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The Administration supports and urges the passage of Council Bill ___-2026 which relates to the 

approval of a two-year agreement and the adoption of conflicting provisions contained in the 

negotiated collective bargaining agreement with the Howard County Public Safety Dispatchers 

Association for fiscal year 2027 and fiscal year 2028.  

The bill is submitted to the County Council pursuant to Section l.lll(e) of the Howard County 

Code in order for the Council to approve agreed upon provisions in the collective bargaining 

agreement that conflict with the personnel provisions of the County Code and the Employee 

Manual.  

The negotiated agreement with the Howard County Public Safety Dispatchers provides that it 

will have a term from July 1, 2026 through June 30, 2028. The agreement includes a 1.5% 

across the board COLA effective January 1, 2026 and a 1.5% across the board COLA effective 

January 1, 2027.  The agreement also includes a 3% across the board COLA effective January 

1, 2028.  Further, the agreement between the parties includes the addition of a Step 20 

effective January 1, 2027 and the addition of the Step 21 effective January 1, 2028. 

 

Additionally, the agreement provides for, but is not limited to, a disability leave incentive 

program, an increase to the premium for Communications Trainers, a recruitment incentive, 

and the exploration of a DROP program through a study.  The fiscal impact in FY 2027 is 

approximately $158,000 and for FY 2028 the fiscal impact is approximately $325,000. 


