
KURT WOODRICK WALL

Citizenship: U.S. Candidate Source; Career • Veteran's Pr&ference:N/A

LAWENFORCEMENT / MANAGEMENT PROPEjSiSlONAL

PROFILE: More tihE^n 25 years of Jaw en&rcement experience, with passion and commifcmenf to public
service. Proven sldUs in leading successful ihvestigations, devetopmg staff and building community
poHcing progfmns. Demonsfrafed ability to foster commtiniiy trust through outreacjh programs and
diversity recruitmentj wife Hddftional HR experience. Experienced leader, able to recruit, tram and mentoir
high-performing staff. -ExceMenfc commumcations sldUs: Polished public speaker, able to convey complex
ideas, as wdl as write clear and concise reports and case files. Recogmzed for conflict resolution sMIIs
anditse ofde-escalatmtechniques.

AREAS OFEXPERTXSE
• Safety & Security Programs- Community ReJations Muttyurisdictional Liaison.

Emergency Response . Supervision / Tramhg Policy Development
Investigations /Reporting PfojectMamgement BestPractices Tmplementation
Crime Prevention Education Admmistratlve Leadership Recruitment
Law Enforcement Budgeting ' -

EDUCATION

Master of Science, Orgai-azatiomjE Management, concenti'afton.iti Leadership, GPA; 3.81/4.0,
Johns Hoplcins University, Baltimore, MD, 2010, 45 credits

Relevant Covrsework: Crisis Coinmumcation Management, Management: AN.ew
Paradigm, Program Effectiveness and Evaluation, Management Issues m Psychology,
E&ics and Society, Managing Differences, Building Quality Organizations, InLfounation

- and Telecommunications Systems, Etihics and fategrity, Advaticed Leaderslup Studies,
Seminar in Ghango Management, X-eadership and Organizational Behavior, Leadership
TIu'ou^i the Classics, Leader as Teacher: Influenomg Communities and Individuals, Case
Studies in. Management . •

Graduate courses, Conflict Negcrtiation and Conflict Management University of Baltimore,
BaEimore, MD, 2002, 12 credits

Bachelor ofScience, Criminal Justice, University of Baltimore, Baliim.ore, MD,1991

Undergraduate studx&s, Cheirostty & Prencli, Morgan State UniversiEy, 1985-1992, 101 credits

PROFESSIONAL HISTORY

HOWARD COUNTY POLICE . ' 07/1989 -Present
Police Office r/JDe-tective/PoIice Supervisor . EBicott City, MD
Salary: $122,000 40 hours/week
Supervisor: Lisa Myers, (w) 410-313-3204, (c) 443-253-5534. MaybecontactedL

Patrol Sergeaut(2005-Present)-After"iSctioolProgramCoordmafor(2002"2004)
Supervisor ofHuman Resources (2010-2011) ~ Wan-ant and Fugitive Detecfe (1996-1997)
Backgroundlnvestigator (1994-1996)
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Have held progressively responsible positions, culminatmgm current position as patrol sergeant (2005-
present); eai'ned master \f and bachelor )s degrees dwing tenuf'e. As senior patrol sergeant, oversee squad
of seven patrol officers as part of 25-personplatoon)^hichse}'vescowsty of 350,000.

• Patrol Sergeant: Oversee seve.n-personteam operations in surveillance, patrols, arrests, personal
protection and offansh^ actions to protect individuals and property. Lead team to patrol streets,
assist motorists and hvestigate accidents and violations of criminal andcivjtl Jaws, making staff
assignments based on experience and skills. Enforce federal, state and local laws; serve as
deterrent by providing visible law enforcement presence while activejty developing positive
relationships with community to establish trust. Direct officers to conduct interviews,
interrogations and preKminaiy and criminal mvestigations. CoQect, analyse and disseminate
mtelligence/countermte.Iligence mformation. Cofect and preserve evidence for investigations and
case development, mamtaining evidential chasi of custody. Coordmate investigation efforts with
federal and state law enforcement agpnoies. Review and prepare wrifcteA reports snd testify in
local, state and federal courts. Serve as Command Post Operator and respond to ran^ of major
incidents, emergeucles and hazardous police activfeies. Conduct iotemal mvestigatloiis and handle
escalated, sensitiv& complaints from citizens, including charges of misconduct and racial bias. As
needed, lead platoon h lieutenant's absence.

* . Staff Suner visor: Leaddiverse team, handling all aspects of personaet management. Provide
guidance, ass^n tasks and prbritize workloads. Foitow up to ensure quaKty cottitrol on patrol
work, investigations, reports and ffles. Create and implement individual career development plans
for.staif; evaluate, coach and mentor staff on performance, mcluding tliose on probationaiy status.
Conduct annual performance evaluations; recommend awards, discipline and training as needed.
Ensure employees are active participants in their career paths. Recruit applicants andco&duct
background mvestigations. Negotiate Etodresolve p&rsojmel issues. Also^ develop recruitmeiit
strategies and community projects to expand relationships wJEffa various populations and iinprove
comormnify poHcing. Implement recruitment sfcrategies focused on nunorities, youth and women, .
partlcipafmg mpublfc spealdng events to inform potential applicants of opportunities and identify

" qualified candidates.

* Administration: Manage aclministrafc workflow for team^ applyhg management pi'incjples and
practices, budget, human resoiirces andsupply/equtpment mamgement. Assess operatjiQns and
recommend program-changes and improvements. Direct and provide guidance on preparatbn of
reports, files and case materials. , . - •

• Meraal/ExEemalCommunicatioDs: Develop sutld maiutaia positive reiationsNps to farto'
coamiunity policing goals. Work with local, state and federal law enfoircement and other agencies
to share infounatiori and onjoN responses as needed; work with private businesses and
conmaunity groups to improve safety and security. Coordinate with district and state attomby's

' offiGes on case prosecution. Wockiwithcomtrmmty groups on recnitem.ent efforts and to host

community events. Receive andresolve citizftti compMmts about ojfficer conduct. Serve oa
committees'for community groups, such as Howard County Bom-d of Educatfon,nonprofifc

• organizations and homeless shelters m Howard County and ch.irch a&d '&aternify mentorship •
programs, to provide advice and feaderslup oo. areas of concern and need, hcluding p-eventing
weapons in schools and ensuring: schools are welcoming to and protect LGBT students.

Key Accomplishftzents:

< Personally Jhandled over 1,000 DUI an'ests dufing depai'taienfc tenure.
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« Empbyed de-escalation techniques to disarm and take into .custody a suicidal man who had a
knife and was actwely provoking police officers and. thfealerung to harm himself. Received
memorandum of recognition for incident ma.nagemetit, 07/2014.

• Ledteam to achieve highest production ranldn^ in district, as rated by citizen contact numbers.
Team and mdmduals have received numerous awards over the years from State of Maryland.

• Received letter- of appreciation-from citizen for respoxiding to anaUempted burglary, 08/2014;
received letter of recognition from acting chief of fee Frederick Police Department for
mteragsncy cooperation in the search&FamJssing autistic man, 11/2014.

* In2013, subordinate o£ficersreceivedIstYearServiceAward,Police Officer of the Monfh (2)
' and Top Cop Award (4).

• Received memorandum of recogpition for "outstanding teamwork and professionalism for
taamgement of the response to SLtnuIti-suspect fight/trespassjng call, 05/2013.

• Actively participated h the weeks-longDCBeftway smper manhunt andinvestigatton m. ^2002.

EARLIER POSITIONS

* AFTER-SCHOOL PROGRAM COORDIbTATOR (2002-2004); Flamed, developed and
managed community youth pro'grams, such as.ato-schoolprograjtns, woi'king with the Board of
Education. Coliaborated with elementary and middle, schools on one-time events and ongoing
programs. Identified at-risk students and provided mentorships. Continued to provide progl'ajn
support after promotion to patrol sergeant.

• SUPBRYISOB.OPHUMANKESOURCES(2010-20H):Directedteamofsixfull- mid^2 part-
time employees on wide range of HR administration, including benefits, payroll, fecruitment and
background investigations. Provided technical HR. expertise responding to compitex pe^ome]
questions an staffing, entMejtnents, medical benefits, payroU, performance evaluations, leave,

retirement, -recordEkeepmg, etc,, from empbyees, management and team. Oversaw maiateuarice
and security of paper and electronic personnel files; managed timekeeping. and payroll
procsssing. Establislied departmental recruiting goals^ objectives a^id strategies, including
diversity outreacli based on gender and race. Worked to maJke agency more women-friendly to
improve gender balance and emble letter coGamunity poScmg.

• WARRANT AND FUGnTV]BDETECTIVB(1996-1997):Serve<3arrestwan-ants,iocatmg
wanted persons through, conventional sources, maldng positive identifications and aiTangmg for
safeguard of persons after arrest Mamtahed waii'ant records fpr depai-tment. Coordhated with
court psrsosmsl on hearings and proceedings to ensure correct fifing andprocessifig. Maintahed

custody and transported prisoners for court proGeedmgs.

< BACKGROUND JNVESTIGATOE. (1994-1996): Perfoimed full range of hvestigative actEvity
to deternune suitability and qualifications of new employees, including police' recruifs, cadets and

ciAn employees. Verified employment, educatioiii miiitaiy service^ residenqe and jfeticiaL
lustoiy. Interviewed individuals in person to verify mfomiafiOEn, review case data and security
questicamaires, gatiber leads and idestify/clarify d^&repancies. Developed leads and contacted

- family members, close contacts^ employers, la.ndlords and financial insfciluticuas to verJfy and
determme accuracy of information and obtain infonnation about character and personal and
professional history.
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UmVERSTTY OF MARYLAND XJNIVERSITY COLLEGIS OS/ 2013 - Present
Adjunct Professor ' - - AdelpH MD

Salary: $2,50Q/class
Supervisor: PatnckBradley, 410-585-3863. Maybe contacted.

As part-time adjunct professor, teach criminal j vsiice cowses (oTiline and in person).

» Instruction; Teach range of criminal justice coDtses, averaging one to two per semester with 22-
30 shidents each. Prepare lesson plans and learning measiu'emejats to supporfc cutTiculum and
learmig goals; assign and grade projecte and papers. Establish posittve leafning envlt-onment,
leading lectures and dialogues. Use adult learning techniques and experiential learning
methodofogles, such as settmg np ride-alongs, hviting police as guest speakers and organizkig
visits to detention centers. Classes include Introduction to Criminal Justice, Juvenile .
Delinquency, Drugs and Crime, Victimafogy, Psychology ofCriminal Conduct Correctional
Administratkffl and Correctional Reeatiy and TransftioiL Monitor and track student progress;
provide feedback and counseling.

FBOJERALBUREAUOJB* INVESTIGATION ' 07/1986 -07/1989
Explosive Test Operator . Washington, DC
WG-65H-08 (GS-09 equivalent)
40 hoia's/weeli:

* Bomb Analysis: In support of incident investigatfon teams, amlyzed bombs and explosive
devices to deterrrme and identify bomb maker "signatures, components, and origins. Conducted
functional testing of explosives:, pyrotechmos, propellant grams ^ndammumtbn to isolate
dispersion patterns, velocity- and range, among other characteristics. Maintained knowledge of
explosives, explosive devices, envit'onmental conditioning and functional testing practices.
SjgniScant iavestiga-tbns Mcluded thePaiTtAmFHgbf 103 bombing (overLockerbie, Scotod)
and abortion climc bombings.

* Explosive Construction /Training: Assembled improvised explosive devices, such as pipe,
package and briefcase bombs, for FBI training purposes. Researched explosivos and safety
measures; tested and maiatained materials. Ulfed expertise whenimprovmg electrical
improvised explosive device component structures. Installed mioro and mercury switclies,
photoefectric cells, time d&lays andradio control components used by field poKce. Assembled
training aid kits ajnd materials ;.distributed. framing aids to PBI field divisions. Made
recommendations forfmidng seminars on explosives.

U.S.MAKlNECoRFiSRjESiSRVES . 02/1982-02/1988
Combat Engmeer ' Baltimore, MD
20 hours/ month

• Weanops/ Hazardous Materials Handling: As reservist, set and detected landmines andbooby-
traps in field settings. Applied basic efectronic andlandmi&o warfare ^Idlis. Trained on and
handled hazardous materials. Develop?d technical and field skHIs as a memlser of a team and
mdependentiy, Honorabiy discharged.
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CERTHTCATES / LICENSES

.* Police Brutality in America^ Certificate,BederalBurewofIavestigation, 1988-

* State of Maryland insurance Ifcense for life / health, and property / casualty (License Nymb&f:
RPUS6748)

• Maryland CDL driver's Jicejise
» Spanish Language Certificate, Howard County CommunSy Collego, 1996

PROFESSIONAL TRAINING

• 2014 Sergeants 1ST, 6/18/2014, 7 hours ' .
• Glodk Trausitfon/Classroom Training, 3/27/2014
• Pursuit Policy Review, 11/15/2013
• AU HazardPlan, 11/15/2013
• Boston 'Mara&on Bombing"—Lookmg Back, 10/2013

• Defensive Tactics la-Service, 9/25/2013, 2 hours

••• ASP BatonRecertificatbn, 9/25/2013, 1 hour
• Officer Collection of DNA Evidence, V13/2011
• Supervisory -Development Tmhing, 2005

« Command Spanish for Law Bnforcem&nt, 2005

• Managing Diversify Training, 2004
• Howard County After School Program for Grant Writing 2003
• Attended latemadoml Bomb Tech Sen-iinai's and Irrtemational Terroi-ism Seminars at the FBI

* Attended Police Brutality, Urban America Seminar on Accldexit: Investigation

VOLTXNTEER WORK

* Member, Howard County Board of Education Commftt&es: Equity Council Committee wjhicli
reviews programs, policies and other cotnm'unity conceiTts, and the Weapon Policy Committee
which ensures a safe and nurturing environment for aU students and staff

• Grassroots actJEvfties, inctading feeding afid clothmg fhB homeless, volunfeermg wfth CeHturions
of Justice to assistlhe needy during holidays

* Volunteer youth jnentor, throu^i my church and tatemity (Omega Psi PN Fraterffliy, Inc:)
• Volunteer, Be Proud Mentor Program, youth mentor for local middle schools, 04/2012 - 06/2012
* Active mefflbsrofOmeg^PsiPliiPratermfy, Columbia, Md., chapter, 11/1994-Present

* Volimteer, NAACP, 1994-present

LANGUAGES

, Spanish (Nennediate), French (novice)

COMPUTER PROMCIENCIE5E

MS Word, Excel, Outlook; propriietm'y databases and Jaw enforcement information systems "


