County Council of Howard County, Maryland

2016 Legislative Session ‘ Legislative day # l (-(

RESOLUTION NO. |37 -2016
Introduced by: Chairperson at the request of the County Executive

A RESOLUTION confirming the appointment of Kurt Wall to the Martin Luther King, Jr.-

Holiday Commission.

Introduced and read first time on M& 5 2016

By order CZ%M&MQ'\/ ‘

Jessicadf eldmark, Administrator to the County Council

Read for a second time and a public hearing held on&éféc* l 7 2016.
By order<—\/(%d LAR=

Jessica ?’ldmark, Administrator to the County Council ~

This Resolution was read the third time and was Adopted_\_,A)pted with amendments__, Failed_ , Withdrawn ___ by the County Council
on )q:zuuj:&‘l 2016. :
Certified b W
Jessicadeldmark, Administrator to the County Council

NOTE: [[text in brackets]] indicates deletions from existing language; TEXT IN SMALL CAPITALS indicates additions to existing language.
Strike-out indicates material deleted by amendment; Underlining indicates material added by amendment.
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WHEREAS, Section 404 of the Howard County Charter and Section 6.300 of the .
Howard County Code provide for the County Executive to appoint and for the County Council to

confirm nominees to Howard County Boards and Commissions created by law; and

WHEREAS, Section 6.344, Section 12.203 and Section 12.204 of the Howard County
Code provide for a Martin Luther King, Jr. Holiday Commission; and

WHEREAS, the County Executive has proposed the appointment of Kurt Wall as a
member of the Martin Luther King, Jr. Holiday Commission; and

WHEREAS, the County Council ratifies the County Executive's special trust and

confidence in the abilities of the nominee.

NOW, THEREFORE, BE IT RESOLVED by the County Council of Howard County,

Ei-{’k
Maryland this day ofﬂm&@mw that the following person is appointed as a
member of the Martin Luther King, Jr. Holiday Commission to serve from the passage of this

Resolution to March 1, 2021 or until a successor is appointed and confirmed:

Kurt Wall
Elkridge, Maryland
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KUrRT WOODRICK WALL
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Citizenship: U.S. Candidaté Source; Career - Voteran’s Preference, N/A.

LAW ENFORCEMENT / MANAGEMENT PROFESSIONAL

PROFILE: Vore than 25 years of Jaw enforcement expetience, with passion and commibment fo public
service. Proven skills in leading successful ihvestigations, developing staff and building commumity
policing programs. Demopstrated ability to foster commmnily frust through outreach programs and
" diversity recruitment, with additional HR. expetience. Experienced leader, able fo rectult, train and mentor
high-performing staff, Brcellent communications skills: Polished public speaker, able to convey complex
ideas, as woll as walie cloar and concise reports and case files, Recognized for conflict resolution skils

and use of de—esw}atmﬁ techmques

AREAS OF EXPERTESE _

- Safety & Becurity Progeams - Community Relations Multfurisdictional Liaison.
Emergency Response » Supervision / Training . Policy Development
Investigations / Reporting ProjeetManagement Best Practices Implementation
Crime Prevention Hducation Administeative Leadership Reoruiiment
Law Enforcement Budgeting s '

EDU(Z‘ATION

Master of Seience, Organizational Management, concentration in Leadershjp GPA:3.81/4.0,
Tolms Hopkins Umvarsrly, Baltimore, MD 2010, 45 credits _
' .- Relevant Coursework: Crisls Communication Management, Management A New
Paradigm, Prograt Effectivetiess and Evaluation, Management Issiies fn Psychology,
Bthics and Society; Managing Differences, Building Quality Organizations, Information
-and Telecommunications Systems, Ethics and Ftegrity, Advanced Leadership Studies,
_ Seminar in Changs Management, Leadership and Organizational Behavior, Leadstship

Through the Classics, Leader as Teacher: Inﬂaencmg Communifies and Individuals, Cage

Studies in Management
‘Graduate courses, Contlict Negotiation and Confliet Management, University of Baltiraore,
Baltimore, MD, 2002, 12 credits

Bachelor ofSczence,‘sznalJusﬁce, University of Baltimote, Baltimore, MD, 1991 ]
Undergraduate studies, Chemistty & French, Morgin State University, 1985-1992, 101 credits

PROFESSIONAL HISTORY

HOWARD COUNTY POLICE (77/1989 — Present

. Police Officer/Defeciive/Police Sup&rv:ser . _ Eflicott City, MD
Salary: $122,000 40 hoars/week
Supervisor: Lisa Myets, (w) 410- 313—3204 {c) 443»253»5534 May be contacted.

 Patrol Sergeaitt (2005 Prosont)~ Aftor-Sehool Program Coordinator (2002:2004)
Supervisor of Human Resources (2010-2011) ~ Warrant azzé Funge Deteciive (1996~1997)
Background Investigator (1994-1996)




RURT WOODRICK. WALL

Have held pmgressiveljz responsible positions, culmingting in current position as patrol sergeant (2005~
present); earned master’s and bachelor’s degrees during tenire. As senior patrol sergeant, oversee squad
of seven pairol officers as part of 25-personplatoon, which serves county of 3.50,000.

a

Patrol Serpeant; Ovelsee seven-person team opéraﬁons in surveillance, pateols, arrests, personal
protection and offensive actions to protectindivideals and property. Lead team to patrol sireets,
assist motorists and investigate acciderits and violations of criminal and civil Jaws, malking staff

- assignments based on éxpetience and skills. Bnforce federal, state and local laws; serve as

deterrent by providing visible Taw énforcement presence while actively developing positive
relationships with community to establish trast. Direct officers to conduct interviews,
interrogations and preliminaty and criminal investigations, Collect, analyze and dissernipate.
frtelligence/counterintelligence information. Coflect and preserve evidence for investigations and
case development, maintaining evidential chain of custody. Coordinate investigation efforts with ~
federal and state law enforcement agencies, Review and prépare-written reports and testify in

local, state and foderal courts, Serve as Command Post Operator and respond to range of major

‘incidents, emergencies and hazardous police activities. Conduct infernal investigations and handle

escalated, sensitive complaints from citizens, including charges of misconduct and racial bias. As
needed, lead platoon in lieutenant’s absence.

. Staff Supervisor; Lead diverse team, handling all aspects of personnef management, Provide

guidance, assign tasks and prioritize workloads. Follow up to ensure quality control or patrol
work, investigations, reporfs and files. Create andinmplement individual career development plans
for staff: evaluate, coach and mentor staff on performance, including those on probationary status.
Coriduct apnual performance evaluations; recommend awards, disciplice and fraining as needed.
Eosure employees are active participants In their career paths, Recruit applicants and conduct
background mvestlgatmns Negotiate dnd resolve personnel issues. Also, develop tecruitment
strategies and community projects to expand relationships with various populations and improve
community policing Tmplement recroitment strategies focused on minorities, youth and women, -
participating fu public speaking events fo inform potential app]icants of opportunities and identify

" qualified candidates.

Administration; Manage administrative workflow for team, applying management ptinciples -and
practices, budget, human resources and supply/equipment management. Assess operations and
recommend program changes and improvernents. Direct and prowde guidance on pr eparatlon of

reports, files and-case materials. ‘

Internal / Bxternal Conmpunications; Develop and maintain positive relationships to forther
comtnunity policing goals. Work with Jocal, state and federal law enforcerment and other agencies
fo share informatiori and on joint responses as needed; work with private businesses and
comumnity groups to jmprove safety and security. Cootdinate with disteict and state atiornby’s

* offices on case prosecution, Work with commumity groups on recruitment efforts and fo host

community evenis. Receive andresolve citizen complaints about officer conduct, Serve on
commitfees Tor communify groups, such as Howard County Board of Bducation, nonprofit

< organizations and homeless shelters in Howard County and chnrch and fraternity mentorship -

programs, to provide advice and leadership on areas of concernand need, including préventing

“weapons in schools and ensuting schools are welconing fo and protect LGBT students.

KeyAccomplmkmenfs

«

Personally handlsd over 1,000 DUT arrests during depau ment temue.




KURT WOODRICK WALL . . -

Employed de-escalation techniques fo disatm and‘taka info custody a suicidal man who bad a
knife and was actively provoking police officers and threatenting to barm himself. Reﬁeived
memorandum of recognition for incident management, 67/2014. '

" Ledteam o achieve highest production ranking in dminct as rated by citizen contact nambers.

Team and individuals have received numerous awards overthe years from State of Macyland,
Received Jetter of appreciatipn-from citizen for responding fo anattempted bueglary, 08/2014;
teceived latter of recognition from acting chief of the Frederick Police Department for
interagenoy cooperation in the searchfor a missing autistic man, 11/2014.

Tn 2013, subordinate officers received st Year Service Award, Pohce Officer of the Month (2)

" and Top Cop Award (4).

Received memorandum. of recognition for ¢ outstandmg teamwork and professionalism” for
management of the rosponse o & multi-suspect £ ghtftrespassmg eall, 05/2013.
Actively patticipated 1 i the weeks-long DC Beltway sniper manhunt, and investigation ju 2002,

EARLIER POSITIONS

.

AFTER-SCHOCL PROGRAM COORDINATOR (2002-2004); Planned, devaloped and

" managed community youth programs, such as after-school programs, working with the Board of

Education. Collaborated with elementary and middle schools on one-time events and ongoing
progrars. Identified atisk students and provided manéorshxps Contxmled to provide 'progl am.
support after promotion fo patrol sergeant,

SUPERVISOR OF HUMAN RESOURCES (2010-2011): Ditected team of six full- anci 22 patts
time ermployses on wide range of HR adminisiration, jocliding benefits, payroll, rectuitment and
background investigations. Provided technical HR expertise, responding to complex personnel -
questions on staffing, entiflements, medical benefits, payroll, performance evaluations, Jeave,
retirement, recordieeping, ¢f6., from employees, management and tearn. Oversaw maintenarice -
and security of paper and electtonic personnel files; managed timekeeping and payroll
pracessing. Bstablished departmental recruiting goaIs objectives and strategies, including
diversity outreach based on gender and race. Worked to malke agency more women-friendly to
improve gender balance and enable hetter community poficing,

WARRANT AND FUGTIVE DETECTIVE (1996-1997): Served attest wartants, locating
wanted persons through conventional sources, making positive identifications and aranging for
safeguard of persons after arrest. Maintained warrant records for departwent. Coordinated with
court persorme! on hearings and proceedings to ensure correct ﬁhﬂg andpxocessmg Maintained
custody and transporfed prisoners for court proceedings.

BACKGROUND INVESTIGATOR (1994-1996): Performed full range of investigative activity
1o determine suitability and qualifications of new eraployees, including police” recruits, cadets and
civifian employees. Verified employment, education, military setvice, residence and financial.
history. Interviewed individuals in person fo verlfy information, review case data and security
questionnaites, gather leads and identify/vlatify diserepancies. Developed loads and contacted

- family members, ¢lose contacts, employers, landlords and financial institutions. to verify and

determine accuracy of information and obtain information about character and personal and
professional hmtnry -




- KURT WOODRICK WALL

UNIVERSTEY OF MARYLAND UNIVERSI‘I‘Y COLLIGE ' ' 08/ 2013 — Present
. : Adelphi, MD

Adjunet Professox

Salary: $2,500/class
Supervisor: Pat:ucchradlay, 410-585-3863. Ma,ybe contacted

As part-time adjunct professor, teach criminal justice courses (online and in person). )

s Juostruciion: Teachrange of eriminal justice ¢onises, averaging one to two per semester with 22
30 students each. Prepare lesson plans and learning measurerments to support cusriculum. and
learning goals; assign and grade projects and papers. Establish positive learning environroent,
leading lectures and dialogies. Use adult Jearning techuiques and exporiential lsarning

- methodologies, such as setting up ride-alongs, inviting police as guest speakers and organizing
visits fo detention centers. Classes include Introduction to Criminal Justice, Juvenile .
Delinquency, Drugs and Crime, Victimology, Psychology of Criminal Conduct Correctional
Administration atid Cotrectional Reentry and Transition. Momtor and track student progress;

provide feedback and counseling,

. FIDERAL BURBAU OF INVESFIGATION ‘ " 0771986 — 07/1989 |
. Washington, DC

Explosive Test Operator
WG-6517-08 ((GS-09 equivalent)
40 homs/week

« Bomb Analysis; In support of incident investigation tea.ms, analyzed bombs and explosive )
devices to determine and identify bomb maker “signatures,” corhponents, and origins. Conducted
functional testing of explosives, pyrotechnics, propellant grains and armmunition to isolate
dispetsion patterns, velocity. and range, among other characteristics. Maintaimed knowledge of
explosives, explosive devicss, envitonmental conditioning and finetional testing practices.
Significant mvesﬁgattons included the Pam Am Flight 103 bombmg (over Lockerbie, Scoﬂand)

and abortion clinic bombmgs

. Bprosivc Constructlon / Trainigg; Assembled improvised explosive devices, suchas pipe,
package and briefease bombs, for FBI training purposes. Researched explosivas and safety
measures; tested and maintained matorials. Vtilized expertise whenmprovmg electical
improvised esplosive device component structures, Tnstalled micro and mercuny switches,
photoelectric cells, time delays and radio control components used by field police. Assembled
training aid kits and materials; distributed training aids to FBI field divisions, Made

recommendations for frafning seminars on explosives.

00/1982, — 02/1988

U.S. MARINE CORPS RESERVES
Baliimere, MD

Combat Engiveer
20 howrs/ maonih

+  Weapons / Hazardous Materials Handling; As reservist, st and detected landmines and booby-
traps jo fleld settings. Applied basic electronic and landmine warfare skills. Trained on and
Handled bazardous materials, Developed technical and field skills as a member of a team and

independently, Honorably dischar; ged




KURT WOODRICK. WALL

" CERTIFICATES / LICENSES

Police Brutahty in Anierica, Certificate, Federal Burean of Invesﬂga’aon 1988

State of Matvland insurance Heense for life / bealth, and property / casualty {License Number:
RPI 186748) i
Maryland CDE. driver’s license

Spanish Language Cerfificate, Howard County Comsnunily College, 1996

PROFESSIONAL TRAINING

2014 Sexgeants IST, 6/18/2014, 7 howrs

Glock Trausition/Classroom Traiuing, 3/27/2014

Pursuit Policy Review, 11/15/2013 ‘

All Hazard Plan, 11/15/2013 )
BostonMarathon Bombing—Tooking Back, 1072013

Defensive Tactics In-Service, 9/25/2013, 2 howrs

ASP Baton Recertification, 9/25/2013, I houvr

Officer Collection of DNA Bvidetice, 1/13/2011

Supervisory Development Trajolng, 2005

Command Spanish for Law Boforcement, 2005

Managing Diversity Traiing, 2004

Howard County After School Progiam for Grant Writing, 2003

Aftended Tnfernational Bomb Tech Seminats and International Terrotism Semmars atthe FBI
Attended]?o}ice Brutality, Urban America Seminar on Accident fnvestigation
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VOLWTEER WORK

* Member, Howard County Board of Education Comumittess: Equity Council Cornmittees which
reviews programs, policles and other commumty concerns, and the Weapon Policy Committee
which ensures a safe and nurtuting envitontment for all studeats and staff

e  Crassroots activities, including feeding and clothing the homeless, volunieemg with Centmons

of Justice to assistthe needy durlhg holidays

Volmteer, youth mentor, throngh my church and fraternity (Omega Psi Phi Fraternity, Tne.)

“Volunieer, Be Proud Mentor Program, youth rentor for local middle schools, 04/2012 — 062012

Active member of Omega Psi Phi Fraternity, Coiumbza d. chapter 11/1994 — Present '

Volmteer, NAACE, 19% — present

* & » »

LANGUAGES
. Spanish (intermediate}, French (novice)
COMPUTER PROFICIENCILS

M8 Word, Excel, Qutlook; propristaty dambase;s and law enforcement information gysterns -




