
County Council of Howard County, Maryland

2016 Legislative Session Legislative day #

RESOLUTION NO. 157-2016

Introduced by: Chairperson at the request of the County Executive

A RESOLUTION confirming the appointment of Kurt Wall to the Martin Luther King, Jr.

Holiday Commission.

QcUj^^Introduced and read first time on O'C+d^j^V ^ , 2016.

By order

Read for a second time and a public hearing held on^y0/yi70< I I , 2016.

By order

Jessica^eldmark, Administrator to the County Council

T^C^ H .2016.

^^»/^K
Jessica ^eldmark, Adminisb-ator to the County Council

This Resolution -w^s rea^ the third time and was Adopted L<Adopted with amendments__. Failed_, Wifhdrawn _ by the County Council

on y'7^»uf^^9 2016.

Certified by^_ >^0^^ t^^
Jessica^eldmark, Administrator to the County Council

NOTE: [[text in brackets]] indicates deletions from existing language; TEXT IN SMALL CAPITALS indicates additions to existing language.
indicates material deleted by amendment; Underlining indicates material added by amendment.



1 WHEREAS, Section 404 of the Howard County Charter and Section 6.300 of the

2 Howard County Code provide for the County Executive to appoint and for the County Council to

3 coirfinn nominees to Howard County Boards and Commissions created by law; and

4 WHEREAS, Section 6.344, Section 12.203 and Section 12.204 of the Howard County

5 Code provide for a Martin Luther King, Jr. Holiday Commission; and

6 WHEREAS, the County Executive has proposed the appointment of Kurt Wall as a

7 member of the Martin Luther King, Jr. Holiday Commission; and

8 WHEREAS, the County Council ratifies the County Executive's special trust and

9 confidence in the abilities of the nominee.

10 NOW, THEREFORE, BE IT RESOLVED by the County Council of Howard County,

11 Maryland this / _ day of / l^vC^i^Ur^A'lQ 16 that the following person is appointed as a

12 member of the Martin Luther King, Jr. Holiday Commission to serye from the passage of this

13 Resolution to March 1, 2021 or until a successor is appointed and confirmed:

14 Kurt Wall

15 Elkridge, Maryland



C^. \3~7 . ^°l^

KTXRT WOODMCK WALL

CiUz)&nship:UX Candidate Source; Career : Veteran's Preference: N/A

LAWENFORCEMEOT / MANAGEMENT PROSWiSlOWAL
3PROMLE: More -fern 25 years of Jaw eiiforcemetit oxper!erice, with passioji and commitment to pubKc
servloe. Proven $ldUs to, leading successN Jb.vestigatfom, developmg staff atid. building commumty
poHcittg progmins!. Demonstrated ability to foster coramtintly trust through outfeacli programs and
diversity mcrwtamt, wi& addSiooal HR. experience. Experienced teader, able to recruit, traifii ancj a?ieatap
iHgh-perfosmimg staff. 'Exce&estit commuoicatiom skills; Polished public speaker, able to coiLvey complex
ideas, as well a$ write clear and concise reports and case files. Recogmze'd. for ccmfiiGt i-Bsolatbn sMlb
and. use ofde-escalatibnteclmi^ues.

AREAS OJFXXPERTISJE
• Safety- <§; Security Pfogi'mm- Commitnity B.eMtfons 3^uKi|ur3sdictional LhTsos.

Emergency Response • Supervision /TmNng . Polioy Development
Invesfi^itos /Reporting PfojeictMamgemejQt BestPractlcesJmplementatiott
CrJmePreveMionScta-tioa Adtiunijtetive Leadership JR.eoruitmeni:
LawBnforoement Budgeting ' -

EDUCATION . •

Master of Science, Orgainzatiaaal Mamgement, concenti.'atiojtiKi'Leader^bip, GPA; 3.81/4.0,
Tohos Hopldns UiuyefsSy, BaMmor^ MD, 2010,45 credits

. • S.eUvant Co-ursework: Cfsh Conimmicatlon Mauagemejat, Managemenf:: ANew
Paradigm, PtogfatnBffbctivenegs and Evaluation, Managemerri; Issues fe Psyob.ology,
Btiiics and Society, Managing Dij^erenoes, Building Quality- OrganmtfoBS, Enfopaatbn

- and Telecommunications Systems, Ethxos andMegrity, AdvatioedLeadersBp Studies,
SeNtKU- h Ghang? Management, leadership and Organizational Behavior, LeadetsJhip
Tfu'ough the Classics, Leader as Teacher: iBfkieueiag CommvDS^ss and Individuals, Case
Studies ia Management . • , -

Graduate courses, ConffiotNBgofiation atidConftiot Maoagemer^ Umviesi'sity of Baltimore,
Baltimore, MD, 2002, 12 credite

Bachelor of Science, CHDoipal Justice, TTniversity ofBaMmore, Battim.oiey 3?, 1591

Undergraduate stixdxe.?, Clieimsfeiy <& French, Morgan StatG Umversjiy, 1985-1992, 101- credite

PROFESSIONAL HISTORY

HOWARD COUNTY Poucje . ' 07/1989-Presenf
Police Ofiicer/Deteefiye/PoIxce Snperylsor . El&ott: Ciiy^ MD
Salary $122,000 . 40 hours/weefc
Supervisor: Lisa Myefs,(w) 410-313-3204, (c) 443-253-5534. Mayti&coBtacfedL

Patrol Sergeant (2005-Present)-After-SchooIProgram Coordinator (2002-2004)
Sttperyisor ofHmnan Resources (2010-2011) - Wammt and Fugitive Detecflye (1996-1997)
Backgronadrnves1igator(l994"1996) - .



XURT WOODKJ:a< WALL

Save held progressively responsible positions, culmmatmgin current position as patrol sergeant (2005-
present); earned master's and bachelor's degrees dwmgtsnure. As seniorpatrol sergeant, overseesquad
of 'seven patrol officers aspartof25~personplatoon^ -which fsei'vescowity of 350,000.

» Patrol S&rgeant: Oversee seven.-personteam operafioss in surveiIMnce, patrols, aa'este, per^oml
protection and offansive actions to protect icdmdmls and. property. L^adfeamto patrol streets,
assist motorists and hvestigateacoidents and violations of criminal and civil Jaws, makmg staff

. assigmnents based on experience and sldlls. BDforcefederaJ, state aad local la-ws; serve as
deterrent by providing visible law elrfbrcement presence w? activeiy .dev&Ioping posftive
relatioDsNps with. community to estabiisli trost Direct officers to oonduct interviews,
inteiTogatbos and preMminaiy aad criminal itivesfiga.tiocs. Collect, analyzte amd disseinmte
mteUigence/counteiiiteJligence tnfomiaflon. Coflectaxidpreserye evidence for mvestfgatioos and
case development, mamtammg evidexitial chajn of custody. Coordlaate javestigatiEon efforts with
federal and state law enforcement ag^n&ies, R.Gvifiw aad prepare-writtejiroporfs and testify in
local, state and federal courts. Serve as Conimand Post Operator and respond to ra.fi^ of major
iucidenfs, emergeades and bazm'dous police activitfes. Conduct itrtema! investigations and handle
escalated, sensftfv& compMits from citizeus» including charges of misconduct and i-acial bias. As
needed, lead platoon h lieutenants absence.

* . Staff Superwlsot: L&ad diverse teain,liafldlmg att aspects of persomet management. Provide
guidance, assist tasjfcs atidprbrifee worldoads. FoJfow up to ensure quaKfy conffol onpatixd
work, Dwegtigatioiis, reports and files. Create and implement Wwdvial career development pNis
for.staif; evaluate, coaohand mentoir staff on pejfojiaance, mcluding those on probafeionaiy statys.
Conduct annual pstformance evaJnations; recommend awards, diiscipline and training as needed.
EBsure eraployees are active paitioipants ia their career pafhs.RecruifcappEcaufs andcojtiduct
baolqground iuvest'gations. Negotiate send resolve persoiinel issues. Also^ develop rectuitmejot
strategies and community- projects to expand rejfatfonslups witfa various populatiocs and improve
commumiy poficmg. 1-rn.plement recruitment strategies focused on Kimorities, youth and women, .
partic^ating m public speaking events to Morm potenfel applfoairts ofoppottunfties andidenti^
' qualified caBdida.tes. • '.

* AdmJEmstra-tkm: Manage administrative workflow for team, applymg management pjt'm.cjples and
practi&es, budget, bucaanresowces andsupply/equtpm&ttt mattageBient. Assess opeiE'ationg and
recommend progL-aio. changes and jmprovements. Direct and provide guidmice onpit'eparatbjiof
r&porfe, fifes and-case materials. , . - •

• lafejmal/ External Commumcatious: Develop sjO.dinaifltain. positive reiataonsMps to fbfto'
cQtnmumty policing goa3s. Worlcwi&locai state and federal law ertfcffcement and other agejioies
to share iofomiatiori and onjojht respooses as needed; work with private businesses and
cojmDMimfy groups to Improve safety and security, Coordifiafe with district an.clstg.te attomfey's

' oj?es OIL case prosecutfon.Wbck: with comjimmty groups on Fecmifme&t efforts and .to host
GoiumumEy events, B.welve andresolve oitizett compMNs about officer conduct. Serve on

smify mentoKhip •

programs, to provide advice andfe&derslup on areas of concern and need, hchdmg pmventing
" weapons in schools and ensudog scliools are welcoming to and protect LGBT students. •

Key Accomplishmsnts: • .

« PersotiaBy ^handled over 1,000 t)OI au'ests duriog departaienfc tetia'e ,



ICURTWOODRIC3K WALL

< Emptoyed de-escalati.on tecfatiTqtiss to disarm and take fflto .custody a suicidal man who had a
knife' and was acfelypro-vdkmg police officers and. thfeatenmg to hami himself. Reodved
memora-ndum ofrecogctoi foriEicident mamgemetit, 07/2014.

» Led-team to achieve Jhighest production raridn^ in district, as rated by mtoi contact numbers.
Team and. iEidxvJduals have received munerow awai-ds overllie years &om State ofM'ajsyIand.

• Received letter- of a.ppreojatipn-irom citizen foy responding to w. attempted bwglaiy, 08/^014,
received letter of recognition from actmgcMefoffhe Frederick PoMce Departmeitffor
Interagsnoy cooperation JnHie gearchfoFamJssing airtistic maB, 11/2014.

* In 2013, subordinate offioers rec&ived 1st Y^r Service Award,Police OtScer of the Monfti (2)
' and Top Cop Award (4).

• Reoehred memorandum ofrecogaifion for "oDtetandiag feamwork and professionalism" fca.1

immgement of the response to SLmuIti-suspect figh^frespassjng oalL 05/2013.
• Actively partloipated fo thes wee1?s-loiigX>C'Beftway smp^r max5hunt andmvesfjgatfon jn. ^002.

EARLIER POSITIONS

* APTBR.-SCHOQL PROGRAM COORDMMOR (2002-2004); Flamed, developed ard
• mamged-cojDmumty youth pi'o'grams, SQ&bi as.afler-sch.oolpfogfajms^ vror'kmg wihth.e Board of

Education. Collaboratsdwftli elementary and iBiddIe,scIiools onane-tmie events aQdi'ongomg
programs. Ideatified at-risk students and provided mentoi-sliips. Continued to provide progl'a.m

support after promotion to patrol sergeant.

• SaPB&VISO&OPBBMAN]RESOURCES(2010-2Qll):DtfeGtedteam(>fgixfall- ond^ part"
time employees on wide range of BRadministi'atioD, iacjuding b&sefite, payroll, reotuitment md
iMckgromd JDyesligations. Providsd.leclmical HR expertise^ respondiag to cofltplex pei'gomel
questions on staffifig, latitjiflbmente, medical benefite, payrolJ, performatice evaluatfojiiss, lowe,
retirement, -jfecordkeepng, <?tc,, from employees, management and team. Ovei'saw maiatexiaBce
andseourfly of paper ^Eid.electto.nJfcpetsoCTael files; managed tim.elceeping. andpaymd
processing. Established departmental reomiting goals, objecUves a^dstrategfes, including
diversify outreacli. based 04 gender and race, Workedto majke ^wymorQ women"&!endly to
improve gender balance and embls letter co&uziumty p&MQg.

• WAEMMTA™PUGrrrVBPE1SCnVB(I996-49^7): Ser?e-datrestwan'ants,!ooatmg
wantedpersons through, ccmvontioml sowces, maldag positive MentrfiE&ations and aiTangmg f&x'
safeguard of persons after aa'esfc MamtainedwaiTant records for depai'fment Coofdinated with
courtpsrsoand oaheaiiiigs atidprocee<lmg? to ensure correct filmg andprooessJtig. MaMamed.

custody and ti'ansporfod prisoners for comt proceedmg^

< BACKGROUND INTBSTIGATOB. (1994-1996): Perfoi-medlftiH range ofbvestigat^e acfwJly
to determMe snNbiliiy and qualifloafions of new employees^ including police' recruits, cadets and
crhdgati employees. Verified employment, eduoation, militaiy sei'vIce^fesMejiceandfjo^uoiaL
lnstory. Interviewed indivMuab in person fo VGttfy toformaficm, re'view case data and secTyjty
questioimaa'os, gather leads andldentify/olatjfy diK6mpancxes. Developed leads ajnd contacfed

- ^aiiisr members, close contact^ smployers, landlords aind feanoial insfilutfojns toYwJ.tyandl
detemme accuracy of iaformatjbn and obtaifi ittformation about cbaraoter and peisonal^ad
professional Hstoiy.



KTOTTOODRiaC WALL

UNIVERSITY OW MARYLANJO TJNXTOSirY C01L]L]EG5S OS/ 2013 ~ PresenC
Adjunct Professor . r ' - - AdelpH MD

Salary: $2,500/class
Supervisor: Patrick Bradley, 410-585-3863, Maybe contacted.

As part-time adjunct professor, teach criminal 'j-ustioe courses (orHme. and inperson}.

• Instruction: Teach range of criminal justice oowses, averaging one to two per semester with 22-'
30 students ^aoll. Prepare lesson plans and learning measiiremenfs to suppoit cumcntom and
tear.omg goals; assign and. grade projects and papers. Esta^Ush posfttvo feminmg envitonment,
leading lectures and dialogues. Useadirit learjning techmques and experienthl learning
methodofogbs, such as setting up ride-alongs, in.vidlng police as guest spestes mid organiztag
visits to detention centers. Classes include lutt'odwtion to Crinaioal Justice, Juvenile .
Dejjnqueucy, Diug3 and Crmie, Victimology, Psychology ofC.timinal Cofl.duct,, Corfectioaa!
Administratbji an'dCon'eotfonalJReentiyandTraiisMon. Momfcor and track student progress;
provide feedback attd counselmg.

]Fja>EBALBl)JEueAU OJ? INVESTIGATION ' 07/1986 - 07/1989
Explosive Test Operator . Waslungto.0, DC
WG-65H-08 (GS-09 equivalent)
40 honrs/weelc

• Bomb Analysis: In support ofmoident iuvestigatm teams, analyzed bombs and explosive
devices to determitie and identify bomb maker "siguatures," coihpojiente, and OCTgins. Conducted
fmictlonal testing ofexplosiyes, pyi'otechmos, propellant graiDS and-ammuwtiorL to isolate
disperslon psttems, velocity, and range^ among other GharacterMcs. Maiatained. laiowledge of
explosives, explosxve devices, envit'onmental coBditioning and functional testing: practices.
SjgniScant iavestiga-tions included fIiePamAmFBght 103 bombing: (overLookerNe, iScotlojGd)
and alrortkin cBmc bomliiags.

* Explosive CoHstmction / Trainitig: Assembled Improvjsed explosive devices, such as pipe,
package and briefcase bombs, forEBItrammg purposes. Researched explosives and safety
ineasures; tested and maiatained materials. ITtiHzsed expertise whenimprovmg ejlecb'iDai
improYBed explosive device component stmctures.TnstaBedmioix} and me?myswit&hes»
pliotoefectrio cells, time d&Mys and. radio confa'ol components used by field police. Assembled
training aid kits ^md matem1s;.distribufed. training aids to FBI field d.iv.isio.os. Made
recommendations forti'ajoing setnioais 00. explosives.

U.g. MABINE COSFS RES3E&VES . 02/1982 - 02/19S8
Combat BngmBer ' Baltimore^ MD
20 hows/ naonfh

• WeatiQjRS / Hazardous Materials Handling: As reservist, set and detected Jandnmes and booby"
tra-psm JENd seftuigs. Applied basic electrojnfc andlandmiB.e warfare ^Idlls. Tramed on. and
Bmdled hazardous iuaterlajs. Developed tecfaiicajt and field sJkHls as a metober of a team and.
mdepe;tident:fy. Honorabiy discharged.



KURT WOODRiaC WALL

cjrormcATEs /LICENSES

.» Police Brutality m America^ Certificate, Mera-1 Bureau ofjhvestigatlon, 1988-

* State ofMatylaftd insurance license for life / health amd property / casualty (License Nmb&r:
RPI1^6748)

* MaryNicl CDL driver's jicense
» Spanish Language Certificate, Howard Comily CoimttUsnSy COUeg^ 1996

PMOFESSTONAL TRAINING

2014 S&rgesiRts 1ST, 6/18/2014, 7 hours - .
Gjtodk Transto/CJassroom Traimn^ 3/27^014
Pursuit PQlicy Review, 11/15/2013
AUHazardPMn. 11/15/2013
Boston'Mara&Qn.BombiQg-—Looking Back, 10/2013 '-

DefensweTaotfosM-Setvice, 9/2572013, 2 hours - ' • . |

ASP BatonRecert-rmatbt], 9/25/2013, 1 hour |
Officer CoJIeetfon of DNAE-videttce, 1/13/2011 . ' |
Supervisory •Deyelopmetit Tj4amJng» 2005

Command Spaflish for Law Etxfowemeait, 2005
Managtog Diversity Traioitig, 2004
Howard Couofy After School Progt'amfor Grant WJ-M^ 2003
Attended latemational Bomb Teoh Seminars and international Terfoosm Seitxxbars at fhe FBI ' E
AttendedPolice BrutaUty, Ux'ban America Seminar on Acoldetrt I&vestjig^tibn '. |

VOLTOTJEERWOmC

* Member, Howard County Board of Education Co.tiomfttees: Equity Council Committee wllNi
reviews progcams, policies and o&ies coimmmity CQttcei-Qs, and th& Weapon Policy Committee
which, ensures a safe and nurturing eD.viro.Dment forafl students and staff

• Grassroots activMes, inofodmg feediftg a&d clotliiDg fbjB liomefess^ volunteering wfth CeBturions
of Justice to assistthe needy during holidays '

* Volunteer youth mentor, through my dsst^h md tafemiy (Omega Psi Phi FratemijEy, B.^^
• "Yolunfeer, B© Proiid Mentor Program, youth montor for local middle schoaEs, 04/2012 - 06/2012
* Actiye metaber of Omegg-Psx JPJii Pratemify, Colombia, Md., cliapter, 11/1994 - Ptesejit
* Yolyafeer, NAACP, 1994 - present

LANGUAGES

. Spanisli (NennedMte), French (novj|ce)

COMPUTJSRPS-OMCjDSNCXES • '

MS Word, Excel, Outlook; propjrfetm'y databases acdiaw enforcement Momatfon systems '


