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The Administration is seeking Council approval for a bill adjusting the pay plan
for Fiscal Year 2018.

The changes to the pay plan affect:
1. Police~Lodge21

a. Added a 2% Across the Board increase effective December 25, 2017 per

negotiated contract.
2. Police-Lodge 143

a. Added a 2% Across the Board increase effective December 25, 2017 per

negotiated contract.

3. Police Management
a. Added a 2% Across the Board increase effective December 25,2017

b. Removed and added language for Premium Compensation for Police Lieutenants,

Captains, and Majors. (Specialty Pays)
4. Fire Fighters-Lodge 2000

a. Added a 1% Across the Board increase effective December 25, 2017 per

negotiated contract.

b. Added a 1% Across the Board increase effective June 11, 2018 per negotiated
contract.

5. Fire Management
a. Added a 1% Across the Board increase effective December 25,2017.

b. Added a 1% Across the Board increase effective June 11,2018
c. Removed and added language for Management Employees of Department of Fire

and Rescue Services. (Specialty Pays)
6. Sheriff

a. Added a 2% Across the Board increase effective December 25, 2017 per

negotiated contract.
ec: Jennifer Sager


