
County Council of Howard County, Maryland 

2019 Legislative Session 

Bill No. 6 -2019 

Legislative Day No. "3 

Introduced by: The Chairperson at the request of the County Executive 

AN ACT specifying the appointing authority for certain executive exempt positions within the executive 

branch; and generally relating to executive exempt provisions in the Howard County Code. 

Introduced and read first time ~ {' , 2019. Ordered posted and houin~ 

By order~ J::2r. 
Jessica Feldmark, Administra 

Having been posted and notice of ti!ill, §{, place of hearing & title of Bill having been published according to the Charter, the Bill was read for a 
second time at a public hearing on~ I'-( , 2019. _ 

r-7-~ 

By order ~:'.::~~~~:::~~~~~:=.tE:;~::_ _ 
Jessica Feldmark, Administrator 

This Bill was read the third time on~ <{, 2019 and Passed )l, Passed with amendments , Failed . 

By order -;,.,,~-Cc- 
Sealed with the County Seal and presented to the County Executive for approval thisb day of &,ph , 2019 at .!_Q_ (inlp.m. 

By order ;? C?--o:--p '2-.r-- 
Jessica~ 

~etoed by the County Executive Mc~ cC V\ '6 , 2019 

Calvin Ball, County Executive 

NOTE: [[text in brackets]] indicates deletions from existing law; TEXT IN SMALL CAPITALS indicates additions to existing law; Sffike 01,11 
indicates material deleted by amendment; Underlining indicates material added by amendment 



~~ 

oward County 
Internal Memorandum 

Subject: Council Testimony 

To: 

From: 

Lonnie Robbins 
Chief Administrative Officer 

Wan~ 
Human Resources Administrator 

Date: January 7, 2019 

The Administration is seeking Council approval for a bill amending Howard County 
· Code in regard to appointing authorities for Executive Exempt employees. 

The Office of Human Resources has proposed changes to the Howard County Code, Sec. 1.306 
(b) (4)Appointing Authorities. Currently, the section lists the positions for which the Chief of 
Police is the appointing authority; the Office of Human Resources is seeking approval to add the 
classification of Assistant Administrator as an Executive Exempt position within the Office of 
the Police Chief to enhance the efficiency of operational functions of the office. 

cc: Jennifer Sager 
Janssen Evelyn 



BY THE COUNCIL 

This Bil , aving-been ~roved by the Executive and return ed to the Council, stands enacted on 
·-vk (;,,,:::_ Q • 

County Council 

BY THE COUNCIL 

This Bill, having been passed by the yeas and nays of two-thirds of the members of the Council notwithstanding the 
objections of the Executive, stands enacted on , 2019. 

Jessica Feldmark, Administrator to the County Council 

BY THE COUNCIL 

This Bill, having received neither the approval nor the disapproval of the Executive within ten days of its 
presentation, stands enacted on , 2019. 

Jessica Feldmark, Administrator to the County Council 

BY THE COUNCIL 

This Bill, not having been considered on final reading within the time required by Charter, stands failed for want of 
consideration on ,, 2019. 

Jessica Feldmark, Administrator to the County Council 

BY THE COUNCIL 

This Bill, having been disapproved by the Executive and having failed on passage upon consideration by the 
Council stands failed on ----------·' 2019. 

Jessica Feldmark, Administrator to the County Council 

BY THE COUNCIL 

This Bill, the withdrawal of which received a vote of two-thirds (2/3) of the members of the Council, is withdrawn 
from further consideration on , 2019. 

Jessica Feldmark, Administrator to the County Council 
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oward County 
Internal Memorandum 

Subject: Council Testimony 

To: 

From: 

Lonnie Robbins 
Chief Administrative Officer 

Wan~ 
Human Resources Administrator 

Date: January 7, 2019 
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· Code in regard to appointing authorities for Executive Exempt employees. 

The Office of Human Resources has proposed changes to the Howard County Code, Sec. 1.306 
(b) ( 4) Appointing Authorities. Currently, the section lists the positions for which the Chief of 
Police is the appointing authority; the Office of Human Resources is seeking approval to add the 
classification of Assistant Administrator as an Executive Exempt position within the Office of 
the Police Chief to enhance the efficiency of operational functions of the office. 

cc: Jennifer Sager 
Janssen Evelyn 


