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Introduced by: The Chairperson at the request of the County Executive

AN ACT amending the Pay Plan for Howard County to add certain positions into the list

of Executive Exempt positions; and generally relating to the Pay Plan for Howard

County.

Introduced and read first time __ , 2019. Ordered posted and hearing scheduled,

By order,
Diane Schwartz Jones, Administrator

Having been posted and notice of time & place of hearing &titie of Bill having been published according to Charter, the Bill was read
for a second time at a public hearing on _ ,2019.

By order.
Diane Schwartz Jones, Administrator

This Btli was read the third time on , 2019 and Passed , Passed with amendments, _,Faiied

By order
Diane Schwartz Jones, Administrator

Sealed with the County Seal and presented to the County Executive for approval this _day of, , 2019 at
a.m./p.m.

By order
Diane Schwartz Jones, Administrator

ApprovecWetoed by the County Executive _,__ ,2019

Calvin Bail, County Executive

NOTE: [[text in brackets]] indicates deletions from existing law; TEXT IN SMALL CAPITALS indicates additions to existing law;
indicates materisl deleted by amendment; Underlining indicates material added by amendment.



1 WHEREAS, Sections 706 and 707 of the Howard County Charter and Section 1.301 of

2 the Howard County Code provide for the adoption of and amendment to the Pay Plan for

3 Howard County, which allocates each class of positions to the appropriate pay grade, and which

4 establishes rules for administration of the Pay Plan for positions within County government; and

5

6 WHEREAS, under Section 1.301(c) of the County Code the Pay Plan, and any

7 amendments thereto, are adopted by the County Council as attachments to the Council Bill

8 through which the County Council exercises its legislative action on the Pay Plan; and

9

10 WHEREAS, Council Bill No. 6-2019 added an Assistant Administrator as a position

11 appointed by the Chief of Police; and

12

13 WHEREAS, Council Bill No. 19-2019 added an Assistant Administrator as a position

14 appointed by the Fire Chief; and

15

16 WHEREAS, in conjunction with this Act, the Council is considering legislation to create

17 a new classification for the position of Administrator of the Office of Emergency Management

18 and legislation to add the Administrator of the Office of Emergency Management to the County

19 Code as a position appointed by the Fire Chief; and

20

21 WHEREAS, the position of Administrator of the Office of Emergency Management also

22 needs to be added to the Pay Plan.

23

24 NOW, THEREFORE,

25

26 Section 1. Be It Enacted by the County Council of Howard County, Maryland, that the list of

27 Executive Exempt positions shall be amended as shown in the attached Exhibit.

28

29 Section 2. And Be It Further Enacted by the County Council of Howard County, Maryland that

30 only the list of Executive Exempt positions has been amended and attached to this Act and all

31 other provisions of the Pay Plan shall remain in full force and effect.

1



1

2 Section 3. And Be It Further Enacted by the County Council of Howard County, Maryland,

3 that this Act shall become effective 61 days after enactment.





Position Classification Codes and Pay Grades for Executive Exempt Employees

Class Code Classification Pay
Grade

1119 Chief Administrative Officer S

1117 Deputy Chief Administrative Officer Q

1116 Chief of Staff Q

1115 Administrator to County Council Q

1113 Human Resources Administrator 0

1111 Labor Relations Coordinator N

1110 Transportation Administrator 0

1109 Community SustainabiUty Administrator N

1107 Public Information Administrator - Administration 0

1107 Public Information Administrator- County Council 0

1105 Deputy Administrator to County Council M

1104 Executive Assistant II - Assistant to County Executive N

1104 Executive Assistant II " Assistant to Chief Administrative Officer N

1103 Executive Assistant I - Assistant to County Executive L

1103 Executive Assistant I - Assistant to Chief Administrative'Officer L

1103 Executive Assistant I-Assistant to County Council Administrator L

1101 Special Assistant - County Council L

1217 Director of Finance P

1215 County Auditor Q

1213 Budget Administrator P

1211 Deputy Director of Finance 0

1212 Deputy County Auditor 0

1303 Administrative Analyst II K

1306 ASSISTANT ADMINISTRATOR - EXECUTIVE ASST. TO THE CHIEF OF M

POLICE

ASSISTANT ADMINISTRATOR - EXECUTIVE ASST. TO THE FIRE CHIEF M



Class Code Classification Pay
Grade

1413 Administrative Assistant- Secretary to County Solicitor I

1413 Administrative Assistant" Secretary To The Chief Administrative I
Officer

1413 Administrative Assistant - Secretary To The Chief Of Staff I

1413 Administrative Assistant - Secretary to the County Executive I

1413 Administrative Assistant" Constituent Relations Assistant To The I
County Executive

1414 District Aide H

1517 County Solicitor Q

1515 Deputy Attorney - Deputy County Solicitor P

1511 Principal Attorney - Office of Law 0

1507 Senior Attorney - Office of Law N

1505 Attorney - Office of Law M

1504 Entry Level Attorney - Office of Law L

2119 Police Services Support Supervisor III" Animal Control K
Administrator

2120 Police Information Supervisor N

2129 ChiefofPolice R

2127 Police Major PM4

2229 Director of Corrections P

2227 Deputy Director of Corrections N

2225 Custody and Security Chief M

2519 Chief, Fire & Rescue Services R

2518 Medical Director Q

2517 Deputy Chief P

3121 Director, Public Works R

3120 Deputy Director, Public Works P



3119 Engineering Manager II P

3215 Director, Planning & Zoning P

3213 Deputy Director of Planning & Zoning N

3317 Director, Inspections, Licenses & Permits P

4215 Technical Services Supervisor - Cable Administrator L

4223 Director, Technology & Communication Services S

4221 Deputy Director, Technology and Communication Services 0

5135 Director, Recreation & Parks P

5218 Director, Housing and Community Development P

5217 Director, Community Resources and Services P

5215 Human Services Manager II - Deputy Director, Community N
Resources and Services

5215 Human Services Manager II - Human Rights Administrator N

5215 Human Services Manager II - Deputy Director, Housing and N
Community Development

5215 Human Services Manager II - Administrator on and Independence N

5213 Human Services Manager I - Community Partnerships M
Administrator

5213 Human Services Manager I "Workforce Development M
Administrator

5213 Human Services Manager I " Consumer Protection Administrator M

5213 Human Services Manager I "Administrator of the Office of M
Children and Families

5211 Human Services Specialist III - Substance Abuse Impact K
Coordinator

5211 Human Services Specialist III - Child Care Coordinator K

5211 Human Services Specialist III - Grants Coordinator K
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Howard County (IVIaryland) Department of Fire and Rescue Services
Organization Chart, Effective November'13,2019

OFFiCEOFTHE
CHAPLMN

OFFICE OF THE HRE CHIEF
FIRE AND EMS CHIEF
Christine M. Uhlhorn

rINANCE/ADIVHN COMMAlSiD
DEPLHY CHIEF

Louis Winstonjr.

OPERATIONS COEViEVIAND
DEPUTY CHIEF

Gordon Wallace

VOLUNTEER FIRE
CORPORATION

UAS10N

EXECUTIVE ASSiSTANT
Stephen Watts

ALTERNATE CONTACT
Chtoe Beatty

LOGISTICS COMMAND
DEPLTY CHIEF

William Anuszewski

PLANNING COMMAND
DEPLTTY CHIEF
John Jerome

OFFICE OF THE
MEDICAL DIRECTOR

EDUDITION &TRA1N1NG
ASSISTANT CHiEF

Joseph Ross

ADMiN SERVICES
ASSISTANT CHIEF
RobertSmetlzer

HRE MARSHAL
ASSISTANT CHiEF

Sean AIIiger

EMERGEMCySERVSCES
ASSS5TAN-T CHIEF
Antonio Concha

COUtM OUTREACH & MEDIA
DIRECTOR

Bradley Tanner

OFFICE OF
EI^ERGEKCV

MAMAGEEVIETiiT

LOGISTICS
ASSISTANT CHIEF

(Vacant]

OCC SAFETY & HEALTH
ASSISTANT CHIEF
James Brothers

TECHNOLOGY SERVICES
CHIEF TECH OFFICER

Steve n Wi is on

EMS OPERATIONS &MIH ^ CO MiViUNfTy OUTREACH

1. The 'alternate contact' isthcdeslsniitod member of oach Bureau who teavallatito to provide Infai'mslfon and/or assistance In ttie abacince of the Bureau Chiefordcslgnce.

2. Other Bureaus ar&seconiiafyresportsibnities of each Deputy Chief. Ttiis provides continuity of opcraflons In the event any Deputy Chief Is not readily svaiiablo.


