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The Administration is seeking Council approval for a bill amending the

classification plan for certain class descriptions and certain educational and experience

requirements.

An unintended effect of DROP, which was instituted for the Department of Fire and Rescue
Services in 2015, has incentivized retirement earlier in career timelines and has shortened
promotional preparation timelines. As a result, DFRS has requested a temporary change to the
educational and experience requirements for the Assistant Chief, Battalion Chief, Fire Captain
and Fire Fighter Lieutenant. These changes will allow current staff time to gain education and
experience needed to enhance the candidate pool. The temporary changes will also help witha
large number of retirements expected in the next year.

There is not a fiscal impact associated with these changes.
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