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Internal Memorandum
Subject: Council Testimony
To: Lonnie Robbins

Chief Administrative Officer

Through: John Peterson
Acting Humdp Resources Administrator

From: Stacey Simmons
Chief, Classification and Pay

Date: August 12, 2021

The Administration is seeking Council approval for an update to pay plan for Fiscal Year
2022.

The change to the pay plan affects:

Position Classification Codes and Pay Grades for Executive Exempt Employees
e Removes Human Services Manager [-Workforce Development Administrator (5213)
e Adds Human Services Manager [I-Workforce Development Administrator (5215)

The fiscal impact for the change is approximately $10,355.



