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Introduced
Public HemingS=<d—
CouncﬂAchon—M ‘E’?
Executive Adion f"
Effective Date
County Council of Howard County, Maryland
1
2022 Legishtive Session Legislative Day No. ﬁ >

Bill No, @g ”3} -2022

Introduced by: The Chairperson at the request of the County Executive

AN ACT amending the Pay Plan for Howard County; providing pay scales for certain
public safety employees subject to certain Memorandums of Agreement; adding a step
onto the PayScale for Emergency Communications Supervisors; providing for the

application of this Act; and generally relating to the Pay Plan for Howard County.

oo H
Introduced andread first time ;,, 2 53‘5\’ { £ 2022, Ordered posted and hearing schedyled.

W/ lis
s |
By order flif,{.(" ,.:éfi, Vi ﬁq £ }f’n q

Michelle Harrod, Admiinistrator

Having been posted and notice oftime & place ofhearmg& fitle of Bilt having been published accotdingto Chaster, the Bill was read
for asecond time ata public hearingon __y» 2 1% 3022,

By order ;‘%\X{,fﬂ \JL} ;{,} x( g\é ih "%@f?g

Micheile Harrod, Administrator

This Bill was read the thicdtime on D Q “\’ 3) 2022 and Passed |, Passed with amendments l/ , Failed ;

MicheHe Harrod, Administrator

Sealed with the County Seal and presented 1o the County Executive forapproval this t:{_day of & C,)T’ Lhu' 2022 atg P e

ST

Michette Harrod, Admmlstmtor )

{ "':Appl'oved/{fgloedby the County Exceutive O e 0 -, 2022

Calvia Ball, County Executive

NOTE: [{text in brackets]] indicates deletions from existing law; TEXT IN SMALL CAPITALS indicaes additions to existing law;
'Sealeeiot md:c,ates matesial deleted by amendment; Undedining indicates material added by amendment.
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WHEREAS, Sections 706 and 707 of the Howard County Charter and Section 1.301 of
the Howard County Code provide for the adoption of and amendiment to the Pay Plan for
Howard County, which allocates each class of positions to the appropriate pay grade, and which

establishes rules for administration of the Pay Plan for positions within County government; and

WHEREAS, under Section 1.301(c) of the County Code the Pay Plan, and any
amendments thereto, are adopted by the County Council as attachments to the Council Bill

through which the County Council exercises its legislative action on the Pay Plan; and

WHEREAS, the Pay Plan is amended to establish pay rates for certain employees as
follows:

[. Adopts pay schedules to be effective December 19, 2022 (the pay period that includes
January 1, 2023} for the Police Officer’s Association, Lodge 21; the Howard County
Police Supervisor’s Alliance, Lodge 143; employees on the Police Management
PayScale; the International Association of Firefighters, Local 2000; employees on the
Fire Management PayScale; and Lodge 131 of the Fraternal Order of Police;

2. Corrects the class title and pay grade for positions in the Sheriff’s Office;

3. From thelist of pay grades, adds certain new classifications within the Sheriff’s
Office and removes certain obsolete classifications; and

4. Addsastep at the top of the Emergency Communications Supervisors PayScale,

NOW, THEREFORE,

Section 1. Be It Enacted by the County Council of Howard County, Maryland that it adopts
amendments to the Pay Plan of Howard County, as attached to this Bill.

Section 2. And Be It Further Enacted by the County Council of Howard County, Maryland that
the Pay Plan for Fiscal Year 2022 is amended as follows and as shown in the attached Exhibit:
1. A step is added to the EC Schedule,
2. Scales to be effective on December 19, 2022 are inserted for Lodge 21, Lodge 143, Police
Management, Local 2000, Fire Management, and the Sheriff's Office; and
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3. The position classification titles, code and grades are amended for certain State-

Authorized Exempt Sheriff positions.

Section 3. And Be It Further Enacted by the County Council of Howard County, Maryland that
only the scales attached fo this Act are amended and all other provisions of the Pay Plan shall

remain in full force and effect.

Section 4. And Be It Further Enacted by the County Council of Howard County, Maryland,
that this Act shall take effect 61 days after enactment.



EC Schedule (Emergency Communications Supervisors)
Rates Eff. June 20, 2022

EC 1 2 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19
1| $31.82 }$32.79 |$33.77 | $34.76 | $35.83 | $36.88 | $38.02 | $39.18 | $40.33 | $41.58 | $42.83 | $44.10 | $45.12 | $46.81 | $48.23 | $49.64 | $51.11 | $52.65 | $54.20
EC Schedule (Emergency Communications Supervisors)

Rates Eff. December 19, 2022
EC 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 | yrR22
1| $32.14] $33.12] $34.11 | $35.11) $36.19] $37.25 | $38.40 | $39.57 | $40.73 | $42.00 | $43.26 | $44.54| $45.57 | $47.28 | $48.71 | $50.14 | $51.62 | $53.18 | $54.74| $56.38




Howard County Police Officer’s Association, Lodge 21
P Schedule
Rates Eff, December 20, 2021

Gi:f;e 11\34;2?;,‘;“; I‘gz::’;‘;;’ PL14 | PL15 | PL16 | PL17 | PL18 | PL19 | PL20
PO $28.56 $44.02 $44.79 $46.02 $47.52 $49.06 $50.65 $52.30 $54.39
PFC $32.79 $45.58 $46.38 $47.66 $49.21 $50.81 $52.46 $54.16 $56.33
CPL $36.33 $48.80 $49.65 $51.02 $52.68 $54.39 $56.16 $57.99 $60,31
HOWARD COUNTY POLICE OFFICER’S ASSOCIATION, LODGE 21
P SCHEDULE
RATES Evk, DECEMBER 19,2022
Gii; gi:;“’;,;my gﬁilﬁfg PL14 | PL1IS | PL16 | PL17 | PLI8 | PL19 | proo
PO $29.42 $45.34 $546.13 $47.40 $48.95 $50.53 $52.17 $53.87 $36.02
PEC $33.77 $46.95 $47.77 $49.09 $50.69 $52.33 $54,03 $55.78 $58.02
CPL $37.42 $50.26 $51.14 $52.55 $54.26 $56.02 $57.84 $59,73 $62.12




PS Schedule
(The Fraternal Order of Police Lodge 143, Howard County Police Supervisor’s Alliance)
Rates Eff. December 20, 2021

Pay Minimum | Maximum
Grde | Baswbay | Busepay | PL14 PL 15 PL 16 PL 17 PL 18 PL 19 PL 20
?P(g $40.20 $52.98 $54.69 $56.46 $58.31 $60.21 $62.17 | $64.19 $66.76
PSS SCHEDULE
(TEE FRATERNAL ORDER OF POLICELODGE 143, HowarD COUNTYPOLICE SUPERVISOR’S ALLIANCE}
RATES EFF. DECEMBER 19,2022
PAY MINIMUM MAXIMUM
nr | Base oy | MM | PL14 PL15 PL 16 PL 17 PL18 PL 19 PL20
SGT | . | . :
%) $41.41 $54.57 $56.33 $58.15 $60.06 $62.02 $64.04 | $66.12 $68.76




Rates Eff. December 20, 2021

PM Schedule

(Police Management)

Steps 1 2 3 4 5 6 7 8 9 10 | L1vrI6 [ L2YRI7 [L3YRIS | L4YRIO | L5YR20 | L6YR21
mos 72 84 96 108 120 132 144 156 168 180

Id)i;:[lgnam $44.55 | $46.08 | $47.74 | $49.44 | $51.11 | $5298 | $5477 | $66.71 | $58.71 | $60.72 | $62.85 | $65.07 | $67.32 | $69.69 | $7212 | 00
Captain =~ mos. 84 96 108 120 132 144 156 168 180

(PM3) $55.00 | $57.03 | $59.09 | $61.08 | $63.30 | $65.47 | $67.76 | $70.17 | $72.57 | $75.11 | $77.73 | $80.47 | $83.27 | $86.18 | $88.98

Steps 2 3 4 5 6 7 8 g 10 11 12 13 14 15 16

Major

(PM 4) $61.95 | $64.17 | $66.46 | $68.72 | $71.22 | $73.66 | $76.22 | $78.94 | $81.85 | $84.49 | $87.45 | $90.51 | $93.70 | $96.96 | $100.12

Note: A Police Licutenant or Captain shall receive, upon completion of years 16, 17, 18, 19 and 20 of Howard County Service, longevity pay equal to 3.5% of

the employees' previous base rate and after 21 years a 3.25% longevity increase.

PM SCHEDULE
(POLICE MANAGEMENT)

RATES Err. DECEMBER 19,2022
STEPS 1 2 3 4 5 6 7 ) 9 10 Livrié | L2YR17 | L3Yr18 | LaYr19 | Lsvr20 | LéYR2I
MOS 72 84 96 108 120 132 144 156 168 180
LIEUTENANT
PM2) $45.80 | $47.46 | 34917 | $50.902 | $5264 | $54.57 | $56.41 $58.41 | 38047 | $62.54 | $64.74 | $67.02 | $69.34 | $71.78 | $7428 | 7725
CAPTAIN MOS. 84 96 108 120 132 144 156 168 180
(PM3) $56.74 | $58.74 | $60.86 | $52.91 | %6520 | 96743 | 58979 7228 | $7475 | $77.36 | $80.06 | $82.88 | $8577 | $8877 | 39165

16
i’TEP 2 3 4 5 5 7 8 9 10 11 12 13 14 15

MAJOR
{PM 4) $62.81 | $66.10 | $6845 | $70.78 | $73.35 | $75.87 | %78.51 $81.31 | $84.10 | $87.02 | $90.07 | $93.23 | $96.51 | $99.87 | $103.12

NOTE: A POLICE LIEUTENANT OR CAPTAIN SHALL RECEIVE, UPON COMPLETION OF YEARS 16, 17,18, 19 AND 20 oF HOWARD COUNTY SERVICE, LONGEVITY PAY
EQUAL TO 3.5% OF THEEMPLOYEES' PREVIOUS BASE RATE AND AFTER 21 YEARS A 3.25% LONGEVITY INCREASE.




F Schedule

International Association of Firefighters Local 2000
Rates Effective December 20, 2021

F Schedule Minimum Base Pay Maximum Base Pay
Pay Grade

D 40 Hours $26.81 $27.62
D 48 Hours $22.34 $23.02
E40 $27.91 $41.48
E42 $26.58 $39.51
E48 $23.26 $34.57
F40 $30.96 $47.40
F42 $29.49 $45.14
F48 $25.80 $39.50
G40 $31.44 $47.88
G42 $29.94 $45.60
G 48 $26.20 $39.90
H40 $34.38 $52.48
H42 $32.65 $49.98
HA48 $28.57 $43.73
140 $34.76 $52.96
142 $33.11 $50.44
148 $28.97 $44.13
J40 $37.98 $59.94
J42 $36.17 $57.09
J48 $31.65 $49.95

P35




F SCHEDULE
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS LOCAL 2000

RATES BFFECTIVEDECEMBER 19,2022

FSCHEDULE | MINIMUM BASEPAY MAXIMUM BASE PAY
PAY GRADE

D 40 HOURS $27.61 $28.45
D 48 HOURS $23.01 $23.71
I 40 $28.75 $42.73
L 42 $27.38 $40.70
E 48 $23.96 $35.61
F 40 $31.88 $48.83
F42 $30.37 $46.50
K48 $26.57 $40.69
G 40 $32.36 $49.31
G42 $30.82 $46.96
G 48 $26.97 $41.09
H 40 $35.32 $54.05
1 42 $33.63 $51.47
148 $29.43 $45.04
140 $35.80 $54.53
142 $34.09 $51.93
148 $29.83 $45.44
J40 $39.12 $61.74
J42 $37.26 $58.80
148 $32.60 $51.45
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FM Schedule

(Fire Management)

Rates Eff, December 20, 2021

Steps| 1 [ 2 1 3 [ 4 |51 6 | 7 1 8 1ot 1] 121314 15
months | 66 78 90 102 £14 126 138 150 162 174 186 210 234 258 270
Captain

40 hrs |$42.47{843.76 [§45.08 [$46.49 [$47.92 134937 [550.90 [$52.42 [853.96 [855.63 [857.32 $59.09 $60.85 [863.94 [$65.84
48 hrs [835.391836.47 [837.57 [$38.74 183993 [841.14 [Bd42.42 pB43.68 [$44.97 54636 [547.77 $49.24 $50.71 1853.28 |$54.87
42 HRS [$40.45[341.68 [$842.94 [$44.27 1B45.63 [847.02 34848 [349.92 [851.39 §52.98 [854.59 $56.27 $57.95 560,89 [$62.71
months | 78 90 102 114 126 138 156 162 174 186 198 222 234 258 270
Batt

Chief

40 hrs 184712 [848.46 [849.98 [$51.47 $53.05 [$54.66 356,39 B58.07 [$59.83 $61.62 [663.53 565,46 $67.42 |[568.64 [$70.69
48 hrs ($39.27840.38 [$41.65 [$42.89 [B44.21 134555 $46.99 154839 [549.86 B$51.35 [$52.94 554,55 $56.18 [$57.20 (558.91
42 HRS 1$44.88846.15 [$47.60 [$49.02 B50.53 $52.06 {853.70 [855.30 [$56.98 [58.69 [$60.50 562,34 564,21 [$65.37 [867.33
months | 90 102 114 126 £38 i50 162 174 186 198 210 234 258 270

Asst

Chief

40 hrs 1854.561856.24 1857.94 [§59.68 $61.54 $63.34 [$65.29 1867.29 56931 §7147 [$73.63 $75.82 $£79.35  [581,74
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M SCHEDULE
(FIRE MANAGEMENT)
RATES EFr, DECEMBER 19,2022

steesl 1] 2 | 3 1 4 1 5] 6 [ 7 1 8 ol i ] 12 {13 T 14 15
MONTHS| 66 78 QG 102 114 126 138 150 162 174 186 210 234 258 274
CAPTAL

N

40 HRS [$43.74[545.07 [346.44 [347.88 [B49.36 [550.84 [552.43 [653.99 [855.58 857,30 [559.04 560,86 562,68 [$65.86  [$67.82
48 unrs (8364583756 [B38.70  [339.90 RB41.13 [f42.37 34369 [F44.99 546,32 B47.75  [$49.20 550,72 552,23  |554.88 [356.52
42 urs [$41.66[342.93 [344.23  [345.60 [347.01 [$348.42 4593 [851.42 1852.54 B54.57 [$56.23 557,97 $59.69  [$62.72  [$64.59
MONTIHS] 78 20 102 114 126 138 156 162 174 186 198 222 234 258 270
Barr

Clige

40 HRS [848.54[849.91 [551.48 [853.02 [854.65 [$56.30 [$58.08 [859.81 [861.63 [631.47 [565.44 567,43 56944 37070 |§72.82
48 urs |S40.43{F41.59 [342.00  [344.18  [B45.54 [846.92 [$48.40 [B49.84 [$S51.36 [$52.89 15453 556,19 537.87 [$58.92 [560.68
42 1ies 8462384753 34903 [$56.49  [B52.05 [$53.62 55531 [856.96  [B3R.70 6645 6232 564,22 566,14 56734 [$69.35
MONTHS] 90 G2 114 {26 138 1560 162 174 186 {98 2146 234 258 270

ASST

CHIEF

40nrs [$50.201857.93 [B59.68  [$61.47 [B63.39 865,24 Be7.25  [B69.31 [$71.39 B73.61 R75.84 573.09 S81.73 [584.19
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Schedule Lodge 131 of the Fraternal Order of Police (CS) and DS Schedule (Sheriff)
Rates Effective December 20,2021

Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step Step | YR ;’}}{
rade |1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 20
51 2246 |23.16 | 2389 | 2458 | 2534 | 26.10 | 26953 [2771 [ 2859 12043 |3032 13123 {3219 |33.18 [3421 {3520 |3627 | 3736 3348 | 3964
32 2437 | 2507 | 2585 | 2662 | 2747 | 2826 | 29.16 |30.02 | 3093 | 31.85 {3283 | 3384 |[3489 | 3550 | 37.00 | 38.11| 39.25| 4043
33 2488 | 2567 | 2644 | 2723 | 2809 [28.93 | 2981 {3074 |31.65 |32.62 | 33.62 |34.65 |35.67 | 3677 [ 37.89 | 39.04 [4021 | 4143 ] 42.67 | 43.94
s2 1987 [ 20459 | 21.13 | 21.76 | 2243 | 23.13 | 23.82 | 24.50 | 2492 | 2605 | 26.85 | 27.65 | 28.50 | 2634 | 3036 1 31.16 | 32.11 | NA NA na
55 2759 | 2846 | 2931 | 3022 | 31.13 | 32,06 | 3306 | 3401 |3504 |36.17 |3724 | 3838 |3950 | 4071 |4197 | 4323 | 44.53 | 45.85| 47.23 | 48.65
36 3059 13150 | 3246 | 3344 | 3446 | 3550 | 3660 | 37.73 | 38.83 ;40.05 | 4126 | 4250 [4379 | 45.1] | 4648 | 47.86 §49.32 | 5080 ] 5232 ] 53.89

NOTES:

1. Grade DS2; Time i Steps 1 to 10== 1 yearand Steps 11 to 16=2 years. All othergrades have 1 yearbetween steps.
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CS AND DS SCALE {(OFFICE OF THE SHERIFF)
BaYeEs EFreCTIVE DECEMEBER 19, 2022
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CS1 12448 | 2521 | 2597 [2675 | 2755 | 2838 | 2923 301 | 31.0% | 2184 13290 |5389 13491 |35%6 |37.04 | 3815 | 5929 [ 4047 4168

Cez 2649 12705 | 2810 | 2885 | 2881 13071 |31.63 | 3258 3336 | 3437 | 3561 | 3668 3778 | 38901 | 4008 | 4128 | 4251143

TE3 | 2370 | 2647 2727 | 2800 | 2893 | 29.80 | 50.69 3236 | 3354 | 3455 [ 3558 | 3666 | 3776 5889 | 4046 | 4125 | 4249 | 4376 | 43
2 255 | 2820 | 28T | B55F | 3456 | 2545 2608 | ST | 28 | 28k0s | 2304 | 3833 [ 380 | 3205 | 355 | NA Na NA

D8z | 2047 121010 | 2176 | 2247 | 23.10 | 2382 | 2453 2567 12683 | 2766 2848 | 37936 | 3022 13197 | 3249 | 33.07
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D57 | 3334 3434 | 3537 | 3643 | 37353 | 3865 3981 | 4101 | 4204 [ 4351 | 4481 14615 | 4754 | 4897 1350435 | 5155 | 3351 | 8531 8676

NOTES:
1. GRADEDSZ: TivME N ETERPS 1 TO 10 =1 VEAR aND 5TEFS

ARS. ALL OTHER GRADES HAVE 1
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Position Classification Codes and Pay Grades for State-Authorized Exempt
Employees

Class Code  Classification Pay Grade
1301 Administrative Analyst I- Office of the State’s Attorney I
1305 Senior Administrative Analyst - Office of L
the State’s Attorney
1413 Administrative Assistant - Assistant to the Chief Judge of the [
Circuit Court; Assistant to the State’s Attorney
1412 Administrative Technician - Judicial Secretary H
1411 Administrative Aide -Soil Conservation G
1403 Office Assistant 11 - Law Library Assistant C
1407 Administrative Support Technician II- Soil Conservation E
1515 Deputy Attorney - Office of the State's Attorney P
1513 Master in Chancery P
1511 Principal Attorney - Office of the State's Attorney 0]
1509 Circuit Court Administrator P
1507 Senior Attorney - Office of the State's Attorney N
1505 Attorney - Office of the State's Attorney M
1504 Entry Level Attorney - Office of the State's Attorney | L
1503 Legal Support Services Specialist - Judicial Law Librarian; I
Jury Commissioner
1501 Legal Support Services Technician - Judicial Reporter; G
Judicial Law Clerk
2413 Chief Deputy Sheriff L
2411 [[Lieutenant]] CArraiNDeputy Sheriff DS [[6]]7
2409 [[Sergeant]] LirutenanT Deputy Sheriff DS[[5]16
2408 CORPORAL DEPUTY SHERIFF CS3
2407 [[Corpotal]] SERGEANT Deputy Sheriff [[CS3]] DS 5
2406 Deputy First Class CS2
2405 Deputy Sheriff CSti

P11




Class Code
2404
3211
3111
5207
5209
5211

Classification
Security Officer
Planning Manager - Soil Conservation District Coordinator

Engineering Specialist I - Soil Conservation

Human Services Specialist I - Family Support Services Coord.

Human Services Specialist 11- Office of the State’s Attorney

Human Services Specialist 111 - Circuit Court

12

Pay Grade
DS2

K

K




Position classification codes and pay grades for employees covered under the
bargaining agreement between the Howard County sheriff and Local 131 of the
Fraternal Order of Police

Class code Classification Pay grade
2405 Deputy Sheriff CS1

2406 Deputy First Class CS2

2408 CORPORAL DEPUTY SHERIFF CS3
[[2407 Sergeant Deputy Sheriff CS 3]}

P13
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oward County

Internal Memorandum
Subject: Council Testimony
To: Lonnie R. Robbins
Chief Administrative Officer

Through:  Anju A. Bennett{
Human Resources Administrator

From: Stacey Simmons
Chief, Classiﬁcaﬁ@nd Pay
Date: | August 25, 2022

The Administration is seeking Council approval for updates to pay plan for Fiscal Year
2023,

The changes to the pay plan affect:

Emergency Communication Supervisors
¢ Adds a step at the top of the pay scale
* Fiscal impact is approximately $10,378

Police/Lodge 21
¢ Adds pay scale effective December 19, 2022, which includes a 3% Across The Board
(ATB) increase. This replaces the scale effective December 20, 2021.

Police Sgts/Lodge 143
» Adds scale effective December 19, 2022, which includes a 3% ATB increase. This replaces
the scale effective December 20, 2021.

Police Management
» Adds scale effective December 19, 2022, which includes a 3% ATRB increase. This replaces
the scale effective December 20, 2021.

e Fiscal impact is approximately $127,166




Tire/Local 2000

o Adds scale effective December 19, 2022, which includes a 3% ATB increase. This replaces
the scale effective December 20, 2021.

Fire Management

s Adds scale effective December 19, 2022, which includes a 3% ATB increase. This replaces
the scale effective December 20, 2021

s Fiscal impact is approximately $193,480

Sheriff’s Office
e Adds scale effective December 19, 2022, which includes a 9% ATB increase/DS2 grade
3% ATB. This replaces the scale effective December 20, 2021
» Piscal impact is approximately $249,894

Position Classification Codes and Pay Grades for State-Authorized Exempt
o TFor the Sheriff, the changes revise classification titles and pay grades

Position classification codes and pay grades for employees covered under the bargaining
agreement between the Howard County sheriff and Local 131 of the Fraternal Order of
Police
o Adds newly created classification and removes classification no longer covered by Local
131




Amendment % to Council Bill No, 63-2022

BY: The Chairperson at the request Legislative Day | é‘ﬁ
of the County Executive Date: October 3, 2022

Amendment No. __E__

(This amendment corrects the DS2 payscale, effective December 19, 2022.)

On page P10 of the Pay Plan, attached to the Bill as filed, amend the row for DS2 as shown in
the attached revised page P10

i certify this is a true copy of
Bn | o 0Ole?- 0

Wm DC/SVC:.\D‘(J? Q\ L :;6:)&

o Ul L L)

Council Administrator




€5 AND DS SCALE (OFFICE OF THE SHERIFF}
RATES EFFECTIVE DECEMBER 19,2022

STEP STEP Step S1EP SteEP STEP StEP STEP Step STEP STEP StEP STEP STEP STEP STEP STEP STER | YR 24
2 3 / 9 19 11 12 i3 14 i 16 17 i8 20

CS1 | 2448 |2572% | 3597 (2675 | 2755 | 2838 | 2923 |30.31 | 31.01 [31.94 {3260 | 3389 |3491 |3

L

86 | 3704 | 3815 | 3929 | 4047 | 41.68 | 42.83

C52 2648 | 77329 | 2810 | 2895 | 2881 | 3071 | 3163 | 3238 3356 | 3457 | 3561 13668 13778 | 3891 | 4008 |[41.28 | 42511 43,79
CS3 | 257G | 2647 | 2727 | 2809 | 2393 | 2580 | 5068 |3162 13256 (3354 3455 | 33358 | 3666 | 3776 | 3889 | 4006 | 4125 | 4249 | 4376 | 4508

2088 | 255 | 228 | 28T | 23S 2453 2543 | 257 26-18 | 2437 232 | 2505 | 2954 | 3633 | 380 | 323 | 338 | NA NA NA
D82 12047 12110 12176 2241 | 2210 | 2387 12455 | 2524 | 23567 (3685 12766 | 2848 | 2038 3022 | 3127 | 32089 | 3307

D85S 2701 | 2783 2877 | 2863 | 3032 | 3144 | 3038 | 3336 [ 53435 {3538 13645 13754 | 3868 | 3984 | 41.03 | 4226 | 4357 | 4483 | 46,17 | 47.56

DS6 | 3007 | 3098 | 3190 | 3286 | 5385 | 3486 | 3591 | 3699 [38.10 | 53524 | 4042 | 4163 [ 4288 | 4416 | 4354

fuh
i
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N
N
Loy
LA
Jn
L)
{2
Lo
oo
3
e}
o
Ly
Py
=
<>
th
o
3
N

D87 | 3334 |3434 | 3337 | 3643 | 3753 | 3865 | 3581 |41.01 (4224 | 4351 | 4481 | 4615 | 4754 | 4897 | 5043 | 51.95 | 5351 | 551 | 53676 | 5847

NOTES:
1. GraDEDSZ; TIMEIWNSTEPS I T0O 10 =1 YEAR AND STERS 11 TO 16 =2 YEARS. ALL OTHER GRADES HAVE 1 YEAR BETWEEN STEPS.
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CS AND DS SCALE (OFFICE OF THE SHERIFF}
RATESEFFECTIVEDECEMBER 19,2022

STEP | YR

STEP STEP STEP STEP STER STEP STEP STEP STEP StrP
- 18 20

2ADE | 1 2 3 4 5 6 7 8 9 10

CS1 | 2448 12521 | 2597 | 2675 | 2755 [ 2838 | 2923 {3011 |31.01 |31.94 . ; 4047 | 41.68

CS2 2649 12729 | 2810 | 2895 | 20,81 13671 [31.63 | 3258 35 4128 | 4251

CS3 | 2570 12647 | 2727 | 28.09 | 28.93 | 25.80 | 30.69 13162 [32.56 |3354 . | 42,49 | 43.76

D52 | 20.88 | 21.53 | 2220 | 22.87 | 2357 | 2430 | 2503 | 25.74 | 2618 | 2737 . . . NA NA

DSS 12711 12793 12877 | 2963 | 30.52 [31.44 | 3238 44831 46.17

(€3]
[¥5]
(%)
N
[F5]
.
La
Lh

DS6é | 30.07 | 3098 | 31.90 | 3286 | 33.85 {3486 [3591 | 3699 4042 | 41.63 | 4288 [ 4416 | 4548 | 4685 | 4826 | 49.71 | 5120

D87 | 3334 | 3434 | 3537 | 3643 | 37.53 [ 38.63 {3981 | 4101

4351 [ 4481 14615 14754 | 4897 | 5043 | 51.95 | 5351 | 35111 56.76

NOTES:

1. GRADE DSZ; TIMEINSTEPS 1 TO 10=1 YEARAND STEPS 11 TO 16+ ARS. ALL OTHER GRADES HAVE 1 YEAR BETWEEN STEPS.
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BY THE COUNCIL

This Bill, having been approved by the Executive and returned to the Council, stands enacted on

el e

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having been passed by the yeas and nays of two-thirds of the members of the Council notwithstanding the
objections of the Executive, stands enacted on , 2022,

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having received neither the approval nor the disapproval of the Executive within ten days of its
presentation, stands enacted on , 2022,

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, not having been considered on final reading within the time required by Charter, stands failed for want of
consideration on , 2022,

Michelie Harrod, Administrator to the County Council

BY 'FHE COUNCIL

This Bill, having been disapproved by the Executive and having failed on passage upon consideration by the
Council stands failed on , 2022,

Michelle Harrod, Administrator to the County Council
BY THE COUNCIL

This Bill, the withdrawal of which received a vote of two-thirds (2/3) of the members of the Council, is withdrawn
from further consideration on , 2022,

Michelle Harrod, Administrator to the County Council




