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1 WHEREAS, Sections 706 and 707 of the Howard County Charter and Section 1.301 of

2 the Howard County Code provide for the adoption of and amendment to the Pay Plan for

3 Howard County, which allocates each class of positions to the appropriate pay grade, and which

4 establishes rules for administration of the Pay Plan for positions within County government; and

5

6 WHEREAS, under Section 1.301(c) of the County Code the Pay Plan, and any

7 amendments thereto, are adopted by the County Council as attachments to the Council Bill

8 through which the County Council exercises its legislative action on the Pay Plan; and

9

10 WHEREAS) the Pay Plan is amended to establish pay rates for certain employees as

11 follows:

12 1. Adopts pay schedules to be effective December 19,2022 (the pay period that includes

13 January I, 2023) for the Police Officer s Association, Lodge 21; the Howard County

14 Police Supervisor's Alliance, Lodge 143; employees on the Police Management

15 PayScale; the International Association ofFirefighters, Local 2000; employees on the

16 Fire Management PayScale; and Lodge 131 ofthe Fraternal Order ofPolice;

17 2. Corrects the class title and pay grade forpositions in the Sheriff's Office;

18 3. From the list of pay grades, adds certain new classifications within the Sheriff's

19 Office and removes certain obsolete classifications; and

20 4. Adds a step at the top of the Emergency Communications Supervisors PayScale.

21

22 NOW, THEREFORE,

23

24 Section 1. Be It Enacted by the County Council of Howard Coimty, Maryland that it adopts

25 amendments to the Pay Plan of Howard County, as attached to this Bill.

26

27 Section Z And Belt Further Enacted by the County Council of Howard County, M.aiyland that

28 the Pay Plan for Fiscal Year 2022 is amended as follows and as shown in the attached Exhibit:

29 1. A step is added to the EC Schedule;

30 2. Scales to be effective on December 19, 2022 are inserted for Lodge 21, Lodge 143, Police

31 Management, Local 2000, Fire Management, and the Sheriff's Office; and



1 3. The position classification titles, code and grades are am enchcl for certain State-

2 Authorized Exempt Sheriff positions.

3

4 Section 3. And Be It Further Enacted by the County Council of Howard County, Maryland that

5 only the scales attached to this Act are amended and all other provisions of the Pay Plan shall

6 remain in full force and effect.

7

8 Section 4, And Belt Further Enacted by the County Council of Howard County, Maryland,

9 that this Act shall take effect 61 days after enactment.



EC Schedule (Emergency Communications Supervisors)
Rates Eff. June 20, 2022

EC

1

i

$3LS2

?.

S32.79

3

$33.77

4

$34.76

5

$35.S3

6

$36.88

2

$38.02

8

$39.18

9

S40.33

10

$41.58

11

$42.83

u

$44.10

11

$45.12

14

S46.81

u
$48.23

16

S49.64

11

$51.11

18

$52.65

t9

$54.20

EC Schedule (Emergency Commumcations Supervisors)
Rates Eff. December 19,2022

EC

1

i

$32.14

2

$33.12

3

$34.11

4

$35.11

5

$36.19

6

$37.25

7

$38.40

8

$39.57

9

$40.73

10

$42.00

1.1

$43.26

.1.2

S44.54

11

S45.57

1.4.

$47.28

15

$48.71

16

S50.14

.1.7

$51.62

t8

$53.18

19

S54.74

YR.2.2

S56.3S



Howard County Police Officer's Association, Lodge 21
P Schedule

Rates Eff. December 20, 2021

Pay
Grade

PO

PFC

CPL

Minunum

Base Pay

$28.56

$32.79

$36.33

Maximum

Base Pay

$44.02

$45.58

S48.80

PL 14

$44.79

$46.38

$49.65

PL 15

$46.02

$47.66

$51.02

PL 16

$47.52

$49.21

$52.68

PL 17

$49.06

$50.81

$54.39

PL 18

$50.65

$52.46

$56.16

PL 19

$52.30

$54.16

$57.99

PL20

$54.39

$56.33

$60.31

COUNTY POLICE OFFICER^ ASSOCIATION, LODGE
p SCHEDULE

RATES EFF. DECEMBER 19,2022

PAY
GRADE

PO

PPC

CPL

MINIMUM
BASE PAY

$29,42

$33,77

$37A2

MAXIMUM
BASE PAY

$45,34

S46.95

$50.26

PL 14

$46,13

$47,77

$51.14

PL 15

$'17.40

$49.09

$52.55

PL 16

$48.95

$50,69

$5 A .2 6

PL 17

$50.53

$52.33

$56,02

PL] 8

$52,17

$54,03

$57.84

PL 19

$53,87

$55,78

$59,73

PL20

$56,02

$58.02

$62. E 2



PS Schedule
(The Fraternal Order of Police Lodge 143, Howard County Police Supervisor's AIUance)

Rates Eff. December 20, 2021

Pay
Grade

SGT
(PS)

Minimum
Base Pay

$40.20

Maximum
Base Pay

$52.98

PL 14

$54.69

PL 15

$56.46

PL 16

$58.31

PL 17

$60.21

PL 18

$62.17

PL 19

$64.19

PL 20

$66.76

(THE FRATERNAL ORDER OF POLICE LODGE 143, HOWARD COLWY POLICE SUPERVISOR'S ALLIANCE)
RATES EFF. DECEMBER 19.2022

PAY
GRADE

SGT
(PS)

MINIMUM
BASE PAY

$41.41

MAXIMUM
BASE PAY

$54.57

PL 14

$56.33

PL 15

$58.15

PL 16

$60.06

PL 17

$62.02

PL 18

$64.04

PL 19

$66.12

PL 20

$68.76



PM Schedule
(PoUce Management)

Rates Eft December 20,2021
Steps

mos

Lieutenant

(PM2)

Captain mos.

(PM3)

Steps

Major
(PM4)

I

72

$44.55

2

84

$46.08

84

$55.09

2

$61.95

->

96

$47.74

96

$57.03

3

$64.17

4

108

$49.44

108

$59.09

4

$66.46

5

120

$51.11

120

$61.08

5

$68.72

6

132

$52.98

132

$63.30

6

$71.22

7

144

$54.77

144

$65.47

7

$73.66

8

156

$56.71

156

$67.76

8

$76.22

9

I6S

$58.71

168

$70.17

9

$78.94

10

ISO

$60.72

180

$72.57

10

$81.65

L1YR16

$62.85

$75.11

11

$84.49

L2YR17

$65.07

$77.73

12

$87.45

L3YRIS

$67.32

$80.47

13

$90.51

L4YR19

$69.69

$83.27

14

$93.70

L5YR20

$72.12

$86.18

15

$96.96

L6YR21

$75.00

$88.98

16

$100.12

Note: A Police Lieutenant or Captain shall receive, upon completion of years 16,17,18, 19 and20 of Howard County Service, longevitypay equal to 3.5% of
the employees' previous base rate and after 21 years a 3.25% longevity increase.

STEPS

MOS
LIEUTENANT

(PM2)

CA.PTAIN MOS.

(PM3)

STEP
s

MAJOR
(PM4)

I

72

$45.89

';

S4

$47.46

84

$56.74

2

$63.81

.)

96

$49.17

96

S58J4

3

$66.10

4

108

$50.92

1 OS

S6CL86

4

$68.45

5

120

$52.64

120

$62.91

5

$70.78

RATE
6

132

$54.57

132

$65.20

6

£73.36

7

144

$56.41

144

$67.43

7

$75.87

iCEMBI
8

156

S58.41

156

S69.79

8

$78.51

9

168

•$60.47

16S

$72.28

9

$81.31

22
10

ISO

$62.54

ISO

$74.75

10

S84.10

L1YR16

$64.74

$77.36

11

$87.02

L2YR.17

$67.02

$80.06

12

S9CL07

L3YR18

$69.34

$82.88

13

SS3.23

L4YR19

$71.78

S85.77

14

$96.51

L5YR20

$74.28

S88.77

15

S99.87

L6YR21

S77.25

S91.65

16

$103.12

NOTE: A POLICE LlEU'mNANT OR CAPTAIN SHALL RECEFVE, UPON COMPLETION OF YEARS 16,17,18,19 A-ND 20 OF HOWARD COUNTY SERVICE, LONGEVITy PAY
EQUAL TO 3.5% OF THE EMPLOYEES' PREVIOUS BASE RATE AND AFTER 21 YEARS A 3.25% LONGEVITY INCREASE.



F Schedule
International Association ofFirefighters Local 2000

Rates Effective December 20, 2021

F Schedule
Pay Grade
D 40 Hours

D 48 Hours

E 40

E 42

E 48

F 40

F 42

F 48

G 40

G 42

G 48

H 40

H 42

H 48

140

142

148

J40

J 42

J 48

Minimum Base Pay

$26.81

$22.34

$27.91

$26.58

$23.26

$30.96

$29.49

$25.80

$31.44

$29.94

$26.20

$34.38

$32.65

$28.57

$34.76

$33.11

$28.97

$37.98

$36.17

$31.65

Maximum Base Pay

$27.62

$23.02

$41.48

$39.51

$34.57

$47.40

$45.14

$39.50

$47.88

$45.60

$39.90

$52.48

$49.98

$43.73

$52.96

$50.44

$44.13

$59.94

$57.09

$49.95

P5



FSCHEDULE
iTlSRNATIONAL ASSOCIATION OF FlREFlGHTERS LOCAL 2000

RATES EFFECT! VE DECEMBER 19, 2022

FSCHEDULE
PAY GRADE

D 40 HOURS

D 48 HOURS

E 40

E 42

E 48

F 40

F 42

F 48

G 40

G 42

G 48

H 40

H 42

H 48

140

142

148

J 40

J 42

J 48

MllNiMUM BASE PAY

$27.61

$23.01

$28.75

$27.38

$23.96

$31.88

$30.37

$26.57

$3236

$30.82

$26.97

$35.32

$33.63

$29.43

$35.80

$34.09

$29.83

S39J2

$37.26

$32.60

MAXIMUM BASE PAY

$28.45

$23.7]

$42.73

$40.70

$35.61

$48.83

$46.50

$40.69

$49.31

$46.96

$41.09

$54.05

$51.47

$45.04

$54.53

$51.93

$45.44

$61.74

$58.80

$51.45

P6



FM Schedule
(Fire Management)

Rates Eff, December 20, 2021

Steps 1 2 3 4 5 6 7 8 9 10 11 12 13 14

months

Captain

40 hrs
48 lirs
42 HRS

months

Batt
Chief
40 hrs
48hrs
42 HRS

months

Asst
Chief
40hrs

66

?42,47
S35.39
H0.45

78

S47.12
S39.27
£44.88

90

&54.56

78

S43.76
S36.47
?41.68

90

S48.46
M0.38

S46.15

102

§56,24

90

?45.08
S37.57
H2.94

102

?49.98
?41.65
S47.60

114

S57,94

102

S46.49
S38.74
?44.27

114

£51.47
£42.89
?49.02

126

S59.68

114

S47.92
S39.93
§45.63

126

S53.05
$44.21
$50.53

138

S6I.54

126

S49.37
S41.14
S47.02

138

654,66
S45,55

$52.06

150

$63.34

138

S50.90
S42.42
N8.48

150

S56.39
N6.99

&53.70

162

?65.29

150

£52.42
M3.68
M9.92

162

B58.07
£48.39
^55.30

174

^67.29

162

S53.96
?44.97
S51.39

174

S59.83
S49.86
S56.98

186

S69.31

174

S55.63
S46.36
&52.98

186

S6L62
?51.35

S58.69

198

m.4?

186

S57.32
S47.77
S54.59

198

S63.53
?52,94

£60,50

210

S73.63

210

S59.09
H9.24
S56.27

222

£65.46
S54.55
£62.34

234

B75.82

234

?60.85
S50.7I
S57.95

234

S67.42
S56.18
S 64.21

258

S79.35

258

?63.94
S53.28
?60.89

258

?68.64
^57.20

?65.37

270

^81.74

15

270

S65.84
S54.87
S62.71

270

£70.69
S58.91

£67.33

P7



FM SCHEDULE

(FIRE MANAGEMENT)
RATES EPF. DECEMBER 19, 2022

STEPS; 2 3 4 5 6 7 8 9 10 J I I 12 13 14

MON1BS!

CAS'TAt

N
40iERS

48 HEU;

421ERS

MON'HiSi

BAIT
CHIE!;
40EIRS

48 HEU;
42HRS

MONTH,S|

ASST
CHIEF

40 liRS

66

§43.74
§36,45

§41.66

78

S48.54
$40.45

$46,23

90

$56.20

78

$45,07

W.56

§42.93

90

$49.9!
$41.59

$47.53

E02

$57.93

90

S46.44

S38.70

S44.23

102

§51.48
S4 2.90

§49.03

114

S;59.68

! 02

S'17,88

?39.90
S45.60

114

S53.02
H4.18

?50.49

126

i-6M7

114

?49,36
£41,13
>47,01

126

^54.65
B45.54

>52.05

!38

S63.39

i 26

S50.84
?42,37

H8.42

138

'S56.30

B46.92

?53,62

150

?65,2^

138

>52.43
N3,69

S49.93

150

?58,08
?48.40

?55,3l

162

?67,25

150

+,53.99

^44,99
S51.42

162

S59.81
ms'i

? 56.96

m

?69.31

162

S5 5.5 8

$46,32

$52.94

174

S61,63
$51.36

S5!i.70

E 86

$71.39

i 74

^57.30

^47,75

S54.57

186

S63.47
>;52.89

S60.45

E98

i;73.61

186

? 5 9,04

£49.20

?56.23

198

?65.44
?54,53

S62.32

210

S75.84

210

>60.86
>50,72

? 57,97

222

^7,43
S56.E9

?64,22

23^

S 7 8,09

234

?62.6S
i;52,23

£59.69

234

S69.44
?57.S7

?66.i4

258

S81.7S

258

S65.86

S54.88

R>2,72

258

S70.70
S.58,92

WM

270

^84,19

15

270

S67.82

^56,52

S64.59

270

S72.82

? 60.68

?69,35

P8



Schedule Lodge 131 of the Fraternal Order of Police (CS) and DS Schedule (Sheriff)
Rates EffectiveDecember20,2021

rade

31

32

S3

32

35

36

Step
1

22.46

24.88

19.87

27.59

30.59

Step
2

23.16

25.67

20.49

28.46

31.50

Step
3

23,89

24.37

26.44

21.13

2931

32.46

Step
4

24.58

25.07

27.23

21.76

3022

33.44

Step
5

25.34

25.85

28.09

22.43

31.13

34.46

Step
6

26.10

26.62

28.93

23.13

32.06

35.50

Step
7

26.93

27.47

29.81

23.82

33.06

36.60

Step
8

27.71

28.26

30.74

24.50

34.01

37.73

Step
9

28.59

29.16

31.65

24.92

35.04

38.83

Step
10

29.43

30.02

32.62

26.05

36.17

40.05

Step
11

30.32

30.93

33.62

26.85

37-24

41.26

Step
12

31.23

31.85

34.65

27.65

38.38

42.50

Step
13

32.19

32.83

35.67

28.50

39.50

43.79

Step
14

33.18

33.84

36.77

29.34

40.71

45.11

Step
15

3421

34.89

37.89

30.36

41.97

46.48

Step
16

35.20

35.90

39.04

31.16

43.23

47.86

Step
17

3627

37.00

40.21

32.11

44.53

49.32

Step
18

3736

38.11

41.43

NA

45.85

50.80

YR
20

38.48

3925

42.67

NA

47.23

5232

YR
27

39.64

40.43

43.94

na

48.65

53.89

NOTES:
1. Grade DS2; Time in Steps 1 to 10== 1 yearand Steps 11 to 16 == 2 years. All other grades have 1 yearbetween steps.

P9



ttE SHE:

G^AD^

STEP STEP STEP STEP STEP
7

STEP
11

STEP •T£P

[J 14
STEP STE?

YR
24

CS1 24 Ai 7.6 7s, 3CU1 ;L01 L90 ;5.96 ;7 ri4 39.29 A!\ /,"
•U.4.- [.68 42.9;

16.49 7 7.9 191
^o-l ;0.7I '4^7 L6; 36.61 38.9]

?5.70 26.47 ^9.80 ^U.by JlJ 34.5; 40.06 ^L25 4J.7 45.08

20.47

/"f^ ^ (\

.ZI-/ 774 ^ ^7. ;;? ?A ?S ^7 7.7 6f

£9-0^
L4S

"in Cl/i

?Q ^ ,1 77 ;-07

XA

27 J: 27.9; 7,^ 77 29.63 ;0-52 1.44 4.7 4.4 S' 16.17 4'7 ^

!~y
-su.y^ ..9Q )2.S6 35.91 74 40.4; A"f /i A 1-i~kl0 At A< 49.71 51-20 52.74

4.34 I 35.37 I 36.4 -/-3j | 3
01 I A'~~. "i A \ /S';~;1 ! A /'. V. ! 4<;1-T
.U I I 4-^.^4 i 4^.3 1 I 44.Sl I 4&. 13 47.54 ;0.43 3J.S ?J1 ^6.76 SS.47

NO'

GRADE]
BS:

FlME F\ STEPS 1 TO 10^ I YEAR AND STEPS 11 TO 16 =2 YEAKS. ALL OTHER GRADES HAVE 1 YEAR BETWEEN STEPS.

P10



Position Classification Codes and Pay Grades for State-Authorized Exempt
Employees

Class Code Classification Pay Grade

1301 Administrative Analyst I-Office of the State's Attorney I

1305 Senior Administrative Analyst - Office of L
the State's Attorney

1413 Administrative Assistant - Assistant to the Chief Judge of the I
Circuit Court; Assistant to the State's Attorney

1412 Administrative Technician - Judicial Secretary H

1411 Administrative Aide -Soil Conservation G

1403 Office Assistant II" Law Library Assistant C

1407 Administrative Support Technician II" Soil Conservation E

1515 Deputy Attorney - Office of the State's Attorney P

1513 Master in Chancery P

1511 Prmcipal Attorney" Office of the State's Attorney 0

1509 Circuit Court Administrator P

1507 Senior Attorney- Office of the State's Attorney N

1505 Attorney - Office of the State's Attorney M

1504 Entiy Level Attorney - Office of the State's Attorney L

1503 Legal Support Services Specialist - Judicial Law Librarian; I
July Commissioner

1501 Legal Support Services Technician - Judicial Reporter; G
Judicial Law Clerk

2413 Chief Deputy Sheriff L

2411 [[Lieutenant]] CAPTAlNDeputy Sheriff DS [[6]]7

2409 [[Sergeant]] LIEUTENANT Deputy Sheriff DS [[5]]6

2408 CORPORAL DEPUTY SHERIFF CS 3

2407 [[Corporal]] SERGEANT Deputy Sheriff [[CS 3]] DS 5

2406 Deputy First Class CS 2

2405 Deputy Sheriff CS 1

Pll



Class Code Classification Pay Grade

2404 Security Officer DS 2

3211 Planning Manager " Soil Conservation District Coordinator M

3111 Engineering Specialist I - Soil Conservation K

5207 Human Services Specialist I " Family Support Services Coord. H

5209 Human Services Specialist II-Office of the Stated Attorney J

5211 Human Services Specialist III - Circuit Court K

12



Position classification codes and pay grades for employees covered under the

bargaining agreement behveen the Howard County sheriff and Local 131 of the
Fraternal Order of Police

Class code Classification Pay grade

2405 Deputy Sheriff CS 1

2406 Deputy First Class CS 2

2408 CORPORAL DHPUTY SHERIFF CS 3

[[2407 Sergeant Deputy Sheriff CS 3]]

P 13



^

From:

toward County
Internal Memorandum

Subject: CouELcU Testiiaony

To: Lormxe R. Robbias
Chief Admuitstrative Officer

Through: Anjxi A. Bejanett
Human Resources Administrator

Stacey Simmons

Chief, Classificati{)nJ^ad Pay

Date: August 25,2022

The Admirdstcatioa is seeldng Council approval for updates to pay plan for Fiscal Year
2023.

The changes to the pay plan affect:

Emergency Communication Supervisors

• Adds a step at the top of the pay scale

• Fiscal impact is approximately $10»378

PoUce/Lodge 21
• Adds pay scale effective December 19, 2022, which includes a 3% Across The Board

(ATB) increase. This replaces the scale effective December 20, 2021.

Police jSgfs/Lodge 143
* Adds scale effective December 19,2022, wNch includes a 3% ATB increass. This replaces

fee scale effective December 20, 2021.

Police Management

• Adds scale effective December 19,2022, which includes a 3% ATB mcrease. This replaces
the scale effective December 20, 2021.

• Fiscal impact is approximately $127,166



Fire/Local 2000

• Adds scale effective December 19» 2022, which, includes a 3% ATB increase. This replaces

the scale effective December 20, 2021.

Fire Management

* Adds scale effective December 19, 2022, which, includes a 3% ATB increase. This replaces

the scale effective December 20, 2021

• Fiscal impact is approximately $193,480

SheriJTs Office

• Adds scale effective December 19, 2022, which mcludes a 9% ATB increase/DS2 grade
3% ATB. This replaces the scale effective December 20,2021

• Fiscal irapact is approximately $249,894

Position Classification Codes and Pay Grades for State-Autfaorized Exempt

• For the Sheriff, the changes revise classification titles and pay grades

Position classification codes and pay grades for employees covered under the bargaining
agreement between the Howard County sheriff and Local 131 of the Fraternal Order of
Police

• Adds newly created classification and removes classification no longer covered by Local
131



Amendment I to Council Bill No. 63-2022

BY: The Chairperson at the request Legislative Day

of the County Executive Date: October 3, 2022

Amendment No.

(This amendment corrects the DS2 payscale, effective December 19, 2022.)

1 On page P10 of the Pay Plan, attached to the Bill as filed, amend the row for DS2 as shown in

2 the attached revised page P 10

3

Oc/*^& V^ ^/^ >z^



XADE

STEP CBP STEP >TEI >TEP STEP
7

FEP ;T£P STEP STEP
11

STEi
12

sTEF STEP
15

STEP ;T£P
7

STEP
20

15.97 77 31.01 'S/A U5

29.81 31-63 32.:); 34.57 /^ ^T37.71 40.0^ 41.2S 42.51 43.79

CS3 25.'. 27.27 .1.62 ^^ ^ ^jj.54 35. y 38.89 41.25 43. 1.5.(

21.10 1\:. 7^ S7 /t
.^ 25.67 27.( 2g.4^ i 1.27

3^_^3.
"?•

NA

DS5 27.11 27. 2S.77 ?i 31.44 H.35 .2..3-;? 42.26 43.52 44.83 ).17

HM ;3.85 39.24 44-16 51.20 52.74

i537 37.53 3^.6:? 41.0: 42.24 5L< 53.51 55.11 56.76

S2; Tj^£ IN STEPS 1T01Q==1 -yT-AR AM) STEPS 11 TO 16 ^2 YEARS. ALL OTHER GRADES HA V^ 1 ^'£AR BET^7EEN STE?

P10



CS AND BS SCALE (OFFICE OF TBE SHERIFF)
RATES EFFECTIVE DECEMBER 19,2022

XADE

CS1

CS2

CS3

DS2

DS5

DS6

DS7

STEP
1

24.48

25.70

20.8S

27.11

30.07

33.34

STEP
2

25.21

26.47

21.53

27.93

30.98

3434

STEP
^

25.97

26.49

27.27

22.20

28.77

31.90

3537

STEP
4

26.75

27.29

2S.09

22.37

29.63

32.86

36.43

STEP
5

2755

2SJO

28.93

23.57

30.52

33.85

37.53

STEP
6

28.38

28.95

29.80

24.30

31.44

34.86

38.65

STEP
7

29.23

29.81

30.69

25.03

32.3S

35.91

39.81

STEP
8

30.11

30.71

31.62

25.74

3336

36.99

41.01

STEP
9

31.01

31.63

3256

26.18

34.35

38.10

4^

STEP
10

31.94

32.5S

33.54

27.37

35.38,

F24

43.51

STEP
11

32.90

33.56

34.55

28.2J

F6.45

40.42

44.81

STEP
12

33.89

34.57

^M
r29.05

37.54

41.63

46.15

STEP
13

34.91

Jg

36.66

29.94

38.68

42.8S

47.54

STEP
14

^

36.68

37.76

30.83

39.S4

44.16

4S.97

STE

37.04

37.78

3S.89

31.90

41.03

45.49

50.43

"STEP

16

38.15

38.91

40.06

32.73

42.26

46.85

51.95

STEP
17

39.29

40.08

41.25

33.73

43.52

4S.26

53.51

STEP
IS

40.47

4L2S

42.49

NA

44.83

49.71

55 Jl

YR
20

41.68

42.51

43.76

NA

46.17

5120

56.76

YR
24

42.93

43.79

45 .OS

NA

47.56

52.74

58.47

1. GRADE DS2; TIME IN STEPS I TO 10- 1 YEARAND STEPS 11 TO 16-^?EARS. ALL OTHER GRADES RWE 1 YEAR BETWEEN STEPS.

P 10





BY THE COUNCIL

This Bill, haying been approved by the Executive and returned to the Council, stands enacted on
Oc^ber' n ' , 2022^

MicheUe Han'od, A^niinistit'ator to the County Council

BY THE COUNCIL

This Bill, having been passed by the yeas and nays oftwo-thh'ds of the members of the Council notwithstanding the
objections of the Executive, stands enacted on __ , 2022.

Michelle Han'od, Administrator to the County Council

BY THE COUNCIL

This Bill, having received neither the approval nor the disapproval of the Executive within ten days of its

presentation, stands enacted on _,2022.

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, not having been considered on final reading within the time required by Charter, stands failed for want of

consideration on _, 2022,

Michelle Han'od, Administrator to the County Council

BY THE COUNCIL

This Bill, having been disapproved by the Executive and having failed on passage upon consideration by the

Council stands failed on _,2022.

Michelle Han'od, Administrator to the County Council

BY THE COUNCIL

This Bill, the withdrawal of which received a vote oftwo-thh'ds (2/3) of the members of the Council, is withdrawn
from further consideration on, ,2022.

Michelle Han'od, Administratot to the County Council


