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WHEREAS, Sections 706 and 707 of the Howard County Charter and Section 1.301 of
the Howard County Code provide for the adoption of and amendment to the Pay Plan for
Howard County, which allocates each class of positions to the appropriate pay grade, and which

establishes rules for administration of the Pay Plan for positions within County government; and

WHEREAS, under Section 1.301(c) of the County Code the Pay Plan, and any
amendments thereto, are adopted by the County Council as attachments to the Council Bill

through which the County Council exercises its legislative action on the Pay Plan; and

WHEREAS, the Pay Plan is amended to establish pay rates for employees that shall
apply during Fiscal Year 2024; and

WHEREAS, specifically, the Pay Plan for Fiscal Year 2024:
1. Establishes a General Salary Schedule to be effective July 1, 2023 and January 1,
2024;

2. Continues scales already in effect for the following:

a. Emergency Communications Supervisors;
b. Members of the Howard County Public Safety Dispatchers Association;
¢. Members of the Howard County Police Officer’s Association, Lodge 21;
d. Employees on the Police Management Schedule;

Members of the International Association of Firefighters Local 2000;
f. Employees on the Fire Management Schedule; and

g. Members of the Fraternal Order of Police Lodge 143, Howard County Police
Supervisor’s Alliance;
3. Continues scales already in effect and adopts pay schedules to be effective January 1,
2024 for members of Lodge 131 of the Fraternal Order of Police;
4. Establishes new July 1, 2023 and January 1, 2024 rates for the following:
a. Members of Local 1810 of the American Federation of State, County and
Municipal Employees;
b. Members of Local 3888 of the American Federation of State, County and

Municipal Employees;
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c. Members of local 3085 of the American Federation of State, County and
Municipal Employees;
d. Members of Local 3080 of the American Federation of State, County and
Municipal Employees; and
e. Employees on the Correction Management Schedule
3. Adopts scales to be effective July 1, 2023 and January 1, 2024 for employees on the
Recreational Licensed Childcare schedule;
4. Modifies certain language related to an employee’s eligibility to receive a step
increase; and

5. Amends the pay grade for the position of Park Ranger to be H9.

NOW, THEREFORE,

Section 1. Be It Enacted by the County Council of Howard County, Maryland that it adopts
amendments to the Pay Plan of Howard County, as attached to this Bill.

Section 2. And Be It Further Enacted by the County Council of Howard County, Maryland that
the Administrator of the Office of Human Resources shall public the Pay Plan and may correct
obvious errors in section references, numbering, formatting, capitalization, spelling, grammar,

headings and similar matters.

Section 3. And Be It Further Enacted by the County Council of Howard County, Maryland,
that, subject to specific effective dates for Pay Scales as included in the Pay Plan, the provisions
of this Act shall apply on July 1, 2023.

Section 4. And Be It Further Enacted by the County Council of Howard County, Maryland,
that this Act shall become effective July 1, 2023.
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Howard County Pay Plan
Fiscal Year [[2023]] 2024

Effective July 1, [[2022]]2023

Salary Schedules

Hourly rates for employees of Howard County are as provided in the General Salary Schedule, the Police Management Schedule (PM), the

Corrections Management Schedule (CM), the County Sheriff Schedule (DS), the Emergency Communications Supervisor Schedule (EC), and the
Fire Management Schedule (FM) AND RECREATIONAL LICENSED CHILDCARE SCHEDULE (RLC) except that hourly rates for positions included in Unit
Descriptions in collective bargaining agreements shall be in accordance with the following schedules:

(D
@

6
(7
®)

)

C Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local 3080
of the American Federation of State, Local and municipal employees;

H Schedule for employees within the Unit Description as contained in the collective bargaining agreement between the County and Local
3085 of the American Federation of State, Local and Municipal Employees;

P Schedule for employees of the Police Department who are within the Unit Description as contained in the collective bargaining agreement
between the County and The Howard County’s Police Officer’s Association, Lodge 21;

F Schedule for employees of the Department of Fire and Rescue Services who are within the unit description as contained in the collective
bargaining agreement between the County and Local 2000 of the International Association of Firefighters;

PS Schedule for Police Sergeant employees of the Police Department who are within the

description as contained in the collective bargaining agreement between the County and The Fraternal Order of Police Lodge 143, Howard
County Police Supervisor’s Alliance;

D Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and The
Howard County Public Safety Dispatchers Association;

OS Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local
3888 of the American Federation of State, Local and Municipal employees;

OT Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local
1810 of the American Federation of State, Local and Municipal Employees; and

CS Schedule for employees within the unit description as contained in the collective bargaining agreement between the Howard County
Sheriff and Lodge 131 of the Fraternal Order of Police.

UNLESS STATED OTHERWISE IN THE RELEVANT PAY SCHEDULE, EMPLOYEES ARE ELIGIBLE FOR A STEP INCREMENT ON AN ANNUAL BASIS, SUBJECT TO
SATISFACTORY PERFORMANCE AND CONDITIONS OF THE PAY PLAN AND ANNIVERSARY DATE. IN THE EVENT THAT THERE IS CONFLICT WITH LANGUAGE
CONTAINED IN A COLLECTIVE BARGAINING AGREEMENT, THE AGREEMENT SHALL PREVAIL.
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[[Howard County General Salary Schedule
Rates Effective June 20, 2022

1 2 3 4 5 6 7 8 9 10 1 12 13 14 15 16 17 18 19 20 21
S $ S S S $ S b $ $ $ s S $ $ s s S $ b S
34,484 34,765 35,047 35,350 35,632 36,101 36,453 36,849 37,248 38,325 39,568 40,668 41,958 43,224 44,510 45,868 47,274 48,656 50,109 51,613 53,161
€ 35,022 35,328 35,632 35,841 36,560 37,683 38,828 39,952 41,220 42,486 43,727 45,115 46,451 47,885 49,318 50,801 52,378 53,955 55,554 57,221 58,939
2 35,938 36,966 38,160 39,307 40,502 41,744 42,988 44,301 45,615 47,122 48,532 49,917 51,447 53,022 54,624 56,247 57,946 59,689 61,458 63,302 65,201
s 39,809 41,027 42,293 43,561 44,924 46,284 47,670 49,081 50,609 52,186 53,717 55,340 56,989 58,758 60,526 62,366 64,254 66,213 68,173 70,217 $72,323
g 44,111 45,450 46,833 48,243 49,749 51,254 52,784 54,409 56,105 57,753 59,522 61,315 63,154 65,115 67,099 69,105 71,208 73,310 75,533 77,798 80,131
e 48,867 50,343 51,843 53,506 55,098 56,785 58,519 60,298 62,174 64,001 65,970 67,985 70,022 72,176 74,355 76,581 78,924 81,291 83,727 86,238 88,826
= 54,114 55,802 57,535 59,269 61,073 62,946 64,845 66,743 68,781 70,936 73,068 75,292 77,566 79,932 82,367 84,828 87,382 89,982 92,699 95,479 98,344
: 60,019 61,821 63,696 65,618 67,634 69,622 71,803 74,005 76,205 78,596 80,985 83,398 85,929 88,551 91,199 93,963 96,752 99,633 102,656 105,736 108,908
s 66,462 68,453 70,537 72,670 74,988 77,214 79,603 81,992 84,476 87,029 89,654 92,370 95,158 $98,016 100,991 104,038 107,175 110,386 113,713 117,125 120,638
® 73,652 75,926 78,197 80,471 83,000 85,529 88,130 90,777 93,613 96,470 99,375 102,397 105,443 108,629 111,909 115,328 118,796 122,334 126,011 129,791 133,684
= 81,571 84,101 86,654 89,280 91,996 94,829 97,688 100,616 103,663 106,801 110,129 113,432 116,875 120,460 124,067 127,815 131,680 135,616 139,670 143,859 148,175
M 90,404 93,167 95,954 98,907 101,883 104,998 108,206 111,510 114,883 118,352 122,003 125,660 129,478 133,414 137,396 141,589 145,830 150,211 154,684 159,325 164,105
: 100,102 103,193 106,333 109,495 112,916 116,360 119,872 123,506 127,299 131,141 135,126 139,294 143,465 147,869 152,296 156,864 161,619 166,469 171,481 176,626 181,925
< 110,925 114,275 117,811 121,418 125,074 128,893 132,826 136,834 141,003 145,362 149,766 154,310 158,949 163,681 168,624 173,708 178,978 184,343 189,849 195,543 201,410
= 122,872 126,620 130,509 134,515 138,593 142,808 147,142 151,639 156,230 160,988 165,930 170,945 176,119 181,461 186,943 192,566 198,374 204,325 210,463 216,777 223,280
4 136,155 140,301 144,541 148,971 153,491 158,200 163,024 168,016 173,098 178,370 183,782 189,379 195,072 200,951 207,020 213,298 219,765 226,347 233,163 240,158 247,362
R 150,867 155,435 160,190 165,086 170,124 175,277 180,549 186,146 191,839 197,627 203,624 209,853 216,227 222,646 229,392 236,303 243,449 250,756 258,277 266,025 274,005
S

Hourly rates for Police Lieutenants, Captains, and Majors are contained in the PM Schedule, and hourly rates for Fire Captains, Battalion Chiefs, and

Assistant Chiefs in the Department of Fire and Rescue Services are contained in the FM Schedule. Hourly rates for Correctional Lieutenants and
Captains are contained in the CM Schedule. Hourly rates for employees within Security Officer, Sergeant Deputy Sheriff and Lieutenant Deputy
Sheriff job classifications are paid in accordance with the DS Schedule.
Note: Time in Steps 1,2,3,4,5,6,7,8,9,10, 11=1 year; Steps 12, 13, 14, 15,16, 17, 18, 19, 20 = 2 years

1]

P2




[[Howard County General Salary Schedule
Rates Effective December 19, 2022

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
S S M ) b S $ b S s S s b b $ $ S S S s S
& 34,829 35,113 35,397 35,704 35,988 36,462 36,818 37,217 37,620 38,708 39,964 41,075 42,378 43,656 44,955 46,327 47,747 49,143 50,610 52,129 53,693
35,372 35,681 35,988 36,199 36,926 38,060 39,216 40,352 41,632 42,911 44,164 45,566 46,916 48,364 49,811 51,309 52,902 54,495 56,110 57,793 59,528
E 36,297 37,336 38,542 39,700 40,907 42,161 43,418 44,744 46,071 47,593 49,017 50,416 51,961 53,552 55,170 56,809 58,525 60,286 62,073 63,935 $65,853
40,207 41,437 42,716 43,997 45,373 46,747 48,147 49,572 51,115 52,708 54,254 55,893 57,559 59,346 61,131 62,990 64,897 66,875 $68,855 70,919 73,046
F 44,552 45,905 47,301 48,725 50,246 51,767 53,312 54,953 56,666 58,331 60,117 61,928 63,786 65,766 67,770 69,796 71,920 74,043 76,288 78,576 80,932
& 49,356 50,846 52,361 54,041 55,649 57,353 59,104 60,901 62,796 64,641 66,630 68,665 70,722 72,898 75,099 77,347 79,713 82,104 84,564 87,100 89,714
A 54,655 56,360 58,110 59,862 61,684 63,575 65,493 67,410 69,469 71,645 73,799 76,045 78,342 80,731 83,191 85,676 88,256 90,882 93,626 96,434 99,327
: 60,619 62,439 64,333 66,274 68,310 70,318 72,521 74,745 76,967 79,382 81,795 84,232 86,788 89,437 92,111 94,903 97,720 100,629 103,683 106,793 109,997
. 67,127 69,138 71,242 73,397 75,738 77,986 80,399 82,812 85,321 87,899 90,551 93,294 96,110 98,996 102,001 105,078 108,247 111,490 114,850 118,296 121,844
g 74,389 76,685 78,979 81,276 83,830 86,384 89,011 91,685 94,549 97,435 100,369 103,421 106,497 109,715 113,028 116,481 119,984 123,557 127,271 131,089 135,021
= 82,387 84,942 87,521 90,173 92,916 95,777 98,665 101,622 104,700 107,869 111,230 114,566 118,044 121,665 125,308 129,093 132,997 136,972 141,067 145,298 149,657
" 91,308 94,099 96,914 99,896 102,902 106,048 109,288 112,625 116,032 119,536 123,223 126,917 130,773 134,748 138,770 143,005 147,288 151,713 156,231 160,918 165,746
. 101,103 104,225 107,396 110,590 114,045 117,524 121,071 124,741 128,572 132,452 136,477 140,687 144,900 149,348 153,819 158,433 163,235 168,134 173,196 178,392 183,744
- 112,034 115,418 118,989 122,632 126,325 130,182 134,154 138,202 142,413 146,816 151,264 155,853 160,538 165,318 170,310 175,445 180,768 186,186 191,747 197,498 203,424
e 124,101 127,886 131,814 135,860 139,979 144,236 148,613 153,155 157,792 162,598 167,589 172,654 177,880 183,276 188,812 194,492 200,358 206,368 212,568 218,945 225,513
e 137,517 141,704 145,986 150,461 155,026 159,782 164,654 169,696 174,829 180,154 185,620 191,273 197,023 202,961 209,090 215,431 221,963 228,610 235,495 242,560 249,836
R 152,376 156,989 161,792 166,737 171,825 177,030 182,354 188,007 193,757 199,603 205,660 211,952 218,389 224,872 231,686 238,666 245,883 253,264 260,860 268,685 276,745
S

Hourly rates for Police Lieutenants, Captains, and Majors are contained in the PM Schedule, and hourly rates for Fire Captains, Battalion Chiefs, and

Assistant Chiefs in the Department of Fire and Rescue Services are contained in the FM Schedule. Hourly rates for Correctional Lieutenants and
Captains are contained in the CM Schedule. Hourly rates for employees within Security Officer, Sergeant Deputy Sheriff and Lieutenant Deputy
Sheriff job classifications are paid in accordance with the DS Schedule.
Note: Time in Steps 1,2, 3,4,5,6,7, 8,9, 10, 11=1 year; Steps 12, 13, 14, 15, 16, 17, 18, 19, 20 = 2 years

1]
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HOWARD COUNTY GENERAL SALARY SCHEDULE
RATES EFFECTIVE JULY 1, 2023

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23
S S S S S S N S S S S S S S S S S S S S S s S

$36,570 $36,869 $37,167 $37,489 $37,787 $38,285 $38,659 $39,078 $39,501 $40,643 $41,962 $43,129 $44,497 $45,839 $47,203 $48,643 $50,134 $51,600 $53,141 $54,735 $56,378 $58,069 $59,811
C

$37,141 $37,465 $37,787 $38,009 $38,772 $39,963 $41,177 $42,370 $43,714 $45,057 $46,372 547,844 $49,262 $50,782 $52,302 $53,874 $55,547 $57,220 $58,916 $60,683 $62,504 $64,380 $66,311
D

$38,112 $39,203 $40,469 $41,685 $42,952 $44,269 $45,589 $46,981 $48,375 $49,973 $51,468 $52,937 $54,559 $56,230 $57,929 $59,649 $61,451 $63,300 $65,177 $67,132 $69,146 $71,220 $73,357
E

$42,217 $43,509 $44,852 $46,197 $47,642 $49,084 $50,554 $52,051 $53,671 $55,343 $56,967 $58,688 $60,437 $62,313 $64,188 $66,140 $68,142 $70,219 $72,298 $74,465 $76,698 $78,999 $81,369
F

$46,780 $48,200 $49,666 $51,161 $52,758 $54,355 $55,978 $57,701 $59,499 $61,248 $63,123 $65,024 $66,975 $69,054 $71,159 $73,286 $75,516 $77,745 $80,102 $82,505 $84,979 $87,528 $90,154
G

$51,824 $53,388 $54,979 $56,743 $58,431 $60,221 $62,059 $63,946 $65,936 $67,873 $69,962 $72,098 $74,258 $76,543 $78,854 $81,214 $83,699 $86,209 $88,792 $91,455 $94,200 $97,025 $99,936
H

$57,388 $59,178 $61,016 $62,855 $64,768 $66,754 $68,768 $70,781 $72,942 $75,227 $77,489 $79,847 $82,259 $84,768 $87,351 $89,960 $92,669 $95,426 $98,307 $101,256 $104,293 $107,422 $110,645
|

$63,650 $65,561 $67,550 $69,588 $71,726 $73,834 $76,147 $78,482 $80,815 $83,351 $85,885 $88,444 $91,127 $93,903 $96,717 $99,648 $102,606 $105,660 $108,867 $112,133 $115,497 $118,962 $122,531
J

$70,483 $72,595 $74,804 $77,067 $79,525 $81,885 $84,419 $86,953 $89,587 $92,294 $95,079 $97,959 $100,916 $103,946 $107,101 $110,332 $113,659 $117,065 $120,593 $124,211 $127,936 $131,774 $135,727
K

$78,108 $80,519 $82,928 $85,340 $88,022 $90,703 $93,462 $96,269 $99,276 $102,307 $105,387 $108,592 $111,822 $115,201 $118,679 $122,305 $125,983 $129,735 $133,635 $137,643 $141,772 $146,026 $150,406
L

$86,506 $89,189 $91,897 $94,682 $97,562 $100,566 $103,598 $106,703 $109,935 $113,262 $116,792 $120,294 $123,946 $127,748 $131,573 $135,548 $139,647 $143,821 $148,120 $152,563 $157,140 $161,854 $166,710
M

$95,873 $98,804 $101,760 $104,891 $108,047 $111,350 $114,752 $118,256 $121,834 $125,513 $129,384 $133,263 $137,312 $141,485 $145,709 $150,155 $154,652 $159,299 $164,043 $168,964 $174,033 $179,254 $184,632
N

$106,158 $109,436 $112,766 $116,120 $119,747 $123,400 $127,125 $130,978 $135,001 $139,075 $143,301 $147,721 $152,145 $156,815 $161,510 $166,355 $171,397 $176,541 $181,856 $187,312 $192,931 $198,719 $204,681
o

$117,636 $121,189 $124,938 $128,764 $132,641 $136,691 $140,862 $145,112 $149,534 $154,157 $158,827 $163,646 $168,565 $173,584 $178,826 $184,217 $189,806 $195,495 $201,334 $207,373 $213,595 $220,003 $226,604
P

$130,306 $134,280 $138,405 $142,653 $146,978 $151,448 $156,044 $160,813 $165,682 $170,728 $175,968 $181,287 $186,774 $192,440 $198,253 $204,217 $210,376 $216,686 $223,196 $229,892 $236,789 $243,892 $251,208
Q

$144,393 $148,789 $153,285 $157,984 $162,777 $167,771 $172,887 $178,181 $183,570 $189,162 $194,901 $200,837 $206,874 $213,109 $219,545 $226,203 $233,061 $240,041 $247,270 $254,688 $262,328 $270,198 $278,304
R

$159,995 $164,838 $169,882 $175,074 $180,416 $185,882 $191,472 $197,407 $203,445 $209,583 $215,943 $222,550 $229,308 $236,116 $243,270 $250,599 $258,177 $265,927 $273,903 $282,119 $290,582 $299,299 $308,278
S

HOURLY RATES FOR POLICE LIEUTENANTS, CAPTAINS, AND MAJORS ARE CONTAINED IN THE PM SCHEDULE, AND HOURLY RATES FOR FIRE CAPTAINS,

BATTALION CHIEFS, AND ASSISTANT CHIEFS IN THE DEPARTMENT OF FIRE AND RESCUE SERVICES ARE CONTAINED IN THE F M SCHEDULE. HOURLY

RATES FOR CORRECTIONAL LIEUTENANTS AND CAPTAINS ARE CONTAINED IN THE CM SCHEDULE. HOURLY RATES FOR EMPLOYEES WITHIN SECURITY
OFFICER, SERGEANT DEPUTY SHERIFF AND LIEUTENANT DEPUTY SHERIFF JOB CLASSIFICATIONS ARE PAID IN ACCORDANCE WITH THE DS SCHEDULE.
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HOWARD COUNTY GENERAL SALARY SCHEDULE

RATES EFFECTIVE JANUARY 1, 2024

1

2

3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23
h) b S S h) $ ) b b $ S $ $ $ $ $ S p) S ) ) S )

C $37,668 $37,975 $38,282 $38,614 $38,921 $39,434 $39,819 $40,250 $40,686 $41,863 $43,221 544,423 $45,832 $47,214 $48,619 $50,103 $51,638 $53,148 $54,735 $56,378 $58,069 $59,811 $61,605
D $38,255 $38,589 $38,921 $39,149 $39,935 $41,162 542,412 $43,641 $45,025 $46,408 $47,763 549,280 $50,740 $52,306 $53,871 $55,491 $57,214 $58,936 $60,683 $62,503 $64,380 $66,311 $68,300
E $39,255 $40,379 $41,683 $42,936 $44,241 $45,597 $46,957 $48,391 $49,826 $51,472 $53,012 $54,525 $56,196 $57,916 $59,666 $61,439 $63,295 $65,199 $67,132 $69,146 $71,220 $73,357 $75,558
F $43,484 $44,814 $46,197 $47,583 $49,071 $50,557 $52,071 $53,612 $55,281 $57,004 $58,676 $60,448 $62,250 $64,183 $66,113 $68,124 $70,186 $72,325 $74,467 $76,699 $78,999 $81,369 $83,810
G 548,183 $49,646 $51,156 $52,696 $54,341 $55,986 $57,657 $59,432 561,284 $63,085 $65,017 $66,975 $68,985 $71,126 $73,293 $75,484 $77,781 $80,078 $82,505 $84,980 $87,528 $90,154 $92,859
H $53,379 $54,990 $56,628 $58,445 $60,184 $62,027 $63,921 $65,864 $67,914 $69,909 $72,060 $74,261 $76,486 $78,839 $81,220 $83,651 $86,210 $88,795 $91,456 $94,199 $97,026 $99,936 $102,934
| $59,109 $60,953 $62,846 $64,741 $66,711 $68,756 $70,831 $72,904 $75,131 $77,484 $79,814 $82,243 $84,727 $87,311 $89,971 $92,659 $95,449 $98,289 $101,257 $104,293 $107,422 $110,645 $113,964
J $65,559 $67,528 $69,576 $71,675 $73,877 $76,049 $78,431 $80,837 $83,240 $85,852 $88,461 $91,097 $93,861 $96,726 $99,618 $102,638 $105,684 $108,830 $112,133 $115,497 $118,962 $122,531 $126,207
K $72,598 $74,773 $77,048 $79,379 $81,911 $84,342 $86,952 $89,561 $92,275 $95,063 $97,931 $100,897 $103,943 $107,064 $110,314 $113,642 $117,069 $120,576 $124,210 $127,937 $131,774 $135,727 $139,799
L $80,452 $82,935 $85,416 $87,900 $90,662 $93,424 $96,265 $99,157 $102,255 $105,376 $108,549 $111,850 $115,177 $118,657 $122,240 $125,974 $129,763 $133,627 $137,644 $141,773 $146,025 $150,406 $154,918
M $89,102 $91,865 $94,654 $97,522 $100,489 $103,583 $106,706 $109,904 $113,233 $116,660 $120,295 $123,903 $127,665 $131,581 $135,521 $139,614 $143,836 $148,135 $152,564 $157,140 $161,854 $166,710 $171,711
N $98,750 $101,768 $104,812 $108,038 $111,289 $114,691 $118,195 $121,804 $125,489 $129,278 $133,266 $137,261 $141,431 $145,730 $150,080 $154,660 $159,292 $164,078 $168,964 $174,033 $179,254 $184,632 $190,171
[¢] $109,343 $112,719 $116,149 $119,603 $123,340 $127,102 $130,938 $134,907 $139,051 $143,247 $147,600 $152,153 $156,709 $161,520 $166,355 $171,345 $176,539 $181,837 $187,311 $192,931 $198,719 $204,680 $210,821
P $121,165 $124,825 $128,687 $132,627 $136,620 $140,792 $145,088 $149,465 $154,020 $158,782 $163,592 $168,555 $173,622 $178,791 $184,190 $189,744 $195,501 $201,360 $207,374 $213,594 $220,003 $226,603 $233,402
Q $134,215 $138,309 $142,557 $146,933 $151,387 $155,991 $160,725 $165,637 $170,652 $175,850 $181,248 $186,725 $192,377 $198,213 $204,200 $210,343 $216,687 $223,187 $229,892 $236,789 $243,892 $251,209 $258,745
R $148,725 $153,253 $157,884 $162,724 $167,661 $172,804 $178,073 $183,526 $189,078 $194,837 $200,748 $206,862 $213,080 $219,502 $226,131 $232,989 $240,053 $247,242 $254,688 $262,329 $270,198 $278,303 $286,653
s $164,795 $169,784 $174,978 $180,326 $185,829 $191,458 $197,216 $203,330 $209,548 $215,871 $222,421 $229,226 $236,188 $243,199 $250,568 $258,117 $265,922 $273,905 $282,120 $290,583 $299,300 $308,278 $317,526

HOURLY RATES FOR POLICE LIEUTENANTS, CAPTAINS, AND MAJORS ARE CONTAINED IN THE PM SCHEDULE, AND HOURLY RATES FOR FIRE CAPTAINS,

BATTALION CHIEFS, AND ASSISTANT CHIEFS IN THE DEPARTMENT OF FIRE AND RESCUE SERVICES ARE CONTAINED IN THE FM SCHEDULE. HOURLY

RATES FOR CORRECTIONAL LIEUTENANTS AND CAPTAINS ARE CONTAINED IN THE CM SCHEDULE. HOURLY RATES FOR EMPLOYEES WITHIN SECURITY
OFFICER, SERGEANT DEPUTY SHERIFF AND LIEUTENANT DEPUTY SHERIFF JOB CLASSIFICATIONS ARE PAID IN ACCORDANCE WITH THE DS SCHEDULE.
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[[EC Schedule (Emergency Communications Supervisors)
Rates Eff. June 20, 2022

EC 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19
1 | $31.82 | $32.79 | $33.77 | $34.76 | $35.83 | $36.88 | $38.02 | $39.18 | $40.33 | $41.58 | $42.83 | $44.10 | $45.12 | $46.81 | $48.23 | $49.64 | $51.11 | $52.65 | $54.20
11
EC Schedule (Emergency Communications Supervisors)

Rates [[Eff.]] EFFECTIVE December 19, 2022

YR
EC| 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19| 22
1 | $32.14] $33.12 | $34.11 | $35.11| $36.19] $37.25 | $38.40 | $39.57 | $40.73 | $42.00 | $43.26 | $44.54| $45.57 | $47.28 | $48.71 | $50.14 | $51.62 | $53.18 | $54.74] $56.38
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[[OT Schedule
Rates Eff. June 20, 2022

Grade Minimum Maximum
C $16.58 $25.56
D $16.84 $28.34
E $17.28 $31.35
F $19.14 $34.77
G $21.21 $38.52
H $23.49 $42.70
I $26.02 $47.28
J $28.86 $52.36
K $31.95 $58.00
11
[l
OT Schedule
Rates Eff. December 19, 2022
Grade Minimum Maximum
C $16.74 $25.81
D $17.01 $28.62
E $17.45 $31.66
B $19.33 $35.12
G $21.42 $38.91
H $23.73 $43.13
I $26.28 $47.75
J $29.14 $52.88
K $32.27 $58.58
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OT SCHEDULE: LOCAL 1810 OFFICE/TECHNICAL
RATES EFFECTIVE JULY 1, 2023

Grade Minimum Maximum
C $17.25 $28.21
D $17.52 $31.27
E $17.97 $34.60
ks $19.91 $38.37
G $22.06 $42.52
H $24.44 $47.13
I $27.06 $52.18
J $30.02 $57.79
K $33.24 $64.01

OT SCHEDULE: LOCAL 1810 OFFICE/TECHNICAL
RATES EFFECTIVE JANUARY 1, 2024

Grade Minimum Maximum
C $17.76 $29.05
D $18.04 $32.21
b $18.51 $35.63
b $20.51 $39.53
G $22.72 $43.79
H $25.17 $48.54
I $27.88 $53.75
J $30.92 $59.52
K $34.24 $65.93
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[[Howard County Public Safety Dispatchers Association

D Schedule
Rates Eff. June 20, 2022

Pay Grade

Minimum Base Pay

Maximum Base Pay

G Dispatcher $23.35 $42.30
DFC Dispatcher 1° Class $30.05 $45.44
H Senior Dispatcher $27.77 $48.74

Howard County Public Safety Dispatchers Association

D Schedule

Rates [[Eff.]] EFFECTIVE December 19, 2022

Pay Grade

Minimum Base Pay

Maximum Base Pay

G Dispatcher $23.58 $42.72
DFC Dispatcher 1% Class $30.35 $45.89
H Senior Dispatcher $28.05 $49.23
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OS Schedule

Rates Eff. December 20, 2021

[[Local 3888 of the American Federation of State, County and Municipal Employees

Pay Grade Minimum Base Pay | Maximum Base Pay
I Operations Sup I $26.32 $45.01
J Operations Sup II $29.14 $49.82

[l

OS Schedule

Rates Eff. December 19, 2022

Local 3888 of the American Federation of State, County and Municipal Employees

Pay Grade Minimum Base Pay | Maximum Base Pay
I Operations Sup I $27.90 $47.71
J Operations Sup II $30.89 $52.81
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OPERATIONS SUPERVISORS (OS)
RATES EFFECTIVE JULY 1, 2023

LocAL 3888 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES

PAY GRADE MINIMUM BASE PAY | MAXIMUM BASE PAY
I OPERATIONS SuP I $28.74 $52.13
J OPERATIONS Sup 11 $31.82 $57.70

OPERATIONS SUPERVISORS (OS)

RATES EFFECTIVE JANUARY 1, 2024

LoCAL 3888 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES

PAY GRADE MINIMUM BASE PAY | MAXIMUM BASE PAY
I OPERATIONS SUP I $29.60 $53.69
J OPERATIONS Sup 11 $32.77 $59.43
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[[Local 3085 of the American State, County and Municipal Employees
H Schedule
Rates Eff. December 20, 2021

Pay Grade Minimum Base Pay Maximum Base Pay

H3 $16.32 $23.52
H4 $16.97 $24.60
HS5 $17.69 $27.87
Ho6 $18.63 $28.34
H7 $19.56 $29.76
H8 $21.12 $32.14
H9 $23.74 $36.33

[l
Local 3085 of the American State, County and Municipal Employees

H Schedule
Rates Eff. December 19, 2022

Pay Grade Minimum Base Pay Maximum Base Pay

H3 $17.45 $26.70
H4 $18.32 $28.02
HS $19.24 $29.43
H6 $20.20 $30.90
H7 $21.21 $32.45
H8 $22.69 $34.69
H9 $23.82 $36.42
H10 $25.49 $39.00
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LOCAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
H SCHEDULE
RATES EFFECTIVE JULY 1, 2023

PAY GRADE MINIMUM BASE PAY MAXIMUM BASE PAY

$17.97 $29.18
H3

$18.87 $30.62
H4

$19.82 $32.16
HS

$20.81 $33.76
H 6

$21.85 $35.45
H7

$23.37 $37.90
HS8

$24.53 $39.80
H9

$26.25 $42.62
H10

$26.75 $43.14
HW

LocAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
H SCHEDULE
RATES EFFECTIVE JANUARY 1, 2024

PAY GRADE MINIMUM BASE PAY MAXIMUM BASE PAY

$18.51 $30.06
H3

$19.44 $31.54
H 4

$20.41 $33.12
HS

$21.43 $34.77
H6

$22.51 $36.51
H7

$24.07 $39.04
H 8

$25.27 $40.99
H9

$27.04 $43.90
H10

$27.55 $44.43
HW
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[[Howard County Police Officer’s Association, Lodge 21

P Schedule
Rates Eff. December 20, 2021
Pay Minimum | Maximum
Grade | Base Pay Base Pay PL 14 PL 15 PL 16 PL 17 PL 18 PL 19 PL.20
PO $28.56 $44.02 $44.79 $46.02 $47.52 $49.06 $50.65 $52.30 $54.39
PFC $32.79 $45.58 $46.38 $47.66 $49.21 $50.81 $52.46 $54.16 $56.33
CPL $36.33 $48.80 $49.65 $51.02 $52.68 $54.39 $56.16 $57.99 $60.31
1
Howard County Police Officer’s Association, Lodge 21
P Schedule
Rates [[Eff.]|JEFFECTIVE December 19, 2022
Pay Minimum | Maximum
Giade | Bise Pay BagePay PL 14 PL 15 PL 16 PL 17 PL 18 PL 19 PL20
PO $29.42 $45.34 $46.13 $47.40 $48.95 $50.53 $52.17 $53.87 $56.02
PFC $33.77 $46.95 $47.77 $49.09 $50.69 $52.33 $54.03 $55.78 $58.02
CPL $37.42 $50.26 $51.14 $52.55 $54.26 $56.02 $57.84 $59.73 $62.12
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[[PS Schedule
(The Fraternal Order of Police Lodge 143, Howard County Police Supervisor’s Alliance)
Rates Eff. December 20, 2021

Pay Minimum | Maximum
Grade Biss Pay Base Pay PL 14 P1.15 PL 16 PL 17 PL 18 PL 19 PL 20
SGT

(PS) $40.20 $52.98 $54.69 $56.46 $58.31 $60.21 $62.17 $64.19 $66.76

11
The Fraternal Order of Police Lodge 143, Howard County Police Supervisor’s Alliance
POLICE SERGEANTS (PS) Schedule
Rates [[Eff.]JEFFECTIVE December 19, 2022

Pay Minimum | Maximum
Eade Hass Pay Bise Pay PL 14 PL 15 PL 16 PL 17 PL 18 PL 19 PL 20
SGT

(PS) $41.41 $54.57 $56.33 $58.15 $60.06 $62.02 $64.04 $66.12 $68.76
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Rates Eff. December 20, 2021

[[PM Schedule

(Police Management)

Steps 1 2 3 4 5 6 7 8 9 10 L1yR16 | L2YRI7 | L3YRI8 | L4YRI9 | L5YR20 | L6YR21

mos 72 84 96 108 120 132 144 156 168 180

Lieutenant $44.55 $46.08 | $47.74 | $49.44 $51.11 $52.98 $54.77 $56.71 $58.71 $60.72 | $62.85 | $65.07 | $67.32 | $69.69 $72.12 $75.00

(PM2)

Captain mos. 84 96 108 120 132 144 156 168 180

(PM3) $55.09 | $57.03 | $59.09 | $61.08 | $63.30 | $65.47 | $67.76 | $70.17 | $72.57 | $75.11 | $77.73 | $80.47 | $83.27 | $86.18 | $88.98

Steps 2 3 4 5 6 7 8 9 10 1 12 13 14 15 16

Major

(PM 4) $61.95 | $64.17 | $66.46 | $68.72 | $71.22 | $73.66 | $76.22 | $78.94 | $81.65 | $84.49 | $87.45 | $90.51 | $93.70 | $96.96 | $100.12
Note: A Police Lieutenant or Captain shall receive, upon completion of years 16, 17, 18, 19 and 20 of Howard County Service, longevity pay equal to 3.5% of

the employees' previous base rate and after 21 years a 3.25% longevity increase.||

Rates [[Eff.]|JEFFECTIVE December 19, 2022

POLICE MANAGEMENT (PM) Schedule

Steps 1 2 3 4 5 6 7 8 9 10 LI1YRI6 | L2YRI7 | L3YRI8 | L4YRI9 | L5YR20 | L6YR2I

mos 72 84 96 108 120 132 144 156 168 180

Lieutenant

(PM2) $45.89 | $47.46 | $49.17 | $50.92 | $52.64 | $54.57 | $56.41 | $58.41 | $60.47 | $62.54 | $64.74 | $67.02 | $69.34 | $71.78 | $74.28 | $77.25

Captain mos. 84 96 108 120 132 144 156 168 180

(PM3) $56.74 | $58.74 | $60.86 | $62.91 | $65.20 | $67.43 | $69.79 | $72.28 | $74.75 | $77.36 | $80.06 | $82.88 | $85.77 | $88.77 | $91.65

Steps 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

Major

(PM 4) $63.81 | $66.10 | $68.45 | $70.78 | $73.36 | $75.87 | $78.51 | $81.31 | $84.10 | $87.02 | $90.07 | $93.23 | $96.51 | $99.87 | $103.12
Note: A Police Lieutenant or Captain shall receive, upon completion of years 16, 17, 18, 19 and 20 of Howard County Service, longevity pay equal to 3.5% of

the employees' previous base rate and after 21 years a 3.25% longevity increase.
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[[F Schedule

International Association of Firefighters Local 2000
Rates Effective December 20, 2021

F Schedule Minimum Base Pay Maximum Base Pay
Pay Grade

D 40 Hours $26.81 $27.62
D 48 Hours $22.34 $23.02
E 40 $27.91 $41.48

E 42 $26.58 $39.51

E 48 $23.26 $34.57
F 40 $30.96 $47.40
F 42 $29.49 $45.14
F 48 $25.80 $39.50
G40 $31.44 $47.88
G42 $29.94 $45.60
G48 $26.20 $39.90
H40 $34.38 $52.48
H42 $32.65 $49.98
H 48 $28.57 $43.73

140 $34.76 $52.96
142 $33.11 $50.44
148 $28.97 $44.13

740 $37.98 $59.94
J42 $36.17 $57.09
J48 $31.65 $49.95
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International Association of Firefighters Local 2000

F SCHEDULE

Rates Effective December 19, 2022

F Schedule Minimum Base Pay Maximum Base Pay
Pay Grade

D 40 Hours $27.61 $28.45
D 48 Hours $23.01 $23.71
E 40 $28.75 $42.73
E42 $27.38 $40.70
E 48 $23.96 $35.61
F40 $31.88 $48.83
F42 $30.37 $46.50
F 48 $26.57 $40.69
G40 $32.36 $49.31
G42 $30.82 $46.96
G48 $26.97 $41.09
H 40 $35.32 $54.05
H42 $33.63 $51.47
H48 $29.43 $45.04
140 $35.80 $54.53
142 $34.09 $51.93
148 $29.83 $45.44
740 $39.12 $61.74
J42 $37.26 $58.80
J48 $32.60 $51.45
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[[FM Schedule

(Fire Management)

Rates Eff. December 20, 2021

P19

Steps| 1 | 2 | 3 | 4 | s | 6 | 7 ] 8 | 9] 10] 11 12 | 13 14 15
months | 66 78 90 102 114 126 138 150 162 174 186 210 234 258 270
Captain
40 hrs [$42.47 |$843.76 |$45.08 $46.49 $47.92 |$49.37 $50.90 $52.42 $53.96 [$55.63 $57.32 $59.09 $60.85 $63.94 $65.84
148 hrs [$35.39 |836.47 |$37.57 $38.74 $39.93 [$41.14 $42.42 $43.68 $44.97 [$46.36 $47.77 $49.24 $50.71 $53.28 $54.87
42 HRS [$40.45 |$41.68 |$42.94 $44.27 $45.63 [$47.02 $48.48 $49.92 $51.39 [$52.98 $54.59 $56.27 $57.95 $60.89 $62.71
imonths 78 90 102 114 126 138 150 162 174 186 198 222 234 258 270
[Batt
Chief
10 hrs [$47.12 |$48.46 [$49.98 $51.47 $53.05 [$54.66 $56.39 $58.07 $59.83 [$61.62 $63.53 $65.46 $67.42 $68.64 $70.69
48 hrs [$39.27 |840.38 |$41.65 $42.89 $44.21 [$45.55 $46.99 $48.39 $49.86 [$51.35 $52.94 $54.55 $56.18 $57.20 $58.91
42 HRS [$44.88 |$46.15 |$47.60 $49.02 $50.53 [$52.06 $53.70 $55.30 $56.98 [$58.69 $60.50 $62.34 $64.21 $65.37 $67.33
imonths | 90 102 114 126 138 150 162 174 186 198 210 234 258 270
|Asst
Chief
40 hrs [$54.56 |$56.24 |$57.94 $59.68 $61.54 |[$63.34 $65.29 $67.29 $69.31 [$71.47 $73.63 $75.82 $79.35 $81.74

1]




FIRE MANAGEMENT (FM) Schedule
[[(Fire Management)]|

Rates [[Eff.||EFFECTIVE December 19, 2022

Steps| 1 | 2 | 3 | 4 [ 5] 6 | 7 | 8 [ 910 ] 11 | 12 [ 13 |14 15
imonths 66 78 90 102 114 126 138 150 162 174 186 210 234 258 270
Captain

10 hrs [$43.74 [$45.07 |($46.44 $47.88 $49.36 [$50.84 $52.43 $53.99 $55.58 [$57.30 $59.04 $60.86 $62.68 $65.86 $67.82
148 hrs [$36.45 [$37.56 [$38.70 $39.90 $41.13 [$42.37 $43.69 $44.99 $46.32 |$47.75 $49.20 $50.72 $52.23 $54.88 $56.52
42 HRS [$41.66 [$42.93 [$44.23 $45.60 $47.01 [$48.42 $49.93 $51.42 $52.94 |$54.57 $56.23 $57.97 $59.69 $62.72 $64.59
imonths 78 90 102 114 126 138 150 162 174 186 198 222 234 258 270
Batt

Chief

40 hrs [$48.54 [$49.91 |[$51.48 $53.02 $54.65 [$56.30 $58.08 $59.81 $61.63 [$63.47 $65.44 $67.43 $69.44 $70.70 $72.82
18 hrs [$40.45 [$41.59 [$42.90 $44.18 $45.54  [$46.92 $48.40 $49.84 $51.36 [$52.89 $54.53 $56.19 $57.87 $58.92 $60.68
42 HRS [$46.23 [$47.53 [$49.03 $50.49 $52.05 [$53.62 $55.31 $56.96 $58.70 1360.45 $62.32 $64.22 $66.14 $67.34 $69.35
imonths 90 102 114 126 138 150 162 174 186 198 210 234 258 270

IAsst

Chief

40 hrs [$56.20 [$57.93 [$59.68 $61.47 $63.39 [$65.24 $67.25 $69.31 $71.39 [$73.61 $75.84 $78.09 $81.73 $84.19
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C Schedule

[[Local 3080 of the American Federation of State, County and Municipal Employees

Rates Eff. December 20, 2021

Pay Grade Minimum Base Pay | Maximum Base Pay
2 $23.01 $36.86
C3 $24.47 $40.43
C4 $27.36 $44.98

11
[

C Schedule

Local 3080 of the American Federation of State, County and Municipal Employees

Rates Eff. December 19, 2022

Pay Grade Minimum Base Pay | Maximum Base Pay
C2 $24.05 $38.75
C3 $25.88 $42.10
C4 $28.21 $47.24

1l
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C SCHEDULE

LoCAL 3080 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES

RATES EFFECTIVE JULY 1, 2023

PAY GRADE MINIMUM BASE PAY | MAXIMUM BASE PAY
C2 $24.77 $43.62
C3 $26.66 $47.39
C4 $29.06 $53.17

C SCHEDULE

LocCAL 3080 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES

RATES EFFECTIVE JANUARY 1, 2024

PAY GRADE MINIMUM BASE PAY | MAXIMUM BASE PAY
C2 $25.51 $44.93
C3 $27.46 $48.81
C4 $29.93 $54.77
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[[Corrections Management
Rates Eff. December 20, 2021

Pay Grade Minimum Base Pay | Maximum Base Pay
CM1 $28.85 $47.83
CM2 $31.95 $52.85
11
[l
Corrections Management
Rates Eff. December 19, 2022
Pay Grade Minimum Base Pay | Maximum Base Pay
CM1 $29.86 $50.01
CM2 $32.85 $55.01

1]




CORRECTIONS MANAGEMENT (CM)
RATES EFFECTIVE JULY 1, 2023

PAY GRADE MINIMUM BASE PAY | MAXIMUM BASE PAY
CM 1 YRS $52.27
CM2 Sk $57.50
CORRECTIONS MANAGEMENT (CM)
RATES EFFECTIVE JANUARY 1, 2024
PAY GRADE MINIMUM BASE PAY | MAXIMUM BASE PAY
CM1 Al $53.84
CM2 SOAnE $59.23

P24




[[Schedule Lodge 131 of the Fraternal Order of Police (CS) and DS Schedule (Sheriff)
Rates Effective December 20, 2021

STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP | YR 27
GRADE | 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 20

CS1 22.46 | 23.16 [ 23,89 | 24.58 | 2534 [26.10 |26.93 |27.71 [2859 [2943 |30.32 |31.23 |32.19 |33.18 |3421 |3520 | 36.27 |37.36 | 38.48 | 39.64

CS2 2437 125.07 | 2585 |26.62 |2747 |2826 |29.16 |30.02 |30.93 |[31.85 |32.83 |33.84 |34.89 | 3590 | 37.00 |[38.11 | 39.25 | 40.43

CS3 24.88 |25.67 | 2644 |27.23 |28.09 | 2893 |29.81 |30.74 |31.65 |32.62 |33.62 |34.65 |35.67 |36.77 [37.89 |39.04 | 40.21 | 41.43 | 42.67 | 43.94

DS2 19.87 12049 |21.13 | 21.76 | 2243 |23.13 | 23.82 | 2450 |2492 |26.05 | 26.85 |27.65 |28.50 |29.34 |3036 |31.16 |32.11 |[NA NA NA

DS5 27.59 12846 |2931 |30.22 |31.13 |32.06 |33.06 |34.01 [35.04 |36.17 |37.24 | 3838 |39.50 |40.71 | 4197 |43.23 | 44.53 | 45.85 | 47.23 | 48.65

DS6 30.59 | 31.50 |32.46 |33.44 |34.46 |35.50 |36.60 |37.73 |38.83 | 40.05 |41.26 |42.50 |43.79 |45.11 | 4648 |47.86 | 4932 | 50.80 | 52.32 | 53.89

NOTES:
1. Grade DS2; Time in Steps 1 to 10 =1 year and Steps 11 to 16 =2 years. All other grades have 1 year between steps.|]—
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[ICS and DS Scale (Office of the Sheriff)]|

LODGE 131 OF THE FRATERNAL ORDER OF POLICE (CS) AND (DS) SCHEDULE
Rates Effective December 19, 2022

Step | Step | Step | Step | Step | Step | Step | Step | Step | Step | Step | Step | Step | Step | Step | Step | Step | Step | YR YR
GRADE | 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 20 24
CS1 24.48 [ 2521 [2597 |26.75 | 27.55 | 28.38 | 29.23 [ 30.11 [ 31.01 |31.94 |32.90 | 33.89 | 3491 |35.96 |37.04 | 38.15 | 39.29 | 40.47 | 41.68 | 42.93
CS2 26.49 |27.29 |28.10 | 28.95 | 29.81 | 30.71 | 31.63 | 32.58 | 33.56 | 34.57 | 35.61 | 36.68 | 37.78 | 38.91 | 40.08 | 41.28 | 42.51 | 43.79
CS3 25.70 | 26.47 | 27.27 | 28.09 | 28.93 | 29.80 | 30.69 | 31.62 | 32.56 | 33.54 | 34.55 | 35.58 | 36.66 | 37.76 | 38.89 | 40.06 | 41.25 | 42.49 | 43.76 | 45.08
DS2 20.47 | 21.10 | 21.76 | 22.41 | 23.10 | 23.82 | 24.53 | 25.24 | 25.67 | 26.83 | 27.66 | 28.48 | 29.36 | 30.22 | 31.27 | 32.09 | 33.07 | NA | NA NA
DSS 27.11 [27.93 | 28.77 |29.63 | 30.52 | 31.44 | 32.38 | 33.36 | 34.35 | 3538 | 36.45 | 37.54 | 38.68 |39.84 | 41.03 | 42.26 | 43.52 | 44.83 | 46.17 | 47.56
DS6 30.07 | 30.98 | 31.90 | 32.86 | 33.85 | 34.86 | 3591 | 36.99 | 38.10 | 39.24 | 40.42 | 41.63 | 42.88 | 44.16 | 4549 | 46.85 | 48.26 | 49.71 | 51.20 | 52.74
DS7 33.34 | 3434 | 3537 | 36.43 | 37.53 | 38.65 | 39.81 | 41.01 | 42.24 | 43.51 | 44.81 | 46.15 [ 4754 | 48.97 | 50.43 | 51.95 | 53.51 | 55.11 | 56.76 | 58.47

NOTES:

1. Grade DS2; Time in Steps 1 to 10 =1 year and Steps 11 to [[16]] 17 =2 years. All other grades have 1 year between steps.
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Lodge 131 of the Fraternal Order of Police (CS) and (DS) Schedule

Rates Effective January 1, 2024

STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP | YR YR
GRADE | 1 2 3 4 5 6 i/ 8 9 10 11 12 13 14 15 16 17 18 20 24
CS1 25.22 | 2597 [26.75 [27.55 | 28.38 |29.23 | 30.11 |31.01 |31.94 [ 32.9 33.89 | 3491 [35.95 | 37.03 | 38.14 | 39.29 | 40.46 | 41.68 | 42.93 | 44.22
CS2 2729 | 28.11 | 28.95 | 29.82 | 30.71 [31.63 | 32.58 | 33.56 | 34.57 [ 35.6 36.67 | 37.77 | 38.91 | 40.07 | 41.28 | 42.51 | 43.79 | 45.10
CS3 26.48 | 27.27 |28.09 |28.93 |29.80 | 30.69 |31.62 |32.56 | 33.54 | 34.55 | 35.58 | 36.65 | 37.75 | 38.88 | 40.05 | 41.25 | 42.49 | 43.76 | 45.08 | 46.43
DS2 21.08 | 21.73 | 2241 | 23.08 | 23.79 | 24.53 | 25.27 | 26.00 | 26.44 | 27.63 | 28.49 | 29.33 | 30.24 | 31.13 | 32.21 | 33.05 | 34.06 | NA NA NA
DS5 27.93 | 28.77 | 29.63 | 30.52 | 31.44 | 32.38 | 33.35 | 34.35 | 35.38 | 36.45 [ 37.54 | 38.67 | 39.83 | 41.02 | 42.25 [ 43.52 | 44.82 | 46.17 | 47.55 | 48.98
DS6 30.98 | 31.90 | 32.86 | 33.85 | 34.86 | 35.91 | 36.99 | 38.10 | 39.24 | 40.42 | 41.63 | 42.88 | 44.16 | 45.49 | 46.85 | 48.26 | 49.71 | 51.20 | 52.74 | 54.32
DS7 34.34 | 35.37 ﬁ% 37.53 | 38.65 | 39.81 | 41.01 | 42.24 | 43.51 | 44.81 | 46.15 | 47.54 | 48.97 | 50.43 | 51.95 | 53.51 | 55.11 | 56.76 | 58.47 | 60.22

NOTES:

1. Grade DS2; Time in Steps 1 to 10 =1 year and Steps 11 to [[16]] 17 =2 years.

All other grades have 1 year between steps.




[IRLC Scale

(Part-Time Benefitted)
Rates Eff. June 20, 2022

Grade Minimum Maximum
B $15.76 $26.82
C $16.86 $28.73
D $18.04 $30.71
E $19.49 $33.19
F $21.25 $36.13

1]
[[RLC Scale
(Part-Time Benefitted)
Rates Eff. December 19, 2022
Grade Minimum Maximum
B $15.92 $27.09
C $17.03 $29.02
D $18.22 $31.02
E $19.68 $33.52
F $21.46 $36.49

1]
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RECREATIONAL LICENSED CHILDCARE (RLC) SCALE
(PART-TIME BENEFITTED)
RATES EFFECTIVE JULY 1, 2023

GRADE MINIMUM MAXIMUM
B $16.72 $30.18
C $17.88 $32.33
D $19.13 $34.56
E $20.66 $37.34
F $22.53 $40.65

RECREATIONAL LICENSED CHILDCARE (RLC) SCALE
(PART-TIME BENEFITTED)
RATES EFFECTIVE JANUARY 1, 2024

GRADE MINIMUM MAXIMUM
B $17.22 $31.09
C $18.42 $33.30
D $19.70 $35.60
E $21.28 $38.47
F $23.21 $41.87
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Implementing the Pay Plan.

(a) Rates are Hourly Rates. All rates of pay contained in the Pay Plan are expressed as hourly rates.
(b) Fair Labor Standards Act (The “FLSA”).

(D

@

Except as otherwise provided in the Pay Plan, full-time employees exempt from coverage of the
federal FLSA receive an annual salary, which shall be calculated by multiplying the employee's
hourly rate by the number of hours the employee is regularly scheduled to work per year, which
are either the standard work hours for County employees or a schedule approved by the Personnel
Officer under section 1.113(a)(1) of the County Code.

In accordance with requirements of the FLSA, while the rates of pay in this Pay Plan, which are
established by ordinance, may be expressed as hourly rates, employees in positions which have
been determined to be exempt under the FLSA are paid on a salary basis, meaning a
predetermined amount that does not vary from pay period to pay period, is not adjusted for quality
or quantity of work, and meets the minimum salary level requirements under FLSA.

(c) Adjustments to Salary Schedule. In order to maintain the effectiveness of the Pay Plan, the County annually
shall review the general labor market, and, subject to the availability of appropriated funds, may propose an
adjustment to the Salary Schedule.

(d) Management Employees of the Department of Fire and Rescue Services.

(1

)

For purposes of determining the appropriate step within the Fire Management (FM) schedule
upon appointment of an employee to the position of Fire Captain, Battalion Chief, or Assistant
Chief, the Personnel Officer shall utilize the employee’s length of creditable service.
Length of creditable service, in months, for purposes of paragraph (1) of this section shall be
applied in accordance with the following schedule:

Steps

Rank | 1 | 2 3 4 5 6 7 8 9 |10 | 11 | 12 | 13 | 14

Capt. [ 66| 78 | 90 | 102 | 114 | 126 | 138 | 150 | 162 | 174 | 186 | 210 | 234 | 258

Batt.
Ch.

78 1 90 | 102 | 114 | 126 [ 138 | 150 | 162 | 174 | 186 | 198 | 222 | 246 270

Asst Chf| 90 | 102 | 114 | 126 | 138 | 150 | 162 | 174 | 186 | 198 | 210 | 234 | 258 | 282

(e) “Creditable Service” Defined.

(M

@)
3)

In implementing the Pay Plan for management employees of the Police Department and the
Department of Fire and Rescue Services, “creditable service” means time spent in sworn
classifications of the Police Department, in uniformed service in positions in the Department of
Fire and Rescue Services, and in the positions of Police Officer (Probationary) and Firefighter
Trainee.

An employee shall be credited with service upon completion of the required length of service.
“Creditable service” does not include time spent during unpaid breaks in service, time worked for
which performance was rated less than satisfactory, or paid leave that was not credited as service
time under application of the section entitled “Step Increment” of the Pay Plan.
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Step Increment.
(a) When Authorized. In a fiscal year, an employee in the Classified Service may be granted a step increment if:
€)) The Personnel Officer establishes a step increment in the fiscal year for all eligible employees;
2) The County Executive provides for the step increment in the proposed annual expense budget for
the fiscal year;
3) The step increment is approved by the County Council as part of the expense budget; and
@) The employee is eligible under subsection (b) of this section.
(b) Eligibility. A Classified employee is eligible to receive a step increment approved under subsection (a) of
this section if:

(D The employee is being paid below the maximum rate of pay in the employee's grade;

) THE EMPLOYEE’S RESPECTIVE SALARY SCHEDULE PERMITS A STEP INCREMENT;

[[(2) Except for employees paid according to the PM or FM Schedule, the employee is:
(i) Currently in step 1 through 11 of the grade; or
(i) At the end of the second year in steps 12 through 20 of the grade;]|

3) The employee's work meets the standards for satisfactory performance; [[and if the employee is
eligible under paragraph (2)(ii) (i)of this subsection, the employee has met those standards for a
total number of 2 years while in the step; and]|

)] The employee has worked more than 75% of the scheduled workdays in the preceding year; and

(5) The employee is not, based upon the employee's position description, included within [[a]] AN
EXCLUSIVE REPRESENTATIVE [[representation]] unit that has been deemed appropriate for purposes
of collective negotiations under Title 1 of the County Code, THAT IS GOVERNED BY A COLLECTIVE
BARGAINING AGREEMENT CONTAINING EXPRESS LANGUAGE INCONSISTENT WITH THIS SECTION.

(¢c) Employees paid according to the PM or FM Schedule. Notwithstanding subsection (b)(2) of this section,
when authorized under subsection (a) of this section:

(1)  Anemployee being paid below the maximum rate of pay in the employee’s grade according to the
PM Schedule is eligible for a step increment in accordance with the defined months of creditable
service as indicated on the PM Schedule; and

(2)  Anemployee being paid below the maximum rate of pay in the employee’s grade according to the
FM Schedule is eligible for step increment in accordance with the defined months of creditable
service as indicated on the F'M Schedule.

(d) Step Increment Afier Probationary Period. Subject to subsection (a) of this section, and notwithstanding
subsection (b)(2) of this section, if at the end of the initial probationary period an employee receives an
overall rating of “Substantially Exceeds Standards” or better on the employee’s performance appraisal, the
department head may recommend and the Personnel Officer may approve a step increment for the employee.

(e) Effect of Funding on Step Increment. 1f the County does not provide for a step increment in the current
expense budget for any fiscal year, each year in which no step increment was granted shall be counted as one
year for purposes of determining eligibility for a step increment in a subsequent year.

(f) When Step Increment Effective.

(1) A step increment is effective for a Classified employee at the beginning of the pay period during
which the anniversary of the employee's date of appointment occurs. If an employee receives a
step increment at the end of a probationary period, subsequent step increments shall be effective
at the beginning of the pay period during which the anniversary of the date the increment became
effective occurs, not the employee's anniversary date.
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An employee who is not eligible for a step increment on the appropriate date because the
employee has not worked 75% of the scheduled workdays in the preceding year shall receive the
increment immediately after the employee has worked the required number of scheduled
workdays. The effective date of a step increment under this paragraph becomes the date on which
the employee shall receive subsequent step increments under this section.

(g) Eligibility not Affected. Eligibility for a step increment shall not be affected by:

(1
)
€)
(4)

Pay increases due to change in hours of work;

General pay increases affecting ONE (1) or more classes;

Transfer; or

Except as provided in subsection (f) of this section, promotion or reclassification to the extent
that, for the purpose of determining eligibility for a step increment under Subsection (b)(2) of this
section, the time spent in the former step is counted as time spent in the new step.

(h) Effect of Promotion or Reclassification on Step Increment. If an employee is promoted or reclassified, the
employee's anniversary date does not change, and future step increments shall be paid at the beginning of the
pay period during which the anniversary date occurs. Granting a step increment during the employee’s
promotional probationary period does not satisfy the requirements of probation.

Specialty Pays.

(a) Shift Differentials for Classified Employees.

(M
@
€)

(4)

)

(6)

Classified employees who work a fixed shift starting from 3:00 p.m. through 8:59 p.m. will

receive a shift differential increment of 5% over their base hourly rate of pay.

Classified employees whose shifts begin from 9:00 p.m. through 4:59 a.m. will receive a shift

differential increment of 7.5% over their base hourly rate of pay.

Uniformed career personnel in the Department of Fire and Rescue Services are not eligible for

shift differential pay with the exception that Fire Captains who are assigned to the

Communications (911) Center and who work a shift beginning between 5:00 p.m. and 4:59 a.m.

shall receive an 8.3% per hour shift differential for the entire shift.

Employees paid according to the DS Schedule in the Sheriff's Department who work

(i) A shift beginning between 1,300 hours and 5:59 PM 1,759 hours shall receive a shift
differential of 6 % for all hours worked during the shift, or

(i)  An evening shift beginning between 1800 hours and 0200 hours shall receive a shift
differential of 9.3% for all hours worked during the shift.

(iii) ~ Permanent night shift in the Sheriff’s Office when assigned to Court, MVA hearings, and
training (except training extending beyond five days), and excluding voluntary day shift
assignments.

Sworn members of the Howard County Police Department are not eligible for shift differential

pay, except that:

(1) Lieutenants who worked a night shift beginning between 5:00 p.m. and 4:59 a.m. shall
receive a shift differential increment of 6% over their base hourly rate of pay; and

(ii) Lieutenants who worked an afternoon shift beginning between 1:00 p.m. and 8:59 p.m.
shall receive a shift differential increment of 3% above their base hourly rate of pay.

Correctional Lieutenants and Captains who work a fixed shift starting from 3:00 p.m. through
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8:59 p.m. will receive a shift differential increment of 3% over their base hourly rate of pay and
for shifts which begin from 9:00 p.m. through 4:59 p.m. will receive a shift differential increment
of 5% over their base hourly rate of pay.

(b) Rotating Shifts.

(1) A classified employee who works a rotating shift that begins from 3:00 p.m. to 8:59 p.m. shall
receive a shift differential increment of 2.5% over the employee's base hourly rate of pay.

2) A classified employee who works a rotating shift that begins from 9:00 p.m. to 4:59 a.m. shall
receive a shift differential increment of 5% over the employee’s base hourly rate of pay.

(¢) Holiday Pay

(1) Police Lieutenants will be paid at a rate of one and one-half time their regular rate of pay if they
are required to work on:

(i)

(i)

(iii)
@

(i)

(iii)

The night shift beginning on the day before Christmas;

The day or evening shift on Christmas Day; or

The day, evening, or night shift on Thanksgiving Day.

Police Lieutenants who are regularly scheduled to work on the July Fourth celebration will
be paid at the rate of one and one-half times their regular hourly rate of pay.

Police Lieutenants assigned to work the July Fourth celebration who are not regularly
scheduled to work on that day shall be paid at one and one-half their regular hourly rate of
pay for all hours worked.

If a Police Lieutenant has taken a day of annual leave in order to be off from work on the
day of the July Fourth celebration, and is later called in to work at least 4 hours on the
celebration detail, the Lieutenant shall receive a substitute day of annual leave.

3) Police Lieutenants and Captains scheduled and required to work on, or called in to work on,
Thanksgiving, Christmas Eve, Christmas Day, or the Fourth of July will be credited a minimum
of eight hours of Annual Leave for each holiday plus any additional hours worked during that
particular shift.

@ @

(i)

(iii)

Emergency Communication Supervisors will be paid at one and one-half times their
regular rate of pay when required to work the following Holidays:

7 a.m. to 7 p.m. Christmas Eve

7 p.m. Christmas Eve to 7 a.m. Christmas Day

7 a.m. to 7 p.m. Christmas Day

7 p.m. Christmas Day to 7 a.m. December 26"

7 p.m. New Year’s Eve to 7 a.m. on January 2

7 a.m. Thanksgiving Day to 7 p.m. on the day after Thanksgiving Day

7 a.m, July 4th to 7 a.m. July 5th
Emergency Communications Supervisors scheduled and required to work on
Thanksgiving, Christmas, or the Fourth of July will be credited a minimum of eight hours
of Annual Leave for each holiday plus any additional hours worked during that particular
shift.
An Emergency Communication Supervisor who utilizes annual leave on an above listed
holiday of this section and who is called in to work will be paid at a rate of two and one-
half times their hourly rate and will be re-credited with the number of hours actually
worked, not to exceed the amount of leave scheduled. Emergency Communication
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(6)

(7

Supervisors working overtime as part of their regularly scheduled 48-hour week on these
specified holidays are compensated at two and one half times the hourly pay rate for the
overtime hours worked.
Fire Captains, Battalion Chiefs and Assistant Chiefs will be paid at one and one-half times their
regular rate of pay when required to work on the following holidays:
7:00 a.m. on Easter Sunday to 7:00 a.m. on the day after Easter
7:00 a.m. on Thanksgiving Day and 7:00 a.m. on the day after Thanksgiving
7:00 p.m. on Christmas Eve and 7:00 p.m. on Christmas Day
Correctional Lieutenants and Captains will be paid at one and one-half times their regular rate of
pay for hours actually worked on the following holidays:
Thanksgiving Day
Christmas Day
July 4th
Labor Day
Employees paid in accordance with the DS Schedule will be paid at time and one-half when
required to work on the following holidays:
Night Shift on Christmas Eve
Day or night shift Christmas Day
Day or night shift Thanksgiving Day
July 4th

(d) Premium Compensation for Police Lieutenants, Captains, Majors, Cadets and Crossing Guards.

(M

2

Police Lieutenants assigned to the following divisions shall be paid an annual premium

compensation paid bi-weekly in the following amounts:

)] $2000 annually to employees not assigned to Patrol or Communications as well as the
following Specialty Assignments.

Drug Recognition Experts (DREs)

Emergency Services Unit (ESU)

Hostage Negotiators

ESV Operators

Employees who are trained and assigned to operate the Department’s
Small Unmanned Aircraft System (SUAS)

(I)  In addition to the Specialty Pay in (I), $2,500 annually to employees assigned to the
following units: Auto theft/Arson/Fraud/Forgery, Child Abuse, Domestic Violence,
Internal Affairs, Narcotics, Property Crimes, Robbery, ROPE, Street Drug, Tactical,
Traffic, Vice, Violent Crimes and Warrants.

(II)  The department’s honor guard-$220.00 annually.

Police Lieutenants who are assigned to Specialty Pay assignments during light-duty status are
ineligible for corresponding Specialty Pay Benefits (This does not apply to Police Lieutenants
who are already permanently assigned to a particular Specialty Unit while on light-duty status.)

Police Lieutenants fluent in the following languages shall be paid a premium compensation based
on the below qualifications:
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4)
)

(©6)

D Employees will be paid $3,000 annually when they have tested fluent in Spanish, Korean,
or Chinese languages as designated by the Chief of Police and provide translation
services for Department business. The criteria for fluency as determined by the Chief of
Police will be predicated on a state, regional, or national evaluation instrument or a
standard developed by an institution of higher education.

(I)) ~ Employees will be paid an additional $1,000 annually if they have tested at a superior
level of fluency in Spanish, Korean, or Chinese languages and have successfully
completed State requirements to become court certified. The Department will determine
the number of court certified officers and the selection process for court certification
eligibility.

Police Lieutenants will be paid $1,100 annually when they have tested fluent in any language not
listed above designated by the Chief of Police and provide translation services for Department
business. The criteria for fluency as determined by the Chief of Police will be predicated on a
state, regional, or national evaluation instrument or a standard developed by an institution of
higher education.

Employees earning premium compensation under this section shall be ineligible for Standby pay.
A Police Lieutenant, Captain or Major who successfully passes two or fewer components of the
Department's voluntary fitness program shall receive one hundred and twenty-five dollars
($125.00) for each testing component they pass. If they pass three or more of the testing
components, they shall receive one hundred fifty dollars ($150.00) for each testing component.
The maximum amount for passing all four components is six hundred dollars ($600.00).

Police Cadets and Crossing Guards assigned to special events shall receive a minimum of three
hours of pay for the event.

(e) Management Employees of Department of Fire and Rescue Services.

(M

)
3)

“4)

Paramedic, EMT-P, EMT-1, CRT and Preceptor Pay

(i) Paramedic or EMT-P. An Assistant Chief, Battalion Chief or Fire Captain who is a
qualified Howard County paramedic shall receive a paramedic premium of a flat rate of
$7,000 annually. Failure to maintain EMT-P registration will result in forfeiture of
paramedic premium pay.

(i)  EMT-lTor CRT. An Assistant Chief, Battalion Chief or Fire Captain who is a qualified
Howard County Emergency Medical Technician-Intermediate (EMT-I) or a Cardiac
Rescue Technician (CRT) shall receive a flat rate of $2,500 annually.

(iii)  Preceptor. An Assistant Chief, Battalion Chief or Fire Captain who is assigned to precept
other employees of the department in the EMT-P, EMT-I, and CRT shall receive a flat rate
of $5.00 per hour, added to base, while engaged as a preceptor.

Community Relations Unit. A Battalion Chief or Fire Captain assigned to the Community

Relations Unit shall receive day shift premium pay of $4,000.

Fire Marshall’s Office. An Assistant Chief, Battalion Chief or Fire Captain assigned to the Fire

Marshall’s Office shall receive-$1,000 per year while serving in this unit to be added to the base

pay.

Special Operations Pay. An Assistant Chief, Battalion Chief or Fire Captain who is assigned to
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the regional search and rescue team or the special operations team shall receive $1,000 per year to
be added to the base pay.

&) Fire Captains assigned to work a day work schedule and not assigned a take home vehicle shall
receive a $4,000 per year day work premium added to the base pay.

6) Specialty pay received by management employees of the Department of Fire and Rescue Services
shall be prorated on an annual basis and be added to the employee’s base wage.

(7)  Physical Fitness Pay. Fire management employees in the classes of Assistant Chief, Battalion
Chief and Fire Captain shall be eligible for an annual $250.00 annual physical fitness allowance.

(8)  Detail Pay. A Fire Captain who is detailed to a station different than that to which they are
normally assigned shall receive $20.00 additional pay for each shift detailed, in accordance with
Department detail guidelines.

(f) Emergency Communication Supervisors

(1) Clothing Allowance - Emergency Communication Supervisors shall receive a maximum of $30
Per Month for uniform cleaning services.

(2) Language Fluency Pay for Emergency Communications Supervisors — Emergency Communication
Supervisors will be paid $3,000 annually when they have tested fluent in Spanish, Korean or
Chinese languages or $1,200 annually for other languages, specifically approved by the Chief of
Police and provide translation services for Department business. The criteria for fluency as
determined by the Chief of Police will be predicated on a state, regional or national evaluation
instrument or a standard developed by an institution of higher education.

(g) Commercial Driver’s License Premium
Employees in the job classification of Operations Leader I shall be eligible to receive a premium
of $0.30 per hour for possession of a current and valid Commercial Driver’s License issued by the
State of Maryland and maintained in accordance with departmental policy, when required by job
assignment. The CDL premium shall be added to base hourly wage. Failure to maintain the CDL
license shall result in forfeiture of CDL premium pay.

(h) Uniformed Supervisory Employees in the Department of Corrections

Correctional employees in the job classifications of Correctional Captain, Correctional Lieutenant and

Correctional Supervisor I:

(1 shall be eligible for an annual stipend of one-hundred fifty dollars ($150.00) for clothing and
equipment replacement, repair and alteration; and

2) shall receive an additional $.75 per hour, for all hours worked, after having completed ten (10)
years of continuous service with the Department of Corrections.

3) [[Effective January 1, 2015, ]] shall receive $1.00 an hour above their base hourly rate for all
hours worked, after having completed fifteen (15) years of continuous service with the
Department of Corrections.

(i) Uniformed Employees In The Sheriff’s Office Paid in Accordance with the DS Schedule
Sheriff>s Office employees in the Job Classifications of Security Officer, Sergeant Deputy Sheriff and
Lieutenant Deputy Sheriff shall receive:
(1) a quarterly clothing allowance of $350 when assigned as full-time warrant detectives;
(2) $50 per diem when assigned to field officer training duties for at least 4 hours a day;
(3) $400 annually when assigned to the honor guard detail;
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(4) $1,600 annually when assigned as a warrant detective or as a Domestic Violence Deputy;
(5) $500 annually when assigned as full time Duty Officer or MPTC Certified Instructor
(6) $3,000 for fluency in Spanish, Korean or Chinese and providing translation services.
(7) $1,100 for fluency in language other than above and providing translation services.
(8) $1,000 annually when assigned as Firearm Instructor or CDL Operator.

(j) Clothing Allowance for Police Lieutenants and Captains
Police Lieutenants the Captains shall be eligible for quarterly payments of $330 for full time
plainclothes assignments requiring business attire, $264 for non-business attire assignments, and
$132 for part time plainclothes assignments.

(k) Supplemental Pay for State Health Department Positions
For retention purposes, and as authorized in the budget, the Personnel Officer may establish
supplemental pay for certain State Health Department positions, including; the Director of
Substance Abuse Services, the Deputy Health Officer, Sanitarians and the Director of Policy and
Planning.

Stand-by Pay
(2) Stand-by Pay Authorized. Except as otherwise provided in a collective bargaining agreement, the county will
pay an employee stand-by pay if:

(I)  the employee is specifically assigned to stand-by status within the department;

2) central communications is notified that the employee is the designated person of contact under
certain defined circumstances, for the department; and

(3)  the employee is accessible for contact by central communications or the department to respond
immediately or within a reasonable time to a request to provide a service.

(b) How Paid.

(1 an employee officially assigned to standby shall receive two (2) hours of pay at the straight time
rate for the stand-by period between the employee’s regularly scheduled work shift, or for each
24-hour standby period between work shifts except employees paid according to the DS Schedule
shall receive three (3) hours of pay at the straight rate.

2) stand-by pay shall be in addition to pay for any hours actually worked in between regular work
shifts, such as when an employee is called in to report.

(c) Stand-by Status Not Hours Worked. Stand-by pay is a payment for remaining available to work for the
county. The stand-by period is not considered hours worked for purposes of leave accrual, overtime, or other
FLSA computation. Wearing a county assigned cell phone or beeper does not, of itself, constitute being on
stand-by status.

(d) Failure to Remain Available or Report. An employee who is on stand-by status is subject to discipline if the
employee is not available for contact or fails to report as requested.

Acting Duty Pay.

(a) Acting Appointments. An appointing authority may make an acting appointment if there is a temporary

vacancy in an authorized budgeted position. Employees who have been appointed in an acting capacity to a
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higher graded position and have served in that capacity for 21 calendar days or longer shall be compensated
retroactively to the first day of appointment to the acting capacity in the higher grade at either the minimum base
hourly rate of the higher grade or at 5% above their current annualized base rate, whichever is greater. However,
employees paid according to the DS Schedule shall be compensated at 6% above their regular rate or the
minimum of the acting grade, whichever is higher, after seven consecutive work days in a higher pay grade to
qualify for acting duty pay.

(b) Conditions. Acting duty pay shall be subject to the following conditions:

(1)  The higher graded position is temporarily vacant because there is no incumbent in the position or
because the incumbent is on approved leave for purposes other than vacation;

2) The employee meets the minimum qualification for the higher graded position;

3) The employee is assigned and performs the full responsibilities of the vacant or newly created
position;

Q) The appointing authority has submitted appropriate forms, signed by the employee, indicating the
first day, the 21st day and, when known, the last day of the acting appointment;

) Merit increases during the period of acting duty shall be to the employee's permanent base hourly
rate of pay;

(6)  Anemployee who is permanently appointed to the position in which he or she is acting or an
employee who had been serving in an acting appointment is permanently appointed to a different
higher graded position shall receive a promotional increase based on the employee's permanent
base hourly rate of pay, rather than on any acting duty pay; and

(7)  There are sufficient budgeted funds to pay for the cost of the acting duty pay.

Overtime and Compensatory Time.

(a)
(b)

(©

Paid Leave is Time Worked. For the purpose of computing overtime or compensatory time, paid leave is
considered time worked.

Work Periods Adjusted. 1f an employee works longer on any given day than the employee's regularly
scheduled workday, the appointing authority may adjust the remainder of the employee's work period so
that the employee does not work more than his/her regularly scheduled hours of work during that work
period.

Employees Covered by Collective Bargaining Agreements. Employees covered by collective bargaining
agreements shall be paid overtime pursuant to the provisions of the collective bargaining agreements.

(d) Situational Pay for Non-uniformed, Non-union Employees. When there is a threat or occurrence of an

(©)

emergency, special event, or other similar situation, the Chief Administrative Officer may authorize
payment to an employee who staffed the Emergency Operations Center or who worked in response to the
emergency, special event, or other similar situation for hours worked that the employee would have
otherwise been off. Payment shall be monetary and shall not be in the form of compensatory time unless
authorized by the Chief Administrative Officer. Payment shall be computed at the following rate; one
and one-half times the regular hourly rate for non-exempt employees and at the straight hourly rate for
FLSA exempt employees. Employees covered by collective bargaining agreements shall be paid for
hours worked under this subsection pursuant to the provisions of the collective bargaining agreements.
Employees Exempt from Fair Labor Standards Act.
(1)  Except as otherwise provided in this subsection, supervisors in Grades J and below shall be paid
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“4)

overtime or granted compensatory time off at the rate of 1.5 hours of overtime or compensatory

time for each hour worked in excess of 40 hours per week.

6] Police Lieutenants shall be paid overtime time at the rate of 1.5 hour's pay for each hour
worked in excess of the assigned work schedule.

(ii)  For purposes of computing overtime under this paragraph:

a. A Police Lieutenant who is called in to work outside his or her regular shift shall
be credited with all hours worked, but not less than 4 hours; and
b. A Police Lieutenant who is required to attend court or otherwise meet with

government attorneys outside his or her regular shift shall be credited with all
hours of court time, but not less than 3 hours.

c. A Police Lieutenant who is assigned to a detail of at least fifteen (15) minutes but
less than three (3) hours during off-duty hours shall receive a minimum of three (3)
hours of pay or compensatory time at the overtime (1.5x) rate when the assignment
is approved in advance.

d. In lieu of receiving an extra monetary benefit for working during an emergency
event, which is defined as an unforeseen event, or an event requiring critical action
that results in the closing of County offices for normal business operations, Police
Lieutenants will receive 8 hours of vacation leave each fiscal year. The additional
8 hours of leave will be applied to the leave balance of each Police Lieutenant on
July 1%, regardless of whether the County closes for an unforeseen emergency during
the year.

(iii)  Police Lieutenants may accrue compensatory hours in excess of 80 hours up to a
maximum of 240 hours but shall be compensated at the time of separation at the hourly
rate in effect at the time of separation, not to exceed 80 hours. A Police Lieutenant who is
promoted to the rank of Police Captain shall have one year from the date of promotion to
reduce any hours in excess of 80 hours. The use of excess compensatory time during this
year is at the discretion of the Police Chief and dependent upon operational needs

A Police Services Support Supervisor Il who is called in to work hours which are not contiguous

to their regular shift shall receive a minimum of 4 hours pay at the overtime rate. Such employees

officially assigned to stand-by status shall receive minimum call-in pay, in addition to their stand-
by pay, for the first call-in during any one stand-by period. Any additional required work time
during the same stand-by period shall be paid as overtime (i.e. time and one-half) for actual hours
worked. Pay shall start when the supervisor receives notice to report to work.

Emergency Communication Supervisors:

(i) In lieu of receiving an extra monetary benefit for working during an emergency event,
which is defined as an unforeseen event, or an event requiring critical action that results in
the closing of County offices for normal business operations, Emergency Communication
Supervisors will receive 8 hours of vacation leave each fiscal year. The additional 8 hours
of leave will be applied to the leave balance of each Emergency Communication
Supervisors on July 1%, regardless of whether the County closes for an unforeseen
emergency during the year.

(ii)  Called in to work hours which are not contiguous to their regular shift shall receive a
minimum of 4 hours pay at the overtime rate. If canceled after they leave their residence,
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(6)

(iii)

(iv)

™

but prior to arriving at the worksite, they shall receive one hour of pay at the overtime
rate,

Required to attend court as a result of a work-related incident, or give a work related
deposition during non-scheduled working hours, will be compensated at a minimum of
three hours at the overtime rate;

Required to attend meetings, or represent the Department on committees during non-
scheduled working hours will be compensated at a minimum of three hours of pay at
either the overtime rate, or the regular rate of pay, dependent upon the employees work
hours for that week. Eligibility for, and applicability of, detail pay must be approved in
advance of the event by the Division Commander or above.

May accrue compensatory hours in excess of 80 hours up to a maximum of 240 hours but
shall be compensated at the time of separation at the hourly rate in effect at the time of
separation, not to exceed 80 hours.

Regarding Fire Captains, Battalion Chiefs and Assistant Chiefs:

(i)

(ii)

(iii)

(iv)

Fire Captains shall be paid overtime or earn compensatory leave at one and one-half times
their regular hourly rate for hours worked in excess of the regular hours in the employee’s
workweek;

Battalion Chiefs shall be paid overtime or earn compensatory leave at the straight rate for
the first five hours worked over their regular workweek and shall be paid overtime or earn
compensatory leave at time and one-half for all hours in excess of the regular hours in the
employee’s workweek.

Fire Assistant Chiefs are not eligible for overtime. Fire Assistant Chiefs may accrue
compensatory time or additional straight time at an hour-for-hour rate for each hour
worked in excess of the regular hours in the employee’s work week.

Fire Captains may accrue compensatory hours in excess of 80 hours up to a maximum of
240 hours but shall be compensated at the time of separation at the hourly rate in effect at
the time of separation, not to exceed 80 hours. Fire Battalion Chiefs and Assistant Chiefs
shall not accrue more than 80 hours of compensatory time.

Employees paid according to the DS Schedule shall be paid overtime or granted compensatory
time off at the rate of 1.5 hours of overtime or compensatory time for each hour worked in excess
of 40 hours per week. In addition, for purposes of computing overtime, employees paid according
to the DS Schedule shall receive:

()
(ii)
(iii)

(iv)

A minimum of 4 hours pay at time and one-half when called in to work outside of their
regular shift, starting when the employee receives notification.
One hour of pay at time and one-half when off-duty and contacted by a supervisor and the
employee spends a minimum of 30 minutes attempting to resolve an issue.
Three hours of pay at time and one-half when required to attend work related court,
hearings, depositions or meet with attorneys outside of their regular schedule. If
contiguous to their regular shift they shall receive time and one-half for all hours worked,
except for their shift hours.
Three hours of pay at time and one-half when assigned to a detail of at least 15 minutes
but less than 3 hours during off-duty hours which are not contiguous to the employee’s
regular shift.
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(v) Time and one-half pay for all hours worked during the closing of County Offices during
an event declared by the County Executive.

Correctional Captains shall be paid overtime or granted compensatory time off at the rate of 1.5

hours of overtime or compensatory time for each hour worked in excess of 40 hours per week.

Except as provided in paragraphs (1) - (5) of this subsection, a merit system employee who is

exempt from the coverage of the Fair Labor Standards Act, except those identified in Section

1.111(b) “Exempt Service” of the Howard County Code, shall be granted compensatory time, on

an hour for hour basis, for all hours worked in excess of 40 hours per week, to a maximum of 80

hours.

Upon termination, retirement, or appointment to an Executive Exempt position,

a merit system employee who is exempt from the coverage of the Fair Labor Standards Act shall

be paid at the hourly rate in effect at the time of separation for accumulated compensatory hours,

not to exceed 80.

(G) Employees Covered by Fair Labor Standards Act

(1)

@)

Except as provided in paragraph (2) of this subsection, employees covered by provisions of the
Federal Fair Labor Standards Act shall be paid overtime or granted compensatory time at the rate
of 1.5 hours pay or 1.5 hours of compensatory time for each hour worked in excess of 40 hours
per week.

If a supervisor fails to arrange compensatory time off within 60 days of accrual, the employee
may request compensatory pay in lieu thereof.
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Involuntary Separation Pay
(a) Scope of Section. This section applies to a Classified Employee or an Executive Exempt employee who:
(D Is dismissed from employment for reasons other than those listed in Section 1.115(b) of the
County Code:
2) Did not voluntarily resign or retire; and
3) Did not leave employment for any reason relating to inability to perform full range of essential
job functions.

This section shall not apply to employees who failed to return from an approved leave of absence
within the specified time.

(b) Notice or Payment In-Lieu-of Notice. An appointing authority shall give an employee:
(D At least two weeks' advance notice of a separation from employment; or
(2)  Additional pay under this section so that the employee receives a combination of two weeks'
notice and pay-in-lieu thereof.
(¢) Involuntary Separation Pay Authorized; Amount.
(D The County shall pay an employee involuntary separation pay, not to exceed 10 weeks, in
accordance with this subsection.
2) The amount of involuntary separation pay, based on length of service shall be as follows:

Length of Service Weeks of Involuntary
Separation Pay
1-3 years 1 week
4-7 years 3 weeks
8-10 years 6 weeks
Over 10 years 10 weeks

(d) Release Form. In order to be eligible to receive involuntary separation pay under this section, an employee
shall sign a release form as prescribed by the Personnel Officer.
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Position Classification Codes and Pay Grades for the Classified Service

Class Code
1209
1208
1207
1205
1203
1201
1200
1307
1306
1305
1303
1301
1413
1412
1411
1409
1407
1405
1403
1503
1501
2125
2123
2121

Classification

Purchasing Administrator
Fiscal Manager 111

Fiscal Manager 1

Fiscal Manager |

Fiscal Specialist II

Fiscal Specialist I

Fiscal Associate
Administrative Manager
Assistant Administrator
Senior Administrative Analyst
Administrative Analyst II
Administrative Analyst |
Administrative Assistant
Administrative Technician

Administrative Aide

Administrative Support Technician II1
Administrative Support Technician Il

Administrative Support Technician |

Office Assistant 11

Legal Support Services Specialist

Legal Support Services Technician

Police Captain
Police Lieutenant

Police Sergeant

Pay Grade

- T R0 zZ T s RO Z ZZ
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PM3
PM2
PS



Class Code
2119
2118
2117

2113
2105
2103
2101
2223
2221
2219
2217
2213
2212

2211
2210
2209

2207
2205
2201
2307
2305
2304
2303
2301
2401

Classification
Police Services Support Supervisor 111
Police Services Support Specialist

Police Services Support Supervisor II

Police Services Support Supervisor I
Police Services Support Technician I
Police Services Support Technician I
Police Cadet

Correctional Captain

Corrections Program Supervisor II
Detention Center Nurse

Correctional Lieutenant

Correctional Specialist

Correctional Technician

Correctional Sergeant
Correctional Sergeant-Dietary

Correctional Dietary Coordinator
Correctional Corporal
Correctional Officer

Correctional Dietary Officer

Emergency Communications Supervisor

Senior Dispatcher

Dispatcher First Class

Dispatcher

Emergency Communications Operator
Security Officer I
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Pay Grade
K

CM1
C3
C2
C2
EC1
DH
DFC
DG
DF



Class Code
2515
2513
2511
2507

2506
2505

2504
2503

2501
2500
3117
3115
3114
3112

3111
3110

3109
3108
3107
3105

3103
3101
3211
3209
3207

Classification

Assistant Chief (Fire and Rescue Services)

Battalion Chief
Fire Captain
Firefighter Lieutenant

Master firefighter/HVO
Master Firefighter

Firefighter/HVO

Firefighter

Firefighter Recruit

Firefighter Trainee

Engineering Manager |
Engineering Support Supervisor
Engineering Specialist 111
Engineering Specialist I1
Engineering Specialist I
Engineering Associate

Stormwater Management Coordinator
Engineering Support Technician IV
Engineering Support Technician 11
Engineering Support Technician II

Engineering Support Technician |
Engineering Support Worker
Planning Manager

Planning Supervisor

Planning Specialist 11
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Class Code
3205
3203
3201
3313
3309
3306
3305
3303
3301
4127
4125

4123
4121
4119
4117
4115
4113
4111
4110
4109
4107
4105
4103
4219

Classification

Planning Specialist I

Planning Support Technician II
Planning Support Technician I
Regulation Manager
Regulation Supervisor
Regulation Inspector I1

Regulation Inspector |

Regulation Support Technician 11

Regulation Support Technician I

Operations Manager

Operations Superintendent

Operations Supervisor III
Operations Supervisor 11
Operations Supervisor |
Chief Mechanic
Operations Leader I1
Operations Mechanic
Operations Leader I
Operations Technician III
Operations Technician 11
Operations Technician I
Operations Worker III
Operations Worker I1

Technical Services Manager 11
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4217
4215
4213
4211
4209
4207
4205
4203
4201
5137
5136
5133
5131
5129
5128
5127
5125
5124
5123
5121
5115

5111
5109
5107
5105

Technical Services Manager |

Technical Services Supervisor

Technical Services Support Specialist IV
Technical Services Support Specialist 111
Technical Services Support Specialist I1
Technical Services Support Specialist |
Technical Services Support Technician 11
Technical Services Support Technician I1
Technical Services Support Technician I
Child Care Site Director

Child Care Assistant Site Director

Child Care Group Leader

Child Care Assistant Group Leader
Natural Resource Superintendent
Natural Resource Program Manager 111
Natural Resource Program Manager 11
Natural Resource Program Manager |
Natural Resource Specialist

Natural Resource Technician I1

Natural Resource Technician [

Recreation and Parks Bureau Chief

Recreation Services Manager
Recreation Services Supervisor
Recreation Services Coordinator 11

Recreation Services Coordinator |

P47

- R © oz

~ O W Ao ™ m o T

— ey

Z T O T

QE;;;("‘



5103 Recreation Leader F
5102 Recreation Services Assistant 11 D
5215 Human Services Manager 11 N
5213 Human Services Manager 1 M
5212 Human Services Supervisor L
5211 Human Services Specialist 111 K
5209 | Human Services Specialist 11 J

5207 Human Services Specialist | H
5205 Human Services Worker 11 G
5203 Human Services Worker I E

P Individuals serving in paramedic positions which are allocated to the Advanced Life Support
(ALS) function are eligible to receive a paramedic premium. Failure to maintain EMT-P
registration or movement to a position not allocated to the ALS function will result in forfeiture of
paramedic premium pay.

D Individuals serving in designated heavy vehicle operator positions are eligible to receive a driver
premium. Failure to maintain CDL certification endorsements or movement from a driver position

will result in forfeiture of driver premium pay.

A Employees assigned to the day shift shall receive shift premium pay which shall be added to the
base wage.
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Position Classification Codes and Pay Grades for State-Authorized Exempt

Employees

Class Code
1301
1305

1413

1412
1411

1403
1407

1515
1513
1511
1509
1507
1505
1504
1503

1501

2413
2411
2409
2408

Classification
Administrative Analyst [- Office of the State’s Attorney

Senior Administrative Analyst - Office of
the State’s Attorney

Administrative Assistant - Assistant to the Chief Judge of the

Circuit Court; Assistant to the State’s Attorney
Administrative Technician - Judicial Secretary
Administrative Aide -Soil Conservation

Office Assistant II - Law Library Assistant

Administrative Support Technician II- Soil Conservation
Deputy Attorney - Office of the State's Attorney

Master in Chancery

Principal Attorney - Office of the State's Attorney
Circuit Court Administrator

Senior Attorney - Office of the State's Attorney

Attorney - Office of the State's Attorney

Entry Level Attorney - Office of the State's Attorney

Legal Support Services Specialist - Judicial Law Librarian;
Jury Commissioner

Legal Support Services Technician - Judicial Reporter;
Judicial Law Clerk

Chief Deputy Sheriff
Captain Deputy Sheriff
Lieutenant Deputy Sheriff
Corporal Deputy Sheriff
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Class Code
2407
2406
2405
2404
3211
3111
5207
5209
5211

Classification

Sergeant Deputy Sheriff

Deputy First Class

Deputy Sheriff

Security Officer

Planning Manager - Soil Conservation District Coordinator

Engineering Specialist I - Soil Conservation

Human Services Specialist I - Family Support Services Coord.

Human Services Specialist [I- Office of the State’s Attorney

Human Services Specialist I1I - Circuit Court
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Position Classification Codes and Pay Grades for Executive Exempt Employees

Class Code

1119
1117
1116
1115
1114
1113
1111
1110
1109
1107
1107
1105
1104
1104
1103
1103
1103
1101
1217
1215
1213
1211
1212

Classification

Chief Administrative Officer

Deputy Chief Administrative Officer

Chief of Staff

Administrator to County Council

Deputy Chief of Staff

Human Resources Administrator

Labor Relations Coordinator

Transportation Administrator

Community Sustainability Administrator

Public Information Administrator — Administration

Public Information Administrator- County Council

Deputy Administrator to County Council

Executive Assistant II - Assistant to County Executive
Executive Assistant II - Assistant to Chief Administrative Officer
Executive Assistant I - Assistant to County Executive
Executive Assistant [ - Assistant to Chief Administrative Officer
Executive Assistant [-Assistant to County Council Administrator
Special Assistant - County Council

Director of Finance

County Auditor

Budget Administrator

Deputy Director of Finance

Deputy County Auditor
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Class Code Classification Pay

Grade

1303 Administrative Analyst II K
1306 Assistant Administrator-Executive Asst. to Chief of Police M
1306 Assistant Administrator-Executive Asst. to Fire Chief M
1413 Administrative Assistant- Secretary to County Solicitor I
1413 Administrative Assistant - Secretary To The Chief Administrative 1

Officer
1413 Administrative Assistant - Secretary To The Chief Of Staff I
1413 Administrative Assistant - Secretary to the County Executive I
1413 Administrative Assistant — Constituent Relations Assistant To The |

County Executive
1414 District Aide H
1517 County Solicitor Q
1515 Deputy Attorney - Deputy County Solicitor P
1511 Principal Attorney - Office of Law 0O
1507 Senior Attorney - Office of Law N
1505 Attorney - Office of Law M
1504 Entry Level Attorney - Office of Law L
2119 Police Services Support Supervisor III - Animal Control K

Administrator
2120 Police Information Supervisor N
2129 Chief of Police R
2127 Police Major PM4
2229 Director of Corrections P
2227 Deputy Director of Corrections N

P52



2225
2516
2519
2518
2517
3121
3120
3119
3215
3213
3317
4215
4223
4221
5135
5218
5217
5215

5215
5215

5215

5213

5213

Custody and Security Chief

Administrator, Office of Emergency Management
Chief, Fire & Rescue Services

Medical Director

Deputy Chief

Director, Public Works

Deputy Director, Public Works

Engineering Manager 11

Director, Planning & Zoning

Deputy Director of Planning & Zoning

Director, Inspections, Licenses & Permits

Technical Services Supervisor - Cable Administrator
Director, Technology & Communication Services
Deputy Director, Technology and Communication Services
Director, Recreation & Parks

Director, Housing and Community Development
Director, Community Resources and Services

Human Services Manager II - Deputy Director, Community
Resources and Services

Human Services Manager 1l - Human Rights Administrator

Human Services Manager Il - Deputy Director, Housing and
Community Development

Human Services Manager II - Administrator on Aging and
Independence

Human Services Manager | — Community Partnerships
Administrator

Human Services Manager Il ~-Workforce Development
Administrator
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5213
5213

Human Services Manager I - Consumer Protection Administrator M

Human Services Manager I ~Administrator of the Office of M

Children and Families

Position Classification Codes and Pay Grades for Employees Covered Under the
Bargaining Agreement Between Howard County and Lodge 21 of the Howard County

Class Code
7762
7764
7766
7767

Police Officer’s Association

Classification

Police Officer (Probationary)
Police Officer

Police Officer First Class

Police Corporal
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Position Classification Codes and Pay Grades for Employees Covered Under the
Bargaining Agreement Between Howard County and Local 3085 of the American
Federation of State, County and Municipal Employees

Class Code Classification Pay Grade
1815 Stores Clerk H4
1835 Senior Stores Clerk Ho6
1855 Stores Control Technician H7
3011 Parks Maintenance Worker HS5
3012 Parks Maintenance Specialist H7
3013 Parks Maintenance Leader H8
3015 Park Ranger [[H7]] HI
7134 Communications Equip. Tech. I H7
7135 Communications Equip. Tech 11 HS8
9113 Animal Handler H6
9115 Animal Control Officer H8
9215 Custodial Worker H2
9221 Maintenance Mechanic I H6
9222 Maintenance Mechanic 11 HS8
9234 Instruments/Electronics Technician H8
9421 Motor Equipment Operator | H5
9422 Motor Equipment Operator I1 H7
9423 Motor Equipment Operator I11 HS8
9521 Buildings Control Technician H10
9523 Apprentice H6
9524 Journey Skilled Trades H9
93523 Air Conditioning & Heating Mechanic H10
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Class Code
9535
9546
9565
9581
9582
9615
9621
9622
9623
9624
9721
9722
9723

Classification

Traffic Signal Maintenance Technician
Electrician

Plumber

Motor Equipment Mechanic I

Motor Equipment Mechanic 11
Weighmaster

Utility Worker I

Utility Worker 11

Utility Worker I1I

Utility Worker IV

Water Reclamation Plant Operator |
Water Reclamation Plant Operator 1

Water Reclamation Plant Operator II1
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Position Classification Codes and Pay Grades for Employees Covered Under the
Bargaining Agreement Between Howard County and Local 1810 of the American
Federation of State, County and Municipal Employees
Note: Confidential and non-merit exempt employees in these classes are ineligible
for union membership

Class Code Classification Pay Grade
[[1401 Office Assistant | B]]
1403 Office Assistant II c
1405 Admin Support Tech | D
1407 Admin Support Tech II E
1409 Admin Support Tech III F
1411 Admin Aide G
1412 Administrative Technician H
1413 Admin Assistant [
1501 Legal Support Serv Tech G
2103 Police Serv Support Tech I F
2105 Police Serv Support Tech I1 H
3101 Engineering Support Worker E
3103 Engineering Support Tech I G
3105 Engineering Support Tech 11 [
3107 Engineering Support Tech 11 J
3108 Engineering Support Tech IV K
3201 Planning Support Tech I F
3203 Planning Support Tech II H
3301 Regulation Support Tech I E
3303 Regulation Support Tech II G
3305 Regulation Inspector I H
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Class Code
3306
4107
4109
4110
4111
4115
4201
4203
4205
4207
4209
4211
5105
5121
5123
5203
5205

Classification

Regulation Inspector 11
Operations Technician |
Operations Technician 11
Operations Technician 111
Operations Leader |
Operations Leader I1

Technical Serv Support Tech I
Technical Serv Support Tech II
Technical Serv Supp Tech III
Technical Serv Support Spec I
Technical Serv Support Spec II
Technical Serv Supp Spec III
Recreation Servs Coord |
Natural Resources Tech |
Natural Resources Tech 11
Human Servs Worker |

Human Servs Worker 11
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Position Classification Codes and Pay Grades for Employees Covered Under the
Bargaining Agreement Between Howard County and The Howard County Public
Safety Dispatcher’s Association

Class Code Classification Pay Grade

2303 Dispatcher DG
2304 Dispatcher First Class DFC
2305 Senior Dispatcher DH
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Position Classification Codes and Pay Grades for Employees Covered Under the
Bargaining Agreement Between Howard County and Local 3888 of the American
Federation of State, County and Municipal Employees

Class Code Classification Pay Grade
4119 Operations Supervisor I I
4121 Operations Supervisor 11 J

P60



Position classification codes and pay grades for employees covered under the
bargaining agreement between the Howard County sheriff and Local 131 of the
Fraternal Order of Police

Class code Classification Pay grade
2405 Deputy Sheriff CS1
2406 Deputy First Class CS2
2408 Corporal Deputy Sheriff CS3
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Pay Rates for Contingent Employees
Rates [[Eff.]JEFFECTIVE April 11, 2022

Employment Rate of Pay
Category
Minimum Maximum
Administrative Minimum Wage | $23.00/hour
Support
Paraprofessional Minimum Wage | $30.00/hour
Professional Minimum Wage | $38.00/hour
Protective Service Minimum Wage | $30.00/hour
Service-Maintenance | Minimum Wage | $23.00/hour
Special Project $30.00 $75.00 Req.
Executive
Approval
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Amendment 1 to Council Bill No. 19-2023

BY: Chairperson at the request Legislative Day No. 6
of the County Executive Date: May 24, 2023

Amendment No. 1

(This amendment:
1. Corrects rates for the CS3 grade to reflect a 3% COLA, instead of a 1% COLA, and
2.Corrects a technical error in the pay rate for DS7 Step 3.)

On page P27 of the Pay Plan, attached to the Bill as filed, in the “Lodge 131 of the Fraternal
Order of Police (CS) and (DS) Schedule Rates Effective January 1, 2024
1. Strike the row titled “CS3” in its entirety and substitute the row as shown in the attached
revised Pay Schedule; and
2. In the row titled “DS7”, in the column titled “Step 3”, strike “469.13” and substiute
“36.43”, as shown in the attached revised Pay Schedule.

I certify this is a true copy of
A\ XYoo (B\G- 2025
May 24 . DYSIR I
passed om e \
e Mo\l A 208
Council Adminfstrator

Pay Plan (CS DS Scale)



Lodge 131 of the Fraternal Order of Police (CS) and (DS) Schedule

Rates Effective January 1, 2024

STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | YR YR
GRADE | 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 20 24
Cs1 25.22 | 2597 |26.75 | 27.55 | 28.38 |29.23 | 30.11 | 31.01 | 31.94 | 32.9 33.89 | 3491 | 3595 |37.03 |38.14 | 39.29 | 40.46 | 41.68 | 42.93 | 44.22
CS2 27.29 |28.11 | 28.95 |29.82 | 30.71 | 31.63 | 32.58 | 33.56 | 34.57 | 35.6 36.67 | 37.77 | 38.91 | 40.07 | 41.28 | 42.51 | 43.79 | 45.10
CS3 26.48 | 27.27 | 28.09 | 28.93 |29.80 | 30.69 | 31.62 | 32.56 | 33.54 | 34.55 | 35.58 | 36.65 | 37.75 | 38.88 | 40.05 | 41.25 | 42.49 | 43.76 | 45.08 | 46.43
DS2 21.08 | 21.73 | 22.41 | 23.08 | 23.79 | 24.53 | 25.27 | 26.00 | 26.44 | 27.63 | 28.49 | 2933 |30.24 | 31.13 | 32.21 33.05 34.06 | NA NA NA
DS5 2793 | 28.77 | 29.63 |30.52 | 31.44 |32.38 | 33.35 | 3435 | 35.38 | 36.45 | 37.54 | 38.67 | 39.83 | 41.02 | 42.25 | 43.52 | 44.82 | 46.17 | 47.55 | 48.98
DS6 30.98 | 31.90 | 32.86 | 33.85 | 34.86 | 3591 |36.99 |38.10 | 39.24 | 40.42 | 41.63 | 42.88 | 44.16 | 45.49 | 46.85 | 48.26 | 49.71 | 51.20 | 52.74 | 54.32
DS7 34.34 | 35.37 ﬁ 37.53 | 38.65 | 39.81 | 41.01 | 42.24 | 43.51 | 44.81 | 46.15 | 47.54 | 48.97 | 50.43 | 51.95 | 53.51 | 55.11 | 56.76 | 58.47 | 60.22

NOTES:

1. Grade DS2; Time in Steps 1 to 10 = 1 year and Steps 11 to [[16]] 17 =2 years.

All other grades have 1 year between steps.




HowARD COUNTY DEPARTMENT OF COUNTY ADMINISTRATION
3430 Courthouse Drive a Ellicott City, Maryland 21043 u 410-313-2033

Brandee Ganz, Chief Administrative Officer Voice/Relay
Anju A. Benneltt, Administrator, Office of Human Resources FAX 410-313-3470
April 19, 2023
TO: Brandee Ganz

Chief Administrative Officer

FROM: Anju A. Bennett, Administrator
Office of Human Resources

Shana Fischer, Manager
Classification and Compensation Division

Leigh Cantor, Classification Analyst 11
Classification and Compensation Division

SUBJECT: Council Testimony for Approval of Pay Plan Amendments

The Administration is seeking Council approval for updates to the Pay Plan for Fiscal Year 2024. As
part of the legislative process, these updates have been approved by the Chief Administrative Officer for
submission to the Council for action. Changes are primarily being made to update pay schedules.

Minor amendments also are being made to Pay Plan language to incorporate updates to ensure consistency
with updated pay schedules and clarify existing references. Please note, recommended changes to some
collective bargaining unit pay schedules are based the American Federation of State, County, and
Municipal Employees (AFSCME) tentative agreements for which ratification is expected before the
Council vote. The collective bargaining agreements reflect a one-year extension to the duration of
contracts.

1. Changes to the Pay Schedules are as follows:

General Salary Schedule

e Remove schedule that was effective June 20, 2022.
e Remove schedule that was effective December 19, 2022.
Add schedule effective July 1, 2023. The new schedule:
> Reflects a 5% Cost-of-Living Adjustment (COLA), also sometimes referred to as an
“across the board” (ATB) increase.
> Adds two additional steps, Step 22 and Step 23, at the standard 3% increment for each
step. These steps extend the top of the pay range for each grade.
> Amends eligibility for performance-based increments so employees are eligible for
consideration of step increments annually. Currently, employees who have attained
Step 12 or above receive annual performance reviews, but must wait two years for
performance-based step increments.
Add schedule effective January 1, 2024. This schedule amends the July 1, 2023, updates by:
» Adding a 3% COLA.
Fiscal impact in FY24 is approximately $7.9 million
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OT Schedule: Union 1810, Office/Technical

e Remove schedule effective June 20, 2022.
e Remove schedule effective December 19, 2022.
e Add schedule effective July 1, 2023. The new schedule:
» Reflects a 3% COLA.
» Adds two additional steps, Step 22 and Step 23, at the standard 3% increment for each
step. These steps extend the top of the pay range for each grade.
» Amends eligibility for performance-based increments so employees are eligible for
consideration of step increments annually. Currently employees who have attained Step
12 or above are reviewed annually, but must wait two years for performance-based step
increments.
e Add schedule effective January 1, 2024. This schedule amends the July 1, 2023, updates by:
» Adding a 3% COLA.
e Fiscal impact in FY24 is approximately: $1.2 million.

Local 3888 OS Schedule: Operations Supervisors

e Remove schedule effective December 20, 2021.
e Remove schedule effective December 19, 2022.
e Add schedule effective July 1, 2023. The new schedule:
> Reflects a 3% COLA.
> Adds two additional steps, Step 21 and Step 22, at the standard 3% increment for each
step. These steps extend the top of the pay range for each grade.
> Amends eligibility for performance-based step increments so employees are eligible
for consideration of step increments annually. Currently, employees who have attained
Step 12 or above are reviewed annually, but must wait two years for performance-based
step increments.
e Add schedule effective January 1, 2024. This schedule amends the July 1, 2023, updates by:
» Adding a 3% COLA.
e Fiscal impact in FY24 is approximately $302,000.

Local 3085, H Schedule: Skilled Trades

e Remove schedule effective December 20, 2021.
e Remove schedule effective December 19, 2022.
e Add schedule effective July 1, 2023. The new schedule:
» Reflects a 3% COLA.
> Adds two additional steps, Step 19 and Step 20, at the standard 3% increment for each
step. These steps extend the top of the pay range for each grade.
» Removes the 20-year longevity premium at the next anniversary date of affected
individuals.
e Add schedule effective January 1, 2024. This schedule amends the July 1, 2023, updates by:
» adding a 3% COLA.
e Fiscal impact in FY24 is approximately $1.2 million.
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Union 3080 C Schedule (Corrections)

¢ Remove schedule effective December 20, 2021.

e Remove schedule effective December 19, 2022.

e Add schedule effective July 1, 2023. The new schedule:
» Reflects a 3% COLA.
> Adds three additional steps, Step 18, Step 19, and Step 20, at the standard 3% increment

for each step. These steps extend the top of the pay range for each grade.

e Add schedule effective January 1, 2024. This schedule amends the July 1, 2023, updates by:
> Adding a 3% COLA.

e Fiscal impact in FY24 is approximately $402,000.

Corrections Management

e Remove schedule effective December 20, 2021.

e Remove schedule effective December 19, 2022.

e Add schedule effective July 1, 2023. This schedule:
» Reflects a 3% COLA.
» The increment between Step 15 and Step 16 has been increased (from 1.5% to 3%) to

reflect consistent steps increments.

e Add schedule effective January 1, 2024. This schedule amends the July 1, 2023, updates by:
> Adding a 3% COLA. '

e Fiscal impact in FY24 is approximately $77,000.

Lodge 131: Fraternal Order of Police (CS) and (DS) (Sheriff)

e Remove schedule effective December 20, 2021.

e Add schedule effective January 1, 2024. This schedule reflects a 3% COLA.

e Fiscal impact was filed/reviewed as part of the earlier legislation adopting the collective
bargaining agreement.

Recreational Licensed Childecare (RLC)

e Remove schedule effective June 20, 2022.
e Remove schedule effective December 19, 2022.
e Add schedule effective July 1, 2023. The new schedule:
» Reflects a 5% COLA.
> Adds two additional steps, Step 20 and Step 21, at the standard 3% increment for each
step. These steps will extend the top of the pay range for each grade.
> Amend eligibility for performance-based increments so employees are eligible for
consideration of step increments annually. Currently, employees who have attained
Step 12 or above are reviewed annually, but must wait two years for performance-based
step increments.
e Add schedule effective January 1, 2024. This schedule amends the July 1, 2023, updates by:
» Adding a 3% COLA.
e Fiscal impact in FY24 is approximately $88,000.
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Ensure Pay Plan contains only the most current pay schedules by removing obsolete pay schedules
for the following groups:

EC Schedule: Emergency Communications Supervisors

e Remove schedule effective December 20, 2021.
e Continue currently existing pay schedule.

Union 107 Dispatcher’s Schedule: Dispatchers

e Remove schedule effective June 20, 2022,
o Continue currently existing pay schedule.

Lodge 21, P Schedule: Police Officer’s Association

e Remove schedule effective December 20, 2021.
e Continue currently existing pay schedule.

Lodge 143, PS Schedule: Police Supervisor’s Alliance

e Remove schedule effective December 20, 2021.
e Continue currently existing pay schedule.

Police Management (PM) Schedule

e Remove schedule effective December 20, 2021.
e Continue currently existing pay schedule.

Local 2000, International Association of Firefighters: F Schedule

e Remove schedule effective December 20, 2021.
e Continue currently existing pay schedule.

Fire Management (FM) Schedule

e Remove schedule effective December 20, 2021.
e Continue currently existing pay schedule.
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I1. Revisions to Pay Plan Language

Minor clarifications have been made to the Pay Plan to clarify acronyms, ensure all covered
schedules were properly identified, and correct spelling errors.

Page 1 of Pay Plan:

» Added the words “and Recreational Licensed Childcare (RLC) Schedule” under “Salary
Schedules™ as it was missing from the list of existing pay schedules. (Please nofe, the
schedule had already been in the Pay Plan but had not been noted in the introduction.)

> Added the following explanation on the application of step increments:
“Unless stated otherwise in the relevant pay schedule, employees are eligible for a step
increment on an annual basis, subject to satisfactory performance and conditions of the pay
plan and anniversary date. In the event that there is a conflict with language contained in a
collective bargaining agreement, the agreement shall prevail.”

Under Section Titled “Implementing the Pay Plan” subsection, Step Increment

(Eligibility):

> (b)(2): Amended language ensures consistency with adopted Pay Schedules outlined in
Section I of this memo.

» (b)(3): Language was removed to ensure consistency with relevant changes in intervals for
step increase eligibility.

> (b)(5): Clarifying language was added to ensure proper reference to collective bargaining
representation.
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Introduced—E
Public Hearing

Council Action-2-S- 2 Y- 20

Executive Action
Effective Date

County Council of Howard County, Maryland
Legislative Day No. _5;

2023 Legislative Session

Bill No. }C( -2023

Introduced by: The Chairperson at the request of the Coun

AN ACT amending the Pay Plan for Howard County; providing payfScales for employees to
be effective July 1, 2023 and January 1, 2024; amending cerf#lin time in steps for certain
employees; amending the pay grade for Park Rangers; pyoviding for the application of

this Act; and generally relating to the Pay Plan for Howgtd County.

Introduced and read first time %\ ,“\ e \ 2023. Ordered/posted and hearing scheduled. \
i \ () i

order j’| L{ AR /ljl ( E ', >r \k\‘i UM 1’

Michelle Harrod, Administrator

Having been posted and notice of time & place of hearing & titlff of Bill having been published according to Charter, the Bill was read

for a second time at a public hearing on 2023.
By order
Michelle Harrod, Administrator
This Bill was read the third time on , 2028 and Passed ___, Passed with amendments , Failed
By order
Michelle Harrod, Administrator
Sealed with the County Seal and presented to th§ County Executive for approval this ___day of ,2023at
a.m./p.m.
By order
Michelle Harrod, Administrator
Approved/Vetoed by the County Executj 2023

Calvin Ball, County Executive

NOTE: [[text in brackets]] indicatgh deletions from existing law; TEXT IN SMALL CAPITALS indicates additions to existing law;
Strike-out indicates material delegld by amendment; Underlining indicates material added by amendment.
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WHEREAS, Sections 706 and 707 of the Howard County Charter and Section 1.301 of
the Howard County Code provide for the adoption of and amendment to the Pay Plan for
Howard County, which allocates each class of positions to the appropriate pay grade, and which

establishes rules for administration of the Pay Plan for positions wifj County government; and

WHEREAS, under Section 1.301(c) of the County Co, er the Pay Plan, and any
amendments thereto, are adopted by the County Council as chments to the Council Bill
through which the County Council exercises its legislativ"tion on the Pay Plan; and
WHEREAS, the Pay Plan is amended to estab pay rates for employees that shall

apply during Fiscal Year 2024; and

WHEREAS, specifically, the Pay Plan fo ;iscal Year 2024:
1. Establishes a General Salary Schedulg
2024; ;

2. Continues scales already in effect i the following:

o be effective July 1, 2023 and January 1,

$lpervisors;

a. Emergency Communications §

b. Members of the Howard Co n Public Safety Dispatchers Association;
¢. Members of the Howard o" ty Police Officer’s Association, Lodge 21;
d. Employees on the Police nagement Schedule;

hl Association of Firefighters Local 2000;

o

Members of the Internatiog

g

Employees on the Fire hagement Schedule; and
g. Members of the FraternafOrder of Police Lodge 143, Howard County Police
Supervisor’s Alliance; ‘ ‘
3. Continues scales already effect and adopts pay schedules to be effective January 1,
2024 for members of Lo dffc 131 of the Fraternal Order of Police;
4. Establishes new July 1, ' 23 and January 1, 2024 rates for the following:
a. Members of Local 110 of the American Federation of State, County and
Municipal Employ

b. Members of Local

5,
888 of the American Federation of State, County and

Municipal Employees;
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c. Members of local 3085 of the American Federation of State, County and
Municipal Employees;
d. Members of Local 3080 of the American Federation of State, County and

Municipal Employees; and

e. Employees on the Correction Management S
3. Adopts scales to be effective July 1, 2023 and J#flary 1, 2024 for employees on the
Recreational Licensed Childcare schedule;
4. Modifies certain language related to an egdployee’s eligibility to receive a step
increase; and

5. Amends the pay grade for the positight of Park Ranger to be H9.

NOW, THEREFORE,
Section 1. Be It Enacted by the County Council of Howard County, Maryland that it adopts
amendments to the Pay Plan of Ho 0d County, as attached to this Bill.
Section 2. And Be It Further Epacted by the County Council of Howard County, Maryland that
the Administrator of the Offi

of Human Resources shall public the Pay Plan and may correct

obvious errors in section rgfprences, numbering, formatting, capitalization, spelling, grammar,
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oward County Pay Plan
\ Year [[2023]] 2024

Effective July 1, [[2022]]2023

Salary Schedules

(1) C Schedule for employees within the unit descrlptlon as contaln 190 _-:g e collective bargalmng agreement between the County and Local 3080

(2)  H Schedule for employees within the Unit Description as contained in the - Co ,ctive bargaining agreement between the County and Local
3085 of the American Federation of State, Local and Municipal Employees; i
3) P Schedule for employees of the Police Department who are within the Unit Descrip itiC
between the County and The Howard County’s Police Officer’s Association, Lodge T
4 F Schedule for employees of the Department of Fire and Rescue Services who are within the L]
bargaining agreement between the County and Local 2000 of the International Association of frefighters;
(5)  PS Schedule for Police Sergeant employees of the Police Department who are within the %

description as contained in the collective bargaining agreement between the County and The Fratern

County Police Supervisor’s Alliance; AN

(6) D Schedule for‘employees within the unit description as contained in the collective bargaining agreement bety f en the County and The
Howard County Public Safety Dispatchers Association; A 4

7 OS Schedule for employees within the unit description as contained in the collective bargaining agreement betwee e County and Local
3888 of the American Federation of State, Local and Municipal employees; .

3) OT Schedule for employees within the unit description as contained in the collective bargaining agreement between the ounty and Local

1810 of the American Federation of State, Local and Municipal Employees; and
©)] CS Schedule for employees within the unit description as contained in the collective bargaining agreement between the Howard County
Sheriff and Lodge 131 of the Fraternal Order of Police.

UNLESS STATED OTHERWISE IN THE RELEVANT PAY SCHEDULE, EMPLOYEES ARE ELIGIBLE FOR A STEP INCREMENT ON AN ANNUAL BASIS, SUBJECT TO
SATISFACTORY PERFORMANCE AND CONDITIONS OF THE PAY PLAN AND ANNIVERSARY DATE. IN THE EVENT THAT THERE IS CONFLICT WITH LANGUAGE
CONTAINED IN A COLLECTIVE BARGAINING AGREEMENT, THE AGREEMENT SHALL PREVAIL.
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[[Howard County General Salary Schedule
Rates Effective June 20, 2022

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
34,484 34,765 35,047 35,350 35,632 36,101 36,453 36,849 37,248 38,325 39,568 40,668 41,958 43,224 44,510 45,868 47,274 48,656 50,109 51,613 53,161
= 35,022 35,328 35,632 35,841 36,560 37,683 38,828 39,952 41,220 42,486 43,727 45,115 46,451 47,885 49,318 50,801 52,378 53,955 55,554 57,221 58,939
= 35,938 36,966 38,160 39,307 40,502 41,744 42,988 44,301 45,615 47,122 48,532 49,917 51,447 53,022 54,624 56,247 57,946 59,689 61,458 63,302 65,201
£ 39,809 41,027 42,293 43,561 44,924 46,284 47,670 49,081 50,609 52,186 53,717 55,340 56,989 58,758 60,526 62,366 64,254 66,213 68,173 70,217 $72,323
- 44,111 45,450 46,833 48,243 49,749 51,254 52,784 54,409 56,105 57,753 59,522 61,315 63,154 65,115 67,099 69,105 71,208 73,310 75,533 77,798 80,131
= 48,867 50,343 51,843 53,506 55,008 56,785 58,519 60,298 62,174 64,001 65,970 67,985 70,022 72,176 74,355 76,581 78,924 81,291 83,727 86,238 88,826
: 54,114 55,802 57,535 59,269 61,073 62,946 64,845 66,743 68,781 70,936 73,068 75,292 77,566 79,932 82,367 84,828 87,382 89,982 92,699 95,479 98,344
! 60,019 61,821 63,696 4 9622 71,803 74,005 76,205 78,596 80,985 83,398 85,929 88,551 91,199 93,963 96,752 99,633 102,656 | 105,736 | 108,908
- 66,462 68,453 70,537 72,670 74,988 77,214 79; i 84,476 87,029 89,654 92,370 95,158 $98,016 | 100,991 | 104,038 | 107,175 | 110,386 | 113,713 | 117,125 | 120,638
= 73,652 75,926 78,197 80,471 83,000 85,529 88,130 90,777 93;6 | 99,375 102,397 | 105,443 | 108,629 | 111,909 | 115,328 | 118,796 | 122,334 | 126,011 | 129,791 | 133,684
L 81,571 84,101 86,654 89,280 91,996 94,829 97,688 100,616 | 103,663 | 106,801 ‘ Bk :;2 116,875 | 120,460 | 124,067 | 127,815 | 131,680 | 135,616 | 139,670 | 143,859 | 148,175
':: 90,404 93,167 95,954 98,907 101,883 | 104,998 | 108,206 | 111,510 | 114,883 | 118,352 | 122,003 125,65?%!“ ?:{ *3;&3:;414 137,396 | 141,589 | 145,830 | 150,211 | 154,684 | 159,325 | 164,105
100,102 | 103,193 | 106,333 | 109,495 | 112,916 | 116,360 | 119,872 | 123,506 | 127,299 | 131,141 | 135,126 | 139,294 | 143,465 147:8%?“’?{;%‘9'6' 156,864 | 161,619 | 166,469 | 171,481 | 176,626 | 181,925
0 8
110,925 | 114,275 | 117,811 | 121,418 | 125,074 | 128,893 | 132,826 | 136,834 | 141,003 | 145362 | 149,766 | 154,310 | 158,949 | 163,681 | 168,624 708 | 178,978 | 184,343 | 189,849 | 195543 | 201,410
= 122,872 | 126,620 | 130,509 | 134,515 | 138,593 | 142,808 | 147,142 | 151,639 | 156,230 | 160,988 | 165,930 | 170,945 | 176,119 | 181,461 | 186,943 | 192,566 204,325 | 210,463 | 216,777 | 223,280
= 136,155 | 140,301 | 144,541 | 148,971 | 153,491 | 158,200 | 163,024 | 168,016 | 173,098 | 178,370 | 183,782 | 189,379 | 195072 | 200,951 | 207,020 | 213,298 | 219,765 233,163 | 240,158 | 247,362
R 150,867 | 155,435 | 160,190 | 165,086 | 170,124 | 175,277 | 180,549 | 186,146 | 191,839 | 197,627 | 203,624 | 209,853 | 216,227 | 222,646 | 229,392 | 236,303 | 243,449 | 250,756 266,025 | 274,005
S

Hourly rates for Police Lieutenants, Captains, and Majors are contained in the PM Schedule, and hourly rates for Fire Captains, Battalion Chiefs, and

Assistant Chiefs in the Department of Fire and Rescue Services are contained in the FM Schedule. Hourly rates for Correctional Lieutenants and
Captains are contained in the CM Schedule. Hourly rates for employees within Security Officer, Sergeant Deputy Sheriff and Lieutenant Deputy
Sheriff job classifications are paid in accordance with the DS Schedule.
Note: Time in Steps 1, 2, 3,4,5,6,7, 8,9, 10, 11=1 year; Steps 12, 13, 14, 15, 16, 17, 18, 19, 20 = 2 years

i
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[[Howard County General Salary Schedule
Rates Effective December 19, 2022

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
$ $ $ $ $ $ $ $ $ $ s s $ $ $ $ $ $ $ $ $

& 34,829 35,113 35,397 35,704 35,988 36,462 36,818 37,217 37,620 38,708 39,964 41,075 42,378 43,656 44,955 46,327 47,747 49,143 50,610 52,129 53,693

35,372 35,681 35,988 36,199 36,926 38,060 39,216 40,352 41,632 42,911 44,164 45,566 46,916 48,364 49,811 51,309 52,902 54,495 56,110 57,793 59,528
Z 36,297 37,336 38,542 39,700 40,907 42,161 43,418 44,744 46,071 47,593 49,017 50,416 51,961 53,552 55,170 56,809 58,525 60,286 62,073 63,935 $65,853
E 40,207 41,437 42,716 43,997 45,373 46,747 48,147 49,572 51,115 52,708 54,254 55,893 57,559 59,346 61,131 62,990 64,897 66,875 $68,855 70,919 73,046

44,552 45,90 48,725 50,246 51,767 53,312 54,953 56,666 58,331 60,117 61,928 63,786 65,766 67,770 69,796 71,920 74,043 76,288 78,576 80,932
E 49,356 50,846 52,361 55,649 57,353 59,104 60,901 62,796 64,641 66,630 68,665 70,722 72,898 75,099 77,347 79,713 82,104 84,564 87,100 89,714
- 54,655 56,360 58,110 59,862 > 575 65,493 67,410 69,469 71,645 73,799 76,045 78,342 80,731 83,191 85,676 88,256 90,882 93,626 96,434 99,327
I 60,619 62,439 64,333 66,274 68,310 7\0 74,745 76,967 79,382 81,795 84,232 86,788 89,437 92,111 94,903 97,720 100,629 103,683 106,793 109,997
: 67,127 69,138 71,242 73,397 75,738 77,986 80,5;9 —u 87,899 90,551 93,294 96,110 98,996 102,001 105,078 108,247 111,490 114,850 118,296 121,844
= 74,389 76,685 78,979 81,276 83,830 86,384 89,011 91,685 100,369 103,421 106,497 109,715 113,028 116,481 119,984 123,557 127,271 131,089 135,021
- 82,387 84,942 87,521 90,173 92,916 95,777 98,665 101,622 104,700 114,566 118,044 121,665 125,308 129,093 132,997 136,972 141,067 145,298 149,657
W 91,308 94,099 96,914 99,896 102,902 106,048 109,288 112,625 116,032 119,536 130,773 134,748 138,770 143,005 147,288 151,713 156,231 160,918 165,746
s 101,103 104,225 107,396 110,590 114,045 117,524 121,071 124,741 128,572 132,452 136,477 149,348 153,819 158,433 163,235 168,134 173,196 178,392 183,744
= 112,034 115,418 118,989 122,632 126,325 130,182 134,154 138,202 142,413 146,816 151,264 155,853 1 80,5;‘; ) 170,310 175,445 180,768 186,186 191,747 197,498 203,424
= 124,101 127,886 131,814 135,860 139,979 144,236 148,613 153,155 157,792 162,598 167,589 172,654 177,880 183,276 ; 194,492 200,358 206,368 212,568 218,945 225,513
= 137,517 141,704 145,986 150,461 155,026 159,782 164,654 169,696 174,829 180,154 185,620 191,273 197,023 202,961 221,963 228,610 235,495 242,560 249,836
e 152,376 156,989 161,792 166,737 171,825 177,030 182,354 188,007 193,757 199,603 205,660 211,952 218,389 224,872 231,686 253,264 260,860 268,685 276,745
8

Hourly rates for Police Lieutenants, Captains, and Majors are contained in the PM Schedule, and hourly rates for Fire Captains, Chiefs, and

Assistant Chiefs'Tn the Department of Fire and Rescue Services are contained in the FM Schedule. Hourly rates for Correctional Lieutenants and
Captains are contained in the CM Schedule. Hourly rates for employees within Security Officer, Sergeant Deputy Sheriff and Lieutenant Deputy
Sheriff job classifications are paid in accordance with the DS Schedule.
Note: Time in Steps 1,2,3,4,5,6,7,8,9, 10, 11=1 year; Steps 12, 13, 14, 15, 16, 17, 18, 19, 20 = 2 years
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HOWARD COUNTY GENERAL SALARY SCHEDULE
RATES EFFECTIVE JULY 1, 2023

1 2 3 4 5 [ 7 8 9 10 11 12 13 14 15 16 18 19 20 21 2 23
s s D s s s s S s s s s s s s s D s S s s s s
$36,570 $36,869 $37,167 $37,489 $37,787 $38,659 $39,078 $39,501 540,643 541,962 $43,129 544,497 545,839 547,203 548,643 $50,134 $51,600 $53,141 $54,735 $56,378 $58,069 $59,811
$37,141 $37,465 $37,787 $38,009 $38,772 $39,963 $41,177 $42,370 $43,714 $45,057 546,372 $47,844 549,262 $50,782 $52,302 $53,874 $55,547 $57,220 $58,916 $60,683 $62,504 $64,380 $66,311
$38,112 $39,203 $40,469 $41,685 $42,952 $44,269 545,589 546,981 548,375 $49,973 $51,468 $52,937 554,559 $56,230 $57,929 $59,649 $61,451 $63,300 $65,177 $67,132 $69,146 $71,220 §73,357
$42,217 $43,509 $44,852 $46,197 $47,642 $49,084 $50,554 $52,051 $53,671 $55,343 $56,967 $58,688 $60,437 $62,313 $64,188 $66,140 $68,142 $70,219 $§72,298 $74,465 $76,698 $78,999 $81,369
F
$46,780 $48,200 549,666 $51,161 $52,758 $54,355 $55,978 $57,701 $59,499 $61,248 $63,123 $65,024 $66,975 $69,054 $71,159 $73,286 $75,516 $77,745 $80,102 $82,505 $84,979 $87,528 $90,154
$51,824 $53,388 $54,979 $56,743 $58,431 $60,221 $62,059 $63,946 $65,936 $67,873 $69,962 $72,098 $74,258 $76,543 $78,854 $81,214 583,699 $86,209 $88,792 $91,455 $94,200 $97,025 $99,936
$57,388 $59,178 $61,016 62,855 $64,768 566,754 $68,768 $70,781 $72,942 $75,227 $77,489 $79,847 $82,259 584,768 587,351 $89,960 $92,669 $95,426 598,307 $101,256 $104,293 $107,422 $110,645
$63,650 $65,561 $67,550 $69,588 578,482 580,815 $83,351 $85,885 $88,444 $91,127 $93,909 $96,717 $99,648 $102,606 $105,660 $108,867 $112,133 $115,497 $118,962 $122,531
$70,483 $72,595 $74,804 $77,067 $79,525 581,885 584,419 $86,953 _595,079 $97,959 $100,916 $103,946 $107,101 $110,332 $113,659 $117,065 $120,593 $124,211 $127,936 $131,77a $135,727
K -
$78,108 $80,519 $82,928 $85,340 $88,022 $90,703 $93,462 $96,269 $99,276 $102,307 $115,201 $118,679 $122,305 $125,983 $129,735 $133,635 $137,643 $141,772 $146,026 $150,406
1
$86,506 $89,189 $91,897 $94,682 $97,562 $100,566 $103,598 $106,703 $109,935 $113,262 $116,792 $120,294 -3131,573 $135,548 $139,647 $143,821 $148,120 $152,563 $157,140 $161,854 $166,710
$95,873 $98,804 $101,760 $104,891 $108,047 $111,350 $114,752 $118,256 $121,834 $125,513 $129,384 $133,263 $137,312 5145,70 $154,652 $159,299 $164,043 $168,964 $174,033 $179,254 $184,632
$106,158 $109,436 $112,766 $116,120 119,747 $123,400 $127,125 $130,978 $135,001 $139,075 $143,301 $147,721 $152,145 $156,815 $161,510 $166,355 $181,856 $187,312 $192,931 $198,719 $204,681
$117,636 $121,189 $124,938 $128,764 $132,641 $136,691 $140,862 $145,112 $149,534 $154,157 $158,827 $163,646 $168,565 $173,584 $178,826 $184,217 $189,806 $207,373 $213,595 $220,003 226,604
$130,306 $134,280 $138,405 $142,653 $146,978 $151,448 $156,044 $160,813 $165,682 $170,728 $175,968 $181,287 $186,774 $192,440 $198,253 $204,217 $210,376 $216,686 8 o $236,789 $243,892 $251,208
$144,393 $148,789 $153,285 $157,984 $162,777 $167,771 $172,887 $178,181 $183,570 $189,162 $194,901 $200,837 $206,874 $213,109 $219,545 $226,203 $233,061 $240,041 $247,270 $254,688 $278,304
$159,995 $164,838 $169,882 $175,074 $180,416 $185,882 $191,472 $197,407 $203,445 $209,583 $215,943 $222,550 $229,308 $236,116 $243,270 $250,599 $258,177 $265,927 $273,903 $282,119 $308,278

HOURLY RATES FOR POLICE LIEUTENANTS, CAPTAINS, AND MAJORS ARE CONTAINED IN THE PM SCHEDULE, AND HOURLY RATES FOR FIRE CAPTAINS,
BATTALION CHIEFS, AND ASSISTANT CHIEFS IN THE DEPARTMENT OF FIRE AND RESCUE SERVICES ARE CONTAINED IN THE FM SCHEDULE. HOURLY
RATES FOR CORRECTIONAL LIEUTENANTS AND CAPTAINS ARE CONTAINED IN THE CM SCHEDULE. HOURLY RATES FOR EMPLOYEES WITHIN SECURITY
OFFICER, SERGEANT DEPUTY SHERIFF AND LIEUTENANT DEPUTY SHERIFF JOB CLASSIFICATIONS ARE PAID IN ACCORDANCE WITH THE DS SCHEDULE.
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HOWARD COUNTY GENERAL SALARY SCHEDULE

RATES EFFECTIVE JANUARY 1, 2024

1 2 3 4 5 8 7 8 9 10 11 12 13 14 15 16 17 13 19 20 21 22 23
$ $ $ $ $ 3 $ $ $ $ $ $ $ $ $ $ s $ $ s $ $ $
C $37,668 $37,975 $38,282 538,614 $38,921 $39,434 $39,819 540,250 540,686 $41,863 $43,221 $44,423 $45,832 $47,214 548,619 $50,103 $51,638 $53,148 $54,735 556,378 $58,069 $59,811 $61,605
D $38,255 $38,589 $38,921 $39,149 $39,935 $41,162 542,412 $43,641 545,025 546,408 $47,763 $49,280 $50,740 $52,306 $53,871 $55,491 $§57,214 $58,936 $60,683 $62,503 $64,380 $66,311 $68,300
E $39,255 $40,379 $41,683 $42,936 $44,241 $45,597 546,957 548,391 549,826 $51,472 $53,012 $54,525 556,196 $57,916 559,666 561,439 $63,295 $65,199 $67,132 $69,146 $71,220 $73,357 $75,558
!: 543,484 $44,814 $46,197 $47,583 $49,071 $50,557 $52,071 $53,612 $55,281 $57,004 $58,676 $60,448 $62,250 $64,183 $66,113 $68,124 $70,186 $72,325 $74,467 $76,699 $78,999 $81,369 $83,810
G $48,183 549,646 $51,156 $52,696 554,341 $55,986 $57,657 $59,432 $61,284 563,085 $65,017 $66,975 568,985 $71,126 $73,293 $75,484 $77,781 580,078 $82,505 $84,980 $87,528 $90,154 $92,859
H $53,379 $54,990 556,628 $58,445 $60,184 $62,027 $63,921 565,864 $67,914 $69,909 $72,060 $74,261 576,486 $78,839 $81,220 583,651 $86,210 $88,795 $91,456 $94,199 $97,026 $99,936 $102,934
: $59,109 $60,953 $62,8 $66,711 $68,756 $70,831 $72,904 $75,131 $77,484 $79,814 $82,243 $84,727 $87,311 $89,971 $92,659 $95,449 $98,289 $101,257 $104,293 $107,422 $110,645 $113,964
J $65,559 567,528 569,576 $71,675 V $78,431 $80,837 $83,240 585,852 588,461 $91,097 $93,861 $96,726 $99,618 $102,638 $105,684 $108,830 $112,133 $115,497 $118,962 $122,531 $126,207
'f( $72,598 $74,773 $77,048 $79,379 $81,911 $92,275 $95,063 $97,931 $100,897 $103,943 $107,064 $110,314 $113,642 $117,069 $120,576 $124,210 $127,937 $131,774 $135,727 $139,799
L $80,452 $82,935 $85,416 $87,900 $90,662 $93,424 $96,265 $108,549 $111,850 $115,177 $118,657 $122,240 $125,974 $129,763 $133,627 $137,644 $141,773 $146,025 $150,406 $154,918
WI $89,102 $91,865 $94,654 $97,522 $100,489 $103,583 $106,706 $109,904 $113,233 " 123,903 $127,665 $131,581 $135,521 $139,614 $143,836 $148,135 $152,564 $157,140 $161,854 $166,710 $171,711
$98,750 $101,768 $104,812 $108,038 $111,289 $114,691 $118,195 $121,804 $125,489 $129,278 $133,266 T 53 $145,730 $150,080 $154,660 $159,292 $164,078 $168,964 $174,033 $179,254 $184,632 $190,171
$109,343 $112,719 $116,149 $119,603 $123,340 $127,102 $130,938 $134,907 $139,051 $143,247 $147,600 $152,153 $156,709 i $166,355 $171,345 $176,539 $181,837 $187,311 $192,931 $198,719 5*,680 $210,821
P $121,165 $124,825 $128,687 $132,627 $136,620 $140,792 $145,088 $149,465 $154,020 $158,782 $163,592 $168,555 $173,622 $178,791 élu 2 $195,501 $201,360 $207,374 $213,594 $220,003 $226,603 $233,402
Q $134,215 $138,309 $142,557 $146,933 $151,387 $155,991 $160,725 $165,637 $170,652 $175,850 $181,2428 $186,725 $192,377 $198,213 $204,200 521034< $223,187 $229,892 $236,789 $243,892 $251,209 $258,745
R $148,725 $153,253 $157,884 $162,724 $167,661 $172,804 $178,073 $183,526 $189,078 $194,837 $200,748 $206,862 $213,080 $219,502 $226,131 $232,989 5240,53 $254,688 $262,329 $270,198 $278,303 $286,653
S $164,795 $169,784 $174,978 $180,326 $185,829 $191,458 $197,216 $203,330 $209,548 $215,871 $222,421 $229,226 $236,188 $243,199 $250,568 $258,11 $265,922 5273,905 SZSO.SSS $299,300 $308,278 $317,526

HOURLY RATES FOR POLICE LIEUTENANTS, CAPTAINS, AND MAJORS ARE CONTAINED IN THE PM SCHEDULE, AND HOURLY RATES FOR 19§ 1
BATTALION CHIEFS, AND ASSISTANT CHIEFS IN THE DEPARTMENT OF FIRE AND RESCUE SERVICES ARE CONTAINED IN THE FM SCHEDULE. IR
RATES FOR CORRECTIGRAL LIEUTENANTS AND CAPTAINS ARE CONTAINED IN THE CM SCHEDULE. HOURLY RATES FOR EMPLOYEES WITHIN SEC

OFFICER, SERGEANT DEPUTY SHERIFF AND LIEUTENANT DEPUTY SHERIFF JOB CLASSIFICATIONS ARE PAID IN ACCORDANCE WITH THE DS SCHEDULE.

P5




[[EC Schedule (Emergency Communications Supervisors)
Rates Eff. June 20, 2022

EC 1 ) 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19
1 [$31.82 |$32.79 | $33.77 | $34.76 | $35.83 | $36.88 | $38.02 | $39.18 | $40.33 | $41.58 | $42.83 | $44.10 | $45.12 | $46.81 | $48.23 | $49.64 | $51.11 | $52.65 | $54.20
EC Schedule (Emergency Communications Supervisors)
Rates [[Eff.]] EFFECTIVE December 19, 2022
YR
EC| 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 | 22
1 | $32.14] $33.12 | $34.11 | $35.11] $36.19] $37.25 | S38 A0 g5 $50.14 | $51.62 | $53.18 | $54.74} §56.38
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[{OT Schedule
Rates Eff. June 20, 2022

Grade Minimum Maximum, '
C $16.58 $25.56
D $16.84 $28.34
E $17.28 $31.35
F $19.14 $34.77
G $21.21 g $38.52
H $23.49 af $42.70
I $26.02 %@}’ $47.28
u $28.86  Ji $52.36
K $31.95 g $58.00
i 1l
i [l
O T Schedule
f. December 19, 2022
Grade Mini Maximum
C $ $25.81
D $28.62
E $31.66
F $35.12
G $38.91
H $43.13
I $47.75
J $52.88
K $58.58
[l
&
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OT SCHEDULE: LLOCAL 1818 FFICE/TECHNICAL
RATES EFFECTIVEAWLY 1, 2023

Grade Minimum Maximum

C $17.35 $28.21

D $17.52 $31.27
g $34.60

F $38.37
$42.52

H $47.13

I $52.18

! $57.79

K $64.01

OT SCHEDULH
(-

LOCAL 1810 OFFICE/TECHNICAL
RATESEFFECTIVE JANUARY 1, 2024

Grade nim um Maximum
c 1$17.76 $29.05
D glsi8.04 $32.21
B i sis. $35.63
F $20.51 $39.53
G 3220 $43.79
H $25.17 $48.54
I $27.88 $53.75
J $30.92 $59.52
K $34.24 $65.93
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[[Howard County Public Safety Dispatchers A

D Schedule
Rates Eff. June 20, 2022

Dciation

Pay Grade

Minimum Base Pay

4 Maximum Base Pay

G Dispatcher $23.35 $42.30
DFC Dispatcher 1% Class $30.05 $45.44
H Senior Dispatcher $48.74

Pay Grade

Maximum Base Pay

G Dispatcher $42.72
DFC Dispatcher 1% Class $45.89
H Senior Dispatcher $28.05 $49.23
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[[Local 3888 of the Amerigan Federation of Sfite, County and Municipal Employees
OS Schedule
Rates Eff. December 20, 2021

Pay Grade Midgimum Base Pay | Maximum Base Pay
I Operations Sup I : $26.32 $45.01
J Operations Sup II | $29.14 $49.82

g

Local 3888 of the American Federation of State, County and Municipal Employees
£/ OS Schedule

Rates Eff. December 19, 2022

Pay Grade Minimum Base Pay | Maximum Base Pay

I Operations Sup $27.90 $47.71
J Operations S $30.89 $52.81
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LOCAL 3888 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MIUNICIPAL

EMPLOYEES

OPERATIONS SUPERVISORS (OS)
RATES EFFECTIVE JULY 1, 2023

PAY GRADE MINIMUM BASE PAY XIMUM BASE PAY
I OPERATIONS SUP I $28.74 $52.13
J OPERATIONS SuP IT $3 $57.70

LocAL 3888 OF THE AMERICAN FEDERATI

EMPL: ES

OPERATIONS SUBERVISORS (OS)
RATES EFFECTIV#E JANUARY 1, 2024

OF STATE, COUNTY AND MUNICIPAL

PAY GRADE

NIMUM BASE PAY

MAXIMUM BASE PAY

I OPERATIONS SUP I

$29.60

$53.69

J OPERATIONS

1

$32.77

$59.43
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[[Local 3085 of the American State, County a unicipal Employees

H Schedule
Rates Eff. December 2

021

Pay Grade Minimum Base Pay ¢} Maximum Base Pay

H3 $16.32 $23.52
H4 $16.97 $24.60
HS5 $17.69 ; $27.87
H6 $18.63 g $28.34
H7 $19.56 £ $29.76
HS $21. 12; $32.14
H9 $36.33

$23. 745 y

Pay Grade Maximum Base Pay

H3 $26.70
H4 $28.02
HS $29.43
H6 $30.90
H7 $32.45
HS8 $34.69
H9 $36.42
H10 $39.00

.
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[LOCAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
H SCHEDULE
RATES EFFECTIVE JULY 1, 2023

PAY GRADE MINIMUM BASE PAY MAXIMUM BASE PA

$17.97 $2
H3 :

$18.87 .62
H4

$19.8 $32.16
H5

$20.81 $33.76
H6

$21.85 $35.45
H "7

$23.37 $37.90
H 8

$24.53 $39.80
H9

$26.25 $42.62
H10

$43.14

HW

PAY GRADE MAXIMUM BASE PAY
$18.51 $30.06
$19.44 $31.54
$20.41 $33.12
$21.43 $34.77
$22.51 $36.51
$24.07 $39.04
$25.27 $40.99
$27.04 $43.90
$27.55 $44.43

P13



[[Howard County Police Ofﬂcelyf‘

Association, Lodge 21
Schedule

Rates E f. December 20, 2021
Pay | Minimum | Maximum 4
Grade | BasePay: | Base Pay PL 14 ;?L 15 PL 16 PL 17 PL 18 PL 19 PL20
PO $28.56 $44.02 $44.79 : $46.02 $47.52 $49.06 $50.65 $52.30 $54.39
I%L
PFC $32.79 $45.58 $46.38 w $47.66 $49.21 $50.81 $52.46 $54.16 $56.33
CPL $36.33 $48.80 $49.65 i;” $51.02 $52.68 $54.39 $56.16 $57.99 $60.31
;‘.51
| I
Howard County Police%fﬁcer’s Association, Lodge 21
P Schedule
,,;{fRates [[E££.]JEFFECTIVE December 19, 2022
:~‘
-
Pay | Minimum | Maximum
Grade | BasePay | BasePay PL ] PL 15 PL 16 PL 17 PL 18 PL 19 PL20
PO $29.42 $45.34 $47.40 $48.95 $50.53 $52.17 $53.87 $56.02
PFC $33.77 $46.95 $49.09 $50.69 $52.33 $54.03 $55.78 $58.02
CPL $37.42 $50.26 $52.55 $54.26 $56.02 $57.84 $59.73 $62.12
"L
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(The Fraternal Order of Police Lodge 143, Howard County Police Supervisor’s Alliance)

[[PS Schedule

Rates Eff. December 20, 2021

Pay
Grade

Minimum
Base Pay

Maximum
Base Pay

PL 14

PL 15

PL 16

PL 17

PL 18

PL 19

PL 20

The Fraternal Order of Police Lodge 143, Howard County PBI:?;E:’S‘ i
POLICE SERGEANTS (PS) Schedule
Rates [[Eff.]]JEFFECTIVE December 19, 2022

$58.31

$60.21

$62.17

$64.19

$66.76

P,

Pay Minimum | Maximum
Grade Base Pay Base Pay PL 14 PI.15 PL:16 PL. 17 PL 18
SGT
(PS) $41.41 $54.57 $56.33 $58.15 $60.06 $62.02 $64.04
L
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[[PM Schedule
(Police Management)
Rates Eff. December 20, 2021

Steps 1 3 4 5 6 7 8 9 10 L1YR16 | L2YRI7 | L3YRI8 | L4YRI9 | L5YR20 | L6YR2I

mos 72 84 108 120 132 144 156 168 180

Lieutenant $44.55 | $46.08 | $47.74 | $49: $51.11 | $52.98 | $54.77 | $56.71 $58.71 | $60.72 | $62.85 | $65.07 | $67.32 | $69.69 | $72.12 #75.00

(PM2) :

Captain Mmos. 84 96 108 120 g 144 156 168 180

(PM3) $55.00 | $57.03 | $59.00 | $61.08 | $63.30 “isg,g $67.76 | $70.17 | $72.57 | $75.11 | $77.73 | $80.47 | $83.27 | $86.18 | $88.98

*Tii ‘{;,_
Steps 2 3 4 5 6 7 e 9 10 11 12 13 14 15 16

Major . .

(PM 4) $61.95 | $64.17 | $66.46 | $68.72 | $71.22 | $73.66 | $76.22 $78\94~ $81.65 | $84.49 | $87.45 | $90.51 | $93.70 | $96.96 | $100.12
Note: A Police Lieutenant or Captain shall receive, upon completion of years 16 17, 18, 19 and 2@ of Howard County Service, longevity pay equal to 3.5% of
the employees' previous base rate and after 21 years a 3.25% longevity increase. || ¥

POLICE MANAGEMENT (PM) Schedule e
Rates [[Eff.]|EFFECTI December 19,2022 e

Steps 1 2 3 4 5 6 7 8 9 10 L1yr16 | L2YRIZ | L3YRI8 | LAYRI9 | L5YR20 | L6YR2I

mos 72 84 9% 108 120 132 144 156 168 180 N

Lieutenant Ea

(PM2) $45.80 | $47.46 | $49.17 | $50.92 | $52.64 | $54.57 | $56.41 $58.41 $60.47 | $62.54 | $64.74 | $67.02 | $69.34|4.$71.78 | $74.28 | $77.25

Captain mos. 84 9% 108 120 132 144 156 168 180 Q: N

(PM3) $56.74 | $58.74 | $60.86 | $62.91 | $65.20 | $67.43 | $69.79 | $72.28 | $74.75 | $77.36 | $80.06 | $82.88 | $85.77 | $88. $91.65

Steps 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

Major

(PM 4) $63.81 | $66.10 | $68.45 | $70.78 | $73.36 | $75.87 $78.51 $81.31 $84.10 | $87.02 | $90.07 | $93.23 | $96.51 $99.87 | $103.12

Note: A Police Lieutenant or Captain shall receive, upon completion of years 16, 17, 18, 19 and 20 of Howard County Service, longevity pay equal to 3.5% of
the employees' previous base rate and after 21 years a 3.25% longevity increase.
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[[F Schedule 4
International Association of Firefight

F Schedule Minimum Base Pay V4 Maximum Base Pay
Pay Grade I

D 40 Hours $26.81 & $27.62

4
D 48 Hours $22.34 ,:,,’ $23.02
E 40 $41.48
E42 $39.51
E 48 $34.57
F 40 $47.40
F 42 $45.14
F 48 $39.50
G40 $47.88
G 42 $45.60
G 48 $26.20 $39.90
H 40 $34.38 $52.48
H 42 $32.65 $49.98
H 48 $28.57 $43.73
140 $34.76 $52.96
142 $33.11 $50.44
148 $28.97 $44.13
740 $37.98 $59.94
142 $36.17 $57.09
748 $31.65 $49.95
I .
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F SCHED@LE
Rates Effective Deéfé’lilber 19, 2022

F Schedule Minimum Base Pay {’fr Maximum Base Pay
Pay Grade J’

D 40 Hours $27.§ 1); $28.45
D 48 Hours $2§‘;611 $23.71
E 40 $%§75 $42.73
E 42 ‘,‘.{23127.38 $40.70
48 }j;?‘i$23.96 $35.61
F 40 g-_,‘r, $31.88 $48.83
F 42 f $30.37 $46.50
F 48 ; §26.57 $40.69
G 40 ; $32.36 $49.31
G42 # $30.82 $46.96
G 48 ¥ $26.97 $41.09
H40 $35.32 $54.05
H42 A $33.63 $51.47
H48 | $29.43 $45.04
140 | $35.80 $54.53
142 $34.09 $51.93
148 ; $29.83 $45.44
740 $39.12 $61.74
742 $37.26 $58.80
748 $32.60 $51.45
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[[FM Schedule

(Fire Management)

Rates Eff. December 20, 2021

P19

Steps| 1 [ 2 | 3 | 4 | 7 1 8 [ o]t ] 11 ] 121314 15
T
imonths | 66 78 90 102 114 12‘6'4‘ - 186 210 234 258 270
Captain
10 hrs [$42.47 |$843.76 [$45.08 1$46.49 $47.92 [849.37 $57.32 $59.09 $60.85 $63.94 $65.84
48 hrs [$35.39 1$36.47 [$37.57 $38.74 $39.93 [$41.14 £ 2 . $47.77 $49.24 $50.71 $53.28 $54.87
42 HRS [$40.45 [$41.68 [$42.94 $44.27 $45.63 [$47.02 $48.48 $49.92 139 [$52.98 $54.59 $56.27 $57.95 $60.89 $62.71
e
imonths 78 90 102 114 126 138 150 162 222, 234 258 270
Batt
Chief
40 hrs [$47.12 |$48.46 |$49.98 $51.47 $53.05 [$54.66 $56.39 $58.07 $59.83 [$61.62 $63.53"’?7%?v 65.46 $67.42 $68.64 $70.69
48 hrs [$39.27 [$40.38 [$41.65 $42.89 54421 [$45.55 $46.99 $48.39 $49.86 [$51.35 $52.94 §4§.~55 $56.18 $57.20 $58.91
42 HRS [$44.88 |846.15 |$47.60 $49.02  [$50.53 [$52.06 $53.70 $55.30  |$56.98 |$58.69 $60.50 $623“Ef’_.’-§3_ $64.21 $65.37  1$67.33
imonths 90 102 114 126 138 150 162 174 186 198 210 234
A sst
Chief
40 hrs [$54.56 1$56.24 [$57.94 $59.68 $61.54 [$63.34 $65.29 $67.29 $69.31 [$71.47 $73.63 $75.82 $79.35
| 3




(IRE

MANAGEMENT (FM) Schedule
[[(Fire Management)] |
Rates || Eff.]|EFF

ECTIVE December 19, 2022

Steps| 1 | 2 | [ o [T 10 [ 11 | 12 | 13 [14 15
imonths | 66 78 174 186 210 234 258 270
Captain :.
10 hrs [$43.74 [$45.07 \:%-: $57.30 $59.04 $60.86 $62.68 $65.86 $67.82
48 hrs [$36.45 [$37.56 | 6.32: % 47.75 $49.20 $50.72 $52.23 $54.88 $56.52
42 HRS [$41.66 [$42.93 [$44.23 $45.60 $47.01 |[$48.42 $49.93 $51.42 $52.94 ﬂCQp\ $56.23 $57.97 $59.69 $62.72 $64.59
imonths | 78 90 102 114 126 138 150 162 174 186 198 \E::,:;ZZ 234 258 270
Batt e
Chief .
40 hrs [$48.54 [$49.91 ([$51.48 $53.02 $54.65 [$56.30 $58.08 $59.81 $61.63 [$63.47 $65.44 $67.43 $69.2§§{i 70.70 $72.82
48 hrs [$40.45 |$841.59 [$42.90 $44.18 $45.54 [$46.92 $48.40 $49.84 $51.36 $52.89 $54.53 $56.19 $57.87 m $60.68
412 HRS [$46.23 [$47.53 [$49.03 $50.49 $52.05 |$53.62 $55.31 $56.96 $58.70 |$60.45 $62.32 $64.22 $66.14 $67.34 "<869.35
imonths 90 102 114 126 138 150 162 174 186 198 210 234 258 270
|Asst
Chief
40 hrs [$56.20 [$57.93 [$59.68 $561.47 $63.39 [$65.24 $67.25 $69.31 $71.39 |$73.61 $75.84 $78.09 $81.73 $84.19
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[[Local 3080 of the American Federation of State, County and Municipal Employees
C Schedule
Rates Eff. December 20, 2021

Fin. ~ Pay Grade Minimum Base Pay | Maximum Base Pay
C2 $23.01 $36.86
C3 $24.47 $40.43
C4 $44.98

i *j .
Local 3080 of the American Federation of State; %€ unty and Municipal Employees
C Schedule ™3
Rates Eff. December 19, 2022,

Pay Grade Minimum Base Pay M@m Base Pay
c2 $24.05 $38.78
C3 $25.88 $42.10
C4 $28.21 $47.24

1
11
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LOCAL 3080 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEE$

C SCHEDULE

RATES EFFECTIVE JULY 1, 2023

MINIMUM BASE PAY

MAXIMUM BASE PAY

$43.62

C4

LocAL 3080 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL A 3

C SCHEDULE
RATES EFFECTIVE JANUARY 1, 2024
PAY GRADE MINIMUM BASE PAY | MAXIMUM BASE PAY
C2 $25.51 $44.93
C3 $27.46 $48.81
C4 $29.93 $54.77
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[[Corrections Management
Rates Eff. December 20, 2021

Pay Grade Minimum Base Pay | Maximum Base Pay
$28.85 $47.83
CM2 _ $31.95 $52.85
B 1l
. [l
Correetions Management
Rates Eff. Degember 19, 2022
Pay Grade Minimum Base Pay | Maximum Base Pay
CM1 $29.86
CM2 $32.85
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CORRECTIONS MANAGEMENT (CM)
RATES EFFECTIVE JULY 1, 2023

MINIMUM BASE PAY

MAXIMUM BASE PAY

CORRECTIONS MANAGEMENT (CM)
RATES EFFECTIVE JANUARY 1, 2024

PAY GRADE MINIMUM BASE PAY | MAXIMUM BASE PAY
CM1 $31.68 $53.84
CM2 S $59.23

P24




STEP | STEP | STEP | STEP | STEP | STEP SPep, | STeP | STEP | STEP | STEP |STEP |STEP | STEP |STEP | STEP |STEP | YR |27
GRADE | 1 2 3 4 5 6 7 8 : 10 11 12 13 14 15 16 17 18 20

CS1 2246 |23.16 | 23,89 |[24.58 |25.34 |26.10 |2693 |27.71 30.32 | 31.23 |32.19 |[33.18 | 3421 |3520 |36.27 | 37.36 | 38.48 | 39.64

CS2 2437 [25.07 | 2585 |26.62 |27.47 | 28.26 | 29.16 30.93 |31.85 |32.83 |33.84 |34.89 |35.90 |37.00 | 38.11 | 39.25 | 40.43

CS3 24.88 | 25.67 | 2644 | 2723 |28.09 |28.93 |29.81 |30.74 |31.65 | 32.62 k%w 34.65 |35.67 |36.77 |37.89 |39.04 | 4021 |41.43 |42.67 | 43.94

’-:,Q«L\}

DS2 19.87 12049 |[21.13 [21.76 | 2243 |23.13 |23.82 |24.50 |24.92 |26.05 | 26.85 ‘E%lGS 28.50 2934 3036 |31.16 |32.11 | NA NA NA

DS5 27.59 2846 |[2931 |3022 |31.13 |32.06 |33.06 |34.01 |35.04 |36.17 |37.24 38§‘i§;\ 40.71 | 41.97 | 43.23 | 44.53 | 45.85 | 47.23 | 48.65

DS6 30.59 [31.50 [3246 |33.44 |34.46 | 3550 |36.60 |37.73 | 38.83 | 40.05 | 41.26 | 42.50 45.11 | 4648 | 47.86 | 49.32 | 50.80 | 52.32 | 53.89

NOTES: y
1. Grade DS2; Time in Steps 1 to 10 = 1 year and Steps 11 to 16 =2 years. All other grades have 1 year between steps.]]—
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[[CS and DS Scale (Office of the Sheriff)]!

)GE 131 OF THE FRATERNAL ORDER OF POLICE (CS) AND (DS) SCHEDULE -
Rates Effective December 19, 2022

Step | Step | Step | Step | Step | Step | Step | Step N ﬁﬂp‘,‘ Step | Step | Step | Step | Step | Step | Step | Step | Step | YR YR
GRADE | 1 2 3 4 5 6 7 8 9 WM‘!&‘ 11 12 13 14 15 16 17 18 20 24
CS1 2448 | 2521 | 2597 |26.75 | 27.55 | 28.38 |29.23 | 30.11 | 31.01 | 31.94 Jr&?ﬁ%‘-%ff ?3-89 3491 |35.96 | 37.04 | 38.15 | 39.29 | 40.47 | 41.68 | 42.93
CS2 26.49 | 27.29 | 28.10 | 28.95 | 29.81 | 30.71 | 31.63 | 32.58 | 33.56 34, 36.68 | 37.78 | 38.91 | 40.08 | 41.28 | 42.51 | 43.79
CS3 2570 | 26.47 | 27.27 | 28.09 | 28.93 | 29.80 | 30.69 | 31.62 | 32.56 | 33.54 | 34.55 : L37'Z6 38.89 | 40.06 | 41.25 | 42.49 | 43.76 | 45.08
DS2 20.47 |21.10 | 21.76 |22.41 | 23.10 | 23.82 | 24.53 | 25.24 | 25.67 | 26.83 | 27.66 | 28.48 | 29.36 30.22&‘; 31.27 32.09 | 33.07 | NA NA NA
DS5 27.11 | 27.93 | 28.77 | 29.63 | 30.52 | 31.44 | 32.38 | 33.36 | 34.35 | 35.38 | 36.45 | 37.54 | 38.68 | 39.84 41.03: ~42*26¥ 43.52 | 44.83 | 46.17 | 47.56
DSé6 30.07 | 30.98 | 31.90 |32.86 | 33.85 | 34.86 | 35.91 | 36.99 | 38.10 | 39.24 | 4042 | 41.63 | 42.88 | 44.16 | 45.49 46.85“‘ v4§'326m 49.71 | 51.20 | 52.74
DS7 33.34 | 34.34 | 3537 | 36.43 | 37.53 | 38.65 | 39.81 | 41.01 | 42.24 | 43.51 | 44.81 | 46.15 | 47.54 | 48.97 | 50.43 | 51.95 53.51" . 56.76 | 58.47

NOTES:

1. Grade DS2; Time in Steps 1 to 10 = 1 year and Steps 11 to [[16

11 17 =2 years. All other grades have 1 year between steps.
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Lodge 131 of the Fraternal Order of Police (CS) and (DS) Schedule
Rates Effective January 1, 2024

STEP | STEP STEP | STEP | STEP | STEP | YR YR
GRrRADE | 1 2 15 16 17 18 20 24
CS1 25.22 | 2597 38.14 | 39.29 | 40.46 | 41.68 | 42.93 | 44.22
CS2 38.91 | 40.07 | 41.28 | 42.51 | 43.79 | 45%0
CS3 25.97 | 26.75 39.29 | 40.46 | 41.68 | 42.93 | 44.22 | 45.54
DS2 21.08 | 21.73 32.21 | 33.05 | 34.06 | NA NA NA
DS5 2793 |.28.77 42.25 | 43.52 | 44.82 | 46.17 | 47.55 | 48.98
DSé6 30.98 | 31.90 46.85 | 48.26 | 49.71 | 51.20 | 52.74 | 54.32
DS7 3434 | 3537 | 469.13 | 37.53 | 38.65 | 39.81 | 41.01 | 42.24 | 43.51 | 44.81 | 46.15 | 47.54 48. i.!. 43 | 51.95 | 53.51 | 55.11 | 56.76 | 58.47 | 60.22

1. GRADE DS2; TIME IN STEPS 1 TO 10 =1 YEAR AND STEPS 11 TO 17 =2 YEARS. ALL OTHER GRADES HAVE 1 YEAR BETWEEI\?ZEI%%

NOTES:

*
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I }RLG‘%cale
(Part-Timeé Benefitted)
Rates Eff/ June 20, 2022

Grade [Minimum Maximum
B $15.76 $26.82
C $16.86 $28.73
D :%_1'8.04 $30.71
E ($19.49 $33.19
F £/$21.25 $36.13

‘;’ Il
'5 [[RLC Scale

#/’ (Part-Time Benefitted)
 Rates Eff. December 19, 2022

é; Minimum Maximum

$15.92 $27.09
$17.03 $29.02
$18.22 $31.02
$19.68 $33.52
$21.46 $36.49
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RECREATIONAL LLICENSED CHILDCARE (RL.C) SCALE

(PART-TIME BENEFITTED)
RATES EFFECTIVE JULY 1, 2023

GRADE MINIMUM MAXIMUM
B $16.72 $30.18
C $17.88
D $19.13
E $20.66
F $22.53

RECREATIONAL LICENSED CHILD@#

(PART-TIME BEN
RATES EFFECTIVE JAM

1 BRE (RLC) SCALE

CHIT TED)

[PARY 1,2024

GRADE

MAXIMUM

B

$31.09

$33.30

$35.60

$38.47

$41.87
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Implementing the Pay Plan.

(a) Rates are Hourly Rates. All rates of pay contained in the Pay Pla
(b) Fair Labor Standards Act (The “FLSA”). :
(D Except as otherwise provided in the Pay Plan, full-ti
federal FLSA receive an annual salary, which shal
hourly rate by the number of hours the employe
are either the standard work hours for County ex
Officer under section 1.113(a)(1) of the County Code.
2) In accordance with requirements of the FLS ~while the rates of pay in this Pay Plan, which are
established by ordinance, may be expressed as hourly rates, employees in positions which have
been determined to be exempt under the FLSA are paid on a salary basis, meaning a
predetermined amount that does not va from pay period to pay period, is not adjusted for quality
or quantity of work, and meets the minimum salary level requirements under FLSA.

(c) Adjustments to Salary Schedule. In order to maintain the effectiveness of the Pay Plan, the County annually
shall review the general labor market, and, subje t to the availability of appropriated funds, may propose an
adjustment to the Salary Schedule. -

(d) Management Employees of the Department o

(1 For purposes of determining the

are expressed as hourly rates.

employees exempt from coverage of the
calculated by multiplying the employee's
egularly scheduled to work per year, which
loyees or a schedule approved by the Personnel

ire and Rescue Services.

propriate step within the Fire Management (FM) schedule
upon appointment of an employge to the position of Fire Captain, Battalion Chief, or Assistant
Chief, the Personnel Officer shall utilize the employee’s length of creditable service.

2) Length of creditable service, iifmonths, for purposes of paragraph (1) of this section shall be
applied in accordance with the following schedule:

Steps

5 6 7 8 9 (10 | 11| 12 | 13 | 14

Rank 1 2 3

Capt. | 66| 78 | 90 114 | 126 | 138 | 150 | 162 | 174 | 186 | 210 | 234 | 258

Batt. 270

Ch.

78 | 90 | 102 126 | 138 | 150 | 162 | 174 | 186 | 198 | 222 | 246

Asst Chf| 90 | 102 | 1141 126 | 138 | 150 | 162 | 174 | 186 | 198 | 210 | 234 | 258 | 282

(e) “Creditable Service” Deffgled. e

) In implementing thi¢ Pay Plan for management employees of the Police Department and the
Department of Fiff and Rescue Services, “creditable service” means time spent in sworn
classifications ofthe Police Department, in uniformed service in positions in the Department of
Fire and RescugBervices, and in the positions of Police Officer (Probationary) and Firefighter
Trainee.

2 An employee $hall be credited with service upon completion of the required length of service.

3) “Creditable service” does not include time spent during unpaid breaks in service, time worked for
which performance was rated less than satisfactory, or paid leave that was not credited as service
time under application of the section entitled “Step Increment” of the Pay Plan.
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Step Increment. A
(a) When Authorized. In a fiscal year, an employee in the Classified Service may be _;;}:"" ed a step increment if:
(1)  The Personnel Officer establishes a step increment in the fiscal year f@
2) The County Executive provides for the step increment in the prop
the fiscal year;
3) The step increment is approved by the County Council as part,g vthe expense budget; and
@) The employee is eligible under subsection (b) of this sec‘uoq,{: 4
(b) Eligibility. A Classified employee is eligible to receive a step 1ncreméht approved under subsection (a) of

this section if: fat.,,.
€)) The employee i is being paid below the maximum rate, of pay in the employee's grade;
(2)  THEEMPLOYEE’S RESPECTIVE SALARY SCHEDULE PE, HfMll‘ A STEP INCREMENT;

[[(2) Except for employees paid according to the PM oK “FM Schedule, the employee is:
6)) Currently in step 1 through 11 of the grgd‘e or
(i)  Atthe end of the second year in steps 42 through 20 of the grade;]]

€)) The employee's work meets the standards le:‘; satisfactory performance; [[and if the employee is
eligible under paragraph (2)(ii) (i)of this gﬁbsectlon the employee has met those standards for a
total number of 2 years while in the ste -ﬁndl!

@) The employee has worked more than 7;‘%4 of the scheduled workdays in the preceding year; and

%) The employee is not, based upon the’Xé‘mployee s position description, included within [[a]] A
EXCLUSIVE REPRESENTATIVE [[repr;é%entatlon]] unit that has been deemed appropriate for purposes
of collective negotiations under ]ﬁle 1 of the County Code, THAT IS GOVERNED BY A COLLECTIVE
BARGAINING AGREEMENT CONy JINING EXPRESS LANGUAGE INCONSISTENT WITH THIS SECTION.

(c) Employees paid according to the PM ordM Schedule. Notwithstanding subsection (b)(2) of this section,
when authorized under subsection (a) gf'this section:

(1)  Anemployee being paid bélow the maximum rate of pay in the employee’s grade according to the
PM Schedule is ehglble for a step increment in accordance with the defined months of creditable
service as indicated onggHe

(2)  Anemployee belng péid below the maximum rate of pay in the employee’s grade according to the
FM Schedule is eligible for step increment in accordance with the defined months of creditable
service as indicated o the FM Schedule.

(d) Step Increment After Probagiénary Period. Subject to subsection (a) of this section, and notwithstanding
subsection (b)(2) of this seghlon, if at the end of the initial probationary period an employee receives an
overall rating of “Substanfially Exceeds Standards” or better on the employee’s performance appraisal, the
department head may reg@mmend and the Personnel Officer may approve a step increment for the employee.

(e) Effect of Funding on Sfp Increment. 1f the County does not provide for a step increment in the current
expense budget for an@ffiscal year, each year in which no step increment was granted shall be counted as one
year for purposes offetermining eligibility for a step increment in a subsequent year.

(f) When Step IncremeWi Effective. Py

(1) A step increment is effective for a Classified employee at the beginning of the pay period during
which the anniversary of the employee's date of appointment occurs. If an employee receives a
step increment at the end of a probationary period, subsequent step increments shall be effective
at the beginning of the pay period during which the anniversary of the date the increment became
effective occurs, not the employee's anniversary date.
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§ 7

An employee who is not eligible for a step increment ;Zn the appropriate date because the
employee has not worked 75% of the scheduled wotkdays in the preceding year shall receive the
increment immediately after the employee has wotked the required number of scheduled
workdays. The effective date of a step increment under this paragraph becomes the date on which
the employee shall receive subsequent step incréments under this section.

() Eligibility not Affected. Eligibility for a step increment sha,i not be affected by:

(1)
2)
3)
“4)

Pay increases due to change in hours of work;

General pay increases affecting ONE (1) or mpfe classes;

Transfer; or 3

Except as provided in subsection (f) of this section, promotion or reclassification to the extent

that, for the purpose of determining eligibijity for a step increment under Subsection (b)(2) of this
section, the time spent in the former stepis counted as time spent in the new step.

(h) Effect of Promotion or Reclassification on Step Increment. If an employee is promoted or reclassified, the
employee's anniversary date does not change, and future step increments shall be paid at the beginning of the
pay period during which the anniversary date occurs. Granting a step increment during the employee’s
promotional probationary period does not satisfy the requirements of probation.

s

Specialty Pays.

(a) Shift Differentials for Classified Employees.

(1)
@)
©))

“4)

©)

©)

Classified employees who work a fixed shift starting from 3:00 p.m. through 8:59 p.m. will

receive a shift differential increment of 5% over their base hourly rate of pay.

Classified employees whose shifts begin from 9:00 p.m. through 4:59 a.m. will receive a shift

differential increment of 7.5% over their base hourly rate of pay.

Uniformed career personnel ir}‘:fhe Department of Fire and Rescue Services are not eligible for

shift differential pay with the gxception that Fire Captains who are assigned to the

Communications (911) Centet and who work a shift beginning between 5:00 p.m. and 4:59 a.m.

shall receive an 8.3% per hour shift differential for the entire shift.

Employees paid according t0 the DS Schedule in the Sheriff's Department who work

(1) A shift beginning bétween 1,300 hours and 5:59 PM 1,759 hours shall receive a shift
differential of 6 % for all hours worked during the shift, or

(i)  An evening shift bgginning between 1800 hours and 0200 hours shall receive a shift
differential of 9.3% for all hours worked during the shift.

(iii)  Permanent night ghift in the Sheriff’s Office when assigned to Court, MVA hearings, and
training (except thaining extending beyond five days), and excluding voluntary day shift
assignments. '

Sworn members of the ]

pay, except that:

(1) Lieutenants who worked a night shift beginning between 5:00 p.m. and 4:59 a.m. shall
receive a shift differential increment of 6% over their base hourly rate of pay; and

(i)  Lieutenants who worked an afternoon shift beginning between 1:00 p.m. and 8:59 p.m.
shall receive a shift differential increment of 3% above their base hourly rate of pay.

Correctional Lieutenants and Captains who work a fixed shift starting from 3:00 p.m. through
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8:59 p.m. will receive a shift differential increment of 3% over thgg®base hourly rate of pay and
for shifts which begin from 9:00 p.m. through 4:59 p.m. will recéi¥e a shift differential increment
of 5% over their base hourly rate of pay.
(b) Rotating Shifts.
(1) A classified employee who works a rotating shift that b
receive a shift differential increment of 2.5% over the egmployee's base hourly rate of pay.
(2) A classified employee who works a rotating shift thagbegins from 9:00 p.m. to 4:59 a.m. shall
receive a shift differential increment of 5% over the’employee’s base hourly rate of pay.
() Holiday Pay y 4
(1)  Police Lieutenants will be paid at a rate of one,
are required to work on: &

1) The night shift beginning on the day before Christmas;

(ii)  The day or evening shift on Christimas Day; or

(iii)  The day, evening, or night shift on Thanksgiving Day.

2 @ Police Lieutenants who are regtilarly scheduled to work on the July Fourth celebration will
be paid at the rate of one andfpne-half times their regular hourly rate of pay.

(i)  Police Lieutenants assignedifo work the July Fourth celebration who are not regularly
scheduled to work on thatiday shall be paid at one and one-half their regular hourly rate of
pay for all hours worked

(iii)  IfaPolice Lieutenant
day of the July Fourt
celebration detail, th

3) Police Lieutenants and C

Thanksgiving, Christm

of eight hours of Ann

particular shift.
@ @ Emergency
regular rate

s from 3:00 p.m. to 8:59 p.m. shall

one-half time their regular rate of pay if they

taken a day of annual leave in order to be off from work on the
elebration, and is later called in to work at least 4 hours on the
ieutenant shall receive a substitute day of annual leave.

ns scheduled and required to work on, or called in to work on,

ve, Christmas Day, or the Fourth of July will be credited a minimum
eave for each holiday plus any additional hours worked during that

munication Supervisors will be paid at one and one-half times their

pay when required to work the following Holidays:

to 7 p.m. Christmas Eve

. Christmas Eve to 7 a.m. Christmas Day

a.m. to 7 p.m. Christmas Day

#'p.m. Christmas Day to 7 a.m. December 26%

7 p.m. New Year’s Eve to 7 a.m. on January 2

47 a.m. Thanksgiving Day to 7 p.m. on the day after Thanksgiving Day

i/ 7 am. July 4th to 7 am. July 5th

(i)  Engtgency Communications Supervisors scheduled and required to work on
Tnksgiving, Christmas, or the Fourth of July will be credited a minimum of eight hours

gV Annual Leave for each holiday plus any additional hours worked during that particular
shift.

(i)  An Emergency Communication Supervisor who utilizes annual leave on an above listed
holiday of this section and who is called in to work will be paid at a rate of two and one-
half times their hourly rate and will be re-credited with the number of hours actually
worked, not to exceed the amount of leave scheduled. Emergency Communication
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©)

(6)

(7)

ime as part of their regularly scheduled 48-hour week on these
pensated at two and one half times the hourly pay rate for the

Supervisors working ovg
specified holidays are
overtime hours worked,
Fire Captains, Battalion Chigéfs and Assistant Chiefs will be paid at one and one-half times their
regular rate of pay when reqgired to work on the following holidays:
ster Sunday to 7:00 a.m. on the day after Easter

7:00 p.m.
Correctional Lieutenants
pay for hours actually wi

n Christmas Eve and 7:00 p.m. on Christmas Day
nd Captains will be paid at one and one-half times their regular rate of
ked on the following holidays:

(d) Premium Compensation for Bolice Lieutenants, Captains, Majors, Cadets and Crossing Guards.

M

@

Police Lieutenant§ assigned to the following divisions shall be paid an annual premium

compensation pajel bi-weekly in the following amounts:

) $2000 anfiually to employees not assigned to Patrol or Communications as well as the
following Specialty Assignments.

Drug Regognition Experts (DREs)

Emergedty Services Unit (ESU)

Hostage Negotiators

ESV Operators

Employ@ies who are trained and assigned to operate the Department’s
Small Uhmanned Aircraft System (SUAS)

(ID  Inaddiffon to the Specialty Pay in (I), $2,500 annually to employees assigned to the
followiflg units: Auto theft/Arson/Fraud/Forgery, Child Abuse, Domestic Violence,
InternaliA ffairs, Narcotics, Property Crimes, Robbery, ROPE, Street Drug, Tactical,
TrafficgVice, Violent Crimes and Warrants.

(II)  The degartment’s honor guard-$220.00 annually.

Police Lieutenfints who are assigned to Specialty Pay assignments during light-duty status are
ineligible for @jrresponding Specialty Pay Benefits (This does not apply to Police Lieutenants
who are alreadyy permanently assigned to a particular Specialty Unit while on light-duty status.)

Police Lieutenants fluent in the following languages shall be paid a premium compensation based
on the below qualifications:
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€)

(4)
©)

@)
)

)

@ Employees will be paid $3,000 annually when they have tested fluent in Spanish, Korean,
or Chinese languages as designated by the Chief of Police and provide translation
services for Department business. The criteria for ffffency as determined by the Chief of
Police will be predicated on a state, regional, or ngfional evaluation instrument or a
standard developed by an institution of higher edtication.

(I’ Employees will be paid an additional $1,000 ghnually if they have tested at a superior
level of fluency in Spanish, Korean, or ChigBse languages and have successfully
completed State requirements to become gourt certified. The Department will determine
the number of court certified officers and the selection process for court certification
eligibility. ;

ally when they have tested fluent in any language not
ice and provide translation services for Department
mined by the Chief of Police will be predicated on a
strument or a standard developed by an institution of

Police Lieutenants will be paid $1,100 a
listed above designated by the Chief of ]
business. The criteria for fluency as dgf
state, regional, or national evaluatio
higher education.
Employees earning premium comgensation under this section shall be ineligible for Standby pay.
A Police Lieutenant, Captain org¥ajor who successfully passes two or fewer components of the
Department's voluntary fitnesgiprogram shall receive one hundred and twenty-five dollars
($125.00) for each testing ponent they pass. If they pass three or more of the testing
components, they shall rec one hundred fifty dollars ($150.00) for each testing component.
The maximum amount fi ssing all four components is six hundred dollars ($600.00).

Police Cadets and Crossifig Guards assigned to special events shall receive a minimum of three
hours of pay for the ev,

tment of Fire and Rescue Services.

MT-I, CRT and Preceptor Pay

r EMT-P. An Assistant Chief, Battalion Chief or Fire Captain who is a
oward County paramedic shall receive a paramedic premium of a flat rate of
ually. Failure to maintain EMT-P registration will result in forfeiture of

ic premium pay.

Paramedic, EMT-B.
@A) Paramedig

(ii) I or CRT. An Assistant Chief, Battalion Chief or Fire Captain who is a qualified
gard County Emergency Medical Technician-Intermediate (EMT-I) or a Cardiac
ue Technician (CRT) shall receive a flat rate of $2,500 annually.
(iii)  Pggceptor. An Assistant Chief, Battalion Chief or Fire Captain who is assigned to precept

diher employees of the department in the EMT-P, EMT-], and CRT shall receive a flat rate
1 $5.00 per hour, added to base, while engaged as a preceptor.
Comnflinity Relations Unit. A Battalion Chief or Fire Captain assigned to the Community
Relaffons Unit shall receive day shift premium pay of $4,000.
FirgMarshall’s Office. An Assistant Chief, Battalion Chief or Fire Captain assigned to the Fire
M#rshall’s Office shall receive-$1,000 per year while serving in this unit to be added to the base
pay.
Special Operations Pay. An Assistant Chief, Battalion Chief or Fire Captain who is assigned to
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the regional search and rescue team or the special operationg
be added to the base pay. ‘

am shall receive $1,000 per year to

&) Fire Captains assigned to work a day work schedule an ¥'not assigned a take home vehicle shall
receive a $4,000 per year day work premium added t@the base pay.
(6) Specialty pay received by management employees of the Department of Fire and Rescue Services
shall be prorated on an annual basis and be added {6 the employee’s base wage.
(7)  Physical Fitness Pay. Fire management employegs in the classes of Assistant Chief, Battalion
Chief and Fire Captain shall be eligible for an @i’nual $250.00 annual physical fitness allowance.
(8)  Detail Pay. A Fire Captain who is detailed toi# station different than that to which they are
normally assigned shall receive $20.00 additional pay for each shift detailed, in accordance with
Department detail guidelines. y
(f) Emergency Communication Supervisors &
(1) Clothing Allowance - Emergency Comrq}gﬁ‘nication Supervisors shall receive a maximum of $30
Per Month for uniform cleaning services.
(2) Language Fluency Pay for Emergency Ca{ffzmunications Supervisors — Emergency Communication
Supervisors will be paid $3,000 annually when they have tested fluent in Spanish, Korean or
Chinese languages or $1,200 annual_]& for other languages, specifically approved by the Chief of
Police and provide translation serviges for Department business. The criteria for fluency as
determined by the Chief of Policey?gilill be predicated on a state, regional or national evaluation
instrument or a standard develop@ by an institution of higher education.
(g) Commercial Driver’s License Premium :
Employees in the job classification of Operations Leader I shall be eligible to receive a premium
of $0.30 per hour for possessiofi of a current and valid Commercial Driver’s License issued by the
State of Maryland and maintaified in accordance with departmental policy, when required by job
assignment. The CDL premilim shall be added to base hourly wage. Failure to maintain the CDL
license shall result in forfeitite of CDL premium pay.
(h) Uniformed Supervisory Employees in the Department of Corrections
Correctional employees in the job€lassifications of Correctional Captain, Correctional Lieutenant and
Correctional Supervisor I:
(1) shall be eligible for an an

2) shall receive an additiond
years of continuous sery
3) || Effective January 1, 015, || shall receive $1.00 an hour above their base hourly rate for all
hours worked, after ha¥ling completed fifteen (15) years of continuous service with the
Department of Correcfions.
(i) Uniformed Employees In The Sh@iff’s Office Paid in Accordance with the DS Schedule
Sheriff’s Office employees ififithe Job Classifications of Security Officer, Sergeant Deputy Sheriff and
Lieutenant Deputy Sheriff shall receive:
(1) a quarterly clothing allowance of $350 when assigned as full-time warrant detectives;
(2) $50 per diem when assigned to field officer training duties for at least 4 hours a day;
(3) $400 annually when assigned to the honor guard detail;
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(4) $1,600 annually when assigged as a warrant detective or as a Domestic Violence Deputy;

(5) $500 annually when assigned as full time Duty Officer or MPTégCertified Instructor

(6) $3,000 for fluency in Spanish, Korean or Chinese and providjgg translation services.
(7) $1,100 for fluency in language other than above and provigifig translation services.
(8) $1,000 annually when assigned as Firearm Instructor or, #¥DL Operator.

(j) Clothing Allowance for Police Lieutenants and Captains
Police Lieutenants the Captains shall be eligible for q
plainclothes assignments requiring business attire, $
$132 for part time plainclothes assignments.

(k) Supplemental Pay for State Health Department Positiof
For retention purposes, and as authorized in thg'budget, the Personnel Officer may establish
supplemental pay for certain State Health rtment positions, including; the Director of
Substance Abuse Services, the Deputy Hgéllth Officer, Sanitarians and the Director of Policy and

Planning.

rly payments of $330 for full time
for non-business attire assignments, and

2

Stand-by Pay
(a) Stand-by Pay Authorized. Except as ot

pay an employee stand-by pay if:
(1)  the employee is specifica

ise provided in a collective bargaining agreement, the county will

ssigned to stand-by status within the department;

(2)  central communicationsds notified that the employee is the designated person of contact under
certain defined circumgtances, for the department; and

(3)  the employee is accegsible for contact by central communications or the department to respond
immediately or witllin a reasonable time to a request to provide a service.

(b) How Paid. ,

(1) ially assigned to standby shall receive two (2) hours of pay at the straight time
fid-by period between the employee’s regularly scheduled work shift, or for each
#by period between work shifts except employees paid according to the DS Schedule
three (3) hours of pay at the straight rate.

(2) stand-by shall be in addition to pay for any hours actually worked in between regular work

shifts as when an employee is called in to report.
(c) Stand-by Status Hours Worked. Stand-by pay is a payment for remaining available to work for the
county. The stand-}j¥ period is not considered hours worked for purposes of leave accrual, overtime, or other
FLSA computatiogf Wearing a county assigned cell phone or beeper does not, of itself, constitute being on

stand-by status. g
(d) Failure to Bnain Available or Report. An employee who is on stand-by status is subject to discipline if the
employee is gt available for contact or fails to report as requested.

Acting Duty Pay.

(a) Acting Appointments. An appointing authority may make an acting appointment if there is a temporary

vacancy in an authorized budgeted position. Employeesgvho have been appointed in an acting capacity to a
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higher graded position and have served in that capacity foggl calendar days or longer shall be compensated
retroactively to the first day of appointment to the acting g#pacity in the higher grade at either the minimum base
hourly rate of the higher grade or at 5% above their currght annualized base rate, whichever is greater. However,
employees paid according to the DS Schedule shall be gg@tnpensated at 6% above their regular rate or the
minimum of the acting grade, whichever is higher, aftefiseven consecutive work days in a higher pay grade to
qualify for acting duty pay.

(b) Conditions. Acting duty pay shall be subject to
() The higher graded position is tempo
because the incumbent is on approve:
2) The employee meets the minimum g
3) The employee is assigned and perfot
position;
€] The appointing authority has submiited appropriate forms, signed by the employee, indicating the
first day, the 21st day and, when kdown, the last day of the acting appointment;
(5)  Merit increases during the period of acting duty shall be to the employee's permanent base hourly
rate of pay;
(6)  Anemployee who is permanent
employee who had been serving
higher graded position shall rece
base hourly rate of pay, rather thar
@) There are sufficient budgeted fu

16 following conditions:

y vacant because there is no incumbent in the position or
ave for purposes other than vacation;

lification for the higher graded position;

s the full responsibilities of the vacant or newly created

ppointed to the position in which he or she is acting or an

n acting appointment is permanently appointed to a different
a promotional increase based on the employee's permanent
n any acting duty pay; and

s to pay for the cost of the acting duty pay.

Overtime and Compensatory Time.

(@)  Paid Leave is Time Worked. For the pu
considered time worked.

(b) Work Periods Adjusted. 1f an employeg
scheduled workday, the appointing au
that the employee does not work mor:
period.

(c) Employees Covered by Collective Ba
agreements shall be paid overtime pu

(d) Situational Pay for Non-uniformed, No
emergency, special event, or other si
payment to an employee who staffed

ose of computing overtime or compensatory time, paid leave is

orks longer on any given day than the employee's regularly
ity may adjust the remainder of the employee's work period so
n his/her regularly scheduled hours of work during that work

ning Agreements. Employees covered by collective bargaining
nt to the provisions of the collective bargaining agreements.
ion Employees. When there is a threat or occurrence of an
situation, the Chief Administrative Officer may authorize
Emergency Operations Center or who worked in response to the
emergency, special event, or other simif@r situation for hours worked that the employee would have
otherwise been off. Payment shall be etary and shall not be in the form of compensatory time unless
authorized by the Chief Administrative ®fficer. Payment shall be computed at the following rate; one
and one-half times the regular hourly rag for non-exempt employees and at the straight hourly rate for
FLSA exempt employees. Employees c@vered by collective bargaining agreements shall be paid for

hours worked under this subsection pur§ hnt to the provisions of the collective bargaining agreements.
(e) Employees Exempt from Fair Labor Stardards Act.

(1)  Except as otherwise provided in ti§s subsection, supervisors in Grades J and below shall be paid
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“4)

overtime or granted compensatory time off at the rate of 1.5 hours of overtime or compensatory
time for each hour worked in excess of 40 hours per week.
(i) Police Lieutenants shall be paid overtime time at the rate of 1.5
worked in excess of the assigned work schedule.
(i)  For purposes of computing overtime under this paragraph
a. A Police Lieutenant who is called in to work outsidghis or her regular shift shall
be credited with all hours worked, but not less thait4 hours; and
b. A Police Lieutenant who is required to attend cgiirt or otherwise meet with
government attorneys outside his or her regulag shift shall be credited with all
hours of court time, but not less than 3 hou
c. A Police Lieutenant who is assigned to a
less than three (3) hours during off-duty,
hours of pay or compensatory time at
is approved in advance.
d. In lieu of receiving an extra monetary benefit for working during an emergency
event, which is defined as an unfogeseen event, or an event requiring critical action
that results in the closing of Coufity offices for normal business operations, Police
Lieutenants will receive 8 hout§of vacation leave each fiscal year. The additional
8 hours of leave will be applied to the leave balance of each Police Lieutenant on
July 1%, regardless of whetheg the County closes for an unforeseen emergency during
the year.
(iii)  Police Lieutenants may accrue ¢
maximum of 240 hours but sh
rate in effect at the time of s

for's pay for each hour

ail of at least fifteen (15) minutes but
rs shall receive a minimum of three (3)
overtime (1.5x) rate when the assignment

pensatory hours in excess of 80 hours up to a

e compensated at the time of separation at the hourly

ation, not to exceed 80 hours. A Police Lieutenant who is
promoted to the rank of Polige'Captain shall have one year from the date of promotion to
reduce any hours in excess ¢f 80 hours. The use of excess compensatory time during this
year is at the discretion of fhie Police Chief and dependent upon operational needs

A Police Services Support Supergisor II who is called in to work hours which are not contiguous

to their regular shift shall receiy® a minimum of 4 hours pay at the overtime rate. Such employees

officially assigned to stand-bysstatus shall receive minimum call-in pay, in addition to their stand-
by pay, for the first call-in dufing any one stand-by period. Any additional required work time
during the same stand-by petiod shall be paid as overtime (i.e. time and one-half) for actual hours
worked. Pay shall start whgn the supervisor receives notice to report to work.

Emergency Communicati@n Supervisors:

1) In lieu of receividg an extra monetary benefit for working during an emergency event,
which is defined és an unforeseen event, or an event requiring critical action that results in
the closing of GBunty offices for normal business operations, Emergency Communication
Supervisors will receive 8 hours of vacation leave each fiscal year. The additional 8 hours
of leave will B applied to the leave balance of each Emergency Communication
Supervisors gn July 1%, regardless of whether the County closes for an unforeseen
emergency flring the year. -

(i)  Called in tqgwork hours which are not contiguous to their regular shift shall receive a
minimum of 4 hours pay at the overtime rate. If canceled after they leave their residence,
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(6)

(iii)

(iv)

)

Regarding Fire Captains, Battalion Chiefs

(M)

(i)

(iii)

(iv)

Employees paid accordin
time off at the rate of 1.5
of 40 hours per week. In ¢
to the DS Schedule shal

(1)
(i)
(iii)

(iv)

but prior to arriving at the worksite, they shall recei
rate;

Required to attend court as a result of a work-re
deposition during non-scheduled working hours
three hours at the overtime rate; F
Required to attend meetings, or represent the Pepartment on committees during non-
scheduled working hours will be compensagﬁ at a minimum of three hours of pay at
either the overtime rate, or the regular rate of pay, dependent upon the employees work
hours for that week. Eligibility for, and applicability of, detail pay must be approved in
advance of the event by the Division Commander or above. _
May accrue compensatory hours in exeess of 80 hours up to a maximum of 240 hours but
shall be compensated at the time of sgparation at the hourly rate in effect at the time of
separation, not to exceed 80 hours. &'

ne hour of pay at the overtime

ted incident, or give a work related
ill be compensated at a minimum of

d Assistant Chiefs:
or earn compensatory leave at one and one-half times
orked in excess of the regular hours in the employee’s

Fire Captains shall be paid overtin
their regular hourly rate for hou
workweek;

Battalion Chiefs shall be paid
the first five hours worked o
compensatory leave at tim
employee’s workweek.
Fire Assistant Chiefs are
compensatory time or ad

ertime or earn compensatory leave at the straight rate for
their regular workweek and shall be paid overtime or earn
one-half for all hours in excess of the regular hours in the

t eligible for overtime. Fire Assistant Chiefs may accrue
onal straight time at an hour-for-hour rate for each hour
worked in excess of the gégular hours in the employee’s work week.

Fire Captains may ac compensatory hours in excess of 80 hours up to a maximum of
240 hours but shall be €ompensated at the time of separation at the hourly rate in effect at
the time of separation, not to exceed 80 hours. Fire Battalion Chiefs and Assistant Chiefs
shall not accrue moré than 80 hours of compensatory time.
the DS Schedule shall be paid overtime or granted compensatory
rs of overtime or compensatory time for each hour worked in excess
dition, for purposes of computing overtime, employees paid according

A minimum of 4hours pay at time and one-half when called in to work outside of their
afting when the employee receives notification.

sitions or meet with attorneys outside of their regular schedule. If

heir regular shift they shall receive time and one-half for all hours worked,
¢l shift hours.

Three hours df pay at time and one-half when assigned to a detail of at least 15 minutes
but less than 3 hours during off-duty hours which,are not contiguous to the employee’s
regular shift.

hearings, dep _55
contiguous ta
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(G) Employees Covered by Fair Labor Standards Act

M

@

(v)  Time and one-half pay for all hours worked during thegfosing of County Offices during
an event declared by the County Executive.
Correctional Captains shall be paid overtime or granted ¢
hours of overtime or compensatory time for each hour wg
Except as provided in paragraphs (1) - (5) of this subse
exempt from the coverage of the Fair Labor Standa
1.111(b) “Exempt Service” of the Howard County |
an hour for hour basis, for all hours worked in exg
hours. :
Upon termination, retirement, or appointment
a merit system employee who is exempt fro
be paid at the hourly rate in effect at the ti
not to exceed 80.

ensatory time off at the rate of 1.5
ked in excess of 40 hours per week.
on, a merit system employee who is

ct, except those identified in Section

e, shall be granted compensatory time, on
s of 40 hours per week, to a maximum of 80

an Executive Exempt position,
he coverage of the Fair Labor Standards Act shall
of separation for accumulated compensatory hours,

s subsection, employees covered by provisions of the
paid overtime or granted compensatory time at the rate
satory time for each hour worked in excess of 40 hours

Except as provided in paragraph (2) of §
Federal Fair Labor Standards Act sha
of 1.5 hours pay or 1.5 hours of co
per week.
If a supervisor fails to arrange co
may request compensatory pay ig

pensatory time off within 60 days of accrual, the employee
eu thereof.
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Involuntary Separation Pay

(a) Scope of Section. This section applies to a Classified Employee or an E
(1)  Is dismissed from employment for reasons other than those

County Code:

(2)  Did not voluntarily resign or retire; and

(3)  Did not leave employment for any reason relating to ina

job functions.

utive Exempt employee who:
ted in Section 1.115(b) of the

lity to perform full range of essential

This section shall not apply to employees who failed to return from an approved leave of absence

within the specified time.

(b) Notice or Payment In-Lieu-of Notice. An appointing auth ity shall give an employee:
(1) At least two weeks' advance notice of a sepafation from employment; or
(2)  Additional pay under this section so that t employee receives a combination of two weeks'
notice and pay-in-lieu thereof.
(c) Involuntary Separation Pay Authorized; Amount.
(1)  The County shall pay an employee iny,
accordance with this subsection.
(2)  The amount of involuntary separati

ntary separation pay, not to exceed 10 weeks, in

r 4

:'fzpay, based on length of service shall be as follows:

Weeks of Involuntary
Separation Pay

1 week

3 weeks

6 weeks

10 weeks

(d) Release Form. In order to be eligjble to receive involuntary separation pay under this section, an employee
shall sign a release form as prescribagl by the Personnel Officer.
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Position Classification Codes and Pay Grades for the Classified Service

Class Code
1209
1208
1207
1205
1203
1201
1200
1307
1306
1305
1303
1301
1413
1412
1411
1409
1407
1405
1403
1503
1501
2125
2123
2121

Classification Pay Grade
Purchasing Administrator N

Fiscal Manager 111

Fiscal Manager 11

Fiscal Manager I

Fiscal Specialist 11

—

Fiscal Specialist I

Fiscal Associate I
Administrative Manager N
Assistant Administrator M
Senior Administrative Analyst L
Administrative Analyst 11 K
Administrative Analyst I I
Administrative Assistant I
Administrative Techniciv H
Administrative Aide G
Administrative Support Technician III F
Administrative Sfipport Technician II E
Administrativg Support Technician I D
Office As C
Legal S drt Services Specialist I
Legal §tipport Services Technician G
Polj ® PM3
Police Lieutenant PM2
Police Sergeant PS
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Class Code
2119
2118
2117

2113
2105
2103
2101
2223
2221
2219
2217
2213
2212

2211
2210
2209

2207
2205
2201
2307
2305
2304
2303
2301
2401

Classification
Police Services Suppart Supervisor 111
Police Services Support Specialist

Police Services Su pport Supervisor II

Police Services Support Supervisor I

Police Services Stpport Technician II

Police Services Support Technician I

o
o

Police Cadet %@g

Correctional Cﬁ)‘cain

Correctional Dietary Coordinator

Correctiondl Corporal

Correctionag] Officer

Correctiong] Dietary Officer
EmergencyeCommunications Supervisor
Senior Disflatcher

Dispatcher : irst Class

Dispatcher)

Emergency Communications Operator
Security Officer I
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Pay Grade
K
J

[t

g = I T

CM2

J
CM1

C4
c4
CcM1

C3
C2
C2
EC1
DH
DFC

DF



Class Code
2515
2513
2511
2507

2506
2505

2504
2503
2501
2500
3117
3115
3114
3112

3111
3110

3109
3108
3107
3105

3103
3101
3211
3209
3207

Classification

Assistant Chief (Fire and Rescue Services)
Battalion Chief

Fire Captain

Firefighter Lieutenant

Master firefighter/HVO
Master Firefighter

Firefighter/HVO
Firefighter
Firefighter Recruit
Firefighter Trainee
Engineering Manager I
Engineering Support Supervisor
Engineering Specialist 111
Engineering Specialist 11
Engineering Specialist
Engineering Associa

Stormwater Mana ent Coordinator

Planning Supervisor
Planning Specialist II
P45

e

Pay Grade
FM3

(®) (D)
H (P)(A)
G (P)D)
E(®)(A)

E (P

w)

et
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Class Code Classification Pay Grade
3205ﬁ Planning Specialist 1 I
3203 Planning Support Technician II H
3201 Planning Support Technician I F
3313 Regulation Manager L
3309 Regulation Supervisor J
3306 Regulation Inspector 11 I
3305 Regulation Inspector I H
3303 Regulation Support Technician II G
3301 Regulation Support Technician E
4127 Operations Manager M
4125 Operations Superintendent L
4123 Operations Supervisor II K
4121 Operations Supervisor i J
4119 Operations Supervis I
4117 Chief Mechanic I
4115 Operations Leade H
4113 Operations Mec G
4111 Operations Lea G
4110 Operations Tedl ician III G
4109 Operations nician II F
4107 Operations T‘ hnician I E
4105 Operations W brker 11 D
4103 Operations Yorker II Cau
4219 Technical Services Manager 11 N
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4217 Technical Services Manager [

4215 Technical Services Supervisor

4213 Technical Services Support Specialist IV

4211 Technical Services Support Specialist 111

4209 Technical Services Support Specialist I

4207 Technical Services Support Specialist I I
4205 Technical Services Support Technician 111 H
4203 Technical Services Support Technician 11 G
4201 Technical Services Support Technician I E
5137 Child Care Site Director F
5136 Child Care Assistant Site Director E
5133 Child Care Group Leader ’ C
5131 B
5129 L
5128 K
5127 J
5125 I
5124 H
5123 G
5121 F
5115 N
5111 ’ - L
5109 eation Services Supervisor ’ K
5107 Recreation Services Coordinator I1 H
5105 Recreation Services Coordinator I G
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5103 v Recreation Leader
5102 Recreation Services Assistant II .
5215 Human Services Manager 11
5213 Human Services Manager I ¢
5212 Human Services Superviso
5211 Human Services Specialis
5209 Human Services Specialist II
5207 Human Services Specig

5205 Human Services W

m o m = R o2 Z O

5203 Human Services Warker I

P Individuals serving in paramedic tions which are allocated to the Advanced Life Support
(ALS) function are eligible to receivg'a paramedic premium. Failure to maintain EMT-P
registration or movement to a positign not allocated to the ALS function will result in forfeiture of
paramedic premium pay.

D Individuals serving in designated heavy vehicle operator positions are eligible to receive a driver
premium. Failure to maintain CDL certification endorsements or movement from a driver position
will result in forfeiture of driver gremium pay.

A Employees assigned to the d;
base wage. '

shift shall receive shift premium pay which shall be added to the
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Position Classification Codes and Pay Grades for State-Authorized Exempt

Employees

Class Code
1301
1305

1413

1412
1411

1403
1407

1515
1513
1511
1509
1507
1505
1504
1503

1501

2413
2411
2409
2408

Classification

Administrative Analyst I- Office of the Statei@Attorney

Senior Administrative Analyst - Office of
the State’s Attorney

0 the Chief Judge of the
Attorney

Administrative Assistant - Assistan

Circuit Court; Assistant to the St
Administrative Technician - Jgdicial Secretary
Administrative Aide -Soil @énservation

Office Assistant IT - L ibrary Assistant

Administrative Suppe#t Technician II- Soil Conservation

Deputy Attorney fice of the State's Attorney
Master in Chan
Principal At ‘ey - Office of the State's Attorney
Circuit Cogiftt Administrator

rney - Office of the State's Attorney

- Office of the State's Attorney

¥ Level Attorney - Office of the State's Attorney

1 Support Services Specialist - Judicial Law Librarian;
ry Commissioner

egal Support Services Technician - Judicial Reporter;
£ Judicial Law Clerk

Chief Deputy Sheriff

Captain Deputy Sheriff
Lieutenant Deputy Sheriff
Corporal Deputy Sheriff
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I
L
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umane.

Q

DS 7
DS 6
CS3



Class Code  Classification Pay Grade
2407 Sergeant Deputy Sheriff DS 5

2406 Deputy First Class CS2

2405 Deputy Sheriff cs 1

2404 Security Officer DS2

3211 Planning Manager - Soil Conservation Strict Coordinator M

3111 Engineering Specialist [ - Soil Conseg?qation K

5207 Human Services Specialist I - Famil;féupport Services Coord. H

5209 Human Services Specialist 11- Ofﬁjof the State’s Attorney J

5211 Human Services Specialist III - it Court K
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Position Classification Codes and Pay Grades for Executive Exempt Employees

Class Code Classification Pay
Grade
1119 Chief Administrative Officer S

1117 Deputy Chief Administrative Officer
1116 Chief of Staff

1115 Administrator to County Council
1114 Deputy Chief of Staff

1113 Human Resources Administrator
1111 Labor Relations Coordinator

1110 Transportation Administrator

1109 Community Sustainability Adminis

o

1107 Public Information Administrat dministration

1107 Public Information Administragor- County Council

1105 Deputy Administrator to Catinty Council

1104 Executive Assistant II sistant to County Executive

1104 Executive Assistant I : Assistant to Chief Administrative Officer

1103 Executive Assist - Assistant to County Executive

1103 Executive Ass t I - Assistant to Chief Administrative Officer

O 0o"M O WMEC - O Z ZZ OO ZOZOWOoOoOo

1103 Executive Agitstant [-Assistant to County Council Administrator
1101 Special Agfrstant - County Council
1217 Directogs ,
4 il
1215 CounggV/
1213 Bud®et Administrator
1211 Deputy Director of Finance
1212 Deputy County Auditor
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Class Code

1303
1306
1306
1413
1413

1413
1413
1413

1414
1517

1515
1511
1507
1505
1504
2119

2120
2129
2127
2229
2227

Classification

Administrative Analyst II

Assistant Administrator-Executive
Assistant Administrator-Executivel Asst. to Fire Chief
Administrative Assistant- Secrct@} to County Solicitor

Administrative Assistant - Se
Officer

Administrative Assistant -
Administrative Assistant -
Administrative Assistan‘
County Executive ‘
District Aide

County Solicitor

Deputy Attorney -Peputy County Solicitor
Office of Law

Office of Law

Principal Attorne]
Senior Attorney:;
Attorney - O of Law
Entry Level Afforney - Office of Law

Police Servia
Administratg

Support Supervisor III - Animal Control

ation Supervisor
Chief of P01 e

Police Major

Director of Corrections

Deputy Director of Corrections
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. to Chief of Police

ary To The Chief Administrative

etary To The Chief Of Staff
cretary to the County Executive

Constituent Relations Assistant To The

Pay
Grade

K

= 2 Z o ~
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2225
2516
2519
2518
2517
3121
3120
3119
3215
3213
3317
4215
4223
4221
5135
5218
5217
5215

5215
5215

5215

5213

5213

Custody and Security Chief

Administrator, Office of Emergency Management
Chief, Fire & Rescue Services

Medical Director

Deputy Chief

Director, Public Works

Deputy Director, Public Works
Engineering Manager 11

Director, Planning & Zoning

Deputy Director of Planning & Zoning
Director, Inspections, Licenses & Permits
Technical Services Supervisor - Cable Administrator

Director, Technology & Communicatjon Services

Deputy Director, Technology and @emmunication Services
Director, Recreation & Parks '
Director, Housing and Commdunity Development
Director, Community Regéurces and Services

Human Services Manag
Resources and Servi

r II - Deputy Director, Community

Human Services ager II - Human Rights Administrator

Human Servicg
Community [

/ Manager II - Administrator on Aging and
Independgiice -

Human Services Manager I — Community Partnerships
Administrator

Human Services Manager II —Workforce Development
Administrator
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5213
5213

Human Services Manage

Human Services Mana
Children and Families

Consumer Protection Administrator M

—Administrator of the Office of M

Position Classification Codes an 'éfi’ay Grades for Employees Covered Under the

Class Code
7762
7764
7766
7767

fficer’s Association

sification
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ward County and Lodge 21 of the Howard County

Pay Grade
PO
PO
PFC
CPL
A



Position Classification Codes and Pay Grades for Employees Covered Under the
Bargaining Agreement Between Howard County and Local 3085 of the American
Federation of State, County and Municipal Employees

Class Code Classification Pay Grade
1815 Stores Clerk H4

1835 Senior Stores Clerk Hé6

1855 Stores Control Technician H7
3011 Parks Maintenance Worker H ]
3012 Parks Maintenance Specialist 4 ;;’ﬁ’}
3013 Parks Maintenance Leader 1_?.;5#/ HS8
3015 Park Ranger #ﬁ” [[H7]] HY
7134 Communications Equip. Teqla,l T H7
7135 Communications Equip.;;["égh II HS8
9113 Animal Handler ‘ “?:’ H6
9115 Animal Contro'lggﬁzl'cer H8
9215 Custodial Werker H2
9221 Mainter ﬁechanic I Hé6
9222 Majfc efics Medhaig H8
9234 p.. fuments/Electronics Technician HS8
9421 vMotor Equipment Operator I H5
9422 Motor Equipment Operator II H7
9423 Motor Equipment Operator II1 HS8
9521 Buildings Control Technician H10
9523 Apprentice Hé6
9524 Journey Skilled Trades H9
9525 Air Conditioning & Heating Mechanic H10
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Class Code
9535
9546
9565
9581
9582
9615
9621
9622
9623
9624
9721
9722
9723

Classification

Traffic Signal Maintenance Fechnician
Electrician

Plumber

Motor Equipment Me
Motor Equipment Mec anic 11
Weighmaster "
Utility Worker [
Utility Worker 11 ‘
Utility Worker 111
Utility Worker IV
Water Reclamatign Plant Operator I
Water Reclamatibn Plant Operator 11

Water Reclamagon Plant Operator 111
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Pay Grade
H10
H10
H10
HS8
H10
H5
H3
H4
H6
H7
Hé6
HS8
H10



Position Classification Codes and Pay Grades for Employees Covered Under the
Bargaining Agreement Between Howard County and Local 1810 of the American
Federation of State, County and Municipal Employees
Note: Confidential and non-merit exempt employees in these classes are ineligible
for union membership

Class Code Classification

[[1401 Office Assistant I

1403 Office Assistant II

1405 Admin Support Tech I ( D
1407 Admin Support Tech II /;F y E
1409 Admin Support Tech HH' F
1411 Admin Aide ’i{s{-ff," | G
1412 Administrative Techmclan H
1413 Admin Asswt{éatht |
1501 Legal Sup ﬁSi‘t Serv Tech G
2103 Police Qerv Support Tech I F
2105 PohgﬁServ Support Tech I H
3101 4 E
3103 G
3105 Engineering Support Tech II I
3107 Engineering Support Tech III J
3108 Engineering Support Tech IV K
3201 Planning Support Tech I F
3203 Planning Support Tech II H
3301 Regulation Support Tech I E
3303 Regulation Support Tech II G
3305 Regulation Inspector I H
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Class Code Classification Pay Grade

o

3306 Regulation Inspecto
4107 ) Operations Technici
4109
4110
4111
4115
4201
4203

o o = om Q@ o T

4205
4207
4209
4211
5105

|

5121
5123
5203

Q =m a " a ~ =

5205
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Position Classification Codes and Pay Grades for Employees Covered Under the
Bargaining Agreement Between Howard County and The Howard County Public
Safety Dispatcher’s Association

Class Code Classification Pay Grade

2303 Dispatcher DG,

2304 Dispatcher First Class
2305 Senior Dispatcher
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Position Classification Codes and Pay Grades for Employees Covered Under the
Bargaining Agreement Between Howard County and Local 3888 of the American
Federation of State, County and Municipal Employees

Class Code Classificati Pay Grade
4119 Operations Supervisor 1 I
4121 Operations Supervisor II J
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Position classification codes and pay grades for employees.¢
bargaining agreement between the Howard County sheri

Class code
2405
2406
2408

Fraternal Order of Police

Classification

Deputy Sheriff
Deputy First Class
Corporal Deputy Sheriff

Pél

vered under the
nd Local 131 of the

Pay grade
CS1
CS2
CS3



r// /
Pay Rates for Contingent Employees
Rates [[Eff.]]EFrECTIVE April 11, 2022
Employment Rate of Pay :
Category &
Minimum Maximum
Administrative Minimum Wage ,‘$}2‘3.00/h0ur
Support £/
Paraprofessional Minimum Wage 11'$30.00/hour
Professional Minimum Wage $38.00/hour
Protective Service Minimum Wage ' | $30.00/hour
Service-Maintenance | Minimum Waéc $23.00/hour
Special Project $30.00 e $75.00 Req.
Y Executive
/ Approval
[
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BY THE COUNCIL

This Bill, havilf been approved by the Executive and returned to the Council, stands enacted on

/ l/l«/u 0 /(l/f (ZA QO 24 M

Michelle Harrod, Administrator to the Count_{r Council

BY THE COUNCIL

This Bill, having been passed by the yeas and nays of two-thirds of the members of the Council notwithstanding the
objections of the Executive, stands enacted on ,2023.

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having received neither the approval nor the disapproval of the Executive within ten days of its
presentation, stands enacted on 7 , 2023,

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, not having been considered on final reading within the time required by Charter, stands failed for want of
consideration on 2093

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having been disapproved by the Executive and having failed on passage upon consideration by the
Council stands failed on 2023,

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, the withdrawal of which received a vote of two-thirds (2/3) of the members of the Council, is withdrawn
from further consideration on , 2023,

Michelle Harrod, Administrator to the County Council





