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Executive Action

County Council of Howard County, Maryland

2023 Legislative Session Legislative Day No. §
Bill No. _17 -2023

Introduced by: The Chairperson at the request of the County Executive

AN ACT approving an amendment to a multi-year collective bargaining agreement between
Howard County and the American Federation of State, County and Municipal Employees,
Howard County Local 3085, AFSCME Maryland Council 3 (formerly, Council 67, AFL-
CIO) that will be effective through the end of Fiscal Year 2025 and that includes payment of
certain compensation in future fiscal years; approving provisions in a collective bargaining
agreement between Howard County and the American Federation of State, County and
Municipal Employees, Howard County Local 3085, AFSCME Maryland Council 3, that
are in conflict with the provisions of Title 1 “Human Resources” of the Howard County
Code or the Employee Manual; providing for the application of this Act; and generally
relating to the collective bargaining agreement between Howard County and the
American Federation of State, County and Municipal Employees, Howard County Local
3085, AFSCME Maryland Council 3.
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Michelle Harrod, Administrator

"
Sealed with the County Seal and presented to the County Executive for approval this” (; ~Wday of

¢ i / \ 3
By order IJL( AL, . (AAY ’!.“—'E’Ly\'l 2R
Michelle Harrod, Administrator

<Approved/Vetoed by the County Executive VALK \ 2023

Calvin Ball, County Executive

NOTE: [[text in brackets]] indicates deletions from existing law; TEXT IN SMALL CAPITALS indicates additions to existing law; Strike-out
indicates material deleted by amendment;, Underlining indicates material added by amendment.
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WHEREAS, the American Federation of State, County and Municipal Employees,
Howard County Local 3085, AFSCME Maryland Council 3 (formerly Council 67, AFL-
CIO)(“Local 3085”) and the County reached agreement through a Memorandum of
Agreement (the “Agreement”) that is effective through June 30, 2024; and

WHEREAS, in accordance with Section 1.111(e) of the Howard County Code, the
County Executive is required to submit to the County Council for its approval all provisions
in collective bargaining agreements that are in conflict with Title 1 “Human Resources” of

the Howard County Code or the Employee Manual (the “conflicting provisions™); and

WHEREAS, by passage of Council Bill No. 67-2022, the County Council approved
the Agreement’s conflicting provisions and approved the Agreement as a multi-year

obligation under Section 612 of the Howard County Charter; and

WHEREAS, the parties engaged in a limited re-opener to discuss wages and have
now entered into an “Amendment to Memorandum of Agreement between Howard County,
Maryland and the American Federation of State, County and Municipal Employees, Howard
County Local 3085, AFSCME Maryland Council 3” (the “Amendment”) in substantially the
form attached as Exhibit 1; and

WHEREAS, as a result of those discussions, the parties agreed:
a) to new pay rates and scales, effective July 1, 2023, January 1, 2024, and
January 1, 2025;
b) removal of the 20-year longevity pay adjustment; and
c) that the term of the Agreement will be extended by one (1) additional year,
through June 30, 2025; and

WHEREAS, pursuant to Section 1.111(e) of the Howard County Code, the
Amendment adds additional conflicting provisions to those attached to Council Bill No. 67-
2022 and a comprehensive list of conflicting provisions in the original agreement and the

Amendment are attached as Exhibit 2; and
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WHEREAS, because the Amendment extends the term of the Agreement, the
Amendment requires the payment by the County of funds from an appropriation in a later
fiscal year and therefore is subject to the multi-year provisions of Section 612 of the Howard

County Charter that requires Council approval of the Agreement.

NOW, THEREFORE,

Section 1. Be It Enacted by the County Council of Howard County, Maryland that in
accordance with Section 612 of the Howard County Charter, it approves the terms of the
Amendment to Memorandum of Agreement between Howard County, Maryland and the
American Federation of State, County and Municipal Employees, Howard County Local
3085, AFSCME Maryland Council 3, which shall be in substantially the same form as
Exhibit 1 attached to this Act.

Section 2. And Be It Further Enacted by the County Council of Howard County, Maryland
that the County Council hereby endorses and ratifies the County Executive’s signature and
execution of the Amendment, which shall be in substantially the same form as Exhibit 1

attached to this Act, for such term in the name of and on behalf of the County.

Section 3. And Be It Further Enacted by the County Council of Howard County, Maryland
that, in regard to the Amendment to Memorandum of Agreement between Howard County,
Maryland and the American Federation of State, County and Municipal Employees, Howard
County Local 3085, AFSCME Maryland Council 3, the County Council approves the
Conflicting Provisions, attached to Bill as Exhibit 2, that are in conflict with the provisions

of Title 1 "Human Resources" of the Howard County Code or the Employee Manual.

Section 4. And Be It Further Enacted by the County Council of Howard County, Maryland
that if there is a conflict between the Amendment attached to this Act and the Howard County

Pay Plan, the provisions contained in the Amendment shall control.
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Section 5. And Be It Further Enacted by the County Council of Howard County, Maryland
that, in accordance with Section 612 of the Howard County Charter, Section 1 and Section 2

of this Act shall be effective immediately upon its enactment.

Section 6. And Be It Further Enacted by the County Council of Howard County, Maryland
that, subject to Section 6, this Act shall become effective 61 days after its enactment.



Exhibit 1

AMENDMENT TOMEMORANDUM OFAGREEMENT BETWEEN
HOWARD COUNTY, MARYLAND

AND

HOWARD COUNTY LOCAL 3085, AFSCME MARYLAND
COUNCIL 3

Whereas, Howard County, Maryland and Howard County Local 3085, Council 67,
AFL-CIO, entered into a collective bargaining agreement (Agreement) effective July
1, 2022 thru June 30, 2024;

Whereas, the Union and the County Administration engaged in a limited re-opener to
discuss wages;

Whereas, as a result of those discussions, the parties agreed to the following: a) add
two steps, Step 19 and 20 to extend the pay scale b) the County will provide a 3% across
the board increase effective July 1, 2023 ; b) the County will provide a 3% across the
board increase effective January 1, 2024; ¢) the County will provide a 4% across the
board increase effective January 1, 2025; d) the County will remove the 20-year
longevity premium given to affected individuals on their anniversary date; and e) the
term of the Agreement will be extended by one (1) additional year; and

Whereas, Local 3085 submitted the proposed changes enumerated above to its
membership for vote the week of XXXXXX, 2023 and the changes are expected to be
ratified by the membership in accordance with the union's required procedures;

Now, therefore, the following sections of the Agreement are amended as indicated:

L, In Article 7 Section 7.1 replace the existing language with the following:

Section 7.1~

The salary scales for Fiscal Year 2024, and Fiscal Year 2025 are provided in Exhibit A.
Exhibit A1 shall be in effect on July 1, 2023 and shall remain in effect until the pay period
which includes January 1, 2024, Exhibit A2 shall become effective the pay period that includes
January 1, 2024 and reflects a 3% across the board increase over exhibit Al. Exhibit A3 shall
become effective the pay period that includes January 1, 2025 and reflects a 4% across the
board increase over exhibit A2.

2. In Article 7 Section 7.2 delete the following language:
(¢) After completion of 20 years, a $1.75 per hour increase over their base rate.

3. In Article 28 replace the existing language with the following:




(a)  This agreement shall become effective as of July 1,2022 12:01 AM and
remain in full force and effect until midnight, June 30, 2025.

(b)  Itis understood that this Agreement can only be added to, amended, or modified
by a document, in writing, signed by both parties hereto by their duly
authorized officers and representatives, after negotiations mutually agreed to by
the County and the Union.

(¢)  The parties acknowledge that this Agreement represents the complete
Agreement arrived at as a result of negotiations during which both had the
unlimited right and opportunity to make demands and proposals with respect to
any negotiable subject or matter. Any subject or matter referred to or covered
or not specifically referred to or covered in this Agreement shall be negotiable
only by mutual consent for the duration of this Agreement.

4, On page iv of the Table of Contents:

Delete “EXHIBIT A-1 FY2023 PAY SCALES ....c.cccvvmcciniicinne 45"

and replace with:

"EXHIBIT A-1 thru A-2 FY2024 AND FY2025 PAY SCALES.............. 457

Renumber the remaining Exhibits.

1. Remove Exhibit Al and A2 from the Agreement and substitute the revised Al and
A2 as attached to this agreement.

2. Insert Exhibit A3, as attached to this Agreement, into the Agreement.

All other terms and conditions of the Agreement not enumerated above shall remain in full
force and effect.



IN WITNESS WHEREOF, the parties have executed this Memorandum of Agreement,
this day of , 2023

.FOR THE COUNTY: FOR THE UNION:
COUNTY EXECUTIVE PRESIDENT, Local 3085
Calvin Ball

CHIEF ADMINISTRATIVE OFFICER
Brandee Ganz

COUNTY SOLICITOR
Gary Kuc

ACTING, DIRECTOR OF RECREATION
AND PARKS
Nicola Morgal

DIRECTOR OF PUBLIC WORKS
Yosef Kebede

Reviewing Attorney:

ASSISTANT COUNTY SOLICITOR
Jamar Herry



BXNIDIT A-1

Salary Scale H - Local 3085 Skilled Trades
Effective July 1, 2023

Note: A = 10 ¥R. LONGEVI™Y {$0.75/HR); B = 15 YR. LONGEVITY ($1.45/HR); W = WELDER PREMIUM ($1,080/YR)

Entry A B C D E F G H ! M [e] P Q R S
Grade 1 2 3 4 5 [ 7 8 3 13 is 16 17 18 18
H3 7.97 : 3 i £39.85 $z 83 7 LT AR $2 §35 $25.05 ¥ §27.50 %

$50,294 951,563  $52,853  $54,184  $55536 857,200 $58,926

$37,378  $38334  $39,291 $at268  $41,288  $42,307  $43,368  $44,450  $45,573

&4 T& Foey ey 3

52456 325.38 T »24.@

451,501 552,780  $54,122  $55474  §56,867  $58,282  $60,029 $61,838  $63,690

6.67 > 28.02 528

HA §18 §19. &
$39,750  $40,227  S41246 542,266  $43,326 544,408

HS 19 $2134 52188 228 23.55 $24.14 s $26.01 $26.66 2 gzman ¢ 13 22 %3216
$41,226 $44,387  $45,510 $47,798  $49,005  $50,21.  S$51.480 454,101  $55453  $56,846  $58261 559,717 $63,0a5 $64938  $66,893
H6 3208 1.87 §32.4 $22.97 $2 74 36 2600 20 §27.32  $28.00 5209 §21.83  $32.78 6
$43,285 $45,430 545613 347,778 $50,120 $51,459  $52,74¢  $S40BO 555,432 555,826  $5B.240 $64,272  $65,206 $64,182 570221
H7 ] $22.95 .53 s2a.72  §2 $z $I663 52730 $27.97 82 1 $30 43145 $33a2 $3A42 $3TAS
$45,448 $47,736 548842 550,148 §51,418  $52,707  $54,038 55330  SSE,7B4  $58,178 $59,654  $61,152  $62,670 587,496 $69,514 $71,584 573,736
Hg $23 2 $25.80  S26. s27 $27.79 L 9.1 $33.92  SInAF  $3144 §32 $33.02 $33.88 §24.69 30
548,610 551,085 352,354  $53,664  $55,016 $56,38¢  $57,803 $55,238  $6C,715 $62,234  $53,794  $65395  $67,018 568,682 $70A408  $721S5 $78,832
HY $24.53 $25.78 43 .77 $ $29.1 $30.85 AT $3220 \57 33751 8. 9.80

$51,022 $52.312  $53,622 554974  $36,3¢7  $57,7€; 459,197  $60,674 552,182  $63752  $65,354 566,97 368,640 $72,114  $73923  §75754  $78,021 30371 382,784

3532 S 1 $3r.2 $40.17

$71,677 873486  $75317 $77,210  $79,144  $81,120  $83554  $B6O70  $8B650

HiG 58625 $27.58 27 &2 1 330435 2 §3L99 $32.80
¢s4600 455,973 $57,366  S58807  $60,278  $63,797  §63,336  §64917  $66535  $68,224

¢ ( 32.49 q 43

207 2 2 E 4
21. $32.4¢9 329 93411

$84,573

HW 5.75 $27 .41 s28.02 77 $29.4 G $35.82

£ $ 3 $30.94 - § 53496
855,640  S57,012  $58,406 453,842 961,318  $62,816 864,355  $65,936 567,579 563,243 $70,949 $72,717 574,506 $76,357




Exhibit A-2

Salary Scale H - Local 3085 Skilled Trades
£f§fective January 1, 2024

Note: A= 10YR. .ONGEVITY ($0,75/HR}; B= 15 YR. LONGEVITY ($1.45/HR); W - WELDER PREMIUV {51,00G/YR}

Entry A B € ] € F G " ) 2 K L M N o P Q R s
Grade 1 2 3 4 5 6 7 8 9 10 31 12 13 14 15 i6 17 18 19 20

H3 $12.51 $18.98 1 : s20 2201 57 $a2 $2 $24.31 §2¢.91 §25.53 52 $27.50 528.33 s §
538,501 $39,478 940,477 541,475 842,536 $43,576 524,678 545,783 546,846 548,090 $49,317 $50,565 $51,813 $53,102 $54,434 $55,806 $57,200 558,926 $60,696 $62,525
H4 §19.44 19.92 J 521 1 $z2 428 87 $24.5 26.80 2 sz8 $28.86 $30.62 .54
$40,435 341,434 S§41,474 343,534 544,615 $45,739 $48,048 $48,254 $50.502 $51,730 $53,040 554371 $55,744 $57,138 $58,573 $60,029 $61,838 $63,690 365,603

Hs 11 ¢ & 3 Fed. 32036 5254 26 26.79 15 529 33031 $31. : 433
$42,453 543,514  $44,595  $45,/1% 548,027 $50482  $51,709  $53,029  $54,350  $55,723 357,117  $58,552  $60,008  $61,506  $65.045 564,938 $66,893  $68,890
He 523.08 3.65 16 4g i $26.78 F2B.14 $28.54 £29 5€ 30 1.05 £31.23 $32.78 $33. 77
545,698 $4B006  $43,213 350,461 351,688  S5Z,99B  $54,330 355,702 357,096  $58,531  $59,987  $61,485 463,024  $64,582  $56206  S68,182 $70221 $72,322
H7 $23 2 | 52483 $15.45 $26.10 §3 52 $26.1 28.81 $39.54 2% $31 $31.21 £32.60 $33.42 $35.45  $38.351
$47,965 $48,171 $50,418 551,646 $52,957 54,288 $55,661 $57,054 $58,490 559,925 $61,443 562,982 $64,542 $66,165 367,808 $69,514 §73,736 575,941

He $28.07 $26.57 €77.24 sar 52852 52 $30.07 .82 $31.59 $3:38 53118 $34 $34.87 535.73 836.80 &3
450,066 $51,33d  Ss2,624  $53,934  $55,266  $56,655  $58074 550,530  SBL,006  $52545  $84,106  $65,707  S$67,350  $65,035  $70,741  $71,530 $74,318 3575544 578832 $81,203
HI9 $25.23 26.55 750 ) 829.31 £30.05 $30.80 $31. $32.38 $33.17 $33.99 £34.32 $335.71 .61 837,51 $3B.54 438.E0 89
$52,562 $53,872 $55,22% §56,618 $58,032 $53,488 S8C,965 862,504 $64,064 365,566 $67,308 $68,954 $70,699 $72,467 $74,277 576,142 $78,021 580,371 $82,784 385259
H10 27 827 $28.41 $ 2 $529.85 53136 83215 $32.85 .78 $34.63 S 3 £36.39 ".30 $38.23 9.19 $40.17 ) Saz2.62 380
$56,243 $57,558 $59,053 360,570 $62,088 $63,648 $65,229 566,872 $68,536 570,262 $72,030 $73,819 $75,691 $77,584 $79,518 $81,515 $83,554 $86,070 $8B8,650  $91,312

HW 2 30.36 531 $31.87 ; 348 $34.29 £35 $35 $38.7 §39 3a0.67 54188  $43.14

$57,304  $58,718 SéO, 154 $61,630  $63,148 $84,705 $66,220 SE67,91z $69,597 $71,323 $73,070  $74,901 Ssﬂ,GD 532,575 $84,594 $87,110 $89,73: 892414



Salary Scale H - Local 3085 Skilled Trades

Effective January 1, 2025

Note: A = 10 YR, LONCEWITY {$0,75/HR); B = 15

2, LONGEVITY {$1.45/HR}; W = WELDER PREMIUM ($31,000/YR)

Exhibit A-3

Entry N p, K L M N 9 B Q ® $
Grade 1 2 3 4 5 1 2 2 10 11 iz 132 14 15 16 17 18 18 20
H3 238, Sat 57 2 .27 52 &S S24.04 66 2528 > Sz7.98 $2 5 230
$40,040 341,059 $42,09¢ 543,139 $44,242 §65,323 546,457 348,818 $50,003 851,293 852,582 453,893 $55,224 456,518 $58,032 859,488 $61,277 $63,128  $65.021
Ha $a2¢ 521.29 1.77 K §22.87 $23.45 ! 524.63 5$25.25 525.86 $26.52 7 7.87 $28.57 52929 $30.01 ? T8 $32 80
542,058 $43,098 $44,179 $45,282 $46,405 547,570 $48,776 $49,962 $51,230 §52,520 553,789 $55,162  $56,555 $57,970 $59,426 $60,923 $62,421 464,314 866,227 $68,224
H5 %21 $22.30 $23.44 3% za $25.24 526.51 $27.18 .26 528.56 $25. $30.07 53075 431.52 5324 4
$45261 46,384  $47,549  $48,755  $49,991  $51,210 352,499 453,768 55,147  $56534  $57,949  S59405  $60,902  $52,400 563,960 565562  S67.538 S69,57F  §71,635
HE pr-r s 87 = o ra T =< $287S s—S ro e S225 =5 3303 33505 35 T 3550 3
d4g 203 < 25 e == £66:2 $58:38 LFO22T—SFEIT
H6 $22.29 $22.85 $23.43 $24.00 $24.61 $25.23 $25.84 $26.50 $27.16 $27.85 $28.55 $29.27 $29.99 $30.74 $31.51 $32.29 $33.10 34.09 $35.11 $36.16
$46363  $47.528  $48,734  $49,920  $51,189  $52478  $53,747  $55120  $56,493  $57.928  $59,384 60,882 62,379  $63939  $65541  $67.163 68,848  $70,907  $73,029  $75213
HY s 3 3 ; 529.2 $29.9¢ 530 $33.08 4 534.7 $35.80
545878  3$BL14F  §87.437 353,706  SBS,0FF 85451 SE0BIS  §623:i7  SE3.86E  $5549¢  SE7.122  S$68,806 IFA51Z S/231 $Y44s4 7690 S78,97%
H8 y 26.31 £ & £23 L) 0.50 $31.27 32.85 533.¢ 3 33 32 g
333,394 $54.7125 $56,055 $57,470 $58,92¢ $50,4G3 S€1,901 483,440 535,042 $65,684 $68,328 $70,054 571802 373,570 §75.421 77,293 $73,602 521,994 524 443
H9 £20.54 §27.6 5283 9 §29 3 532 $35.35 536.23 sz $39.01 .18 $61.3
354,887 558,035 457,429 358,885 430,362 $62,859 63,398 365,007 $66,522 §73.528 §75,3s8 $77.251 579,186 $81,141 353,595 S36,051 882570
H10 $28.12 528 1 533 34.27 $ $3B.7° 7 %4075 S41.78 $ a2 56
358,490 $38,266 S62.282 534,563 s§7.822 582 585 $71,282 S78,728 SKG 583 84,781 536,502 $89,323 593,188  38497F
HW 528,55 5 S34.30 5 $42.30 $43.5 $44.8 548
489,59z  SG1066  $62566 354,105  $55,66% $68,531  STOGET 37,384 $76,810 581,786  %g3,82¢  $85,8E3  S87.9B4  SS0.805 563,330  §%6.217
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24.
25.
26.

27

Sections/Articles containing Conflicting Provisions

Section 1.2 - Unit Description

Section 1.4 — New Classifications

Section 1.5 — Contingent Workers

Section 1.6 — Union Continuity

Section 1.7 — Bargaining Unit Work

Section 2.2 - Dues Deductions for Employees who Join the Union
Section 2.3 — Periodic Dues

Section 2.4 — Authorization for Dues Deductions

Section 2.5 — Insufficient Pay for Dues

. Section 2.6 - Amount of Dues

. Section 2.7 — Indemnification Clause

. Section 3.1 — Designation of Representatives

. Section 3.3 ~ Individual Representation

. Section 3.4 — Union Visitation

. Section 3.5 — Union Representation

. Section 3.6 — Use of Bulletin Board

. Section 3.7 — Union Office

. Section 3.8 — Orientation
. Section 3.9 - Pension Disability Appeals Board
. Section 3.10 — Informational Meetings
. Section 5.1 — Regular Workweek
. Section 5.2 — Work Schedules
. Section 5.3 — Tardiness
Subsection (c)
Section 5.4 — Changes to Time Cards/Payroll Sheets.
Section 5.5 — Testing; Medical Examinations
Section 5.6 — Paid Status
. Section 5.7 — Fatigue Status

Exhibit 2



28.
29.
30.
31.
32.
33.
34.
35.
36.

37.
38.
39.
40.
41.
42.
43.
44,
45.
46.
47,
48,
49.
50.
51.
52.
53.
54.
55.

56.

Article 6 — Layoffs and Furloughs
Section 7.3 — Longevity
Section 7.4 — Meal Allowances
Section 7.5 — Leave Without Pay
Section 7.6 — Collection and Payment of Income Taxes
Section 7.7 — Field Training Pay
Section 7.8 — Construction Pay
Section 8.1 — Shift Differential
Section 8.2 — Overtime
(Subsection (b) — (f))
Section 8.3 — Call-in-Pay
Section 8.4 — Stand-by Pay
Section 8.5 — Welder’s Premium
Section 8.6 — Commercial Driver’s Licenses (CDLs)
Section 8.8 — Mechanics’ Tool Reimbursement Program
Section 8.9 — Mechanics’ Certification Premium
Section 8.10 — Emergencies
Section 8.11 — Multi-Task Certification
Section 8.12 — Temporary Assignment Pay
Section 8.13 — Snow Removal Premium
Section 8.14 — Certified Trainers
Section 8.15 — Landfill Employees
Section 8.16 — Licensing Requirements
Section 8.17 — Back Flow Certification
Section 8.18 — Maryland Certification Enﬁssion Technician Premium
Section 8.19 — Water Treatment License Premium
Section 8.20 — Deer Management Program Premium
Atrticle 9 — Secondary Employment
Section 10.1 — Holidays
Subsections (b}, (c), (d), (e), (f), and (h)

Section 10.2 — Annual Leave



57.

58.
59.

60.
61.
62.

63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.
75.
76.

77

Subsections (b), (d) and (f)
Section 10.4 — Disability Leave
Subsections (b), (c), and (h)
Section 10.8 — Bereavement Leave
Section 10.9 — Leave of Absence
Subsection (b)
Section 10.10 — Union Leave
Section 10.11 — Compensatory Leave
Section 11.1 — Health Insurance
Subsections (d) and (f)
Article 12 — Protective Clothing and Uniforms
Article 13 — Grievance Procedure
Section 14.2 — Removal of Information
Section 14.3 — Employee Additions
Article 15 — Safety
Article 16 — Tool Replacement
Article 17 — Use of Telephones
Article 18 — P.E.O.P.L.E. Deduction
Section 19.1 — Vacancies
Section 19.2 — Work Standards — Trial Period
Section 19.3 — Demotions
Section 19.4 — Job Announcements
Section 19.5 — Promotions
Article 20 — Labor/Management Committee

. Article 23 — Duration and Finality of Agreement
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Amendment 1 to Council Bill No. 17-2023

BY: Chairperson at the request Legislative Day No. 6
of the County Executive Date: May 24, 2023

Amendment No. 1

(This amendment corrects rates for the H6 grade for the pay schedule effective January 1,
2025.)

On page A-3 of the Amendment to Memorandum of Agreement, attached to the Bill as Exhibit 1,
attached to the Bill as filed, in “Salary Scale H — Local 3085 Skilled Trades Effective January 1,
20257, strike the row titled “H6” in its entirety and substitute the row as shown in the attached.

See also the revised Salary Schedule attached.
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36.16

$75,213

$35.11

$73,029

34.09

$70,907

$33.10
$68,848

32.29
67,163

31.51
65,541

$30.74
63,939

$29.99
62,379

29.27
60,882

$28.55

59,384

27.85
$57,928

$27.16
56,493

$26.50
55,120

25.84

$53,747

25.23
52,478

$24.61
$51,189

$24.00
$49,920

$23.43

48,734

$22.85
$47,528

$22.29
$46,363




Salary Scale H - Local 3085 Skilled Trades

Effective January 1, 2025

Note: A=10YR. LONGEVITY ($0.75/HR); B= 15 YR. LONGEVITY ($1.45/HR); W = WELDER PREMIUM ($1,000/YR)

Entry A B (X D E F G H | J K L L\ N o P Q R S
Grade 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20
H3 $19.25 $19.74 $20.24 $20.74 $21.27 $21.79 $22.34 $22.89 $23.47 $24.04 $24.66 $25.28 $25.91 $26.55 $27.22 $27.90 $28.60 $29.46 $30.35 $31.26
$40,040 $41,059 $42,099 $43,139 $44,242 $45,323 $46,467 $47,611 $48,818 $50,003 $51,293 $52,582 $53,893 $55,224 $56,618 $58,032 $59,488 $61,277 $63,128 $65,021

Ha $20.22 $20.72 $21.24 $21.77 $22.31 $22.87 $23.45 $24.02 $24.63 $25.25 $25.86 $26.52 $27.19 $27.87 $28.57 $29.29 $30.01 $30.92 $31.84 $32.80
$42,058  $43,098  $44,179  $45282  $46,405  $47,570  $48776  $49,962  $51,230  $52,520  $53,789  $55162  $56,555  $57,970  $59,426  $60,923  $62,421  $64,314  $66,227  $68,224

H5 $21.23 $21.76
$44,158  $45,261

$24.01 $24.62 $25.24 $25.85 $26.51 $27.18 $27.86 $28.56 $29.28 $30.00 $30.75 $31.52 $32.47 $33.45 $34.44
$49,941  $51,210  $52,499  $53,768  $55141  $56,534  $57,949  $59,405  $60,902  $62,400  $63,960  $65562  $67,538  $69,576  $71,635

$25.23 $2650  $27.16  $27.85

$25.84

H7 $23.41 $23.98 $24.59 $25.21 $25.82 $26.48 $27.14 $27.83 $28.53 $29.24 $29.96 $30.72 $31.49 $32.27 $33.08 $33.90 $34.76 $35.80 $36.87 $37.97
$48,693 $49,878 $51,147 $52,437 $53,706 $55,078 $56,451 $57,886 $59,342 $60,819 $62,317 $63,898 $65,499 $67,122 $68,806 $70,512 $72,301 $74,464 $76,690 $78,978

Hg $25.03 $25.67 $26.31 $26.97 $27.63 $28.33 $29.04 $29.76 $30.50 $31.27 $32.05 $32.85 $33.68 $34.52 $35.37 $36.26 $37.16 $38.27 $39.42 $40.60
$52,062 $53,394 $54,725 $56,098 $57,470 $58,926 $60,403 $61,901 $63,440 $65,042 $66,664 $68,328 $70,054 $71,802 $73,570 $75,421 $77,293 $79,602 $81,994 $84,448

H9 $26.28 $26.94 $27.61 $28.31 $29.02 $29.74 $30.48 $31.25 $32.03 $32.83 $33.65 $34.50 $35.35 $36.23 $37.14 $38.07 $39.01 $40.19 $41.39 $42.63
$54,662 $56,035 $57,429 $58,885 $60,362  $61,859 $63,398 $65,000 $66,622 $68,286 $69,992 $71,760 $73,528 $75,358 $77,251 $79,186 $81,141 $83,595 $86,091 $88,670

H10 $28.12 $28.83 $29.55 $30.28 $31.04 $31.82 $32.61 $33.44 $34.27 $35.13 $36.02 $36.91 $37.85 $38.79 $39.76 $40.76 $41.78 $43.04 $44.32 $45.66
$58,490 $59,966 $61,464 $62,982 $64,563 $66,186 $67,829 $69,555 $71,282 $73,070 $74,922 $76,773 $78,728 $80,683 $82,701 $84,781 $86,902 $89,523 $92,186 $94,973

HW $28.65 $29.36 $30.08 $30.82 $31.57 $32.35 $33.14 $33.96 $34.80 $35.66 $36.54 $37.45 $38.37 $39.32 $40.30 $41.29 $42.30 $43.56 $44.87 $46.21
$59,592  $61,069  $62,566  $64,106  $65666  $67,288  $68931  $70,637  $72,384  $74,173  $76,003  $77,896  $79,810  $81,786  $83,824  $85,883  $87,984  $90,605  $93,330  $96,117



Kﬁard County

Internal Memorandum

SUBJECT: Council Testimony and Fiscal Impact Statement

TO: Brandee Ganz
Chief Administrative Officer

FROM: Raul Delerme P S
Deputy Chief Administrative Officer

DATE: April 19, 2023

The administration supports and urges the passage of Council Bill __ -2023 which relates
to the approval of an extension to, and the adoption of conflicting provisions contained in the
negotiated collective bargaining agreement with Local 3085 for fiscal years 2024 and 2025.

The bill is submitted to the county council pursuant to Section 1.111(e) of the Howard
County Code for the Council to approve agreed upon provisions in the collective bargaining
agreement that conflict with the personnel provisions of the County code and the Employee
Manual.

Local 3085 and the County are Parties to the Agreement approved by the passage of
Council Bill No. CB67-2022 that is in effect through June 30, 2024. The bill prefiled with the
Council will extend the current Agreement. The Bill Exhibit 1 is the negotiated extension in its
entirety. Exhibit 2 to the Bill contains all provisions determined to be in conflict with the Pay Plan
and employee manual. The purpose is to give the Council a comprehensive assessment of the
differences between the extended collective bargaining agreement negotiated with these
employees and the county’s personnel provisions.

The negotiated agreement with Local 3085 provides that it will extend the terms of the
current agreement for one additional year which will now have a term through June 30,2025. For
fiscal year 2024, the extended agreement includes a 3% across the board increase effective the pay
period that includes July 1, 2023 and a 3% across the board increase effective January 1, 2024. For
fiscal year 2025, the pay scale is adjusted to be a 4% across the board increase effective the pay
period that includes January 1, 2025. The extended agreement provides for a two-step increment
at the top of the pay scales.

The fiscal impact in FY 2024 is approximately $1.2 million and the fiscal impact in FY 2025 is
approximately $528,000.
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Council Actio
Executive Actiopr———

Effective Date—————————

County Council of Howard County, Maryland

2023 Legislative Session Legislative Day No. ‘5,

BillNo. | ] -2023

Introduced by:The Chairperson at the request of the

unty Executive

AN ACT approving an amendment to a multi-year collectivef/bargaining agreement between
Howard County and the American Federation of State, Zounty and Municipal Employees,
Howard County Local 3085, AFSCME Maryland Copincil 3 (formerly, Council 67, AFL-
CIO) that will be effective through the end of Fiscal Yf£ar 2025 and that includes payment of
certain compensation in future fiscal years; approviflg provisions in a collective bargaining
agreement between Howard County and the Amfrican Federation of State, County and
Municipal Employees, Howard County Local 3¢85, AFSCME Maryland Council 3, that
are in conflict with the provisions of Title 1 “Human Resources” of the Howard County
Code or the Employee Manual; providing fof the application of this Act; and generally
relating to the collective bargaining agrgtment between Howard County and the
American Federation of State, County and/Municipal Employees, Howard County Local
3085, AFSCME Maryland Council 3.

’A‘ J m .
Introduced and read first time \\f\ A \ ,2023. Orflered posted and hearing scheduled.
|
|

(

I ! T j/“ \} { )

By order__{ VU /i/\ (A4 ‘Urd«' 2% ‘/
Michelle Harrod, Administrator

L}

Havingbeen posted and notice oftime & place ofhearing & fftle of Bill having been published according to Charter, the Bill was read for a

second time at a public hearing on ,2023.
By order
Michelle Harrod, Administrator
This Bill was read the third time on 2023 and Passed __, Passed with amendments , Failed
By order
Michelle Harrod, Administrator
Sealed with the County Seal and presented to thefCounty Executive for approval this day of ,2023 at _ am./p.m.
By order

Michelle Harrod, Administrator

Approved/Vetoed by the County Executive , 2023

Calvin Ball, County Executive

NOTE: [[text in brackets]] indicates delgfions from existing law; TEXT IN SMALL CAPITALS indicates additions to cxisting law; Strilee—out
indicates material deleted by amendmfint; Underlining indicates material added by amendment.
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WHEREAS, the American Federation of State, County and Municipal Employees,
Howard County Local 3085, AFSCME Maryland Council 3 (formerly Council 67, AFL-
CIO)(“Local 3085”) and the County reached agreement through a Memorandum of
Agreement (the “Agreement”) that is effective through June 30, 2024, ang

WHEREAS, in accordance with Section 1.111(e) of ‘;-»;'7{: County Code, the

County Executive is required to submit to the County Councilg 1 its approval all provisions

in collective bargaining agreements that are in conflict ga:"p itle 1 “Human Resources” of

the Howard County Code or the Employee Manual (the v_a;;if'fs" provisions”); and

WHEREAS, by passage of Council Bill Nogh7-2022, the County Council approved
the Agreement’s conflicting provisions and agproved the Agreement as a multi-year
obligation under Section 612 of the Howard Cofinty Charter; and
WHEREAS, the parties engaged @ a limited re-opener to discuss wages and have
now entered into an “Amendment to Mgihorandum of Agreement between Howard County,
Maryland and the American Federatiogiiof State, County and Municipal Employees, Howard
County Local 3085, AFSCME Ma '

form attached as Exhibit 1; and

ind Council 3” (the “Amendment”) in substantially the

WHEREAS, as a resu} those discussions, the parties agreed:

a) to new pay gotes and scales, effective July 1, 2023, January 1, 2024, and
b) removal gffthe 20-year longevity pay adjustment; and

c) that thgfferm of the Agreement will be extended by one (1) additional year,
through June 30, 2028 and
WHEREA

Amendment adds additional conflicting provisions to those attached to Council Bill No. 67-

) pursuant to Section 1.111(e) of the Howard County Code, the

2022 and a comprehensive list of conflicting provisions in the original agreement and the

Amendment are attached as Exhibit 2; and
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WHEREAS, because the Amendment extends the term of the Agreement, the
Amendment requires the payment by the County of funds from an appropriation in a later

fiscal year and therefore is subject to the multi-year provisions of 3 Ction 612 of the Howard

County Charter that requires Council approval of the Agreemen
NOW, THEREFORE,

Section 1. Be It Enacted by the County Council of Hpward County, Maryland that in

accordance with Section 612 of the Howard CounggyCharter, it apprbves the terms of the

Amendment to Memorandum of Agreement betwggn Howard County, Maryland and the

American Federation of State, County and Mugigcipal Employees, Howard County Local

3085, AFSCME Maryland Council 3, which

Exhibit 1 attached to this Act.

Hall be in substantially the same form as

Section 2. And Be It Further Enacted ) the County Council of Howard County, Maryland

that the County Council hereby endoyges and ratifies the County Executive 's signature and

all be in substantially the same form as Exhibit 1

the name of and on behalf of the County.

execution of the Amendment, which

attached to this Act, for such term

Section 3. And Be It Further@nacted by the County Council of Howard County, Maryland
that, in regard to the Amen ' ent to Memorandum of Agreement between Howard County,
Maryland and the Americaig¥ ederation of State, County and Municipal Employees, Howard
County Local 3085, AF ME Maryland Council 3, the County Council approves the
Conflicting Provisions, ched to Bill as Exhibit 2, that are in conflict with the provisions

of Title 1 "Human " of the Howard County Code or the Employee Manual.

Section 4. And Be Iff
that if there is a con §1 between the Amendment attached to this Act and the Howard County

urther Enacted by the County Council of Howard County, Maryland

Pay Plan, the provigions contained in the Amendment shall control.

Section 5. And B It Further Enacted by the County Council of Howard County, Maryland

that in accordalfie with Section 612 of the Howard County Charter, Section I and Section 2
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of this Act shall be effective immediately upo pits enactment.

Section 6. And Be It Further Enacte c\ the County Council of Howard County, Maryland
that, subject to Section 6, this Act shdll become effective 61 days after its enactment.
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AMENDMENT TOMEMORANDUM OFAGREEMENT BETW
HOWARD COUNTY, MARYLAND

AND

HOWARD COUNTY LOCAL 3085, AFSCME M , LAND

COUNCIL 3

Whereas, Howard County, Maryland and Howard Cou
AFL-CIO, entered into a collective bargaining agreemep
1, 2022 thru June 30, 2024,

¥ Local 3085, Council 67,
(Agreement) effective July

Whereas, the Union and the County Administratiog
discuss wages;

ngaged in a limited re-opener to

Whereas, as a result of those discussions, the
two steps, Step 19 and 20 to extend the pay st
the board increase effective July 1, 2023 ; I
board increase effective January 1, 2024
board increase effective Janvary 1, 2025; d) the County will remove the 20-year
longevity premium given to affected igdlividuals on their anniversary date; and e) the
term of the Agreement will be extendgd by one (1) additional year; and

arties agreed to the following: a) add
e b) the County will provide a 3% across
he County will provide a 3% across the
the County will provide a 4% across the

Whereas, Local 3085 submitted,;
membership for vote the week of
ratified by the membership in a

1e proposed changes enumerated above to its
XXXX, 2023 and the changes are expected to be
rdance with the union's required procedures;

Now, therefore, the followin ctions of the Agreement are amended as indicated:

L In Axticle 7 Section replace the existing language with the following:

Section 7.1.-Salarv Scal diuvstments.

The salary scalg@for Fiscal Year 2024, and Fiscal Year 2025 are provided in Exhibit A,
Exhibit A1 shall be in gfect on July 1, 2023 and shall remain in effect until the pay period
which includes Januagh/1, 2024. Exhibit A2 shall become effective the pay period that includes
January 1, 2024 and ffflccts a 3% across the board increase over exhibit Al. Exhibit A3 shall
become effective thifpay period that includes January 1, 2025 and reflects a 4% across the
board increase ovgifexhibit AZ.

2. In Articl§fl 7 Section 7.2 delete the following language:
(c) Affr completion of 20 years, a $1.75 per hour increase over their base rate.

3. In gfficle 28 replace the existing language with the following;:

ARTICLE 23-DURATION AND FINALITY OF AGREFMENT




(a) This agreement shall become effective as of Julygh., 2022 12:01 AM and
remain in full force and effect until midnight. gfine 30, 2025.

(b)  Itis understood that this Agreement can o
by a document, in writing, signed by both
authorized officers and representatives, ¢
the County and the Union.

be added to, amended, or moditied
arties hereto by their duly
ter negotiations mutually agreed to by

(¢)  The parties acknowledge that this Agreement represents the complete
Agreement arrived at as a result of g€gotiations during which both had the
unlimited right and opportunity to fnake demands and proposals with respect to
any negotiable subject or matter. Any subject or matter referred to or covered
or not specifically referred to or govered in this Agreement shall be negotiable
only by mutual consent for the duration of this Agreement.

4, On page tv of the Table of Co
Delete “EXHIBIT A-1 FY2023 PAY SCALES (..o 45"
and replace with:
"EXHIBIT A-1 thru A-2 FY2024 AND FY2025 PAY SCALES.............. 45™
Renumber the remaining Exhibits.

1. Remove Exhibit A1 andA2 from the Agreement and substitute the revised Al and
A2 as attached to this agfeement. ‘

2. Insert Exhibit A3, as affached to this Agreement. into the Agreement.

All other terms and conditions @l the Agreement not enumerated above shall remain in full
force and effect.



IN WITNESS WHEREOT, the parties have executed this

this day of L2023

JFOR THE COUNTY:

COUNTY EXECUTIVE
Calvin Ball

CHIEF ADMINISTRATIVE OFFICER

Brandee Ganz

COUNTY SOLICITOR
Gary Kuc

ACTING, DIRECTOR OF RECREATION

AND PARKS
Nicola Morgal

DIRECTOR OF PUBLIC W
Yosef Kebede

Reviewing Attorney:

ASSISTANT COUR
Jamar Herry

Y SOLICITOR

orandum of Agreement,

PRESIDENT. Local 3085



Salary Scale H - Local 3085 Skilled Trades

Effective July 1, 2023

Note: 4 = 10 YR LONGEV!™Y ($0.75/HR); B = 15 YR LOMGEVITY (S1.45/HR); W = WELDER PREMIUM ($1,000/7R)

Ha

H5

H6

H7

H8

H9

Hi0

HW

$52.312

§55.973

557,013

539,291
$41.328

543 0.

$53,522

$57.366

$58,206

5

$a1,288

343325
545,510

547,778

$50,148

$56,247

$50.278

$61,318

o

6 7 ) 9 10 11 12 13

$42,307 $43 368 544,450 845,573 546,596 549,088 $50,254

544,208 545,531 546,254 547,815 §43 025 550,232 $51,501 $52.730

543,634 547,798  $49,005  $50,1.. 551480  $52,770 554,101  $55,453

548384 $50.180 $51,459 $5z,72¢ $54 080 558,828 358,240

§51.418 852,707 $5¢2,038 $35,330 SSE 784 5$58.178 559,654 $61,152

$27 $27 79 1 531.44

358,384 $57,803 556,238 S€C,715 $62,234 $53,794 $65,395

30.85 $32

§57,762 = $60.67% 5Ez,1382 562,752 $63,354 556,876 568,640

$61,797  $83,336 $68,224 $69,930 571,877 573486

$62,816 584,355 $65,92¢ 572,717 574,506

14

$54,122
$56,848

$55,696

$62,670
$67,018

$33.93
$70,356

536

§75,.317

$76,357

15

$52,853

$55,474

$58,2¢1

$51,194

$64.230

$72.114

<3

$72,210

$78,250

$73.754

$€1,120

$82.139

0

LAIlUIL -1

R
18 19

[

557,200 $58925

360,029 561,338

574,318 575344

573,021 380371

583,554 586,070

584,573  $87,11D



Nowe: A= 10VR. ONGEVITY

Grade

Ha

H5

HE

HE

H9

H10

Ertry A 8

..
s s3arE
segess  $avasé
542,453 343,514
34457- 545,658
5116;853 $47.965
556,.666 §33,323
Sszs%z $33,872

$57,304

{$0.7S/HR); B= 15 YR

$4%,171

52,828

LONGEY

542,275

548,006
$50,412
553,934
$56 618

560,570

$61,63C

Salary Scale H - Local 3085 Skilled Trades

Effective January 1, 20249

£S/HR); W - WELDFR PREYIUN 151,000/ YR}

$51,846

555,266

SE8,032

$62,082

$63,148

$45.73¢
£4€,037

550.46%

$5€,65¢

$53,488

$€3,648

SE£.7D5

G - ) .
8 9 10 b51
o 545781 545546 $48.090
$48,043 49,252 350,502 351,730

£53,888
5524288

S5E.074

$85,225

566,22

$54,350

550,982

552,558 534330 20

355,661 557,054 558,420
SB1,006 $61,545  $64,106
3C.0 $30.80 $31.57 $32.36
862,504 $84,084  3€5,566 $57,309
3.78 $34.63
SB5,872 576,252 $72,030
S67,012 569,537 571,323 573,070

12

$49,317 550,565

$53,0¢0

$55,722

585,707

Sés:ésa
573;21;*

574,901

W

578,731

14

$53,102
$55,744
$58,552
$61,485

$6¢,542

$€5,035

$78,645

]

15

$54,424
$57.138
$50,008

562,024

o

i6

555,808

558573
$29
$51.50€
554,582
557,308

572,530

573,021

$40.17
382,554

Séngéi

k3

55B.325

361,238

554,938

Exhibit A-2

)

19 20
$60,694 562,515
$63.690 $65,603
$66,893  $63.8BSC
$70.221 372322

$75,941
581,203

$88,650

$89,731




Exhibit A-3

Salary Scale H - Local 3085 Skilled Trades
Effective January 1, 2025

Note: A= 10 YR, [ONCEWTY ({50.75/HR); B = 15 * %, LONGEVITY ($1.45/HR}; W = WELDER PREMIUM [$1,000/YR)

S F G - B} X L 17 N 2 2 Q L S
1 7 8 9 10 11 12 13 14 15 16 17 18 19 20

Entry A o C
Grade 1 2 3
H3 519 > 4 s21.7
$40,040 $41,059 $42,093 543,135 $44,242

S24.0¢

546,457 $47,611 548,818 $50,003 $51,292 $52,582 $53,892 €55,224 356,518 $58,032 859,488 $61,277 $63,128 $65,021

Ha $7 2 21.2 1.7 2 322.8 “.6: $2
$42,058 543038 544,172 $45232 S4€,405 547,570

548,770 $51,230 $52,520 $53,789 $55,162 $36,555 §57,970 $59.426 $60,923 $62421 S64,314  S65,227 568224

$30 30

HS $21.23 ] $23.44 01 2 525 $ 5 528.56 5 £31.52 32

$44,358 345261  $65,384 347,542 S$4§,755 549,941 551,210  $52,499 $56534  $57.949  $55405  $80,307  S52, S63.96C 565562  S67.538  $89,57F  §71,635
H6 22. a7 B 21 85 2 527 45 $28.14 a2 53183 s

$46,353 345538  $46,862  $4BO06  $48.213 $50461  $51,688 352,998  $54,330 $57,056  $5853:  $53.987  $61,48%5  $83C24  $64588  $66,206  S58,182 $70,221  $72,322
H7 [ $2. 8 $26.,48 $27.83 52 29.21 2 $23.08 50 $34.75 $35.80

$4g623 548878 351,147 §52,437  $53,706  $55078  $58451 557885 $59,342  $60,819 $€545¢  §67.122  $38,806  $70512 572,301  $74454 S76690 578978
H3 25 5.67 26.31 £ 8 £283 D.50 5 8.2 :

$52,062 333,393  S34,725  $56,098  $57,47C  $58,926  $50,403  S€1,901  $63,440  $65042 $7L802  $73,570  S7S.421  §77293  $75,602 581,554  §$82 445
H3 $26.28 $27.6 . 5. $29.7 333.55 35.3 $37.1 3 $41.3 2

2 $80,362  S$61,859  $63,398  $B65,000  $66,622 $68,997  S7L,780  $73,522 7.251  §75,186  $85,141  S$B3,535 $86091  $88,570
Hio $31.82 $32.61 $33 v $35.13 6.02 $3¢ s s
554563  $€5186  S67.8:%  $8G555  §71,282  S$T3CT0 574922  $Y67v3 78,718 $89523  $57.186

HW 523.6. 5 $ 3 0 $35.66 $43.5 £.21

$59,532 $61,069 $62,5¢66 564,106 $65,565 &7,288 $68,531 §70,637 3723846  $74,173 $77,896 $79,810 381,786

$83,822
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20.

27.

. Section 2.6 - Amount of Dues

. Section 3.3 - Individual Reg
S

Sections/Articles containing Conflicting Pro

Section 1.2 - Unit Description
Section [.4 - New Classifications
Section 1.5 — Contingent Workers
Section 1.6 — Union Continuity
Section 1.7 - Bargaining Unit Work
Section 2.2 - Dues Deductions for Employeeg who Join the Union
Section 2.3 — Perodic Dues

Section 2.4 — Authorization for Dues Deductions

Section 2.5 - Insufficient Pay for Dygs

ection 3.4 — Union Visi

egular Workweek
Work Schedules
7 Tardiness

& ubsection (c)

. Sectjgh 5.4 — Changes to Time Cards/Payroll Sheets.

Section 5.6 — Paid Status

Section 5.7 — Fatigue Status

Exhibit 2



29.
30.
31.
32.
33.
34.
35.

36. Scection 8.2 — Qvertime

37.
38.
39.
40.

41

56.

. Section 8.8 — Mechanics’ To
42.
43,
44,
45.
46.
47.
48,
49.
50.
51.
52.
53.
54.
55.

. Article 6 — Layoffs and Furloughs
Section 7.3 — Longevity

Section 7.4 — Meal Allowances
Section 7.5 — Leave Without Pay
Section 7.6 — Collection and Payment of Inco
Section 7.7 - Field Training Pay
Section 7.8 - Construction Pay

Section 8.1 — Shift Differential

(Subsection (b) — (1))

Section 8.3 - Call-in-Pay
Secction 8.4 - Stand-by Pay
Section 8.5 — Welder’s Premit
Section 8.6 - Commercial Driy#r’s Licenses (CDLs)
eimbursement Program
Section 8.9 — Mechanics’ Cetification Premium
Section 8.10 — Emergencie
Section 8.11 — Multi-TaskiCertification
Section 8.12 — Temporar Assignmem Pay

Section 8.13 — Snow Rémoval Premium

Section 8.16 — Licghising Requirements

Section 8.17 - Bl

Section 8.18 — i

¢ Flow Certification
uryland Certification Emission Technician Premium
Section 8.19 - #Vater Treatment License Premium
Section 8.20 - Deer Management Program Premium
Article 9 — Secondary Employment
Section 10.1 — Holidays

Subsections (b), (¢), (d), (¢), (), and (h)

Section 10.2 —~ Annual Leave
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BY THE COUNCIL

This Bill, having been approved by the Executive and returned to the Council, stands enacted on
Jv . ,2023.

M—mur‘ Ll/{/t-l/! Hﬂt‘)‘b’z Y -

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having been passed by the yeas and nays of two-thirds of the members of the Council notwithstanding the
objections of the Executive, stands enacted on , 2023.

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having received neither the approval nor the disapproval of the Executive within ten days of its
presentation, stands enacted on , 2023,

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, not having been considered on final reading within the time required by Charter, stands failed for want of
consideration on , 2023.

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having been disapproved by the Executive and having failed on passage upon consideration by the
Council stands failed on __,2023.

Michelle Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, the withdrawal of which received a vote of two-thirds (2/3) of the members of the Council, is withdrawn
from further consideration on , 2023.

Michelle Harrod, Administrator to the County Council





