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 1 

WHEREAS, the Howard County Local 3080, AFL-CIO Maryland Council 3 1 

(“Union”) and the County reached agreement through a Memorandum of Agreement  that is 2 

effective through June 30, 2025; and 3 

 4 

WHEREAS, by passage of Council Bill No. 31-2022 and amended by Council Bill 5 

No. 16-2023, collectively, the “Memorandum of Agreement”, the County Council approved 6 

the Agreement’s conflicting provisions in accordance with Section 1.111(e) of the Howard 7 

County Code and approved the Agreement as a multi-year obligation under Section 612 of 8 

the Howard County Charter; and  9 

 10 

 WHEREAS, the parties engaged in a limited re-opener to discuss wage issues and 11 

have now entered into an “Amendment to Memorandum of Agreement between Howard 12 

County, Maryland and Howard County Local 3080, AFSCME Maryland Council 3” (the 13 

“Amendment”) in substantially the form attached as Exhibit 1; and 14 

 15 

WHEREAS, as a result of those discussions, the parties agreed that:  16 

(a)  the County will provide a 4% across the board increase effective July 1, 2024; 17 

and 18 

(b) the County will provide a 4% across the board increase effective January 1, 19 

2025; and  20 

 21 

 WHEREAS, pursuant to Section 1.111(e) of the Howard County Code a 22 

comprehensive list of conflicting provisions in the original agreement and the Amendment 23 

are attached as Exhibit 2.  24 

 25 

 NOW, THEREFORE,  26 

 27 

Section 1.  Be It Enacted by the County Council of Howard County, Maryland that, in 28 

regard to the Amendment to Memorandum of Agreement between Howard County, Maryland 29 

and the Howard County Local 3080, AFSCME Maryland Council 3, the County Council 30 

approves the Conflicting Provisions, attached to Bill as Exhibit 2, that are in conflict with the 31 



 2 

provisions of Title 1 "Human Resources" of the Howard County Code or the Employee 1 

Manual. 2 

 3 

Section 2.  And Be It Further Enacted by the County Council of Howard County, Maryland 4 

that if there is a conflict between the Amendment attached to this Act and the Howard County 5 

Pay Plan, the provisions contained in the Amendment shall control. 6 

 7 

Section 3.  And Be It Further Enacted by the County Council of Howard County, Maryland 8 

that the provisions of this Act shall apply to the pay period that begins on July 1, 2024. 9 

 10 

Section 4.  And Be It Further Enacted by the County Council of Howard County, Maryland 11 

that this Act shall become effective 61 days after its enactment. 12 



Exhibit 1



EXHIBIT A2 

EFFECTIVE JULY l, 2024 

l J. � � l. § I � 2 1Q ll lJ. .ll M li 1§ !I � 12 J.Q 

CORRECTIONAL[ Q $26.53 ill,IQ $27.88 528.58 529.30 530.02 $30.77 $31.54 532.49 $34.44 $35.65 $36.89 $38.19 S39.52 $40.90 $42.13 $42.76 $44.04 $45.36 $46.73 

DIETARY OFFICER ANNUAL $55,182 $56,576 $57.990 $59,446 $60,944 $62 442 $64 002 $65.603 $67,579 $71 635 $74 152 S76.731 $79,435 $82,202 $85,072 $87 630 $88.941 $91,603 $94,349 $97 198 

CORRECTIONAL Q $28.56 $29.56 $30.44 $31.51 $32.46 $33.59 $34.60 S35.81 $37.96 S39.10 $40.47 $41.68 $43.14 $44.43 $45.76 $46.46 S47.85 $49.29 $50.76 

CORPORAL ANNUAL $59 405 $61.485 $63,315 $65,541 567.517 569,867 $71,968 $74.485 578.957 $81.328 $84,178 $86,694 589 731 $92 414 $95.181 $96,637 $99 528 $102 523 s105.581 

CORRECTIONAL[ � $31.13 $32.22 $33.34 $34.52 $35.71 $36.97 $38.25 $39.59 $41.96 S43.43 $44.95 $46.53 $48.16 $49.86 $51.36 ill,.li � $55.30 $56.96 
DIETARY 

ANNUAL $64 750 $67.018 $69,347 $71,802 $74.277 $76,898 $79,560 $82,347 $87.277 $90,334 $93.496 $96,782 $100 173 $103 709 $106,829 $108.410 $111654 $115 024 $118.477 SERGEANT 







Exhibit 2 

Sections/Articles containing Conflicting Provisions 

1. Section 1.2 -Unit Description

Subsection (c) 

2. Section 2.2-Dues Deductions for Employees Who Join the Union

3. Section 2.3 -Dues Deductions

4. Section 2.4 - Dues Authorization

5. Section 2.5 - Dues Deductions/Insufficient Pay

6. Section 2.6 -Change in Dues

7. Section 2.7 - Indemnification

8. Section 2.8 -P.E.O.P.L.E. Deduction

9. Article 3 -Rights of Unit Members/Union Representatives

10. Section 3 .1 - Selection of Representatives

11. Section 3.3 - Individual Representation

12. Section 3.4 -Union Visitation

13. Section 3.5 -Union Representation

Subsections (a) and (b) 

14. Section 3.6-Use of Bulletin Board

15. Section 3.7 -Union Office

16. Section 3 .8 - Orientation for New Hires

17. Section 5.1 - Regular Workweek

18. Section 5.2 - Work Schedules

19. Section 5.3 -Meal Breaks

20. Article 6 -Layoffs

21. Section 7 .1 -Roll Call Pay

23. Section 8.1 -Shift Differential

24. Section 8.2- Overtime

25. Section 8.3 -Call-in-Pay

26. Section 8.4-Inclement Weather

27. Section 8.6 - Uniform Service




