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1 WHEREAS, the Howard County Local 3085, AFL-CIO Maryland Council 3

2 ("Union") and the County reached agreement through a Memorandum of Agreement that is

3 effective through June 30, 2025; and

4

5 WHEREAS, by passage of Council Bill No. 67-2022 and amended by Council Bill

6 No. 17-2023, collectively, the "Memorandum of Agreement", the County Council approved

7 the Agreement's conflicting provisions in accordance with Section l.lll(e) of the Howard

8 County Code and approved the Agreement as a multi-year obligation under Section 612 of

9 the Howard County Charter; and

10

11 WHEREAS, the parties engaged in a limited re-opener to discuss wage issues and

12 have now entered into an "Amendment to Memorandum of Agreement between Howard

13 County, Maryland and Howard County Local 3085, AFSCME Maryland Council 3" (the

14 "Amendment") in substantially the form attached as Exhibit 1 ; and

15

16 WHEREAS, as a result of those discussions, the parties agreed that:

17 (a) the County will provide a 2% across the board increase effective July 1, 2024;

18 and

19 (b) the County will provide a 3% across the board increase effective January 1,

20 2025;and

21

22 WHEREAS, pursuant to Section l.lll(e) of the Howard County Code, the

23 Amendment adds additional conflicting provisions to those attached to Council Bill No. 67-

24 2022, as amended by Council Bill No. 17-2023, and a comprehensive list of conflicting

25 provisions in the original agreement and the Amendment are attached as Exhibit 2.

26

27 NOW, THEREFORE,

28

29 Section 1. Be It Enacted by the County Council of Howard County, Maryland that, in

30 regard to the Amendment to Memorandum of Agreement behveen Howard County, Maryland

31 and the Howard County Local 3085, AFSCME Maryland Council 3, the County Council
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EXHIBIT 1

AMENDMENT TO MEMORANDUM OFAGREEMENT BETWEEN

HOWARD COUNTY, MARYLAND

AND

HOWARD COUNTY LOCAL 3085, AFSCME MARYLAND
COUNCILS

Whereas, Howard County, Maryland and Howard County Local 3085, Council 67,

AFL-CIO, entered into a collective bargaining agreement (Agreement) effective July

1,2022thmJune 30,2025;

Whereas, the Union and the County Administration engaged in a limited re-opener to

discuss wages;

Whereas, as a result of those discussions, the parties agreed to the following: a) the

County will provide a 2% across the board increase effective July 1,2024;b) the County
will provide a 3% across ihe board increase effective January 1,2025

Whereas, Council 3 and Local 3085 presidents have approved these changes;

Now, therefore, the following sections of the Agreement are amended as indicated:

1. In Article 7 Section 7.1 replace the existing language with the following:

Section 7.1^-Salarv Scale; Adjustments^

The salary scales for Fiscal Year 2024, and Fiscal Year 2025 are provided in Exhibit A.
Exhibit Al shall be in effect on July 1, 2023 and shall remain in effect until the pay period
which includes January 1, 2024. Exhibit A2 shall become effective the pay period that includes
July 1, 2024 and reflects a 2% across the board increase over exhibit Al. Exhibit A3 shall
become effective the pay period that includes January 1, 2025 and reflects a 3% across the

board increase over exhibit A2.

2. On page iv of the Table of Contents:

Delete: "EXHIBIT A-l thru A-2.- FY2024 AND FY2025 SALARY SCALES-.. ............ ..45"

Replace with: "EXHIBIT A-1 THRU A-3-SALARY SCALES...............................45"

3. Remove Exhibit A-2 Irom the Agreement and substitute revised A-2. Insert Exhibit A-

3 attached to tliis Agreement.

Renumber the remaining Exhibits.

All other terms and conditions of the Agreement not enumerated above shall remain in lull

force and effect.



^EXHIBIT A-2

SKILLED TRADES - LOCAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
EFFECTIVE Jl LV 1,2024

H3

H4

H5

H6

H7

US

H9

111(1

H\\

ENTRY

I

S 18.88

SJ9.270

S19.83

S41.246

S20.82

$^3.306

S21.86

S45.469

S22.96

S47.757

S24.55

S51.U64

S25.78

S53.622

S27.58

S57.366

^
^fs.W)

S58.240

A

t

S19.36

S40.269

S20.32

S42.266

S21.34

S44.387

S22.41

S46.613

S23.52

S48.922

S25.17

S52.354

S26.42

S5-1.954

S28.27

sft^Si

S29.00

560,320

^B

^
SI9.85

S41.288

S20.S3

S43.326

S21.87

S45.490

S22.98

S47.798

S24.11

S50.149

S25.81

S5J.685

S27.08

S56.3M

^
^8.98

S60.278

S29.00

S60.320

r

4

S2(U-TS

S42.307

S21.35

S44.408

S22.42

S46.634

S23.54

S48.96J

S24.72

S5I.418

S26.45

S55.016

S27.76

S5J/4l

S29.70

S61.776

S30.00

S62.400

D

5

^S20.86

S43;

S21.88

S45.510

S22.99

S47.819

S24.13

S50.190

S25.33

S52.686

S27.10

S56.368

^IS.46

S59,I97

SJO.-15

S63.336

S31.00

SM.480

E

6

S21.37

S44.450

S22.4^

S46.654

S23.55

S48.984

S24.75

S51.480

S25.97

S54.018

S27.78

ffyisi

S29.17

S60.674

S31.21

S64.917

S32.00

S66.560

F

7

S21.91

S45.573

S23.00
^
S4^8<0

S24.1-1

S50.211

S25.35

S52.72S

S26.62

S55.370

•^28.48

S?9,238

S29.91)

S62.192

S31.99

S66.539

S33.00

SC8.640

G

8

S22.45

S46.696

S23.56

S-19,005

^.
S24.7&S

S51.MI

S25.99

S54.059

527.30^.

y^iu

S29.19

S60.715

S3(l.(i5

S63.752

S32.79

S6S.203

S33.00

S68.640

H

9

S23.02

S47.882

S24.15

S50.232

S25.36

S5^9

S26.64

S55.411

S27.98

S58.198

S29.92

S62.234

S31.4:

S65.354

S33.61

S69.909

S34.00

S70.72U

I

1U

S23.58

S49.046

S24.77

S51.522

S26.00

S54.080

^.
S27.^x

^.826

S28.1S8

$59.654

S30.67

SG3.794

S32.20

S66.976

S34.-16

S71.677

S3S.OO

S72,8U(1

J

II

S24.18

S50.294

S2?.37

S52.770

S26.65

S55.43;

S2S.OO

S^?

S29.39

S61.131

S31.44

S65.39?

S33.01

S68.(>61

S35.32

S73.466

S36.UU

S74.SSO

K

13

S24.80

S51,584

S26.01

S54.IOI

sn.3^

^6,846

S28.70

S59.696

^.
S30.bs

S62.670

S32.22

S67.018

S33.8J

S70.366

S3 6.20

S75.296

S37.00

S76.960

L

13

S25.41

S52.853

S26.66

S??.453^

S2S.01

S58.261

S29.42

Sfil.194

S30.89

sSt^51
'S

S33.03

S68.702

S34.67

S72.I14

S37.12

S77.210

S38.00

S79.040

M

14

S26.04

S54.163

S27^

•$?<.S67

S28.71

S59.717

S30.15

S62.712

S31.65

S65.832

Ŝ33.fe\

S70.408

S35.«y

S73.923

S38.05

S79,14-1

S39.00

S81.120

N

15

S26.69

Ŝ28.02

S58.2S2

S29.43

S61.214

S30.91

S64.293

S32.45

S67.496

S34.G9

S^55
'S.

S36.42

S7';,754

S38.99

S81.099

S40.0B

S83.200

0

16

S^<?7

S56.930

S28.72

S59.7J8

S30.16

S6 2.733

S31.67

S65.874

S33.25

S69.160

S35.57

S73.986

\
S37^

S77.6C7

S39.97

S83.13S

S40.00

S83.200

r

-^^
S28.05

S58.344

S29.44

S61.235

S30.92

SW.J14

S32.47

S67.538

S34.09



EXHIBIT A-3
H SCHEDULE

SKILLED TRADES - LOCAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
EFFECTIVE JAMARY I, 2025*

113

H4

H5

IK.

II-

H8

HI

[1111

un

ENTBl..

1

SH.45

S40.456

S20.42

S4 2.474

521.^4

S44.595

S22.52

S46.842

523.6;.

S49.I92

S25.29

S52.(.03

S26.5;

S55.224

S28.41

S59.093

528.8^

S59.98"

A

s:
's

S 19.94

S41.47;

S20.93

S43.534

S2I.OT

S45.71»

S23.08

S48.006

52.1.23

•ifajw

S2S.93

S.53.U4

S27.21

S56.597

$29.12

S60.5711

S29.87

S62.1M

B

3

s^

S20.»S,

S.12.536

S21.4;

S44.6K,

S22.53

S4(...S(.2

S23.6-

S49.23.1

S24.83

S5I.M6

S36.58

S5.S2M.

S27.OT

S5B.OII

S29.85

/8<US8

SW.S-!

5C2.1311

c

4

52(1.95

y.76

^
S21.W

S45.739

S23.09

S48.027

S24.25

S5B..UU

S25.46

S52.957

S27.24

S56.659

S28.59

S59.467

^
S30.5°

S63.62-

S30.W

S64.272

D

S21.49

S44.OT9

-•^

S22.»

S46.883

S23.68

S49.254

S24.8S

S51.6118

S26.119

Sff.if

527.91

S58.U53

S29.31

^!.w

S3136

S65.22t>

S31.93

$66.414

E

6

S22.UI

S45.781

S23.IO
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"-s

S24.26

S50.41il

S25.4»

SS3.0I9

S26.7;

555.641)

S28.61

S59.5OT

&30.0?

S62.51M

S32.I?

S61..872

532.96

•>(.».?;-

F

7

S22.57

S4&M6

S2J.<.?

S4U-?

^
S24>(^

S51.709

S26.11

SS4.3W

S2-.42

S57.034

529-33^.

^Ff^tlBt

S3U.811

S64.0M

S32.95

S(i8.536

S33.W

S70,6Q9

c,

»

S23.12

S48.090

S24.27

SS0.482

S25.5U

'^040

"s;

S2<>.7-

S;5.(,82

sas. 11

SSS.MO

S30.n7

51,2.546

S31.5-

S6f.M6

S33.7-

S70.242

S33.W

ST0.6W

11

S23.-1

S45.3P

S24.87

S51.730

S26.I2

SS4.330

s,

sr^N^

S57.075

S28.82

1.946

S30.82

S64.1U6

S32.36

S67.309

S34.62

S72.010

S35.02

S72.SU2

I

10

S24.29

S50.523

S2f.51

S53.06I

S26.78

S?5.71)2

S28.14

.531

S29A

a. i. 4.13

S3].?1

S65.-U7

S33.17

S68.994

$35.49

573.8 H

SSIi.O;

S-4.9W

,1

II

S24.91

S5I.813

S26.I3

S54J50

S27.45

S57.096

S28.84

^.ifn

S3»^s^

S62.962

S32.3S

S67.35U

&M.OO

S70.721)

S36-38

S-5.670

S37.1U

S7-.I26

K

12

S25..U

SS3.123
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S55.-23

S28.1S

S58.552
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.542

•s.

S33.19

S69.035

534.84

S72.467

S37.29

S-7.563

S3S.11

S70.269

L
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S26.P

SM.W

S27.46

S57.11-

S28.S5

^008

53(1.30

S<i3.024

S31.»2

S66.IS6

•^

S34^s^

570.762

S3?.-1

S74.277

S38.23

S-1.518

S39.14
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S16..S2
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S31.05
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S67.808

S54.87
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S36.61
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S81.515
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S40.I6

S83.533
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0
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S28.K

S58.U5

S29.58

S61.526

yi.oii

SM.CT5

$32.1,2

S<.7.8?0

S34.2?

S-1.240

S36.64

S76.211

S38.46
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S41.1-
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S41.20

SSf.(.W,
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S1S.S1
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EXHIBIT A-2

H SCHEDULE:
SKILLED TRADES - LOCAL3085 OF THE AMERICAN FEDERATION OF STATE. COUNTY AND MUNICIPAL EMPLOYEES

EFFECTrv'E JULY 1,2024

20

$19.85 $20.34 $21.37 $21.91 $22.45 $23.02 $23.5S $24.18 $24.80 $25.41 $26.04 $26.69 $28.05 S2S.90 $30.66

$40.269 S41.2S $42.307 S43.3S9 $44.450 $45.573 $46.696 $47.882 $49.046 $54.163 $56.930 $58.344 $60. $61.901 i.773

S 19.83 $20.32 $21.88 $22.43 $23.56 $24.15 $24.77 $25.37 $26.01 $26.66 $27.34 $2802 S2S.72 $29.44 $30.32 $31.23 $32.17

$41.246 $42.266 $43.326 $44,40S $45.510 $46.654 S47.S40 $49.005 $50.232 $51.522 $52.770 $54,101 $55.453 S5S.2S2 $59.738 $61.235 $63.066 164.95S $66.914

$21.87 $22.42 $22.99 $23.55 $24.14 $24.76 $25.36 $26.00 $26.6; $27.3? S2S.71 $29.43 $30.92 $31.84 $32.80 $33.78

$45.490 $46.634 $47.819 $48,984 150.21 $51.501 $52.749 S54.0SO $55,432 $5S,261 $59.717 $64.314 $66.227 $70,262

H6 $22.41 $22.9S $23.54 $24.13 $24.75 $25.35 $27.32 S2S.OO $29.42 $30.15 $30.91 $31.67 $32.47 $35.47

S45.469 $4S,963 •S5I.4SO S52.72S $54.059 $55.411 $56.826 $58.240 $59.696 $61.194 $64.293 $65,874 $71.635

HI $22.96 $23.52 $24.11 $25.33 $26.62 $27.98 $29.39 $30.13 $30.89 $32.45 $3325 $34.09 $35.] $36.16 $37.24

$47.757 $48.922 $51,418 $55.370 $56.784 S5S.19S $59.654 $61,1?1 $62.670 $64,251 $70.907 $73,029 $75.213 $77.459

HS $24.55 $26.45 S27.7S $29.92 $30.67 $31 44 $32.22 $33.85 $34.69 $35.57 $36.44 S3S.66 $39.82

$52.354 $53.685 $56.368 $57.752 $59.238 $60.715 $62.23 $63.794 $70.408 $72.155 $73.986 SS0.4I3 SS2.S26

H9 S25.7S $26.42 $27.08 $27.76 $2846 $29.17 $29.90 $30.65 $31.42 $32.20 $33.01 $33.83 $34.67 $35.54 $36.42 $37.34 $38.26 $39.41 $40.60 $41.81

$53.622 $54.954 $56.326 $57.741 $59.197 $60.674 $62.192 $63.752 $65.354 $66.976 S6S.661 $70.366 $72.114 $73.923 $75.754 $77.667 $79.5 S I $81.973 $S4.44S SS6.965

HIP $27.5S $2S.9S $30.45 $31.99 $32.79 $33.61 $34.46 $35.32 $36.20 $38.05 $38.99 $39.97 $40.97 $42.21 $43.47 $44.7S

$57.366 $5S.S02 S60.27S $61.776 $63.336 $64.917 $66.539 $68.203 $69.909 $71.677 $73.466 $79.144 $S 1.099 SS3.13S SS5.21S $90.4 IS $93.142

HW $2S.IO $29.50 $30.97 $31.73 $32.51 $33.30 $34 13 $34.9S $37.63 S3S.57 $41.48 $44.0(1 $45.32

$61,360 $64,4 IS $65.998 $69.264 $70.990 $72.758 $74.526 S76.39S $7S.270 SS6.27S $SS.85S $91.520 $94.266



EXHIBIT A-3

H SCHEDULE:
SKILLED TRADES -LQCAL308S OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES

EFFECTIVE JANUARY 1,2025*

ENTRY

20

$! 9.45 $20.45 $21.49 $22.01 $23.71 $24.29 S2S.S9 $30.65 $31.58

$40.456 $41.475 $42.536 $44.699 S45.781 $46.946 t48.090 $49,317 $50.523 S51.S13 S53.I23 $54,434 5,55,786 t57.179 158.635 $60M! $61.922 $63.752 $65,686

I20A2 $20.93 $2!.45 $21.99 $22.54 $23.10 $23.69 $24.27 $24.87 $25.51 $26.13 $26.79 $27.46 $28.16 $2S S29.5S $30.32 $31.23 $32.17

S43.534 $50.482 $60.029 $61.526 $64.958 $66.914

H5 $21.98 $22.53 $23.6S $24,26 $24.S6 $25.50 $26.7S $27.4: $28.15 $28.S5 $29.57 $30.31 $31.06 $32.80 $33,78 $34.79

$4(i^» | $48.027 $49.254 $50.461 $53.040 $57.096 (63.045 $66.248 $68.224 $72.363

I

H6 .1,22.52 $23.08 S"ji2 $24.25 S24.8S $25.49 $26.11 $27.44 $28.14 $28.84 $29.56 $30.30 $31.05 $31.84 $32.62 S33.44 $34.44 $35.47 $36.53

$46.842 $48.006 $'19.234 $50.440 $53.019 $54.309 S55.682 S58.53J $61.485 $66,227 $69.555 S73.77S $75.982

H7 $24.23 $24,83 S25.46 S26.09 $27.42 $28.12 $32.60 $36.16 S37.24

$49.192 $51.646 $52,957 $54.267 S5S.490 $61.443 $64.542 $66.186 $75,213 $77.459 $79.789

HS $25.29 S25.93 $26,5S $27.24 $27.91 S2S.61 $29.33 £30.02 $3159 $33.19 $34.87 $36.64 $37.53 $38.67 $41.01

$53.934 S55.2S6 S56.659 S5S.053 S59..509 $76.211. S7S.062 $80.434 S2.S26 S85.301

H9 $26.55 $27.21 $27.89 S2S.59 129.31 $30.05 $30.80 $31.57 $32.36 S33.17 $34.00 S34.S4 $35.71 $36.61 $37.51 S3S.46 S39.41 $40.59 $43,0_6

$58,011 $59,467 S60.965 $62.504 $64.06- SS 1.973 SS4.427 $89.565

HIP I $28.41 $29.! 2 $31 36 $?2.15 $3.2.95 $35.49
t

$36,38 $37.29 S38.23 $39,19 t41.I7 $42.20 $43.4S $44.77

S62.0SS $70.242 S72.010 $73.S!9 $77.563 $79.518 .515 $S5.634

HW $28.94 $29.65 $30.39 S3I.13 $31.90 $32.68 $33.49 $34.30 S35.15 $36.03 $36.90 $37.83 $38.76 $39.73 $40.72 $41.70 $42.72 $44.00 $45.32 S46.68

S60.1n5 I $61.672 I $63.211 I $6-1.750 I t66.352 I $67.974 I $69.659 I $71.344 I $73.1)2 I $74.942 I $76.752 I S78.686 I SS0.62] I $82.638 I $S4.698 I $86.736 I $SS.S58 I $91.520 I $94.266 I $97,094

NOTE:
* THE PAY PLAN WILL BE IMPLEMENTED AT THE BEGINNING OF THE PAY PERIOD IN WHICH JANUARY i. 2025. FALLS.



IN WITNESS WHEREOF, the parties have executed this Memorandum ofAgreemcnt, this day of
,2024

.I-'OR T11L COUNTY: FOR THE UNION:

COUNTY EXECUTIVE
Calvin Ball

PRESIDENT, Local 3085
Dale Chase

CHIEI' ADMINISTRATIVE OPTICRR
Brandee Ganz

PRESIDENT, Council 3
Patrick Moran

COUNTY SOLICITOR
Gary Kuc

DIRECTOR OF RECRFATION AND PARKS
Nicholas Mooncyhan

DIRECTOR OF PUBLIC WORKS
YosefKcbcde

Reviewing Atlnrney:

ASSISTANT COUNTY SOLICITOR



EXHIBIT 2

2022-2025 Negotiations - Conflicting Provisions - Local 3085

Secfions/ArticIes containing Conflicfine Provisions

1. Section 1.2 - Unit Description

2. Section 1.4 -- New Classifications

3. Section 1.5 -- Contingent Workers

4. Section 1.6 - Union Continuity

5. Section 1.7 - Bargaining Unit Work

6. Section 2.2 - Dues Deductions for Employees who Join the Union

7. Section 2.3 - Periodic Dues

8. Section 2.4 - Authorization for Dues Deductions

9. Section 2.5 - Insufficient Pay for Dues

10. Section 2.6 - Amount of Dues

11. Section 2.7 - Indemnification Clause

12. Section 3.1 - Designation of Representatives

13. Section 3.3 - Individual Representation

14. Section 3.4 - Union Visitation

15. Section 3.5 - Union Representation

16. Section 3.6 - Use of Bulletin Board

17. Section 3.7 - Union Office

18. Section 3.8 - Orientation

19. Section 3.9 - Pension Disability Appeals Board

20. Section 3.10 - Infbrmalional Meetings

21. Section 5.1 - Regular Workweek

22. Section 5.2 - Work Schedules

23. Section 5.3 --Tardiness

Subsection (c)

24. Section 5.4 - Changes to Time Cards/Payroll Sheets.

25. Section 5.5 -Testing; Medical Examinations

26. Section 5.6 - Paid Status



27. Section 5.7 - Fatigue Status

28. Article 6 - Layoffs and Furloughs

29. Section 7.3 - Longevity

30. Section 7.4 - Meal Allowances

31. Section 7.5 - Leave Without Pay

32. Section 7.6 - Collection and Payment of Income Taxes

33. Scclion 7.7 - Field Training Pay

34. Section 7.8 - Construction Pay

35. Section 8.1 -Shift Dil'ferenlial

36. Section 8.2 - Overtime

(Subsection (b)-(l))

37. Section 8.3 - Call-in-Pay

38. Section 8.4 - Stand-by Pay

39. Section 8.5 - Welder's Premium

40. Section 8.6 - Commercial Driver's Licenses (CDLs)

41. Section 8.8 - Mechanics' Tool Rcimbursemenl Program

42. Section 8.9 - Mechanics' Certification Premium

43. Section 8.10 - Emergencies

44. Section 8.11 - Multi-Task Certincation

45. Section 8.12 -Temporary Assignment Pay

46. Section 8.13 - Snow Removal Premium

47. Section 8.14 - Certified Trainers

48. Section 8.15- Landfill Employees

49. Section 8.16 - Licensing Requirements

50. Section 8.17 - Back Flow Ccrlificalion

51. Section 8.18 - Maryland Cerlit'ication Emission Technician Premium

52. Section 8.19 - Water Treatment License Premium

53. Section 8.20 - Deer Management Program Premium

54. Article 9 - Secondary Employment

55. Section 10.1 -Holidays

Subsections (b), (c), (d), (e), (Q, and (h)



56. Section 10.2 - Annual Leave

Subsections (b), (d) and (f)

57. Section 10.4 - Disability Leave

Subsections (b), (c), and (h)

58. Section 10.8 - Bereavement Leave

59. Section 10.9 - Leave of Absence

Subsection (b)

60. Section 10.10 - Union Leave

61. Section 10.11 -Compensatory Leave

62. Section 11.1 -Health Insurance

Subsections (d) and (f)

63. Article 12 - Protective Clothing and Uniforms

64. Article 13 - Grievance Procedure

65. Section 14.2 - Removal of Information

66. Section 14.3 - Employee Additions

67. Article 15 - Safely

68. Article 16-Tool Replacement

69. Article 17 - Use of Telephones

70. Article 18 - P.E.O.P.L.E. Deduction

71. Section 19.1 -Vacancies

72. Section 19.2 - Work Standards - Trial Period

73. Section 19.3 - Demotions

74. Section 19.4 - Job Announcements

75. Section 19.5 - Promotions

76. Article 20 - Labor/Managemcnt Committee

77. Article 23 -Duration and Finality ofAgreemenl



Amendment 1 to Council Bill No. 22-2024

BY: Chairperson at the request
of the County Executive

Legislative Day No. 6

Date: May 22,2024

Amendment No. 1

(This amendment substitutes revised pay scales that are effective on July 1, 2024 and January 1,

2025. The revised pay scales correct a founding error in the HW row.)

1 In the Amendment to Memorandum of Agreement, attached to the Bill as Exhibit 1, strike

2 Exhibit A-2 and Exhibit A-3, in their entirety, and substitute revised Exhibit A-2 and revised

3 Exhibit A-3 as attached to this Amendment.

I^dris^tr^y^
^L

—"! ^ /Si^S^1^ UA/UL

^pnn^i AAnlntomlor



EXHIBIT A-2

H SCHEDULE:
SKILLED TRADES - LOCAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES

EFFECTIVE JULY 1,2024

10 12 li Y5 16 12 19 20

H3 $22.45 J25.41 $28.90 (29.76

t41.2SS $50.294 $55.515 $56.930 $61.901

H4 $I9.S3 $23.56 $24.77 S2S.02 $28.72 $2144 $30.32 $31.23 $32.17

$43.326 $46.654 S5S.2S2

H5 •$§2.99 125.36 $26.00 $2943 E30.92 $33.78

$56.S46 $64.314 $70.262

H6 (22.9S $23.54 "pl. 13 $27.32

$48.963 S69.555

HI $2152 (25.97 $27.9S $30.13 $32.45 S35J1

$47.757 $61.131 $65.832 $67.496 S75.2I3

HS $25.81 $30.67 $36.44 SL54 E9-S2

$51.064 $55.016 $60.715 $73.986 $80.413

H9 $28.46 $32.20 $37.34 $40.60

$53.622 $57.741 $77.667

HIO S2S21 $29.70 $31.21 $35.32 $38.99 t42.21

$58.802 $61.776 $66.539 $71.677 $S 1.099

HW $30.22 $3J_73 $33.30 $35_82 $40.49 $4L48 $42.72 $45.32

S62.S5S $65.998 $74.526 3.S0.226 E94.266



EXHIMT A-3

H SCHEDULE:
SKILLED TRADES - LOCAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES

EFFECTIVE JANUARY 1,2025*

ENTRY M

I 3 -10 u 15 J6 18 19 20

H3 $19.45 $19-94 $21.49 $2101 m-5i £2_3_12 $23.71 $26 J 7 $21.49 $28.19 $28.89 $30.65 $31.5S

$40.456 $42.536 $43.576 $44.699 $45,781 $46.946 $55.786 S6LSQ

H4 $20,42 $22_54 £2169 $24_22 $24.87 $25.51 £29.58 $30.32 $33,14

$42,474 $46.883 $49.275 $50.482 $5L2iO $51,061 $63.066 $64^58 $66.914

H5 $21.44 S21.53 $23.09 m_6s $24.26 SM.S6 $25_50 526J2 $26.78 $31.06 $31.85 $3180 $34.79

$46.862 $58.552 $60.008 $63.045 $64.605 $66,248 $68.224 $70.262

H6 S:2Z.J[2 E3£S $23.67 $24.25 .'S24.S5 $28.14 S28M $29.56 $31.S4 $32.62 $34-44 $35.47 $36_52

£46,842 $50.440 E51.68S $53,019 $58,53 L $66^27 $67.850 $69.555 mjTs $75.982

H7 $23.65 S24.21 $25.46 126.00 $27.42 $2S.]2 £1Q_22 32.60

$49.192 15LM6 $52.957 $55.640 $57^134 S5SAW $73.029 $77.459

HS $25.93 ?26.58 m.24 $29,33 $30.07 135J3 $37.53 $3S_6I

$52.603 t53.934 $55.286 $59.509 $62.546 $64.106 $70.762 82.826

H9 $26.55 $27.2! $27.89 $33.17 $37.51 $19A1 $40^59 $41.82 $43.06

$5S.OI I. S59.467 $62.504 $70.720 $78^21 $84.427 SS6.986 $89.565

WO. S2S.4I $29.85 S30.59 $31.36 (35.49 $39.19 $40.16 $42.20

£59.^93 i60.570 $62.088 $63.627 $65,229 $66.S72 .S6S.536 $70,242 $72.010 $73.819 '(81.515 $93.122 $95.930

HW $2S.<)4 $31.90 S31.6S $3149 S3430 $36.03 $36.90 $37.83 $3S,76 $39.73 S40J2 $41.70

$60J95 ,672 | $63^H i $64.750 | $66.352 | $67,974 | $69.659 | $71.344 | $73.112 | $74.942 I $76.752 I $78.686 I $80.621 I $82.638 I $84.698 I $86.736 I $8S.S5S | $91,520 | $94.266 | $97.094

NOTE:
* THE PAY PLAN WILL BE IMPLEMENTED AT THE BEGINNING OF THE PAY PERIOD IN WHICH JANUARY 1. 2025. FALLS.



toward County
Internal Memorandum

SUBJECT: Council Testimony and Fiscal Impact Statement
Re: Howard County Local 3085, AFSCME Maryland Council 3

TO: Brandee Ganz

Chief Administrative Officer

FROM: Raul Delerme
Deputy Chief Administrative Officer

Jamar Herry
Deputy Chief Administrative Officer

DATE: April 24, 2024

The Administration supports and urges the passage of Council Bill XX-2024 which relates to the

approval of an amendment to the extension and the adoption of conflicting provisions contained

in the negotiated collective bargaining agreement with Howard County Local 3085, AFSCME

Maryland Council 3 (Howard County Local 3085) for fiscal year 2025.

The bill is submitted to the County Council pursuant to Section l.lll(e) of the Howard County

Code in order for the Council to approve agreed upon provisions in the collective bargaining

agreement that conflict with the personnel provisions of the County Code and the Employee

Manual.

Howard County Local 3085 and the County are parties to the Agreement approved by the

passage of Council Bill No. CB 17-2023 that is in effect through June 30, 2025. The current Bill

with the Council will amend the current agreement and extension. Exhibit 1 to the Bill is the

negotiated agreement in its entirety. Exhibit 2 of the Bill contains all provisions determined to be

in conflict with the Pay Plan and Employee Manual. The purpose is to give the Council a

comprehensive assessment of the differences between the collective bargaining agreement

negotiated with these employees and the County's personnel provisions.

The amended agreement with Howard County Local 3085 provides that the County will

provide a 2% across the board COLA effective July 1, 2024 and a 3% across the board COLA
effective January 1, 2025. However, the term of the agreement between the parties remains

unchanged and expires on June 30,2025.

The fiscal impact in FY 2025 is approximately $900,000.



EXHIBIT 1

AMENDMENT TO MEMORANDUM OFAGREEMENT BETWEEN
HOWARD COUNTY, MARYLAND

AND

HOWARD COUNTY LOCAL 3085, AFSCME MARYLAND
COUNCIL 3

Whereas, Howard County, Maryland and Howard County Localj^085, Council 67,

AFL-CIO, entered into a collective bargaining agreement (Agre^fhent) effective July

1, 2022 thru June 30, 2025; ^

Whereas, the Union and the County Administration engaged in a limited re-opener to

discuss wages; /

Whereas, as a result of those discussions, the partly agreed to the following: a) the

County will provide a 2% across the board increasejgSTective July 1,2024;b) the County
will provide a 3% across the board increase effec^e January 1,2025

Whereas, Councils and Local 3085 presidents ^ave approved these changes;

/.
Now, therefore, the following sections oftifi'e Agreement are amended as indicated:

1. In Article 7 Section 7.1 replace/the existing language with the following:

Section 7.1.-Salary Scale; Adjustmefots.

The salary scales for Fisca^fear 2024, and Fiscal Year 2025 are provided in Exhibit A.

Exhibit Al shall be in effect on Ju^ 1, 2023 and shall remain in effect until the pay period
which includes January 1, 2024. JExhibit A2 shall become effective the pay period that includes
July 1, 2024 and reflects a 2% across the board increase over exhibit Al. Exhibit A3 shall
become effective the pay periqffthat includes January 1, 2025 and reflects a 3% across the

board increase over exhibit

2. On page iv of the^Table of Contents:

Delete: "EXHIBIT A-l ^ru A-2- FY2024 AND FY2025 SALARY SCALES-............... .45"

Replace with: "EXH^ITA-ITHRUA-3-SALARY SCALES-..............................45"

3. Remove Inhibit A-2 from the Agreement and substitute revised A-2. Insert Exhibit A-

3 attachg|Tto this Agreement.

Renumber the remaining Exhibits.

All other terms and conditions of the Agreement not enumerated above shall remain in full

force and effect.



EXHIBIT A-2

SKILLED TRADES - LOCAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
EFFECTIVE JULY 1,2024

H3

H4

H5

H6

H7

HS

H9

H10

HW

ENTRY

1

$18.82

$39,270

$19.83

$41,246

$20.82

$43,306

$21.86

$45,469

S22.96

$47,757

$24.55

$51,064

S25.7S

$53,622

S27.58

$57,366

$28.00

SS8,240

A

2

$19.36

$20.32

S42,266

$21.34

$44,387

S22.41

$46,613

S23.52

$48,922

$25.17

$52,354

$26.42

$54,954

$28.27

$58,802

$29.00

$60,320

B

3

$19.85

541,288

$20.83

S43,326

$21.87

$45,490

$22.98

$47,798

$24.11

$50,149

$25.81

$53,685

$27.08

SS6,326

$28.98

$60,278

$29.00

$60,320

c

4

$20.34

$42,307

$̂44,408

$22.42

$46,634

$23.54

$48,963

$24.72

$51,418

$26.45

$55,016

S27.76

$57,741

$29.70

$61,776

S30.00

$62,400

D

5

$20.86

$43,389

wL';'^
$45,510"

$22.99

$47,819

$24.13

$50,190

$25.33

$52,686

S27.10

$56,368

$28.46

$59,197

$30.45

$63,336

$31.00

$64,480

E

6

$21.37

844,450

$22.43

»^L

$23.55

$48,984

$24.75

$51,480

$25.97

$54,018

$27.78

$57,782

$29.17

$60,674

S31.21

$64,917

$32.00

$66,560

F

7

$21.91

$45,573

$23.00

$47,840

"ss.

$24.14

$50,211

$25.35

$52,728

S26.62

$55,370

S28.48

$59,238

$29.90

$62,192

S31.99

$66,539

$33.00

$68,640

G

8

$22.45

$46,696

S23.56

$49,005

^%s
SS1,501

$25.99

$54,059

$27.30

$56,784

S29.19

$60,715

$30.65

$63,752

S32.79

$68,203

S33.00

$68,640

H

9

$23.02

$47,882

$24.15

SSO,232

$25.36

$52??^

$26.64

$55,411

$27.98

$58,198

$29.92

$62,234

$31.42

$65,354

$33.61

S69.909

$34.00

$70,720

I

10

$23.58

549,046

S24.77

$51,522

$26.00

$54,080

"55^:

$27.32

$56,826

$28.68

$59,654

S30.67

$63,794

$32.20

$66,976

$34.46

$71,677

S35.00

$72,800

J

11

S24.1S

SS0.294

$25.37

$52,770

$26.65

$55,432

$28.3^

$58,240

$29.39

$61,131

$31.44

$65,395

$33.01

$68,661

S35.32

$73,466

$36.00

$74,880

K

12

$24.80

$51,584

$26.01

$54,101

$27.33

$56,846

sgS.70

$59,69^'

$30.13

$62,670

$32.22

$67,018

$33.83

$70,366

$36.20

$75,296

$37.00

$76,960

L

13

$25.41

S52,8S3

$26.66

$55,453

$28.01

$58,261

$29.42

S61J94
-^•^

-^
S30.89

$64,251

S33.03

$68,702

$34.67

$72,114

$37.12

$77,210

$38.00

$79,040

M

14

$26.04

$54,163

$27.34

$56,867

$28.71

$59,717

$30.15

$62,712

'•»..

S3I;(i^.

$65,832

$33.85

$70,408

$35.54

$73,923

$38.05

$79,144

S39.00

$81,120

N

15

$26.69

$55,515

$28.02

$58,282

$29.43

$61,214

$30.91

$64,293

$32.45

$675f?^

$34.69

$72,155

$36.42

$75,754

$38.99

$81,099

$40.00

$83,200

0

16

$27.37

$56,930

$28.72

$59,738

$30.16

$62,733

$31.67

$65,874

$33.25

$69,160

^."•'-'•Is.

$35.57"

$73,986

$37.34

$77,667

$39.97

$83,138

$40.00

$83,200

p

17

$28.05

558,344

$29.44

$61,235

$30.92

$64,314

S32.47

$67,538

$34.09

$70,907

,$36.44



EXHIBIT A-3
H SCHEDULE

SKILLED TRADES - LOCAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
EFFECTIVE JANUARY 1,2025*

H3

H4

H5

H6

H7

H8

H9

H10

HW

ENTRY

1

SI3^5

S40.456

S20.42

S42.474

$21.44

S44.S9S

S22.S2

$46.842

S23.65

S49.192

S2S.29

S52.603

S26.SS

SS5.224

S28.41

$59,093

S28.84

$59.987

A

2

S19.94

;5

S20.93

S43.S34

S21.98

S4S.718

S23.08

$48.006

$24.23

SS0.398

$25.93

SS3.934

S27.2I

S56.S97

$29.12

S60.570

S29.87

$62.130

B

3

$20.45

S42.S36

$21.45

S44.616

S22.S3

$46,862

$23.67

$49.234

S24.83

$51.646

$26.58

$55.286

S27.89

$58.011

S29.85

S62.088

S29.87

S62.130

c

4

$20.95

S43.S76

S45.739

S23.09

S48,027

S24.25

S50.440

S2S.46

SS2.9S7

S27.24

SS6.659

S28.S9

S59.467

S30.S9

$63,627

S30.90

$64,272

D

5

S2I.49

$44,699

$22.54

^.
$23.68

S49.254

$24.85

S51.688

S26.09

$54.267

$27.91

$58.053

S29.31

S60.965

S31.36

S6S.229

S3I.93

$66.414

E

6

S22.01

$45.781

S23.10

$48.048

s
S24.26

S50.461

S25.49

$53.019

S26.7S

SSS.640

$28.61

$59.509

$30.05

S62.504

S32.15

S66.872

S32.96

S68.5S7

F

7

S22.57

$46.946

$23.69

S49.27S

~sffSK>.

SS1.709

$26.11

$54.309

$27.42

$57.034

$29.33

$61,006

$30.80

S64.064

$32.95

$68.536

$33.99

S70.699

G

8

S23.12

$48.090

$24.27

SS0.482

^.25.50

S53.04?-

$26.77

S5S.682

S28.12

S5S.490

S30.07

S62.S46

$31.57

S65.666

S33.77

$70.242

S33.99

S70.699

H

9

S23.71

$49.317

S24.87

SS1.730

$26.12

^330
~-?s

S27.44

S57.07S

$28.82

$59.946

$30.82

$64.106

$32.36

$67.309

$34.62

$72.010

$35.02

$72.842

10

S24.29

$50.523

$25.51

S53.061

S26.78

SS5.702

$28.14 '

SS8.531

S29.S4

S61.443

$31.59

$65.707

S33.17

S68.994

S3S.49

S73.8I9

S36.05

$74,984

J

II

$24.91

$51.813

$26.13

$54.350

$27.45

SS7.096

^<3S,84

$59,987

S30.27

$62.962

S32.3S

S67.3SO

$34.00

$70.720

S36.38

S7S.670

S37.08

S77.126

K

12

S2S.54

SS3.123

S26.79

$55,723

$28.15

S58.SS2

S29.56

"su^ss

$31.03

$64.542

$33.19

S69.03S

$34.84

S72.467

$37.29

S77.563

$38.11

S79.269

L

13

$26.17

$54.434

$27.46

$57.117

S28.8S

$60,008

$30.30

$63,024

^_
$31.82

$66.186

$34.02

S70.762

S35.71

S74.277

$38.23

S79.518

$39.14

S81.4I1

M

14

$26.82

S5S.786

S28.16

$58.573

$29.57

$61.506

S31.0S

S64.S84

•-Sg2.60

S67.8i>'8-'

$34.87

$72.530

$36.61

$76.149

$39.19

$81.515

$40.17

S83.SS4

N

15

$27.49

$57.179

S28.86

$60.029

$30.31

$63.045

$31.84

$66.227

S33.42

^69.514

~^
S35.73

$74.318

S37.S1

$78.021

S40.16

$83.533

S41.20

S85.696

0

16

S28.19

SS8.635

S29.58

S61.S26

$31.06

$64.605

$32.62

S67.8SO

S34.2S

S71.240

te..

~SS6^

S76.2I1

S38.46

S79.997

S41.17

S85.634

$41.20

S8S.696

F

17

S28.89

$60.091

$30.32

S63.066

S31.85

S66.248

$33.44

S69.555

S3S.11

$73,029



IN WITNESS WHEREOF, the parties have executed this Memorandum of Agreement, this day of
^2024

.FOR THE COUNTY: FOR THE UNION:

COUNTY EXECUTIVE
Calvin Ball

CHIEF ADMINISTRATIVE OFFICER
Brandee Ganz

^
'y/

-£-
PRESID^T, Local 3085
Dale Chase

/<i!

/
/_

^RESIDENT, Council 3
//

/f
//'

'' Patrick Moran

COUNTY SOLICITOR
Gary Kuc

,.ff
,'?;'

//////
1̂'f

9,
DIRECTOR OF RECREATION AND PAR^S
Nicholas Mooneyhan //

/
Si

DIRECTOR OF PUBLIC WORKS ^
Yosef Kebede //

Reviewing Attorney:

ASSISTANT COUNTY SOLICITOR



EXHIBIT 2

2022-2025 Negotiations - Conflicting Provisions - Lojyil 3085

Sections/Articles containing Conflictine B:j-bvisions

w
1. Section 1.2 - Unit Description ./"•'

//
2. Section 1.4 - New Classifications //

//
3. Section 1.5- Contingent Workers

4. Section 1.6- Union Continuity

5. Section 1.7 - Bargaining Unit Work /

t!/
//

k /

/

/
6. Section 2.2 - Dues Deductions for Employees who Join the Union

7. Section 2.3 - Periodic Dues //
//

8. Section 2.4 - Authorization for Dues reductions

9. Section 2.5 - Insufficient Pay for D^'es
//'

10.Section2.6- Amount of Dues ^7
^'•'

11. Section 2.7 - Indemnification Clause
,'v/

12. Section 3.1 -Designation of representatives
//

13. Section 3.3 -Individual Representation

T
14. Section 3.4 - Union Visitation

15. Section 3.5 - Union Retfyesentation

16. Section 3.6 - Use of Bulletin Board

17. Section 3.7 - Union office

18. Section 3.8 - Orien^tion
jf/

19. Section 3.9 - Pension Disability Appeals Board
'/
'/

20. Section 3.10 - Ii^Ebrmational Meetings

21. Section 5.1 -R^feular Workweek
T

22. Section 5.2 - ?^ork Schedules
St

23. Section 5.3 -^tardiness

Sufcjjection (c)

24. Section 5,ff- Changes to Time Cards/Payroll Sheets.

25. Section f.5 -Testing; Medical Examinations

26. Section"5.6 - Paid Status



27. Section 5.7 - Fatigue Status

28. Article 6 - Layoffs and Furloughs

29. Section 7.3 - Longevity

30. Section 7.4 - Meal Allowances ff
//

31. Section 7.5 - Leave Without Pay //
/-'/'

32. Section 7.6 - Collection and Payment of Income Taxes /,'•''
,'f.'

33. Section 7.7 - Field Training Pay //

34. Section 7.8 - Construction Pay ,:'/
t/'

35. Section 8.1 - Shift Differential //
/

36. Section 8.2 - Overtime //
'if;'

(Subsection (b) - (f)) f/
,;7./'

37. Section 8.3 - Call-in-Pay //
,/•

38. Section 8.4 - Stand-by Pay //

39. Section 8.5 - Welder's Premium //
/',•

./''

40. Section 8.6 - Commercial Driver's Lfi'6enses (CDLs)

/\
41. Section 8.8 -Mechanics' Tool Reimbursement Program

42. Section 8.9 - Mechanics' CertifiQ^tion Premium
in

43. Section 8.10- Emergencies //

44. Section 8.11 - Multi-Task C^tification
A''.

45. Section 8.12- Temporary ^signment Pay
K'

46. Section 8.13 - Snow Removal Premium

47. Section 8.14 - Certified trainers

48. Section 8.15 - Landfil^mployees

49. Section 8.16 - Licencing Requirements

50. Section 8.17 - BacWFlow Certification

51. Section 8.18- Mainland Certification Emission Technician Premium

52. Section 8.19 - W^ter Treatment License Premium

53. Section 8.20 - Qifeer Management Program Premium

54. Article 9 - Se^&ndary Employment

55. Section 10.1^-Holidays

Subsections (b), (c), (d), (e), (f), and (h)



56. Section 10.2 - Annual Leave

Subsections (b), (d) and (f)

57. Section 10.4 -Disability Leave

Subsections (b), (c), and (h) /^

58. Section 10.8 - Bereavement Leave /f

/'
^

Subsection (b)

59. Section 10.9 -Leave of Absence
f-

^:1

60. Section 10.10- Union Leave /

61. Section 10.11- Compensatory Leave „•>''

Section 11.1- Health Insurance

Subsections (d) and (f)

,r

62. Section 11.1- Health Insurance /
/;'

i''

63. Article 12 - Protective Clothing and Uniforms
,-<'

64. Article 13 - Grievance Procedure '?
.(

<Y"

65. Section 14.2-Removal of Information ^

66. Section 14.3 - Employee Additions /.
.'l;

67. Article 15-Safety ^

68. Article 16 - Tool Replacement ,f

69. Article 17 - Use of Telephones /

70. Article 18 -P.E.O.P.L.E. Ded^tion
/J.

71. Section 19.1- Vacancies ^
/.

72. Section 19.2 - Work Stand^ds - Trial Period

73. Section 19.3 -Demotionsj?

74. Section 19.4 - Job Anm^ncements

75. Section 19.5 -Promot^ns

76. Article 20 - Labor/P^nagement Committee

77. Article 23 - Durati||i and Finality of Agreement



BY THE COUNCIL

This Bill, having been approved by the Executive and returned to the Council, stands enacted on

-^^y -^ Q '20^

Michelle R. Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having been passed by the yeas and nays oftwo-thirds of the members of the Council notwithstanding the

objections of the Executive, stands enacted on _, 2024.

Michelle R. Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having received neither the approval nor the disapproval of the Executive within ten days of its

presentation, stands enacted on _,2024.

Michelle R. Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, not having been considered on final reading within the time required by Charter, stands failed for want of

consideration on _, 2024.

Michelle R. Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having been disapproved by the Executive and having failed on passage upon consideration by the
Council stands failed on _,2024.

Michelle R. Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, the withdrawal of which received a vote oftwo-thirds (2/3) of the members of the Council, is withdrawn

from further consideration on _,2024.

Michelle R. Harrod, Administrator to the County Council




