No. Class Title Class Description Min. Educ. | Min. Exper. | Lisc./Cert. | FLSA
2117 |POLICE SERVICES |Performs supervisory level and advanced police services Associate [[3]]2 Years [IN/A]] E
SUPPORT support work under general supervision from an Degree REQUIRES
SUPERVISOR I administrative or technical superior. Work includes MILES/NCIC

responsibility for A SHIFT ENGAGED IN POLICE RECORDS AUTHORIZA
OPERATIONS AND FOR ALL ASSIGNED PERSONNEL. [[a 24- TION
hour police records operation and for all division personnel, CLASS C MD
equipment and criminal records, incident and accident DRIVER’S
reports, and reproduction services for the department.]] LICENSE
2115 |POLICE CORPORAL |Performs senior technical level police operations work, 15 college (3 Years Basic law E/N
* which may include occasional supervisory responsibility, level credits |satisfactory  |enforcement
under general supervision from a technical superior. Work performance as|training as
includes a full range of duties assigned to Police a sworn officer |issued by a
Officer/Police Officer First Class incumbents in addition to in the Howard |Maryland
assigned administrative duties, lead worker duties, and County Police |law
serving as the first line supervisor when designated to do so Department  [enforcement
by higher authority. Assists in personnel and equipment includingat  |agency
inspections, report review, control of investigations, least one year
scheduling of leave and other administrative tasks. at the Police
Officer First [Class C
Class level.  |Maryland
Driver’s
License
2113 |POLICE SERVICES [Performs supervisory level and advanced police support Associate 1 Year Class C E
SUPPORT services work under general supervision from a technical Degree Maryland
SUPERVISOR | superior. Work includes participating in and supervising Driver’s
staff engaged in either the capture, transport and care of License

animals or in the receiving, warehousing and disposition of
property and evidence seized and held in police custody[[; or
in the securing and storing of records in compliance with
applicable laws]]. Trains, evaluates and schedules
employees and resolves problems or difficulties.




