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WHEREAS, Sections 706 and 707 of the Howard County Charter and Section 1.301 of 

2 the Howard County Code provide for the adoption of and amendment to the Pay Plan for 

3 Howard County, which allocates each class of positions to the appropriate pay grade, and which 

4 establishes rules for administration of the Pay Plan for positions within County government; and 

5 

6 WHEREAS, under Section l .301(c) of the County Code the Pay Plan, and any 

7 amendments thereto, are adopted by the County Council as attachments to the Council Bill 

8 through which the County Council exercises its legislative action on the Pay Plan; and 

9 

IO WHEREAS, the Pay Plan is amended to establish pay rates for employees that shall 

11 apply during Fiscal Year 2026; and 

12 

13 

14 
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22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

WHEREAS, specifically, the Pay Plan for Fiscal Year 2026: 

I. Continues salary schedules that were effective January I, 2025 for many groups; 

2. For the General Salary Schedule, continues the schedule that was effective January 1, 

2025 and establishes a new General Salary Schedule to be effective January I, 2026; 

3. Establishes new January I, 2026 salary schedules for the following: 

a. Members of the Howard County Public Safety Dispatchers Association, Local 

107; 

b. Emergency Communications Supervisors; 

c. Members of Police Lodge 13 I (Sheriff); and 

d. Employees on the Recreational Licensed Childcare schedule. 

4. Establishes July I, 2025 and January 1, 2026 scales for the following: 

a. Members of the Howard County Police Officer's Association, Lodge 21; 

b. The Fraternal Order of Police Lodge 143, Howard County Police Supervisor's 

Alliance; aoo 
c. Police Managemenh~ 

d. Members of the International Association of Firefighters, Local 2000; and 

e. Fire Management. 

5. Removes obsolete scales that were effective on July I, 2024, during last fiscal year. 

6. Amends the accrual of compensatory leave by increasing the limit from 80 hours to 

120 hours and makes minor adjustments to compensatory leave. 
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7. Adds the pay grades for the positions of Director and Deputy Director of the 

Department of General Services that was recently established by the passage of 

Council Bill No. 9-2025. 

NOW, THEREFORE, 

7 Section 1. Be It Enacted by the County Council of Howard County, Maryland that it adopts 

8 amendments to the Pay Plan of Howard County, as attached to this Bill. 

9 

10 Section 2. And Be It Further Enacted by the County Council of Ho·ward County, Maryland that 

11 the Administrator of the Office o.f Human Resources shall publish the Pay Plan and may correct 

12 obvious errors in section references, numbering.formatting, capitalization, spelling, grammar, 

13 headings and similar matters. 

14 

15 Section 3. And Be It Further Enacted by the County Council of Howard County, Maryland, 

16 that this Act shall become effective July 1, 2025. 
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Howard County Pay Plan 
Fiscal Year [[2025]]2026 

Effective July 1, [[2024]]2025 
Salary Schedules 

Hourly rates for employees of Howard County are as provided in the General Salary Schedule, the Police Management Schedule (PM), the Corrections 
Management Schedule (CM), the County Sheriff Schedule (DS), the Emergency Communications Supervisor Schedule (EC), and the Fire Management 
Schedule (FM) and Recreational Licensed Childcare Schedule (RLC) except that hourly rates for positions included in Unit Descriptions in collective 
bargaining agreements shall be in accordance with the following schedules: 
(1) C Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local 3080 of the 

American Federation of State, Local and municipal employees; 
(2) H Schedule for employees within the Unit Description as contained in the collective bargaining agreement between the County and Local 3085 

of the Ameri.can Federation of State, Local and Municipal Employees; 
(3) P Schedule for employees of the Police Department who are within the Unit Description as contained in the collective bargaining agreement 

between the County and The Howard County' s Police Officer' s Association, Lodge 21; 
(4) F Schedule for employees of the Department of Fire and Rescue Services who are within the unit description as contained in the collective 

bargaining agreement between the County and Local 2000 of the International Association of Firefighters; 
(5) PS Schedule for Police Sergeant employees of the Police Department who are within the 

description as contained in the collective bargaining agreement between the County and The Fraternal Order of Police Lodge 143, Howard County 
Police Supervisor' s Alliance; 

(6) D Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and The 
Howard County Public Safety Dispatchers Association; 

(7) OS Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local 3888 
of the American Federation of State, Local and Municipal employees; 

(8) OT Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local 1810 
of the American Federation of State, Local and Municipal Employees; and 

(9) CS Schedule for employees within the unit description as contained in the collective bargaining agreement between the Howard County 
Sheriff and Lodge 131 of the Fraternal Order of Police. 

Jnless stated otherwise in the relevant pay schedule, employees are eligible for a step increment on an annual basis, subject to satisfactory performance and condition 
>f the Pay Plan and anniversary date. 1n the event that there is conflict with language contained in a collective bargaining agreement, the agreement shall prevail. 



1 2 3 4 5 6 7 8 

C $38,609 $38,923 $39,239 $39.578 $39,894 $40,419 $40,816 $41.257 

0 $39.2 12 $39,553 S39.S94 $40.129 $40.934 $42. 191 $43.472 $44,732 

E $40,238 $41 ,388 $42.725 $44,009 $45,348 $46,738 $48.129 $49,602 

F $44,572 $45,935 $47,35 1 $48,772 $50,299 $51,821 553.373 $54.952 

G $49.388 $50.887 SS2.435 S54.013 $55.700 $57,385 $59.099 $60.917 

H $54,714 $56,364 $58,044 S59.906 $61.689 $63,579 $65.5 18 567.5 13 

1 $60.586 $62,477 $64,416 $66.358 $68.380 S70.475 S72.600 $74.726 

J $67,199 $69,216 $71,315 $73,466 $75,724 $77,950 $80,392 $82.859 

K $74.414 $76.642 S78.973 S81.363 $83,959 S86.451 $89.126 $91.799 

L $82,464 $85,010 $87,55 1 $90,099 $92,930 $95,761 $98,671 $101,637 

M S91J29 $94,162 S97,022 S99.961 $103.002 $106.172 S109.375 SI 12.653 

N S!0l .219 $)04.312 $107.434 SI 10,739 $114,071 SI 17.560 $121.152 Sl24.850 

0 $112.077 SI 15538 $119,053 $122.593 $126,422 S130.281 $134.212 $138.278 

p $124.193 $)27.945 S13 1.905 $135,943 $140,036 $144.310 $148.716 $153,200 

Q $137,571 $141.767 $146.120 S150,607 Sill,172 $159,892 $164,744 $169,TI8 

R $151443 $157.084 S161.832 S166.791 $171 ,852 $177.124 $182.524 Sl88. 115 

s $16&,9 15 $174.029 $179.352 $184.833 $190,476 S196.244 S202. 145 $208,414 

NOTE: 

ltHOW ARD COUNTY 
GENERAL SALARY SCHEDULE 

Effective July 1, 2024 

9 10 11 12 13 14 

$41,704 $42.908 $44,300 $4:5.533 $46.979 $48.393 

$46,1 51 $47.570 $48.957 $50.51 1 $52.008 $53.614 

$51.072 $52.759 S54.336 $55,888 $57,599 S59.363 

$56,661 $58.429 $60.14 1 $61,96 1 $63.806 $65.786 

$62.818 $64.661 $66.641 $68,650 $70.710 572.904 

$69,611 S7 1,656 573,86 1 S76,l 18 S78,397 $80,8 10 

S77.0IO $79,421 SSl.808 S84.300 S86.844 $89.492 

$85,320 $87,999 $90,671 $93,375 596.208 $99. 145 

$94.582 S97.440 SI00.379 $103.420 S106.542 $109.741 

$104.811 $108,012 $11 1.263 $114.645 $118.055 $121.624 

$116.064 SI 19.577 $123.302 $127.001 $130.855 S134.871 

Sl2H25 S132.511 $136.598 S140.693 $144.968 $149.373 

$142.526 S146.829 $151.289 $155.956 $160.628 $165.558 

$157,870 $162.750 S167.681 S172.769 S177.963 $183,260 

$174,918 $180.247 $185.777 $191.393 $197,186 $203.168 

$193,806 $199,707 S205,766 $212,033 $218,406 $224,989 

S214.787 $221.268 $227,980 $234.957 $242.093 $249.280 

15 16 

$49.833 $51.355 

$55.216 S56.878 

$61 ,158 $62.974 

$67,766 $69.828 

S75.125 STI.372 

$83,250 $85,742 

$92.219 $94.975 

$102. 107 $105.204 

S113.073 SI 16.484 

$125.295 $129.124 

$138.909 $143.104 

$153.833 $158.527 

S170.512 $175.629 

$188.795 $194.488 

$209.304 $215.600 

S231.785 5238.813 

$256.834 $264.570 

17 18 19 20 ll 22 23 

$52.930 S54,4TI $56.104 $57,789 $59,321 $61 ,306 $63,145 

$58.644 $60.409 $62.200 $64.066 $6;,990 $67.968 $70,009 

S64.8n $66,830 $68.811 S70,874 m .ooo S75.192 STI.447 

$71.94 1 $74.133 $76.328 $78.616 $80.974 $83.404 $85,904 

$79.726 S82.079 S84.569 S87.104 S89.717 S92.408 S95. 181 

$88,365 59 1.015 $93,741 $96,554 $99.45 1 $102.434 Sl05,506 

S97.835 Sl00.745 S103.788 $106.902 SI 10.107 S113.412 SI 16.813 

$108,326 SI 11,550 SI 14,937 $118,383 $121.936 $125,595 $129,361 

S119.995 S123.589 $127.315 S131.136 S135.069 5139.119 $143.293 

$133.008 $136.968 $1 41 .084 $145.317 $1 49.675 $154.168 $158.791 

$147.432 SISl.838 5156.379 5161.069 S165.899 Sl70,878 $176,003 

$163.276 S168.178 S173.189 $178.385 $183.737 $1 89.247 $194.925 

S180.952 $186.385 $191.994 S197.754 $203,686 $209,797 S2 16,091 

S200.389 $206.394 $212.557 $218.932 $225,503 S232.269 $239.235 

$222.104 $228.767 $235.639 $242.709 $249.989 S257.487 $265.212 

$246,054 S253,423 S261 ,0S5 S268.888 S276.954 $285.262 $293.819 

$272.569 $280,752 $289,174 5297.848 S306.781 $315.985 $325.464 

Hourly rates for Police Lieutenants, Captains, and Majors are contained in the PM schedule, and hourly rates for Fire Captains, Battalion Chiefs, and Assistant Chiefs in 
the Depaitment of Fire and Rescue Services are contained in the FM schedule. Hourly rates for Correctional Lieutenants and Captains are contained in the CM schedule. 
Hourly rates for employees within Security Officer, Sergeant Deputy Sheriff and Lieutenant Deputy Sheriff job classifications are paid in accordance with the DS 
schedule. ]] 
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1 2 3 4 s 6 7 8 

,.. 
" $39,381 $39;101 $4Q,ll!3 $«),371 s«J,QB $41,228 $41,631 ~ 

p 
$39,996 ~ S40,lB3 $4:1.932 $,ll,754 $lll,03.S $44,341 $1!,St,:EI 

~ $4).()113 ~ $43,5!1) $4,\S88 $4f,2SS $47pl2 $49,1]92 $S0,584 

" $45,465 $46,854 $48,298 $49,7/fl $5).3115 <;lil$] $54.4«) $5(,lBI 

0 
$50,376 $51,!l04 $53,483 $5S,ll93 $56,815 $58,533 $6D,2lll $61.136 

j-i 
$55,8)8 $57)191 $59,215 $6l,IDI $61.92:! $64,850 $lqll2ll $6!\1163 

561,799 ~727 $65,103 $67,685 $89,749 $71,885 $7'!,0Sl $lt\222 

~ $68,542 $70,E01 $72,742 $74,934 $77)39 579,510 S81,IXl) S84,517 

~ $75,903 ~ $ll),SS2 $82,990 $BS,6l8 .$lll,JB] ~ $93,635 

,., 
$84,ill $86,7(8 $89,3(8 $91.901 $94,790 $97,677 $1lll,645 $103,&m 

M 
593,!SS $6,044 $!18,962 $lllJ,9el Sll5,(l;1 S1lll,29S $111,563 ~ 

N 
$103,243 ~ $109,583 $ll2,9S4 $1l6,3S3 $119,910 $123,575 $127,346 

0 
$U4,319 $U7,849 $121,435 :,12S,ot5 $l2l!,!!i2 $132,887 $l3qB'J7 $14l,04S 

p 
$126,676 $l3l,5IJI $134,543 $JJB,661 $W,83B $1/fl,197 $1Sl,690 ~ 

Q 
$140,323 $144,602 $149,()12 $153,618 $158,216 $l63,c89 $lS8,039 $173,172 

R. 
$155,492 S1SU24 ~ S1Jlll27 $lJS,2ll8 $180,667 $186,175 Sl9I.B78 

s 
$172,293 $177,5(!1 $18l.9«J $lll8,S29 $194,287 $21'.X),IS $2111",188 $211,SB2 

NOTE: 

HOW ARD COUNTY 
GENERAL SALARY SCHEDULE 
Effective !!January 1, 2025*l]JULY 1, 2025 

9 10 11 12 13 14 

$4Z,53B $43,767 $45,186 $46.444 $47,919 $49,360 

$47/115 $48,5:llJ $49,937 $51,522 $53,048 $54,687 

$S2,lB4 $53,814 $55,422 $57,004 $58,752 $60,551 

$67,795 $59,598 $6).343 $63,201 $65,083 $67,]03 

$64,074 $65,955 $67,974 570,023 $72,124 $74,362 

$71,IXB $73,089 $75,338 $77,640 $79,966 $82,426 

$78,549 $81,010 $83,445 $85,987 $88,581 $91,283 

$87/JE, $89,758 $92,485 $95,243 598,132 $101,128 

$96,472 $99,389 $102,386 $105,487 $lllll,672 $111,935 

$10,,9(II $110,173 $113,489 $116,938 $120,415 $124,055 

$llB,385 $121,969 $125,769 $129,540 $133,472 $137,569 

$131,198 $135,160 $139,329 $143,508 $1A7,867 $152,360 

$145,375 5149,766 $154,315 5159,076 5163,842 $168,869 

$l6l,OZ7 $166,005 5171,034 5176,224 $18J.522 $186,925 

$178,416 5183,851 $189,492 $195,220 $201,130 $l07,232 

$m,EB3 $203,701 $2ll9,882 $216,274 $222.774 $229,488 

$219,(82 $225,695 $232,540 $239,656 $246,936 $254,265 

1S 

$50,829 

$56,3:llJ 

$62,381 

$69,123 

$76,627 

$84,914 

$94,064 

5104,150 

$115,334 

$127,801 

$141,688 

$156,909 

5173,923 

$192,571 

$213,491 

$236,421 

$l61,972 

16 17 18 19 2lJ 21 22 23 

$52.383 $53,988 $55,567 $57,225 $58,945 $60,711 $62,531 564,407 

$58,015 $59,817 $61,618 $63,444 $65,347 $67,311 $69,328 $71,408 

$64,23S $66,175 $68,168 $70,188 $72,290 $74,460 $76,696 $78,996 

$7).223 $73,380 575,616 577,854 $80,188 SB2,595 $85,072 587,622 

578,919 $81,322 $83,7:llJ $86,260 $88,847 $91,512 $94,257 $97,084 

$87,456 $90,133 $92,1135 $95,616 $98,484 $101,440 $104,483 $JD7,61S 

$96,874 $99,792 $102,760 $105,864 $109,040 $112,310 $115,681 $119,149 

$107,309 5110,494 $113,782 $117,235 $120,750 $124,374 $128,W, $131,949 

$118,BlA $122,396 $126,060 $129,861 $133,759 $137,771 $1Al,902 $146,lf,0 

$131,708 $135,668 $139,707 $143,907 $148,223 $152,668 $157,250 $161,968 

$145,966 $150,382 $154,875 $159,507 $164,291 $169,216 $174,296 $179,523 

$161,697 $166,541 $171,542 $176,652 $181,952 $187,412 $193,032 $198,823 

5179,142 5184,571 $190,112 $195,834 $201,708 $207,761 $213,992 $220,413 

$198,378 $2'J4,397 $210,523 $216,809 $223,311 $230,013 $236,914 $244,019 

Sl19,912 5226,547 $233,943 $2A0,3S2 $l47,S64 $254,989 $262,637 $l70,S16 

$243,589 $250,975 $258,492 $266,275 $274,lfiS $282,493 $290,967 $299,69S 

$269,861 $278,021 $286,368 $294,959 $303,805 $312,917 $322,304 $331,972 

Hourly rates for Police Lieutenants, Captains, and Majors are contained in the PM schedule, and hourly rates for Fire Captains, Battalion Chiefs, and Assistant Chiefs in the Department of Fire and Rescue 
Services are contained in the FM schedule. Hourly rates for Correctional Lieutenants and Captains are contained in the CM schedule. Hourly rates for employees within Security Officer, Sergeant Deputy 
Sheriff and Lieutenant Deputy Sheriff job classifications are paid in accordance with the DS schedule. 

[(*The Pay Plan will be implemented at the beginning of the pay period in which January I, 2025, falls.)) 
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$2l.\4(6 S2.)l),2()8 Sl.l7J91 Sl-1-1.4-18 $251,S'T.l Sl.'19,351 

1• 16 17 I t• lD 21 Il !J 

<t ,&16 <.l,,UI .. ~ "'°-11-1 l.9.?.6 1,,11 05 
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IS ...... .810 SI0l,711'1 SI0-1.1115 5!07,981 5111.Il0 5114,556 5117,994 5121,532 

106.lJl tO'l.-1',6 lll,70l Sll6%8 Sll95"1 Ill.I~ 12"61 130.Gro 5ll4. 

5117,6-11 5121,1 SllA,114-1 SllA."111 1J2,4~ 136,-0.J 1-IO..<rl 1,1.1,'7.)9 I• . 2 

Sl.l0,.L<8 Sl~..1-11 SIJ8..lll2 Sl4~'°-0I Sl-16,'186 5151,187 ~155,7:! I 5160,.!95 16.'<,IDI 
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1"7..01 SIIU.726 S118J6.l Sl93,9U Sl99.1 I Sl05,7,U S2113P $211.27] WA,IZI 

$196,423 noi.w S208, $214,73.l m1., .. m,,m Sl.)4.614 1.651 S2-IU99 

Slll,761 m-1,311 nl1J1111 =.1110 Sl<S,l'l'I Sl.<2,514 SU,0,()89 S'Z67,1189 $27~,927 

S2~l,Uq 12 _-161) n.~<.9'M ~,o6.l $171.WO ll'J'l,'1511 1•2 '117 

Sll,7,211 $275.25'1 S28J,511I S292,ll96 SJ00,&.'7 SJ09,IIIIO 5319.176 'll2B,750 5338,612 

f lOURI y RAJ rs fOR POLICE l ,TEUIJ:.NANfS. CAPIA INS. AND MAJOR ARE CONTAINED INTHE PM SCHEDULE. AND HOURLY RATES FOR [RE APTA[N . BATTALION CHIEFS, AND A SI ' IANl HIEFS IN THE Df PARTM[ 
OF FIRE AND RESCUE ERVICES ARE CONTAINED lNTHE FM SCHEDULE. l lOlJRI Y RATL FOR CORRE ll0NAl I.II UfENANI AND Al'fAIN ARE C0NTAINLD IN TIIF M SCHEDULE. HOURLY RATES FOR BvlPLOYEES 

WITHIN ECURI I Y OFFICER. ERG EA. OEPL fY 0 HERIFF A D LIEL T lNANT DE:PUTY HERIFF JOB CLASSIFICATIONS ARE PAID IN ACCORDANCE WITH THEO SCHEDL'LE. 

* THE PAY PLAN WlLL BE IMPLEMENTED AT THE BEGINNIN , OF THE l'AY PERIOD IN WHICII JANUARY I. 2026, l·Al I.S. 
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Dispatcher 

DFC 

,Dispatcher First Class 

H 

Sr. Dispatcher 
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[[D SCHEDULE: HOW ARD COUNTY PUBLIC SAFETY DISPATCHERS ASSOCIATION (LODGE 107) 
Effective July 1, 2024 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 

$25.01 $25.76 $26.55 $27.34 $28.16 $29.00 $30.88 $31.80 $32.77 $33.74 $34.75 $35.79 $36.85 $37.96 $39.11 $40.28 $41.48 

$52,021 $53,581 $55,224 $56,867 $58,573 $60,320 $64,230 $66,144 $68,162 $70,179 $72,280 $74,443 $76,648 $78,957 $81,349 $83,782 $86,278 

$32.20 $33.16 $34.13 $35.16 $36.22 $37.32 $38.43 $39.58 $40.77 $41.98 $43.25 $44.55 

$66,976 $68,973 $70,990 $73,133 $75,338 $77,626 $79,934 $82,326 $84,802 $87,318 $89,960 $92,664 

$29.75 $30.67 $31.60 $32.52 $33.50 $34.51 $35.55 $36.61 $37.71 $38.84 $40.01 $41.23 $42.47 $43.73 $45.04 $46.39 $47.79 

$61,880 $63,794 $65,728 $67,642 $69,680 $71,781 $73,944 $76,149 $78,437 $80,787 $83,221 $85,758 $88,338 $90,958 $93,683 $96,491 $99,403 

]] 

D SCHEDULE: HOWARD COUNTY PUBLIC SAFETY DISPA .. TCHERS A8SOCIATION (LODGE 107) 
Effeefr;e Jenuery 1, 2025 

;I it a 4 5 ' Cl 8 9 ;18 H ;lit ;!,I ;14 is ;Iii ;IC/ ;18 

£641- SM,-7-9 ~ P-&-44 ~ ~ ~ ~ ~ ~ 9M-4 ~ ~ ~ ~ ~ ~ ~ 

~ ~ lli;m ~ ~ ~ ~ ~ ~ ~ ~ ~ m;4I-& ~ ~ ~ ™,H+ ~ S9¥l-4 

m-49 ~ ~ ~ ~ ~ ~ W-,-1+ ~ S4¥6 S#.9& ~ $4+,-H 

4{)-H&tlfS ~ ~ ~ ~ ~ ~ ~ ~ ~ $9G,8H ~ ~ ~ 

~ ~ ~ ~ Q+.84 ~ ~ ~ ~ S4MO ~ ~ S#.+-+ &4➔.-4& ™M ~ ~ ~ 

~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ™ffe+- ~ S89;++9 ~ ~ ~ ~ ~5-~ 
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18 19 22 Year 

$42.72 $44.00 $45.31 

$88,858 $91,520 $94,245 

$45.90 $47.27 $48.68 

$95,472 $98,322 $101,254 

$49.22 $50.70 $52.22 

$102,378 $105,456 $108,618 

19 ~ 

S#,U ~ 

~ ~-0 

~ ~ 

~ ~ 

~ ~ 

~ ~ 
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B1:;.•,o;f€f lER ~ 

BF€ 

E:l\~P,H EI IER ARS~ -IG+Qffi5 
Eb'.SS 

H 

SR,-E:l\Si','ifEHER ~ 

D SCHEDULE! HOWARD COUNTY PUBLIC SAFETY DISPA.TCHERS ASSOCIATION (LODGE 107) 
E;FFECTIVEJANUARY 1,2006* 

~ 2 4 5 r; ,; 8 g -1-0 ++ +;! t,; !4 .µ ¾ I+ .fll 

~; w.;; P-3-¾ ~ ~ ~ ~ ~ ~ ~ ~ ~ BQ..QII ~ '4+-43 ~ '4+00 ~ 

~ ~ S~ffi ~ ~ ~ ~ ~ ~ S+4,#1 ~ ~ ~ ~9-;f ~ ~ ~ ~ 

~ U-'1.1-8 ~ ~ ~ ~ ~ '41--98 ~ ~ ~ ~ '43-69 

~ ~ ru,;.µ ~ ~ ~ '84W ~ ~ ~ ~ ~ ~ 

~ ~ 94-00 ~ S¾,00 &;+-00 ~ ~ W,,00 £4+.00 ~ ~ '4~ ~ '48--00 ~ ~ ~ 

~ ~ ~ rn,300 ~ ~ ~ $8+.--P-tl ~ ~ '39;44{1 ~~ ~ ~ ~ ~ ~ ~ 

• TIIE P,W PLMI WILL BE IMl'LEMOffEB-ATTl!E BEG!mmm OFTIIE P,',Y PERIOD 1H WIIIEH JA~~UARY 1, 2026, [Al. LS. 

1 

§ $26.01 

Dispatcher $54,101 

DFC 

Di~11atcher First 
Class 

t! $30.94 

Sr. Dispatcher $64,355 

D SCHEDULE: HOW ARD COUNTY PUBLIC SAFETY DISPATCHERS ASSOCIATION (LODGE 107) 
Effective July 1. 2025* 

2 ~ ~ ~ § z /j 2 .!l! ll 1l ll M 15. !§ 1Z .lJl 

$26.79 $27.61 $28.43 $29.29 $30.16 $32.12 $33.07 $34.08 $35 .09 $36.14 $37.22 $38.32 $39.48 $40.67 $41.89 $43.14 $44.43 

$55,723 $57.429 $59,134 $60,923 $62,733 $66,810 $68,786 $70,886 $72,987 $75,171 $77.418 $79,706 $82.118 $84,594 $87,131 $89,731 $92.414 

$33.49 $34.49 $35 .50 $36.57 $37.67 $38.81 $39.97 $41.16 $42.40 $43.66 $44.98 $46.33 $47.74 

$69,659 $71,739 $73,840 $76,066 $78,354 $80,725 $83,138 $85,613 $88,192 $90,813 $93,558 $96.366 $99,299 

$31.90 $32.86 $33.82 $34.84 $35 .89 $36.97 $38.07 $39.22 $40.39 $41.61 $42.88 $44.17 $45.48 $46.84 $48.25 $49.70 $51.19 

$66,352 $68.349 $70,346 $72.467 $74,651 $76,898 $79,186 $81.578 $84,011 $86,549 $89,190 $91,874 $94,598 $97.427 1~100 360 $103,376 $106.475 

6 

-19 ~-
w~ $43-% 

~ ~ 

~ Wc-64 

~ ~ 

~ ~ 

~ ~ 

12 22 Year 

$45.76 $47.12 

$95,181 $98,010 

$49.16 $50.63 

$102,253 $105,310 

$52.73 $54.31 

$109,678 $112,965 



D SCHEDULE: HOW ARD COUNTY PUBLIC SAFETY DISPATCHERS ASSOCIATION <LODGE 107} 
Effective January t, 2026* 

1 2 2 1 ~ § 1 l! 2 lQ ll 11 1J li 12 !§ .ll ~ ~ 22 Year 

!,i $26.53 $27.33 $28.16 $29.00 $29.88 $30.76 $32.76 $33.73 $34.76 $35.79 $36.86 $37.96 $39.09 $40.27 $41.48 $42.73 $44.00 $45.32 $46.68 $48.06 

Dispatcher $55.183 $56.838 $58.577 $60,317 $62.142 $63.987 $68.146 $70,161 $72.304 $74,447 $76,675 $78,966 S81,300 $83,761 $86,285 $88,874 $91,526 $94,263 $97.084 $99 970 

DFC $34.16 $35.18 $36.21 $37.30 $38.42 $39.S9 $40.77 $41.98 $43.2S $44.S3 $4S.88 $47.26 S48.69 $S0.14 SSl.64 

•ospatcher Forst 
$.Z!.Q8 filill m..m $77,587 $79.921 $82.340 $84.801 $87.325 $89,956 $92,629 $95,429 S98,293 S101,28S $104,298 $107,416 

Class 

l:! $31.S6 $32.S4 $33.S2 $34.50 $35.54 $36.61 $_37.71 $38.83 $40.00 $41.20 $42.44 $43.74 $4S.OS $46.39 $47.78 $49.22 $50.69 $52.21 $53.78 $S5.40 

~r. Dispatcher $6S.642 $67.679 $69.716 $71,753 $73,917 $76,144 $78,436 S80,769 S83,209 $85,691 $88,280 $90 9_1.4 $93 711 $96 490 $_99~376 $102 367 $105 444 S108.60S s111.812 $11S.224 

' The pay plan will be implemented at the beginning of the pay peri d in which January 1, 2026 falls. 
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1 2 3 4 

EC $34.09 $35.13 $36.18 $37.24 

$70,907 $73,070 $75,254 $77,459 

1 2 3 4 

EC $35 .45 $36.54 $37.63 $38.73 

$73,736 $76,003 $78,270 $80,558 

1 2 3 4 

EC S% 16 137.27 $3 38 $39 50 

~75..?13 S77.522 S'9. 30 S l , lbO 

NOTr: 

I (EC SCHEDULE: EMERGENCY COMMUNICATIONS SUPERVISOR 
Rates Effective July I, 2024 

5 6 7 8 9 10 11 12 13 14 15 

$38.39 $39.52 $40.74 $41.97 $43.20 S44.55 $45.90 $47.25 $48.34 $50.16 $51.67 

$79,85 1 $82,202 $84,739 $87,298 $89,856 $92,664 $95,472 $98,280 $100,547 $104,333 $107,474 

11 

EC SCHEDULE: EMERGENCY COMMUNICATIONS SUPERVISOR 
Rates Effective January 1, 2025 

5 6 7 8 9 10 11 12 13 14 15 

$39.93 $4 1.10 $42.37 $43.65 $44.93 $46.33 $47.74 $49. 14 $50.27 $52. 17 $53.74 

$83,054 $85,488 $88,130 $90,792 $93,454 $96,366 $99,299 $102.2 1 l $104,562 $108,51 4 S l 11,779 

EC SCHEDULE: EMERGENCY COMMUNICATIONS SUPERVISOR 
EFFE ' IVEJAN ARYl,2026 * 

5 6 7 8 9 10 11 12 13 14 15 

S40 73 S4I 92 S13 .2l $44 52 15 8-1 S47 26 S-1869 50 12 $5128 ss .21 S54 .81 

S81718 $87, 194 S8Q.89 S92.602 95,326 98.301 SIOl.275 SI0-1.150 106.662 SI 10.677 114.005 

• THL PAY PLAN WILL BE IMPLEMENIED Al TH l'lEGINN!NG OF lHF. PAY I' RIOD IN WHJl'I! JANUARY I. 2026. FALL . 

8 

16 17 18 19 22 Year 

$53.19 $54.76 $56.41 $58.06 $59,80 

$110,635 $ 113,901 Sil 7,333 $120,765 $124,384 

16 17 18 19 22 Year 

$55.32 $56.95 $58.67 $60.38 $62. 19 

SI 15,066 $118,456 $122.034 $125,590 $ 129,355 

16 17 18 19 l2Yu.R 

$56.43 S58.09 $59 8,1 $61 59 $63 lJ 

Sii 7,37.1 5120.827 l2~A67 1, 8.107 131.93-1 



l 2 

C S18.12 $18.27 

$37,690 $38,002 

D $18.40 $18.56 

$38,272 $38,605 

E $18.88 $19.42 

$39,270 $40,394 

F $20.92 $21.55 

$43,514 $44,824 

G $23.17 $23.88 

$48,194 $49,670 

H $25.67 $26.45 

$53,394 $55,016 

I $28.44 $29.33 

$59,155 $61,006 

J $31.54 $32.49 

$65,603 S67,579 

K $34.92 $35.97 

$72,634 $74,818 

[(OT SCHEDULE: 
OFFICEfTECHNICAL - LOCAL 1810 OF THE AMERICAN FEDERATION OF ST ATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective July I, 2024 

3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 

$18.41 $18.57 $18.73 S18.97 $19.16 $19.36 S19.57 $20.13 $20.79 $2l.J7 $22.04 $22.72 S23.39 $24.10 $24.84 $25.57 $26.33 $27.12 

$38,293 $38,626 $38,958 $39,458 $39,853 $40,269 $40,706 $41,870 $43,243 $44,450 $45,843 $47,258 $48,65 1 $50,128 $51 ,667 $53,186 $54,766 S56,410 

$18.73 $18.83 $1921 $19.80 $20.40 $20.99 $21.65 $22.33 $22.98 $23.70 $]4,41 $25.16 S25.92 $26.69 $27.52 $28.36 $29.19 $30.07 

$38,958 $39,166 $39,957 $41,184 $42,432 $43,659 $45,032 $46,446 $47,798 $49,296 $50,773 S52,333 $53,9 14 $55,515 $57,242 $58,989 $60,715 $62,546 

$2005 $20.66 $21.28 $21.93 S22.59 $23.28 S23.97 $24.77 S25.50 $2622 S27.03 $27.86 $28.70 $29.56 $30.45 $31.37 $32.29 $33 .26 

$41,704 $42,973 $44,262 $45,614 $46,987 $48,422 $49,858 $51 ,522 $53,040 $54,538 $56,222 $57,949 $59,696 $61 ,485 $63,336 S65,250 $67,163 $69,181 

$22.23 $22.89 $23 .60 $24.32 $25.05 $25 .79 $26.59 $27.42 $28.22 $29.08 $29.95 $30.88 $31.80 $32.77 $33 .76 $34.79 $35.82 $36.89 

$46,238 $47,611 S49,088 $50,586 S52,104 $53,643 $55,307 $57,034 $58,698 $60,486 $62,296 $64,230 $66,144 $68,162 $70,221 S72,363 $74,506 $76,73 I 

$24.61 $25.35 $26.14 $26.93 $27.73 $28.59 $29.48 S30.35 $31.27 S32.22 $33. 18 $34.21 $35.26 $36.31 $37.41 $38.53 $39.69 $40.88 

$51, 189 $52,728 $54,371 $56,014 $57,678 $59,467 $61,318 $63,128 $65,042 $67,018 $69,014 $7 1,157 $73,341 $75,525 $77,813 $80,142 $82,555 $85,030 

$27.24 $28.11 $28.95 $29.84 $30.75 $31.68 $32.67 $33.63 $34.66 $35.72 $36.79 $37.92 $39.07 $40.24 $41.47 $42.72 $43.99 545.32 

$56,659 $58,469 $60,216 $62,067 $63,960 $65,894 $67,954 $69,950 S72,093 $74,298 $76,523 $78,874 $81 ,266 $83,699 S86,258 $88,858 $91,499 $94,266 

$30.23 $31.14 $32.09 $33.08 $34.07 $35.07 $36.14 $37.27 $38.39 $39.57 $40.76 $42.00 $43.28 $44.57 $45.91 $47.28 $48.71 S50.17 

S62,878 $64,771 $66,747 $68,806 $70,866 $72,946 $75,171 $77,522 $79,851 $82,306 $84,781 $87,360 $90,022 $92,706 $95,493 $98,342 $101,317 $104,354 

$33.47 S34.48 $35.54 $36.59 $37.73 $38.88 $40.05 $41.30 $42.55 $43.82 $45. 16 $46.53 $47.92 $49.38 $50.84 $52.36 $53.94 $55.56 

$69,618 $71,718 $73,923 $76,107 $78,478 $80,870 $83,304 $85,904 $88,504 $91 ,146 $93,933 $96,782 $99,674 $102,710 $105,747 $108,909 $112,195 $115,565 

$37.07 $38.19 $39.40 $40.58 $41.83 $43.08 $44.39 $45.73 $47. 11 $48.53 $50.00 $51.50 $53.07 $54.66 $56.3 1 $58.01 $59.75 $61.55 

$77,106 $79,435 $81,952 $84,406 $87,006 $89,606 $92,33 I $95,118 $97,989 $100,942 $104,000 $ 107,120 $] 10,386 $] 13,693 $117,125 $1 20,661 S124,280 $128,024 

]] 

9 

21 22 23 

$27.94 $28.77 $29.63 

$58,1 15 $59,842 $61,630 

$30.97 $31.90 $32.85 

$64,418 $66,352 $68,328 

$34.26 $35.29 $36.34 

$71 ,261 $73,403 $75,587 

$38.0 1 $39. 14 $40.32 

$79,061 $81,411 $83,866 

$42. 11 $43.37 $44.67 

$87,589 $90,210 $92,914 

$46.68 $48.07 $49.51 

$97,094 $99,986 $102,981 

$51.67 $53.22 $54 83 

$107,474 $110,698 SI 14,046 

$57.22 S58.95 $60.71 

$119,018 $122,616 $126,277 

$63.39 $65.29 $67.25 

$131,851 $135,803 $139,880 



I 2 

C $18.66 $18.82 

$38.813 $39,146 

D $18.95 $19.12 

$39,416 $39,770 

E $1945 $Z0.00 

$40,456 $41,600 

F S21.55 $22,20 

$44,824 $46,176 

G $23.87 $24.60 

$49,650 $51,168 

H $26.44 $27.24 

$54,995 $56,659 

l $29,29 $30.21 

$60,923 $62,837 

J $32.49 $33-46 

$67,579 $69,597 

K $35.97 $37.05 

$74,818 $77,064 

mTE: 

OT SCHEDULE: 
OFFICE/TECHNICAL- LOCAL 1810 OF THE AMERICAN FEDERATION OF ST ATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective January 1, 2025* 

3 4 5 6 7 8 9 lO II 12 13 14 15 16 17 18 19 20 

$1896 $19.13 $1929 $19.54 $19.73 $19.94 $20.16 $20.73 $21.41 $22.01 $22.70 $23.40 $24.09 $24 82 $25.59 $26.34 $27.12 $27.93 

$39.437 $39,790 $40,123 $40,643 $41,038 $41,475 $41,933 $43, J18 $44,533 $45,781 $47,216 $48,672 $50,I07 $51,626 $53,227 $54,787 $56,410 $58,094 

$1929 $19.39 $19.79 $2039 $21.01 $21.62 $22.30 $23.00 S2H7 $24.41 $25,]4 $25.91 $26.70 $27.49 $2835 $29.21 $30.07 $30 97 

$40,123 $40,331 $41,163 $42,411 $43,701 $44,970 $46,384 $47,840 $49,234 $50,773 $52,291 $53,893 $55,536 $57,179 $58,968 $60,757 $62,546 $64,418 

$20.65 $21.28 $21.92 $22.59 $23.27 $23,98 $24.69 $25.Sl $26.27 $27 Ol $27.84 $28.70 $29.56 $30.45 $3U6 532.31 $33.26 $3426 

$4;!,952 $44,262 $45,594 $46,987 $48,402 $49,878 $51,355 $53,061 $54,642 $56,181 $57,907 $59,696 $61,485 $63,336 $65,229 $67,205 $69.181 $71,261 

$22.90 $2358 $2431 $25.05 $25.80 $26,56 $27.39 $2824 $29,07 $29.95 $30.85 $31.81 532.75 $33.75 $34.77 $35.83 $)6 89 $38.00 

$47,632 $49.046 $50,565 $52,104 $53,664 $55,245 $56,971 $58,739 $60,466 $62.296 $64,168 $66,165 $68,120 $70,200 $72,322 $74,526 $76,731 $79,040 

$2535 $2611 $26.92 $27,74 $28.56 $29.45 $3036 $31.26 $32.21 $33.19 $34.18 $35.24 136.32 $3740 $38.53 $39.69 $40.88 $42.11 

$52,728 $54,309 $55,994 $57,699 $59,405 $61,256 $63,149 $65,021 $66,997 $69,035 $71,094 $73,299 $75,546 $77,792 $80,142 $82,555 $85,030 $87,589 

$28.06 $28.95 $29.82 $30.74 $31.67 $3263 $33 65 $34.64 $35.70 $36,79 $37,89 $39.06 $40,24 $41.45 $42,71 $44.00 $45.31 $46.68 

$58,365 $60,216 $62,026 $63,939 $65,874 $67,870 $69,992 $72.,051 $74,256 $76,523 $73,81 I $81,245 $83,699 $86,216 $88,837 $91,520 $94,245 $97,094 

$31.14 $32,07 $3305 $34.07 $35.09 $36 12 $37.22 $38.39 $39.54 S40.76 $41.98 $43.26 $44.58 $45.91 $4729 $48 70 $50.17 $5168 

$64,771 $66,706 $68,744 $70,866 $72,987 $75,130 $77,418 $79,851 $82,243 $84,781 $87,318 $89,981 $92,726 $95,493 $98,363 $!01,296 $104,354 $107,494 

$34.47 $35.51 $36,61 $37,69 $38.86 $4005 $4125 $42.54 $43,83 $45,13 $46.51 $47,93 $49.36 $50.86 $5237 $53.93 $55.56 $57.23 

$71,698 $73,861 $76,149 $78,395 $80,829 $83,304 $85,800 $88,483 $91,166 $93,870 $96,741 $99,694 $102,669 $!05,789 $108,930 SI 12,174 $ll5,565 $119,038 

$3818 $39.34 $4058 $41.80 $43.08 $44.37 $4572 $47.10 $48,52 $49.99 $51,50 $53.05 $54.66 $56.30 $58.00 $59.75 $61.54 $63.40 

$79,414 $81,827 $84,406 $86,944 589,606 $92,290 $95,098 $97,968 $100,922 $103,919 $107,120 $110,344 $113,693 $117,104 $120,640 $124,280 $128,003 $l3l,S72 

The Pay Plan will be implemented at the beginning of the pay period in which January 1, 2025, falls. 

21 22 23 

$28.78 $29.63 $30.52 

$59,862 $61,630 $63,482 

$31.90 $32.86 $33,84 

$66,352 $68,349 $70,387 

$35.29 $3635 $37.43 

$73,403 $75,608 $77,854 

$39 15 $40.31 S4l.53 

$8 l,43l $83,845 $86,382 

$43 37 $4467 $4601 

$90,210 $92,914 $95,701 

$48,08 $49.51 $51.00 

$100,006 $102,981 $106,080 

$53.n $54.82 $56.47 

SI 10,698 $114,026 $117,458 

$5894 $60,72 $62.53 

$122,595 $!26,298 $130,062 

$65.29 $67.25 $69.27 

$135,803 Sl39,880 $144,082 
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I 

J 

1 

I 

J 

NOTE: 

[[OS SCHEDULE: 
OPERA TIO NS SUPERVISOR - LOCAL 3888 OF THE AMERICAN FEDERATION OF ST ATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective July 1, 2024 

2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 

$30. 19 $31.lO $32.07 S33 .0 1 $34.03 $35.05 $36.08 $37. 19 $38.36 $39.5 1 $40.7 1 $4 1.93 $43.2 1 $44.52 $45.85 $47.25 $48.66 $50.12 $51.62 

$62,795 $64,688 $66,706 S68,661 $70,782 $72.904 $75,046 $77,355 $79,789 $82, 181 $84,677 $87,214 $89,877 $92,602 $95,368 $98,280 $101,2 13 $104,250 $107,370 

$33.43 $34.43 $35.47 $36.56 $37.63 $38.82 $39.99 $41.19 $42.48 S43.78 $45.09 $46.45 S47.88 $49.31 $50.80 $52.31 $53.87 $55.48 $57.14 

$69,534 $71 ,614 $73,778 $76,045 $78,270 $80,746 $83, 179 $85,675 $88,358 $9 1,062 $93,787 $96,616 $99,590 $102,565 $105,664 $108,805 $112,050 SI 15,398 SI 18,851 

IJ 

OS SCHEDULE: 
OPERA TIO NS SUPERVISOR- LOCAL 3888 OF THE AMERICAN FEDERATION OF ST ATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective January 1, 2025* 

2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 

$3 1.10 $32.03 $33.03 $34.00 $35.05 $36.10 $37.16 $38.3 1 $39.51 $40.70 $41.93 $43.19 $44.51 $45.86 $47.23 $48.67 $50.12 $51.62 $53. 17 

$64,688 S66,622 S68,702 $70,720 $72,904 $75,088 $77,293 $79,685 $82,181 $84,656 $87,2 14 $89,835 $92.581 $95,389 $98,238 $10 1,234 $ 104,250 $107,370 $110,594 

$34.43 $35.46 $36.53 $37.66 $38.76 $39.98 $41.19 $42.43 $43.75 $45.09 $46,44 $47.84 $49.32 $50.79 $52.32 $53.88 $55.49 $57. 14 $58.85 

$71,6 14 $73.757 $75,982 $78,333 $80,621 S83, 158 $85,675 S88,254 $91,000 $93.787 $96,595 $99,507 $102,586 $105,643 $108,826 $112,070 $115,419 $118,851 $122,408 

* The Pay Plan wil l be implemented at the beginning of the pay period in which January I , 2025, fal ls. 

11 

21 22 

$53.17 $54.76 

$110,594 $113,901 

$58.85 S60.62 

$122,408 $126.090 

21 22 

554.77 $56.40 

$113,922 $117,3 12 

$60.62 $62.44 

$126,090 $129,875 



HJ 

H4 

H5 

H6 

H7 

H8 

H9 

HIO 

HW 

[[H SCHEDULE: 
SKILLED TRADES - LOCAL 3085 OF THE AMERICAN FEDERATION OF ST ATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective July 1, 2024 
ENTRY A B C D E F G H I J K L M N 0 p 

I 2 3 4 5 6 7 8 9 lO 11 12 13 14 15 16 17 

$18.88 $19.36 $19.85 $20.34 $20.86 $21.37 $21.91 $22.45 $23.02 S23.58 $24.18 $24.80 S25.41 $26.04 $26.69 $27.37 S28.05 

$39,270 $40,269 $41,288 $42.307 S43.389 $44,450 $45,573 $46,696 $47,882 $49.046 $50.294 $51.584 $52.853 $54.163 $55,515 $56.930 $58,344 

$19.83 $20.32 $20.83 $21.35 $21.88 $22.43 $23.00 $23.56 $24.1 5 $24.77 $25.37 $26.01 $26.66 $27,34 $28.02 $28.72 S29.44 

$41,246 $42,266 $43,326 $44,408 $45,5 10 $46,654 $47,840 $49,005 $50,232 $51 ,522 $52,770 $54, 101 $55,453 $56.867 $58,282 $59,738 $61 ,235 

$20.82 $21.34 $2 1.87 $22.42 $22.99 $23.55 $24.14 $24.76 $25.36 $26.00 $26.65 $27.33 $28.01 $28.71 $29.43 $30.16 $30.92 

$43,306 $44,387 $45,490 $46,634 $47,819 $48,984 $50,211 $51,50 1 $52,749 $54,080 $55,432 $56,846 $58,261 $59,717 $61,2 14 $62,733 $64,314 

$2 1.86 $22.41 $22.98 $23.54 $24.13 $24.75 $25.35 $25.99 $26.64 $27.32 $28.00 $28.70 $29.42 $30.15 $30.91 $3 1.67 $32.47 

$45,469 $46,613 $47,798 $48,963 $50, 190 $51,480 $52,728 $54,059 $55,411 $56,826 $58,240 $59,696 $61,194 $62,712 $64,293 $65,874 $67,538 

$22.96 $23.52 $24. 11 $24.72 $25.33 $25.97 $26.62 $27.30 $27.98 $28.68 $19.39 $30. 13 $30.89 $3 1.65 $32.45 $33.25 $34.09 

$47,757 $48,922 $50,149 $51,4 18 $52,686 $54,018 $55,370 $56,784 $58,198 $59,654 $61 ,131 $62,670 $64,25 1 $65,832 $67,496 $69,160 $70,907 

$24.55 $25.17 $25.81 $26.45 $27.10 $27.78 $28.48 $29.19 $29.92 $30.67 S31.44 $32.22 $33.03 $33.85 $34.69 $35.57 $36.44 

$51 ,064 $52,354 $53,685 $55,016 $56,368 $57,782 $59,23 8 $60,715 $62,234 $63,794 $65,395 $67,018 $68,702 $70,408 $72,155 $73,986 $75,795 

$25.78 $26.42 $27.08 $27.76 $28.46 $29.17 $29.90 $30.65 $31.42 $32.20 $33.01 $33.83 $34.67 $35.54 $36.42 $37.34 $38.26 

$53,622 $54,954 $56,326 $57,741 $59,197 $60,674 $62,1 92 $63,752 $65,354 $66,976 $68,66 1 $70,366 $72, 114 $73,923 $75,754 $77,667 $79,58 1 

$27.58 $28.27 $28.98 $29.70 $30.45 $31.21 $31.99 $32.79 $33.61 $34.46 $35.32 $36.20 $37.12 $38.05 $38.99 $39.97 $40.97 

$57,366 $58,802 $60,278 $6 1,776 $63,336 $64,917 $66,539 $68,203 $69,909 $71,677 $73,466 $75,296 $77,210 $79,144 $81 ,099 $83,138 $85,2 18 

$28. 10 $28.79 $29.50 $30.22 $30.97 $31.73 $32.51 $33.30 $34 .13 $34.98 $35.83 $36.73 $37.63 $38.57 $39.53 $40.49 $41.48 

$58,448 $59.883 $61,360 $62,858 $64.418 S65,998 $67.621 $69,264 $70,990 $72.758 S74.526 $76,398 $78,270 $80,226 $82,222 $84.219 $86,278 

]] 

9 

Q R s 
18 19 20 

$28.90 $29.76 $30.66 

$60,112 $61 ,90 1 $63.773 

$30.32 $31.23 $32.17 

$63,066 $64,958 $66,914 

$31.84 $32.80 $33.78 

$66,227 $68,224 $70,262 

$33.44 $34.44 $35 .47 

$69,555 $71 ,635 $73,778 

$35.11 $36.16 S37.24 

$73,029 $75,213 S77.4S9 

$37.54 $38.66 $39.82 

$78,083 $80,413 $82,826 

$39.41 $40.60 $41.81 

$81.973 $84,448 $86,965 

$42.2 1 $43.47 $44.78 

$87,797 $90,418 $93,142 

$42.72 $44.00 $45.32 

$88,858 $91 ,520 $94,266 



H3 

H4 

HS 

H6 

H7 

H8 

H9 

HlO 

HW 

ENTRY A 

l 2 

$]9.45 $19.94 

$40,456 $41,475 

$20.42 $20.93 

$42,474 $43,534 

$2144 $2!.98 

$44,595 $45,718 

$22.52 $23.08 

$46,842 $48,006 

$23.65 $24.23 

$49,192 $50,398 

$25.29 $25.93 

$52,603 $53,934 

$26.55 $27.21 

$55,224 $56,597 

$28.41 $29.12 

$59,093 $60,570 

$28.94 $29.65 

$60,195 $61,672 

NOTE: 

HSCHEDULE: 
SKILLED TRADES- LOCAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective January 1, 2025* 

B C D E F G H [ J K L M N 0 p Q R 

3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

$20.45 $20.95 $21.49 $22.01 $22.57 $23.12 $23.71 $24.29 $24.91 $25.54 $26.17 $26.82 $27.49 $28.19 $28.89 $29.77 $30.65 

$42,536 $43,576 $44,699 $45,781 $46,946 $48,090 $49,317 $50,523 $51,813 $53,123 $54.434 $55,786 $57,179 $58,635 $60,091 $61,922 $63,752 

$21.45 $21.99 $22.54 $23.10 $23.69 $24.27 $24.87 $25.51 $26.13 $26.79 $27.46 $28.16 $28.86 $29.58 $30.32 $3L23 $32.17 

$44,616 $45,739 $46,883 $48,048 $49,275 $50.482 $51,730 $53,061 $54,350 $55,723 $57,117 $58,573 $60,029 $61,526 $63,066 $64,958 $66,914 

$22.53 $23.09 $23.68 $24.26 $24.86 $2550 $26.12 $26.78 $27.45 $28.15 $28.85 $29.57 $30.31 $3!.06 $31.85 $32.80 $33.78 

$46,862 $48,027 $49,254 $50,461 $51,709 $53,040 $54,330 $55,702 $57,096 $58,552 $60,008 $61.506 $63,045 $64.605 $66,248 $68,224 $70,262 

$23.67 $24.25 $24.85 $25.49 $26.ll $26.77 $27.44 $28.14 $28.84 $29.56 $30.30 $31.05 $3!.84 $32.62 $33.44 $34.44 $35.47 

$49,234 $50,440 $51,6&8 $53,019 $54,309 $55,682 $57,075 $58.531 $59,987 $61,485 $63,024 $64,584 $66.227 $67,850 $69,555 $71,635 $73,778 

$24.83 $25.46 $26.09 $26.75 $27.42 $28.12 $28.82 $29.54 $30.27 $31.03 $31.82 $32.60 $33.42 $34.25 $35.l I $36.16 $37.24 

$51,646 $52,957 $54,267 $55,640 $57,034 $58,490 $59,946 $61,443 $62,962 $64,542 $66,186 $67,808 $69,514 $71,240 $73,029 $75,213 $77,459 

$26.58 $27.24 $27.91 $28.61 $29.33 $30.07 $30.82 $3L59 $32.38 $33.19 $34.02 $34.87 $35.73 $36.64 $37.53 $38.67 $39.82 

$55,286 $56,659 $58,053 $59,509 $6],006 $62,546 $64,106 $65,707 $67.350 $69,035 $70,762 $72,530 $74,318 $76,211 $78,062 $80,434 $82,826 

$27.89 $28,59 $29.31 $30.05 $30.80 $31.57 $32.36 $33.17 $34.00 $34.84 $35.71 $36.61 $37.51 $38.46 $39.41 $40.59 $41.82 

$58,011 $59,467 $60,965 $62,504 $64,064 $65,666 $67,309 $68,994 $70,720 $72,467 $74,277 $76,149 $78,021 $79,997 $81,973 $84,427 $86,986 

$29.SS $30.59 $31.36 $32.15 $32.95 $33.77 $34.62 $35.49 $36.38 $37.29 $38.23 $39.19 $40.16 $41.17 $42.20 $43.48 $44,77 

$62,088 $63,627 $65,229 $66,872 $68,536 $70,242 $72,0!0 $73,819 $75,670 $77,563 $79,518 $81,515 $83,533 $85,634 $87,776 $90,438 $93,122 

$30.39 $31.13 $31.90 $32.68 $33.49 $34.30 $35.15 $36.03 $36.90 $37.83 $38.76 $39.73 $40.72 $41.70 $42.72 $44.00 $4532 

$63,211 $64,750 $66,352 $67,974 $69,659 $71.344 $73,l 12 $74,942 $76,752 $78,686 $80,621 $82,638 $84,698 $86,736 $88,858 $91.520 $94,266 

* The Pay Plan will be implemented at the beginning of the pay period in which January I, 2025, falls. 

s 

20 

$31.58 

$65,686 

$33.14 

$68,931 

$34.79 

$72,363 

$36.53 

$75,982 

$38.36 

$79,789 

$41.01 

$85,301 

$43.06 

$89,565 

$46.12 

$95,930 

$46.68 

$97,094 



1 2 3 4 

Hire 12 mos. 24 mos. 36 mos. 

PO $31.51 $32.61 S33.75 $34.92 

$65,541 $67,829 $70,200 $72,634 

LAT $33.75 $34.92 $36.15 $37.42 

$70,200 $72,634 $75,192 $77,834 

36 mos. 

PFC $36.17 

$75,234 

LAT $38.75 

S80,600 

Corp 

LAT 

mTES: 

LAT = Laterally Hired Officers 

[[P SCHEDULE: 
POLICE OFF1CERS - LODGE 21 OF THE HOW ARD COUNTY POLICE OFFICER'S ASSOCIATION 

Effective July 1, 2024 

5 6 7 8 9 10 11 12 13 Pll4 PL15 PL16 PL 17 

48 mos. 60 mos. nmos. 84 mos. 96 mos. 108 mos. 120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 192 mos. 

$36.15 $37.42 $38.73 $40.09 $41.49 $42.95 $44.45 $46.00 $47.60 $49.15 $50.75 $52.40 $54.10 

$75,192 $77,834 $80,558 $83,387 $86,299 $89,336 $92,456 $95,680 $99,008 $102,232 $105,560 $108,992 $1 12,528 

$38.73 $40.09 $41.49 $42.95 $44.45 $46.00 $47.60 $47.60 $47.60 $49.15 $50.75 $52.40 $54.10 

$80,558 $83.387 $86,299 $89,336 $92,456 $95,680 $99,008 $99,008 $99,008 $102,232 S105,560 $108,992 $112,528 

48 mos. 60 mos. 72mos. 84 mos. 96 mos. 108 mos. 120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 192 mos. 

S37.44 $38.75 $40.11 $41.51 $42.97 $44.47 $46.02 $47.63 $49.30 $50.90 $52.55 $54.26 $56.02 

$77,875 $80,600 $83,429 $86,341 $89,378 $92,498 $95,722 $99,070 $102,544 $105,872 $109,304 $112,861 $116,522 

$40.11 $41.51 $42.97 $44,47 $46.02 $47.63 $49.30 $49.30 $49.30 $50.90 $52.55 $54.26 $56.02 

$83,429 $86,341 $89,378 $92,498 $95,722 $99,070 $102,544 $102,544 $102,544 $105,872 $109,304 $112,861 $116,522 

48 mos. 60 mos. 72 mos. 84 mos. 96 mos. 108 mos. 120mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 192 mos. 

$40.08 $41.48 $42.93 $44.43 $45.99 $47.59 $49.27 $50.99 $52.77 $54.49 $5626 $58.09 $59.98 

$83,366 $86,278 $89,294 $92,414 $95,659 $98,987 $102,482 $106,059 $109,762 $1 13,339 $117,021 $120,827 $124,758 

$42.93 $44.43 $45.99 $47.59 $49.27 $50.99 $52.77 $52.77 $52.77 $54.49 $56.26 $58.09 $59.98 

$89,294 $92,414 $95,659 $98,987 $102,482 $106,059 $109.762 $109,762 $109,762 SI 13,339 SI 17,021 $120,827 $124,758 

Steps PL 14- PL2 I reflect the renumbering of steps 13A - PL20,II 

11 

PL 18 PL 19 PL20 PL21 

204 mos. 216 mos. 228 mos. 240 mos. 

$55.86 $57.67 $59.55 $61.93 

$116,189 $119,954 $123,864 $128,8 14 

$55.86 $57.67 $59.55 $61.93 

$116.189 SI 19,954 $123,864 $128,814 

204 mos. 216 mos. 228mos. 240 mos. 

$57.85 $59.73 $61.67 $64.13 

$120,328 $124,238 $128,274 $133,390 

$57.85 $59.73 $61.67 $64.13 

$120,328 $124,238 $128,274 $133,390 

204 mos. 216mos. 2.28mos. 240 mos. 

$61.93 $63.94 $66.02 $68.66 

$128,814 $132,995 $137,322 $142,813 

$61.93 $63.94 $66.02 $68.66 

$128,8 14 $132.995 $137,322 $142,813 



1 2 3 4 

HIRE 12MOS. 24 MOS. 36 MOS. 

$32.14 $33.26 $34.43 $35.62 

$66,851 $69,18 1 $71,6 14 $74,090 

r $34.43 $35 .62 $36.87 $38.17 

$71 ,61 4 $74,090 $76,690 $79,394 

36MOS. 

- S36.89 -
$76,731 

r S39.53 

$82,222 

'P 

r 

[[P SCHEDULE: 
POLICE OFFICERS - LODGE 21 OF THE HOWARD COUNTY POLICE OFFICER'S ASSOCIATION 

Effective January 1, 2025 

5 6 7 8 9 10 11 12 13 PL 14 PL15 PL16 PL17 

48MOS. 60 MOS. 72MOS. 84 MOS. 96 MOS. 108MOS. 120MOS. 132 MOS. 144 MOS. 156 MOS. 168 MOS. l80MOS. l92MOS. 

$36.87 $38.17 $39.50 S40.89 $42.32 $43.81 $45.34 $46.92 $48.55 $50.13 $5 1.77 $53.45 $55.18 

$76,690 $79,394 $82,160 $85,051 $88,026 $91,125 $94,307 $97,594 $100,984 $104,270 $107,682 $111 ,176 $114,774 

$39.50 $40.89 $42.32 $43.8 1 $45.34 $46.92 $48.55 $48.55 $48.55 $50,13 $51.77 $53.45 $55.18 

$82,160 $85,051 $88,026 $91 ,125 $94,307 $97,594 $100,984 $100,984 $100,984 $104,270 $107,682 $111,176 $114,774 

48MOS. 60MOS. 72 MOS. 84MOS. 96MOS. l08MOS. l20MOS, 132 MOS. 144 MOS. 156MOS. 168MOS. 180MOS. 192 MOS. 

$38.19 $39.53 $40.91 $42.34 $43.83 $45.36 $46.94 $48.58 $50.29 $51.92 $53.60 $55.35 $57.14 

$79,435 $82,222 $85,093 $88,067 $91 ,166 $94,349 $97,635 $101,046 $104,603 $107,994 $1 11,488 $11 5,128 $1 18,851 

$40.91 $42.34 $43.83 $45.36 $46.94 $48.58 SS0.29 $5029 $50.29 $51.92 $53.60 $55.35 $57.14 

$85,093 $88,067 $9 1,166 $94,349 $97,635 $101,046 $104,603 $104,603 $104,603 $107,994 $1 11 ,488 SI 15,128 $11 8,851 

48MOS. 60MOS. 72 MOS. 84MOS. 96 MOS. 108 MOS. 120MOS. 132 MOS. 144 MOS. 156MOS. 168MOS. 180MOS. 192 MOS. 

$40.88 $42.3 1 $43.79 $45.32 $46.91 $48.54 $50.26 $52.01 $53.83 $55.58 $57.39 $59.25 $61.18 

$85,030 $88,005 $9 1,083 $94,266 $97,573 $100,963 $104,541 $108,181 $11 1,966 $115,606 $119,371 $123,240 $127,254 

$43.79 $45.32 $46.91 $48.54 $50.26 $52.0l $53.83 $53.83 $53.83 $55.58 $57.39 $59.25 $61.18 

$91,083 $94,266 $97,573 $100,963 $104,541 $108,181 $1 11,966 $111,966 $111,966 $115,606 $119,371 $123,240 $]27,254 

II 

12 

PL 18 PL19 PL20 PL 21 

204MOS, 216 MOS, 228MOS, 240MOS, 

$56.98 $58.82 $60.74 $63.17 

$118,518 $122,346 $126,339 $131 ,394 

$56,98 $58.82 $60.74 $63 .17 

$118,518 $122,346 $126,339 $131,394 

204MOS, 216MOS. 228MOS. 240MOS. 

$59.01 $60.92 $62.90 $65.4 1 

$122,741 $126,7 14 $130,832 $136,053 

$59.01 $60.92 $62.90 $65.41 

$122,741 $126,7 14 $130,832 $136,053 

204MOS. 216MOS. 228 MOS. 240MOS. 

$63.17 $65.22 $67.34 $70.03 

$13 1,394 $135,658 $140,067 $145,662 

$63.17 $65.22 $67.34 $70.03 

$131 ,394 $135,658 $140,067 $145,662 



P SCIIEDULE: 
POLI EOFF1CER - LODGE2 1 OF THEHOWARD OUNTY POLI EOFFl R' OCIATIO 

E H EC m •: Jl L Y 1, 2025 
1 2 3 4 s 6 7 8 9 10 11 u 13 PL14 PllS Pll6 PL 17 Pll8 PL 19 PL20 PL21 

HIR[ 12MOS, 24MOS. 36MOS. 48M0S. GOMO',, 72MOS. 84MOS. 96MOS. l08MOS. 120MOS. 132MOS. 144 MOS. l56MOS. 168MOS. 180MOS. l92MO>. 204MOS. 216MOS. 228MOS. 240MOS. 

PO $.32 .46 S33 59 S3,i" SJ5 '18 S37 24 S38 55 539 90 S-11 30 11 71 1-1r 45 79 Sl 7 39 s.iq 0 1 ~50.6, S52 29 SSJ 98 \55 1, S5 7 ~5 SW II ~ 1 ,s 6380 

o7 ,517 $611 867 72,322 S74 81R $77 Wl $80,184 S82,Q92 $85,904 88,899 $92,040 115,24 s ,571 102.003 $105,310 s,o ,7o3 112,27 $115,918 $119,704 \P1 ,57'1 127.608 \132,70-1 

LAT 34 77 S35 98 SJ7 ~4 S3 55 $3990 S-11 ,o S42 7-1 S44 25 S4 - '9 4739 S49 .0,1 S-19 .04 $4'104 S50 63 1.19 5JQ 55 73 57.55 S59 11 Sn l 35 $6~ 80 

71,322 7-18:l 77 159 $80.1 •I 82,9Q1 S 5,904 ,89'1 $92.0,10 lJ )4 98,571 102,001 102.003 SI02,003 105,'>I0 10~,76) \ IIU7 SI 15,918 119,704 Sl~l,S-1 SI~ .608 132,704 

36MOS. 48MOS. 60MOS. 72MOs. 841,<Q!,. 96MOs. l08MOS. UOMOs. 1321,<0!,. 144 MOS lSliMOS. 168MOS. 180MOS. 192 MOS. 204 MOS. 216MOS 228MOS. 240MQ<, 

PFC $37 26 S38 57 $39 Q'I $41 32 ~-12 76 ,1-1 27 15 I $47 41 S49 07 $50.79 ~'12 4.J 5.j 14 $55 90 S57.71 SS960 Sol.53 63 53 Soo.0n 

S77 501 80,116 83.054 5,946 8,941 92,082 S95 28 S98.611 102,066 105.64 3 109,075 112.611 $116.272 S 120.037 Sl2J.968 $127,981 sm.1~2 SI 17,405 

LAT 19 91 41 12 S41 76 W27 4HI 7.4 1 49 07 $50.79 SS0.79 $50.79 $52.4-1 54.1-1 55.90 S57 71 5.5960 S!> 1.53 $63.53 Sti606 

SS\ 05 1 S85 .9 16 S88,94 I $92,082 $95 ,285 $98.611 St02,01>6 $105,641 $105.641 $105.641 $109.075 $112.6 11 $116.272 S 120,037 $123.968 $117,982 Sl31,142 $137.405 

48MOS. 60MOS. 71 MOS. 84MOS. 96llll05. l08MOS. 120MOS. 132 MOS 144 MOS. 156MOS. 168MOS. l80MOS 192MOS. 204 MOS. 216MOS. 228MOS, 240MOS. 

: ORP S41 2Q 2 73 -14 23 45 P .ins S49 03 50.76 S52 53 S54 37 56.14 57 96 S59 84 61 7Q S6J 0 Sb5. 7 Sn8 01 70 71 

8 .881 88, 78 $9 1,998 $95 ,202 S98.550 SlO l ,982 105,581 109,262 113,090 SI 16,771 $120.557 $ 124,167 $128,513 SI U ,704 S1'7.010 1-1 1,461 5147.118 

LAT SM 23 S15 77 47 3 $49 01 50 76 52. ~ $54 17 S54 J7 54 37 S~l>.14 S57 96 59.84 $61.79 63 .80 S65 .87 $68 01 S70 7 

S9l.99 95,102 S98,S50 10 1,982 SI05. 81 SI09,262 \I J'l ,00Q 111,090 111,090 116,771 120.557 \12~ .~67 P8.573 I 12,704 117,010 Sl~ JA61 147, 118 

JOTE: 

I. I.A r = L AlERAI I.Y l h REll 0 FFICFRS 

2. 1 EPS PL 14- PL2 I RHLF r I HF RE UMBERING Of STEPS I ) A - PL20. 

) . THE PAY PLAN Wll I BE IMPI tMENJl:DATTHEBl.:GINNINGOI· THE PAY PERIODIN WIUCH Jl'LY L 2025 Fi\LLS. 
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PSCHEDULE: 
POLICE OFFICERS - LODGE 21 OF THE HOWARD COUNTY POLICE OFFICER'S ASSOCIATION 

EFFECTIVE JAN UAR\' 1, 2026 * 
l 2 3 4 5 6 7 8 9 10 u 12 13 PL 14 PL 15 Pll6 PL17 PL lB PL19 PL20 PL 21 

HIR! 12 MOS. 24MOS. 36MOS. 48MOS. 60MOS. 72 MOS. 84MOS. 96MOS. 108MOS. 120MOS. 132MOs. 144MOS. 156MOS. 168MOS. 180MOS. 192MOS. 204MOS. 216MOS. 228MOS. 240MOS. 

$33 43 34 60 S35.81 $37 06 $38.36 S39.71 S41 .10 42.54 $44 02 $45.58 $47 16 48.81 $50 51 $52 15 $53 86 $55 60 $57 40 59.28 S61 19 $63 19 $65 71 

$69,534 $71 ,968 $74,485 $77,085 S79,789 $82,597 $85,488 $88.483 $91 ,562 S94.806 $98.Q93 $101,525 $105,06 1 $108,472 SI 12.029 $11 5,648 $11 9,392 $123,302 $127,275 $131,435 SI 6,677 

35.81 37 06 S38.36 $39.71 S4I 10 $42 54 44 .02 $4S .58 47.)6 $48.81 $50 51 $50.51 $50.51 S52. l5 $53,86 $55 .60 $57.40 $59.28 S6l.19 $63.19 S65 71 

$74,485 $77,085 $79.789 $82.597 $85,488 $88,483 $9 1,562 $94.806 $98,093 $10 1,525 $105.06 1 $l05,061 $105.061 $108.472 $11 2.029 $115,648 SI 19.392 S 123,302 $127.27S $131,435 $116,677 

36MOS. 48MOS. 60MOS. 72MOS. 84 MOS. 96MOS. 108MOS. 120MOS. 132MOS. 144 MOS. 156MOS. 168MOS. 180 MOS. 192MOS. 204 MOS, 216MOS. 228MOS. 240MOS. 

S38 38 S39 73 $4 1 13 S42.56 $44 04 $45 60 S47 18 $48 83 $50 54 $52.31 $54 .01 S5S 76 $57 .58 $59.44 S6l.39 63.38 $65.44 $68 04 

$79,830 $82,638 $85,550 $88,525 $91 ,603 $94,848 $98,134 $101.566 $105.123 SIOS.805 11 2.34 1 $11 5,98 1 $1 19,766 $123,635 $127,691 $131,830 $136, 115 $141 ,523 

r $41 11 $42 56 44 .04 $45 .60 $47 18 $48.83 SS0.54 $52.31 $52.31 $52.31 S54.0l $55 76 $57 .S8 S59.44 $6139 S63 .38 565.44 $68 04 

$85,550 $88,525 $QI 603 $94,848 $98, 134 $101,566 SJ05,l23 $108,805 $108,805 SI 08,805 SI 12,34 1 SJ 15,98 1 $119,766 $123,635 $127,69 1 5131,830 $136, 11 5 $1 4 1.523 

48MDS. 60MOS. 72MOS. 84 MOS. 96M05, 108MOS. 120MOS. 132 MOS. 144MOS. 156 MOS. 168MOS. 180MOS. 192M05. 204MOS. 216MOS. 228MOS, 240MOS. 

IP 42 .53 $44.01 $45.56 $47 14 $48 80 $50.50 S52.28 $54 11 $S600 S57 82 $59 70 61 64 S63 64 $65.71 $67 85 70 OS $72.85 

$88,462 S91,54 1 $94 ,765 $98,05 1 $101 ,504 $105,040 $108,742 Sl 12,549 $116,480 $ 120.266 $124. 176 $128,211 $132.371 $136,677 $1 41.128 $145,704 $151 ,528 

T 45.56 $47 14 48 80 SS0.50 $52.28 $54 11 S56 00 $56 00 56.00 S57.82 S59 70 $6 1.64 $63.64 S65.71 S67.85 70 05 S72.8S 

$94,765 $98,051 S 101.504 $105,040 $108,742 $11 2,549 SI 16,480 SI 16,480 $116.480 $120,266 $124.176 $12.2 11 $132,371 $136,677 $141,128 $145.704 SJ 51 ,528 

LAT - LATERALLY HIRED OFFl RS 
STEP PLl4 - PL2 1 REFLECT THE RENUMBERING OF STEPS 13A- PL20 
THE PAY PLAN WILL B tMPLEMFNTEDATTHE BEOrNNING FTHEPAYPERIOD IN WHICH JANUARY I. 2026 FALLS. 

14 



1 2 3 

60 mos. 72 mos. 84 mos. 

Hourly $43.91 $45.45 $47.04 

Annual $91,333 $94,536 $97,843 

$47.02 $48.65 $50.35 

Latera l 

$97,802 $101,192 $104,728 

l[PS SCHEDULE: 
POLICE SERGEANTS-THE FRATERNAL ORDER OF THE POLICE LODGE 143 

HOW ARD COUNTY .POLICE SUPERVISOR'S ALLIANCE 
Effective Julv 1, 2024 

4 5 6 7 8 9 L14 L15 L16 L17 

96 mos. 108 mos. 120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 192 mos. 204 mos. 

$48.69 $50.35 $52.18 $53.94 $55.91 $57.87 $59.74 $61.67 $63.69 $65.77 

$101,275 $104,728 $108,534 $112,195 $116,293 $120,370 $124,259 $128,274 $132,475 $136,802 

$52.18 $53.94 $55 .91 $55.91 $55.91 $57.87 $59.74 $61.67 $63.69 $65.77 

$108,534 $112,195 $116,293 $116,293 $116,293 $120,370 $124,259 $128,274 $132,475 $136,802 

]] 
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L18 L19 l20 l21 

216 mos. 228 mos. 240 mos. 252 mos. 

$67.91 $70.12 $72.92 $75.29 

$141,253 $145,850 $151,674 $156,603 

$67.91 $70.12 $72.92 $75.29 

$141,253 $145,850 $151,674 $156,603 



1 2 3 

60 mos. 72 mos. 84 mos. 

Hourly $45.23 $46.81 $48.45 

Annual $94,078 $97,365 $100,776 

$48.43 $50.11 $51.86 

Lateral 

$100,734 $ 104,229 $107,869 

!OTE: 

[[PS SCHEDULE: 
POLICE SERGEANTS-THE FRATERNAL ORDER OF THE POLICE LODGE 143 

HOWARD COUNTY POLICE SUPERVISOR'S ALLIANCE 
Effective January 1, 2025* 

4 5 6 7 8 9 L14 LlS L16 L17 

96 mos. 108 mos. 120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 192 mos. 204 mos. 

$50.15 $51.86 $53.75 $55.56 $57.59 $59.61 $61.53 $63.52 $65.60 $67.74 

$104,312 $107,869 $1 11 ,800 $115,565 $119,787 $123,989 $127,982 $132,122 $136,448 $140,899 

$53.75 $55.56 $57.59 $57.59 $57.59 $59.61 $6 1.53 $63.52 $65.60 $67.74 

$111 ,800 $11 5,565 $] 19,787 $119,787 $119,787 $123,989 $127,982 $132,122 $136,448 $140,899 

The Pay Plan will be implemented at the beginning of the pay period in which July I , 2025 falls. 

]] 
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L18 L19 L20 L21 

216 mos. 228 mos. 240 mos. 252 mos. 

$69.95 $72.22 $75.11 $77.55 

$145,496 $150,218 $156,229 $ 161 ,306 

$69.95 $72.22 $75.11 $77.55 

$145,496 $150,218 $156,229 $161,306 



PS SCHEDULE: 
POLI E ERG T - THEFRAT R ALORDEROFTHEPOLJ ELODC 143 

HOWARDCOU TY POLICE UPERVI OR' ALLIAN E 
EFFECTl\'E J UL\: I 2025* 

1 2 3 4 s 6 7 8 9 L14 llS U6 U7 U8 L19 uo l21 

60MOS. 72 MOS. 84 MOS. 96MOS. 108M05. 120MOS. 132MO~- 144 MOS. 156MOS. 168MOS. 180MOS. 192 MOS. 204 MOS. 216 MOS. 228MOS. 240MOS. 252MOS. 

HOURJ.Y S45 68 $4728 $48.93 $50 65 52.38 $5-129 $56 12 . 8 17 60.21 62 15 $6-t 16 $66 26 68.42 70 65 72.9-1 $7~ .86 $78 33 

ANNUAL 9· Ol4 98,342 101 ,774 10~,352 $!08,950 112,923 116,7 0 120,994 $ [25,237 129.272 1:13.453 137,821 142 14 146.952 $151,715 157 789 162.926 

4891 50.61 S2.38 $54.29 56 12 $'8.17 $58.17 58.17 $60.21 $62 15 $64. 16 $66.26 68.42 $70.65 72 94 75 .86 $78 3 

LATERAL 

$101 ,73 10",269 108,9 0 $112.923 $116,730 $120,994 $120,99-1 .120,994 $125,237 129,272 $133.453 137.821 142,314 l -16,952 $151 ,71" $157 789 $162,926 

NOTE: 
.-l"IIE PAY Pl AN \~II L BF IMPL EME>.'TID ,HTHE BEGJ'INJ]l;G Of THI: PAY PERIOD 11111\HlCH JULY I 2025 [Al.LS 
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1 2 3 

60 MOS, 72 MOS. 84MOS. 

HOURLY $47 05 $48.70 50.40 

I 

I 

ANNUAL 97,864 $101 ,296 $104,832 

$50.38 $52.13 $53 .95 

LATERAL 

$104.790 $108,430 112216 

NOT: 

PS SCHEDULE: 
POLICE SERGEANT - THE FRATERNAL ORDER OF THE POLICE LODGE 143 

HOWARD COUNTY POLICE SUPERVlSOR'S ALLIANCE 
EFFECTIVE JANUARY 1 2026* 

4 5 6 7 8 9 L14 us U6 L17 

96MOS, 108MOS. 120MOS. 132MOS. 144M05. 156 MOS. 168MOS. 180MOS. 192MOS. 204MOS. 

$52.17 -3 _95 $55.92 $57.80 59,92 $62.02 64.01 66.08 $68.25 70.47 

$108,514 $1 12,216 $116.3 14 $120,224 $124,634 $129,002 $133,141 $137,446 $141 ,960 $146, 78 

$55.92 $57.80 $59.92 $59.92 $59.92 $62.02 $64.01 66 .08 $68.25 $70.47 

$1l6.314 $120.224 $124,634 124.634 $124,634 129,002 $133.141 $137.446 $141 ,960 $146.578 

* THE PAY PLAN WILL BE IMPLEMENTED AT Tl IE BEGINNING OF THE PAY PERIOD IN WHICH JANUARY I. 2026. FALLS. 
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L18 L19 L20 L21 

216 MOS. 228MOS. 240 MOS. 252MOS. 

$72.77 $75.13 $78.14 80.68 

$151 ,362 $156,270 $162,531 $167,814 

$72.77 $75.13 $78.14 $80.68 

$151 ,362 $156.270 $162,531 $167.814 



Steps 1 2 3 4 

72 mos. 84 mos. 96 mos. 108 mos. 

Lieutenant $48.66 $50.33 $52.15 $54.00 

(PM2) $101 ,213 $104,686 $108,472 $112,320 

Captain $59.58 $61.68 $63.90 

(PM3) $123,926 $128,294 $132,912 

Steps 2 3 4 

Major $67.00 $69.41 $71.87 

(PM4) $139,360 $144,373 $149,490 

NOTE: 

[[PM SCHEDULE: POLICE MANAGEMENT 
Effective July 1, 2024 

s 6 7 8 9 10 

120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 

$55.82 $57.87 $59.82 $61.94 $64.12 $66.33 

$116,106 $120,370 $124 426 $128,835 $133,370 $137,966 

$66.06 $68.46 $70.80 $73.28 $75.89 $78.49 

$137,405 $142,397 $147,264 $152,422 $157,851 $163,259 

s 6 7 8 9 10 

$74.32 $77.03 $79.66 $82.44 $85.38 $88.31 

$154,586 $160,222 $165,693 $171,475 $177,590 $183,685 

L1 L2 

Yr 16 Yr 17 

$68.66 $71.07 

$142,813 $147,826 

$81.23 $84.06 

$168,958 $174,845 

11 12 

$91.37 $94.57 

$190,050 $196,706 

A Police Lieutenant or Captain shall receive, upon completion of years 16, 17, 18, l 9, 20, and 21 , Longevity increases as reflected above II 
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L3 L4 LS L6 

Yr 18 Yr 19 Yr 20 Yr21 

$73.54 $76.12 $78.77 $81.92 

$152,963 $158,330 $163,842 $170,394 

$87.02 $90.06 $93.21 $96.23 

$181,002 $187,325 $193,877 $200,158 

13 14 15 16 

$97.89 $101.34 $104.86 $108.28 

$203,611 $210,787 $218,109 $225,222 



~ps 1 2 3 4 

72 mos. 84 mos. 96 mos. 108 mos. 

!Utenant $50.12 $51.84 $53.71 $55.62 

,\112) $104,250 $107,827 $111 ,717 $115,690 

1ptain $59.58 $61.68 $63.90 

M3) $123,926 $128,294 $132,912 

eps 2 3 4 

ajar $67.00 $69.41 $71.87 

M4) $ 139,360 $144,373 $149,490 

NOTE: 

[[PM SCHEDULE: POLICE MANAGE:MENT 
Effective January I, 2025* 

5 6 7 8 9 10 

120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 

$57.49 $59.61 $61.61 $63.80 $66.04 $68.32 

$1 19,579 $123,989 $128,149 $132,704 $137,363 $142, 106 

$66.06 $68.46 $70.80 $73.28 $75 .89 $78.49 

$137,405 $142,397 $ 147,264 $152,422 $157,85 .1 $163,259 

5 6 7 8 9 10 

$74.32 $77.03 $79.66 $82.44 $85.38 $88.31 

$154,586 $160,222 $165,693 $171,475 $177,590 $183,685 

Ll L2 

Yr 16 Yr 17 

$70.72 $73.20 

$147,098 $152,256 

$81.23 $84.06 

$168,958 $174,845 

11 12 

$91.37 $94.57 

$190,050 $196,706 

A Police Lieutenant or Captain shall receive, upon completion of years 16, 17, 18, 19, 20, and 21 , Longevity increases as reflected above. 

*The Pay Plan will be implemented at the beginning of the pay period in which January l , 2025, falls. JI 
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L3 L4 LS L6 

Yr 18 Yr 19 Yr 20 Yr 21 

$75.75 $78.40 $8J.13 $84.38 

$157,560 $163 ,072 $168,750 $175,510 

$87.02 $90.06 $93 .21 $96.23 

$181 ,002 $187,325 $193,877 $200,158 

13 14 15 16 

$97.89 $101.34 $104 .86 $108.28 

$203,611 $210,787 $218,109 $225,222 
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~ ~ ~ ~ ~ $-148,1-3-S ~ ~ ~ ~ ~ ~ ~ ~ ~1,69() ~ 

~ i 3 4 5 Ii + 8 9 lQ H H B H ,15 ~ -17 

MAl9R ~ sn,u &+4.--7-1- ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 

IPM4l ~~ ~ ~ ~-S ~ ~ ~ ~ ~ ~ ~ ~ ~ m;899 ~99 s~ 

NOTES: 
POLICE L IEUTENANTS AND CAPTAINS SI !ALL RECEIVE, UPON COMPLETION OF YEARS 16, 17, 18, 19, 20, AND 2 1, bmJGEVITY 1:P.KREASES ,4<S REFLECTED ABO'.'E IN Tl IEIR PAY STEPS. 
eFFECTIVE JMJUAJlY I 2026,NEW STEP (17) IIAS BEEN ADDED FOR POLICE MAJORS 
• THE PAY PLAN '.'/ ILL BEIMPLEMEl'HEDATTIIE BEGfP>J:P.HNG OF THE PAY PERJOD FN WI IICI I JMJUARV I, 2026, FALLS. 

g l £ J 1 
~ 84 mos. 96 mos. 108 mos. 

,ieutenant ~ ~ ~ . $S6.18 

PM21 $105,290 $108,909 $112,840 $116,854 

J111tain $60.18 $62.30 $64.54 

fMJj $125,166 $129,577 $134,241 

~te_ns 2 3 4 

v1ajor $67.67 $70.10 $72.59 

PM41 $140,754 $145,817 $150,984 

NOTE: 

PM SCHEDULE: POLICE MANAGEMENT 
Effective .July I. 2025* 

j 2 1 !! 2 J..Q 

120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 

$58.06 $60.21 $62.23 $64.44 $66.70 $69.00 

$120,765 $125,237 $129,438 $134,035 $138,736 $143,520 

$66.72 $69.14 $71.51 $74.01 $76.65 $79.27 

$138,779 $143,821 $148,737 $1~3,947 St59.430 $164,892 

j § 1 8 9 10 

$75.06 $77.80 $80.46 $83.26 $86.23 $89.19 

$156,131 $161 ,825 $167,350 $173,190 S179 366 $1&5,522 

LI L2 L3 

Yr 16 Yr 17 Yr l 8 

$71.43 $73.93 $76.51 

$148,574 $153,774 St59141 

$82.04 $84.90 $87 89 

$170,648 $176,593 $182,812 

11 12 13 

$92.28 $95.52 $98.87 

S19195O S198 673 $205,647 

Police Lieutenants and Ca tains s all receive u n completion of years 16, 17, I 8. 19. 20, and 21,. Longevity increases as reflected above in their pay steps. 
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L4 LS 

Yr 19 Yr20 

$79.18 $81.94 

S164 694 $170,435 

$90.96 $94.14 

$189,198 $195,816 

14 15 

$102.35 $105.91 

$212,895 $220,290 

L6 

Y.r.1l 

$85.22 

$1ZZ,258 

$97.19 

$202,160 

16 

$109 .36 

$227,475 



*The Pay Plan will be im le ented at the bc 0 innin° of the a eriod in which Jul I. 2025 falls . 

PM SCHEDULE: POLICE MANAGEMENT 
Effectiv~ Janua 2026* 

Steps ! ? J 4 5 6 ? !l 2 !Q !J lJ Q 1,1 ~ !& Q 

72 mos. 84 mos. 96 mos. 108 mos. 120 mos. 132 mos. 144 mos. 156mos. 168 mos. 180 mos. Yr 16 Y_r 17 Yr 18 !'.L.!2 Yr 20 Yr n Yr22 

Lieutenant $52.14 $53 .93 $55.88 $57.87 ~ lli,.Q2 $,§ilQ $66.37 $68.70 rum $73.57 S76.15 $78.81 $81.56 $84.40 $87.78 

{PM21 $108,451 $112.174 ~ $120,370 $124.3~ $J)9.002 S1liill $_138.05Q S142.896 $147,826 $153,026 $158,392 $163,925 $169,645 $175,552 s1s2.582 

Captain $61.98 $64.17 $66.48 $68.72 sn.22 $73.65 $76.23 ~ ~ SW-Q S87.45 $90.53 $93.69 $96.97 $100.11 

(PM3) $128,921 IS133 465 $138,268 $142.942 $148,135 $153,199 $158,565 S164.213 $169.839 ~?...2.-ill SlSl.891 i188.296 ~ $201.69Q $208.225 

Stfil!.l ?, 1 4 5 6 I !l 2 10 11 12 13 14 li 16 !7 

Major $69.70 $72.21 $74.n $77.32 $80.13 $82.87 $85.76 $88.82 $91.87 $95.05 $98.38 $101.83 $105.42 s109.09 $112.64 illUl 

l.f.M.!l $144.976 $150.191 $155,514 $160,815 $166,679 $172.370 $178,386 $184,747 $191,087 $197,709 $204,633 $211.817 $219,282 $226,899 $234.299 $241,937 

Police Lieutenants and Captains shall receive, upon completion of years 16, 17, 18, 19, 20, and 21, Longevity increases as refle tcd above in their pav steps. 

ote: New tep Added at the top of the pay scale for police majors 

• The pa, plan will be implemented at the beginning ofth pay period in which January I, 2026 fall . 

23 



Step 1 2 

D Hire 6mos. 

40 hours $29.57 $30.48 

42 hours $28.16 $29.03 

48 hours $24.64 $25.40 

Trainee $61,509 $63,393 

Acad Grad 

E 

40 hours $30.80 $31.71 

42 hours $29.33 $30.20 

48 hours $25.66 $26.43 

Recruit $64,055 $65,964 

F 
Prob 

30 mos. 
comp 

40 hours $34.15 $35.15 

42 hours $32.52 $33.48 

48 hours $28.46 $29.29 

Firefighter $71,031 $73,119 

G 18 mos. 30 mos. 

40 hours $34.63 $35 .63 

42 hours $32.98 $33.94 

48 hours $28.86 $29.70 

'irefighter HVO $72,031 $74,119 

[[F SCHEDULE: 
FIREFIGHTERS - INTERNATION ASSOCIATION OF FIREFIGHTERS HOW ARD COUNTY LOCAL 2000 

Effective JULY 1, 2024 

3 4 5 6 7 8 9 10 11 12 13 

$32.75 $33.70 $34.77 $35.78 $36.83 $37.97 $39.18 $40.38 $41.60 $42.80 $44.10 

$31.19 $32.09 $33.12 $34.07 $35.08 $36.16 $37.31 $38.46 $39.62 $40.77 $42.00 

$27.30 $28.08 $28.98 $29.81 $30.69 $31.64 $32.65 $33.65 $34.67 $35.67 $36.75 

$68,129 $70,089 $72,329 $74,417 $76,607 $78,975 $81,495 $83,990 $86,536 $89,031 $91,730 

42 mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138mos. 162 mos. 186 mos. 

$36.23 $37.32 $38.51 $39.66 $40.88 $42.12 $43 .42 $44.74 $46.04 $47.49 $48.94 

$34.51 $35.54 $36.67 $37.77 $38.93 $40.11 $41.35 $42.61 $43.84 $45.23 $46.61 

$30.19 $31.10 $32.09 $33.05 $34.07 $35.10 $36.18 $37.28 $38.36 $39.58 $40.78 

$75,360 $77,625 $80,094 $82,487 $85,033 $87,605 $90,304 $93,054 $95,753 $98,782 $101,786 

42 mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138mos. 162 mos. 186 mos. 

$36.71 $37.80 $38.99 $40.14 $41.36 $42.60 $43.90 $45.22 $46.52 $47.97 $49.42 

$34.96 $36.00 $37.13 $38.23 $39.39 $40.57 $41.81 $43.07 $44.30 $45.69 $47.06 

$30.59 $31.50 $32.49 $33.45 $34.47 $35.50 $36.58 $37.68 $38.76 $39.98 $41.18 

$76,360 $78,625 $81,094 $83,487 $86,033 $88,605 $91,304 $94,054 $96,753 $99,782 $102,786 

24 

14 15 16 

$45.77 

$43.59 

$38.14 

$95,192 

210 mos. 252 mos. 

$50.78 $52.30 

$48.37 $49.81 

$42.32 $43.58 

$105,630 $108,787 

210 mos. 252 mos. 

$51.26 $52.78 

$48.82 $50.27 

$42.72 $43.99 

$106,630 $109,787 



Step 1 2 3 4 s 6 7 8 9 10 11 12 13 14 15 16 

H 30 mos. 42 mos. 54 mos. 66 mos. 78mos. 90 mos. 102 mos. 114mos. 12.6 mos. 138 mos. 150 mos. 174 mos. 198 mos. 222 mos. 252 mos. 

40 hours $37.82 $38.98 $40.17 $41.37 $42.61 $43.95 $45.28 $46.72 $48.10 $49.52 $51.04 $52.61 $54.17 $56.21 $57.88 

42 hours $36.02 $37.13 $38.26 $39.40 $40.58 $41.86 $43.12 $44.49 $45.81 $47.16 $48.61 $50.10 $51.59 $53.53 $55.13 

48 hours $31.52 $32.49 $33.48 $34.48 $35.51 $36.63 $37.73 $38.93 $40.09 $41.27 $42.53 $43.84 $45.15 $46.84 $48.24 

Master 
$78,669 $81,088 $83,557 $86,052 $88,624 $91,424 $94,174 $97,177 $100,055 $103,008 $106,165 $109,424 $112,682 $116,908 $120,397 

Firefighter 

I 30 mos. 42 mos. 54mos. 66 mos. 78 mos. 90 mos. 102mos. 114 mos. 126 mos. 138mos. 150 mos. 174 mos. 198 mos. 222 mos. 252 mos. 

40 hours $38.30 $39.47 $40.65 $41.85 $43.09 $44.43 $45.76 $47.20 $48.58 $50.00 $51.52 $53.09 $54.65 $56.69 $58.36 

42 hours $36.48 $37.59 $38.72 $39.86 $41.04 $42.32 $43.58 $44.95 $46.27 $47.62 $49.07 $50.56 $52.05 $53.99 $55.58 

48 hours $31.92 $32.89 $33.88 $34.88 $35.91 $37.03 $38.13 $39.33 $40.49 $41.67 $42.93 $44.24 $45.55 $47.24 $48.64 

Master 
$79,669 $82,088 $84,557 $87,052 $89,624 $92,424 $95,174 $98,177 $101,055 $104,008 $107,165 $110,424 $113,682 $117,908 $121,397 Firefighter HVO 

J 54 mos. 66mos. 78mos. 90mos. 102 114mos. 126 mos. mos. 138 mos. 150 mos. 162 mos. 174 mos. 198 mos. 222 mos. 246mos. 258 mos. 270 mos. 

40 hours $41.90 $43.16 $44.53 $45.90 $47.25 $48.64 $50.16 $51.71 $53.28 $54.92 $56.59 $58.25 $60.09 $62.34 $64.21 $66.12 

42 hours $39.90 $41.10 $42.41 $43.71 $45.00 $46.33 $47.77 $49.25 $50.74 $52.31 $53.89 $55.48 $57.23 $59.37 $61.15 $62.97 

48 hours $34.91 $35.97 $37.11 $38.25 $39.37 $40.53 $41.80 $43.09 $44.40 $45.77 $47.15 $48.54 $50.07 $51.95 $53.51 $55.10 

Lieutenant $87,147 $89,769 $92,620 $95,472 $98,273 $101,175 $104,332 $107,565 $110,824 $114,236 $117,698 $121,161 $124,980 $129,663 $133,559 $137,531 

NOTES: 

I. Academy graduation is 8 months after hire.!! 
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Q Hire 6mos. 

40 hours $30.46 $31.40 

42 hours llifil $29.90 

48 hours $25.39 $26.16 

Trainee $63,366 $65.308 

ACAOEMYGRADUATI 

! 

40 hours $31.73 $32.67 

42 hours $1Q,l1 $31.12 

4!!..hP'-!n $26.44 $27.23 

Recruit $65 989 $61.._956 

f 
Prob 

30 mos. 
romp 

40 hours $35.18 $36.21 

42 hours $33.51 $34.49 

48 hours $29.32 $30.18 

FlreFl2hter $73,lTT $75,327 

§ 18 mos. 30 mos. 

40 hours $36.14 $37.18 

42 hours $34.42 $35.41 

48 hours ~ $30.98 

Firefighter 
HVO $75,177 $77.327 

FSCHEDULE: 
FlREFIGHTERS - INTERNATlON ASSOCIATION OF FIREFIGHTERS HOWARD COUNTY L OCAL 2000 

Effective ,July 1, 2025* 

1 13 

$33.74 $34.71 $35.82 $36.86 $37.94 $39.12 $40.36 $41.60 $42.86 $44.10 $45.43 

ill.M S33.06 $34.12 $35.10 ~ ~ $38.44 $39.62 $40.82 $42.00 $43.27 

$28.12 $28.93 $29.85 $30.71 $31.62 $32.60 $33.64 $34 .67 $35.72 $36.75 $37.86 

$?0_.._187 $72,206 $74,514 $76,664 $78_.._920 $81 361 $83,956 $86,527 $89,150 $91,720 $94,501 

42 mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138mos. 162 mos. 186mos. 

S1U1 ~ $39.67 ~ $42.12 ~ ill.n. $46.09 SiZ..il $48.93 $50.41 

$35.55 $36.62 $37.78 $38.91 $40.11 S41.32 $42.60 $43.89 $45.17 $46.60 $48.01 

ill.JQ $32.04 $33.06 $34.05 $35.10 $36.16 $37.27 $38.41 $39.52 $40.77 ~ 

$77,636 $79,970 $82,513 $84,978 $87,601 $90,251 $93,031 $95,864 $98,645 $101,766 $104,860 

42 mos. 54 mos. 66mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 162 mos. 186 mos. 

$38.29 $39.41 $40.63 $41.82 $43.08 $44.35 $45.69 $47.05 $48.39 $49.89 $51.38 

$36.'16 $37.53 S38.70 $39.83 ~ ~ $43.51 $44.81 S.16.08 $47.51 $.48.93 

$31.91 $32.84 $33.86 $34.85 $35.90 $36.96 $38.07 $39.21 $40.32 $41.57 $42.81 

$79,636 $81,970 $84,513 $86.978 $89,601 $92,251 $95,031 $97,864 $100,645 $103,766 $106.860 

28 

$47.15 

$44.90 

$39.29 

$98,067 

210mos. 252 mos. 

$52.3:l $53.88 

$49.83 $51.32 

$43.60 $44.90 

$108,820 $112,073 

210 mos. 252 mos. 

$53 .28 $54.84 

$50.74 S52.23 

$44.40 $45.70 

$110,820 $114,073 



! 2 1 !Q !! g ll 14 16 

!! 30 mos. 42 mos. 54 mos. ~ 78 mos. ~o mos. 102mc,~ 114mos. 126 mo~. 138m~-- 150 mos. 174 mos. 198mos. 222 mos. 252 mos. 

40 hours $38.96 $40.16 $41.38 $42.62 $43.89 $45.28 $46.64 ~8.13 $49.56 $51.02 $52.58 $54.20 $55.81 $57.90 $5963 

42 t)ours $37.11 $38.25 $39.41 $40.59 $41.SQ S!Dl S!l4.4_f $4}.84 $47.20 $4_11_.5_!! ~ ~1.62 ~s lliJd $56.79 

48 hours $32.47 $33.47 $34.49 $35.52 $36.58 $37.73 ill,fil $40.11 $41.30 ~2 $43.82 ill-16 $_46.51 $48.25 ~ -§Jl 

Master 
$81,044 $83,S37 $86,080 88 651 91300 9418 97 018 $100 112 103077 106 119 1093ZJ $112,728 $116 085 $120,438 124 033 

FirefJ&hter 

! ~ ~ li rw,. 66 mos, 78 mos. 90 mos, ,!02,.mos.. 114 mos. 126mos. 138mos. 150 mos. 174 mos. 198 mos. 222mos. 252 mos. 

40 hours ~ $41.12 $12 .35 $43.58 $44.86 $46.24 $47.60 $49.09 $50.52 $51.98 $53.54 $55.16 $56.77 $58.86 $60.59 

42 hours $38.02 $39.17 $40.33 $41.51 $42.72 $44.04 $45.34 $46.75 $48.11 $49.50 $50.99 ~ $54.07 $56,06 fil7J 
48 hours w .n ~4.27 $35.29 $36.32 ~ $38.54 $39.67 $40.91 $42.10 $43.32 $44.62 $45.96 $47.31 $49.05 $50.49 

M!L_te_r 
Firefiehter $83..,044 $85 537 $_88 080 $90 651 $93,300 $96,11!5 $99,018 $102,112 $105,077 $108,119 $111,371 $114,728 $118.085 $122,438 $126,033 

HVO 

! 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. ~ 126 mos. 138 mos. 150 mos. 162 mos. 174 mos. 198mo~ 222 m21: 246 mos. lill_m_o~. 27'0 mo~. 

40hOUG $43.16 $44.46 $45.87 $47.29 $48.67 ~ s.a~z $53.28 $54.89 $56.58 ill,1~ WQl $61.90 ~ ~ij~ 6j.11 

42 $41.11 $42.34 $43 .69 $45 .03 $46.36 $47.72 $49.21 sso.74 S52.28 S53.89 $55 .52 ill.12 $58.95 $61.16 lli,QQ 
4'4,37 

64.87 

48 hours $35.97 $37.05 $38.23 $39.40 $40.56 $41.76 $43.06 $44.40 $45.74 $47.15 $48.58 $50.01 S51.ss $53.52 $55.13 56.76 

Ueutenant $89,779 $92,480 $95,417 $98,355 $101,240 St04 231 5107 483 5110 813 Sl14170 $117 686 $121 i_s3 S124 820 Sl28 755 Sl33 579 s1ns92 5141 685 

ates: 

I. Acadcmv graduation is 8 months after hire. 
• The pay plan will be implemented at the beginning of the pav period in which Julv I, 202 - falls. 
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Q Hire 6mos. 

40 hours $31.38 $32.34 

42 hours $29.88 $30.80 

48 hours $26.15 $26.95 

Trainee $65,267 $67,267 

ACADEMY GRADUATE 

! 

40 hours $32.68 $33.65 

42 hours $31.12 $32.05 

48 hours $27.23 $28.04 

Recruit $67,969 $69,995 

! 
Prob 

30 mos. 
comp 

40 hours $36.24 $37.30 

42 hours $34.51 $35.53 

48 hours $30.20 $31.08 

Fire Fighter $75,372 $77,587 

§ 18 mos. ~ 

40 hours $37.20 $38.26 

42 hours $35.43 $36.44 

48 hours $31.00 $31.89 

Firefighter 
HVO $77,372 $79.587 

FSCHEDULE: 
FIREFIGHTERS-INTERNA TION ASSOCIATION OF FlREFIGHTERS HOW ARD COUNTY LOCAL 2000 

Effective January J, 2026* 

?. .!! 13 

$34.76 $35.76 $36.90 $37.96 $39.08 $40.29 $41.57 $42.85 $44.15 $45 .42 $46.80 

$33.10 $34.05 $35.14 $36.16 $37.22 illdI $39.59 $40.81 $42.04 $43.26 $44.57 

$28.96 $29.80 $30.75 $31.64 $32.57 $33.57 $34.65 $35 .71 $36.79 $37.85 $39.00 

$72.293 $74,372 $76.749 $78,964 $81,288 $83,801 $86.47S $89,123 $91,824 $94,472 $97,336 

42mos. 54 mos. 66 mos. 78mos. 90mos. 102 mos. 114 mos. 126mos. 138 mos. 162 mos. 186 mos. 

$38.44 $39.60 $40.86 $42.08 $43 .38 $44.69 $46.07 $47.47 $48.85 $50.39 $51.93 

$36.61 $37.71 $38.91 $40.08 $41.31 $42.56 $43.87 $45.21 $46.52 $47.99 $49.45 

$32,04 $33.00 $34.05 $35.07 $36.15 $37.24 $38.39 $39.56 $40.71 $41.99 $43.27 

$79,965 $82,369 $84,988 $87.528 $90,229 $92.958 $95,822 $98,740 $101,604 $104,819 $108.006 

42 mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138mos. 162 mos. 186 mos. 

$39.41 $40.56 $41.82 $43.04 $44.34 $45.65 $47.03 $48.43 $49.81 $51.36 $52.89 

$37.53 $38.63 $39.83 $40.99 $42.23 $43.48 $44.79 $46.13 $47.44 $48.91 $50.37 

$32.84 $33.80 $34.85 $35.87 $36.95 $38.04 $39.19 $40.36 $41.51 $42.80 $44.07 

$81,965 $84,369 $86,988 $89,528 $92,229 $94,958 $97,822 $100,740 $103,604 $106,819 $110,006 

30 

15 

$48.56 

$46.25 

$40.47 

$101.009 

210 mos. 252 mos. 

$53.89 $55.50 

$51.32 $52.85 

$44.91 $46.25 

$112,085 $115.435 

210mos. ~ 

$54.85 $56.46 

$52.24 $53.77 

$45.71 $47.05 

$114,085 $117,435 



- - - - - - -1 3 4 6 7 8 !Q !! 12 il 14 15 

!:! ~05, ~ 54 mos. ~ Z!!J!!Q!, 90 mos. 102mos. 114 mos. ~ 1~ 150 mos. 174 mos. !fill. mos. 222 mos. 252 mos. 

40 hours $40.13 $41.37 $42.63 $43.90 $45.21 $46.64 $48.04 $49.57 $51.04 ~ $54.16 $55.82 $57.48 ~ $61.42 

42 hOUl'Ji1 $38.22 ~ $40.60 $41.81 $43.06 $44.42 $45.75 $47.21 $48. 1 $SO.OS ~ $53.16 $a]5 $56.80 ~ 
48 hours $33.44 $34.47 ~ $36.58 lliM ~ $40.04 $41.31 $42.54 $43.79 $45.13 $46.52 .$iUQ $49.70 $51.18 

~ w...m $86,043 $88,663 $91,310 94 039 $97,010 9 928 $103,116 $106.169 5109 302 $112,652 5116110 $119,568 $124 052 Sl27 754 Firefighter 

! 30 mos. 42 mos. 54 mos. 66 mos. 78 mos. ~ 102 mos. 114 mos. 26 mos. 138 mos. 150 mos. 174 mos. 198 mos. 222 mos. 252 mos. 

40 hours $41.09 $42.33 $43.59 $44.86 $46.17 $47.§0 $49.00 $50.54 $52.00 $53.51 sss.12 $56.78 SSS.45 $60.60 $62.38 

42 hours $39.14 $40.31 $41.51 $42.72 $43.97 $45.33 $46.67 $48.13 $49.53 $50.96 $52.50 $54.08 ill.,_§§ $57.72 $59.41 

48 hours $34.25 $35.27 $36.32 $37.38 $38.48 $39.67 $40.84 $42.11 $43.3.,1 $44.59 $45.93 $47.32 $48.71 $SO.SO $51.98 
Master 

Firefighter $85.476 88043 $90.663 $93.310 96 039 $99.010 $101,928 $105.116 $108169 $111.302 $114,652 Sl18110 $121,568 $126.052 $129,754 
HVO 

~ 54 mos. 66 mos. 78 mos. ~ 102 mos. 114 mos. 126 mos. 138 mos. 150mos. 162 mos. 174 mos. 198 mos. 222 mos. Z46 mos. 258 mos. 270 mos. 

~ $44.46 $45.80 $47.25 $48.70 $50.13 $51.61 $53.22 $54.87 $56.54 $58.28 $60.04 $61.81 $63.76 $66.15 $68.13 $70.16 

42 hours $42.34 $43.61 $45.00 $46.39 $47.75 $49.16 $50.69 $52.26 $53.84 $55.50 $57.18 $58.87 $60.72 $63.00 $64.89 $66.82 

48 hours $37.05 $38.16 $39.37 $40.59 $41.78 $43 .01 $44.35 $45.73 $47.11 $48.56 $50.04 $51.51 $53.13 $55.12 $56.78 $58.47 

Lieutenant $92.472 $9S.2S4 $98.279 $101.305 Sl04 278 $107.358 $110.708 $114,138 $117.596 $121.217 $124.890 $128.564 $132,617 $137.S86 $141,720 $145.935 

Note. : 

1. Academy graduation is 8 months after hire. 
* The pay plan will be implemented at the beginning of the pay perjod in which January I, 2026 falls. 
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1 2 3 4 

MONTHS 66 78 90 102 

CAPTAIN 

FMl $97,439 $100,406 $103,454 $106,661 

40HOURS $46.85 $48.27 $49.74 $51.28 

42HOURS $44.61 $45.97 $47.37 $48.84 

48HOURS $39.04 $40.23 $41.45 $42.73 

MONTHS 78 90 102 114 

BATTALION CHIEF 

FM2 $108,131 $111,179 $114,681 $118,103 

40HOURS $51.99 $53.45 $55.14 $56.78 

42HOURS $49.51 $50.91 $52.51 $54.08 

48HOURS $43.32 $44.54 $45.95 $47.32 

MONTHS 90 102 114 126 

AsSISTANT CHIEF 

FM3 $122,741 $126,519 $130,341 $134,250 

40 Hours $59.01 $60.83 $62.66 $64.54 

42 Hours $56.20 $57.93 $59.68 $61.47 

48 Hours $49.18 $50.69 $52.22 $53.79 

-1 4 

[[FM SCHEDULE: FIRE MANAGEMENT 
EFFECTlVE JULY 1, 2024 

5 

114 

$109,950 

$52.86 

$50.34 

$44.05 

126 

$121,738 

$58.53 

$55.74 

$48.77 

138 

$138,444 

$66.56 

$63.39 

$55.47 

6 7 8 9 10 

126 138 150 162 174 

$113,264 $116,793 $120,268 $123,823 $127,646 

$54.45 $56.15 $57.82 $59.53 $61.37 

$51.86 $53.48 $55.07 $56.70 $58.45 

$45.38 $46.79 $48.18 $49.61 $51.14 

138 150 162 174 186 

$125,427 $129,384 $133,233 $137,296 $141,386 

$60.30 $62.20 $64.05 $66.01 $67.97 

$57.43 $59.24 $61.00 $62.86 $64.74 

$50.25 $51.84 $53.38 $55.01 $56.65 

150 162 174 186 198 

$142,484 $146,874 $151,373 $155,916 $160,764 

$68.50 $70.61 $72.78 $74.96 $77.29 

$65.24 $67.25 $69.31 $71.39 $73.61 

$57.08 $58.84 $60.65 $62.47 $64.41 

11 

FM SCHEDULE: FIRE MJ-..NJ-.. GEMENT 
Effeetive Jaeua.-y I, 2025* 

8 9 

32 

11 12 13 14 15 

186 210 234 258 270 

$131,522 $135,586 $139,622 $146,707 $151,091 

$63.23 $65.19 $67.13 $70.53 $72.64 

$60.22 $62.08 $63.93 $67.17 $69.18 

$52.69 $54.32 $55.94 $58.78 $60.53 

198 222 234 258 270 

$145,770 $150,208 $154,699 $157,506 $162,211 

$70.08 $72.22 $74.37 $75.72 $77.99 

$66.74 $68.78 $70.83 $72.12 $74.27 

$58.40 $60.18 $61.98 $63.10 $64.99 

210 234 258 270 

$165,635 $170,549 $178,498 $183,871 

$79.63 $81.99 $85.82 $88.40 

$75.84 $78.09 $81.73 $84.19 

$66.36 $68.33 $71.51 $73.67 

H 



~ 66 +8 9G ±92: H4 HG -138 ±SG ~ ±74 ±% ~ ~ ~ ,BG 

~ 

PMJ. ~ $lQJ,H4 $Hl§,§;!J $1(}8,794 $l1J,l49 $11§,§;!9 $119,1;!9 $1;!;!,6+3 $1J6,J99 $BG,199 $134,1§2 $1J&,J9& $142,41 ,, $149,M I $1§4,113 

49 Flel:lfS W,.:;z& ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ $6&4.:;z $+h94, $744)9 

4;1; Hel:lFs $4M-+ $46,S9 ~ $49,8-1- ~ ~ ~ ~ ~ ~ $6-l-.,4;! ~ ~ ~ $+G,¾ 

48 Hel:lFS ~ ~ ~ ~ $#.9J ~ $47,-7J. ~ ~ ~ ~ ~ ~ ~ $6+:-'.74 

Mefitl½s +8 90 -1-W H4 m HS HG M2, ++4 -l:-86 t-98 m :B4 9,§8 m 
Battaliefl Gbief 

FJ\IQ :1,1 rn,294 $HJ,Hl3 $1 Hi,9+§ $120,46§ $124,173 i1;i+,93e tm,9n $13§,898 $1 Hl,G4J $144,214 $148,68§ $1§3,212 $1§7,793 $!6G,M6 $16§,4§§ 

4G Hel:lFS ~ ~ ~ ~ ~ ~ WA§ $eH4 ~ $69,.JJ $-7-l--:4& ~ ~ ~ ~ 

4:t Fl61:lFS ~ ~ ~ ~ ~ ~ W}:4J ~ ~ $M-OJ. ~ ~ ~ $-+3-,¾ ~ 

48Haim $44.--1-9 $#43- $#,&6 ~ $49,.'.7-§ ~ ~ $§4.# $¼.++ m-7& ~ $6+.J8 ~ ~ ~ 

Mefttl:ts w -1-W H4 m HS HG M2, ++4 ™ t-98 ;!-14 :B4 9,§8 m 
,<1,ssistam Ghief 

FM; $122',+41 :f;J26,§!9 nrn,34! $!34,2a§G $138,'144 $1:42',484 $-!•le,8'.74 $1§!,3'.73 $1§§,9Hi $1eG,'.764 $1M,6J§ $1'.70,§49 $178,498 $183,811 

49 Hel:lFS W>-0-l- ~ ~ $64-,§4 ¼&¾ ~ ~ $+H& $+4,96 ~ ~ ~ ~ $&&-AG 

42, 1-lel:lFS ~ ~ ~ $e+47 $fil:3-9 ~ ~ ~ ~ ~ ~ $-1-8:-09 ~ $&+.-1-9 

48 Flel:lFS $49-A& ~ ~ $£-:-19 ~ W-08 ~ ~ ~ $64-A-l- $66-:¾ ~ WM ~ 

NOTES: 
* The pay plan will he implemeB:ted at the beginning efthe pay i:ieriod in which Jrumary 1, 2025, falls. 
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! .f 3 ~ 

Months 66 78 2Q 102 

Ca pta in 

FMl $100,382 $103,438 $106,578 $109,882 

40 Hours $48.26 $49.73 $51.24 $52.83 

42Hotrrs $45.96 $47.36 $48.80 $50.31 

48 Hours $40.22 $41.44 $42.70 $44.02 

Months Z!! ~ 102 114 

Battalion Chief 

FM2 Slll.397 $114.537 $118.145 $121.670 

40Hours $53.56 $55.07 $56.80 $58.50 

1.f!:I.QJfil $51.01 $52.44 $54.10 $55.71 

48 Hours $44.63 ~ $47.33 ill.22 

Months 90 102 114 126 

As<istant Chii>f 

FM3 Sl~3.968 $127.784 $131,644 Slli.ill 
40 Hours $S9.60 S61.43 S63.29 $65.19 

4l.l!2.!:!ll. $56.76 $58.51 $60.28 $62.08 

48 Hours $49.67 $51.20 $52.74 $54.32 

NOTES: 

5 

114 

$113.270 

$54.46 

$51.86 

$45.38 

126 

$125.415 

$60.30 

S..5.7 42 

$50.25 

ill 

$139.828 

~ 

$64.02 

$56.02 

FM SCHEDULE: FIRE MANAGEMENT 
Effective July 1. 2025* 

§ ?. ~ -2 

126 138 150 ill 

$116,684 $120.320 $123,900 $127,562 

$56.10 $57.85 $59.57 $61.33 

$53,43 $55.09 $56.73 $58.41 

$46.75 $48.21 $49.64 $51.11 

138 lSQ 162 ill 

$129,21S $133,292 $137,257 $141.442 

$62.12 $64.08 $65.99 $68.00 

$59 . .l.6 $61.03 ~ $64.76 

$51.77 $53.40 $54 .99 $56.67 

~ 162 174 186 

$143,909 $148,343 $152.887 $157,475 

$.ftli $1.Lll $73.50 s1s.11 

$65.89 $67.92 $70.00 S?...UQ 

fil§§ $59~':13 ~ $63.09 

• The pay plan wil l be implemented at the beginning of the pay period in which July 1. 2025. falls. 

34 

!Q !! g il H ~ 

174 1§§ 210 234 258 1ZQ 

$131.501 $135,494 $139,681 $143,838 $151,137 $155,654 

$63.22 $65.14 $67.15 $69.15 $72.66 $74.83 

$60.21 fil.Q.4 $63.96 $65.86 $69.20 lli1l 
$52.68 $54.28 $55.96 $57.63 $60.55 $62.36 

186 ~ 222 234 258 ml 

$14S.6S6 $150,172 $154,744 S159,371 $162,263 $167,110 

$70.03 $72.20 $74.40 $76.62 $78.0l $80.34 

$66.69 $68.76 $70.85 $72.97 $74.30 $76.52 

$58.36 $60.17 $62.00 $63.85 $65 .01 $66.95 

198 210 234 258 270 

$162,372 $167.291 s172.254 $180,283 $185,710 

$78.06 $80.43 $82.81 $86.67 $89.28 

$74 .35 $76.60 $78.87 $82.55 $85.03 

$65.05 $67.02 $69.01 $72.23 $74.40 



! f J 1 

Months §§ LB ~ 102 

~a.ill 

FMl $103,393 $106,541 $109.776 $113.178 

40 Hours $49 .71 s~u2 ~ ~ 

42 Hours $47.34 $48.78 $50.26 $51.82 

48 Hours $41.42 $42.68 S43.98 $45.34 

Months 78 2Q 102 114 

Battalion O,ief 

FM2 $114.739 $117.973 $121.689 $125,320 

40 Hours $55.16 $56.72 $58.50 $60.25 

42 Hours $52.54 S!i-hQ] $55.72 $57 .38 

48 Hours $45.97 $47.26 $48.75 $50.21 

Months 90 102 114 126 

Assistant Chief 

00 illZMI $131.618 $135,594 $139.660 

40 Hours $61.39 $63.28 $65.19 $67.14 

42 Hours $58.46 $60.26 $62.09 $63.95 

48 Hours lliJ& illn $54.32 ~ 

NOTES: 

5 

114 

$116.669 

$56.09 

$53.42 

$46.74 

126 

$129,177 

$62.10 

S59.15 

$51.75 

us 

S144.023 

$69,24 

$65.94 

$57.70 

FM SCHEDULE: FIRE MANAGEMENT 
Effective January 1, 2026* 

§ z 8 ~ 

126 138 150 ill 

$120.185 $123.930 $127.617 $131.389 

$57 .78 $59.58 $61.35 $63.17 

illm 556.74 ~~ $60.16 

$48.15 $49.65 $51.13 $52.64 

138 150 162 174 

$133,092 $137,290 $141.375 $145,686 

$63 .99 $66.01 $67.97 $70.04 

~ ~ $64.73 $66.71 

S53 .32 $55.00 $56.64 $58.37 

~ 162 174 l{l6 

$148,226 $152.793 $157.473 $162,199 

$71.26 $73.46 ill,11 $77.98 

~ $69.96 $72.10 $74.27 

S59.39 $61.22 $63.09 $64.98 

• The pav plan wil l be Implemented at the beginning of the pay period tn which January 1. 2026. falls. 
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1Q l! !_2 ~ M ~ 

174 186 210 234 258 270 

$135,446 $139,558 $143.871 $148.153 s.m.m ~ 
$65.12 $67.10 $69.17 s11.23 $74.84 $77.08 

illm $63.90 $6588 $67.84 $71.28 $73.41 

$54.27 $55.91 $57.64 $59.36 $62 .37 ~ 

186 198 222 234 258 270 

$150,026 $154,677 $159,386 $164,152 $167,130 $172.123 

$72.13 $74.36 $76.63 $78.92 S80.35 ~2.75 

$68.69 $70.82 $72.98 $75.16 $76.52 $78.81 

$60.11 S61.97 $63.86 $65.77 $66.96 $68.96 

!28 210 234 258 270 

$167,243 $172.310 $177.422 $185,691 $191.281 

$80.41 $82.84 $85.30 ~ $91.96 

~ $78.90 $81.24 ~ ~ 

$67.00 $69.03 $71.08 $74.40 S76.64 



:tional/ 

tary 
ker 

ctional 

poral 

ctiona!/ 

itary 
geant 

::tional/ 

,tary 
ncer 

·Ctional 

poral 

ctional/ 

itary 
geant 

UCORRECTIONS - HOW ARD COUNTY LOCAL 3080 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES 
Effective July 1, 2024 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

C2 $26.53 $27.20 $27.88 $28.58 $29.30 $30.02 $30.77 $31.54 $32.49 $34.44 $35.65 $36.89 $38.19 $39.52 $40.90 $42.13 $42.76 $44.04 $45.36 

Annual $55,182 $56,576 $57,990 $59,446 $60,944 $62,442 $64,002 $65,603 $67,579 $71,635 $74,152 $76,731 $79,435 $82,202 $85,072 $87,630 $88,941 $91,603 $94,349 

C3 $28.56 $29.56 $30.44 $31.51 $32.46 $33.59 $34.60 $35.81 $37.96 $39.10 $40.47 $41.68 $43.14 $44.43 $45.76 $46.46 $47.85 $49.29 

Annual $59,405 $61,485 $63,315 $65,541 $67,517 $69,867 $71,968 $74,485 $78,957 $81,328 $84,178 $86,694 $89,731 $92,414 $95,181 $96,637 $99,528 $102,523 

C4 $31.13 $32.22 $33.34 $34.52 $35.71 $36.97 $38.25 $39.59 $41.96 $43.43 $44.95 $46.53 $48.16 $49.86 $51.36 $52.12 $53.68 $55.30 

Annual $64,750 $67,018 $69,347 $71,802 $74,277 $76,898 $79,560 $82,347 $87,277 $90,334 $93,496 $96,782 $100,173 $103,709 $106,829 $108,410 $111,654 $115,024 

l I 

C SCHEDULE: 
CORRECTIONS - HOWARD COUNTY LOCAL 3080 OF THE AMERICAN FEDERATION OF ST ATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective January I, 2025* 

1 2 3 4 s 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

C2 $27.59 $28.29 $29.00 $29.72 $30.47 $31.22 $32.00 $32.80 $33.79 $35.82 $37.08 $38.37 $39,72 $4110 $42.54 $43.82 $44.47 $45.80 $47.17 

Annual $57,387 $58,843 $60,320 $61,818 $63,378 $64,938 $66,560 $68)24 $70,283 $74,506 $77,126 $79,810 $82,618 $85,488 $88,483 $91,146 $92,498 $95,264 $98,114 

C3 $29.70 $30.74 $31.66 $32.77 $33.76 $34.93 $35.98 $37.24 $39.48 $40.66 $42.09 $43.35 $44.87 S46.21 $47.59 $48.32 $49.76 $51.26 

Annual $61,776 $63,939 $65,853 $68,162 $70,221 $72,654 $74,838 $77,459 $82,118 $84,573 $87,547 $90,168 $93,330 $96,117 $98,987 $100,506 $103,501 $106,621 

C4 $32.38 $33.5! $34.67 $35.90 $37.14 $38.45 $39.78 $41.17 $43.64 $45.17 $46.75 $48.39 $50.09 $51.85 $53.41 $54.20 $55.83 $57.51 

Annual $67,350 $69,701 $72,114 $74,672 $77,251 $79,976 $82,742 $85,634 $90,771 $93,954 $97,240 $100,651 $104,187 $107,848 $11!,093 $112,736 $116,126 $119,621 

NOTE: 
* The Pay Plan will be implemented at the beginning of the pay period in which January 1, 2025, falls. 

36 

20 

$46.73 

$97,198 

$50.76 

$105,581 

$56.96 

$118,477 

20 

$48.60 

$101,08! 

$52.79 

$109,80'. 

$59.24 

$123,21' 



1 2 3 4 5 

CM 1 $32.95 $34.11 $35.30 $36.52 $37.81 

$68,536 $70,949 $73,424 $75,962 $78,645 

CM 2 $36.25 $37.51 $38.83 $40.19 $41.59 

$75,400 $78,021 $80,766 $83,595 $86,507 

1 2 3 4 5 

CM 1 $34.27 $35.47 $36.71 $37.98 $39.32 

$71,282 $73,778 $76,357 $78,998 $81,786 

:M2 $37.70 $39.01 $40.38 $41.80 $43.25 

$78,416 $81,141 $83,990 $86,944 $89,960 

NOTE: 

([CM SCHEDULE: CORRECTIONS MANAGEMENT 
Effective July 1, 2024 

6 7 8 9 10 11 12 13 

$39.14 $40.50 $41.91 $43.39 $45.76 $47.37 $49.02 $50.74 

$81,411 $84,240 $87,173 $90,251 $95,181 $98,530 $101,962 $105,539 

$43.06 $44.55 $46.10 $47.73 $50.35 $52.10 $53.92 $55.82 

$89,565 $92,664 $95,888 $99,278 $104,728 $108,368 $112,154 $116,106 

II 

CM SCHEDULE: CORRECTIONS MANAGEMENT 
Rates Effective January 1, 2025* 

6 7 8 9 10 11 12 13 

$40.71 $42.12 $43.59 $45.13 $47.59 $49.26 $50.98 $52.77 

$84,677 $87,610 $90,667 $93,870 $98,987 $102,461 $106,038 $109,762 

$44.78 $46.33 $47.94 $49.64 $52.36 $54.18 $56.08 $58.05 

$93,142 $96,366 $99,715 $103,251 $108,909 $112,694 $116,646 $120,744 

* The Pay Plan will be implemented at the beginning of the pay period in which January I, 2025, falls. 
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14 15 16 17 18 

$52.52 $54.36 $55.99 $57.95 $59.98 

$109,242 $113,069 $116,459 $120,536 $124,758 

$57.77 $59.80 $61.60 $63.75 $65.99 

$120,162 $124,384 $128,128 $132,600 $137,259 

14 15 16 17 18 

$54.62 $56.53 $58.23 $60.27 $62.38 

$113,610 $117,582 $121,118 $125,362 $129,750 

$60.08 $62.19 $64.06 $66.30 $68.63 

$124,966 $129,355 $133,245 $137,904 $142,750 



I 2 3 4 

DEPUTY SHERIFF 

CS! $26.73 $27.53 $28.36 $29.20 

$55,598 $57,262 $58,989 $60,736 

JEPUTY SHERIFF FIRST CLASS 

CS2 $28.93 $29.80 

$60,174 $61,984 

DEPUTY SHERIFF CORPORAL 

CS3 $28.07 $28.91 $29.78 $30.67 

$58,386 $60,133 $61,942 $63,794 

DEPUTY SHERIFF SERGEANT 

DS5 $29.61 $30.50 $31.41 $32.35 

$61 ,589 $63,440 $65,333 $67,288 

)EPUTY SHERIFF LIEUTENANT 

DS6 $32.84 $33.81 $34.83 $35 ,88 

$68,307 $70,325 $72,446 $74,630 

DEPUTY SHERIFF CAPT AJN 

DS7 $36.40 $37.49 $38.62 $39.78 

$75,712 $77,979 $80,330 $82,742 

SECURJTY OFFICER 

0S2 $22.69 $23.39 $24.12 $24.84 

$47,195 $48,65 1 $50,170 $5 1,667 

[[CS/OS SCHEDULE: 
CS - FRATERNAL ORDER OF POLICE, HOWARD COUNTY SHERIFF LODGE 131 

DS - SHERIFF MANAGEMENT & SECURITY OFFICER 
EU f J I 1 2024 ec 1ve UIV 

' 
5 6 7 8 9 10 I] 12 13 14 15 

$30.08 $30.98 $31.92 $32.87 $33.86 $34.87 $35.92 $37.00 $38.11 $39.25 $40.43 

$62,566 $64,438 $66,394 $68,370 $70,429 $72,530 $74,7 14 $76,960 $79,269 $81,640 $84,094 

$30.69 $31.61 $32.55 $33.53 $34.53 S35.57 $36.64 $37.74 $38.87 $40.04 $41.24 

$63,835 $65,749 $67,704 $69,742 $7 1,822 $73,986 $76,211 $78,499 $80,850 $83,283 $85,779 

$31.59 $32.53 $33.52 $34.51 $35.55 $36.62 $37.7 1 $38.85 $40.02 $41.21 $42.45 

$65,707 $67,662 $69,722 $71,781 $73,944 $76,170 $78,437 $80,808 $83,242 $85,717 $88,296 

$33.33 $34.32 $35.35 $36 .41 $37.50 $38.64 $39.79 $40.99 $42.22 $43.48 $44.79 

$69,326 $71.386 $73,528 $75,733 $78,000 $80,371 $82,763 $85,259 $87,818 $90,438 $93,163 

$36.95 $38.06 $39.21 $40.39 $41.59 $42.85 $44.13 $45.45 $46.81 $48.22 $49.66 

$76,856 $79,165 $81,557 $84,011 $86,507 $89,128 $91 ,790 $94,536 $97,365 $100,298 $103,293 

$40.97 $42.20 $43.47 $44.77 $46.12 $47.50 $48.92 $50.39 $51.91 $53.46 $55.07 

$85,218 $87,776 $90,418 $93, 122 $95,930 $98,800 $]01,754 $104,811 $107,973 $111 ,197 $1 14,546 

$25 .61 $26.41 $27.19 $27.98 $28.46 $29.74 $30.66 $31.57 $32.55 $33.50 $34.66 

$53,269 $54,933 $56,555 $58,198 $59, 197 $61 ,859 $63,773 $65,666 $67,704 $69,680 $72,093 

)] 

38 

16 17 18 YR20 YR 24 

$4 1.65 $42.89 $44.18 $45.5 1 $46.87 

$86,632 $89,211 $91 ,894 $94,661 $97,490 

$42.47 $43.76 $45.06 $46.42 $47.81 

$88,338 $91 ,021 $93,725 $96,554 $99,445 

$43.73 S45.04 $46.39 $47.78 $49.22 

$90,958 $93,683 $96,491 $99,382 $102,378 

$46.13 $47.51 $48.94 $50.40 $51.92 

$95,950 $98,821 $101,795 $104,832 $!07,994 

$51.1 6 $52.69 $54.27 $55.90 $57.58 

$106,413 $1 09,595 $112,882 $11 6,272 $119,766 

$56.72 $58.42 $60.17 $61.98 $63.83 

$117,978 $1 21,514 $1 25,154 $128,918 $1 32,766 

$35.57 $36.66 

$73,986 $76,253 



! l 2 3 4 

DEPUTY SHERIFF 

CS! 
I 

$2753 $28.36 $29.21 $30.08 

I ss1,262 $58,989 $60,757 $62,566 

DEPUTY SHERIFF FIRST CLASS 

CS2 ! $29.80 $30.69 

I $61,984 $63,835 

DEPUTY SHERIFF CORPORAL 

CS3 ! $28.91 $29.78 $30.67 $31.59 

I $60,133 $61,942 $63,794 $65.707 

DEPUTY SHERIFF SERGEANT 

DS5 
I 

$3050 $31.42 $32.35 $33.32 

/ $63,440 $65,354 $67,288 $69,306 

DEPUTY SHERIFF LIEUTENANT 

DS6 ! $33.83 $34.82 $35.87 $36.96 

\ $70,366 $72,426 $74.610 $76,877 

DEPUTY SHERIFF CAPTAIN 

DS7 ! $37.49 $38.61 $39.78 $40.97 

I sn.979 $80,309 $82,742 $85,218 

SECURJTY OFFICER 

DS2 I $23.14 $23.86 $24.60 $25.34 

I $48.131 $49.629 $51,168 $52,707 

NOTE: 

CS/DS SCHEDULE: 
CS - FRATERNAL ORDER OF POLICE, HOWARD COUNTY SHERIFF LODGE 131 

DS - SHERIFF MANAGEMENT & SECURITY OFFICER 
Effective January 1, 2025 

5 6 7 8 9 IO ii 12 l3 14 15 

$3098 $31.91 $32.88 $33.86 $34.88 $35.92 $37.00 $38.Il $39.25 $40.43 $41.64 

$64,438 $66,373 $68,390 $70,429 $72,550 $74,714 $76,960 $79,269 $81,640 $84,094 $86,611 

$31.61 $32.56 $33.53 $34.54 $35.57 $36.64 $37.74 $38.87 $40.04 $41.24 $42.48 

$65,749 $67,725 $69,742 $71,843 $73,986 $76,211 $78,499 $80,850 $83,283 $85,779 $88,358 

$32.54 $33.51 $34.53 $35.55 $36.62 $37.72 $38.84 $40.02 $41.22 $42.45 $43.72 

$67,683 $69,701 $71,822 $73,944 $76,170 $78,458 $80,787 $83,242 $85,738 $88,296 $90,938 

$34.33 $35.35 $36.41 $37.50 $38.63 $39.80 $40.98 $42.22 $43.49 $44.78 $46.13 

$71,406 $73,528 $75,733 $78,000 $80,350 $82,784 $85,238 $87.8!8 $90,459 $93,142 $95,950 

$38.06 $39.20 $40.39 $41.60 $42.84 $44.14 $45.45 $46.81 $48.21 $49.67 $51.15 

$79,165 $81,536 $84,011 $86,528 $89,107 $91,811 $94.536 $97365 $100,277 $103,314 $106,392 

$42.20 $43.47 $44.77 $46. ll $47.50 $48.93 $50.39 $51.90 $53.47 $55.06 $56.72 

$87,776 $90,418 $93.122 $95,909 $98,800 $101,774 $104,8!1 $107,952 $111,218 $114,525 $! 17,978 

$26.12 $26.94 $27.73 $28.54 $29.03 $30.33 $31.27 $32.20 $33.20 $34.17 S35.35 

$54,330 $56,035 $57,678 $59,363 $60,382 $63,086 $65,042 $66,976 $69,056 $71,074 $73,528 

*The Pay Plan will be implemented at the beginning of the pay period in which January 1, 2025, falls. 

39 

16 17 18 YR20 YR24 

$42.90 $44.18 $45.51 $46.88 $48.28 

$89,232 $91,894 $94,661 $97,510 $100,422 

$43.74 $45.07 $46.41 $47.81 $49.24 

$90,979 $93,746 $96,533 $99,445 $102,419 

$45.04 $46.39 $47.78 $49.21 $50.70 

$93,683 $96,491 $99,382 $102,357 $105,456 

$47.51 $48.94 $50.41 $51.91 $53.48 

$98,821 $101,795 $104,853 $107,973 Sll l.238 

S52.69 $54.27 $55.90 $57.58 $59.31 

$109,595 $l12,882 $116,272 $119,766 $123,365 

$58.42 $60.17 $61.98 $63.84 $65 74 

$121,514 $125,]54 $128,918 $]32,787 $136,739 

$36.28 $37.39 

$75,462 $77,771 



I 2 3 4 

D ·PUTY SHFRIFF 

Cl S28J6 $29 2 1 $3009 30 98 

$58 ,989 $60,757 $62,587 $64,438 

DEPUTY SHERIFF FIRST CLASS 

CS2 $30.69 $31.61 

$63.835 $65,749 

DEPUTY SHERIFF CORPORAL 

CS3 $29 78 $30 67 S3 1.59 $32.54 

$61.942 $6 .794 S6S.707 $67.683 

D p TY SHERIFF ERG EA 

DS5 $3 1.42 $3236 s:n.32 $34 32 

65,354 S67,J09 69,306 $7 1,386 

D PUTY SHERIFF LIEUTENANT 

0S6 $34 .84 $35.8 $36 95 S38 07 

$72,467 $74.589 $76.856 $79,186 

D PUTY HERIF CAPTAlN 

DS7 $38 61 $39 77 40 ,97 $42 20 

$80,:109 $82,722 $85.218 $87,776 

SECURITY OFFICER 

DS2 $23 60 $24 l4 $25 ,09 $25 .85 

$49,088 $50,627 S52.187 S53.768 

OTE: 

CS/DS SCHEDULE: 
CS - FRATERNAL ORDER OF POLICE, HOWARD COUNTY SHERIFF LODGE 131 

D - SHERIFF MANAGEMENT & SECURITY OFFICER 
EFFE TIVE JA UARY l , 2026 * 

5 b 7 8 9 10 I I 12 13 14 15 

$3 1 91 $32 87 SJ .87 S34 .88 $35.93 SH.OD S38 11 39 .25 $40.43 $41 64 $42.89 

$6(>,) 73 $68,370 $70,450 $72.550 $74 ,7'4 $76.960 $79,269 $81,640 $84,094 $86.6 11 $89,2 11 

$32.56 $33.54 S34 54 $35.58 $36.64 $37.74 $38.87 $40.04 $41.24 $42.48 $43.75 

$67,725 $69,763 S71.843 $74 .006 $76.2 11 $78.499 $80.850 83.283 S85 .779 $88.358 91 .000 

S33 .52 $34 52 $35 57 $36,62 $37 72 $38 85 $400) $4 1 22 $4246 $43 72 $45.03 

$69,722 $71.802 $73,986 $76, 170 $78,458 $80,808 $83,22 1 $85.738 $88,317 $90,938 $93 ,662 

$35 .36 S364 1 $37 50 $38.63 $39,79 $40.99 $42.21 $43 49 $44 79 $46 12 $47 51 

S7J ,549 $75.733 $78.000 $80, 50 $82.763 $85,259 $87.797 $90.459 93 ,163 $95,930 $98,821 

$39.20 $40.38 $4 1.60 S42 .85 $44 13 $45 46 $46. I S S 21 49 66 S I 16 $52.68 

$8 1.536 $83.990 $86,528 $89,128 $9 1,790 $94,557 $97.365 $100,277 $103.293 $106,413 $109,574 

$4347 44 ,77 $46 11 $47.49 $48 93 $5040 $51 90 53.46 S55 07 $56 71 $58 42 

$90,4 18 $93, 122 $95,909 $98,779 $ 101 ,774 S 104,832 $ 107,952 $111 ,197 $ 114,546 $117.957 $121,5 14 

$26,64 $27.48 28 .28 $29 11 $29 61 $30.94 S3 1.90 $32 84 $33 86 S34 85 $36.06 

SSS.411 $57 ,158 $58.822 $60.549 $61.589 $64,355 S66.352 568.)07 S70,429 $72,488 $75.005 

* Tl-IE P AY P LAN WILL BE IMPLEMENTED AT THE BEGrNNTNG OF TH E PAY PERIOD [N WHICH JANUARY I. 2026, FALLS. 
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)6 17 18 YR20 YR24 

$44. 19 45.51 $46.88 S48.29 $49.73 

$9 1,9 15 $94 ,661 $97,510 $100,443 $103,438 

$45 .05 $46.42 $47.80 $49.24 ~50.72 

$93.704 $96,554 $99,424 $102,419 $105.498 

$46.39 $47 78 $49 21 $5069 $52.22 

$96,49 1 $99.382 SI02,357 $ 105.435 $108.6 18 

$48 94 $504 1 $51.92 S53 .47 $55.08 

S lOl.795 S 104.853 $107,994 SI 11,218 SI 14,566 

$54.27 $55 .90 $57.58 $5931 $61 09 

$ 11 2,882 $116,272 $1 19.766 $123,365 $127,067 

$60 17 S6I 98 $63 84 $65.76 $67.71 

Sl25. I S4 Sl28,9l8 $132.787 $136,78 1 $140,837 

$37 0 1 $38 14 

$76,98 1 79,33 1 



1 2 3 4 5 

B $17.65 $18.17 $18.72 $19.28 $19.86 

$36,712 $37,794 $38,938 $40,102 $41,309 

C $18.88 $19.44 $20.03 $20.63 $21.25 

$39,270 $40,435 $41,662 $42,910 $44,200 

D $20.19 $20.81 $21.44 $22.09 $22.74 

$41,995 $43,285 $44,595 $45,947 $47,299 

E $21.81 $22.47 $23.15 $23.85 $24.57 

$45,365 $46,738 $48,152 $49,608 $51,106 

F $23.79 $24.51 $25.24 $25.98 $26.76 

$49,483 $50,981 $52,499 $54,038 $55,661 

l[RLC SCHEDULE: 
RECREATIONAL LICENSED CHILDCARE (PART-TIME BENEFITTED) 

Effective July 1, 2024 

6 7 8 9 10 11 12 13 14 15 

$20.45 $21.07 $21.70 $22.36 $23.02 $23.71 $24.42 $25.13 $25.90 $26.68 

$42,536 $43,826 $45,136 $46,509 $47,882 $49,317 $50,794 $52,270 $53,872 $55,494 

$21.89 $22.56 $23.24 $23.92 $24.64 $25.39 $26.15 $26.95 $27.76 $28.59 

$45,531 $46,925 $48,339 $49,754 $51,251 $52,811 $54,392 $56,056 $57,741 $59,467 

$23.43 $24.14 $24.86 $25.59 $26.36 $27.14 $27.95 $28.79 $29.65 $30.56 

$48,734 $50,211 $51,709 $53,227 $54,829 $56,451 $58,136 $59,883 $61,672 $63,565 

$25.31 $26.07 $26.83 $27.65 $28.47 $29.33 $30.22 $31.12 $32.06 $33.02 

$52,645 $54,226 $55,806 $57,512 $59,218 $61,006 $62,858 $64,730 $66,685 $68,682 

$27.55 $28.38 $29.23 $30.12 $31.02 $31.95 $32.89 $33.88 $34.89 $35.95 

$57,304 $59,030 $60,798 $62,650 $64,522 $66,456 $68,411 $70,470 $72,571 $74,776 

]) 
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16 17 18 19 20 21 

$27.48 $28.30 $29.14 $30.02 $30.93 $31.87 

$57,158 $58,864 $60,611 $62,442 $64,334 $66,290 

$29.45 $30.32 $31.24 $32.16 $33.13 $34.13 

$61,256 $63,066 $64,979 $66,893 $68,910 $70,990 

$31.46 $32.41 $33.38 $34.39 $35.42 $36.49 

$65,437 $67,413 $69,430 $71,531 $73,674 $75,899 

$34.01 $35.02 $36.08 $37.17 $38.28 $39.43 

$70,741 $72,842 $75,046 $77,314 $79,622 $82,014 

$37.02 $38.13 $39.28 $40.45 $41.66 $42.92 

$77,002 $79,310 $81,702 $84,136 $86,653 $89,274 



1 2 3 4 s 

B $l8.00 $18.53 $19.09 $19.67 $20.26 

$37,440 $38,542 $39,707 $40,914 $42,141 

C $19.26 $19.83 $20.43 $21.04 $21.68 

$40,061 $41,246 $42,494 $43,763 $45,094 

D $20.59 $21.23 $21.87 $22.53 $23.19 

$42,827 $44,158 $45,490 $46,862 $48,235 

E $22.25 $22.92 $23,61 $24.33 $2506 

$46,280 $47,674 $49,109 $50,606 $52,125 

F $24.27 $25.00 $25.74 $26.50 $27.30 

$50,482 $52,000 $53,539 $55,120 $56,784 

NOTE: 

RLC SCHEDULE: 
RECREATIONAL LICENSED CHILDCARE (PART-TIME BENE FITTED) 

Effective January 1, 2025 

6 7 8 9 10 11 12 13 14 15 

$20.&6 $2L49 $22.13 $22.81 $23.48 $24.18 $24.91 $25.63 $26.42 $27.21 

$43-389 $44,699 $46,030 $47,445 $48,838 $50,294 $51.813 $53,310 $54,954 $56,597 

$22.33 $2301 $23.70 $24.40 $25,13 $25.90 $26.67 $27.49 $2832 $29.16 

$46,446 $47,861 $49,296 $50,752 $52,270 $53,872 $55,474 $57,179 $58,906 $60,653 

$23.90 $24,62 $25.36 $26.10 $26.89 $27.68 $28.51 $29.37 $30.24 $3 l.l 7 

$49,712 $51,210 $52,749 $54,288 $55,931 $57,574 $59,301 $61,090 $62,899 $64,834 

$25.82 $26.59 $27.37 $28.20 $29.04 $29.92 $30.82 $31.74 $32.70 $33.68 

$53,706 $55,307 $56,930 $58,656 $60,403 $62,234 $64.106 $66,019 $68,016 $70,054 

$28.10 $28.95 $29.81 $30,72 $31.64 $32.59 $33.55 $34.56 $35.59 $36.67 

$58,448 $60,216 $62,005 $63,898 $65,811 $67,787 $69,784 $71,885 $74,027 $76,274 

* The Pay Plan will be implemented at the beginning of the pay period in which January 1, 2025, falls. 
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16 17 18 19 20 21 

$28.03 $28.87 $29.72 $30.62 $3L55 $32.51 

$58,302 $60,050 $61,818 $63,690 $65,624 $67,621 

$30.04 $30.93 $31.86 $32.80 $33.79 $34.81 

$62,483 $64,334 $66,269 $68,224 $70,283 $72,405 

$32.09 $33.06 $34.05 $35.08 $36.13 $37.22 

$66,747 $68,765 $70,824 $72,966 $75,150 $77,418 

$34.69 $35.72 $36.80 $37.91 $39.05 $40.22 

$72,155 $74,298 $76,544 $78,853 $81,224 $83,658 

$37.76 $38.89 $40.07 $41.26 $42.49 $43.78 

$78,541 $80,891 $83,346 $85,821 $88,379 $91,062 



1 2 3 4 5 

8 SIS.36 $18 90 Sl'l 47 S2006 20.67 

$18,189 SW.} 11 $40 ~01 $41 ,732 $42.984 

C $19.65 S20.23 $20 84 $21 46 n1 1 

$40.862 $42,071 $43,344 44,638 $45.996 

0 $2100 S2I 65 S22 .31 $22 98 23 .65 

$43.684 $45.042 $46,399 S47.800 $49.200 

E 522 70 23 38 S24 08 $24.82 $25 56 

$47.206 48,627 $50.09 1 $5 1.619 $53,167 

F $24.76 $25 50 $26.25 $2703 27 .85 

$51 ,491 53 ,040 $54,6 10 S56.222 $57,920 

NOTE: 

RLC SCHEDULE: 
RECREATIONAL LlCENSED CHILD ARE(PART-TIM E BENEFITTED) 

EFF CTJVE JANUARY 1, 2026* 

6 7 8 9 10 11 12 13 14 15 

$21 28 $2 1 92 $22 57 $23 .27 $23 95 S24 66 $25 41 $2614 S26 95 27 75 

$44,257 $,15.593 $46,95 I $48,394 <l<l.8 15 $51 ,300 $52,849 $54,177 $56,053 $57.729 

$22 78 S23 47 S24 17 S24 SQ $25 63 S26 42 $27.20 S28 0-1 $2889 $29 74 

$47,375 $48,818 $50,282 $51.167 $53,316 $54.949 $56 ,583 $58,323 $60,084 $61.866 

$24 18 $25 11 S25 87 $26.62 $27 43 S28 23 29.08 $29 96 $30 8.J $ll 79 

$50.706 $52,234 $53,804 $5 ,374 $57,050 $58.726 $60,487 $62.3 11 $64.157 $66.130 

$26 34 $27 12 $27 92 $28 76 S29 62 $30.52 $31 44 $3237 $33.35 $34 35 

$54,780 $56,4 11 $58,068 $59.829 S61.61 I $63.478 $65,388 67.340 $69,376 $71.455 

$28 66 $29.53 $30.4 1 $31 3J $ 2 27 $33 24 $34 22 $35 25 S 6.30 $3740 

$59.6 17 $6 l.420 $63,245 $65,176 $67.127 $69.143 $71 180 $73,322 $75,508 $77 ,799 

* THE PAY PLAN WlLL BE IMPLEMENTED AT THE BEGrNNlNG OF THE PAY PERJOD IN WHlCH JANUARY l , ~ 2026, FALLS. 
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16 17 18 19 20 21 

S28 59 $29.45 $30 .11 $31 23 $32 18 $33 .16 

$~().468 $6 1.251 $63,054 $64,963 S66,936 $68,973 

S30M $31 55 $32 50 $33 46 S34 47 $35.5 1 

$63,733 $65 ,621 $67,594 $69.588 $71.689 $73.853 

$32 73 $33 72 SJ-I 73 $15 78 36 85 $37 96 

S68,082 $70,140 $72,240 $74,426 $76,653 $78.966 

$3538 $31>.4 3 $37 54 $38.67 39.83 $4 1 02 

$71,598 $75,784 $78.075 $80.430 $82.848 $85.331 

$38.52 $39 67 S40 87 $4209 $43 .34 $44 66 

$801 12 $82,509 S8) .013 S87.537 SQ0.147 $92,884 



Implementing the Pay Plan. 

{a) Rates are Hourly Rates. All rates of pay contained in the Pay Plan are expressed as hourly rates. 
(b) Fair Labor Standards Act (The "FLSA"). 

(1) Except as otherwise provided in the Pay Plan, full-time employees exempt from coverage of the 
federal FLSA receive an annual salary, which shall be calculated by multiplying the employee's 
hourly rate by the number of hours the employee is regularly scheduled to work per year, which are 
either the standard work hours for County employees or a schedule approved by the Personnel 
Officer under section 1.113(a){l) of the County Code. 

(2) In accordance with requirements of the FLSA, while the rates of pay in this Pay Plan, which are 
established by ordinance, may be expressed as hourly rates, employees in positions which have 
been determined to be exempt under the FLSA are paid on a salary basis, meaning a predetermined 
amount that does not vary from pay period to pay period, is not adjusted for quality or quantity of 
work, and meets the minimum salary level requirements under FLSA. 

(c) Adjustments to Salary Schedule. In order to maintain the effectiveness of the Pay Plan, the County annually 
shall review the general labor market, and, subject to the availability of appropriated funds, may propose an 
adjustment to the Salary Schedule. 

( d) Management Employees of the Department of Fire and Rescue Services. 
(1) For purposes of determining the appropriate step within the Fire Management (FM) schedule 

upon appointment of an employee to the position of Fire Captain, Battalion Chief, or Assistant 
Chief, the Personnel Officer shall utilize the employee's length of creditable service. 

(2) Length of creditable service, in months, for purposes of paragraph (I) of this section shall be 
applied in accordance with the following schedule: 

Steps 

Rank 1 2 3 4 5 6 7 8 9 10 11 12 13 14 

Capt. 66 78 90 102 114 126 138 150 162 174 186 210 234 258 

Batt. 
270 

Chief 78 90 102 114 126 138 150 162 174 186 198 222 246 

Asst Chief 90 102 114 126 138 150 162 174 186 198 210 234 258 282 

(e) "Creditable Service" De.fined. 
{l) In implementing the Pay Plan for management employees of the Police Department and the 

Department of Fire and Rescue Services, "creditable service" means time spent in sworn 
classifications of the Police Department, in uniformed service in positions in the Department 
of Fire and Rescue Services, and in the positions of Police Officer (Probationary) and 
Firefighter Trainee. 

(2) An employee shall be credited with service upon completion of the required length of service. 
(3) "Creditable service" does not include time spent during unpaid breaks in service, time worked 

for which performance was rated less than satisfactory, or paid leave that was not credited as 
service time under application of the section entitled "Step Increment" of the Pay Plan. 
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Step Increment. 

(a) When Authorized In a fiscal year, an employee in the Classified Service may be granted a step increment if: 
(!) The Personnel Officer establishes a step increment in the fiscal year for all eligible employees; 
(2) The County Executive provides for the step increment in the proposed annual expense budget for the 

fiscal year; 
(3) The step increment is approved by the County Council as part of the expense budget; and 
(4) The employee is eligible under subsection (b) of this section. 

(b) Eligibility. A Classified employee is eligible to receive a step increment approved under subsection (a) of 
this section if: 

(I) The employee is being paid below the maximum rate of pay in the employee's grade; 
(2) The employee's respective salary Schedule permits a step increment; 
(3) The employee's work meets the standards for satisfactory performance; 
( 4) The employee has worked more than 75% of the scheduled workdays in the preceding year; and 
(5) The employee is not, based upon the employee's position description, included within an 

exclusive representative unit that has been deemed appropriate for purposes of collective 
negotiations under Title 1 of the County Code, that is governed by a collective bargaining 
agreement containing express language inconsistent with this section. 

(c) Employees paid according to the PM or FM Schedule. Notwithstanding subsection (b)(2) of this section, 
when authorized under subsection (a) of this section: 

(1) An employee being paid below the maximum rate of pay in the employee's grade according to the 
PM Schedule is eligible for a step increment in accordance with the defined months of creditable 
service as indicated on the PM Schedule; and 

(2) An employee being paid below the maximum rate of pay in the employee's grade according to the 
FM Schedule is eligible for step increment in accordance with the defined months of creditable 
service as indicated on the FM Schedule. 

(d) Step Increment After Probationary Period. Subject to subsection (a) of this section, and notwithstanding 
subsection (b )(2) of this section, if at the end of the initial probationary period an employee receives an 
overall rating of "Substantially Exceeds Standards" or better on the employee's performance appraisal, the 
department head may recommend and the Personnel Officer may approve a step increment for the employee. 

( e) Effect of Funding on Step Increment. If the County does not provide for a step increment in the current 
expense budget for any fiscal year, each year in which no step increment was granted shall be counted as one 
year for purposes of determining eligibility for a step increment in a subsequent year. 

(f) When Step Increment Effective. 
(!) A step increment is effective for a Classified employee at the beginning of the pay period during 

which the anniversary of the employee's date of appointment occurs. If an employee receives a 
step increment at the end of a probationary period, subsequent step increments shall be effective at 
the beginning of the pay period during which the anniversary of the date the increment became 
effective occurs, not the employee's anniversary date. 
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(2) An employee who is not eligible for a step increment on the appropriate date because the employee 
has not worked 75% of the scheduled workdays in the preceding year shall receive the increment 
immediately after the employee has worked the required number of scheduled workdays. The 
effective date of a step increment under this paragraph becomes the date on which the employee 
shall receive subsequent step increments under this section. 

(g) Eligibility not Affected Eligibility for a step increment shall not be affected by: 
( 1) Pay increases due to change in hours of work; 
(2) General pay increases affecting one (I) or more classes; 
(3) Transfer; or 
( 4) Except as provided in subsection ( f) of this section, promotion or reclassification to the extent that, 

for the purpose of determining eligibility for a step increment under Subsection (b)(2) of this 
section, the time spent in the former step is counted as time spent in the new step. 

(h) Effect of Promotion or Reclassification on Step Increment. If an employee is promoted or reclassified, the 
employee1s anniversary date does not change, and future step increments shall be paid at the beginning of the 
pay period during which the anniversary date occurs. Granting a step increment during the employee's 
promotional probationary period does not satisfy the requirements of probation. 

Specialty Pays. 

(a) Shift Differentials for Classified Employees. 
(1) Classified employees who work a fixed shift starting from 3:00 p.m. through 8:59 p.m. will 

receive a shift differential increment of 5% over their base hourly rate of pay. 
(2) Classified employees whose shifts begin from 9:00 p.m. through 4:59 a.m. will receive a shift 

differential increment of 7 .5% over their base hourly rate of pay. 
(3) Uniformed career personnel in the Department of Fire and Rescue Services are not eligible for 

shift differential pay with the exception that Fire Captains who are assigned to the 
Communications (911) Center and who work a shift beginning between 5 :00 p.m. and 4:59 a.m. 
shall receive an 8.3% per hour shift differential for the entire shift. 

(4) Employees paid according to the DS Schedule in the Sheriffs Department who work 
(i) A shift beginning between 1,300 hours and 5:59 PM 1,759 hours shall receive a shift 

differential of 6 % for all hours worked during the shift, or 
(ii) An evening shift beginning between 1800 hours and 0200 hours shall receive a shift 

differential of 9.3% for all hours worked during the shift. 
(iii) Permanent night shift in the Sheriffs Office when assigned to Court, MVA hearings, and 

training (except training extending beyond five days), and excluding voluntary day shift 
assignments. 

(5) Sworn members of the Howard County Police Department are not eligible for shift differential 
pay, except that: 
(i) Lieutenants who worked a night shift beginning between 5:00 p.m. and 4:59 a.m. shall 

receive a shift differential increment of 6% over their base hourly rate of pay; and 
(ii) Lieutenants who worked an afternoon shift beginning between 1 :00 p.m. and 8:59 p.m. 

shall receive a shift differential increment of 3 % above their base hourly rate of pay. 
(6) Correctional Lieutenants and Captains who work a fixed shift starting from 3:00 p.m. through 

46 



8:59 p.m. will receive a shift differential increment of 3% over their base hourly rate of pay and for 
shifts which begin from 9:00 p.m. through 4:59 p.m. will receive a shift differential increment of 5% 
over their base hourly rate of pay. 

(b) Rotating Shifts. 
(I) A classified employee who works a rotating shift that begins from 3:00 p.m. to 8:59 p.m. shall 

receive a shift differential increment of 2.5% over the employee's base hourly rate of pay. 
(2) A classified employee who works a rotating shift that begins from 9:00 p.m. to 4:59 a.m. shall 

receive a shift differential increment of 5% over the employee's base hourly rate of pay. 
(c) HolidayPay 

(I) Police Lieutenants will be paid at a rate of one and one-halftime their regular rate of pay if they 
are required to work on: 
(i) The night shift beginning on the day before Christmas; 
(ii) The day or evening shift on Christmas Day; or 
(iii) The day, evening, or night shift on Thanksgiving Day. 

(2) (i) Police Lieutenants who are regularly scheduled to work on the July Fourth celebration will be 
paid at the rate of one and one-half times their regular hourly rate of pay. 

(ii) Police Lieutenants assigned to work the July Fourth celebration who are not regularly 
scheduled to work on that day shall be paid at one and one-half their regular hourly rate of 
pay for all hours worked. 

(iii) If a Police Lieutenant has taken a day of annual leave in order to be off from work on the 
day of the July Fourth celebration, and is later called in to work at least 4 hours on the 
celebration detail, the Lieutenant shall receive a substitute day of annual leave. 

(3) Police Lieutenants and Captains scheduled and required to work on, or called in to work on, 
Thanksgiving, Christmas Eve, Christmas Day, or the Fourth of July will be credited a minimum of 
eight hours of Annual Leave for each holiday plus any additional hours worked during that 
particular shift. 

( 4) (i) Emergency Communication Supervisors will be paid at one and one-half times their 
regular rate of pay when required to work the following Holidays: 

7 a.m. to 7 p.m. Christmas Eve 
7 p.m. Christmas Eve to 7 a.m. Christmas Day 
7 a.m. to 7 p.m. Christmas Day 
7 p.m. Christmas Day to 7 a.m. December 26th 

7 p.m. New Year's Eve to 7 a.m. on January 2 
7 a.m. Thanksgiving Day to 7 p.m. on the day after Thanksgiving Day 
7 a.m. July 4th to 7 a.m. July 5th 

(ii) Emergency Communications Supervisors scheduled and required to work on Thanksgiving, 
Christmas, or the Fourth of July will be credited a minimum of eight hours of Annual Leave 
for each holiday plus any additional hours worked during that particular shift. 

(iii) An Emergency Communication Supervisor who utilizes annual leave on an above listed 
holiday of this section and who is called in to work will be paid at a rate of two and one
halftimes their hourly rate and will be re-credited with the number of hours actually 
worked, not to exceed the amount of leave scheduled. Emergency Communication 
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Supervisors working overtime as part of their regularly scheduled 48-hour week on these 
specified holidays are compensated at two-and-one-half times the hourly pay rate for the 
overtime hours worked. 

(5) Fire Captains, Battalion Chiefs and Assistant Chiefs will be paid at one and one-half times their 
regular rate of pay when required to work on the following holidays: 

7:00 a.m. on Easter Sunday to 7:00 a.m. on the day after Easter 
7:00 a.m. on Thanksgiving Day and 7:00 a.m. on the day after Thanksgiving 
7:00 p.m. on Christmas Eve and 7:00 p.m. on Christmas Day 

( 6) Correctional Lieutenants and Captains will be paid at one and one-half times their regular rate of pay 
for hours actually worked on the following holidays: 

Thanksgiving Day 
Christmas Day 
July 4th 
Labor Day 

(7) Employees paid in accordance with the DS Schedule will be paid at time and one-half when 
required to work on the following holidays: 

Night Shift on Christmas Eve Day 
or night shift Christmas Day 
Day or night shift Thanksgiving Day 
July 4th 

( d) Premium Compensation for Police Lieutenants, Captains, Majors, Cadets and Crossing Guards. 
(1) Police Lieutenants assigned to the following divisions shall be paid an annual premium 

compensation paid bi-weekly in the following amounts: 
(i) $2000 annually to employees not assigned to Patrol or Communications as well as the 

following Specialty Assignments. 
Drug Recognition Experts (DREs) 
Emergency Services Unit (ESU) 
Hostage Negotiators 
ESV Operators 
Employees who are trained and assigned to operate the 
Department's Small Unmanned Aircraft System (SUAS) 

(ii) In addition to the Specialty Pay in (I), $2,500 annually to employees 
assigned to the following units: 

Auto theft/Arson/Fraud/Forgery, Child Abuse, Domestic 
Violence, Internal Affairs, Narcotics, Property Crimes, Robbery, 
ROPE, Street Drug, Tactical, Traffic, Vice, Violent Crimes and 
Warrants. 

(iii) The department's honor guard - $220.00 annually. 

Police Lieutenants who are assigned to Specialty Pay assignments during light-duty status are 
ineligible for corresponding Specialty Pay Benefits (This does not apply to Police Lieutenants who 
are already permanently assigned to a particular Specialty Unit while on light-duty status.) 

(2) Police Lieutenants fluent in the following languages shall be paid a premium compensation based on 
the below qualifications: 
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(i) Employees will be paid $3,000 annually when they have tested fluent in Spanish, Korean, or 
Chinese languages as designated by the Chief of Police and provide translation services for 
Department business. The criteria for fluency as determined by the Chief of Police will be 
predicated on a state, regional, or national evaluation instrument or a standard developed by 
an institution of higher education. 

(ii) Employees will be paid an additional $1,000 annually if they have tested at a superior 
level of fluency in Spanish, Korean, or Chinese languages and have successfully 
completed State requirements to become court certified. The Department will determine 
the number of court certified officers and the selection process for court certification 
eligibility. 

(3) Police Lieutenants will be paid $1,100 annually when they have tested fluent in any language not 
listed above designated by the Chief of Police and provide translation services for Department 
business. The criteria for fluency as determined by the Chief of Police will be predicated on a 
state, regional, or national evaluation instrument or a standard developed by an institution of higher 
education. 

(4) Employees earning premium compensation under this section shall be ineligible for Standby pay. 
(5) A Police Lieutenant, Captain or Major who successfully passes two or fewer components of the 

Department's voluntary fitness program shall receive one hundred and twenty-five dollars 
($125.00) for each testing component they pass. If they pass three or more of the testing 
components, they shall receive one hundred fifty dollars ($150.00) for each testing component. 
The maximum amount for passing all four components is six hundred dollars ($600.00). 

(6) Police Cadets and Crossing Guards assigned to special events shall receive a minimum of three 
hours of pay for the event. 

(e) Management Employees of Department a/Fire and Rescue Services. 
(1) Paramedic, EMT-P, EMT-I, CRT and Preceptor Pay 

(i) Paramedic or EMT-P. An Assistant Chief, Battalion Chief or Fire Captain who is a 
qualified Howard County paramedic shall receive a paramedic premium of a flat rate of 
$7,000 annually. Failure to maintain EMT-P registration will result in forfeiture of paramedic 
premium pay. 

(ii) EMT-I or CRT. An Assistant Chief, Battalion Chief or Fire Captain who is a qualified 
Howard County Emergency Medical Technician-Intermediate (EMT-I) or a Cardiac 
Rescue Technician (CRT) shall receive a flat rate of$2,500 annually. 

(iii) Preceptor. An Assistant Chief, Battalion Chief or Fire Captain who is assigned to precept other 
employees of the department in the EMT-P, EMT-I, and CRT shall receive a flat rate of $5.00 
per hour, added to base, while engaged as a preceptor. 

(2) Community Relations Unit. A Battalion Chief or Fire Captain assigned to the Community 
Relations Unit shall receive day shift premium pay of $4,000. 

(3) Fire Marshall's Office. An Assistant Chief, Battalion Chief or Fire Captain assigned to the Fire 
Marshall's Office shall receive $1,900 per year while serving in this unit to be added to the base pay. 

(4) Special Operations Pay. An Assistant Chief: Battalion Chief or Fire Captain who is assigned to 
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the regional search and rescue team or the special operations team shall receive $1,000 per year to be 
added to the base pay. 

(5) Fire Captains assigned to work a day work schedule and not assigned a take home vehicle shall 
receive a $4,000 per year day work premium added to the base pay. 

(6) Specialty pay received by management employees of the Department of Fire and Rescue Services 
shall be prorated on an annual basis and be added to the employee's base wage. 

(7) Physical Fitness Pay. Fire management employees in the classes of Assistant Chief, Battalion 
Chief and Fire Captain shall be eligible for an annual $250. 00 annual physical fitness allowance. 

(8) Detail Pay. A Fire Captain who is detailed to a station different than that to which they are 
normally assigned shall receive $20.00 additional pay for each shift detailed, in accordance with 
Department detail guidelines. 

(t) Emergency Communication Supervisors 
(1) Clothing Allowance - Emergency Communication Supervisors shall receive a maximum of$30 

Per Month for uniform cleaning services. 
(2) Language Fluency Pay for Emergency Communications Supervisors ~ Emergency Communication 

Supervisors will be paid $3,000 annually when they have tested fluent in Spanish, Korean or 
Chinese languages or $1,200 annually for other languages, specifically approved by the Chief of 
Police and provide translation services for Department business. The criteria for fluency as 
determined by the Chief of Police will be predicated on a state, regional or national evaluation 
instrument or a standard developed by an institution of higher education. 

(g) Commercial Driver's License Premium 
Employees in the job classification of Operations Leader I shall be eligible to receive a premium of 
$0.30 per hour for possession of a current and valid Commercial Driver's License issued by the State 
of Maryland and maintained in accordance with departmental policy, when required by job 
assignment. The CDL premium shall be added to base hourly wage. Failure to maintain the CDL 
license shall result in forfeiture of CDL premium pay. 

(h) Uniformed Supervisory Employees in the Department of Corrections 
Correctional employees in the job classifications of Correctional Captain, Correctional Lieutenant and 
Correctional Dietary Officer: 
(1) shall be eligible for an annual stipend of one-hundred fifty dollars ($150.00) for clothing and 

equipment replacement, repair and alteration; and 
(2) shall receive an additional $.75 per hour, for all hours worked, after having completed ten (10) 

years of continuous service with the Department of Corrections. 
(3) shall receive $1.00 an hour above their base hourly rate for all hours worked, after having 

completed fifteen (15) years of continuous service with the Department of Corrections. 
(i) Uniformed Employees In The Sherif.f's Office Paid in Accordance with the DS Schedule 

Sheriff's Office employees in the Job Classifications of Security Officer, Sergeant Deputy Sheriff and 
Lieutenant Deputy Sheriff shall receive: 
(1) a quarterly clothing allowance of $350 when assigned as full-time warrant detectives; 
(2) $50 per diem when assigned to field officer training duties for at least 4 hours a day; 
(3) $400 annually when assigned to the honor guard detail; 
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(4) $1,600 annually when assigned as a warrant detective or as a Domestic Violence Deputy; 
(5) $500 annually when assigned as full time Duty Officer or MPTC Certified Instructor 
(6) $3,000 for fluency in Spanish, Korean or Chinese and providing translation services. 
(7) $1, 100 for fluency in language other than above and providing translation services. 
(8) $1,000 annually when assigned as Firearm Instructor or CDL Operator. 

G) Clothing Allowance for Police Lieutenants and Captains 
Police Lieutenants the Captains shall be eligible for quarterly payments of $330 for full time plainclothes 
assignments requiring business attire, $264 for non-business attire assignments, and $132 for part time 
plainclothes assignments. 

(k) Supplemental Pay for State Health Department Positions 
For retention purposes, and as authorized in the budget, the Personnel Officer may establish supplemental 
pay for certain State Health Department positions, including; the Director of Substance Abuse Services, the 
Deputy Health Officer, Sanitarians and the Director of Policy and Planning. 

Stand-by Pay 
(a) Stand-by Pay Authorized. Except as otherwise provided in a collective bargaining agreement, the county will 

pay an employee stand-by pay if: 
(1) the employee is specifically assigned to stand-by status within the department; 
(2) central communications is notified that the employee is the designated person of contact under 

certain defined circumstances, for the department; and 
(3) the employee is accessible for contact by central communications or the department to respond 

immediately or within a reasonable time to a request to provide a service. 
(b) How Paid. 

(1) 

(2) 

an employee officially assigned to standby shall receive two (2) hours of pay at the straight time 
rate for the stand-by period between the employee's regularly scheduled work shift, or for each 24-
hour standby period between work shifts except employees paid according to the DS Schedule shall 
receive three (3) hours of pay at the straight rate. 
stand-by pay shall be in addition to pay for any hours actually worked in between regular work 
shifts, such as when an employee is called in to report. 

(c) Stand-by Status Not Hours Worked. Stand-by pay is a payment for remaining available to work for the 
county. The stand-by period is not considered hours worked for purposes ofleave accrual, overtime, or 
other FLSA computation. Wearing a county assigned cell phone or beeper does not, of itself, constitute 
being on stand-by status. 

(d) Failure to Remain Available or Report. An employee who is on stand-by status is subject to discipline if the 
employee is not available for contact or fails to report as requested. 

Acting Duty Pay. 
(a) Acting Appointments. An appointing authority may make an acting appointment if there is a 
temporary vacancy in an authorized budgeted position. Employees who have been appointed in an acting 
capacity to a 
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higher graded position and have served in that capacity for 21 calendar days or longer shall be compensated 
retroactively to the first day of appointment to the acting capacity in the higher grade at either the minimum base 
hourly rate of the higher grade or at 5% above their current annualized base rate, whichever is greater. However, 
employees paid according to the DS Schedule shall be compensated at 6% above their regular rate or the minimum 
of the acting grade, whichever is higher, after seven consecutive work days in a higher pay grade to qualify for 
acting duty pay. 

(b) Conditions. Acting duty pay shall be subject to the following conditions: 
(1) The higher graded position is temporarily vacant because there is no incumbent in the position or 

because the incumbent is on approved leave for purposes other than vacation; 
(2) The employee meets the minimum qualification for the higher graded position; 
(3) The employee is assigned and performs the full responsibilities of the vacant or newly created 

position; 
( 4) The appointing authority has submitted appropriate forms, signed by the employee, indicating the 

first day, the 21st day and, when known, the last day of the acting appointment; 
(5) Merit increases during the period of acting duty shall be to the employee's permanent base hourly 

rate of pay; 
(6) An employee who is permanently appointed to the position in which he or she is acting or an 

employee who had been serving in an acting appointment is permanently appointed to a different 
higher graded position shall receive a promotional increase based on the employee's permanent 
base hourly rate of pay, rather than on any acting duty pay; and 

(7) There are sufficient budgeted funds to pay for the cost of the acting duty pay. 

Overtime and Compensatory Time. 
(a) Paid Leave is Time Worked For the purpose of computing overtime or compensatory time, paid leave is 

considered time worked. 
(b) Work Periods Adjusted. If an employee works longer on any given day than the employee's regularly 

scheduled workday, the appointing authority may adjust the remainder of the employee's work period so 
that the employee does not work more than his/her regularly scheduled hours of work during that work 
period. 

(c) Employees Covered by Collective Bargaining Agreements. Employees covered by collective bargaining 
agreements shall be paid overtime pursuant to the provisions of the collective bargaining agreements. 

(d) Situational Pay for Non-uniformed, Non-union Employees. When there is a threat or occurrence of an 
emergency, special event, or other similar situation, the Chief Administrative Officer may authorize 
payment to an employee who staffed the Emergency Operations Center or who worked in response to the 
emergency, special event, or other similar situation for hours worked that the employee would have 
otherwise been off. Payment shall be monetary and shall not be in the form of compensatory time unless 
authorized by the Chief Administrative Officer. Payment shall be computed at the following rate; one and 
one-halftimes the regular hourly rate for non-exempt employees and at the straight hourly rate for FLSA 
exempt employees. Employees covered by collective bargaining agreements shall be paid for hours 
worked under this subsection pursuant to the provisions of the collective bargaining agreements. 
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(e) Employees Exempt from Fair Labor Standards Act. 

(1) 

(2) 

Except as otherwise provided in this subsection, supervisors in Grades J and below shall be paid 
overtime or granted compensatory time off at the rate of 1.5 hours of overtime or compensatory time for 
each hour worked in excess of 40 hours per week. 

(i) Police Lieutenants shall be paid overtime time at the rate of 1.5 hour's pay for 

(ii) 
each hour worked in excess of the assigned work schedule. 
For purposes of computing overtime under this paragraph: 
a. A Police Lieutenant who is called in to work outside his or her regular 

shift shall be credited with all hours worked, but not less than 4 hours; 
and 

b. A Police Lieutenant who is required to attend court or otherwise meet 
with government attorneys outside his or her regular shift shall be 
credited with all hours of court time, but not less than 3 hours. 

c. A Police Lieutenant who is assigned to a detail of at least fifteen (15) 
minutes but less than three (3) hours during off-duty hours shall receive a 
minimum of three (3) hours of pay or compensatory time at the overtime 
(1.5x) rate when the assignment is approved in advance. 

d, In lieu of receiving an extra monetary benefit for working during an 
emergency event, which is defined as an unforeseen event, or an event 
requiring critical action that results in the closing of County offices for 
normal business operations, Police Lieutenants will receive 8 hours of 
vacation leave each fiscal year. The additional 8 hours ofleave will be 
applied to the leave balance of each Police Lieutenant on July 1 '1, 
regardless of whether the County closes for an unforeseen emergency 
during the year. 

(iii) Police Lieutenants may accrue compensatory hours in excess of 80 hours up to a 
maximum of 240 hours but shall be compensated at the time of separation at the 
hourly rate in effect at the time of separation, not to exceed 80 hours. A Police 
Lieutenant who is promoted to the rank of Police Captain shall have one year 
from the date of promotion to reduce any hours in excess of 80 hours. The use of 
excess compensatory time during this year is at the discretion of the Police Chief 
and dependent upon operational needs 

(3) A Police Services Support Supervisor II who is called in to work hours which are not 
contiguous to their regular shift shall receive a minimum of 4 hours pay at the overtime rate. 
Such employees officially assigned to stand-by status shall receive minimum call-in pay, in 
addition to their stand- by pay, for the first call-in during any one stand-by period. Any 
additional required work time during the same stand-by period shall be paid as overtime (i.e. 
time and one-half) for actual hours worked. Pay shall start when the supervisor receives 
notice to report to work. 

(4) Emergency Communication Supervisors: 
(i) In lieu of receiving an extra monetary benefit for working during an emergency 

event, which is defined as an unforeseen event, or an event requiring critical 
action that results in the closing of County offices for normal business 
operations, Emergency Communication Supervisors will receive 8 hours of 
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vacation leave each fiscal year. The additional 8 hours of leave will be applied 
to the leave balance of each Emergency Communication Supervisors on July 

1st, regardless of whether the County closes for an unforeseen emergency 
during the year. 

(ii) Called in to work hours which are not contiguous to their regular shift shall 
receive a minimum of 4 hours pay at the overtime rate. If canceled after they 
leave their residence, but prior to arriving at the worksite, they shall receive one hour 
of pay at the overtime rate; 

(iii) Required to attend court as a result of a work-related incident, or give a work 
related deposition during non-scheduled working hours, will be compensated 
at a minimum of three hours at the overtime rate; 

(iv) Required to attend meetings, or represent the Department on committees 
during non- scheduled working hours will be compensated at a minimum of 
three hours of pay at either the overtime rate, or the regular rate of pay, 
dependent upon the employees work hours for that week. Eligibility for, and 
applicability of, detail pay must be approved in advance of the event by the 
Division Commander or above. 

(v) May accrue compensatory hours in excess of80 hours up to a maximum of240 
hours but shall be compensated at the time of separation at the hourly rate in 
effect at the time of separation, not to exceed 80 hours. 

(5) Regarding Fire Captains, Battalion Chiefs and Assistant Chiefs: 
(i) Fire Captains shall be paid overtime or earn compensatory leave at one and one-half 

times their regular hourly rate for hours worked in excess of the regular hours in the 
employee's workweek; 

(ii) Battalion Chiefs shall be paid overtime or earn compensatory leave at the straight 
rate for the first five hours worked over their regular workweek and shall be paid 
overtime or earn compensatory leave at time and one-half for all hours in excess of 
the regular hours in the employee's workweek. 

(iii) Fire Assistant Chiefs are not eligible for overtime. Fire Assistant Chiefs may accrue 
compensatory time or additional straight time at an hour-for-hour rate for each hour 
worked in excess of the regular hours in the employee's work week. 

(iv) Fire Captains may accrue compensatory hours in excess of 80 hours up to a 
maximum of 240 hours but shall be compensated at the time of separation at the 
hourly rate in effect at the time of separation, not to exceed 80 hours. Fire Battalion 
Chiefs and Assistant Chiefs shall not accrue more than 80 hours of compensatory 
time. 

(6) Employees paid according to the DS Schedule shall be paid overtime or granted compensatory 
time off at the rate of 1.5 hours of overtime or compensatory time for each hour worked in 
excess of 40 hours per week. In addition, for purposes of computing overtime, employees paid 
according to the DS Schedule shall receive: 
(i) A minimum of 4 hours pay at time and one-half when called in to work outside 

of their regular shift, starting when the employee receives notification. 
(ii) One hour of pay at time and one-half when off-duty and contacted by a 

supervisor and the employee spends a minimum of 30 minutes attempting to 
resolve an issue. 
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(iii) Three hours of pay at time and one-half when required to attend work related 
court, hearings, depositions or meet with attorneys outside of their regular 
schedule. If contiguous to their regular shift they shall receive time and one-half for all 
hours worked, except for their shift hours. 

(iv) Three hours of pay at time and one-half when assigned to a detail of at least 15 
minutes but less than 3 hours during off-duty hours which are not contiguous to the 
employee's regular shift. Time and one-half pay for all hours worked during the 
closing of County Offices during an event declared by the County Executive. 

(7) Correctional Captains shall be paid overtime or granted compensatory time off at the rate of 
1.5 hours of overtime or compensatory time for each hour worked in excess of 40 hours per 
week. 

(8) Except as provided in paragraphs (1) - (5) of this subsection OR AN ADOPTED COLLECTIVE 
BARGAINING AGREEMENT, a merit system employee who is exempt from the coverage of the 
Fair Labor Standards Act, except those identified in Section 1.111 (b) "Exempt Service" of the 
Howard County Code, shall be granted compensatory LEA VE[[time ]], on an hour for hour basis, 
for all AUTHORIZED hours worked in excess of 80[[40]] hours per [[week]]PAY PERJOD, to a 
maximum of [[80]] 120 hours. 

(9) Upon termination, retirement, or appointment to an Executive Exempt position, a merit system 
employee who is exempt from the coverage of the Fair Labor Standards Act shall be paid at the hourly 
rate in effect at the time of separation for accumulated compensatory hours, not to exceed [[80]] 120 
LNLESS COVERED UNDER PARAGRAPHS (1)-(5) OF THIS SUBSECTION OR AN ADOPTED COLLECTIVE 
BARGAINING AGREEM~NT. 

(g) Employees Covered by Fair Labor Standards Act 
(1) Except as provided in paragraph (2) of this subsection, employees covered by provisions of the 

Federal Fair Labor Standards Act shall be paid overtime or granted compensatory time at the 
rate of 1.5 hours pay or 1.5 hours of compensatory time for each hour worked in excess of 40 
hours per week. 

(2) If a supervisor fails to arrange compensatory time off within 60 days of accrual, the employee 
may request compensatory pay in lieu thereof. 

Involuntary Separation Pay 
(a) Scope of Section. This section applies to a Classified Employee or an Executive Exempt employee who: 

(1) Is dismissed from employment for reasons other than those listed in Section 1.11 S(b) of the 
County Code; 

(2) Did not voluntarily resign or retire; and 
(3) Did not leave employment for any reason relating to inability to perform full range of 

essential job functions. 

This section shall not apply to employees who failed to return from an approved leave of absence within the 
specified time. 

(b) Notice or Payment In-Lieu-of Notice. An appointing authority shall give an employee: 
(1) At least two weeks' advance notice of a separation from employment; or 
(2) Additional pay under this section so that the employee receives a combination of two weeks' notice 
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and pay-in-lieu thereof. 
(c) Involuntary Separation Pay Authorized; Amount. 

(1) The County shall pay an employee involuntary separation pay, not to exceed 10 weeks, in 
accordance with this subsection. 

(2) The amount of involuntary separation pay, based on length of service shall be as follows: 

Length of Service Weeks oflnvoluntary 
Separation Pay 

1-3 years 1 week 

4-7 years 3 weeks 

8-10 years 6 weeks 

Over 10 years 10 weeks 

( d) Release Form. In order to be eligible to receive involuntary separation pay under this section, an employee 
shall sign a release form as prescribed by the Personnel Officer. 
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Position Classification Codes and Pay Grades for the Classified Service 

Class Code Classification Pay Grade 

1209 Purchasing Administrator N 

1208 Fiscal Manager III N 

1207 Fiscal Manager II M 

1205 Fiscal Manager I L 

1203 Fiscal Specialist II K 

1201 Fiscal Specialist I J 

1200 Fiscal Associate I 

1307 Administrative Manager N 

1306 Assistant Administrator M 

1305 Senior Administrative Analyst L 

1303 Administrative Analyst II K 

1301 Administrative Analyst I I 

1413 Administrative Assistant I 

1412 Administrative Technician H 

1411 Administrative Aide G 

1409 Administrative Support Technician III F 

1407 Administrative Support Technician II E 

1405 Administrative Support Technician I D 

1403 Office Assistant II C 

1503 Legal Support Services Specialist I 

1501 Legal Support Services Technician G 

2125 Police Captain PM3 

2123 Police Lieutenant PM2 

2121 Police Sergeant PS 

57 



Class Code Classification Pay Grade 

2119 Police Services Support Supervisor III K 

2118 Police Services Support Specialist J 

2117 Police Services Support Supervisor II I 

2113 Police Services Support Supervisor I H 

2105 Police Services Support Technician II H 

2103 Police Services Support Technician I F 

2101 Police Cadet D 

2223 Correctional Captain CM2 

2221 Corrections Program Supervisor II K 

2219 Detention Center Nurse J 

2217 Correctional Lieutenant CMl 

2213 Correctional Specialist I 

2212 Correctional Technician H 

2211 Correctional Sergeant C4 

2210 Correctional Sergeant-Dietary C4 

2209 Correctional Dietary Coordinator CMI 

2207 Correctional Corporal C3 

2205 Correctional Officer C2 

2201 Correctional Dietary Officer C2 

2307 Emergency Communications Supervisor ECI 

2305 Senior Dispatcher DH 

2304 Dispatcher First Class DFC 

2303 Dispatcher DG 

2301 Emergency Communications Operator DF 

2401 Security Officer I B 
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Class Code Classification Pay Grade 

2515 Assistant Chief(Fire and Rescue Services) FM3 

2513 Battalion Chief FM2 (P)(A) 

2511 Fire Captain FM! (P) (A) 

2507 Firefighter Lieutenant J (P) (A) 

2506 Master firefighter/HYO I (P) (D) 

2505 Master Firefighter H (P) (A) 

2504 Firefighter/HYO G (P) (D) 

2503 Firefighter F (P) (A) 

2501 Firefighter Recruit E (P) 

2500 Firefighter Trainee D 

3117 Engineering Manager I N 

3115 Engineering Support Supervisor M 

3114 Engineering Specialist III M 

3112 Engineering Specialist II L 

3111 Engineering Specialist I K 
3110 Engineering Associate J 

3109 Stormwater Management Coordinator K 

3108 Engineering Support Technician IV K 

3107 Engineering Support Technician III J 

3105 Engineering Support Technician II I 

3103 Engineering Support Technician I G 

3101 Engineering Support Worker E 

3211 Planning Manager M 

3209 Planning Supervisor K 

3207 Planning Specialist II J 
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Class Code Classification Pay Grade 

3205 Planning Specialist I I 

3203 Planning Support Technician II H 

3201 Planning Support Technician I F 

3313 Regulation Manager L 

3309 Regulation Supervisor J 

3306 Regulation Inspector II I 

3305 Regulation Inspector I H 

3303 Regulation Support Technician II G 

3301 Regulation Support Technician I E 

4127 Operations Manager M 

4125 Operations Superintendent L 

4123 Operations Supervisor III K 

4121 Operations Supervisor II J 

4119 Operations Supervisor I I 

4117 Chief Mechanic I 

4115 Operations Leader II H 

4113 Operations Mechanic G 

4111 Operations Leader I G 

4110 Operations Technician III G 

4109 Operations Technician II F 

4107 Operations Technician I E 

4105 Operations Worker III D 

4103 Operations Worker II C 

4219 Technical Services Manager II N 
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Class Code Classification Pay Grade 

4217 Technical Services Manager I M 

4215 Technical Services Supervisor L 

4213 Technical Services Support Specialist IV L 

4211 Technical Services Support Specialist III K 

4209 Technical Services Support Specialist II J 

4207 Technical Services Support Specialist I I 

4205 Technical Services Support Technician III H 

4203 Technical Services Support Technician II G 

4201 Technical Services Support Technician I E 

5137 Child Care Site Director F 

5136 Child Care Assistant Site Director E 

5133 Child Care Group Leader C 

5131 Child Care Assistant Group Leader B 

5129 Natural Resource Superintendent L 

5128 Natural Resource Program Manager III K 

5127 Natural Resource Program Manager II J 

5125 Natural Resource Program Manager I I 

5124 Natural Resource Specialist H 

5123 Natural Resource Technician II G 

5121 Natural Resource Technician I F 

5115 Recreation and Parks Bureau Chief N 

5111 Recreation Services Manager L 

5109 Recreation Services Supervisor K 

5107 Recreation Services Coordinator II H 

5105 Recreation Services Coordinator I G 
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Class Code Classification Pay Grade 

5103 Recreation Leader F 

5102 Recreation Services Assistant II D 

5215 Human Services Manager II N 

5213 Human Services Manager I M 

5212 Human Services Supervisor L 

5211 Human Services Specialist III K 

5209 Human Services Specialist II J 

5207 Human Services Specialist I H 

5205 Human Services Worker II G 

5203 Human Services Worker I E 

P Individuals serving in paramedic positions which are allocated to the Advanced Life Support 
(ALS) function are eligible to receive a paramedic premium. Failure to maintain EMT-P registration 
or movement to a position not allocated to the ALS function will result in forfeiture of paramedic 
premmm pay. 

D Individuals serving in designated heavy vehicle operator positions are eligible to receive a driver 
premium. Failure to maintain CDL certification endorsements or movement from a driver position will 
result in forfeiture of driver premium pay. 

A Employees assigned to the day shift shall receive shift premium pay which shall be added to the base 
wage. 
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Position Classification Codes and Pay Grades for State-Anthorized Exempt 
Employees 

Class Code Classification 

1301 Administrative Analyst I- Office of the State's Attorney 

1305 Senior Administrative Analyst - Office of 
the State's Attorney 

1413 Administrative Assistant - Assistant to the Chief Judge of the 
Circuit Court; Assistant to the State's Attorney 

1412 Administrative Technician - Judicial Secretary 

1411 Administrative Aide -Soil Conservation 

1403 Office Assistant II - Law Library Assistant 

1407 Administrative Support Technician II- Soil Conservation 

1515 Deputy Attorney - Office of the State's Attorney 

1513 Master in Chancery 

1511 Principal Attorney - Office of the State's Attorney 

1509 Circuit Court Administrator 

1507 Senior Attorney- Office of the State's Attorney 

1505 Attorney - Office of the State's Attorney 

1504 Entry Level Attorney - Office of the State's Attorney 

1503 Legal Support Services Specialist - Judicial Law Librarian; 
Jury Commissioner 

1501 Legal Support Services Technician - Judicial Reporter; 
Judicial Law Clerk 

2413 Chief Deputy Sheriff 

2411 Captain Deputy Sheriff 

2409 Lieutenant Deputy Sheriff 

2408 Corporal Deputy Sheriff 
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Class Code Classification Pay Grade 

2407 Sergeant Deputy Sheriff DS5 

2406 Deputy First Class cs 2 

2405 Deputy Sheriff cs 1 

2404 Security Officer DS2 

3211 Planning Manager - Soil Conservation District Coordinator M 

3111 Engineering Specialist I - Soil Conservation K 

5207 Human Services Specialist I - Family Support Services Coord. H 

5209 Human Services Specialist II- Office of the State's Attorney J 

5211 Human Services Specialist III - Circuit Court K 
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Position Classification Codes and Pay Grades for Executive Exempt Employees 

Class Code Classification Pay Grade 

1119 Chief Administrative Officer S 

1117 Deputy Chief Administrative Officer Q 

1116 Chief of Staff Q 

1115 Administrator to County Council Q 

1114 Deputy Chief of Staff P 

1113 Human Resources Administrator 0 

1111 Labor Relations Coordinator N 

111 O Transportation Administrator o 

1109 Community Sustainability Administrator N 

1107 Public Information Administrator - Administration 0 

1107 Public Information Administrator- County Council 0 

1105 Deputy Administrator to County Council M 

1104 Executive Assistant II - Assistant to County Executive N 

1104 Executive Assistant II - Assistant to Chief Administrative N 
Officer 

1103 Executive Assistant I - Assistant to County Executive L 

1103 Executive Assistant I - Assistant to Chief Administrative L 
Officer 

1103 Executive Assistant I-Assistant to County Council L 
Administrator 

1101 Special Assistant - County Council L 

1219 Inspector General Q 

1218 Deputy Inspector General P 

1217 Director of Finance P 

1215 County Auditor P 

1213 Budget Administrator P 

1211 Deputy Director of Finance 0 

1212 Deputy County Auditor 0 
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Class Code Classification Pay 
Grade 

1303 Administrative Analyst II K 

1306 Assistant Administrator-Executive Asst. to Chief of Police M 

1306 Assistant Administrator-Executive Asst. to Fire Chief M 

1307 Administrative Manager - Administrator of the Office of N 
Agriculture 

1413 Administrative Assistant- Secretary to County Solicitor I 

1413 Administrative Assistant- Secretary To The Chief Administrative I 
Officer 

1413 Administrative Assistant- Secretary To The Chief Of Staff I 

1413 Administrative Assistant - Secretary to the County Executive I 

1413 Administrative Assistant - Constituent Relations Assistant to the I 
County Executive 

1414 District Aide H 

1517 County Solicitor Q 

1515 Deputy Attorney - Deputy County Solicitor p 

1511 Principal Attorney - Office of Law 0 

1507 Senior Attorney - Office of Law N 

1505 Attorney - Office of Law M 

1504 Entry Level Attorney - Office of Law L 

2119 Police Services Support Supervisor III - Animal Control K 
Administrator 

2120 Police Information Supervisor N 

2129 Chief of Police R 

2127 Police Major PM4 

2229 Director of Corrections p 

2227 Deputy Director of Corrections N 
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Class Classification Pay 
Code Grade 

2225 Custody and Security Chief M 

2516 Administrator, Office of Emergency Management 0 

2519 Chief, Fire & Rescue Services R 

2518 Medical Director Q 

2517 Deputy Chief p 

3121 Director, Public Works R 

3120 Deputy Director, Public Works p 

3119 Engineering Manager II p 

3215 Director, Planning & Zoning p 

3213 Deputy Director of Planning & Zoning N 

3317 Director, Inspections, Licenses & Permits p 

4129 DIRECTOR OF GENERAL SERVICES p 

4128 DEPUTY DIRECTOR OF GENERAL SERVICES 0 

4215 Technical Services Supervisor - Cable Administrator L 

4223 Director, Technology & Communication Services s 
4221 Deputy Director, Technology and Communication Services 0 

5135 Director, Recreation & Parks p 

5218 Director, Housing and Community Development p 

5217 Director, Community Resources and Services p 

5215 Human Services Manager II- Deputy Director, Community N 
Resources and Services 

5215 Human Services Manager II - Human Rights Administrator N 

5215 Human Services Manager II - Deputy Director, Housing and N 
Community Development 

5215 Human Services Manager II - Administrator on Aging and N 
Independence 

5215 Human Services Manager II - Consumer Protection N 
Administrator 
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5213 

5215 

5213 

Human Services Manager I - Community Partnerships 
Administrator 

Human Services Manager II -Workforce Development 
Administrator 

Human Services Manager I-Administrator of the Office of 
Children and Families 

Position Classification Codes and Pay Grades for Employees Covered Under the 
Bargaining Agreement Between Howard County and Lodge 21 of the Howard 
County Police Officer's Association 

Class Code Classification 

7762 Police Officer (Probationary) 

7764 Police Officer 

7766 Police Officer First Class 

7767 Police Corporal 
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M 

N 

M 

Pay 
Grade 

PO 

PO 

PFC 

CPL 



Position Classification Codes and Pay Grades for Employees Covered Under the 
Bargaining Agreement Between Howard County and Local 3085 of the American 
Federation of State, County and Municipal Employees 

Class Code Classification Pay Grade 

1815 Stores Clerk H4 

1835 Senior Stores Clerk H6 

1855 Stores Control Technician H7 

3011 Parks Maintenance Worker HS 

3012 Parks Maintenance Specialist H7 

3013 Parks Maintenance Leader H8 

3015 Park Ranger H9 

7134 Connnunications Equip. Tech. I H7 

7135 Communications Equip. Tech II H8 

9113 Animal Handler H6 

9115 Animal Control Officer H8 

9215 Custodial Worker H2 

9221 Maintenance Mechanic I H6 

9222 Maintenance Mechanic II H8 

9234 Instruments/Electronics Technician H8 

9421 Motor Equipment Operator I HS 

9422 Motor Equipment Operator II H7 

9423 Motor Equipment Operator III H8 

9521 Buildings Control Technician HIO 

9523 Apprentice H6 

9524 Journey Skilled Trades H9 

9525 Air Conditioning & Heating Mechanic Hl0 
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Class Code Classification Pay Grade 

9535 Traffic Signal Maintenance Technician HlO 

9546 Electrician HlO 

9565 Plumber HlO 

9581 Motor Equipment Mechanic I H8 

9582 Motor Equipment Mechanic II HlO 

9615 Weighmaster HS 

9621 Utility Worker I H3 

9622 Utility Worker II H4 

9623 Utility Worker III H6 

9624 Utility Worker IV H7 

9721 Water Reclamation Plant Operator I H6 

9722 Water Reclamation Plant Operator II H8 

9723 Water Reclamation Plant Operator III HIO 
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Position Classification Codes and Pay Grades for Employees Covered Under 
the Bargaining Agreement Between Howard County and Local 1810 of the 
American Federation of State, County and Municipal Employees 

Note: Confidential and non-merit exempt employees in these classes are ineligible for 
union membership 

Class Code Classification Pay Grade 

1403 Office Assistant II C 

1405 Admin Support Tech I D 

1407 Admin Support Tech II E 

1409 Admin Support Tech III F 

1411 AdminAide G 

1412 Administrative Technician H 

1413 Admin Assistant I 

1501 Legal Support Serv Tech G 

2103 Police Serv Support Tech I F 

2105 Police Serv Support Tech II H 

3101 Engineering Support Worker E 

3103 Engineering Support Tech I G 

3105 Engineering Support Tech II I 

3107 Engineering Support Tech III J 

3108 Engineering Support Tech IV K 

3201 Planning Support Tech I F 

3203 Planning Support Tech II H 

3301 Regulation Support Tech I E 

3303 Regulation Support Tech II G 

3305 Regulation Inspector I H 
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Class Code Classification Pay Grade 

3306 Regulation Inspector II I 

4107 Operations Technician I E 

4109 Operations Technician II F 

4110 Operations Technician III G 

4111 Operations Leader I G 

4115 Operations Leader II H 

4201 Technical Serv Support Tech I E 

4203 Technical Serv Support Tech II G 

4205 Technical Serv Supp Tech III H 

4207 Technical Serv Support Spec I I 

4209 Technical Serv Support Spec II J 

4211 Technical Serv Supp Spec III K 

5105 Recreation Servs Coord I G 

5121 Natural Resources Tech I F 

5123 Natural Resources Tech II G 

5203 Human Servs Worker I E 

5205 Human Servs Worker II G 
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Position Classification Codes and Pay Grades for Employees Covered Under the 
Bargaining Agreement Between Howard County and The Howard County Public 
Safety Dispatcher's Association 

Class Code 

2303 

2304 

2305 

Classification 

Dispatcher 

Dispatcher First Class 

Senior Dispatcher 
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Pay Grade 

DG 

DFC 

DH 



Position Classification Codes and Pay Grades for Employees Covered Under 
the Bargaining Agreement Between Howard County and Local 3888 of the 
American Federation of State, County and Municipal Employees 

Class Code 

4119 

4121 

Classification 

Operations Supervisor I 

Operations Supervisor II 
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Pay Grade 

I 

J 



Position classification codes and pay grades for employees covered under 
the bargaining agreement between the Howard County sheriff and Local 
131 of the Fraternal Order of Police 

Class code 

2405 

2406 

2408 

Classification 

Deputy Sheriff 

Deputy First Class 

Corporal Deputy Sheriff 
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Pay grade 

CS I 

CS2 

cs 3 



Pay Rates for Contingent Employees 
Rates Effective April 11, 2022 

Employment Rate of Pay 
Category 

Minimum Maximum 

Administrative Minimum Wage $23.00/hour 
Support 

Paraprofessional Minimum Wage $30.00/hour 

Professional Minimum Wage $38.00/hour 

Protective Service Minimum Wage $30.00/hour 

Senice-Maintenance Minimum Wage $23. 00/hour 

Special Project $30.00 $75.00 Req. 
Executive 
Approval 



Amendment No. 1 to Amendment No. 1 to Council Bill No. 34-2025 

BY: Chairperson at the request 
of the County Executive 

Legislative Day No. 8 
Date: May 21, 2025 

Amendment No. 1 to Amendment No. 1 

(This amendment makes a technical correction to the amendment description. The PM Schedule 

was incorrect, but it was not because of a rounding error.) 

In the amendment description, in the paragraph that starts "This amendment also", in item 

2 number (3), strike "a rounding error in". 

AIAICB34-2025 



Amendment No. 2 to Amendment No. 1 to Council Bill No. 34-2025 

BY: Chairperson at the request 
of the County Executive 

Amendment No. 2 

Legislative Day No. 8 
Date: May 21, 2025 

(This amendment makes a technical correction to correct an amount.) 

In Exhibit C, attached to Amendment No. 1 to Council Bill No. 34, in the pay scale effective July 

2 1, 2025, in the column for Step 16, in the "J" row, in the sub-row for "42 hours", strike "464.87" 

3 and substitute "64.87". 

I certify that t1¾_s a true copy of 
,f\ M ~ 1~ \1\1\, \ C.]? 3 ~ ~ ')e,;) s--

passed on ~ 2\ .)C0 S
-·----L~~ J ~4'. Q_..&:i..._b. &SM 

Council Admi~1i.strator 

Am 2 to Am I to CB34 



Amendment No. 1 to Council Bill No. 34-2025 

BY: Chairperson at the request 
of the County Executive 

Amendment No. 1 

Legislative Day No. 8 
Date: May 21, 2025 

(This amendment inserts payscales that are effective on July 1, 2025 and January 1, 2026 for 
the following groups: 
(]) Members of the International Association of Firefighters, Local 2000; and 
(2) Employees paid on the Fire Management {FM) Schedule. 

This amendment also: 
(]) Corrects a rounding error in the D Schedule effective July 1,2025 and January 1, 2026; 
(2) Adds a rate that was inadvertently omitted from the P Schedule; 
(3) Corrects e roundi1'ig error in the PM Schedules, effective July 1,2025 and January 1, 

2026; and 
(4) Corrects a date on the RLC Schedule.) 

1 On page 1, in line 26, strike "and". 

2 

3 On page 1, in line 27, strike the period and substitute a semicolon. 

4 

5 On page 1, after line 27, insert: 

6 "d. Members of the International Association of Firefighters, Local 2000; and 

7 e. Fire Management.". 

8 

9 In the Pay Plan, attached to the Bill as filed: 

1 o (1) Regarding the members of Lodge 107, on pages 5 and 6, strike in their entirety the Schedules 

11 effective January 1, 2025 and January 1, 2026 and substitute revised scales effective July 1, 

12 2025 and January 1, 2026 as included in Exhibit A to this Amendment. 

13 

14 (2) On page 13, in the P Schedule, effective July 1, 2025, in the row for PO, step 1, insert 

15 "$32.46". 

16 

I h rtify that this a true copy of 
tt- \ :t:D (]3:?/l-2&5 

passed on M,j;fra';,~ 
Council Administrator 



(3) Regarding members of Police Management, on page 2 I and 22, strike in their entirety the 

2 Schedules effective July I, I 025 and January I, 2026 and substitute the revised scales 

3 effective July I, 2025 and January I, 2026 as included in Exhibit B to this Amendment. 
4 

5 (4) Regarding members of Local 2000, on pages 25 through 26, strike in its entirety, the 

6 Schedule effective January I, 2025 and insert the scales, effective July I, 2025 and January 

7 I, 2026 as included in Exhibit C to this Amendment. 

8 

9 ( 5) Regarding Fire Management, on pages 27 through 28, strike, in its entirety, the Schedule 

IO effective January I, 2025 and substitute the schedules effective July I, 2025 and January I, 

11 2026 as included in Exhibit D to this Amendment. 
12 

13 (6) On page 36, in the note that follows the RLC Schedule, strike "2025" and substitute "2026". 

2 



1 

§ $26.01 

Dispatcher $54,101 

DFC 

Dispatcher First 
Class 

t! $30.94 

Sr. Dispatcher $64,355 

1 

§ $26.53 

Dispatcher $55.183 

DFC 

Djspatcher Fi rst 
Class 

t! $31.56 

Sr. Dispatcher $65,642 

D SCHEDULE: HOW ARD COUNTY PUBLIC SAFETY DISPATCHERS ASSOCIATION {LODGE 107) 
Effective July 1, 2025* 

1 J ~ 2 § z ll 2 1Q ll J1 u ll 12 l§ .ll lll 

$26.79 $27.61 $28.43 $29.29 $30.16 $32.12 $33 .07 $34.08 $35 .09 $36.14 $37.22 $38.32 $39.48 $40.67 $41.89 $43.14 $44.43 

$55,723 $57.429 $59,134 $60,923 $62,733 $66,810 $68,786 $70,886 $72.987 $75,171 $77.418 $79,706 $82,118 $84,594 $87,131 $89,731 $92.414 

$33.49 $34.49 $35 .50 $36.57 $37.67 $38.81 $39.97 $41.16 $42.40 $43.66 $44.98 $46.33 $47.74 

$69,659 $71,739 $73,840 $76,066 $78,354 $80,725 $83,138 $85,613 $88,192 $90,813 $93,558 $96,366 $99,299 

$31.90 $32.86 $33 .82 $34.84 $35.89 $36.97 $38.07 $39.22 $40.39 $41.61 $42.88 $44.17 $45.48 $46.84 $48.25 $49.70 $51.19 

$66,352 $68,349 $70,346 $72.467 $74,651 $76,898 $79.186 $81,578 $84,011 $86.549 $89,190 $91,874 $94,598 $97,427 100 360 $103,376 $106.475 

D SCHEDULE: HOW ARD COUNTY PUBLIC SAFETY DISPATCHERS ASSOCIATION {LODGE 107) 
Effective January I. 2026* 

2 2 1 ~ § z ll 2 1Q ll J1 u li 12 l§ .ll lll 

$27.33 $28.16 $29.00 $29.88 $30.76 $32.76 $33.73 $34.76 $35.79 $36.86 $37.96 $39.09 $40.27 $41.48 $42.73 $44.00 $45.32 

$56,838 $58.577 $60,317 $62,142 $63.987 $68,146 $70,161 $72,304 $74,447 $76.675 $78,966 $81,300 $83,761 $86,285 $88,874 $91,526 $94,263 

$34.16 $35.18 $_36.21 $37.30 $38.42 $39.59 $_40.77 $41.98 $43.25 $44.53 $45.88 $47.26 $48.69 

$71,052 $73,174 $75,317 $77,587 $79,921 $82,340 $84,801 $87,325 $89,956 $92.629 $95,429 $98,293 $101,285 

$32.54 $33.52 $34.50 $35.54 $36.61 $37.71 $38.83 $40.00 $41.20 $42.44 $43.74 $45.05 $46.39 $47.78 $49.22 $50.69 $52.21 

$67,679 $69,716 $71,753 $73,917 $76,144 $78,436 $80,769 $83,209 $85,691 $88,280 $90,974 $93.711 $96.490 $99,376 S102 367 $105,444 $108,605 

* The pay plan will be implemented at the beginning of the pay period in which January 1, 2026 falls. 

3 

Exhibit A 

12 22 Year 

$45.76 $47.12 

$95,181 $98,010 

$49.16 $50.63 

$102,253 $105.310 

$52.73 $54.31 

$109,678 $112,965 

12 22. Year 

$46.68 $48.06 

$97,084 $99,970 

$50.14 $51.64 

$104,298 $107.416 

~ $55.40 

$111,872 $115,224 



Steps l ~ l 1 
72 mos. 84 mos. 96 mos. 108 mos. 

Lieutenant $50.62 $52.36 $54.25 $56.18 

(PM2} $105,290 $108,909 $112,840 $116,854 

Captain $60.18 $62.30 $64.54 

{PM3) $125,166 $129,577 $134,241 

Steps 2 J .1 
Major $67.67 $70.10 $72.59 

(PM4) $140,754 $145,817 $150,984 

NOTE: 

PM SCHEDULE: POLICE MANAGEMENT 
Effective July 1, 2025* 

;i ~ 1 ~ 2 lQ 

120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 

$58.06 $60.21 $62 .23 $64.44 $66.70 $69.00 

$120,765 $125,237 $129,438 $134,035 $138,736 $143,520 

$66.72 $69 .14 $71.51 $74.01 $76.65 $79.27 

$138,779 $143,821 $148.737 $153,947 $159,430 $164,892 

s 6 z ~ ~ 10 

$75 .06 $77.80 $80.46 $83.26 $86.23 $89.19 

$156,131 $161,825 $167,350 $173,190 $179,366 $185,522 

lJ. L2 L3 L4 

Yrl6 Yr 17 Yr 18 Yr 19 

$71.43 $73.93 $76.51 $79 .18 

$148,574 $153,774 $159,141 $164,69::l; 

$82.04 $84.90 $87.89 $90.96 

$170,648 $176,593 $182,812 $189,198 

11 12 13 14 

$92.28 $95.52 $98.87 $102.35 

$191,950 $198,673 $205,647 $212,895 

Police Lieutenants and Captains shall receive. upon completion of years 16. 17. 18. 19. 20. and 21 . Longevity increases as reflected above in their pay steps. 

Police Captains shall receive an annual specialty pay of$5000 effective July I, 2025 . 

*The Pay Plan will be implemented at the beginning of the pay period in which July I, 2025 falls. 
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ExhibitB 

L5 L6 

Yr 20 Yr21 

$81.94 $85.22 

$170,435 $177,258 

$94.14 $97.19 

$195,816 $202,16C 

15 16 

$105.91 $109.36 

$220,290 $227,475 



Steps .! .f 3 4 5 

72 mos. 84 mos. 96 mos. 108 mos. 120 mos. 

Lieutenant $52.14 $53.93 $55.88 $57.87 $59.80 

{PM2l $108.451 $112.174 $116.230 $120,370 $124.384 

captain $61.98 $64.17 $66.48 $68.72 

(PM3) $128,921 $133.465 $138.268 $142.942 

Steps .f. 3 4 5 

Major $69.70 $72 .21 $74.77 $77.32 

{PM4) $144.976 $150.191 $155.514 $160,815 

NOTES: 

PM SCHEDULE: POLICE MANAGEMENT 
Effective January 1, 2026* 

6 7 8 9 10 Ll L2 

132 mos. 144 mos. 1S6 mos. 168 mos. 180 mos. Yr 16 'i.Lfl. 

$62.02 $64.10 $66.37 $68.70 $71.07 $73 .57 $76.15 

$129.002 $133.328 $138.050 $142,896 $147.826 $153.026 $158,392 

$71.22 $73.65 $76.23 $78.95 $81.65 $84.50 $87 .45 

$148.135 $153,199 $158,565 $164,213 $169.839 $175.767 $181.891 

6 7 8 9 10 11 12 

$80.13 $82.87 $85 .76 $88.82 $91.87 $95.05 $98.38 

$166.679 $172.370 $178,386 $184,747 $191.087 $197.709 $204.633 

L3 L4 L5 

Yr 18 Yr 19 Yr 20 

$78.81 $81.56 $84.40 

$163,925 $169,645 $175,552 

$90.53 $93 .69 $96.97 

$188,296 $194,874 $201,690 

13 14 15 

$101.83 $105.42 $109.09 

$211,817 $219,282 $226,899 

Police Lieutenants and Captains shall receive, upon completion of years 16. 17. 18. 19, 20, and 21 . Longevity increases as reflected above in their pay steps. 

Note: New Step Added at the top of the pay scale for police majors 

* The pay plan will be implemented at the beginning of the pay period in which January l, 2026 falls . 
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L6 L7 

Yr 21 Yr22 

$87.78 

$182,582 

$100.11 

$208,225 

16 17 

$112.64 $116.32 

$234,299 $241.937 



! 
Q Hire 

40 hours $30.46 

42 hours $29 .01 

48 hours $25.39 

Trainee $63.366 

ACADEMY GRADUATE" 

~ 

40 hours $31.73 

42 hours $30.21 

48 hours $26.44 

Recruit $65.989 

~ 
Prob 
comp 

40 hours $35.18 

42 hours $33.51 

48 hours $29.32 

Firefighter $73,177 

§ 18 mos. 

40 hours $36.14 

42 '1ours $34.42 

48 hours $30.12 

Firefighter 
HVO $75,177 

F SCHEDULE: 
FIREFIGHTERS - INTERN A TION ASSOCIATION OF FIREFIGHTERS HOW ARD COUNTY LOCAL 2000 

Effective July 1, 2025* 

1 !! !! ll 
6 mos. 

$31.40 

$29.90 

S26.16 

$65,308 

$32.67 $33 .74 $34.71 $35.82 $36.86 $37 .94 $39.12 $40.36 $41.60 $42.86 $44.10 $45.43 

$31.12 $32.14 $33.06 $34.12 $35.10 $36.14 $37.25 $38,44 $39.62 $40.82 $42.00 $43.27 

$27.23 $28.12 S28.93 $29 .85 $30.71 $31.62 $32.60 $33.64 $34.67 $35.72 $36.75 $37.86 

$67,956 $70,187 $72.206 $74,514 $76,664 $78,920 $81.361 $83,956 $86,527 $89,150 $91,720 $94.501 

30 mos. 42 mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 162 mos. 186mos. 

$36.21 $37.32 $38.45 $39.67 $40.85 $42.12 $43 .39 $44,73 $46.09 $47.43 $48.93 $50.41 

$34.49 $35 .55 $36.62 $37.78 $38.91 $40.11 $41.32 $42.60 $43.89 $45.17 $46.60 $48.01 

$30.18 $31 .10 $32.04 $33.06 $34.05 $35.10 $36.16 $37.27 $38.41 $39.52 $40.77 $42.01 

i.JS...327 $77,636 $79 970 $82 513 $84,978 $87,601 $90,251 $93,031 $95,864 $98.645 $101.766 $104.860 

30 mos. 42 mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 162 mos. 186 mos. 

$37.18 $38.29 $39.41 $40.63 $41.82 $43.08 $44.35 $45 .69 $47 .05 $48.39 $49.89 $51.38 

$35.41 $36 .46 $37.53 $38,70 $39.83 $41.03 $42.24 $43.51 $44.81 $46.08 $47.51 $48.93 

$30.98 $31.91 $32.84 $33.86 $34.85 $35.90 $36.96 $38.07 $39.21 $40.32 $41.57 $42.81 

$77.327 S,79,636 $fil.W $84.513 $86,978 $89,601 $92,251 $95.031 $97.864 $100,645 $103,766 $106,860 
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Exhibit C 

li 

$47.15 

$44.90 

$39.29 

$98,067 

210 mos. 252 mos. 

$52.32 $53.88 

$49.83 $51.32 

$43.60 $44.90 

$108,820 $112,073 

~ 252 mos. 

$53 .28 $54.84 

$50.74 $52.23 

$44.40 $45 .10 

$110,820 $114,073 



?.. ll 15 12 

.!1 30 mos. 42 mos. 54 mos. 66 mos. 78mos. 90mos. 102 mos. 114 mos . 126 mos. 138 mos. 150 mos. 174 mos. 198 mos. 222 mos. 252 mos. 

40 hours $38.96 $40.16 $41.38 $42.62 $43.89 $45.28 $46 .64 $48.13 $49.56 $51.02 $52.58 $54.20 $55.81 $57.90 $59.63 

42 hours $37.11 $38.25 $39.41 $40.59 $41.80 $43.12 $44.42 $45.84 $47.20 $48.59 $50.08 $51.62 $53.15 $55.15 $56.79 

48 hours $32.47 $33.47 $34.49 $35.52 $36.58 $37.73 $38.87 $40.11 $41.30 $42.52 $43.82 $45.16 $46.51 $48.25 $49.69 

Master 
81044 83 537 86080 $88.651 $91.300 $94.185 $97.018 $100.112 $103.077 $106.119 $109.371 $112.728 $116.08S $120.438 $124.033 

Firefighter 

! 30 mos. 42 mos. 54 mos. 66mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 150 mos. 174mos. 198 mos. 222 mos. 252 mos. 

40 hours $39.93 $41.12 $42.35 $43.58 $44.86 $46.24 $47.60 $49.09 $50.52 $51.98 $53.54 $55.16 $56.77 $58.86 $60.59 

42 hours $38.02 $39 .17 $40.33 $41.51 $42.72 $44.04 $45.34 $46.75 $48.11 $49.50 $50.99 $52.53 $54.07 $56.06 $57.71 

48 hours $33.27 $34.27 $35.29 ~ ~ $38.54 $39.67 $40.91 $42.10 $43.32 $44.62 $45.96 $47.31 $49.05 $50.49 

Master 
Firefighter $83,044 $85,537 $88,080 90 651 $93,300 $96,185 $99,018 

HVO 
$1Q2.112 $105.077 $108.119 $111.371 $114.728 $118.085 $122.438 $126.033 

1 54mos. 66 mos. 78 mos. 90 mos. 102mos. 114 mos. 126 mos. 138 mos. 150 mos. 162 mos. 174 mos. 198 mos. 222 mos. 246 mos. 258 mos. 270 mos. 

40 hours $43 .16 $44.46 $45,87 $47,29 $48,67 $50.11 $51.67 S53.28 $54.89 $56.58 $58.29 S60.01 S61.90 $64.22 $66.15 68.12 

42 hours $41.11 $42.34 $43.69 $45.03 $46.36 $47.72 $49.21 $50.74 $52.28 $53.89 $55.52 $57.15 $58.95 $61.16 $63.00 /64.87 

48 hours $35.97 $37.05 $38.23 $39.40 $40.56 $41.76 $43 .06 $44.40 $45.74 $47.15 $48.58 $50.01 $51.58 $53.52 $55.13 56.76 

Lieutenant $89.779 $92,480 $95.417 $98.355 $101,240 $104,231 $107,483 $110,813 $114,170 $117,686 S121253 $124,820 $128.755 $133.579 $137,592 $141,685 

Notes: 

I , Academy graduat ion is 8 months after hire. 

* The pay plan will be implemented at the beg inning of the pay period in which Ju lv I. 2025 fal ls. 
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Q Hire 6mos. 

40 hours $31 .38 $32.34 

42 hours $29.88 $30 .80 

48 hours $26.15 $26 .95 

Trainee $65,267 $67,267 

ACADEMY GRADUATE 

~ 

40 hours $32.68 $33.65 

42 hours $31.12 $32.05 

48 hours $27.23 $28.04 

Recruit $67,969 $69,995 

f 
Prob 

30mos. 
com__Q 

40 hours $36.24 $37 .30 

42 hours $34.51 $35 .53 

48 hours $30.20 $31.08 

Firefighter $75,372 $77.587 

§ 18 mos. 30 mos. 

40 hours $37.20 $38.26 

42 hours $35.43 $1.M.4 

48 hours $31.00 $31.89 

Firefighter 
HVO $77,372 $79,587 

FSCHEDULE: 
FIREFIGHTERS-INTERNATION ASSOCIATION OF FIREFIGHTERS HOWARD COUNTY LOCAL 2000 

Effective January I, 2026"' 

~ ?. !! 12 13 

$34.76 $35.76 $36.90 $37 .96 $39.08 $40.29 $41.57 $42.85 $44.15 $45.42 $46.80 

$33.10 $34.05 $35.14 $36.16 $37.22 $38.37 $39.59 $40.81 $42.04 $43.26 $44.57 

$28.96 $29.80 $30.75 $31.64 $32.57 $33.57 $34.65 $35.71 $36.79 $37.85 $39.00 

$72,293 $74,372 $76,749 $78,964 $81,288 $83,801 $86,475 $89,123 $91,824 $94,472 $97,336 

42 mos. 54 mos. ~ 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 162 mos. 186 mos. 

$38.44 $39.60 $40.86 $42.08 $43.38 $44.69 $46.07 $47.47 $48.85 $50.39 $51.93 

$36.61 $37.71 $38.91 $40.08 $41.31 $42.56 $43.87 $45.21 $46.52 $47.99 $49.45 

$32.04 $33.00 $34.05 $35.07 ~ lli,M $38.39 $39.56 $40.71 $41.99 $43.27 

$79,965 $82,369 $84,988 $87,528 $90,229 $92.958 $95,822 $98,740 $101,604 $104,819 $108,006 

42mos. 54mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 162 mos. 186 mos. 

$39 .41 $40.56 $41.82 $43.04 $44.34 $45.65 $47.03 $48.43 $49.81 $51.36 $52.89 

S37.53 $38.63 S39.83 $40.99 $42.23 S43.48 $44.79 $46.13 $47 .44 $48.91 $50.37 

$32.84 $33.80 $34.85 $35.87 $36.95 $38.04 $39.19 $40.36 $41.51 $42.80 $44.07 

$81.965 $84,369 $86,988 $89,528 $92.229 $94,958 $97,822 $100,740 $103,604 $106,819 $110,006 

8 

$48.56 

$46.25 

$40.47 

$101,009 

210mos. 252 mos. 

$53.89 $55.50 

$51.32 $52.85 

$44.91 $46.25 

$112,085 $115,435 

210 mos. 252 mos. 

$54.85 $56.46 

$52.24 $53.77 

$45 .71 $47.05 

$114,085 $117,435 



! ?. !l1 

.!:! 30 mos. 42 mos . 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 150 mos. 174 mos. 198 mos. 222 mos. 252 mos. 

40 hours $40.13 $41.37 $42.63 $43.90 $45.21 $46.64 $48.04 $49.57 $51.04 $52.55 $54.16 $55.82 $57.48 $59.64 $61.42 

42 hours $38.22 $39.40 $40.60 $41.81 $43.06 $44.42 $45.75 $47.21 $48.61 $SO.OS $51.58 $53 .16 $54.75 $56.80 $58.50 

48 hours $33.44 $34.47 $35 .52 $36.58 $37.68 $38.87 $40.04 $41.31 $42.54 $43.79 $45 .13 $46.52 $47 .90 $49.70 $51.18 

Master 
$83,476 $86,043 $88,663 $91,310 $94,039 $97,010 $99,928 $103,116 $106,169 $109,302 $112,652 $116,110 $119,568 $124,052 $127,754 Firefighter 

! 30 mos. 42 mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138mos. 150mos. 174 mos. 198 mos. 222 mos. 252 mos. 

40 hou rs $41 .09 $42.33 $43.59 $44.86 $46.17 $47.60 $49.00 $50. 54 $52.00 $53.51 $55.12 $56.78 $58.45 $60.60 $62.38 

42 hours $39.14 $40.31 $41.51 $42.72 $43.97 $45 .33 $46.67 $48.13 $49.53 Ss0.96 $52.50 $54.08 $55.66 $57.72 $59 .41 

48 hours $34.25 $35.27 $36.32 $37.38 $38.48 $39.67 $40.84 $42.11 $43.34 $44.59 $45.93 $47.32 $48.71 $50.50 $51.98 
Master 

Firefighter $85,476 $88,043 $90,663 $93,310 $96,039 $99,010 $101,928 $105,116 $108,169 $111,302 $114,652 $118,110 $121,568 $126,052 $129,754 
HVO 

J 54 mos. 66mos. 78mos. 90 mos. 102 mos. 114 mos. 126 mos. 138mos. 150 mos. 162 mos. 174 mos. 198 mos. 222 mos. 246 mos. 258 mos. 270 mos. 

40 hours $44.46 $45.80 $47.25 $48.70 $50.13 $51.61 $53.22 $54.87 $56.54 $58.28 $60.04 $61.81 $63.76 $66.15 $68.13 $70.16 

42 hours $42.34 $43 .61 $45 .00 $46.39 $47.75 ~ $50.69 $52.26 $53.84 $55 .50 $57.18 $58.87 $60.72 $63.00 $64.89 $66.82 

48 hours $37 .05 $38.16 $39.37 $40.59 $41.78 $43.01 $44.35 $45.73 $47.11 $48.56 $50.04 $51.51 $53.13 $55.12 $56.78 $58.47 

Lieutenant $92,472 $95,254 $98,279 $101,305 $104,278 $107,358 $110,708 $114,138 $117,596 $121,217 $124,890 $128,564 $132,617 $137,586 $141,720 $145,935 

otes: 

I . Academy graduation is 8 months after hire. 
* The pay plan will be imp lemented at the beginning of the pay period in which January I . 2026 fal ls. 
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1 J J ~ 

Months §§ ~ 2Q 102 

Captain 

FMl $100,382 $103.438 $106,578 $109,882 

40 Hours $48.26 $49.73 $51.24 $52.83 

42 Hours $45.96 $47.36 $48.80 $50.31 

48 Hours $40.22 $41.44 ~ $44.02 

Months ~ 90 102 114 

Battalion Chi~f 

FM2 $111.397 $114.537 $118.145 $121.670 

40 Hours $53.56 $55 .07 $56.80 $58.50 

42 Hours $51.01 $52.44 $54.10 $55.71 

48 Hours $44.63 $45.89 $47.33 $48.75 

Months 90 102 114 126 

Assista nt Chief 

FM3 $123.968 $127,784 $131.644 $135,593 

40 Hours $59.60 $61.43 $63 .29 $65.19 

42 Hours $56.76 $58.51 $60.28 $62.08 

48 Hours $49 .67 $51.20 $52.74 $54.32 

NOTES: 

~ 

114 

$113.270 

$54.46 

$51.86 

$45.38 

126 

$125.415 

$60.30 

$57.42 

$50.25 

138 

$139,828 

$67.23 

$64.02 

$56.02 

FM SCHEDULE: FIRE MANAGEMENT 
Effective July 1. 2025* 

§ z ~ 2 

126 138 150 162 

$116.684 $120,320 $123.900 $127.562 

$56.10 $57 .85 $59.57 $61.33 

$53.43 $55 .09 $56.73 $58.41 

$46.75 $48.21 $49.64 $51.11 

138 150 162 174 

$129.215 $133.292 $137,257 $141.442 

$fil.,il $64.08 ~ $68.00 

$59.16 $61.03 $62.85 $64.76 

$51.77 $53.40 $54.99 $56.67 

150 162 174 186 

$143,909 $148,343 $152,887 $157.475 

$69.19 $71.32 $73.50 $75 .71 

$65.89 $67.92 $70.00 $72.10 

$57.66 $59.43 $61.25 $63.09 

• The pay plan will be implemented at the beginning of t he pay period in which Ju ly 1. 2025. falls. 

Exhibit D 

1Q 11 12 ~ ~ ~ 

174 186 210 234 258 270 

$131,501 $135.494 $139.681 $143.838 $151.137 $155.654 

$63.22 $65.14 $67.15 $69.15 $72.66 $74.83 

$60.21 $62.04 $63.96 $65 .86 $69.20 $71.27 

$52.68 $54.28 $55.96 $57.63 $60.55 $62.36 

186 198 222 234 258 270 

$145.656 $150.172 $154.744 $159.371 $162.263 $167,110 

$70.03 $72.20 $74.40 $76.62 $78.01 $80.34 

$66.69 $68.76 $70.85 $72.97 $74.30 $76.52 

$58.36 $60.17 $62.00 $63.85 $65 .01 $66.95 

198 210 234 258 270 

$162,372 $167,291 $172.254 $180,283 $185,710 

$78.06 $80.43 $82.81 $86.67 $89.28 

$74.35 $76.60 $78.87 $82.55 $85 .03 

$65 .05 $67.02 $69.01 $72.23 $74.40 



! £, ~ ~ 

Month s 66 ZH 90 102 

Captain 

FMl $103,393 $106,541 $109,776 $113,178 

40 Hours $49.71 $51.22 $52.78 $54.41 

42 Hours $47.34 $48.78 $50.26 $51.82 

48 Hours $41.42 $42.68 $43.98 $45.34 

Months ZH ~ 102 114 

Battalion Chief 

FM2 $114,739 $117,973 $121,689 $125,320 

40 Hours $55.16 $56.72 $58.50 $60.25 

42 Hours $52.54 $54.02 S55.72 S57.38 

48 Hours $45.97 $47 .26 $48.75 $50.21 

Months ~ 102 114 126 

Assistant Chief 

FM3 $127,687 $131,618 $135,594 $139,660 

40 Hours $61.39 $63.28 $65.19 $67 .14 

42 Hours $58.46 $60 .26 $62.09 $63.95 

48 Hours $51.16 $52.73 $54.32 $55.95 

NOTES: 

2 

114 

$116,669 

$56.09 

$53.42 

$46.74 

126 

$129,177 

$62.10 

$59.15 

$51.75 

138 

$144,023 

$69 .24 

$65.94 

$57.70 

FM SCHEDULE: FIRE MANAGEMENT 
Effective January 1. 2026* 

§ z § ~ 

126 138 150 162 

$120,185 $123,930 $127,617 $131,389 

$57.78 $59.58 $61.35 $63.17 

$55.03 $56.74 $58.43 S60.16 

$48.15 $49.65 $51.13 $52.64 

138 150 162 174 

$133 ,092 $137,290 $141,375 $145,686 

$63.99 $66.01 $67.97 $70.04 

S60.94 S62.86 $64.73 S66.71 

$53 .32 $55.00 $56.64 $58.37 

150 162 174 186 

$148,226 $152,793 $157,473 $162,199 

$71.26 $73 .46 $75.71 $77.98 

$67.87 $69,96 $72.10 $74.27 

$59.39 $61.22 $63.09 $64.98 

• Th e pay plan will be implemented at t he beginning of the pay period in which January 1, 2026, falls. 

11 

!Q 11 12 n 14 12 

174 186 210 234 258 270 

$135,446 $139,558 $143,871 $148,153 $155,672 $160,324 

$65 .12 $67.10 $69.17 $71.23 $74 .84 $77.08 

$62.02 $63.90 $65.88 S67.84 $71.28 $73.41 

$54.27 $55.91 $57.64 $59.36 $62 .37 $64.23 

186 198 222 234 258 270 

$150,026 $154,677 $159,386 $164,152 $167,130 $172,123 

$72.13 $74.36 $76.63 $78.92 $80.35 $82.75 

$68.69 $70.82 $72.98 $75.16 $76.52 $78.81 

$60.11 $61.97 $63.86 SGs.77 $66.96 $68.96 

198 210 234 258 270 

$167,243 $172,310 $177.422 $185,691 $191,281 

$80.41 $82.84 $85.30 $89.27 $91.96 

$76.58 $78.90 $81.24 $85.02 $87.58 

$67.00 $69.03 $71.08 $74.40 $76.64 



Amendment No. 1 to Amendment No. 1 to Council Bill No. 34-2025 

BY: Chairperson at the request 
of the County Executive 

Legislative Day No. 8 
Date: May 21, 2025 

Amendment No. 1 to Amendment No. 1 

(This amendment makes a technical correction to the amendment description. The PM Schedule 

was incorrect, but it was not because of a rounding error.) 

In the amendment description, in the paragraph that starts "This amendment also", in item 

2 number (3), strike "a rounding error in". 

I certify that this a true copy of 
h M, \ ±o t--s V½ \ C. b ~ '1 - '). C>] ~ 

passedon Mlk;tID7~ 
Council Adm inistrator 

A 1 Al CB34-2025 



HOWARD COUNTY D EPARTMENT OF COUNTY ADMINISTRATION 
3430 Courthouse Drive • Ellicott City, Maryland 21043 
Brandee Cnnz, Chief J\dm.inistr,1 tivc Officer 

Anj u A. Bennett, Ad ministrator, Office of Human Resources 

■ 410-313-2033 
Voice/Relny 

FAX 410-31 3-3470 

April 14, 2025 

To: Brandee Ganz 
Chief Administrative Officer 

From: 
·, . { /jr,;;z{c

Anju A. Bennett, Administrator , 1••1 •c '· 

Re: 

Office of Human Resources 

Lauriane Shipley, Lead Analyst 
Classification and Compensation Division 

Council Testimony for Approval of FY26 Pay Plan Amendments 

The Administration is seeking Council approval for updates to the Pay Plan for Fiscal Year 2026. As part of the 

legislative process, these updates have been approved by the Chief Administrative Officer for submission to the 

Council for action. 

The majority of the changes apply to updated pay schedules. Please note that recommended changes to collective 

bargain ing unit pay schedules are based on prior adopted collective bargaining agreements, or tentative 

agreements reached with the respective bargaining unit, for which ratification is expected before the Council vote. 

Additional pay plan changes are being made to address changes in the accrual limits for compensatory leave and 

recognize two new positions assigned to the newly created Department of General Services. 

Changes to the Pay Schedules are as follows: 

1. General Salary Schedule 

• Remove the salary schedule that was effective July 1, 2024. 

• .Add the following FY26 pay schedules: 

✓ Add schedule that will become effective January 1, 2026. Th is will amend January 1, 2025 

schedule by adding a 2% COLA across the pay scale. 

Fiscal impact in FY26 is approximately: $1.3 million 

2. D Schedule: Howard County Public Safety Dispatchers Association, Local 107 

• Remove the salary schedule that was effective July 1, 2024. 

• Add the following FY26 pay schedules: 
✓ Add schedule that will become effective January 1, 2026. This will amend the January 1, 2025 

schedule by adding a 2% COLA across the pay scale. 

Fiscal impact in FY26 is approximately: $67,000 

3. EC Schedule: Emergency Communication Supervisors 

Page 1 of 4 



• Remove the salary schedule that was effective July 1, 2024. 

• Add the following FY26 pay schedules: 
✓ Add schedule that will become effective January 1, 2026. This will amend the January 1, 2025 

schedule by adding a 2% COLA across the pay scale. 

Fiscal impact in FY26 is approximately: $8,000 

4. OT Schedule: Local 1810 

• Remove the salary schedule that was effective July 1, 2024. 

5. OS Schedule: Local 3888 

• Remove the salary schedule that was effective July 1, 2024 

6. H Schedule: Local 3085 

• Remove the salary schedule that was effective July 1, 2024. 

7. P Schedule: Howard County Police Officer's Association, Lodge 21 

• Remove the salary schedule that was effective July 1, 2024. 

• Remove schedule that was effective January 1, 2025. 

• Add the following FY26 schedules: 
✓ Add schedule that will become effective July 1, 2025. This schedule reflects a 1% COLA across the 

pay scale. 
✓ Add schedule that will be effective January 1, 2026. This will amend the July 1, 2025 schedule by 

adding 3% COLA across the pay scale. 

Fiscal impact in FY26: These changes reflect a previously negotiated CBA. Fiscal impact was filed/reviewed 

as part of the earlier legislation adopting the existing CBA. 

8. PS Schedule: The Fraternal Order of Police Lodge 143. Howard County Police Supervisor's Alliance. 

Police Sergeants 

• Remove the salary schedule that was effective July 1, 2024. 

• Remove schedule that was effective January 1, 2025. 

• Add the following FY26 schedules: 
✓ Add schedule that will become effective July 1, 2025. This schedule reflects a 1% COLA across the 

pay scale. 

✓ Add schedule that will be effective January 1, 2026. This will amend the July 1, 2025 schedule by 

adding a 3% COLA across the pay scale. 

Fiscal impact in FY26: These changes reflect a previously negotiated CBA. Fiscal impact was filed/reviewed 

as part of the earlier legislation adopting the existing CBA. 
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9. PM Schedule: Police Management 

• Remove the salary schedule that was effective July 1, 2024. 

• Remove schedule that was effective January 1, 2025. 

• Add the following FY26 schedules: 

✓ Add schedule that will become effective July 1, 2025. This schedule reflects a 1% COLA across the 

pay scale. 

o Captains on this salary scale shall also receive an annual lump sum specialty pay of $5000 

paid effective July 1. 

✓ Add schedule that will be effective January 1, 2026. This will amend the July 1, 2025 schedule by 

adding a 3% COLA across the pay scale. 

o Additionally, for the rank of Major, an additional pay step is being added to extend pay 

scale to recognize additional service. 

Fiscal impact in FY26 is approximately: $250,000 

10. F Schedule - Local 2000 

• Remove the salary schedule that was effective July 1, 2024. 

• On the salary schedule, effective January 1, 2025, spells out "Academy Graduate". 

11. FM Schedule - Fire Management 

• Remove the salary schedule that was effective July 1, 2024 

12. C Schedule-Local 3080 

• Remove the salary schedule that was effective July 1, 2024 

13. CM Schedule - Corrections Management 

• Remove the salary schedule that was effective July 1, 2024 

14. Fraternal Order of Police Lodge 131, Sheriff. CS/DS Schedule 

The schedule covers positions assigned to the Sheriff's Office, most of which are covered by collective 

bargaining. The pay covering collective bargaining positions reflects the negotiated agreement and will 
remain in place as previously adopted by the Council. 

The Grade D$2, (Security Officer) is not covered by collective bargaining. The adjustments to pay for 

these positions align with adjustments for other non-represented employees who are covered by the 

General salary scale. 

Proposed updates include: 

• Remove the salary schedule that was effective July 1, 2024. 

• Add the following FY26 pay schedules: 

✓ Add pay scales that will become effective January 1, 2026. This schedule will amend the January 

1, 2025 schedule by: 

• Adding a 3% COLA for Sheriffs at grades CS (1-3). 

• Adding a 3% COLA for Sheriffs at grades DS (5-7). 

• Adding a 2% COLA for Security Officers at grades OS {2) 

Fiscal impact in FY26 is approximately: $ 97,000 
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15. RLC Schedule: Recreational Licensed Childcare 

• Remove the salary schedule that was effective July 1, 2024. 

• Add the following FY26 pay schedules: 
✓ Add schedule that will become effective January 1, 2026. This schedule will amend the January 

1, 2025 schedule by adding a 2% COLA across the pay scale. 

Fiscal impact in FY26 is approximately: $24,000 

B. Implementing the Pay Plan, Overtime and Compensatory Time. 

Amendments are recommended for provisions covering compensatory time for employees exempt from 

the Fair Labor Standards Act. 

The Fair Labor Standards Act mandates certain positions to receive overtime pay at a rate of 1 ½ times for 

all hours worked beyond 40 in a work week. Employees that are exempt from Fair Labor Standards Act 

are not required to receive 1 ½ overtime pay under the Act. 

Like many public employers, the county utilizes compensatory leave to address overtime at 1 ½ and 

straight time depending on the work being carried out by positions and their status under the Fair Labor 

Standards Act. Compensatory leave provides eligible employees with paid time off in exchange for extra 

hours worked beyond their regular schedule, particularly in lieu of immediate overtime pay. It serves as a 

flexible workforce tool that allows departments to meet operational demands while balancing overall 

time and resource allocation. 

In Section (8) and (9), which address compensatory leave earned by exempt employees, amendments are 

being made to: 

1. The Administration proposes an adjustment in compensatory leave accrual limit from the current 

maximum of 80 to 120 hours. This higher limit is essential to maintaining the County's operational 

readiness, particularly during periods of high service demand when employees are required to work 

extended hours to meet critical deadlines. This adjustment ensures continuity of operations while 

providing departments the flexibility to manage staffing and workload effectively within existing 

budget constraints. 
2. Minor amendments have also been to clarify the existing basis on which compensatory leave is 

earned, and to explain that the amended language applies unless otherwise addressed by collective 

bargaining, or other subsections of the Code that may apply to specific positions in the County. 

Fiscal impact in FY26 is approximately: No direct fiscal impact. Salary for individuals using comp time 

would already be budgeted. It is difficult to predict if overtime and leave costs would be impacted and to 

what extent. 

C. Position Classification Codes and Pay Grades for Executive Exempt Employees 

Proposed amendments are being made to the Pay Plan under this section to recognize the new positions 

that will be assigned to the Department of General Services. These positions were previously considered 

as part of Council Bill 9-2025, in which the Council approved a reorganization of the Executive Branch of 

the County Government to establish a Department of General Services. 

Fiscal impact: There is no additional fiscal impact from these amendments as they were reviewed as part 

of CB9-2025. 
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County Council of Howard County, Maryland 

2025 Legislative Session 

Bill No. -3 ~ -2025 

Introduce,-------
Public Hearing -----
Council Action-----
Executive Action ----
Effective Date ------

Legislative Day No. 6 

Introduced by: The Chairperson at the request of the County Exec 

Short Title: Pay Plan for Fiscal Year 2026 

Title: AN ACT amending the Pay Plan for Howard County; providing 

employees and members of certain collective bargaining units to b 

2025 and January 1, 2026, in certain instances; amending pro ions that govern 

compensatory time; providing for the application of this Act; an 

the Pay Plan for Howard County. 

Introduced and read first time ________ , 2025. Ordered posted and heari 

Having been posted and notice of time & place of hearing & title of Bill having b published according to Charter, the Bill was read 
for a second time at a public hearing on--------~ 2025. 

Michelle Harrod, Administrator 

This Bill was read the third time on----~ Passed with amendments__________, Failed ___ . 

Michelle Harrod, Administrator 

Sealed with the County Seal and presented to the County cutive for approval this _day of ____ ~ 2025 at 
a.m./p.m. 

By order _________________ _ 
Michelle Harrod, Administrator 

Calvin Ball, County Executive 

NOTE: [[text in brackets]] in • es deletions from existing law; TEXT IN SMALL.CAPITALS indicates additions to existing law; 
Strike 01ft indicates material eted by amendment; Underlining indicates material added by amendment 



WHEREAS, Sections 706 and 707 of the Howard County Charter and Section 1.301 of 

2 the Howard County Code provide for the adoption of and amendment to the Pay Plan for 

3 Howard County, which allocates each class of positions to the appropriate pay grade, and which 

4 establishes rules for administration of the Pay Plan for positions within ty government; and 

5 

6 WHEREAS, under Section 1.301(c) of the County Code the y Plan, and any 

7 amendments thereto, are adopted by the County Council as attac ts to the Council Bill 

8 through which the County Council exercises its legislative action n the Pay Plan; and 

9 

IO WHEREAS, the Pay Plan is amended to establish pa:v, ates for employees that shall 

11 apply during Fiscal Year 2026; and 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

WHEREAS, specifically, the Pay Plan for Fisca 

1. Continues salary schedules that were effecti January 1, 2025 for many groups; 

2. For the General Salary Schedule, continue he schedule that was effective January 1, 

2025 and establishes a new General Sala Schedule to be effective January 1, 2026; 

3. Establishes new January 1, 2026 salary chedules for the following: 

a. Members of the Howard County 

107; 

lie Safety Dispatchers Association, Local 

b. Emergency Communications S erv1sors; 

c. Members of Police Lodge 131 Sheriff); and 

d. Employees on the Recreatio Licensed Childcare schedule. 

4. Establishes July 1, 2025 and J ary 1, 2026 scales for the following: 

a. Members of the Howard C ty Police Officer's Association, Lodge 21; 

b. The Fraternal Order of Po ce Lodge 143, Howard County Police Supervisor's 

Alliance; and 

c. Police Management. 

5. Removes obsolete scales t t were effective on July 1, 2024, during last fiscal year. 

6. Amends the accrual of co pensatory leave by increasing the limit from 80 hours to 

120 hours and makes mi r adjustments to compensatory leave. 

1 



2 

3 

4 

7. Adds the pay grades for the positions of Director and Deputy Director of the 

Department of General Services that was recently established by the passage of 

Council Bill No. 9-2025. 

5 NOW, THEREFORE, 

6 

7 Section 1. Be It Enacted by the County Council of Howard County, Maryland th 

8 amendments to the Pay Plan of Howard County, as attached to this Bill. 

9 

10 Section 2. And Be It Further Enacted by the County Council of Howard Ca ty, Maryland that 

11 the Administrator of the Office of Human Resources shall publish the Pay n and may correct 

12 obvious errors in section references, numbering, formatting, capitalizati 

13 headings and similar matters. 

14 

15 Section 3. And Be It Further Enacted by the County Council of ard County, Maryland, 

16 that this Act shall become effective July 1, 2025. 

2 



Salary Schedules 

Howard County Pay Plan 
Fiscal Year [[2025]]2026 

Effective July 1, [[2024]]2025 

Hourly rates employees of Howard County are as provided in the General Salary Schedule, the Police Management Schedule (PM), the Corrections 
Management Sc ule (CM), the County Sheriff Schedule (DS), the Emergency Communications Supervisor Schedule (EC), and the Fire Management 
Schedule (FM) an creational Licensed Childcare Schedule (RLC) except that hourly rates for positions included in Unit Descriptions in collective 
bargaining agreements 11 be in accordance with the following schedules: 
(1) C Schedule fore ees within the unit description as contained in the collective bargaining agreement between the County and Local 3 080 of the 

American Federation tate, Local and municipal employees; 
(2) H Schedule foremployee • hin the Unit Description as contained in the collective bargaining agreement between the County and Local 3085 

of the American Federation o ate, Local and Municipal Employees; 
(3) P Schedule for employees of the • e Department who are within the Unit Description as contained in the collective bargaining agreement 

between the County and The Howar nty's Police Officer's Association, Lodge 21 ; 
(4) F Schedule for employees of the Departm fFire and Rescue Services who are within the unit description as contained in the collective 

bargaining agreement between the County an al 2000 of the International Association of Firefighters; 
(5) PS Schedule for Police Sergeant employees of the • e Department who are within the 

description as contained in the collective bargaining agr nt between the County and The Fraternal Order of Police Lodge 143, Howard County 
Police Supervisor's Alliance; 

(6) D Schedule for employees within the unit description as containe collective bargaining agreement between the County and The 
Howard County Public Safety Dispatchers Association; 

(7) OS Schedule for employees within the unit description as contained in the co • e bargaining agreement between the County and Local 3888 
of the American Federation of State, Local and Municipal employees; 

(8) OT Schedule for employees within the unit description as contained in the collective barg ___ .._agreement between the County and Local 1810 
of the American Federation of State, Local and Municipal Employees; and 

(9) CS Schedule for employees within the unit description as contained in the collective bargaining agree:nR-.i~ 
Sheriff and Lodge 131 of the Fraternal Order of Police. 

Unless stated otheiwise in the relevant pay schedule, employees are eligible for a step increment on an annual basis, subject to satisfacto ormance and condition 
of the Pay Plan and anniversary date. In the event that there is conflict with language contained in a collective bargaining agreement, the agreement shall prevail. 



1 2 3 4 s 6 7 8 

C $38,609 SJS,923 $39,239 $39,57& $39,894 $40,4 19 $40,816 S4 l,257 

D 539,212 S39,553 $39,894 $40, 129 540,934 $42,191 543,472 544,732 

E S40,238 S4 1,388 $42,725 S44,009 $45,348 $46,738 $48,129 $49 ,602 

F $44,572 S4S,93if1i $47,351 S48,772 $50,299 SSl,82 1 $53,373 $54,952 

G $49,388 SS0,887 .. ,435 $54,013 $55,700 $57,385 $59,099 S60,917 

H SS4,71 4 $56,364 $ ' $59,906 $61,689 $63,579 $65,5 18 $67,513 

I $60,586 $62,477 $64,416 ~ 58 $68,380 S70,475 $72,600 $74,726 

J $67,199 $69,216 $71,315 $73,._ .. $75,724 S77,950 $80,392 $82,859 

K S74,414 S76,642 $78,973 $8 1,363 ~ $86,45 1 $89,126 S91,799 

L $82,464 $85.010 $87,551 $90,099 $92,93o"II ~.761 $98.67 1 $10 1,637 

M S91 ,329 S94,162 $97,022 $99,961 $103,002 SI°' $109,375 S I 12,653 ... 
N S101,219 $104,3 12 $107,4 34 S II0,739 $114,071 S l 17,560 ~ $124,850 

0 $112,077 SI 15,538 $119.0Sl Sl22,593 S 126,422 $130,281 $134,211' ~,278 

p $124,193 Sl 27,945 $131 ,905 $135,943 S 140,036 $ 144,310 $148,716 s1s3'11111 

Q Sl37,57 I $1 41 ,767 $1 4 6,120 SI 50,607 $155 ,172 $ 159,892 $164,744 S 169,778 

R S 152 ,443 $157,084 Sl6 1,832 $166,791 $171,852 $ 177, 124 $182,524 $188,115 

s $168,915 SI 74,029 SI 79,352 $ 184,833 $190,476 S 196,244 $202,145 S208,4 I 4 

NOTE: 

[[HOWARD COUNTY 
GENERAL SALARY SCHEDULE 

Effective July 1, 2024 

9 10 11 12 13 14 

$41,704 S42,908 S44,300 $45,533 S46,979 $48,393 

$46,151 S47,570 $48,957 $50,511 552,008 $53,614 

$51,072 $52,759 $54,336 SSS,888 $51,599 $59,363 

$56,661 $58,429 S60,141 S61 ,961 $63,806 $65,786 

$62,818 S64,661 S66,64 I $68,650 S70,710 $72,904 

$69,611 S71,656 $73,86 1 S76,l 18 $78,397 $80,810 

$77,010 $79,421 $81,808 S84,300 $86,844 $89,492 

$85,320 $87,999 S90,671 S93,375 $96,208 $99,145 

$94,582 $97,440 SI00,379 $103,420 SI06,542 $109,741 

$104,81 1 $108,0 12 $111.263 SI 14,645 SI 18,055 $12 1,624 

$116,064 $119,577 $123 ,302 Sl27,00I $ 130,855 $134,871 

Sl28,625 $1 32,SI I Sl36,598 $140.693 $144,968 $ 149.373 

$142,526 Sl46,829 $151,289 $155,956 SI 60 ,628 $165,558 

lilll1 57.870 Sl62,750 $167,681 $ 172,769 Sl 77 ,963 $183,260 

s1' S I 80,247 SI 85 ,777 Sl91,393 $197, 186 $203,168 

SI 93,806 ~ S20S,766 S212,033 $218,406 S224,989 

.$214,787 S221,268 ~ $234,957 $242,093 $249,280 

..... 

1S 

S49,833 

555,216 

$6 1,158 

$67,766 

S75,125 

$83,250 

$92,219 

$102, 107 

$11 3,073 

Sl 2S,29S 

S138,909 

$ 153,833 

$170,5 12 

SI 88,795 

S209,304 

$231,785 

$256,834 

16 17 18 19 20 21 22 23 

$51,355 SSZ,930 $54,477 SS6,104 $57,789 $59,521 S61,306 $63, 145 

$56,878 $58,644 $60,409 S62,200 $64,066 S65,990 $67,968 $70,009 

$62,974 $64,877 $66,830 $68,811 $70,874 S73,000 $75, 192 $77,447 

$69,828 S71,941 $74,133 $76,328 $78,616 $80,974 $83,404 SSS,904 

$77,372 S79.726 $82,079 $84,569 $87,104 $89,717 $92,408 S95,l81 

$85,742 S88,365 $91,015 $93,741 $96,554 $99,451 $ 102,434 $105,506 

$94,975 $97,835 $100,745 $ 103,788 $106,902 SI 10,107 SI 13,4 12 $116,8 13 

SIOS,204 $ 108,326 SI I l,550 SI 14,937 S 118,383 Sl21,936 $ 125,595 Sl29,361 

SI 16,484 SI 19,995 $123,589 $127,315 $131,136 $135,069 Sl39,l19 Sl43 ,293 

$129,124 S133,008 $136,968 S141,084 $145,317 $149.675 S154,168 $158,791 

$143,104 $147,432 $151,838 $ 156,379 Sl61,069 Sl6S,899 S 170,878 SI 76,003 

$158,527 $163,276 $168,178 Sl73,189 Sl78,38S $1 83,737 $189,247 Sl 94,925 

$175 ,629 SI S0,952 $186,385 $ 191,994 Sl97,754 $203,686 $209,797 S216,091 

$194 ,488 SZ00,389 $206 ,394 S212,SS7 $218,932 $225,503 $232,269 S239,235 

$215~600 S222,104 $228,767 $235,639 $242,709 $249,989 S257,487 $265,2 12 

$238,813 $246,054 $253,423 $261,055 $268,888 $276,954 $285,262 $293,8 19 

$264,570 $272,569 $280,752 $289,174 S297,848 $306,78 I $315,985 $325 ,4 64 

Hourly rates for Police Lieutenants, Captains, and Majors are contained in the PM schedule, a urly rates for Fire Captains, Battalion Chiefs, and Assistant Chiefs in 
the Department of Fire and Rescue Services are contained in the FM schedule. Hourly rates for Co • al Lieutenants and Captains are contained in the CM schedule. 
Hourly rates for employees within Security Officer, Sergeant Deputy Sheriff and Lieutenant Depu~ ,cc iob classifications are paid in accordance with the DS 
schedule. ]] 

2 



1 2 3 4 s 6 7 8 

C 
$39,381 $39,701 $40,D23 $40,371 $40,c;B $41,22J! $41,631 $4Z083 

D 
$39,996 $40,344 $40,693 $40,932 $4l,7S4 $43,(BS $44,341 $45,627 

E 
$4],00 $41.216 $43,580 $44,888 $46,ZSS $47{i72 $49,092 $50,594 

1r 
$45,465 $46,854& $48,298 $49,747 $S1,30S $5'1%1 $54,440 $56,050 

IV 
$S0,376 

$5....,."lll~,483 
$55,093 $56,815 $S8,S33 $60,280 $6Z.l36 

H 
$SS)m $57,491 $6UQ4 $6>.922 $64)!50 $66,8211 $68,863 

I 
$61,799 $63,m $65,703 

~ 
$69749 $71,SSS $74162 $76,222 

J 
$68,542 $70.6D1 $7Z;llf1. $77;139 $79,510 $81,(11) $84,SJ.7 

K 
$75,903 $78,115 $80,SSZ 

~ 
$82.990 $88,180 $90.,.., $93,635 

L 
$84,lB $86,709 $89,303 $9J,901 1111,,,.$97,677 $100,645 $103,669 

M 
$93,155 $96P44 $98,962 $101,960 $105,[)61 ...... $Ul,S63 $114,905 

N 
$100,243 $109,583 $119~10 ... 

~ 
$106,398 $111,.954 $ll6,3S3 $U7,346 

u 
$114,319 $117,849 $121,A35 $125))45 SUS,952 $l32,887 llili,,.$14l,IJ45 

p 
$126,676 $130.SIB $134,543 $138,661 $141,838 $147,197 $1Sl,690 ~ 

Q 
$140,323 $144,61!2 $149,0,Z $153,618 $158,216 $163))89 $168,1139 $173)n 

R 
$155/192 $1E0,224 $165,069 $170,127 $175,2l!8 $1BD,667 $186,175 $19lJ!78 

s 
$172,293 $177,509 $182,940 $188,529 $194.287 $200)"' $206,188 $212,582 

NOTE: 

HOWARD COUNTY 
GENERAL SALARY SCHEDULE 
Effective [[January 1, 2025*l]JULY l , 2025 

• 10 11 12 13 14 

$42,538 $43,767 $45,186 $46, 444 $47,919 $49,360 

$471)75 $48,520 $49,937 $51 ,522 $53,048 $54,687 

$52,094 $53,814 $55,422 $57,004 $58,752 $60,551 

$57,795 $59,598 $61,343 $63,201 $65,083 $67,103 

$64,()74 $65,955 $67,974 $70,023 $72,124 $74,362 

$7l/X13 $73,089 $75,338 $77,640 $79,966 $82,426 

$78,549 $81,010 $83,445 $85,987 $88,581 $91,283 

$87/125 $89,758 $92,48S $95,243 $98,132 $101,128 

$96~n $99,389 $102,386 $105, 487 $108,672 $111,935 

$106.,.., $110,173 $113,489 $116,938 $120,415 $124,055 

$ll8,38S $121,969 $125,769 $129,540 $133,472 $13 7, 569 

$131.198 $135,160 $139,329 $143,508 $147,867 $152,360 

$145,375 $149, 766 $154,315 $159,076 $163,842 $168,869 

$16l,027 $166,005 $171,034 $176,224 $181,522 $186,92S .. 
~ $183,851 $189,492 $195, 220 $201,130 $207,232 

$197PJ3 ""'4 ~01 $209,882 $216, 274 $222,774 $229,488 

$219,082 $225,~ ~40 $239,656 $246,936 $254,265 

15 

$50,829 

$56,320 

$62,381 

$69,123 

$76,627 

$84,914 

$94,064 

$104,150 

$115,334 

$127,801 

$141,688 

$156,909 

$173,923 

$192,571 

$213,491 

$236,421 

$261,972 

16 17 18 19 20 21 22 23 

$52,383 $53,988 $55,567 $57,225 $58,945 $60,711 $62,531 $64,407 

$58,01S $59,817 $61 ,618 $63,444 $65,347 $67,311 $69,328 $71,408 

$64,235 $66,175 $68,168 $70,188 $72,290 $74,460 $76,696 $78,996 

$71,223 $73,380 $75,616 $77 ,854 $80,188 $82,595 $85,072 $87,622 

$78,919 $81,322 $83,720 $86 ,260 $88,847 $91,512 $94,257 $97,084 

$87.456 $90,133 $92,835 $95 ,616 $98,484 $101,440 $104,483 $107,61S 

$96,874 $99,792 $102,760 $105,864 $109,040 $112,310 $115,681 $119,149 

$107,309 $110,494 $113,782 $117,235 $120,750 $124,374 $128,107 $131,949 

$118,814 $122,396 $126,060 $129,861 $133,759 $137,771 $141,902 $146,160 

$131,708 $135,668 $139,707 $143,907 $148,223 $152,668 $157,250 $161 ,968 

$145,966 $150,382 $154,875 $159,507 $164,291 $169,216 $174,296 $ 179,523 

$161,697 $166,541 $171,542 $176,652 $181,952 $187,412 $ 193,0~2 $198,823 

$179,142 $184,571 $190,112 $195,834 $201,708 $207,761 $213,992 $220,413 

$198,378 $204,397 $210,523 $216,809 $223,311 $230,013 $236,914 $244,019 

$219,912 $226,547 $233,343 $240,352 $247,564 $254,989 $262,637 $270,516 

$243,589 $2S0,97S $258,492 $266,275 $274,26S $282,493 $290,967 $299,69S 

$269,861 $278,021 $286,368 $294,959 $303,805 $312,917 $322,304 $331,972 

Hourly rates for Police Lieutenants, Captains, and Majors are contained in the PM schedule, and hourly rates Captains, Battalion Chiefs, and Assistant Chiefs in the Department of Fire and Rescue 
Services are contained in the FM schedule. Hourly rates for Correctional Lieutenants and Captains are contained in schedule. Hourly rates for employees within Security Officer, Sergeant Deputy 
Sheriff and Lieutenant Deputy Sheriff job classifications are paid in accordance with the DS schedule. 

[[*The Pay Plan will be implemented at the beginning of the pay period in which January 1, 2025, falls. ]j 
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$40J6'l Sl0,1% S-Ul.1124 5'll7t Ml.'1116 S4211SI w,i@ 

$10,797 S4l,IS~ 541.506 S41.7Sl - S4J3% SISllB 

St t,H(,< 
mor,o"llll~sz 545.7>17 541.1"1 SIK,62-1 $50,tn4 

=-1• s:47.791 1:1(1,7<1 :m.Jl l m.914 = 
S$J.'131 $52,942 ~ -""' 

~ 
S.'17,951 SS'l.'ltl4 561"87 

S56.925 -I $/ll.JS, t<\l.l~J S6'.1'8 5611.166 

$,IJJJJ4 S65,0l)l S67h lk S,,!}.o.J') ~ 173Jll S7S53.l 

$6?,913 ffl.014 S7.t.19G S76AJ4 m;™"'I 
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=• 

ffl;Ul $79,739 S32.164 $3-IMO S87Jlll 5'1L716 
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Slil.J.MII 

15'1.'l•,0 

l7"'636 
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HOW ARD COUNTY 
GENERAL SALARY SCHEDULE 

EFFECTNE JANUARY 1, 2026* 

9 10 II 11 13 " 

S4J;lR'} 544,64.l S-16,089 $4?.)?4 S4U7! 550.348 

S,ISJ)l7 s••.di $~0 .!135 $52,551 S54,to• 55,781 

:ssl.136 $54.889 $56.SJ <! J:!8, 144 S!-9,!>27 56 1,761 

$Mt 66.1;0 t,2.J:7 1 )64.◄ 6~ $o4.l85 S6M,U~ 

565.),.'6 $67.27J , 6P,JJ5 '7 1,0J 17J.5 A S75.R49 

= S74,SS I $76,844 S?V , I H $8 1,565 584.076 

sm,120 582.630 siiS.il-4 ss7,707 S,0.353 S,J. 109 

Sl!ll.766 $91.553 S'J4,J34 $97,148 SID0.~96 $ 10J, 1•9 

S9IMIJ Still.377 $ 104,433 $101,591t SI I0.81f5 Ut4 .J 7J 

S109M6 SI 12.J76 11!.1~• $119,216 $122.824 s 12&.sn 

SliO.'& $114.4 09 $118,l NJ Sl)l.1~2 SI 6,14& ! 140, i t 

11, .. nu,q1 $137.••· 141, l l l'i S1•0.J7H J t M .ft15 ~155.407 

-.,...., S1$2.1ili !!S7,4Dl Sl62.Bt t t ,171 11W Si7l,l47 

St...W ~ $174,456 s,, • .,., 185.iSt sUfi.66 

$181 .9~ $181.529"' 

~ 
s,, •. 125 $205. IU Slll .378 

$201/,37 $207,775 ~ 01 $227.230 523◄.079 
. 

WJA66 $230,lllA S2J7.101 SW~ llllili!.-•13 $259,3' 1 

HOURLY RA TES FOR P0LlCE L IEUTENANTS, CAPTAINS, AND MA JORS ARE CO TA INED tNTH PMS HWULE.AND HOURLY RATE 

IS ]6 17 18 1' 10 11 12 23 

SS 1,R46 5SJ,4J I 555.• ~ S56,67! SSB.3 69 60.124 561.tH Stil ,18 1 S65,69S 

$57,448 59,176 $61 .013 $61,80 $64,713 S66,(i5:.t $68,657 $70,716 $72.137 

63 ,62' $65.520 S67.08 69,530 57 1.592 '73,736 $75.94' S78.129 $30,577 

$7°'5116 72. 4R $74 .NO 77, 11H S7U t l Si l ,792 SU."2-if. $86.773 S89,)76 

n a.un 80,49R S•l.948 S85,J•< Sll7.91l4 stff ,U◄ S9J .34l 96,10 SU.Ol7 

$8U1l S89.10S S 1,936 ·•-02 $97,517 s1 00,.s• S10).468 $106,573 SI09,70 

SH,9•• $98,KU s 10 1.10 S IOIC,fl l 5 5107.981 $ 111,210 $ 1l4.551'i SI 17,99' $ 12 1,SJl 

$106.?Jl SI09.456 $ 111.703 Sl16,05R Sll !.1 ,579 SllJ,1'5 S f2'.HI StJ 0,570 J;l)4,5X K 

SI 17,'41 Slll.189 $l24,J◄ 4 S l lR.Sft l S I 2.459 $136,433 SU0.521 SJ~4 .739 SlO,ORl 

$130 ,JSI J , ., .. , S13URl $141.50I SI ◄ ,716 su1.rn 5155,721 s, ri o.,qs $165.206 

S14U2o 5Uk,Nfil. S I J!.390 $ 151.9'1 SIO,m 16'.H7 $111,600 S177,782 $183,113 

suo.O•k $1 •• ,931 S t 69.R7l 17◄.9H $ 180, 1•• $fH~,5U. $ 19 1. 160 $196,SJJ 5202.IOO 

t l 7'7 140 1 SIR?.726 sua.20 $]9J,91• si!J,1s1 nos.7•3 U ll .9 17 i 21R,27 Sll-4,UI 

Sl9d.4Z3 $1o1.J44 nOMS! U IUJJ Sll l , 146 5227.771 $134.514 $24 1,652 $249.899 

$117,761 s1l4.J t l SU t ,07H SlJH,0 10 $145,1 59 5252 .SI ◄ $260.089 Sl67,IK9 Sl75,91T 

$24 1. 149 Sl<ft,460 $155.9'4 S26J.66J $2 71 .600 5279.750 S?R8, IU 5296,787 SJOS.689 

$267.211 275,259 U8l.5n 291 ,09 6 S30U57 $309.880 S3l9, 176 5328.750 SJ38,612 

IRE CAPTAINS, BA 1TALI0N CHIEFS, A D ASSIST A NT CH IEFS LN THE OEPAR -1MENT 

OF F IRE A D R ESCUE SERVICESARECONTAINl>D lN T!-11!. FM SCHE0U LB. ITOURLY RATES FOR ORRE I0NAL L 11,:uil,NANTS AND CAl"t ECONTA!NED 11'1111 • CM SCHEDULE . HOURLY RATES !'OR EMPLOYEES 
WnHIN SE URJ1Y OFFICER, SERGEANT DEPUTY SJ IERIFf' ANO L IEUTENANT D!lPU'rY HrlR IJ'PJ0BCLASSIPICATIONS ARE PAID IN A C ROAN - nrnD 1-1 ·DlJLE. 

,. THE PAY PLAN WfLL llE IMPLEMENTED AT1l-lE BEGINN ING 0PTIIE PAY PERIOD JN WHI H JAN UARY l,2026,FALLS. 
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G 

Dispatcher 

OFC 

1 

[[D SCHEDULE: HOWARD COUNTY PUBLIC SAFETY DISPATCHERS ASSOCIATION (LODGE 107) 
Effective July 1,2024 

2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 

S_lS.01 $25.76 $26.55 $27.34 $28.16 $29 .00 $30.88 $31.80 $32.77 $33.74 $34.75 $35.79 $36.85 $37.96 $39.11 $40.28 $41.48 

$ 1 $53,581 $55,224 $56,867 $58,573 $60,320 $64,230 $66,144 $68,162 $70,179 $72,280 $74,443 $76,648 $78,957 $81,349 $83,782 $86,278 

.... 
""'- $32.20 $33.16 $34.13 $35.16 $36.22 $3732 $38.43 $39.58 $40.77 $41.98 $43.25 $4455 

Dispatcher Fi rst Class "Ill i.... $66,976 $68,973 $70,990 $73,133 $75,338 $77,626 $79,934 $82,326 $84,802 $87,318 $89,960 $92,664 

""" H $29.75 $30.67 $31.60 lllllail-5 2 $3350 $34.51 $3555 $36.61 $37 .71 $38 .84 $40.01 $41.23 $42.47 $43.73 $45.04 $4639 $47.79 

Sr. Dispatcher $61,880 $63,794 $65,728 $ 6 7 l'IIIIII ._$69,680 $71,781 $73,944 $76,149 $78,437 $80,787 $83,221 $85,758 $88,338 $90,958 $93,683 $96,491 $99,403 

]] 

D SCHEDULE: HOWARD CO UBLIC SAFETY DISPATCHERS ASSOCIATION (LODGE 107) 
ffective January 1, 2025 

1 2 3 4 5 6 7 8""111111 ~ 10 11 12 13 14 15 16 17 18 

"'111111111 ..... 
G $26.0l $26.79 $27.61 $28.44 $29.29 $30.16 $32 .11 $33 .08 $34.08 $~ lli,l_6 .14 $3 7.22 S38 .32 $39.48 $40.68 $41.89 $43.13 $44.43 

Dispatcher 40 Hours S54,IOI $55,723 $57,429 $59,155 $60,923 $62,733 $66,789 $68 ,806 $70,886 $72,987 $~ IIQ.7,418 $79,706 $82,118 $84,614 $87,131 $89,710 $92,414 

-........ ...... 
DFC $33.49 $34.48 $35 .50 S36.S7 $37.67 S38.81 $39.97 $~ l!iiil.40 $43.66 S44 .98 $46.34 $47.73 

Olspatche r Flrst Class 40 Hours $69,659 $71 ,718 $73 ,840 $76,066 $78,354 S80,725 $83 ,138 $85,634 ssS:,W lillli.l! 3 $93 ,558 $96,387 $99,278 
,_ ........... 

H $30.94 SJ 1.90 $32.86 $33.82 $34.84 $35 .89 $36 .97 $38.07 $39.22 $40.40 $41.61 $42 .87 $44.17 $45.48 $46.84 S48.25 
,..__ 

$51.19 

Sr. Dispatcher 40 Hours 
~ 

~ 6,480 $64,365 $66,344 $68,347 $70,349 $72,464 $74,646 $76.896 $79,190 $8 1,575 $84,027 $86,547 $89,179 $91,879 $94,601 $97,436 $100,360 $103,375 

5 

18 19 22 Year 

$42.72 $44.00 $4531 

$88,858 $91,520 $94,245 

$45.90 $47.27 $48 .68 

$95,472 $98,322 $101,254 

$49.22 $50.70 $52.22 

$102,378 $105,456 $108,618 

19 22 Year 

$45.76 $47.12 

$95,181 S98 ,010 

$49.16 $50.63 

$102,253 S105,310 

$52.73 $54.31 

$109,674 $ 11 2,959 



G 

D 1srAfC11~1< 40 IIOl/R ~ 

Iii. 
D FC 

DJSl'ATClllill FIRST 40 ti URS 
Cl.'\SS 

H 

SR. D ISPATCHER 40 HOURS 

DSCHEDULE: HOWARD COUNTY PUBLIC SAFETYDISPATCHERSASSOCIATION (LODGE 107) 
EFFECTJVEJANUARYl ,2026* 

I 2 3 4 s 6 7 8 9 10 I I 12 I 3 14 15 16 17 18 

S26.53 S27.33 S28.I S29.00 S1Q.8S $30 .76 S 2,76 $33 .73 34.76 ., 6.86 $37 ,96 39 .09 $40.27 $41.48 S42.7J S44.00 $45.32 

$55,182 56,846 58 ,5 73 60 .320 62.IS0 $63 ,98 l S68,14 I $70 .I 8 72.301 $74.44J $76 ,669 $78 ,957 R l.3 07 $83.762 $86.278 88.878 S9 I ,S20 $94,266 

S34 ,I G S S. I R 36.21 7.30 S S.42 $~9.59 $40.77 41.9R S43l5 44.53 45.88 $47.26 S48M 

~ S? I.OS~ ?3 .1 74 $75. 17 $77.584 79 .914 $82,347 84,802 !R7. 18 S89.%0 $92 .622 95.4 0 $98J0 I $ 10 1,275 

'-
$32 .00 $33 ,0'l!IIIII ~ 4.00 S35.00 $36.00 $37.00 $38 ,00 $39.00 S40.00 $4 1,00 $43.00 $44.00 S4S.00 $46.00 $4$.00 S49.00 SS 1.00 S52.D0 

S66,560 $68.640 3 S72.800 S74,S80 $76.960 $79.040 S8l. l20 S83,200 ,ss.2so S89;440 $91.520 S93.600 S95.680 I S99,840 Sl0l.920 SI 06.080 S 108.160 

.. '-. 

• THE PA y PLAN WILL BE JMrLEMENTED ATTI-rn B OJNNfN IE PAY PIZRIO D IN WIJICII JANUARY I . 2026 . l'ALLS . 

6 

19 22 YEAI 

$46.68 48 .06 

$97,094 S99 ,965 

SS0 .14 S51.G4 

5 104,291 S107.41 I 

$54.00 S55 .00 

$112,320 Sl 14.400 



1 2 3 

EC $34.09 $35 .1 3 $36.18 

$70,907 $73,070 $75,254 

1 2 3 

EC $35.45 $36.54 $37.63 

$73 ,736 $76,003 $78,270 

l 2 3 

EC S3n.ln $37.27 S'.l8.38 

75.2 13 $77.522 $79,830 

NOTE: 

[[EC SCHEDULE: EMERGENCY COMMUNICATIONS SUPERVISOR 
Rates Effective July 1, 2024 

4 5 6 7 8 9 10 11 12 13 14 15 

$37.24 $38.39 $39.52 $40.74 $41.97 $43.20 $44.55 $45.90 $4725 S48.34 $50.16 $51.67 

$77 ,459 $79,85 I $82,202 $84,739 $87,298 $89,856 $92,664 $95,472 $98,280 $100,547 $104,333 $ 107,474 

]] 

EC SCHEDULE: EMERGENCY COMMUNICATIONS SUPERVISOR 
Rates Effective January 1, 2025 

~ 5 6 7 8 9 10 11 12 13 14 15 

...._ .... 
$38.73 ~ $41.10 $42.37 $43.65 $44.93 $46.33 $47.74 $49 .14 $50.27 $52.17 $53.74 

$80,558 $83,054"' --488 $88,130 $90,792 $93,454 $96,366 $99,299 $102,21 1 $104,562 $108,5 14 $111,779 

EC SCHE~~ENCY COMMUNICATIONS SUPERVISOR 
...., .. ~ JANUARY 1, 2026 * 

4 5 6 7 8 9 ~ 11 12 13 14 5 

~ ...... 
$39.50 ~40 .73 $41 .92 S4 .22 $44.52 $45 ,83 $47 .26 $48.6'11 ~ .12 551.28 SsJ .2 1 $54 .8 1 

$82 ,160 S84,7 I 8 SS7, 1'14 9.89R $92.602 $95.326 $g8JO I $10 1.215 IO~ li,/,Q6,662 $ 11 0,677 SI 14.00S 

* T HE PAY P LAN WIT.L 8£ IMl'LEMl.lNTEO /\TTl!E BJWINNlNG 11-1 PAV P RIOO IN WIIICttJANUARY I, 026, Alb . 

7 

16 17 18 19 22 Year 

$53.19 $54.76 $56.41 $58.06 $59.80 

$110,635 $113,901 $117,333 $ 120,765 $124,384 

16 17 18 19 22 Year 

$55.32 $56.95 $58.67 $60.38 $62.19 

$115,066 $118,456 $122,034 $125,590 · $129,355 

16 17 18 19 22 YEAR 

S56.43 $58 .09 $59.84 $61.59 $63.43 

.$1'17.374 $120,827 $ I 24,467 $128,107 $1 1,934 



I 

C $18.12 

$37,690 

D $18.40 

$38,272 

E $18.88 

$39,270 

F $20.92 

S43,514 

G $23.17 

$48,194 

H $25.67 

$53,394 

I $28.44 

$59, 155 

J $31.54 

$65,603 

K $34.92 

$72,634 

[(OT SCHEDULE: 
OFFICE/TECHNICAL- LOCAL 1810 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective July 1,2024 

2 3 4 5 6 7 8 9 10 II 12 13 14 15 16 17 18 19 20 

$18.27 $18.41 $18.57 $18.73 $18.97 $19.16 $19.36 $19.57 $20.13 $20.79 $21.37 $22.04 S22.72 $23.39 $24.10 $24.84 S25.57 $26.33 S27.12 

$38,002 $38,293 $38,626 $38,958 $39,458 $39,853 $40,269 $40,706 $41,870 $43,243 $44,450 $45,843 $47,258 $48,651 S50,128 $51,667 $53,186 $54,766 $56,410 

$18,56 $18.73 $18.83 S19.21 $19.80 $20.40 S20.99 $21.65 $22.33 $22.98 $23.70 $24.41 $25. 16 $25.92 $26.69 $27.52 $28.36 $29.19 $30.07 

$38,605 $38,958 $39,166 $39,957 $41,184 S42,432 $43,659 $45,032 $46,446 $47,798 $49,296 $50,773 $52,333 $53,914 $55,5 15 $57,242 $58,989 $60,715 $62,546 

$1~20.05 $20.66 $2 1.28 $21.93 SU.59 $23.28 $23.97 $24.77 $25.50 S26.22 $27.03 S27.86 $28.70 $29.56 $30.45 S3l.37 $32.29 S33.26 

$40,394 1,704 $42,973 $44,262 $45,614 $46,987 $48,422 $49,858 $51 ,522 $53,040 $54,538 $56,222 $57,949 $59,696 S61 ,485 $63,336 $65,250 $67,163 $69,181 

' $21.55 $22.23 ~ 9 S23.60 $24.32 $25.05 $25.79 $26.59 $27.42 $28.22 $29.08 $29.95 $30.88 $31.80 $32.77 $33.76 $34.79 $35.82 $36.89 

$44,824 $46,238 $47,6'11111 ~9,088 $50,586 $52,104 S53,643 $55,307 $57,034 $58,698 $60,486 $62,296 $64,230 $66,144 $68,162 $70,221 $72,363 $74,506 $76,731 

~ 
$23.88 $24.61 $25.35 $26.14.,. -93 $27.73 S28.59 $29.48 $30.35 $31.27 $32.22 $33.18 $34.21 $35.26 $36.31 $37.41 $38.53 $39.69 $40.88 

$49,670 S51,189 $52,728 $54,371 $56;17111111 ~57,678 $59,467 $61,318 $63,128 $65,042 $67,018 $69,014 S71,157 $73,341 $75,525 $77,813 $80,142 $82,555 $85,030 

........ 
$26.45 S27.24 $28.11 S26.95 $29.84 $30.75 ~ $32.67 $33.63 $34.66 $35.72 $36.79 S37.92 $39.07 $40.24 $41.47 S42.72 $43.99 $45.32 

$55,016 $56,659 $58,469 $60,216 $62,067 $63,960 $65,8~ lllif:954 $69,950 $72,093 $74,298 $76,523 S78,874 $81,266 S83,699 $86,258 $88,858 $91 ,499 $94,266 

""'11111111 ..... 
$29.33 $30.23 $31. 14 $32.09 $33 .08 $34.07 $35.07 $36.14 ~ $38.39 $39.57 $40.76 $42.00 $43.28 $44.57 $45.91 $47.28 $48.71 $50.17 ... 

$61 ,006 $62,878 $64,77 1 $66,747 $68,806 $70,866 S72,946 $75,171 S77,522 ~ $82,306 $84,781 $87,360 $90,022 $92,706 $95,493 $98,342 $101 ,317 $104,354 

~ 
$32.49 $33.47 $34.48 $35.54 $36.59 $37.73 $38.88 $40.05 $41.30 $42.55 S43.Si""" ~6 $46.53 $47.92 $49.38 $50.84 $52.36 $53.94 $55.56 

$67,579 $69,618 $71,718 $73,923 $76,107 $78,478 $80,870 $83,304 $85,904 $88,504 $91,146 $93,93'1111 ~82 $99,674 $102,710 $105,747 S108,909 $112,195 $115,565 

....... ....... 
$35.97 $37.07 $38.19 $39.40 $40.58 $4 1.83 $43.08 $44.39 $45.73 $47.11 S48.53 $50.00 $51.S0 $5~ ~ .66 $56.31 $58.01 $59.75 $61.55 

$74,818 $77,106 $79,435 S81 ,952 $84,406 $87,006 $89,606 $92,331 $95,JJS $97,989 $100,942 $104,000 $107,120 $ 11 0,386 Sil~ lliL!2, 125 $120,661 $124,280 $128,024 

]] 

8 

21 22 23 

$27.94 $28.77 $29.63 

$58, JJS $59,842 $61 ,630 

$30.97 S3J.90 $32.85 

$64,418 $66,352 $68,328 

$3426 $35.29 $36.34 

$71 ,261 $73,403 $75,587 

$38.01 S39.14 $40,32 

$79,061 S81,411 $83,866 

$42.1 1 S43.37 $44.67 

S87,589 $90,210 $92,914 

$46.68 $48.07 $49.51 

$97,094 $99,986 $102,981 

$51.67 S53.22 $54.83 

$107,474 SI 10,698 SI 14,046 

$57.22 $58.95 $60.71 

SI 19,018 $122,616 $126,277 

$63.39 $65.29 $67.25 

$131,851 $135,803 $139,880 



I 

C $18.66 

$38,813 

D SIS.95 

$39,416 

E $19,45 

$40,456 

F $21.55 

$44,824 

G $23.E? 

$49,650 

H $26.44 

$54,995 

I $29.29 

$60,923 

J $32.49 

$67,579 

K S35.97 

$74,818 

NOTE: 

OT SCHEDULE: 
OFFICE/TECHNICAL~LOCAL 1810 OFTHE AMERICAN FEDERATION OF STATE,COUNTY AND MUNICIPAL EMPLOYEES 

Effective January 1, 2025* 

2 3 4 5 6 7 8 9 10 11 l2 13 14 15 16 17 18 19 20 

$18.82 $18.96 $19.13 S19.29 $19.54 $19.73 S19.94 $20.16 S20.73 $21.41 $22.0l $:n.10 $23.40 S24.09 $24.82 $25.59 $215.34 $27.12 $27.93 

$39,146 $39,437 $39,790 $40,123 $40,643 $41,038 $41,475 $41,933 $43,118 $44,533 $45,781 $47,216 $48,672 $50,107 $5] ,626 $53,2,7 $54,787 $56,410 $58,094 

$19.12 $19.29 $)939 $19.79 $20.39 S2l.0I $2l.62 $22.30 $23.00 $23.67 $24.41 $25.14 $25.91 $26.70 S27.49 $28.35 $29.21 $30.07 $30.97 

$39,770 S40,l23 $40,331 $41,163 $42,411 $43,701 $44,970 $46,384 $47,840 $49,234 $50,773 $52,291 $53,893 $55,536 $57,179 $58,95& $60,757 $62,546 $64,418 

$20.00 ~65 $21.28 $21,92 $22.59 $23.27 $23.98 $24.69 $25.51 S26.27 $27.0l $27.S4 $28.70 $29.56 $30.45 $31.36 $32.31 $33.26 $34.26 

$41,600 $42, $44,262 $45,594 $46,987 $48,402 $49,878 $51,355 $53,061 $54,642 $56,181 $57,907 $59,696 $61,485 $63,336 $65,229 $67,205 S69,l8l $71,261 

"-. 
$22.20 $22.90 $23.51!11111 

~ 
$25,05 S25.80 $26.56 $27.39 Sl824 $29.07 $29,95 $30.85 $31.81 $32.75 $33.75 $34.77 $35,83 $36.89 $38.00 

$46,176 $47,632 $49,046 $52,104 $53,664 $55,245 $56,971 $58,739 $60,466 S62,296 $64,168 S66,165 $68,120 $70,200 $72,322 S74,526 $76,731 $19,040 

...... 
$24.60 $25.35 $26.11 $26.92 $21}11111 lll,;128.56 $29.45 $30.36 $31.26 $32.21 S33.!9 $34.18 $3524 $36.32 S37.40 $38.53 S39.69 $40.88 S42.ll 

$51,168 $52,728 $54,309 SSS,994 $57,699 s5' $61,256 $63,J49 $65,021 $66,997 $69,035 $71,094 $73,299 $75,546 $77,792 $80,142 $82,555 $85,030 $87,589 

~ 
$27.24 $28.06 $28.95 $29.82 $30,74 $31.67 532.63 .... 

~ 
S34.64 $35.70 $36.79 $37.89 $39.06 $40.24 $41.45 $42.71 $44,00 $45.31 $46.68 

$56,659 $58,365 $60,216 $62,026 $63,939 $65,874 $67,870 li,E,051 $74,256 $76,523 $78,811 $81,245 $83,699 $86,216 $88,837 $91,520 $94,245 $97,094 9 

........ .... 
$30.21 $3!.!4 $32.07 $33.05 $34.07 $35.09 $36.12 $37.22 $38.39 1' _ S40.76 $41.98 $4326 $44.58 $45,91 $47.29 S48.70 $50.17 $51.68 

$62,837 S64,771 $66,706 $68,744 $70,866 $72,987 $75,130 $77,418 $79,851 $8Z,243 ~ $87,318 $89,981 $92,726 $95,493 $98,363 SID!,296 $104,354 $107,494 

~~ 

$33.46 $34.47 $35.51 S36.6l $37.69 $38.86 $40,05 $41.25 $42.54 $43.BJ $45.13 $46.5!'"" ~ $49.36 SS0.86 $52.37 $53.93 $55,56 $57.23 

$69,597 $7!,698 $73,861 $76,149 $78,395 $80,829 $83,304 $85,800 $88,483 $91,166 $93,870 $96,741 $99,694""'1 ~9 Sl05,7B9 $108,930 $112,174 $115,565 $119,038 

""'111111 ......... 
$37.0S $38.IS $39.34 $40.58 $41.SO $43.08 S44.37 $45.72 S47.l0 $48.52 $49.99 $51.50 $53.05 $54.66 $56.:io"" ~ $59.75 $61.54 $63.40 

$77,064 $79,414 $81,827 $84,406 $86,944 $89,606 $92,.290 $95,098 S97,968 $100,922 $!03,979 $107,120 $110,344 $113,693 $117,104 $JW,64o" ~ $128,003 $131,872 

... 

* The Pay Plan will be llllplemented at the begmrung of the pay penod m which January 1, 2025, falls. 

9 

21 22 23 

$28.78 $29.63 $30.52 

$59,862 $61,630 $63,482 

$31.90 $32.86 $33.84 

$66,352 $68,349 $70,387 

$35,29 $36.35 $37.43 

$73,403 $75,608 $77,854 

S39.l5 $40.31 $41.53 

$81,432 $83,845 $86,382 

$43.37 $44.67 $46.0I 

$90,210 $92,914 $95,70! 

$48.08 S49.5! S5LOO 

$100,006 $102,981 $106,080 

$53.22 $54.82 $56.47 

$1 I0,698 $114,026 $117,458 

$58.94 $60,72 $62.53 

$122,595 $126,298 Sl30,062 

$65.29 $67.25 S69.27 

$135,803 $139,&&0 SI44,082 



1 

I 

J 

1 

I 

J 

NOTE: 

[(OS SCHEDULE: 
OPERATIONS SUPERVISOR - LOCAL 3888 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective July 1,2024 

2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 

S30.19 $3 1.10 $32.07 $33.0 1 $34.03 $35 .05 S36 .08 $37. 19 $38.36 $39.5 1 $40.71 $41.93 $43.2 1 $44.52 $45.85 $4725 $48.66 $50.12 $5 1.62 

$6~4,688 $66,706 $68 ,661 $70,782 $72,904 $75,046 $77,355 $79,789 $82,181 $84,677 $87,2 14 $89,877 $92,602 $95,368 $98,280 $101,2 13 $104,250 $107,3 70 

$33 .43 ~ $35 .4 7 $36.56 $37.63 $38.82 $39.99 $4 1.1 9 $42.48 $43 .78 $45.09 $46.45 $47.88 $49.3 1 $50.80 $52.31 $53.87 $55.48 $57.14 

$69,534 $7 1,6 14 ... ~ 778 $76 ,045 S78,270 $80,746 $83, 179 $85,675 $88,358 $91,062 $93,787 $96,6 16 $99,590 $1 02,565 $105,664 S 108,805 $ 11 2,050 $ 115,398 $11 8,85 1 

II 

OS SCHEDULE: 
OPERATIONS SUPERVI - LOCAL 3888 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective January 1,2025* 

2 3 4 5 6 7 '-.. 9 10 11 12 13 14 15 16 17 18 19 20 

""'11111 ...... 
$31.10 $32.03 $33.03 $34.00 $35 .05 $36.10 $37.16 $3~ ~ 9.5 1 $40.70 $41.93 $43. 19 $44.51 $45.86 $47.23 $48.67 $50. 12 $5 1.62 $53 .17 

$64,688 $66,622 $68,702 $70,720 S72,904 $75,088 $77 ,293 $79,685 $8'!111111 ~ 84,656 $87,2 14 $89,835 $92 ,581 $95,389 $98,238 $1 0 1,234 $ 104,250 $107,3 70 $11 0,594 

""" $34.43 $35.46 $36.53 $37.66 $38.76 $39.98 $41.1 9 $42.43 $43.75 $45.09 ~ $47.84 $49.3 2 $50.79 $52.32 S53 .88 $55.49 $57 .1 4 $58.85 

$ 71 ,6 14 $73,757 $75,982 $78,333 $80,621 $83,158 S85,675 $88,25 4 $91,000 $93,787 $96,595 "llllllilll.z. $1 02,586 $1 05,643 $ 108,826 SI 12,070 $11 5,4 19 $ 11 8,85 1 $122,408 

* The Pay Plan will be implemented at the beginning of the pay period in which January I, 2025, falls . 

10 

21 22 

$53.1 7 $54.76 

$1 10,594 $11 3,9 01 

$5 8.85 $60.62 

$ 122,408 $ 126,090 

21 22 

$54.77 $56.40 

$113 ,922 $117,31 2 

$60.62 $62.44 

$ 126,090 $129,875 



H3 

1-14 

HS 

1-16 

H7 

HS 

H9 

HlO 

HW 

UH SCHEDULE: 
SKILLED TRADES-LOCAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective July 1,2024 
ENTilY A B C D E F G H J J K L M N 0 p 

I 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 

$18.88 $19.36 $19 .85 $20.34 $20.86 $21.37 $21.91 $22.45 $23.02 $23 .58 $24.18 $24.80 $25.41 $26.04 $26.69 $27.37 $28 .05 

$39,270 $40,269 $41,288 $42,307 S43.389 $44,450 S45,573 $46,696 $47,882 $49,046 $50,294 $51,584 $52,853 $54,163 $55,515 $56,930 $58,344 

$19.83 $20.32 $20.83 $21.35 $21.88 $22.43 $23.00 $23.56 $24.15 $24.77 S25.37 $26.01 $26.66 $27.34 S28 .02 $28.72 $29.44 

$4 1,W. $42,266 $43 ,326 $44,408 $45,510 $46,654 $47 ,840 $49,005 $50,232 $5 I ,522 $52,770 $54,101 $55 ,453 $56,867 $58,282 $59,738 $61,235 

$20.8~ $21.87 $22.42 $22.99 $23.55 $24.14 $24.76 $25.36 $26.00 $26 .65 $27.33 $28 .01 $28.71 $29.43 $30.16 $30.92 

$43 ,306 $44,38""'}111 lli,i5,490 $46,634 $47,819 $48 ,984 $50,211 $51,501 $52,749 $54,080 $55,432 $56,846 $58 ,261 $59,717 $61,214 $62,733 $64,314 

"-
S2 l.86 $22.41 $22.98 ~ ~.54 $24.13 $24.75 $25 .35 $25.99 S26.64 $27.32 $28.00 $28.70 $29.42 $30.15 $30.91 $31.67 $32.47 

S45,469 $46,613 $47,798 $48Jlllli .,. $50,190 $51 ,480 $52,728 $54,059 $55,411 $56,826 S58,240 $59,696 $61,194 $62,712 $64,293 $65,874 $67,538 

I"'-. 
$22.96 $23.52 $24.11 $24.72 $25.3J'ill ~5.97 $26.62 $27.30 $27.98 $28.68 $29 .39 $30.13 $30.89 $31.65 $32.45 $33.25 S34.09 

$47,757 $48,922 S50,149 $51,418 S52.686 $5~ $55,370 $56,784 $58.198 $59,654 $6 1,131 $62 ,670 $64,251 $65,832 $67,496 $69,160 $70,907 

""'-. 
$24.55 $25.17 $25.8 1 $26.45 $27 .1 0 $27.78 $28.48" lllli.l19 S29.92 $30.67 $31.44 $3222 $33.03 $33 .85 $34.69 $35.57 $36.44 

$51 ,064 $52,354 $53,685 $55,016 $56,368 $57,782 $59,238 $60~ ~ .234 $63,794 $65,395 $67,018 $68,702 $70,408 $72,155 $73,986 $75,795 

~ ... 
$25.78 $26.42 $27.08 $27.76 $28.46 $29.17 $29 .90 $30.65 $31.42 "1'. $33.0 1 $33.83 $34 .67 $35.54 $36.42 $37.34 S3826 

$53,622 $54,954 $56,326 $57,741 $59,197 $60,674 $62,192 $63,752 $65,354 $66,976 ~ $70,366 $72,114 $73,923 $75,754 $77,667 S79,58 I 

~ .......... 
$27.58 $28.27 S28.98 $29.70 $30.45 $31.21 $31.99 $32.79 $33.61 $34.46 $35.32 $36.20 .... ~ $38.05 $38 .99 $39.97 $40 .97 

$57.366 $58,802 $60,278 $61 ,776 $63,336 $64,917 S66.S39 $68,203 $69,909 $71,677 $73,466 $75,296 $77,21o' ~ $81.099 $83 ,138 $85,2 I 8 

.... 
~ 

S28.10 $28.79 $29.50 $3022 $30.97 $31.73 $32.51 $33.30 S34.13 $34.98 S35.83 $36.73 $37 .63 $38.57 S39.53~ ~ $41.48 

S58,448 $59,883 $61,360 $62,858 $64,418 $65,998 $67,621 $69,264 $70,990 $72,758 S74,526 $76,398 $78 ,270 $80,226 S82,222 $84,219 ~8 .... 
]] 

9 

Q R s 

18 19 20 

$28.90 $29.76 $30.66 

$60,112 $61,901 $63,773 

$30.32 $31.23 $32.17 

$63 ,066 $64,958 $66,914 

$31.84 $32.80 $33.78 

$66,227 $68,224 $70,262 

$33 .44 $34.44 $35.47 

$69,555 $71,635 $73,778 

$35.1 1 S36.16 $37 .24 

$73 ,029 S75,213 $77,459 

$37.54 $38 .66 $39.82 

$78,083 $80,413 $82,826 

$39.41 $40.60 $41.8 1 

$81,973 $84,448 $86,965 

$4221 S43.47 $44.78 

$87,797 $90,418 $93,142 

$42.72 $44.00 $45.32 

$88,858 $91,520 $94,266 



HJ 

H4 

HS 

H6 

H7 

HS 

H9 

HlO 

HW 

ENmY A 

I 2 

$19.45 $19.94 

$40,456 $41,475 

$20.42 $20.93 

$42,474 $4 ' 

$21.44 $21.98 

$44,595 $45,7! 8 

$22.52 $23.08 

$46,842 $48,006 

$23.65 $24,23 

$49,192 $50,398 

$25.29 $25.93 

$52,603 $53,934 

$26.55 $27.21 

$55,224 $56,597 

$28.41 $29.12 

$59,093 $60,570 

$28.94 $29.65 

$60,195 $61,672 

NOTE: 

HSCHEDULE: 
SKILLED TRADES -LOCAL 3085 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective January 1,2025* 

B C D E F G H l J K L M N 0 p Q R 

3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

$20.45 $20.95 $2 l .49 $22.01 $22.57 $23.12 $23.71 $24,29 $24.91 $25.54 $26.17 $26.82 $27.49 $28.19 $28.89 $29.77 $30.65 

$42,536 $43,576 $44,699 $45,781 $46,946 $48,090 $49,317 $50,523 $51,813 $53,123 $54,434 $55,786 $57,179 $58,635 $60,091 $61,922 $63,752 

$21.45 $21.99 $22.54 $23.10 $23.69 $24.27 $24.87 $25.51 $26.13 $26.79 $27.46 $28.16 $28.86 $29.58 $30.32 $31.23 $32.17 

$44,616 $45,739 $46,883 $48,048 $49,275 $50,482 $51,730 $53,001 $54,350 $55,723 $57,117 $58,573 $60,029 $61,526 $63,066 $64,958 $66,914 

..... 
$1llli,. $23.09 $23.68 $24.26 $24.86 $25.50 $26.12 $26.78 $27.45 $28.15 $28.85 $29.57 $30.31 $31.06 $31.85 $32.80 $33.78 

$46,862"' ~027 $49,254 SS0,461 $51,709 $53,040 $54,330 $55,702 $57,096 $58,552 $60,008 $61,506 $63,045 $64,605 $66,248 $68,224 $70,262 

' $23.67 $24.25 "'lllils $25.49 $26.1 l $26.77 $27.44 $28.14 $28.84 $29.56 $30.30 $31.05 $31.84 $32.62 $33.44 $34.44 $35.4 7 

$49,234 $50,440 $51,68'1 lt?3,019 $54,309 $55,682 $57,075 $58,531 $59,987 $61,485 $63,024 $64,584 $66,227 $67,850 $69,555 $71,635 $73,778 

.......... 
$24.83 $25.46 $26.09 $26.75 llllllilli.t2 $28.!2 $28.82 $29.54 $30.27 $31.03 $31.82 $32.60 $33 .42 $34.25 $35.11 $36.16 $37.24 

$51,646 $52,957 $54,267 $55,640 $57,o1!111 ~8,490 $59,946 $61.443 $62,962 $64,542 $66,186 $67,808 $69,514 $71,240 $73,029 $75,213 $77,459 

........ 
$26.58 $27.24 $27.9! $28.61 $29.33 $30.07 ~ $31.59 $32.38 $33.19 $34.02 $34.87 $35.73 $36.64 $37.53 $38.67 $39.82 

$55,286 $56,659 $58,053 $59,509 $61,006 $62,546 $64,106" lllllllii.io 1 $67,350 $69,035 $70,762 $72,530 $74,318 $76,211 $78,062 $80,434 $82,826 

"'111111 .... 
$27.89 $28,59 $29.31 $30.05 $30.80 $31.57 $32.36 $33.17 $34°WII ~4.84 $35.71 $36.61 $37.51 $38.46 $39.41 $40.59 $4 l.82 

$58,0l l $59,467 $60,965 $62,504 $64,064 $65,666 $67,309 $68,994 $70,720 s11'11111 11124,277 $76,149 $78,021 $79,997 $81,973 $84,427 $86,986 

~ ...__ 
$29.85 $30.59 $31.36 $32.15 $32,95 $33.77 $34.62 $35.49 $3638 $37.29 $38.23 ~ .,!40.16 $4!.l 7 $42.20 $43.48 $44.77 

$62,088 $63,627 $65,229 $66,872 $68,536 $70,242 $72,010 $73,819 $75,670 $77,563 $79,518 $81,515 $~ ~5,634 $87,776 $90,438 $93,122 

.......... ....._ 
$30.39 $31.I 3 $31.90 $32.68 $33 .49 $34.30 $35.15 $36.03 $36.90 $37.83 $38.76 $39,73 $40.72 $41.70 $~ IIIIk'.4 00 $45.32 

$63,211 $64,750 $66,352 $67,974 $69,659 $71,344 $73,112 $74,942 $76,752 $78,686 $80,621 $82,638 $84,698 $86,736 $88,858 $9, $94,266 

* The Pay Plan will be implemented at the beginning of the pay period in which January 1, 2025, falls. 

s 

20 

$3L58 

$65,686 

$33.!4 

$68,93 l 

$34.79 

$72,363 

$36.53 

$75,982 

$38.36 

$79,789 

$41.01 

$85,301 

$43.06 

$89,565 

$46.12 

$95,930 

$46.68 

$97,094 



1 2 3 4 

Hire 12 mos. 24 mos . 36 mos . 

PO $31.51 $32.61 $33.75 $34.92 

$65,541 $67,829~0,200 $72 ,634 

LAT $33.75 S34.92 5 $37 .42 

$70,200 $72,634 $75,19'1 lllt77 ,834 

~ 
36 mos~ 

PFC $36.17 

$75 ,234 

LAT $38.75 

$80,600 

Corp 

LAT 

NOTES: 

1. LAT = Laterally Hired Officers 

((P SCHEDULE: 
POLICE OFFICERS - LODGE 21 OF THE HOWARD COUNTY POLICE OFFICER'S ASSOCIATION 

Effective July 1, 2024 

5 6 7 8 9 10 11 12 13 PL14 PllS PL 16 PL 17 

48 mos . 60 mos . 72 mos. 84 mos . 96 mos. 108 mos. 120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 192 mos. 

$36 .15 $37.42 $38 .73 $40.09 $41.49 $42.95 $44.45 S46.00 $47.60 $49.15 $50.75 $52.40 $54.10 

$75 ,1 92 $77,834 $80,558 S83,3 87 $86,299 $89,336 $92,456 $95,680 $99,008 $102,232 $105,560 $108,992 $112,528 

$38.73 $40.09 $41.49 $42.95 $44.45 $46.00 $47.60 $47.60 $47.60 S49.15 $50 .75 $52 .40 $54.10 

$80,558 $83,387 $86,299 $89,336 $92,456 $95,680 $99,008 S99 ,008 $99,008 $102,232 $105 ,560 $108,992 $1 12,528 

11111. mos. 60 mos. 72 mos. 84 mos. 96 mos. 108 mos. 120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 192 mos. 

s3' S38.75 $40.1 1 $41.51 $42 .97 $44.47 $46.02 $47.63 $49.30 $50.90 $52.55 $54.26 $56.02 

$77,875 ~o $83,429 $86,341 $89,378 $92,498 $95 ,722 $99,070 $102,544 $105,872 $109,304 $11 2,861 $116,522 

$40.11 S4 t.5'11 llili,l42.97 $44.47 $46.02 $47.63 $4930 $49.30 $49.30 $50.90 $52.55 $54.26 $56 .02 

$83,429 $86,341 $8', $92,498 $95,722 $99,070 $102,544 $102,544 $102,544 $105,872 $109,304 $112,861 $] 16,522 

"-.. 
48 mos . 60 mos . 72 mos. 84m~ -mos. 108 mos. 120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 192 mos. 

$40 .08 $41.48 $42.93 $44.43 $~ ..._ $47.59 $4927 $50.99 $52.77 $54.49 $5626 $58.09 $59.98 

$83,366 $86,278 $89,294 $92,4 14 $95 ,659 ~ $102,482 $106,059 $109,762 SI 13,339 $117,021 $ 120,827 $124,758 

$42.93 $44.43 $45 .99 $47.59 $49 .27 $50 .99 ~7 $52.77 $52.77 S54.49 $5626 $58.09 $59.98 

$89,294 $92,414 $95 ,659 $98,987 $102,482 $106,059 $109:iW U9,162 $109,762 $113 ,339 $117,02 1 $120,827 $124,758 

2. Steps PL14-PL21 reflect the renumbering of steps 13A - PL20.]I 

11 

PL18 PL 19 PL 20 PL 21 

204 mos. 216 mos. 228 mos. 240 mas. 

$55 .86 $57.67 $59.55 $6 1.93 

$ 11 6,189 $119,954 $123 ,864 $ 128,814 

$55.86 $57.67 $59.55 $61.93 

$1 16,189 $119,954 $123 ,864 $128,814 

204 mos. 216 mos. 228 mos . 240 mos . 

$57 .85 $59.73 $61.67 $64.13 

$120,328 $124,238 $128,274 $133,390 

$57.85 $59 .73 $61.67 $64.13 

$120,328 $124,238 $128 ,274 $133,390 

204 mos. 216 mos. 228 mos. 240 mos . 

$61.93 $63.94 $66.02 $68.66 

$128,814 $132,995 $137,322 $142 ,813 

$61.93 $63 .94 $66 .02 $68.66 

$128,814 $132,995 $ 137,322 $142,813 



1 2 3 4 

HIRE 12 MOS. 24 MOS. 36 MOS. 

PO $32 .1 4 $3326 $34.43 S35.62 

$66,851 $69,18Jt $7 1,614 $74,090 

LAT $34.43 $35.62 ~87 $38.17 

$71,614 $74,090 $76, $79,394 

'-
36M~ 

PfC $36.89 

$76,731 

LAT $39.53 

$82,222 

Corp 

LAT 

[[P SCHEDULE: 
POLICE OFFICERS - LODGE 21 OF THE HOW ARD COUNTY POLICE OFFICER'S ASSOCIATION 

Effective January 1, 2025 

5 6 7 8 9 10 11 12 13 PL 14 PL 15 PL16 PL 17 

48 MOS. 60 MOS. 72 MOS. 84 MOS. 96 MOS. 108 MOS. 120 MOS. 132 MOS. 144 MOS. 156 MOS. 168 MOS. 180 MOS. 192 MOS. 

$36.87 S38.17 $39.50 $40.89 $4232 $43 .81 $4534 $46.92 $48.55 $50.13 $51.77 $53.45 $55.18 

$76,690 S79,394 $82,160 $85,051 $88 ,026 $91,125 $94,307 $97,594 $100,984 $104,270 $107,682 SI 11 ,176 $11 4,774 

$39.50 S40.89 $42.32 $43.81 $45.34 $46.92 $48.55 $48.55 $48.55 S50.1 3 $51.77 $53.45 $55.18 

$82,160 $85 ,051 $88,026 $91,125 $94,307 $97,594 $100,984 $100,984 $100,984 SI04,270 $107 ,682 $111 ,176 $114,774 

llo..48 MOS. 60 MOS. 72 MOS. 84 MOS. 96 MOS. 108 MOS. 120 MOS. 132 MOS. 144 MOS. 156 MOS. 168 MOS. 180 MOS. 192 MOS. 

~ $39.53 $40.91 $42 .34 $43.83 $45.36 $46.94 $48.58 $50.29 $51.92 $53.60 $55 .35 $57 .14 

$79,435"' ~,222 $85,093 $88,067 $91,166 $94,349 $97,635 $101,046 $ 104,603 $107,994 $111,488 $115 ,128 $118 ,851 

$40.91 $41' $43 .83 $45 .36 $46.94 $48.58 $5029 $50.29 $5029 $51.92 $53.60 $55 .35 $57 .14 

$85,093 $88,067 ~6 $94,349 $97,635 $101,046 $104,603 $104,603 $104,603 $107,994 $111,488 $115,128 $118,851 

.... lllli.. 
48 MOS. 60 MOS. 72 MOS. 84' 96 MOS. 108 MOS. 120 MOS. 132 MOS. 144 MOS. 156 MOS. 168 MOS. 180 MO S. 192 MOS. 

$40 .88 $42.31 $43 .79 $45 .32 ~ $48.54 $5026 S52.01 $53.83 $55.58 $57.39 $59.25 $61.18 

$85,030 $88,005 $91,083 $94,266 $97,573"' •. 963 $104,541 $108,181 $111 ,966 $115,606 $1 19,371 $123,240 $127,254 

$43.79 $45.32 $46.91 $48 .54 $50 .26 $521111111 ~53.83 S53.83 $53.83 $55.58 $57.39 $59.25 $61.18 

$91,083 $94,266 $97,573 $100 ,963 $104,541 $108,181 ~ $111 ,966 $111,966 $115,606 $119,371 $123,240 $127,254 

II 

12 

PL18 PL 19 PL 20 PL2l 

204 MOS. 216 MOS. 228 MOS. 240 MOS. 

$56.98 $58.82 $60.74 $63.17 

$1 18,518 $122,346 $126,339 . $131 ,394 

$56.98 $58 .82 $60 .74 $63.17 

$118,518 $122,346 $ 126,339 $131,394 

204 MOS. 216 MOS. 228 MOS. 240 MOS. 

$59.01 $60 .92 $62.90 $65.41 

$122 ,741 $126,714 $130,832 $136,053 

$59 .01 $60.92 $62 .90 $65.41 

$122,741 $126,714 $130,832 $136,053 

204 MOS. 216 MOS. 228 MOS. 240 MOS. 

$63 .17 $6522 $67.34 $70.03 

$ 131,394 $135,658 $140,067 $145 ,662 

$63.17 $65.22 $67.34 $70 .03 

$ 131,394 $135,658 $140,067 $145,662 



PSCHEDULE: 
POLICE OFFICERS - LODGE 21 OF THE HOW A COUNTY POLICE OFFICER'S ASSOCIATION 

EFFECTIVE JULY 1, 2025 
l 2 3 4 5 6 7 8 D 10 11 12 13 PL14 PL 15 PL16 PL17 Pl 18 Pl19 Pl20 PL 21 

HI RE UM05, 24 MOS. 36 MO!. 48 MO$. Go MOS. 72 Mol, 84 MO!. 9G MOS. 108 MOS, 120 MOS, 1nMo . 144 M0!. 156 MOS. 1G8 MOS. 180 MOS. 192 MO . 204 MOS. 216 MOS. 228 MOS, 140 MOS. 

PO Sl3 .S9 $34.77 S3H8 $37.24 $38 ,55 SJQ_gl) $41 .30 S42.'74 $44 .25 $43 .79 47.39 4M4 50.63 $52.2'9 SSHS sss.n $57.55 $59.4 1 S6 1.3 S $63.80 

$67 ,5 I 7 $69,867 $72,322 S74,838 $77,459 80 ,1 84 S82.99l $85.904 S88.R99 $92,040 $95 ,24 ¢8,571 $102.003 l 0S.310 Sfo S.763 Sil2.27 $1 15,918 S 119,704 $ l23 .57J $127,608 $ 132,704 

LAT $34.77 $35.98 IK?7.24 '.lB .55 $39.90 S4 1 0 $42.74 S44.25 $45.79 $47 .39 $49 .04 $49.04 4 .04 SS0.63 SSZ.29 SSJ.98 SSS .73 $S7.55 $59.41 $6 1.JS $63.80 

S72.322 S74.838 s~ $80,184 $82,992 &5 ,904 588,899 $92.040 SQS,24, $98.S7I S 102.003 $102.003 I 02.003 SIOS. IO $ I 08.7G S1 12,278 SI 15.0 18 Sl19 ,704 $12J,57"3 S 127,608 SI 32,704 

"II .... 
3"'-. 48 MOS. 60 MO$. 72 MOS. 84 MOS, 96 MO~. 108 Mos, 120 Mos. 132 MO~. 144 MO . 156 MOS. 168 MOS. 180 MOS. 192 MOS, 204 MOS. 216 MOS. 228 MOS. 240 MOS. 

PFC S31.26'" ~ .57 SJ9.93 $41.32 42.76 $44.2.7 45.SI S47.4 I 49.01 S0 ,79 52.44 $54.14 5S , n $~7.7 1 $59.60 $6 1 .53 6J .5 $66 .06 

S77 ,S0 I $8 ~ S83.054 $85,Q 6 ... S88 ,04 l S92,08l 95 .2.85 98,613 S I 02 .0C.6 Sl<lS,64 109,075 $1 12.61 f 11 . 72 $120,037 SI 2l ,96 $127,982 $132,142 S I 37,405 

LAT S39 .93 S4U2 ~ 44.27 $45 .8 I S47.4 1 S49.07 $50.79 $50.79 $S0.79 52.44 $54,14 55.90 57 ,71 $S9 ,60 $6 1.53 63 .5 SG6 .06 

SS3,0S4 SR .946 $88.94'111 lli,2_2.082 $95 ,285 $<JS.GI $l02,066 $ 10S.64 10 ,6'13 $ 105,643 I 09,075 SI 12.r, I I $116.272 $120,0 7 $123 ,968 $127.982 I 2,142 $137.405 

"' 48 MOS, 60 MOS. 72 MOS. ~ $, %MOS. 108 MO!. 120 MOS. 132 MOS, 144 MOS. lSG MOS. 168 MOS. 180 MOS, 192 MOS. 204 MOS, 21G MOS. 228 MOS. 240 MO~. 

CO RP $41.29 $42.73 $44.23 S45 .7'11!1 ~ 7.38 , 49.03 $50.76 55253 $54.37 SS6.l4 S7 .96 59.84 $6 1.79 $63.80 $65.87 $68 .01 $70.73 

$85,883 88.87~ $9 I .998 • 9S ,202 $9l!lllliliii. SI0 l ,982 S I0 58 1 Sl 09,262 $ 11 3,090 $1 l~.771 SI'.1.0 . 57 S124.467 $ 128,523 132,704 $137,010 $141,46 1 $147,l 18 

LAT $44.23 $4S .77 $47.38 S49 .03 SS0 .16 ~ $54.37 $54.3 7 $54.3 7 S56.14 $57.96 $59.84 $6 1.79 $63 .S0 65.87 $6S .0 I $70.73 

$91,998 $95,202 sn.sso SI 0 I .982 105.58 I $ 109 .262"" ~ ,Q90 Sl 13.090 $113,090 SI 16,771 $120.557 S 124,467 $ I 28 ,523 S 132,704 $137,0 10 $ 14 1,46 1 $147.118 

NOTES: 

I. LAT= LATERAL LY H IRED OFFICEllS 

2.. STE:rs PL14- PL21 RE!FLl:lCTTI-l li REN UMBERING OF STEPS l3A - PL20. 

3, T HE PAY P LAN WILL BE IMPL EM ·NTED ATTHE BEGINNING Of TIi i, PAY P RI D IN WH ICH JUL'{ 1, 2025 FALLS. 
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l • 2 3 4 

HIRE 1 2 MOS. 24 MOS. 3 6 MOS. 

PO $33 .43 S34.60 $35 .81 S37 .06 

$69,534 S7 i .968 $74.485 $77 ,085 

LAT S3S.81 537 .06 ~ SJ9.71 

$74.485 $77 .085 S82.S~? 

~ 
PFC $38.38 

$79.830 

LAT S41.13 

$85 .550 

CORP 

LAT 

PSCHEDULE: 
POLICE OFFICERS - LODGE 21 OF 'fHE HOW ARD COUNTY POLICE OFFICER'S ASSOCIATION 

EFFECTIVE JANUARY 1, 2 6 w 

5 6 7 8 9 10 1l. l2 13 PLl4 PL 15 PL 1(; Pll7 

48 MOS, 60 MOS. 72 MOS. 84 MOS. 96 MOS. 108 MOS. 120 MOS. 132 MOS. 144 MOS, 156 MOS, 168 MOS.. 180 MO!. 192 MOS. 

$38.36 S39.71 $4 1.1 0 $42-54 $44.02 S45.5R S47.l 6 548 . I $50.5 1 $52.15 $53 .86 555.60 S57.40 

$79 .789 82.597 SSS.488 $88.483 S9 1.562 $94,806 $98 ,093 $101.525 $ 105.06 1 SI 08.472 S 11 2,029 Sl 15.648 $119,392 

$4 1.10 $42.54 544.02 45 .58 $ 7.16 41L8 1 SSD .5 1 0.51 SSO .S I $52.1.S $S3.86 S55 .60 S5 7.40 

$85.488 5gg.4g3 $91,562 $94,80(, $98 ,09 IOI.SH S I OS .OG I S105.06 I $105,06 1 108.47~ $111.019 Sl 15 ,64 $119.392 

48 MOS. 60 MOS. 72 MO!. S4 MOS, 9fi MbS. 108 Mos. 120 Mos. 132 MO'S, 144 MOS. 156 MOS, 168 MOS, 1!i0 MOS. 192 MOS, 

~ S4 1.I $42.5(, $44.04 S4 .60 47. 18 $48 .83 50.54 52 1 S54.01 $55.76 S57 .S8 SS9.44 

82 .03"!111 lilt..85.550 sgs.s2s !J 1.603 $94.~48 $98 ,1 34 $ 10 1 ,5<i6 SIOS. 123 Sl 08 ,805 Sl 12.341 S I 1S.9S I SI 19.766 $123.635 

$42.56 5'.. S4S.60 47 .18 $48.83 50.54 $52.3 1 552.3 l S52.31 SS4.0 1 $55 .76 57.58 $59.44 

$88,525 $91.603.,, ~ 48 S9 ,134 S IOI.S 6 $105,123 $ I 08,80S 108,805 $108,805 S l 12.341 $ II 5,98 I S ll 9,766 $123,635 

~ ... 
48 MOS. 60 MOS. 72M0S. 1'... 96 MOS. 108 MO~. 120 MOS. 1 32 MOS, 144 MOS. 156 MOS. 168 MO!, 180 MO!. 192 MO . 

$42. i44.0t 45.SC. 41 .14 "' illlllliilso $5050 52.28 554.11 56,00 S'l.82 SS9,'/o $61.64 61.64 

$88,462 S9l ,54 I 94.765 S9 .051 $ 1011'11 lli.!...05.040 SI 08 .74 l SI 12,349 $116.480 120,266 I i 4. l 76 S i 8,2 1 I Sf32J71 

$45 ,S6 47.14 S48.80 50.50 SS2.2H 5" $S6,0ll S56.00 $S6.00 $57.8'.l. ss9.70 SG 1.64 SG3 .64 

$94.765 $98.05 1 $101.504 SI OS.Q40 108 ,742 SI 12,549 ~ Si 16,4~0 S 116.480 S 120.266 S124,1 76 12 .2 11 $132.171 

.... 
NOTES : 
I. LAT= LA TE RAL LY H!RBD OFTlCERS 

2. STEPSPLJ4-PL2l REFLECTTI➔ ERENUMBERING OF STEPS 13A - PL20 
3. THE PAY P LAN WILL BE IMl'LEMENTED ATTI·IE BEGINNING 0F 111E PA Y rERJOD fN W!-llCH JANUARY 1, 2026 FALI.S. 

14 

PLl8 PL 19 PL 20 PL 21 

2 04 MOS. 216 MOS. 228 MOS. 240 MOS. 

$59.28 S61.1'9 $63.19 $65 .71 

$123 .3 02 $127.27S S 13 l.4) 5 $1 36.677 

SS9.2 $GI. 19 $63 .19 S65 .71 

S l23,3 0l Sl l 7.275 $13 1,435 $136..677 

204 MOS, 216M0!, Z28MOS. 240 MOS. 

$61.39 $63.3 SGS.44 SGS .04 

$127.69 1 Sl31,830 S I G.I 15 S 141.523 

$6 1.39 S63.3R $65.44 $68 .04 

$ 127.69 1 $ 13 1,8 0 $136. ! 15 $ 141 ,523 

204 MOS, 216- MllS. 228 MOS. 240 MOS. 

$65.7 i 567.85 $70.05 sn.s-

S 1 ~6.677 ~141 ,128 $145,704 $151.52 

$65.71 $67.85 $70.05 $72.S5 

S 136,677 $14 1.128 SI 45,704 Sl5l.528 



1 2 3 

60 mos. 72 mos. 84 mos. 

Hourly $43.91~ $47.04 

... 

' 
Annual $91,333 $94,536 

$47.02 $48.65 $50.35 

Lateral 

$97,802 $101,192 $104,728 

([PS SCHEDULE: 
POLICE SERGEANTS - THE FRATERNAL ORDER OF THE POLICE LODGE 143 

HOW ARD COUNTY POLICE SUPERVISOR'S ALLIANCE 
Effective July 1, 2024 

4 5 6 7 8 9 Ll4 L15 L16 L17 

96 mos. 108 mos. 120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 192 mos. 204 mos. 

$48.69 $50.35 $52.18 $53 .94 $55.91 $57 .87 $59 .74 $61.67 $63 .69 $65 .77 

$101,275 $104,728 $108,534 $112,195 $116,293 $120,370 $124,259 $128,274 $132,475 $136,802 .. 
'"'-

"'II 

' 
$52.18 $55.91 $55.91 $55.91 $57 .87 $59.74 $61.67 $63 .69 $65 .77 .... 

$108,534 $112,195 $1~ ~ $116,293 $120,370 $124,259 $128,274 $132,475 $136,802 

.... 
]] 

15 

L18 L19 L20 L21 

216 mos. 228 mos. 240 mos. 252 mos. 

$67 .91 $70.12 $72.92 $75.29 

$141,253 $145,850 $151,674 $156,603 

$67 .91 $70 .12 $72 .92 • $75.29 

$141,253 $145,850 $151,674 $156,603 



1 2 3 

72 mos. 60 mos._. 

~ 
84 mos. 

Hourly $45 .23 $4~ 

~ 
""" 

Annual $94,078 $97,365 $100,776 

$48.43 $50.11 $51 .86 

Lateral 

$100,734 $104,229 $107,869 

N OTB: 

[[PS SCHEDULE: 
POLICE SERGEANTS - THE FRATERNAL ORDER OF THE POLICE LODGE 143 

HOW ARD COUNTY POLICE SUPERVISOR'S ALLIANCE 
Effective January 1, 2025* 

4 5 6 7 8 9 L14 L15 L16 L17 

96 mos. 108 mos. 120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 192 mos. 204 mos. 

$50.15 $51.86 $53.75 $55.56 $57.59 $59.61 $61.53 $63 .52 $65.60 $67.74 

~ $107,869 $111,800 $115,565 $119,787 $123,989 $127,982 $132,122 $136,448 $140,899 

..... 
"'-.. 

.... 

~ $53 .75 $55 .56 $57.59 $57.59 $59 .6 1 $61.53 $63 .52 $65 .60 $67.74 --.... 
~ 

~ $111 ,800 $115,565 $119,787 $119,787 $123 ,989 $127,982 $132,122 $ 136,448 $140,899 

........ 

* The Pay Plan will be implemented at the beginning of the pay period in which July 1, 2025 falls . 

J] 

16 

L18 L19 L20 L21 

216 mos. 228 mos. 240 mos. 252 mos. 

$69 .95 $72 .22 $75 .11 $77.55 

$145,496 $150,218 $156,229 $161 ,306 

$69.95 $72.22 $75.11 $77.55 

$145,496 $150,218 $156,229 $161,306 



l 2 3 

60MOS. ~ MOS. 84 MOS. 

~ 
"Ill 

' 
HOURLY S45.68 $47 .28 

ANNUAL $95,0 14 $98 ,342 $101,774 

$48 ,91 $50 ,(,1 $52.38 

LATERAL 

$ I 0 1, 733 $105 ,269 $108,950 

OTE: 

PS SCHEDULE : 
POLICE SERGEANTS - THE FRATERNAL ORDER OF THE POLICE LODGE 143 

HOW ARD COUNTY POLICE SUPERVISOR'S ALLIANCE 
EFF£CTJVE llL Y 11 202 * 

4 s 6 7 8 g L14 LlS Ll6 ll7 

96 MOS. 108 MOS. 120 MOS. 132 MOS. 144 MOS, l.56 MOS. 168 MOS, 180 MOS. 1 'lMOS. 204 MOS. 

$50.65 $52.3R S4.29 $5 .12 $ 8.17 0 .21 $62.15 $64 . l 6 $66.26 $68.42 

Ill... 

$ ~ 
~ o 

$112.923 $1 16,730 $ 120,994 Sl25,237 S l 29 .272 $133,453 $137,821 142,3 14 

""'1111111 ......... 

54.29 56.12 $5~ ~ $ .S !L17 $60 .21 $62. I S 64.16 66 .26 $68 .42 

... 

$ 112,923 $1 16,730 $120,994 $120,994 ~ ~ 
S [ 29,272 $ 133,453 $137,821 $142,314 

... 

*THE PAY PLAN WILL BE 1Mrl. GMEN'raD AT-nil:! BEtl l'NN INO Ol' Tl·l li l'AY Pl!R.10 0 N WI II II ]UJ. Y I , 2025 f'A LS. 

17 

Ll8 Ll9 L20 L21 

216 MOS, 228 MOS. 2.40 MOS. 252 MOS. 

$70 .65 $72.94 $75 ,86 $78 .33 

$ 146,<)52 $15 1,715 $157,789 $162,926 

$70 .65 $72.94 $7S .86 78 .33 

$ 146 ,952 $ 15 1,715 157,789 $162 ,926 



l 2 3 

60 MOS. 72 MOS. 84 MOS. 

HOURLY $47 .0S k'.. $5 0.40 

"'Ill 

~ ANNUAL $97 .864 $I O 1,296 

$50.38 $52.13 $53. 5 

LATERAL 

$ 104,790 108 4:10 $112,216 

NOTE: 

PS SCHEDULE: 
POLICE SERGEANT - TllE FRATERNAL ORDER OF THE P LICE LODGE 143 

HOW ARD COUNTY POLICE SUPERVISOR' ALLIANCE 
EFFECTIVE JANUARY 1, 2026* 

4 s 6 7 8 9 L14 L15 Li L17 

96 MOS. 08 MOS. 120 MOS. 132 MOS. 144MOS. 156 MOS, 168 Mos. 180 MOS. 192 Mos. 204 MOS. 

$52.17 $53.95 $55.92 $57.80 $59.92 $62.02 $64.01 S66.08 $68.25 $70.47 

$108 ,514 $112,2 16 $1 16.314 $1 20.224 $ 124, 34 ' 129 002 $1 3,141 $137 446 $ 141,960 $ J4 ,578 

.... 

~ 
...... 

~ $5S .92 $59.92 $59.92 $59 , 2 $62.02 $64.01 $66.08 $68.25 $70.47 

.... 
116,314 120,224 $~ 

~ 
$124,634 $129,002 $133 ,141 $ I 7.446 14 1,%0 $146,578 

• THE: PAY PL.ANW II.L BE IM1'LEM8NTl>0AT 11-JE UEOJN '!NO OF 11-1 1: I'AY PERIOD I Wlf r f.l JANUAR I , LLS. 
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Ll8 L1"9 L20 L21 

21G MOS. 228 MOS. 240 MOS. 252 MOS. 

$72.77 $75.13 $78.14 $80.68 

$1 I ."62 15 ,270 $1 2.531 S I 67,814 

72 .77 $75 .13 $78.14 • $80.68 

$151 362 $156,270 $162,531 $167,814 



Steps 1 2 3 4 

72 mos. 84 mos. 96 mos. 108 mos . 

Lieutenant $48.66 $50.33 $52.15 $54.00 

(PM2) $101~104,686 $108,472 $112,320 

"'-. 
Captain $591' $61.68 $63.90 

(PM3) $123,926 ~8,294 $132,912 

"-. 
"Ill -... 

Steps 2 3 ""-.. 
Major $67.00 $69.41 $71.87"""11 

(PM4) $139,360 $144,373 $149,490 

NOTE: 

[[PM SCHEDULE: POLICE MANAGEMENT 
Effective July 1, 2024 

5 6 7 8 9 10 

120 mos. 132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 

$55.82 $57.87 $59.82 $61.94 $64.12 $66.33 

$116,106 $120,370 $124,426 $128,835 $133,370 $137,966 

$66.06 $68.46 $70.80 $73.28 $75.89 $78.49 

$137,405 $142,397 $147,264 $152,422 $157,851 $163,259 

5 6 7 8 9 10 

~74.32 $77.03 $79.66 $82.44 $85.38 $88.31 

$~ $160,222 $165,693 $171,475 $177,590 $183,685 
-... 

Ll L2 

Yr 16 Yr 17 

$68.66 $71.07 

$142,813 $147,826 

$81.23 $84.06 

$168,958 $174,845 

11 12 

$91.37 $94.57 

$190,050 $196,706 

A Police Lieutenant or Captain shall receive, upon completion of yea 17, 18, 19, 20, and 21, Longevity increases as reflected abovel] 
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L3 L4 LS L6 

Yr 18 Yr 19 Yr 20 Yr 21 

$73.54 $76.12 $78.77 $81.92 

$152,963 $158,330 $163,842 $170,394 

$87.02 $90.06 $93.21 $96.23 

$181,002 $187,325 $193,877 $200,158 

13 14 15 16 

$97.89 $101.34 $104.86 $108.28 

$203,611 $210,787 $218,109 $225,222 



Steps 1 2 3 4 5 

72 mos. 84 mos. 96 mos. 108 mos. 120 mos. 

Lieutenant $50.12 $51.84 $53.71 $55 .62 $57.49 

(PM2) $104,250 $107,827 $111,717 $115,690 $119,579 

~ 
Captain $,. $61.68 $63 .90 $66.06 

(PM3) $123 ,9fflll ~128 ,294 $132,912 $137,405 

.......... 

" Steps 2 3 ~ 5 

Major $67 .00 $69.41 $71"' $74.32 

(PM4) $139,360 $144,373 $149,490 ~586 

NOTE: 

M SCHEDULE: POLICE MANAGEMENT 
Effective January 1, 2025* 

6 7 8 9 10 

132 mos. 144 mos. 156 mos. 168 mos. 180 mos. 

$59.61 $61.61 $63 .80 $66.04 $68 .32 

$123 ,989 $128 ,149 $132,704 $137,363 $142,106 

$68.46 $70.80 $73.28 $75 .89 $78.49 

$142,397 $147 ,264 $152,422 $157,851 $163,259 

6 7 8 9 10 

$77.03 $79.66 $82.44 $85.38 $88.31 

$160 ,222 $165,693 $171 ,475 $177,590 $183 ,685 

Ll L2 

Yr 16 Yr 17 

$70 .72 $73 .20 

$147,098 $152,256 

$81.23 $84.06 

$168,958 $174,845 

11 12 

$91.37 $94.57 

$190,050 $196,706 

A Police Lieutenant or Captain shall receive, upon completion o 16, 17, 18, 19, 20, and 21 , Longevity increases as reflected above. 

*The Pay Plan will be implemented at the beginning of the pay period in w nuary 1, 2025, falls. II 

20 

L3 L4 LS L6 

Yr 18 Yr 19 Yr 20 Yr21 

$75 .75 $78.40 $81.13 $84.38 

$157,560 $163 ,072 $168 ,750 $175,510 

$87 .02 $90.06 $93 .21 $96.23 

$181,002 $187,325 $193 ,877 $200,158 

13 14 15 16 

$97 .89 $101.34 $104.86 $108.28 

$203,611 $210,787 $218,109 $225,222 



STEPS 1 2 3 4 

72 MOS. 84MOS. 96MOS. 108 MOS. 

LIEUTENANT $50.12 $51.84 $53 .71 $55.62 

(PM2) $ 104,250 ~ 111...$107,827 $] 11 ,717 $] 15,690 

~ 
"-. 

CAPTAIN $59.58 illllliit6 J.68 $63 .90 

(PM3) $ 123,926 $ 1~ $132,9 12 

~ ..... 
"-. 

STEPS 2 3 4 "11111111 

MAJOR $67 .00 $69.4 1 $71.87 

(PM4) $139.360 $144,373 $ 149,490 

NOTE: 

PM SCHEDULE: POLICE MANAGEMENT 
EFFECTIVE JULY 1, 2025* 

5 6 7 8 9 10 

120MOS. 132 MOS. 144MOS. 156MOS. 168 MOS. J80MOS. 

$57.49 $59 .6 1 $61.61 $63.80 $66.04 $68.32 

$119,579 $123,989 $128.149 $ 132,704 $137,363 $142, 106 

$66.06 $68.46 $70.80 $73 .28 $75 .89 $78.49 

$ 137,405 $ 142,397 $147,264 $152,422 $157,85 1 $163 ,259 

... 5 6 7 8 9 10 

~ $77.03 $79 .66 $82.44 $85.38 $88.3 1 

$154,S ~ lilli,ll60,222 $165.693 $ 171.475 $177.590 $ 183 ,685 

LI L2 L3 L4 L5 

YR 16 YR 17 YR 18 YRl9 YR 20 

$70.72 $73 .20 $75 .75 $78.40 $81.13 

$147,098 $152,256 $ 157,560 $ 163,072 $168,750 

$8 1.23 $84.06 $87 .02 $90 .06 $93 .21 

$ 168,958 $174,845 $18 1,002 $187.325 $193,877 

II 12 13 14 15 

$91.37 $94.57 $97.89 $101J4 $104 86 

$190,050 $ 196,706 $203,61 1 $210,787 $2 I 8,109 

POUCE LIEUTENANTS AND CAPTAINS SHALL RECEIV E, PON COMPLETION OF 16, 17, 18, I 9, 20, AND 21, LONGEVITY INCREASES AS REFLECTED ABOVE IN THEIR PAY STEPS. 

POLICE CAPTAINS SHALL RECEIVE AN ANNUAL SPECIAL TY PAY OF $5000 EFFECTIVE JUL 25 . 

*THE PAY PLAN WILL BE IMPLEMENTED AT THE BEGINNING OF THE PAY PERIOD IN WHICH JULY 1 L . 
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L6 

YR21 

$84.38 

$ 175 ,510 

$96.23 

$200.158 

16 

$108 .28 

$225 .222 



STEPS 1 2 3 4 s 

72MOS. 84MOS. 96 MOS. 108MOS. 12.QMQS. 

UEUTENANT 
$53.70 $55.55 $57.55 $59.60 $61.59 

(PM2) $111,696 .:' l 15,544 $1 19,704 $123,968 :rn.s,101 

' CAPTAIN $61.98 

~ 
$66.48 $68.72 

{PM3) $128,921 ~ 138,268 $142,942 $ 

"-
~ ... 

STEPS 2 3 4 ~ 
MAJOR $69.70 $72.21 $74.77 $77.3i"""I 

(PM4) $144,976 $150,191 $155,514 $160,8 15 

NOTES: 

PM SCHEDULE: POLICE MANAGEMENT 
EFFECTIVE JANUARY 1, 2026* 

6 ., 8 9 lO .!J t1 

1!!2Mos. 144MOS, 156 MQS, 168 MOS. 180MOS, YR 16 YR 17 

$63.87 $66,01 $68.36 $70.76 $7'.l.20 $75 .78 $78A3 

$132,850 $137,301 $142,189 $147 181 $152/256 $1 57,622 $163,1 34 

$71.22 $73 .65 $76.23 $78.95 $81 .65 $84.50 $87.45 

$148,135 $153,199 $158,565 $164,213 $169,839 $175,767 $18 1,891 

6 7 8 9 10 11 12 

w so.1 3 $82.87 $85.76 $88,82 $91.87 $95.05 $98.38 

$~ $172,370 $178, 86 $184,747 $191,087 $197,709 $204,63'.l 

"'11111 --.... 

13 

YR18 

$81.1 6 

$168,813 

$90.53 

$188,296 

13 

$101.83 

$21 1,817 

POLICE LIEUTENANTS AND CAPTAINS SHALL RE EIV , UPON COMPLETION OF YE 6, 17, 18, 19 20, AND 21, LONGEVITY INCREASES A 

EFFECTIVE JANUARY I, 2026 NEW ST ·P (1 7) I !AS BEEN ADDED FOR POLICE MAJOR , 

• T l IE PAY PLAN WILL BE IMPLEMENTED AT TH j GINNLNGOFTIL PAY P·Rl DIN WHlCII JANUARY 1, 
- . L 
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L4 LS l6 l7 

Yr119 YR20 YR21 YR22 

$84.01 $86.~ $90.41 

$174,74 1 $l ll0,814 $188,0S3 

$93.69 $96.97 $100.11 

$194,874 $201,690 $208,225 

14 15 16 l'i 

$105.42 $109.09 $112,64 $ I 16..32 

$219,282 $226,899 $234,299 $241,937 

REFLECTED ABOVE IN THEIR PAY STEPS. 



Step 

D 

40 hours 

42 hours 

48 hours 

Trainee 

Acad Grad 

E 

40 hours 

42 hours 

48 hours 

Recruit 

F 

40 hours 

42 hours 

48 hours 

Firefighter 

G 

40 hours 

42 hours 

48 hours 

Firefighter HVO 

1 2 

Hire 6 mos. 

$29.57 $30.48 

$28.16 $29.03 

$2~$25.40 

$61,5 $63,393 

' 

[[F SCHEDULE: 
FIREFIGHTERS - INTERNATION ASSOCIATION OF FIREFIGHTERS HOW ARD COUNTY LOCAL 2000 

Effective JULY 1, 2024 

3 4 5 6 7 8 9 10 11 12 13 

"'111111 Ill... 
$30.80 $31.71 ~ $33 .70 $34.77 $35 .78 $36.83 $37.97 $39.18 $40 .38 $41 .60 $42 .80 $44.10 

$29.33 $30.20 $31.1~ ....S32 .09 $33.12 $34.07 $35.08 $36.16 $37.31 $38.46 $39.62 $40.77 $42.00 

$25.66 $26.43 $27.30 ~ $28.98 $29 .81 $30.69 $31.64 $32.65 $33.65 $34.67 $35.67 $36.75 

$64,055 $65,964 $68,129 $70,08"Jil llliZ_2,329 $74,417 $76,607 $78,975 $81,495 $83,990 $86,536 $89,031 $91,730 

,.......... 
Prob ... 

~s. 30 mos. 42 mos. 54 mos. 66 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 162 mos. 186 mos. 
comp 

$34.15 $35.15 $36.23 $37.32 $38.51 $39~ ...._ $40.88 $42.12 $43.42 $44.74 $46.04 $47.49 $48.94 

$32.52 $33.48 $34.51 $35.54 $36 .67 $37.77 ~ $40.11 $41.35 $42.61 $43.84 $45.23 $46 .61 

$28.46 $29.29 $30.19 $31.10 $32.09 $33.05 $34.oi'""' ~5.10 $36.18 $37.28 $38.36 $39.58 $40.78 

$71,031 $73,119 $75,360 $77,625 $80,094 $82,487 $85,033 $8"" $90,304 $93,054 $95,753 $98,782 $101,786 

~ 
18 mos. 30 mos. 42 mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114m~ ~mos. 138 mos. 162 mos. 186 mos. 

$34.63 $35.63 $36.71 $37.80 $38.99 $40.14 $41.36 $42.60 $43 .90 $~ ...._ $46.52 $47.97 $49.42 

$32.98 $33.94 $34.96 $36.00 $37.13 $38.23 $39.39 $40.57 $41.81 $43.07 ~ $45.69 $47.06 

$28.86 $29.70 $30.59 $31.50 $32.49 $33.45 $34.47 $35.50 $36.58 $37.68 $38.76 ... ~ $41.18 

$72,031 $74,119 $76,360 $78,625 $81,094 $83,487 $86,033 $88,605 $91,304 $94,054 $96,753 $99,78"1""1 ~,786 
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14 15 16 

$45.77 

$43.59 

$38 .14 

$95,192 

210 mos. 252 mos. 

$50.78 $52.30 

$48 .37 $49.81 

$42.32 $43.58 

$105,630 $108,787 

210 mos. 252 mos. 

$51.26 $52.78 

$48.82 $50.27 

$42.72 $43.99 

$106,630 $109,787 



Step 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 

H 30 mos. 42 mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 1S0 mos. 174 mos. 198 mos. 222 mos. 252 mos. 

40 hours $37.82 $38.98 $40.17 $41.37 $42.61 $43.95 $45.28 $46.72 $48.10 $49.52 $51.04 $52.61 $54.17 $56,21 $57.88 

42 hours $36.02 $37.13 $38.26 $39.40 $40.58 $41.86 $43.12 $44.49 $45.81 $47.16 $48.61 $50.10 $51.59 $53.53 $55.13 

48 hours $31.52 $32.49 $33.48 $34.48 $35.51 $36.63 $37.73 $38.93 $40.09 $41.27 $42.53 $43.84 $45.15 $46.84 $48,24 

Master 
$78,669 $81,088 $83,557 $86,052 $88,624 $91,424 $94,174 $97,177 $100,055 $103,008 $106,165 $109,424 $112,682 $116,908 $120,397 

Firefighter 

I 30~42mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 150 mos. 174 mos. 198 mos. 222 mos. 252 mos. 

40 hours $38.3 $39.47 $40.65 $41.85 $43.09 $44.43 $45.76 $47.20 $48.58 $50.00 $51.52 $53.09 $54,65 $56.69 $58.36 

42 hours $36.48 ~ $38.72 $39.86 $41.04 $42.32 $43.58 $44.95 $46.27 $47.62 $49.07 $50.56 $52.05 $53.99 $55.58 

48 hours $31.92 ,. $33.88 $34.88 $35.91 $37.03 $38.13 $39.33 $40.49 $41.67 $42.93 $44.24 $45.55 $47.24 $48.64 

Master 
$79,669 $82,088 ~7 $87,052 $89,624 $92,424 $95,174 $98,177 $101,055 $104,008 $107,165 $110,424 $113,682 $117,908 $121,397 

Firefighter HVO 

""--
J 54 mos. 66 mos. 78 mos. ~ 

102 
114 mos. 126 mos. 198 mos. 222 mos. 270 mos. 138 mos. 150 mos. 162 mos. 174 mos. 246 mos. 258 mos. 

mos. 

40 hours $41.90 $43.16 $44.53 $45.90 llllila1.z..25 $48.64 $50.16 $51.71 $53.28 $54.92 $56.59 $58.25 $60.09 $62.34 $64.21 $66.12 

42 hours $39.90 $41.10 $42.41 $43.71 $4~ $46.33 $47.77 $49.25 $50.74 $52.31 $53.89 $55.48 $57.23 $59.37 $61.15 $62.97 

48 hours $34.91 $35.97 $37.11 $38.25 $39.37 ~53 $41.80 $43.09 $44.40 $45.77 $47.15 $48.54 $50.07 $51.95 $53.51 $55.10 

Lieutenant $87,147 $89,769 $92,620 $95,472 $98,273 $101l'llla ._$104,332 $107,565 $110,824 $114,236 $117,698 $121,161 $124,980 $129,663 $133,559 $137,531 

NOTES: 

I. Academy graduation is 8 months after hire.l! 
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Step 1 2 

D Hire 6 mos. 

40 hours $30.16 $31 .09 

42 hours $28.73 $29.61 

48 hours $25.li.,_ $25 .91 

F SCHEDULE: 
FIREFIGHTERS-INTERNATION ASSOCIATION OF FIREFIGHTERS HOWARD COUNTY LOCAL 2000 

Effective JANUARY 1, 2025* 

3 4 5 6 7 8 9 10 11 12 13 

Trainee $62,739~4,661 

[[Acad Grad ]JACADEMY GRADUATE ... 

E "'-. 
40 hours $31.41 $32 .35 $33.~ ... $34.37 $35.47 $36.49 $37.57 $38.73 $39 .96 $41.19 $42.44 $43.66 $44.98 

42 hours $29 .92 $30.81 $31.82 

~ 
$33.78 $34.76 $35.78 $36.88 $38 .06 $39.23 $40.42 $41 .58 $42.84 

48 hours $26.18 $26.96 $27.84 ...._ $29.56 $30.41 $31.3 1 $32 .27 $33.30 $34.32 $35.36 $36.38 $37.49 . 

Recruit $65,336 $67,283 $69,492 $71,491 ~6 $75,905 $78,139 $80,555 $83,125 $85,670 $88,267 $90,812 $93,565 

~ .... 
F 

Prob 
30 mos. 42 mos. 54 mos. 66 mos. ~ 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 162 mos. 186 mos. 

comp 

40 hours $34.83 $35 .86 $36.96 $38 .07 $39.28 $40.45 ..,. ~70 $42.96 $44 .28 $45.63 $46.96 $48.44 $49.91 

42 hours $33.17 $34.15 $35 .20 $36.25 $37.41 $38.52 $3~ $40.91 $42.17 $43.46 $44.72 $46 .1 3 $47.54 

48 hours $29.03 $29 .88 $30.80 $31.72 $32.73 $33 .71 $34.75 ~ $36.90 $38.03 $39.13 $40.37 $41.60 

Fire Fighter $72,452 $74,581 $76,867 $79,178 $81,696 $84,137 $86,734 $89,351"1 lilllii2.2,110 $94,915 $97,668 $100,758 $103,822 

............ 

G 18 mos. 30 mos. 42 mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. ~ 138 mos. 162 mos. 186 mos. 

40 hours $35 .79 $36.82 $37 .92 $39.03 $40 .24 $41.41 $42.66 $43 .92 $45 .25 $46.59 ...... lillllM.Z..: 92 $49.40 $50 .88 

42 hours $34.09 $35 .06 $36.11 $37.17 $38.32 $39.44 $40.63 $41.83 $43.09 $44.38 $457\'!11111111 ~47.05 $48.45 

48 hours $29.83 $30.68 $3 1.60 $32.52 $33 .53 $34.51 $35 .55 $36.60 $37.70 $38 .83 $39.93 ~ ..._ $42.40 

Firefighter 
$74,452 $76,581 $78,867 $81,178 $83,696 $86,137 $88,734 $91,357 $94,11 0 $96,915 $99,668 $102,758 ~ HVO 

'"' ' 

25 

14 15 16 

$46.68 

$44.46 

$38 .90 

$97,096 

210 mos. 252 mos. 

$51.80 $53.35 

$49.33 $50 .81 

$43 .17 $44.46 

$107,743 $11 0,963 

210 mos. 252 mos. 

$52.76 $54.31 

$50.25 $51.72 

$43.97 $45 .26 

$109,743 $112,963 



Step 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 

H 30 mos. 42 mos. 54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 150 mos. 174 mos. 198 mos. 222 mos. 252 mos. 

40 hours $38.58 $39.76 $40.98 $42.20 $43.46 $44.83 $46.18 $47.65 $49.07 $50.51 $52.06 $53.66 $55.26 $57.33 $59.04 

42 hours $36.74 $37.87 $39.02 $40.19 $41.39 $42.70 $43.98 $45.39 $46.73 $48.l l $49.58 $51.10 $52.63 $54.60 $56.23 

48 hours $32.15 $33.14 $34.15 $35.17 $36.22 $37.36 $38.48 $39.71 $40.89 $42.09 $43.38 $44.72 $46.05 $47.77 $49.20 

Master FF $80,242 $82,710 $85,228 $87,773 $90,396 $93,252 $96,057 $99,121 $102,056 $105,068 $108,288 $111,612 $114,936 $119,246 $122,805 

I 

30m'N: 
54 mos. 66 mos. 78 mos. 90 mos. 102 mos. 114 mos. 126 mos. 138 mos. 150 mos. 174 mos. 198 mos. 222 mos. 252 mos. 

40 hours $39.54 40.73 $41.94 $43.16 $44.42 $45.79 $47.14 $48.62 $50.03 $51.48 $53.02 $54.62 $56.22 $58.29 $60.00 

42 hours $37.66 9 $39.94 $41.10 $42.31 $43.61 $44.90 $46.30 $47.64 $49.02 $50.50 $52.02 $53.54 $55.52 $57.15 

48 hours $32.95 $33.9~ $34.95 $35.97 $37.02 $38.16 $39.29 $40.51 $41.69 $42.90 $44.19 $45.52 $46.85 $48.58 $50.00 

Master FF 
$82,242 $84,710 $ 8 $89,773 $92,396 $95,252 $98,057 $101,121 $104,056 $107,068 $110,288 $113,612 $116,936 $121,246 $124,805 

HVO 

'"Ill ..... 

J 54 mos. 66 mos. 78 mos. 9~ 102 mos. 114 mos. 126 mos. 138 mos. 150 mos. 162 mos. 174 mos. 198 mos. 222 mos. 246 mos. 258 mos. 270 mos. 

40 hours $42.74 $44.02 $45.42 $46.82"'11 ~8.19 $49.61 $51.16 $52.75 $54.35 $56.02 $57.72 $59.42 $61.29 $63.58 $65.50 $67.44 

42 hours $40.70 $41.92 $43.26 $44.59 $~ $47.25 $48.73 $50.24 $51.76 $53.35 $54.97 $56.59 $58.37 $60.56 $62.38 $64.23 

48 hours $35.61 $36.68 $37.85 $39.0l $40.16 ... lllllli,V . 3 5 $42.64 $43.96 $45.29 $46.68 $48.10 $49.51 $51.07 $52.99 $54.58 $56.20 

Lieutenant $88,890 $91,564 $94,472 $97,381 $100,238 $10~ $106,419 $109,716 $113,040 $116,521 $120,052 $123,584 $127,480 $132,256 $136,230 $140,282 

Notes: 

1. Academy graduation is 8 months after hire. 

* The pay plan will be implemented at the beginning ofthepay period in which January 1, 2025 falls. ' 
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1 2 3 4 

MONTHS 66 78 90 102 

CAPTAIN 

FMl $97,439 $100,406 $103,454 $106,661 

40HOURS $46.~48.27 $49.74 $51.28 

42HOURS $44.61 45.97 $47.37 $48.84 

48HOURS $39.04 $ $41.45 $42.73 

~ ... 
MONTHS 78 90 ~ 114 

BATTALION CHIEF ' FM2 $108,131 $111,179 $114,681 ~103 

40HOURS $51.99 $53.45 $55.14 $56'., 

42HOURS $49.51 $50.91 $52.S1 $54.08 

48HOURS $43.32 $44.54 $45.95 $47.32 

MONTHS 90 102 114 126 

ASSISTANT CHIEF 

FM3 $122,741 $126,519 $130,341 $134,250 

40 Hours $59.01 $60.83 $62.66 $64.54 

42 Hours $56.20 $57.93 $59.68 $61.47 

48 Hours $49.18 $50.69 $52.22 $53.79 

1 2 3 4 

Months 66 78 90 102 

[ M SCHEDULE: FIRE MANAGEMENT 
EFFECTIVE JULY 1,2024 

5 6 7 8 9 10 

114 126 138 150 162 174 

$109,950 $113,264 $116,793 $120,268 $123,823 $127,646 

$52.86 $54.45 $56.15 $57.82 $59.53 $61.37 

$50.34 $51.86 $53.48 $55.07 $56.70 $58.45 

$44.05 $45.38 $46.79 $48.18 $49.61 $51.14 

126 138 150 162 174 186 

$121,738 $125,427 $129,384 $133,233 $137,296 $141,386 

$58.53 $60.30 $62.20 $64.05 $66.01 $67.97 

~.74 $57.43 $59.24 $61.00 $62.86 $64.74 

$4~ $50.25 $51.84 $53.38 $55.01 $56.65 

"-.. 
138 15~ ..... 162 174 186 198 

............. 
$138,444 $142,484 $146,871' "'1.?1,373 $155,916 $160,764 

$66.56 $68.50 $70.61 $7'. $74.96 $77.29 

$63.39 $65.24 $67.25 $69.31 ~ $73.61 

$55.47 $57.08 $58.84 $60.65 $62.47""" ~ -41 

]] 

FM SCHEDULE: FIRE MANAGEMENT 
Effective January 1,2025* 

5 6 7 8 9 10 

114 126 138 150 162 174 

27 

11 12 13 14 15 

186 210 234 258 270 

$131,522 $135,586 $139,622 $146,707 $151,091 

$63.23 $65.19 $67.13 $70.53 $72.64 

$60.22 $62.08 $63.93 $67.17 $69.18 

$52.69 $54.32 $55.94 $58.78 $60.53 

198 222 234 258 270 

$145,770 $150,208 $154,699 $157,506 $162,211 

$70.08 $72.22 $74.37 $75.72 $77.99 

$66.74 $68.78 $70.83 $72.12 $74.27 

$58.40 $60.18 $61.98 $63.10 $64.99 

210 234 258 270 

$165,635 $170,549 $178,498 $183,871 

$79.63 $81.99 $85.82 $88.40 

$75.84 $78.09 $81.73 $84.19 

$66.36 $68.33 $71.51 $73.67 

11 12 13 14 15 

186 210 234 258 270 



Captain 

FMl $99,388 $102,414 $105,523 $108,794 $112,149 $115,529 $119,129 $122,673 $126,299 $130,199 $134,152 $138,298 $142,414 $149,641 $154,113 

40 Hours $47.78 $49.24 $50.73 $52.30 $53.92 $55.54 $57.27 $58.98 $60.72 $62.60 $64.50 $66.49 $68.47 $71.94 $74.09 

42 Hours $45.51 $46.89 $48.32 $49.81 $51.35 $52.90 $54.55 $56.17 $57.83 $59.61 $61.42 $63.32 $65.21 $68.52 $70.56 

48 Hours $39.82 $41.03 $42.28 $43.59 $44.93 $46.29 $47.73 $49.l 5 $50.60 $52.16 $53.75 $55.41 $57.06 $59.95 $61.74 

Months 78 90 102 114 126 138 150 162 174 186 198 222 234 258 270 

Battalion Chiea. 

FM2 $110~ $113,403 $116,975 $120,465 $124,173 $127,936 $131,972 $135,898 $140,042 $144,214 $148,685 $153,212 $157,793 $160,656 $165,455 

40Hours $53.03 

~ 
$56.24 $57.92 $59.70 $61.51 $63.45 $65.34 $67.33 $69.33 $71.48 $73.66 $75.86 $77.24 $79.55 

42 Hours $50.50 $53.56 $55.16 $56,86 $58.58 $60.43 $62.22 $64.12 $66.03 $68.08 $70.15 $72.25 $73.56 $75.76 

48Hours $44.19 .._$46.86 $48.26 $49.75 $51.26 $52.87 $54.45 $56.11 $57.78 $59.57 $61.38 $63.22 $64.37 $66.29 4 

"'-. 
Months 90 102 114' 126 138 150 162 174 186 198 210 234 258 270 

Assistmt Chief i~ 
FM3 $122,741 $126,519 $130,341 $134.,... $138,444 $142,484 $146,874 $151,373 $155,916 $160,764 $165,635 $170,549 $178,498 $183,871 

40 Hours $59.01 $60.83 $62.66 $64.54 ~6 $68.50 $70.61 $72.78 $74.96 $77.29 $79.63 $81.99 $85.82 $88.40 

42 Hours $56.20 $57.93 $59.68 $61.47 $63~ .._$65.24 $67.25 $69.31 $71.39 $73.61 $75.84 $78.09 $81.73 $84.19 

48 Hours $49.18 $50.69 · $52.22 $53.79 $55.47 8 $58.84 $60.65 $62.47 $64.41 $66.36 $68.33 $71.51 $73.67 

N OTES: 
* The pay plan will be implemented at the beginning of the pay period in which Janua 25, falls. 
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Corre ctlona!/ 

Dietary 
Officer 

Correctional 

Corporal 

Correctional/ 

Dietary 
Sergeant 

Correctional/ 

Dietary 
Officer 

Correctional 

Corporal 

Correctional/ 

Dietary 
Sergeant 

[[CORRECTIONS - HOWARD COUNTY LOCAL 3080 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES 
Effective July 1, 2024 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 

C2 $26.53 $27.20 $27.88 $28.58 $29.30 $30.02 $30.77 $31.54 $32.49 $34.44 $35.65 $36.89 $38.lS $39.52 $40.90 $42.13 $42.76 $44.04 $45.36 

Annual $55,182 $56,576 $57,990 $59,446 $60,944 $62,442 $64,002 $65,603 $67,579 $71,635 $74,152 $76,731 $79,435 $82,202 $85,072 $87,630 $88,941 $91,603 $94,349 

C3 $28.56 $29.56 $30.44 $31.51 $32.46 $33.59 $34.60 $35.81 $37.96 $39.10 $40.47 $41.68 $43.14 $44.43 $4S.76 $46.46 $47.85 $49.29 .. 
Annual $59,405 $61,485 $63,315 $65,541 $67,517 $69,867 $71,968 $74,485 $78,957 $81,328 $84,178 $86,694 $89,731 $92,414 $9S,181 $96,637 $99,528 $102,523 

C4 ~ $32.22 $33.34 $34.52 $35.71 $36.97 $38.25 $39.59 $41.96 $43.43 $44.95 $46.53 $48.16 $49.86 $51.36 $S2.12 $53.68 $55,30 

Annual $64,750 ~18 $69,347 $71,802 $74,277 $76,898 $79,560 $82,347 $87,277 $90,334 $93,496 $96,782 $100,173 $103,709 $106,829 $108,410 $111,654 $115,024 

]l 

C SCHEDULE: 
CORRECTIONS - HOW ARD COUl"'i 1~AL 3080 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES 

Effective January 1, 2025* ... 
1 2 3 4 5 6 ~ 8 9 10 ll 12 13 14 15 16 17 18 19 

C2 $27.59 $2829 $29.00 $29.72 $30.47 $3 l.22 $32.00 ~ $33.79 $35.82 $37.08 $38.37 $39.72 $41.1 Q $42.54 $43.82 $44.47 $45.80 $47.17 

Annual $57,387 $58,843 $60,320 $61,818 $63,378 $64,938 $66,560 $68,224"1 ~3 $74,506 $77,126 $79,810 $82,618 $85,488 $88,483 $91,146 $92,498 $95,264 $98,114 

...... ..... 
C3 $29.70 $30.74 $31.66 $32.77 $33.76 $34.93 $35.98 $37.24 $39.,.. IIM.'!.0-66 $42.09 $43.35 $44.87 $46.21 $47.59 $48.32 $49.76 $51.26 

Annual $61,776 $63,939 $65,853 $68,162 $70,221 $72,654 $74,838 $77,459 $82,118 $8~ lllli!.7,547 $90,168 $93,.330 $96,117 $98,987 $100,506 $103,501 $106,621 

......... ..... 
C4 $32.38 $33.51 $34.67 $35.90 $37.14 $38.45 $39,78 S4 l.1 7 $43.64 S45.17 $46.75 ffllllli ..._$50.09 S51.85 $53.41 $54.20 $55.83 $57.51 

Annual $67,350 $69,701 $72,114 $74,672 $77,251 $79,976 $82,742 $85,634 $90,771 $93,954 $97,240 $100,651 ~ ~07,848 $111,093 $112,736 $116,126 $119,621 

NOTE: 
* The Pay Plan will be implemented at the beginning of the pay period in which January 1, 2025, falls. 

29 

20 

$46.73 

$97,198 

$50.76 

$105,581 

$56.96 

$ll8,477 

20 

$48.60 

$101,088 

$52.79 

$)09,803 

$59.24 

$123,219 



1 

CM 1 $32.95 

$68,536 

CM 2 $36.25 

$75,400 

1 

CM 1 $34.27 

$71,282 

CM2 $37 .70 

$78,416 

NOTE: 

2 3 4 5 

$34.11 $35.30 $36.52 $37 .81 

$70,949 $73,424 $75,962 $78,645 

... 
$~$38.83 $40.19 $41.59 

$78,02 0,766 $83,595 $86,507 

" 

[[CM SCHEDULE: CORRECTIONS MANAGEMENT 
Effective July 1, 2024 

6 7 8 9 10 11 12 13 

$39.14 $40.50 $41.91 $43.39 $45 .76 $47.37 $49.02 $50.74 

$81,411 $84,240 $87,173 $90,251 $95,181 $98,530 $101,962 $105,539 

$43.06 $44 .55 $46.10 $47.73 $50.35 $52.10 $53.92 $55.82 

$89,565 $92,664 $95,888 $99,278 $104,728 $108,368 $112,154 $116,106 

JI 

CM SCHEDULE: CORRECTIONS MANAGEMENT 
Rates Effective January 1, 2025* 

2 3 4 5 ... ~ 7 8 9 10 11 12 13 ....._ .... 
$35.47 $36 .71 $37.98 $39.32 $40.71 ~ $43.59 $45.13 $47.59 $49.26 $50.98 $52 .77 

$73,778 $76,357 $78,998 $81,786 $84,677 $87,611'!1 -667 $93,870 $98,987 $102,461 $106,038 $109,762 

............ 
$39.01 $40.38 $41.80 $43 .25 $44. 78 $46.33 $47.94 ~ $52.36 $54.18 $56.08 $58.05 

$81,141 $83,990 $86,944 $89,960 $93,142 $96,366 $99,715 $103,2sl'I ~8,909 $112,694 $116,646 $120,744 

* The Pay Plan will be implemented at the beginning of the pay period in which January 1, 2025, falls. 

30 

14 15 16 17 18 

$52.52 $54.36 $55.99 $57.95 $59.98 

$109,242 $113,069 $116,459 $120,536 $124,758 

$57.77 $59.80 $61.60 $63.75 $65.99 

$120,162 $124,384 $128,128 $132,600 $137,259 

14 15 16 17 18 

$54.62 $56.53 $58.23 $60.27 $62.38 

$113,610 $117,582 $121,118 $125,362 $129,750 

$60.08 $62.19 $64.06 $66.30 $68 .63 

$124,966 $129,355 $133,245 $137,904 $142,750 



I 2 3 4 

DEPUTY SHERIFF 

CS! $26.73 $27.53 S28.36 $29.20 

$55,598 ,i_57,262 $58,989 $60,736 

DEPUTY SHERIFF FIRST~ 

CS2 '-.93 $29.80 

$60,1'1 .._$61 ,984 

I"-. 
DEPUTYSHERIFFCORPORAL ""llll 

CS3 $28.07 $28 .91 S29.78 $30.67 

$58 ,386 $60,133 $61,942 $63,794 

DEPUTY SHERIFF SERGEANT 

DS5 $29.6 1 $30.50 $31.41 $32.35 

$61,589 $63,440 $65,333 . $67,288 

DEPUTY SHERIFF LIEUTENANT 

DS6 $32.84 $33.8 1 S34.83 $35.88 

$68,307 $70,325 $72,446 $74,630 

DEPUTY SHERIFF CAPTAIN 

DS7 $36.40 $37.49 $38 .62 $39.78 

$75 ,712 $77,979 $80,330 $82,742 

SECURITY OFFICER 

DS2 $22.69 $23.39 $24.12 $24.84 

$47,195 $48,651 $50,170 $5 1,667 

[[CS/DS SCHEDULE: 
CS - FRATERNAL ORDER OF POLICE, HOW ARD COUNTY SHERIFF LODGE 131 

DS - SHERIFF MANAGEMENT & SECURITY OFFICER 
Effective July 1, 2024 

5 6 7 8 9 10 II 12 13 14 15 

$30.08 $30.98 $31.92 $32.87 $33.86 $34.87 $35 .92 $37.00 $38.11 $39.25 $40.43 

$62,566 $64,438 $66,394 $68,370 $70,429 $72,530 $74,714 $76,960 $79,269 $81,640 $84,094 

$30.69 $31.61 $32.55 $33 .53 $34.53 $35.57 $36.64 $37.74 $38.87 $40.04 $41.24 

$63,835 $65,749 $67,704 $69,742 $71,822 $73,986 $76,211 $78 ,499 $80 ,850 $83,283 $85 ,779 

..... 
1't $32.53 $33.52 $34.51 $35.55 $36.62 $37.71 $38.85 $40.02 $41.21 $42.45 

$65 ,701'111 .__7,662 $69 ,722 $71,781 $73 ,944 $76,170 $78,437 $80,808 $83 ,242 $85,717 $88,296 

""-
~ 

$33.33 $34.32 $35.~ ~6.41 $37.50 $38.64 $39.79 $40.99 $42.22 $43.48 $44.79 

$69,326 $7 1,386 $73 ,528 $~ $78,000 $80,371 $82,763 $85,259 $87,818 $90,438 $93,163 

1"1'111111.... 
""Ill ......... 

S36.95 $38.06 $39.21 $40.39 $41.59 $4~ ~44.13 $45.45 $46.81 $48.22 $49.66 

$76,856 $79,165 $81,557 $84,011 $86,507 $89,128 ~ $94,536 $97,365 $100,298 $103,293 

l"'llllllii... 
....... lllllit...... 

$40.97 $42.20 $43.4 7 $44.77 $46.12 $47.50 $48.92 $50.39 $5~ ~3.46 $55 .07 

$85,218 $87 ,776 $90,4 I 8 $93,122 $95 ,930 $98 ,800 $101 ,754 $104,811 $107,973 $1~ .,J._114 ,546 

............. 

$25.61 $26.41 $27.19 $27.98 $28.46 $29.74 $30.66 $31.57 $32.55 $33.50 $34.66 

$53,269 $54,933 $56,555 $58,198 $59,197 $61 ,859 $63,773 $65 ,666 $67,704 $69,680 $72,Q93 

]] 

31 

16 17 18 YR20 YR24 

$41.65 $42.89 $44.18 $45.51 $46.87 

$86,632 $89,211 $91,894 $94,661 $97,490 

$42.47 $43.76 $45.06 $46.42 $47.81 

$88,338 $91,021 $93 ,725 $96,554 $99,445 

$43.73 $45.04 $46.39 S47.78 $49.22 

$90 ,958 $93,683 $96,491 $99,382 $102,378 

$46.13 $47.51 $48.94 $50.40 $51.92 

$95 ,950 S98,821 $101,795 $104,832 $107,994 

$51.16 $52.69 $54.27 $55.90 $57.58 

$106 ,413 $109,595 $112,882 $116,272 $119,766 

$56.72 $58.42 $60.17 $61.98 $63 .83 

$117,978 $121,514 $125,154 $128,918 $132,766 

...... 
~ 

$35 .57 ~6 

$73 ,986 $76,211!1 



I 
I 2 3 4 

DEPU'JY SHERIFF 

CS! I S27.53 $28.36 $29.21 $30.08 

1 s51.262 $58,989 $60,757 $62,566 

DEPU'JY SHERIFFF~LASS 

CS2 I $29.80 $30.69 

I , $61,984 $63,835 

DEPU'JY SHERJFF CORPORAL 

""" CS3 I $28.91 $29.78 $30~ $31.S9 

I $60.133 $61,942 $63,794 ~7 

DEPU1YSHERIFFSERGEANT ..... 
DS5 I $30.so $31.42 $32.35 $33.32 

I s63,44o $65,354 $67,288 $69,306 

DEPUTY SHERIFF LIEUTENANT 

DS6 I $33.83 $34.82 $35.87 $36.96 

I $70,366 $72,426 $74,610 $76,877 

DEPU1Y SHERIFF CAPTAIN 

DS7 I $37.49 $38.6! $39.7& $40.97 

I sn.979 $80,309 $82,742 $85,218 

SECURITY OFFICER 

082 I $23.14 $23.86 S24.60 $25.34 

1 $48,131 $49,629 $51,168 $52,707 

N OTE: 

CS/DS SCHEDULE: 
CS-FRATERNAL ORDER OF POLICE, HOWARD COUNTY SHERIFF LODGE 131 

DS - SHERIFF MANAGEMENT & SECURITY OFFICER 
Effective January 1, 2025 

5 6 7 8 9 10 II 12 13 14 15 

$30.98 $3 ].9] $32.88 $33.86 $34.88 $35.92 $37 .00 $38.11 $39.25 $40.43 $41.64 

$64,438 $66,373 $68,390 $70,429 $72,550 $74,714 $76,960 $79,269 $81,640 $84,094 $86,611 

$31.61 $32.56 $33.53 $34.54 $35.57 $36.64 $37.74 $38.87 $40.04 $41.24 $42.48 

$65,749 $67,725 $69,742 $71,843 $73,986 $76,2 l l $78,499 $80,850 $83,283 $85,779 $88,358 

$32.54 $33.51 $34.53 $35.55 $36.62 $37.72 $38.84 $40.02 $41.22 $42.45 $43.72 

$67,683 $69.701 $71,822 $73,944 $76,170 $78,458 $80,787 $83,242 $85,738 $88,296 $90,938 

1111... 

~ $35.35 $315.41 $37.50 $38.63 $39.80 $40.98 $42.22 $43.49 $44.78 $46.13 

$71,406' ~,528 $75,733 $78,000 $80,350 $82,784 $85,238 $87,818 $90,459 $93,142 $95,950 

"" $38.06 $39.20 ~9 $41.60 $42.84 $44.14 $45.45 $46.81 $48.21 $49.67 $51.15 

$79,165 $81,536 ss4,01'l_lll 

~ 
$89,107 $91,811 $94,536 $97,365 $100,277 $103,314 $106,392 

... 
$4220 $43.4 7 $44.77 $46.11 ~ $48.93 $50.39 $5!.9D $53.47 $55.06 $56.72 

$87,776 $90,418 $93,122 $95,909 $98,800 .... ~774 $104,811 $107,952 $1 l l,218 $114,525 S l l 7.978 

~ .... 
$26.12 $26.94 $27.73 $28.54 $29.03 $30.33 "1'.. $32.20 $33.20 $34.17 $35.35 

$54,330 $56,035 $57,678 $59,363 $60,382 $63,086 $65,042 ~ $69,056 $7l,o74 $73,528 

..... 

*The Pay Plan will be implemented at the beginning of the pay period in which January 1, 2025, falls. 

32 

16 17 18 YR20 YR24 

$42.90 $44.18 $45.51 $46.88 $4828 

$89,232 $91,894 $94,661 $97,510 $100,422 

$43.74 $45.07 $46.4! $47.81 $49.24 

$90,979 $93,746 $96,533 $99,445 $102,419 

$45.04 $46.39 $47.78 S49.21 $S0.70 

$93,683 $96,491 $99,382 $102,357 $105,456 

$47.51 $48.94 $S0.41 $51.91 $53.48 

$98,821 $101,795 $104,853 $ I 07,97.3 $111,238 

$52.69 $54.27 $55.90 $57.58 $5931 

$109,595 $112,882 $116,272 $119,766 $123,365 

$58.42 $60.17 $6!.98 $63.84 $65.74 

$l2l ,5l4 $125,154 $128,918 $132,787 $136,739 

$36.28 $37.39 

$75,462 $77,771 



I I 2 3 

DEPUTY SHERIFF -
CSI I s2s.36 , 1 $30.09 

I sss,989 $60,7 $62,587 

DEPUTY SHERJ FF FIRST CLASS 

"""" CS2 I $30llllllil 

I 
$63,835 

DEPUTY SHERIFF CORPORAL 

CS3 I s29 .78 $30.67 $3 1.59 

I $6 1.942 $63 ,794 $65,707 

DEPUTY SHERIFF SERGEANT 

DS5 I s3 1.42 $32.36 $33 .32 

I sos .354 $67.309 $69,306 

DEPUTY SHERlFF LI EUTENANT 

DS6 I $34 .84 $35.86 $ 6.95 

I sn.467 $74,589 $76,856 

DEPUTY SHERIFF CAPTAIN 

DS7 I 38 61 $39 77 $40.97 

I sso,309 $82,722 $85.2 I 8 

SECURITY OFFICER 

DS2 
I 

S23 60 $24 34 $25 ,09 

I $49.088 $50,627 $52,187 

NOTE : 

4 

$30.98 

$64 ,438 

.. S3l.6 I 

~ 9 

CS/DS SCHEDULE: 
CS - FRATERNAL ORDER OF POLICE, HOW ARD COUNTY SHERIFF LODGE 131 

DS - SHERIFF MANAGEMENT & SECURITY OFFICER 
EFFECTIVE JANUARY 1, 2026 * 

5 6 7 8 9 10 11 12 13 14 15 

$3 1.9 1 $32.87 S33 .87 $34.88 $35.93 $37.00 $38. 11 $39.25 $40.43 $4 1.64 $42.89 

$66,373 $68,370 $70.450 $72.550 $74,734 S76,960 $79,269 $81.640 84,094 $86,611 $89,211 

$32.56 $33 .54 $34.54 $35 .58 $36.64 $37 .74 $38 87 S4004 $41.24 $42.48 $43 .75 

$67,725 $69.763 $71.843 $74 ,006 $76.2 11 $78.499 $80.850 $83.283 $85.779 $88.358 $9 1.000 

~ .... 
$32.54 ~ $34.52 $35.57 $36.62 $37 .72 $38.85 $40.01 $41.22 $42.46 $43.72 $45.03 

$67 ,683 $69 ,7z1'111 lliliZ..1.802 S73,986 $76. 170 $78,458 $80,808 $83.221 $85.738 $88.317 $90.938 $93 ,662 

........ 
S34 .32 $35 .36 

~ 

~ o $38.63 $40.99 S42.21 $43.49 $36.4 ] $39.79 $44 .79 $46.12 $47.51 

$71.386 $73 ,549 $75 .733 $78 .• ai,t80.350 $82,763 $85,259 $87.797 $90,459 $93 ,163 95 ,930 $98,821 

""' $38.07 $39.20 $40.38 $41.60 $42 85 ~ $4546 $46 ,81 $48.21 $49.66 $5 1.1 6 $52.68 

$79, 186 $81 ,536 $83,990 86,528 $89,128 $9 1,79!111'1 • • 5S7 $97,365 $ 100,277 $ 103,293 $106,41 3 $ 109,574 

""' $42.20 $43 47 $44 .77 $46 11 $47,49 $48.93 $50 40 ~ 53.46 SSS.07 $56.71 $58.42 

$87.776 $90,418 $93.122 S95,909 $98.779 $ 10 1.774 S104.832 $107,95:i"" ~ 7 SI 14.546 Sil 7.957 $121.5 14 

.......... ........ 
$25 .85 $26 ,64 $27.48 $28.28 $29. 11 $29.6 1 $30 94 $3 1 90 32.84 $33l'!IIII lllio!34 .85 $36.06 

$53 ,708 S55,4 11 $57 ,158 $58,822 $60.549 $6],589 $64.355 $66.352 $68.307 $70,429 s7'!111111i ~ 75.005 

* THE PAY P LAN WILL BE IMPLEMENTED AT THE BEGfNNING OF 17--lE PAY PERIOD fN WH ICH JANUARY I. 2026. FALLS. 
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16 17 18 YR20 YR24 

$44.19 $45.51 $46.88 $48.29 $49.73 

$9 1,915 $94,661 $97.510 $100,443 $103.438 

S45.05 S46.42 $47.80 $49.24 $50.72 

S93,704 $96.554 $99.424 $102.419 $105.498 

$46.39 $47 .78 $49.21 $50.69 $52.22 

$96 ,491 $99,382 $102.357 $ 105.435 $ 108,618 

$48.94 $50.41 $51.92 $53.47 $55.08 

SIO l ,795 S104.853 $107.994 S11 1.218 SI 14.566 

$54.27 $55.90 $57.58 $59.3 1 $61.09 

$112,882 $ 11 6,272 $119,766 $123,365 Sl27,067 

$60 17 $6 1.98 $63 .84 $65. 76 $67.71 

$125.154 $128.918 $132,787 $136.781 $140,837 

$37.0 1 $38.14 

$76.981 S79,33 1 



1 2 3 4 5 

B $17.65 $18.17 $18.72 $19.28 $19.86 

$36,712 $37,794 $38,938 $40,102 $41,309 

C $18.88 

~

$20.03 $20.63 $21.25 

$39,270 $ $41,662 $42,910 $44,200 

D $20.19 $20.81 ~ .... $22.09 $22.74 

$41,995 $43,285 $44,595 ~7 $47,299 

""""1111 ..... 
E $21.81 $22.47 $23.15 $23.85 ~ 

$45,365 $46,738 $48,152 $49,608 $51,106 

F $23.79 $24.51 $25.24 $25.98 $26.76 

$49,483 $50,981 $52,499 $54,038 $55,661 

[rRLC SCHEDULE: 
RECREATIONAL LICENSED CIDLDCARE (PART-TIME BENEFITTED) 

Effective July 1, 2024 

6 7 8 9 10 11 12 13 14 15 

$20.45 $21.07 $21.70 $22.36 $23.02 $23 .71 $24.42 $25 .13 $25 .90 $26.68 

$42,536 $43,826 $45,136 $46,509 $47,882 $49,317 $50,794 $52,270 $53,872 $55,494 

$21.89 $22.56 $23.24 $23.92 $24 .64 $25 .39 $26.15 $26 .95 $27.76 $28.59 

$45,531 $46,925 $48,339 $49,754 $51,251 $52,811 $54,392 $56,056 $57,741 $59,467 

$23.43 $24 .14 $24.86 $25.59 $26.36 $27.14 $27 .95 $28 .79 $29.65 $30.56 

$48,734 $50,211 $51,709 $53,227 $54,829 $56,451 $58,136 $59,883 $61,672 $63,565 

$25.31 $26.07 $26 .83 $27 .65 $28.47 $29.33 $30.22 $31.12 $32.06 $33 .02 

~45 $54,226 $55,806 $57,512 $59,218 $61,006 $62,858 $64,730 $66,685 $68,682 

,...._ ..... 
$27.55 ~ $29 .23 $30.12 $31 .02 $31.95 $32 .89 $33.88 $34.89 $35.95 

$57,304 $59,030 ~8 $62,650 $64,522 $66,456 $68,411 $70,470 $72,571 $74,776 

]l 
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16 17 18 19 20 21 

$27.48 $28.30 $29.14 $30 .02 $30.93 $31.87 

$57,158 $58,864 $60,611 $62,442 $64,334 $66,290 

$29.45 $30.32 $31.24 $32.16 $33.13 $34.13 

$61,256 $63,066 $64,979 $66,893 $68,910 $70,990 

$31.46 $32.41 $33 .38 $34 .39 $35.42 $36.49 

$65,437 $67,413 $69,430 $71,531 $73,674 $75,899 

$34.01 $35 .02 $36 .08 $37 .17 $38.28 $39.43 

$70,741 $72,842 $75,046 $77,314 $79,622 $82,014 

$37 .02 $38.13 $39.28 $40.45 $41.66 $42.92 

$77,002 $79,310 $81,702 $84,136 $86,653 $89,274 



1 2 3 4 5 

B $18.00 $ 18.53 $19.09 $19.67 $20.26 

$37,440 $38,542 $39,707 $40,914 $42,141 

C $19.26 .83 $20.43 $21.04 $21.68 

$40,061 $41, $42,494 $43,763 $45,094 

111111... 
D $20.59 $21.23 s21' $22.53 $23.19 

$42,827 $44,158 $45,490 ~62 $48,235 

"1111111 ... 

E $22.25 $22.92 $23.61 $24.33 ~ 
$46,280 $47,674 $49,109 $50,606 $52,125' 

F $24.27 $25.00 $25.74 $26.50 $27.30 

$50,482 $52,000 $53,539 $55,120 $56,784 

NOTE: 

RLC SCHEDULE: 
RECREATIONAL LICENSED CHILDCARE (PART-TIME BENEFITTED) 

Effective January 1, 2025 

6 7 8 9 10 11 12 13 14 15 

$20.86 $21.49 $22.13 $22.81 $23.48 $24.18 $24.9! $25.63 $26.42 $27.21 

$43,389 $44,699 $46,030 $47,445 $48,838 $50,294 $51,813 $53,310 $54,954 $56,597 

$22.33 $23.0l $23.70 $24.40 $25.13 $25.90 $26.67 $27.49 $2832 $29.16 

$46,446 $47,861 S49,296 $50,752 $52,270 $53,872 $55.474 $57,179 $58,906 $60,653 

$23.90 $24.62 $25.36 $26.10 S26.89 $27 .68 S28.5 l $29.37 $30.24 $31.17 

$49,712 $51,210 $52,749 $54,288 $55,93 l $57,574 $59,301 $61,090 $62,899 $64,834 

$25.82 $26.59 $27.37 $28.20 $29.04 $29.92 $30.82 $31.74 $32.70 $33.68 

~,706 $55,307 $56,930 $58,656 $60,403 $62,234 $64,106 $66,019 $68,016 $70,054 

' $28.10 ~ $29.81 $30.72 S3 l.64 $32.59 $33.55 $34.56 $35.59 $36.67 

$58,448 $60,216"' -005 $63,898 $65,811 $67,787 $69,784 $71,885 $74,027 $76,274 

* The Pay Plan will be implemented at the beginning oflhe pay period in which January , falls. 
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16 17 18 19 20 21 

$28.03 $28.87 $29.72 $30.62 $31.55 $32.51 

$58,302 $60,050 S61,818 $63,690 $65,624 $67,621 

$30.04 $30.93 $31.86 $32.80 $33.79 $34.81 

$62,483 $64,334 $66,269 $68,224 $70,283 $72,405 

$32,09 $33.06 $34.05 $35.08 $36.13 $37.22 

$66,747 $68,765 $70,824 $72,966 $75,150 $77,418 

$34,69 $35.72 $36.80 $37.91 $39.05 $40.22 

$72,155 $74,298 $76.544 $78,853 SS!,224 $83,658 

$37.76 $38.89 $40.07 $41.26 $42.49 $43.78 

$78,541 $80,89 l $83,346 $85,82! $88,379 $91,062 



1 2 a ~ 5 

B SI S.36 S l~.90 SJ9.47 520.06 SZ0,67 

$38.18~ S 9,,l I $40,S0 I $4 l ,7JZ 4l,984 

C $ 19.65 ~ 23 S20.84 $2 1.46 $22.ll 

$40 ,862 -$42. $4 3,344 $44,638 ~45,996 

'"-... 
D s 2 1.oo $2 1.65 s, S22,9 $23.65 

S43.68 4 $45 ,o42 S46,3 99 ~ 00 $49.200 

~ ... 
E $22 .70 S2J.J ~ S24.0X S24.82 ~ 

S47.206 $48 ,627 $S O.Q9 l Ss 1,619 $53,161"1 

F $24.76 sis.so $26.25 $27 .03 J l? .85 

55 1 ,49l $5J,040 $$4,(,10 SS6 ,222 S57,920 

NOTE: 

RLC SCHEDULE: 
RECREATIONAL LICENSED CHILDCARE (PART-TIME BEl'l'EFITTED) 

EFFECTIVE JANUARY 1, 20261' 

6 7 n 9 10 11 ll 13 1~ 15 

Ut .28 ~21.92 l2 .S7 i 23.27 2J,9S M,Go 2 .41 2G,14 S26.95 $27.7S 

. 44,2$7 !l4SJ 93 46,95 I S4K.~'>4 49.RIS SSl,300 . S2,R49 s-54,377 556,053 S57,72 

S22.78 S23.41 $24 .17 $24.89 S:ZS.63 $26.42 27 .20 $28.04 • ZS ,89 $29 .74 

!47 ,3 75 $48 .$ 1!; sso.2s2 SS 1,767 S53 .J I 6 554.949 $56.583 U l! J 23 60.084 SG l ,866 

524.JS $25.1 1 S25.87 26 .62 S2Ml $2~ .2, 29 .08 29.96 S30. 4 S3 J.79 

sS0.706 SS 2.234 53,604 S~S.374 SS 7 .050 $58.726 S60.487 62 II 4.157 $6 ,1 30 

S2fi .3-l $27 .12 27.')2 Sl .76 2q,62 s:io.H $3 1.'14 S'.1 2.37 S33.35 S343 ' 

llili,;14.780 S56.4 I 58 ,068 $59,829 Sl\ 1.611 $63 ,4 78 r.s.38R 567. 4 0 SG9.37 S7 l.4SS 

......... 
$28 ,66 ~ S30.4 I S~ t J l 32 .27 $3 .24 !i34.~l $:15 .25 536.30 S 7.40 

$59,6 17 $61.42!'!11 - 245 SGS. Ii(\ S67,127 $69,143 S71.180 $73 .32.2 575.508 $77,799 

* THE PAY P LA N WlLL BE IMPLEMENTED ATlll E BEOINNING OF lll E PAY PERIOD TN WlllCH JA Y 1, 2025, FALL . 
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16 l7 18 19 20 21 

S2S.59 $29.4. S30.3l $3 1.23 S32.18 $33 .16 

SS9.468 SGl.25 1 , 6J . 54 $64,963 $66,9J6 $(;8,97J 

530.64 SJ t .ss $32.50 $33.46 S34.47 $35.5 I 

S63.733 S65.62 i S67 ,594 $69,588 S7 \.689 73 .SSJ 

S32.7' $33.72 S 4,73 $3 5.78 S36.85 $37.96 

SG8,0S2 $70,140 S?Z.240 $74.426 S76.65J $7S.966 

5.3 8 $ 6..:13 S37 . .54 S R.67 SJ9.S3 $41.02 

7 . 98 $7 ,784 78,07S 80,430 S82,848 $85,JJ 1 

S3&.S2 $~9.6? S40.87 $42.09 $43.34 $44.66 

580,l 12 $82.509 S85 .013 $87,537 S90.147 S92.SS4 



Implementing the Pay Plan. 

(a) Rates are Hourly Rates. All rates of pay contained in the Pay Plan are expressed as hourly rates. 
(b) Fair Labor Standards Act (The "FLSA"). 

(1) Except as otherwise provided in the Pay Plan, full-time employees exempt from coverage of the 

(2) 

federal FLSA receive an annual salary, which shall be calculated by multiplying employee's 
hourly rate by the number of hours the employee is regularly scheduled to wor r year, which are 
either the standard work hours for County employees or a schedule approved the Personnel 
Officer under section 1.113(a)(l) of the County Code. 
In accordance with requirements of the FLSA, while the rates of pay in this y Plan, which are 
established by ordinance, may be expressed as hourly rates, employees in H itions which have 
been determined to be exempt under the FLSA are paid on a salary basis, eaning a predetennined 
amount that does not vary from pay period to pay period, is not adjuste or quality or quantity of 
work, and meets the minimum salary level requirements under FLSA. 

( c) Adjustments to Salary Schedule. In order to maintain the effectiveness of the P Plan, the County annually 
shall review the general labor market, and, subject to the availability of appro ated funds, may propose an 
adjustment to the Salary Schedule. 

(d) Management Employees of the Department of Fire and Rescue Services. 
(l) For purposes of determining the appropriate step within the Fi Management (FM) schedule 

, Battalion Chief, or Assistant 
f creditable service. 

(2) 

upon appointment of an employee to the position of Fire Capt 
Chief, the Personnel Officer shall utilize the employee's lengt 
Length of creditable service, in months, for purposes of par aph (1) of this section shall be 
applied in accordance with the following schedule: 

Rank 

Capt. 

Batt. 
Chief 

1 2 3 4 5 6 

66 78 90 102 114 126 138 

78 90 102 114 126 138 

Asst Chief 90 102 114 126 138 

10 11 12 13 14 

174 186 210 234 258 

174 186 198 222 246 270 

186 198 210 234 2S8 282 

(e) "Creditable Service" Defined. 
(I) In implementing the Pay Plan for m 

Department of Fire and Rescue Se 
classifications of the Police Depa 

ement employees of the Police Department and the 
es, "creditable service" means time spent in sworn 

ent, n1 uniformed service in positions in the Department 
1 the positions of Police Officer (Probationary) and 

(2) 
(3) 

of Fire and Rescue Services, a 
Firefighter Trainee. 
An employee shall be credi with service upon completion of the required length of service. 
"Creditable service" doe ot include time spent during unpaid breaks in service, time worked 
for which performanc as rated less than satisfactory, or paid leave that was not credited as 
service time under a 1cation of the section entitled "Step Increment" of the Pay Plan. 
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Step Increment. 

(a) When Authorized. Ina fiscal year, an employee in the Classified Service may be granted a step increment if: 
(1) The Personnel Officer establishes a step increment in the fiscal year for all eligible employees; 
(2) The County Executive provides for the step increment in the proposed annual expense budget for the 

fiscal year; 
(3) The step increment is approved by the County Council as part of the expense budg 
( 4) The employee is eligible under subsection (b) of this section. 

(b) Eligibility. A Classified employee is eligible to receive a step increment approved under bsection (a) of 
this section if: 

(1) The employee is being paid below the maximum rate of pay in the employee's 
(2) The employee's respective salary Schedule permits a step increment; 
(3) The employee1s work meets the standards for satisfactory performance; 
( 4) The employee has worked more than 75% of the scheduled workdays int preceding year; and 
(5) The employee is not, based upon the employee's position description, • ded within an 

exclusive representative unit that has been deemed appropriate for pu ses of collective 
negotiations under Title 1 of the County Code, that is governed by a c ective bargaining 
agreement containing express language inconsistent with this sectio 

(c) Employees paid according to the PM or FM Schedule. Notwithstandingsu ction (b)(2) ofthis section, 
when authorized under subsection (a) of this section: 

(I) An employee being paid below the maximum rate of pay in thee loyee's grade according to the 
PM Schedule is eligible for a step increment in accordance wit e defined months of creditable 
service as indicated on the PM Schedule; and 

(2) An employee being paid below the maximum rate of pay int employee's grade according to the 
FM Schedule is eligible for step increment in accordance w • the defined months of creditable 
service as indicated on the FM Schedule. 

(d) Step Increment After Probationary Period. Subject to subsectio a) of this section, and notwithstanding 
subsection (b)(2) of this section, if at the end of the initial prob onary period an employee receives an 
overall rating of "Substantially Exceeds Standards" or better the employee's performance appraisal, the 
department head may recommend and the Personnel Officer y approve a step increment for the employee. 

( e) Effect of Funding on Step Increment. If the County does provide for a step increment in the current 
expense budget for any fiscal year, each year in which no p increment was granted shall be counted as one 
year for purposes of determining eligibility for a step • ement in a subsequent year. 

(f) When Step Increment Effective. 
employee at the beginning of the pay period during (1) A step increment is effective for a Classifi 

which the anniversary of the employee's 
step increment at the end of a probatio 

e of appointment occurs. If an employee receives a 
period, subsequent step increments shall be effective at 

hich the anniversary of the date the increment became 
niversary date. 

the beginning of the pay period du • 
effective occurs, not the employee' 
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(2) An employee who is not eligible for a step increment on the appropriate date because the employee 
has not worked 75% of the scheduled workdays in the preceding year shall receive the increment 
immediately after the employee has worked the required number of scheduled workdays. The 
effective date of a step increment under this paragraph becomes the date on which the employee 
shall receive subsequent step increments under this section. 

(g) Eligibility not Affected. Eligibility for a step increment shall not be affected by: 
( 1) Pay increases due to change in hours of work; 
(2) General pay increases affecting one (1) or more classes; 
(3) Transfer; or 
(4) Except as provided in subsection (f) of this section, promotion or reclassifi 

for the pmpose of determining eligibility for a step increment under Subs 
section, the time spent in the former step is counted as time spent in the 

ion to the extent that, 
ion {b )(2) of this 
step. 

(h) Effect of Promotion or Reclassification on Step Increment. If an employee is pro 
employee's anniversary date does not change, and future step increments shall be p 
pay period during which the anniversary date occurs. Granting a step increment 
promotional probationary period does not satisfy the requirements of probation 

ed or reclassified, the 
tl at the beginning of the 
ring the employee's 

Specialty Pays. 

(a) Shift Differentials for Classified Employees. 
(1) Classified employees who work a fixed shift starting from 3:0 .m. through 8:59 p.m. will 

receive a shift differential increment of 5% over their base h rly rate of pay. 
(2) Classified employees whose shifts begin from 9:00 p.m. thr gh 4:59 a.m. will receive a shift 

differential increment of 7.5% over their base hourly rate pay. 
(3) Uniformed career personnel in the Department of Fire Rescue Services are not eligible for 

shift differential pay with the exception that Fire Capt s who are assigned to the 
Communications (911) Center and who work a shift inning between 5 :00 p .m. and 4:59 a.m. 
shall receive an 8.3% per hour shift differential for e entire shift. 

(4) Employees paid according to the DS Schedule int Sheriffs Department who work 
(i) A shift beginning between 1,300 hours 5:59 PM 1,759 hours shall receive a shift 

differential of 6 % for all hours worke uring the shift, or 
(ii) An evening shift beginning between 1 0 hours and 0200 hours shall receive a shift 

differential of 9.3% for all hours w ed during the shift. 
(iii) Pennanent night shift in the Sheri Office when assigned to Court, MV A hearings, and 

training (except training extend· beyond five days), and excluding voluntary day shift 
assignments. 

(5) Sworn members of the Howard Cou Police Department are not eligible for shift differential 
pay, except that: 
(i) Lieutenants who worked ight shift beginning between 5 :00 p.m. and 4:59 a.m. shall 

receive a shift diff ere 1 increment of 6% over their base hourly rate of pay; and 
(ii) d an afternoon shift beginning between l :00 p.m. and 8:59 p.m. 

shall receive a shi ifferential increment of 3% above their base hourly rate of pay. 
(6) nd Captains who work a fixed shift starting from 3:00 p.m. through 
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8:59 p.m. will receive a shift differential increment of3% over their base hourly rate of pay and for 
shifts which begin from 9:00 p.m. through 4:59 p.m. will receive a shift differential increment of 5% 
over their base hourly rate of pay. 

(b) Rotating Shifts. 
(1) A classified employee who works a rotating shift that begins from 3:00 p.m. to 8:59 p.m. shall 

receive a shift differential increment of 2.5% over the employee's base hourly rat f pay. 
(2) A classified employee who works a rotating shift that begins from 9:00 p.m. to 9 a.m. shall 

receive a shift differential increment of 5% over the employee's base hourly r of pay. 
(c) Holiday Pay 

(1) Police Lieutenants will be paid at a rate of one and one-half time their regul 
are required to work on: 
(i) The night shift beginning on the day before Christmas; 
(ii) The day or evening shift on Christmas Day; or 
(iii) The day, evening, or night shift on Thanksgiving Day. 

(2) (i) Police Lieutenants who are regularly scheduled to work on the ly Fourth celebration will be 
paid at the rate of one and one-half times their regular hourly te of pay. 

(ii) Police Lieutenants assigned to work the July Fourth celebra n who are not regularly 
scheduled to work on that day shall be paid at one and one- If their regular hourly rate of 
pay for all hours worked. 

(iii) If a Police Lieutenant has taken a day of annual leave in 
day of the July Fourth celebration, and is later called· o work at least 4 hours on the 
celebration detail, the Lieutenant shall receive a subs te day of annual leave. 

(3) Police Lieutenants and Captains scheduled and required to ork on, or called in to work on, 
Thanksgiving, Christmas Eve, Christmas Day, or the Fou of July will be credited a minimum of 
eight hours of Annual Leave for each holiday plus any a itional hours worked during that 
particular shift, 

( 4) (i) Emergency Communication Supervisors will aid at one and one-half times their 
regular rate of pay when required to work t allowing Holidays: 

7 a.rn. to 7 p.m. Christmas Eve 
7 p.m. Christmas Eve to 7 a.m. C 
7 a.m. to 7 p.rn. Christmas Day 
7 p.rn. Christmas Day to 7 a.m. ecember 26th 

7 p.rn. New Year's Eve to 7 . on January 2 
7 a.rn. Thanksgiving Day t p.rn. on the day after Thanksgiving Day 
7 a.rn. July 4th to 7 a.rn. y 5th 

(ii) Emergency Communications ervisors scheduled and required to work on Thanksgiving, 
Christmas, or the Fourth of J will be credited a minimum of eight hours of Annual Leave 
for each holiday plus any itional hours worked during that paiticular shift. 

( iii) An Emergency Commun· tion Supervisor who utilizes annual leave on an above listed 
holiday of this section who is called in to work will be paid at a rate of two and one-
half times their hour ate and will be re-credited with the number of hours actually 

tl the amount of leave scheduled. Emergency Communication 
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(5) 

(6) 

(7) 

Supeivisors working overtime as part of their regularly scheduled 48-hour week on these 
specified holidays are compensated at two-and-one-half times the hourly pay rate for the 
overtime hours worked. 

Fire Captains, Battalion Chiefs and Assistant Chiefs will be paid at one and one-half times their 
regular rate of pay when required to work on the following holidays: 

7:00 a.m. on Easter Sunday to 7:00 a.m. on the day after Easter 
7:00 a.m. on Thanksgiving Day and 7:00 a.m. on the day afte 
7:00 p.m. on Christmas Eve and 7:00 p.m. on Christmas Day 

anksgiving 

Correctional Lieutenants and Captains will be paid at one and one-half times t irregular rate of pay 
for hours actually worked on the following holidays: 

Thanksgiving Day 
Christmas Day 
July 4th 
Labor Day 

Employees paid in accordance with the DS Schedule will be paid at 1· 
required to work on the following holidays: 

Night Shift on Christmas Eve Day 
or night shift Christmas Day 
Day or night shift Thanksgiving Day 
July 4th 

(d) Premium Compensation for Police Lieutenants, Captains, Majors, Cadets d Crossing Guards. 
( 1) Police Lieutenants assigned to the following divisions shall b aid an annual premium 

compensation paid bi-weekly in the following amounts: 

(2) 

(i) $2000 annually to employees not assigned to Patro r Communications as well as the 

(ii) 

(iii) 

following Specialty Assignments. 
Drug Recognition Experts (DREs) 
Emergency Seivices Unit (ESU) 
Hostage Negotiators 
ESV Operators 
Employees who are trained a 
Department's Small Unmanned 

In addition to the Specialty Pay in 
assigned to the following units: 

assigned to operate the 
trcraft System (SUAS) 

$2,500 annually to employees 

Auto theft/Arson/Fraud/Fa ry, Child Abuse, Domestic 
arcotics, Property Crimes, Robbery, 

al, Traffic, Vice, Violent Crimes and 
Violence, Intemal Affairs 
ROPE, Street Drug, Ta 
Warrants. 

The department's honor gu - $220.00 annually. 

Police Lieutenants who are gned to Specialty Pay assignments during light-duty status are 
ineligible for corresponding ecialty Pay Benefits (This does not apply to Police Lieutenants who 
are already permanently gned to a particular Specialty Unit while on light-duty status.) 

Police Lieutenants fl 
the below qualific 

in the following languages shall be paid a premium compensation based on 

33 



(i) Employees will be paid $3,000 annually when they have tested fluent in Spanish, Korean, or 
Chinese languages as designated by the Chief of Police and provide translation services for 
Department business. The criteria for fluency as determined by the Chief of Police will be 
predicated on a state, regional, or national evaluation instrument or a standard developed by 
an institution of higher education. 

(ii) Employees will be paid an additional $1,000 annually if they have tested a superior 
level of fluency in Spanish, Korean, or Chinese languages and have su ssfully 
completed State requirements to become court certified. The Departm will detennine 
the number of court certified officers and the selection process for co certification 
eligibility. 

(3) Police Lieutenants will be paid $1,100 annually when they have tested nt in any language not 
listed above designated by the Chief of Police and provide translation s ices for Department 
business. The criteria for fluency as determined by the Chief of Police ill be predicated on a 
state, regional, or national evaluation instrument or a standard develo d by an institution of higher 
education. 

( 4) Employees earning premium compensation under this section shall ineligible for Standby pay. 
(5) A Police Lieutenant, Captain or Major who successfully passes tw r fewer components of the 

Department's voluntary fitness program shall receive one hund11 and twenty-five dollars 
($125. 00) for each testing component they pass. If they pass t e or more of the testing 
components, they shall receive one hundred fifty dollars ($15 0) for each testing component. 
The maximum amount for passing all four components is s· undred dollars ($600.00). 

(6) Police Cadets and Crossing Guards assigned to special eve shall receive a minimum of three 
hours of pay for the event. 

( e) Management Employees of Department of Fire and Rescue Service 
(1) Paramedic, EMT-P, EMT-I, CRT and Preceptor Pay 

(i) Paramedic or EMT-P. An Assistant Chief, 
qualified Howard County paramedic shall 
$7,000 annually. Failure to maintain EM 
premmm pay. 

ttalion Chief or Fire Captain who is a 
eive a paramedic premium of a flat rate of 

registration will result in forfeiture of paramedic 

(ii) EMT-I or CRT. An Assistant Chief, talion Chief or Fire Captain who is a qualified 
Howard County Emergency Medic echnician-Intermediate (EMT-I) or a Cardiac 
Rescue Technician (CRT) shall re ve a flat rate of $2,500 annually. 

(iii) Preceptor. An Assistant Chief, alion Chief or Fire Captain who is assigned to precept other 
employees of the department· e EMT-P, EMT-I, and CRT shall receive a flat rate of $5.00 
per hour, added to base, wh' engaged as a preceptor. 

(2) Community Relations Unit. A B lion Chief or Fire Captain assigned to the Community 
Relations Unit shall receive day 1ft premium pay of $4,000. 

(3) Fire Marshall's Office. An stant Chief, Battalion Chief or Fire Captain assigned to the Fire 
Marshall's Office shall rece • $1,000 per year while serving in this unit to be added to the base pay. 

( 4) Special Operations Pay. Assistant Chief, Battalion Chief or Fire Captain who is assigned to 
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(5) 

(6) 

(7) 

(8) 

the regional search and rescue team or the special operations team shall receive $1,000 per year to be 
added to the base pay. 

Fire Captains assigned to work a day work schedule and not assigned a take home vehicle shall 
receive a $4,000 per year day work premium added to the base pay. 
Specialty pay received by management employees of the Department of Fire and scue Services 
shall be prorated on an annual basis and be added to the employee's base wag 
Physical Fitness Pay. Fire management employees in the classes of Assistant ief, Battalion 
Chief and Fire Captain shall be eligible for an annual $250.00 annual physica itness allowance. 
Detail Pay. A Fire Captain who is detailed to a station different than that t which they are 
normally assigned shall receive $20.00 additional pay for each shift detaile in accordance with 
Department detail guidelines. 

(f) Emergency Communication Supervisors 
(1) Clothing Allowance -Emergency Communication Supervisors shall rec e amaximum of$30 

Per Month for uniform cleaning services. 
(2) Language Fluency Pay for Emergency Communications Supervisors - ergency Communication 

Supervisors will be paid $3,000 annually when they have tested fl tin Spanish, Korean or 
Chinese languages or $1,200 annually for other languages, specifi ly approved by the Chief of 
Police and provide translation services for Department business. e criteria for fluency as 
determined by the Chief of Police will be predicated on a state gional or national evaluation 
instrument or a standard developed by an institution of highe ducation. 

(g) Commercial Driver's License Premium 
Employees in the job classification of Operations Leader I 
$0.30 per hour for possession of a current and valid Co 

all be eligible to receive a premium of 
cial Driver's License issued by the State 

tal policy, when required by job of Maryland and maintained in accordance with depart 
assignment. The CDL premium shall be added to bas 
license shall result in forfeiture of CDL premium paY, 

ourly wage. Failure to maintain the CDL 

(h) Unifonned Supervisory Employees in the Department of Correc ns 
Correctional employees in the job classifications of Corre nal Captain, Correctional Lieutenant and 
Correctional Dietary Officer: 
(1) shall be eligible for an annual stipend of one-h red fifty dollars ($150,00) for clothing and 

(2) 

(3) 

equipment replacement, repair and alteratioll' d 
hours worked, after having completed ten (10) 

ent of Corrections. 
shall receive an additional $.75 per hour, fo 
years of continuous service with the Dep 
shall receive $1.00 an hour above their 
completed fifteen (15) years of conti 

e hourly rate for all hours worked, after having 
us service with the Department of Con-ections. 

(i) Unifonned Employees In The Sheriff's Office P in Accordance with the DS Schedule 
Sheriff's Office employees in the Job Cla 
Lieutenant Deputy Sheriff shall receive· 

1cations of Security Officer, Sergeant Deputy Sheriff and 

(1) a quarterly clothing allowance $350 when assigned as full-time warrant detectives; 
(2) $50 per diem when assigne field officer training duties for at least 4 hours a day; 
(3) $400 annually when assig to the honor guard detail; 
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(4) 
(5) 
(6) 
(7) 

$1,600 annually when assigned as a warrant detective or as a Domestic Violence Deputy; 
$500 annually when assigned as full time Duty Officer or MPTC Certified Instructor 
$3,000 for fluency in Spanish, Korean or Chinese and providing translation services. 
$1,100 for fluency in language other than above and providing translation services. 

(8) $1,000 annually when assigned as Firearm Instructor or CD L Operator. 
G) Clothing Allowance for Police Lieutenants and Captains 

Police Lieutenants the Captains shall be eligible for quarterly payments of $330 for fu 
assignments requiring business attire, $264 for non-business attire assignments, and $ 
plainclothes assignments. 

(k) Supplemental Pay for State Health Department Positions 
For retention purposes, and as authorized in the budget, the Personnel Officer ma 
pay for certain State Health Department positions, including; the Director of Sub 
Deputy Health Officer, Sanitarians and the Director of Policy and Planning. 

stablish supplemental 
ce Abuse Services, the 

Stand-by Pay 
(a) Stand-by Pay Authorized. Except as otherwise provided ina collective bargain· g agreement, the county will 

pay an employee stand-by pay if: 
(1) the employee is specifically assigned to stand-by status within t tlepartment; 
(2) central communications is notified that the employee is the des· ated person of contact under 

certain defined circumstances, for the department; and 
(3) the employee is accessible for contact by central communica ns or the department to respond 

immediately or within a reasonable time to a request to pr de a service. 
(b) How Paid. 

(1) an employee officially assigned to standby shall receiv 
rate for the stand-by period between the employee's r 
hour standby period between work shifts except emn 
receive three (3) hours of pay at the straight rate. 

o (2) hours of pay at the straight time 
larly scheduled work shift, or for each 24-

ees paid according to the DS Schedule shall 

(2) stand-by pay shall be in addition to pay for any h s actually worked in between regular work 
shifts, such as when an employee is called in to ort. 

( c) Stand-by Status Not Hours Worked. Stand-by pay is a pa ent for remaining available to work for the 
county. The stand-by period is not considered hour orked for purposes of leave accrual, overtime, or 
other FLSA computation. Wearing a county assi ti cell phone or beeper does not, of itself, constitute 
being on stand-by status. 

(d) Failure to Remain Available or Report. An emplo 
employee is not available for contact or fails 

Acting Dnty Pay. 

who is on stand-by status is subject to discipline if the 
report as requested. 

(a) Acting Appointments. An appo • g authority may make an acting appointment if there is a 
tempora1y vacancy in an authorized b geted position. Employees who have been appointed in an acting 
capacity to a 
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higher graded position and have served in that capacity for 21 calendar days or longer shall be compensated 
retroactively to the first day of appointment to the acting capacity in the higher grade at either the minimum base 
hourly rate of the higher grade or at 5% above their current annualized base rate, whichever is greater. However, 
employees paid according to the DS Schedule shall be compensated at 6% above their regular rate or the minimum 
of the acting grade, whichever is higher, after seven consecutive work days in a higher pay grade to qualify for 
acting duty pay. 

(b) Conditions. Acting duty pay shall be subject to the following conditions: 
(1) The higher graded position is temporarily vacant because there is no incumbe 

because the incumbent is on approved leave for purposes other than vacatio 
(2) The employee meets the minimum qualification for the higher graded posit· 
(3) The employee is assigned and performs the full responsibilities of the vaca 

position; 
( 4) The appointing authority has submitted appropriate forms, signed by the ployee, indicating the 

first day, the 21st day and, when known, the last day of the acting ap tment; 
(5) Merit increases during the period of acting duty shall be to the emplo~ 's pe1manent base hourly 

rate of pay; 
(6) An employee who is permanently appointed to the position in whi 

employee who had been serving in an acting appointment is perm ntly appointed to a different 
higher graded position shall receive a promotional increase base on the employee's pe1manent 
base hourly rate of pay, rather than on any acting duty pay; an 

(7) There are sufficient budgeted funds to pay for the cost of the 

Overtime and Compensatory Time. 
(a) Paid Leave is Time Worked. For the purpose of computing overt" or compensatory time, paid leave is 

(b) 

(c) 

(d) 

considered time worked. 
Work Periods Adjusted. If an employee works longer on any 
scheduled workday, the appointing authority may adjust the 
that the employee does not work more than his/her regular 
period. 

en day than the employee's regularly 
ainder of the employee's work period so 

scheduled hours of work during that work 

Employees Covered by Collective Bargaining Agreeme . Employees covered by collective bargaining 
agreements shall be paid overtime pursuant to the pro ions of the collective bargaining agreements. 
Situational Pay for Non-uniformed, Non-union Em yees. When there is a threat or occurrence of an 
emergency, special event, or other similar situatio he Chief Administrative Officer may authorize 
payment to an employee who staffed the Erner cy Operations Center or who worked in response to the 
emergency, special event, or other similar situ n for hours worked that the employee would have 
otherwise been off. Payment shall be monet and shall not be in the form of compensat01y time unless 
authorized by the Chief Administrative Of er. Payment shall be computed at the following rate; one and 
one-half times the regular hourly rate fo n-exempt employees and at the straight hourly rate for FLSA 
exempt employees. Employees covere y collective bargaining agreements shall be paid for hours 
worked under this subsection pursua o the provisions of the collective bargaining agreements. 
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(e) Employees Exempt.from Fair Labor Standards Act. 

(1) 

(2) 

Except as otherwise provided in this subsection, supervisors in Grades J and below shall be paid 
overtime or granted compensatory time off at the rate of 1.5 hours of ove1time or compensatory time for 
each hour worked in excess of 40 hours per week. 

(i) Police Lieutenants shall be paid overtime time at the rate of 1.5 hour's y for 

(ii) 
each hour worked in excess of the assigned work schedule. 
For purposes of computing overtime under this paragraph: 
a. A Police Lieutenant who is called in to work outside his o 

shift shall be credited with all hours worked, but not less 
and 

b. A Police Lieutenant who is required to attend court or erwise meet 
with government attorneys outside his or her regular s t shall be 
credited with all hours of court time, but not less tha hours. 

c. A Police Lieutenant who is assigned to a detail of a east fifteen (15) 
minutes but less than three (3) hours during off-du ours shall receive a 
minimum of three (3) hours of pay or compensat 
(1.Sx) rate when the assignment is approved in 

d. In lieu of receiving an extra monetary benefit 
emergency event, which is defined as an unf seen event, or an event 
requiring critical action that results in the cl g of County offices for 
normal business operations, Police Lieute1 ts will receive 8 hours of 
vacation leave each fiscal year. TI1e addi • al 8 hours of leave will be 
applied to the leave balance of each Pol' Lieutenant on July 1st, 
regardless of whether the County clos or an unforeseen emergency 
during the year. 

(iii) Police Lieutenants may accrue compensat hours in excess of 80 hours up to a 
maximum of 240 hours but shall be com sated at the tin1e of separation at the 
hourly rate in effect at the time of sep ion, not to exceed 80 hours. A Police 
Lieutenant who is promoted to the r of Police Captain shall have one year 
from the date of promotion to redu ny hours in excess of 80 hours. The use of 
excess compensatory time during s year is at the discretion of the Police Chief 
and dependent upon operational eds 

(3) A Police Services Support Supervisor II \¾ is called in to work hours which are not 
contiguous to their regular shift shall rec e a minimum of 4 hours pay at the overtime rate. 
Such employees officially assigned to nd-by status shall receive minimum call-in pay, in 
addition to their stand- by pay, fort irst call-in during any one stand-by period. Any 
additional required work time du • the same stand-by period shall be paid as overtime (i.e. 
time and one-half) for actual ho orked. Pay shall start when the supervisor receives 
notice to report to work. 

( 4) Emergency Communication 
(i) In lieu of recei g an extra monetary benefit for working dming an emergency 

defined as an unforeseen event, or an event requiring c1itical 
action tha sults in the closing of County offices for normal business 
operatic , Emergency Commrmication Supervisors will receive 8 hours of 
vacat' leave each fiscal year. The additional 8 hours of leave will be applied 
to eave balance of each Emergency Communication Supervisors on July 
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(5) 

(6) 

1st, regardless of whether the County closes for an unforeseen emergency 
during the year. 

(ii) Called in to work hours which are not contiguous to their regular shift shall 
receive a minimum of 4 hours pay at the overtime rate. If canceled after they 
leave their residence, but prior to arrivingatthe worksite, they shall receive one hour 
of pay at the overtime rate; 

(iii) Required to attend court as a result of a work-related incident, or gi a work 
related deposition during non-scheduled working hours, will be co 
at a minimum of three hours at the overtime rate; 

(iv) Required to attend meetings, or represent the Department on co 
during non- scheduled working hours will be compensated at 
three hours of pay at either the overtime rate, or the regular r 

(v) 

dependent upon the employees work hours for that week. Eli ility for, and 
applicability of, detail pay must be approved in advance of e event by the 
Division Commander or above. 
May accrue compensatory hours in excess of 80 hours up a maximum of 240 
hours but shall be compensated at the time of separatio t the hourly rate in 
effect at the time of separation, not to exceed 80 hour 

Regarding Fire Captains, Battalion Chiefs and Assistant Chiefs: 
(i) Fire Captains shall be paid ove1time or earn compen my leave at one and one-half 

(ii) 

(iii) 

(iv) 

times their regular hourly rate for hours worked in cess of the regular hours in the 
employee's workweek; 
Battalion Chiefs shall be paid overtime or earn mpensatory leave at the straight 
rate for the first five hours worked over their gular workweek and shall be paid 
overtime or earn compensatory leave at time d one-half for all hours in excess of 

ime. Fire Assistant Chiefs may accrue 
e at an hour-for-hour rate for each hour 

the regular hours in the employee's work:w 
Fire Assistant Chiefs are not eligible for o 
compensatory time or additional straight 
worked in excess of the regular hours • e employee's work week. 
Fire Captains may accrue compensat 
maximum of 240 hours but shall be 

hours in excess of 80 hours up to a 
mpensated at the time of separation at the 

aration, not to exceed 80 hours. Fire Battalion 
ot accrue more than 80 hours of compensato1y 

hourly rate in effect at the time of 
Chiefs and Assistant Chiefs sha 
time. 

Employees paid according to the DS Sc ule shall be paid overtime or granted compensatoiy 
time off at the rate of 1.5 hours of ove e or compensatory time for each hour worked in 
excess of 40 hours per week. In addit • , for purposes of computing ove1time, employees paid 
according to the DS Schedule shall eive: 
(i) A minimum of 4 hour y at time and one-half when called in to work outside 

of their regular shift arting when the employee receives notification. 
(ii) One hour of pay a e and one-half when off-duty and contacted by a 

supervisor and t employee spends a minimum of 30 minutes attempting to 
resolve an iss 

(iii) Three hour pay at time and one-half when required to attend work related 
court, he gs, depositions or meet with attorneys outside of their regular 
schedu • f contiguous to theirregular shifttheyshall receive time and one-half for all 
hour orked, except for their shift hours. 

39 



(g) 

(7) 

(8) 

(9 

(iv) Three hours of pay at time and one-half when assigned to a detail of at least 15 
minutes but less than 3 hours during off-duty hours which are not contiguous to the 
employee's regular shift. Time and one-half pay for all hours worked during the 
closing of County Offices during an event declared by the County Executive. 

Correctional Captains shall be paid overtime or granted compensatory time off at the rate of 
1.5 hours of overtime or compensatory time for each hour worked in excess of 40 hours per 
week. 
Except as provided in paragraphs (1) - (5) of this subsection OR AN ADOP 

BARGAINING AG EEl\fENT, a merit system employee who is exempt from t 
Fair Labor Standards Act, except those identified in Section 1.11 l(b) "Exe 

COLLECTIVE 

coverage of the 
t Service" of the 

Howard County Code, shall be granted compensatory LEA VE[[time ]], on a our for hour basis, 
for all AUTHORIZED hours worked in excess of 80[[40]] hours per [[w ]]PAY !PERIOD, to a 
maximum of [[80]] 120 hours. 
Upon termination, retirement, or appointment to an Executive Exempt osition, a merit system 
employee who is exempt from the coverage of the Fair Labor Standards A hall be paid at the hourly 
rate in effect at the time of separation for accumulated compensatory hou , not to exceed [[80]] 20 
U LESS COVERED DER PARAGRAPHS (I - (5 Of11US SlJBSECTIO O I'\. ADOP1ED OOLLECTIVE 

BARGAfN[l G AGREEMENT . 

Employees Covered by Fair Labor Standards Act 
(1) Except as provided in paragraph (2) of this subsection, employ s covered by provisions of the 

Federal Fair Labor Standards Act shall be paid overtime or gr ted compensatory time at the 
rate of 1.5 hours pay or 1.5 hours of compensatory time for ch hour worked in excess of 40 
hours per week. 

(2) If a supervisor fails to arrange compensatory time off wit 60 days of accrual, the employee 
may request compensatory pay in lieu thereof. 

Involuntary Separation Pay 
(a) Scope of Section. This section applies to a Classified Employe ran Executive Exempt employee who: 

(1) Is dismissed from employment forreasons other n those listed in Section 1.115(b) of the 
County Code; 

(2) Did not voluntarily resign or retire; and 
(3) Did not leave employment for any reason re mg to inability to perform full range of 

essential job functions . 

This section shall not apply to employees who failed to turn from an approved leave of absence within the 
specified time. 

(b) Notice or Payment In-Lieu-of Notice. ting authority shall give an employee: 
(I) At least two weeks' advance n e of a separation from employment; or 
(2) Additional pay under this sec n so that the employee receives a combination of two weeks' notice 

and pay-in-lieu thereof. 
(c) Involuntary Separation Pay Author· 'd; Amount. 

(1) The County shall pay mployee involuntary separation pay, not to exceed 10 weeks, in 
accordance with thi bsection. 

(2) The amount of in untary separation pay, based on length of service shall be as follows: 
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1-3 years 

4-7 years 

8-10 years 

Over 10 years 

~¢6~$§f!~Y6h111t~~ i. §~i:>~tfo±i Pay • ·.i •• ·• 

1 week 

3 weeks 

6 weeks 

10 weeks 

(d) Release Form. In order to be eligible to receive involuntary separation pay under th· 
shall sign a release form as prescribed by the Personnel Officer. 
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Position Classification Codes and Pay Grades for the Classified Service 

Class Code 

1209 

1208 

1207 

1205 

1203 

1201 

1200 

1307 

1306 

1305 

1303 

1301 

1413 

1412 

1411 

1409 

1407 

1405 

1403 

1503 

1501 

2125 

2123 

2121 

Classification 

Purchasing Administrator 

Fis cal Manager III 

Fis cal Manager II 

Fiscal Manager I 

Fis cal Specialist II 

Fis cal Specialist I 

Fis cal Associate 

Administrative Manager 

Assistant Administrator 

Senior Administrative Analyst 

Administrative Analyst II 

Administrative Analyst I 

Administrative Assistant 

Administrative Technician 

Administrative Aide 

Administrative Support Technic· 

Administrative Support Tee 

Administrative Support T 

Office Assistant II 

Legal Support S erv • 

42 

Pay Grade 

N 

J 

I 

N 

M 

L 

K 

I 

I 

H 

G 

F 

E 

D 

C 

I 

G 

PM3 

PM2 

PS 



Class Code 

2119 

2118 

2117 

2113 

2105 

2103 

2101 

2223 

2221 

2219 

2217 

2213 

2212 

2211 

2210 

2209 

2207 

2205 

2201 

2307 

2305 

2304 

2303 

2301 

2401 

Classification 

Police Services Support Supervisor III 

Police Services Support Specialist 

Police Services Support Supervisor II 

Police Services Support Supervisor I 

Police Services Support Technician II 

Police Services Support Technician I 

Police Cadet 

Correctional Captain 

Corrections Program Supervisor II 

Detention Center Nurse 

Correctional Lieutenant 

Correctional Specialist 

Correctional Teclmiciau 

Correctional Sergeant 

Correctional Sergeant~Dietary 

Correctional Dietary Coordinator 

Correctional Corporal 

Correctional Officer 

Correctional Dietary Office 

Emergency Communicat • 

Senior Dispatcher 

Dispatcher 

Emergencx 

Security.; ficer I 
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Pay Grade 

K 

J 

I 

CM2 

K 

J 

CMl 

I 

H 

C4 

C4 

CMI 

C3 

C2 

C2 

ECl 

DH 

DFC 

DG 

DF 

B 



Class Code Classification Pay Grade 

2515 Assistant Chief (Fire and Rescue Services) FM3 

2513 Battalion Chief FM2 (P) (A) 

2511 Fire Captain (A) 

2507 Firefighter Lieutenant (P) (A) 

2506 Master firefighter/I-IV 0 (P) (D) 

2505 Master Firefighter (P) (A) 

2504 Firefighter/HYO (P) (D) 

2503 Firefighter F (P) (A) 

2501 Firefighter Recruit E (P) 

2500 Firefighter Trainee D 

3117 Engineering Manager I N 

3115 Engineering Support Supervisor M 

3114 Engineering Specialist III M 

3112 Engineering Specialist II L 

3111 Engineering Specialist I K 
3110 Engineering Associate J 

3109 Stormwater Management Coordin r K 

3108 Engineering Support Technician K 

3107 J 

3105 Engineering Support Tee I 

3103 Engineering Support G 

3101 E 

3211 M 

3209 K 

3207 J 
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Class Code 

3205 

3203 

3201 

3313 

3309 

3306 

3305 

3303 

3301 

4127 

4125 

4123 

4121 

4119 

4117 

4115 

4113 

4111 

4110 

4109 

4107 

4105 

4103 

4219 

Classification 

Planning Specialist I 

Planning Support Technician II 

Planning Support Technician I 

Regulation Manager 

Regulation Supervisor 

Regulation Inspector II 

Regulation Inspector I 

Regulation Support Technician II 

Regulation Support Technician I 

Operations Manager 

Operations Superintendent 

Operations Supervisor III 

Operations Supervisor II 

Operations Supervisor I 

Chief Mechanic 

Operations Leader II 

Operations Mechanic 

Operations Leader I 

Operations Technician III 

Operations Technician 

Operations Technici 

Operations War 
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Pay Grade 

I 

H 

F 

G 

E 

M 

L 

K 

J 

I 

I 

H 

G 

G 

G 

F 

E 

D 

C 

N 



Class Code Classification Pay Grade 

4217 Technical Services Manager I M 

4215 Technical Services Supervisor L 

4213 Technical Services Support Specialist IV L 

4211 Technical Services Support Specialist III K 

4209 Technical Seivices Support Specialist II J 

4207 Technical Services Support Specialist I I 

4205 Technical Services Support Technician III 

4203 Technical Services Support Technician II 

4201 Technical Services Support Technician I 

5137 Child Care Site Director 

5136 Child Care Assistant Site Director E 

5133 Child Care Group Leader C 

5131 Child Care Assistant Group Leader B 

5129 Natural Resource Superintendent L 

5128 Natural Resource Program Manager I K 

5127 Natural Resource Program Manag J 

5125 Natural Resource Program Man I 

5124 Natural Resource Specialist H 

5123 G 

5121 Natural Resource Tech F 

5115 N 

5111 L 

5109 K 

5107 H 

5105 G 
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Class Code Classification 

5103 Recreation Lead er 

5102 Recreation Services Assistant II 

5215 Human Services Manager II 

5213 Human Services Manager I 

5212 Human Services Supervisor 

5211 Human Services Specialist III 

5209 Human Services Specialist II 

5207 Human Services Specialist I 

5205 Human Services Worker II 

5203 Human Services Worker I 

P Individuals serving in paramedic positions which are allocated to the Advat 
(ALS) function are eligible to receive a paramedic premium. Failure to maintain 
or movement to a position not allocated to the ALS function will result in for 
premium pay. 

Pay Grade 

F 

D 

N 

M 

L 

K 

J 

H 

d Life Support 
T-P registration 

ture of paramedic 

D Individuals serving in designated heayy vehicle operator positions are 
premium. Failure to maintain CDL certification endorsements ormovem 

gible to receive a driver 
from a driverpositiou will 

result in forfeiture of driver premium pay. 

A Employees assigned to the day shift shall receive shift premium pa hichshall be added to the base 
wage. 
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Position Classification Codes and Pay Grades for State-Authorized Exempt 
Employees 

Class Code Classification 

1301 Administrative Analyst I-Office of the State's Attorney 

1305 Senior Administrative Analyst - Office of 
the State's Attorney 

1413 Administrative Assistant -Assistant to the Chief Judge of the 
Circuit Court; Assistant to the State's Attorney 

1412 Administrative Technician - Judicial Secretaiy 

1411 Administrative Aide -Soil Conservation 

1403 Office Assistant II - Law Library Assistant 

1407 Administrative Support Technician II- Soil Conservat • 

1515 Deputy Attorney - Office of the State's Attorney 

1513 Master in Chancery 

1511 Principal Attorney-Office of the State's Atta 

1509 Circuit Court Administrator 

1507 Senior Attorney-Office of the State's A 

1505 Attorney-Office of the State's Attorn 

1504 Entry Level Attorney -Office of th 

1503 Legal Support Services Specialis 
Jury Commissioner 

1501 Legal Support Services Tee 
Judicial Law Clerk 

2413 Chief Deputy Sheriff 

2411 

2409 

2408 

48 

Pay Grade 

H 

G 

C 

E 

p 

p 

0 

p 

N 

M 

L 

I 

G 

L 

DS7 

DS6 

cs 3 



Class Code 

2407 

2406 

2405 

2404 

Classification 

Sergeant Deputy Sheriff 

Deputy First Class 

Deputy Sheriff 

Security Officer 

3211 Planning Manager - Soil Conservation District Coordinator 

3111 Engineering Specialist I - Soil Conservation 

5207 

5209 

5211 

Human Services Specialist I -Family Support Services Coor 

Human Services Specialist II-Office of the State's Attom 

Human Services Specialist III - Circuit Court 
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Pay Grade 

DS5 

CS2 

H 

J 

K 



Position Classification Codes and Pay Grades for Executive Exempt Employees 

Class Code Classification 

1119 Chief Administrative Officer 

1117 Deputy Chief Administrative Officer 

1116 Chief of Staff 

1115 Administrator to County Council 

1114 Deputy Chief of Staff 

1113 Human Resources Administrator 

1111 Labor Relations Coordinator 

111 O Transportation Administrator 

1109 Community Sustainability Administrator 

1107 Public Information Administrator - Administration 

1107 

1105 

1104 

1104 

1103 

1103 

1103 

1101 

1219 

1218 

1217 

1215 

1213 

1211 

1212 

Public Information Administrator-County Council 

Deputy Administrator to County Council 

Executive Assistant II - Assistant to County Exec 

Executive Assistant II - Assistant to Chief Adrni 
Officer 

Executive Assistant I -Assistant to County 

Executive Assistant I - Assistant to Chief 
Officer 

Executive Assistant I-Assistant to Co 
Administrator 

Special Assistant - County Coun 

Inspector General 

Deputy Inspector General 

Director of Finance 

County Auditor 
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Pay Grade 

s 
Q 

Q 

Q 

p 

0 

0 

M 

N 

N 

L 

L 

L 

L 

Q 

p 

p 

p 

p 

0 

0 



Class Code Classification Pay 
Grade 

1303 Administrative Analyst II K 

1306 Assistant Administrator-Executive Asst. to Chief of Police 

1306 Assistant Administrator-Executive Asst. to Fire Chief 

1307 Administrative Manager -Administrator of the Office of 
Agriculture 

1413 Administrative Assistant- Secretary to County Solicitor I 

1413 Administrative Assistant - Secretary To The Chief Administr I 
Officer 

1413 Administrative Assistant - Secretary To The Chief Of Sta I 

1413 Administrative Assistant - Secretary to the County Exec I 

1413 Administrative Assistant - Constituent Relations Assi I 
County Executive 

1414 District Aide H 

1517 County Solicitor Q 

1515 Deputy Attorney - Deputy County Solicit p 

1511 Principal Attorney- Office of Law 0 

1507 Senior Attorney - Office of Law N 

1505 Attorney - Office of Law M 

1504 Entry Level Attorney - Office L 

2119 Police Seivices Support Sup • sor III -Animal Control K 
Administrator 

2120 N 

2129 Chief of Police R 

2127 Police Major PM4 

2229 p 

2227 N 
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Class 
Code 

2225 

2516 

2519 

2518 

2517 

3121 

3120 

3119 

3215 

3213 

3317 

4129 

4 128 

4215 

4223 

4221 

5135 

5218 

5217 

5215 

5215 

5215 

5215 

5215 

Classification 

Custody and Security Chief 

Administrator, Office of Emergency Management 

Chief, Fire & Rescue Services 

Medical Director 

Deputy Chief 

Director, Public Works 

Deputy Director, Public Works 

Engineering Manager II 

Director, Planning & Zoning 

Deputy Director of Planning & Zoning 

Director, Inspections, Licenses & Pennits 

DllRECTOR OF GENERAL SIER ICES 

DEPUTY DIRECTOR OF GENERAL SER CES 

Technical Services Supervisor - Cable Ad 

Director, Technology & Communication 

Deputy Director, Technology and Con 

Director, Recreation & Parks 

Director, Housing and Communi 

Director, Community Resour 

Human Services Manager I Deputy Director, Community 
Resources and Services 

Human Services 
Community De"¼ 

r II -Human Rights Administrator 

ager II - Deputy Director, Housing and 

Manager II - Administrator on Aging and 

rvices Manager II - Consumer Protection 
trator 
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Pay 
Grade 

M 

0 

R 

Q 

p 

R 

p 

p 

p 

N 

p 

p 

0 

L 

s 

0 

p 

p 

p 

N 

N 

N 

N 

N 



5213 

5215 

5213 

Human Services Manager I - Community Partnerships 
Administrator 

Human Services Manager II-Workforce Development 
Administrator 

Human Services Manager I-Administrator of the Office of 
Children and F amities 

Position Classification Codes and Pay Grades for Employees Covered Un 
Bargaining Agreement Between Howard County and Lodge 21 of the H 
County Police Officer's Association 

Class Code Classification 

7762 Police Officer (Probationary) 

7764 Police Officer 

7766 Police Officer First Class 

7767 Police Corporal 

53 

M 

N 

Pay 
Grade 

PO 

PO 

PFC 

CPL 



Position Classification Codes and Pay Grades for Employees Covered Under the 
Bargaining Agreement Between Howard County and Local 3085 of the American 
Federation of State, County and Municipal Employees 

Class Code 

1815 

1835 

1855 

3011 

3012 

3013 

3015 

7134 

7135 

9113 

9115 

9215 

9221 

9222 

9234 

9421 

9422 

9423 

9521 

9523 

9524 

9525 

Classification 

Stores Clerk 

Senior Stores Clerk 

Stores Control Technician 

Parks Maintenance Worker 

Parks Maintenance Specialist 

Parks Maintenance Leader 

Park Ranger 

Communications Equip. Tech. I 

Communications Equip. Tech II 

Animal Handler 

Animal Control Officer 

Custodial Worker 

Maintenance Mechanic I 

Maintenance Mechanic II 

Instrnments/Electronics T 

nditioning & Heating Mechanic 
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Pay Grade 

H4 

HS 

H9 

H7 

HS 

H6 

HS 

H2 

H6 

HS 

HS 

H5 

H7 

HS 

Hl0 

H6 

H9 

Hl0 



Class Code 

9535 

9546 

9565 

9581 

9582 

9615 

9621 

9622 

9623 

9624 

9721 

9722 

9723 

Classification 

Traffic Signal Maintenance Technician 

Electrician 

Plumber 

Motor Equipment Mechanic I 

Motor Equipment Mechanic II 

Weighmaster 

Utility Worker I 

Utility Worker II 

Utility Worker III 

Utility Worker IV 

Water Reclamation Plant Operator I 

Water Reclamation Plant Operator II 

Water Reclamation Plant Operator III 
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Pay Grade 

HlO 

HlO 

H6 

H7 

H6 

H8 

Hl0 



Position Classification Codes and Pay Grades for Employees Covered Under 
the Bargaining Agreement Between Howard County and Local 1810 of the 
American Federation of State, County and Municipal Employees 

Note: Confidential and non-merit exempt employees in these classes are ineligible for 
union membership 

Class Code Classification 

1403 Office Assistant II 

1405 Admin Support Tech I 

1407 Admin Support Tech II E 

1409 Admin Support Tech III F 

1411 AdminAide G 

1412 Administrative Technician H 

1413 Admin Assistant I 

1501 Legal Support Serv Tech G 

2103 Police Serv Supp01t Tech I F 

2105 Police Serv Support Tech II H 

3101 Engineering Support Worker E 

3103 Engineering Support Tech G 

3105 Engineering Support Te I 

3107 J 

3108 K 

3201 F 

3203 H 

3301 E 

3303 G 

3305 H 
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Class Code Classification Pay Grade 

3306 Regulation Inspector II I 

4107 Operations Technician I E 

4109 Operations Technician II F 

4110 Operations Technician III 

4111 Operations Leader I 

4115 Operations Leader II 

4201 Technical Serv Support Tech I 

4203 Technical Serv Support Tech II 

4205 Technical Serv Supp Tech III H 

4207 Technical Serv Support Spec I I 

4209 Technical Serv Support Spec II J 

4211 Technical Serv Supp Spec III K 

5105 Recreation Servs Coord I G 

5121 Natural Resources Tech I F 

5123 Natural Resources Tech II G 

5203 Human Servs Worker I E 

5205 Human Servs Worker II G 



Position Classification Codes and Pay Grades for Employees Covered Under the 
Bargaining Agreement Between Howard County and The Howard County Public 
Safety Dispatcher's Association 

Class Code 

2303 

2304 

2305 

Classification 

Dispatcher 

Dispatcher First Class 

Senior Dispatcher 
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Pay Grade 



Position Classification Codes and Pay Grades for Employees Covered Under 
the Bargaining Agreement Between Howard County and Local 3888 of the 
American Federation of State, County and Municipal Employees 

Class Code 

4119 

4121 

Classification 

Operations Supervisor I 

Operations Supervisor II 

59 

I 



Position classification codes and pay grades for employees covered under 
the bargaining agreement between the Howard County sheriff and Local 
131 of the Fraternal Order of Police 

Class code 

2405 

2406 

2408 

Classification 

Deputy Sheriff 

Deputy First Class 

Corporal Deputy Sheriff 
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Pay Rates for Contingent Employees 
Rates Effective April 11, 2022 

Employment 
Category 

Administrative 
Support 

Paraprofessional 

Professional 

Protective Service 

Service-Maintenance 

Special Project 

Rate of Pay 

Minimum Maximum 

Minimum Wage $23.00/hour 

Minimum Wage $30.00/hour 

Minimum Wage $38.00/hour 

Minimum Wage 

Minimum Wage 

$30.00 



2 

Amendment No._\ _ to Council Bill No. 34-2025 

BY: Chairperson at the request 
of the County Executive 

AmendmentNo. \ 

Legislative Day No. 8 
Date: May 21, 2025 

(This amendment inserts payscales that are effective on July 1, '025 and January 1, 2026for 
the following groups: 
(1) Members of the International Association of Fireji lers, Local 2000; and 
(2) Employees paid on the Fire Management (FM) edule. 

This amendment also: 
(1) Corrects a rounding error in the D Sche e effective July 1,2025 and January 1, 2026; 
(2) Adds a rate that was inadvertently omi, 'dfrom the P Schedule; 
(3) Corrects a rounding error in the PM • hedules, effective July 1,2025 and January 1, 

2026; and 
(4) Corrects a date on the RLC Sche . 

On page 1, in line 26, strike "and". 

3 On page 1, in line 27, strike the · riod and substitute a semicolon. 

4 

5 On page 1, after line 27, inse . 

6 "d. Members of the Int ' ational Association ofFirefi hters Local 2000· and 

7 

8 

9 to the Bill as filed: 

10 (1) Regarding the me bers of Lodge 107, on pages 5 and 6, strike in their entirety the Schedules 

11 effective Janual')l , 2025 and January 1, 2026 and substitute revised scales effective July 1, 

12 2025 and Janua 1, 2026 as included in Exhibit A to this Amendment. 

13 

14 (2) On page 13, • the P Schedule, effective July 1, 2025 , in the row for PO, step 1, insert 

15 "$32.46". 

16 



(3) Regarding members of Police Management, on page 21 and 22, strike in their entirety the 

2 Schedules effective July 1, 1025 and January 1, 2026 and substitute the revised scales 

3 effective July 1, 2025 and January 1, 2026 as included in Exhibit B to this endment. 
4 

5 (4) Regarding members of Local 2000, on pages 25 through 26, strike i s entirety, the 

6 Schedule effective January 1, 2025 and insert the scales, effectiv ly 1, 2025 and January 

7 1, 2026 as included in Exhibit C to this Amendment. 

8 

9 (5) Regarding Fire Management, on pages 27 through 28,. ike, in its entirety, the Schedule 

10 effective January 1, 2025 and substitute the schedul effective July 1, 2025 and January 1, 

11 2026 as included in Exhibit D to this Amendme 
12 

13 (6) On page 36, in the note that follows the RL .· · chedule, strike "2025" and substitute "2026". 

2 



This Bill, 

BY THE COUNCIL 

villg bee - pp:autivw the Council, stands enacted on 

Michel b R. Harrod, Admillistrato, to the Counly Council 

BY THE COUNCIL 

This Brn, having been passed by the yeas and nays of two-thirds of the members of the Council notwithstanding the 
objections of the Executive, stands enacted on ____ _____ __ , 2025. 

Michelle R. Hanod, Administrator to the County Council 

BY THE COUNCIL 

This Bill, having received neither the approval nor the disapproval of the Executive within ten days of its 
presentation, stands enacted on _____ ____ _, 2025 . 

Michelle R. Harrod, Administrator to the County Council 

BY THE COUNCIL 

This Bill, not having been considered on final reading within the time required by Charter, stands failed for want of 
consideration on------- - -~ 2025. 

Michelle R. Harrod, Administrator to the County Council 

BY THE COUNCIL 

This Bill, having been disapproved by the Executive and having failed on passage upon consideration by the 
Council stands failed on------ --- ~ 2025 . 

Michelle R. Hanod, Administrator to the County Council 

BY THE COUNCIL 

This Bill, the withdrawal of which received a vote of two-thirds (2/3) of the members of the Council, is withdrawn 
from further consideration on ___ ______ , 2025. 

Michelle R. Harrod, Administrator to the County Council 
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