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1 WHEREAS, Sections 706 and 707 of the Howard County Charter and Section 1.301 of

2 the Howard County Code provide for the adoption of and amendment to the Pay Plan for

3 Howard County, which allocates each class of positions to the appropriate pay grade, and which

4 establishes rules for administration of the Pay Plan for positions within County government; and

5

6 WHEREAS, under Section 1.301 (c) of the County Code the Pay Plan, and any

7 amendments thereto, are adopted by the County Council as attachments to the Council Bill

8 through which the County Council exercises its legislative action on the Pay Plan; and

9

10 WHEREAS, the County and members of Local 3080 of the American Federation of

11 State, Local and Municipal Employees (Local 3080) have reached agreement that contains

12 certain pay scales to be effective during Fiscal Year 2026, and these scales need to be inserted

13 into the Pay Plan for members of Local 3080 and management employees in the Department of

14 Corrections; and

15

16 WHEREAS, the County also wants to provide or amend the specialty pays for

17 management employees of Department of Corrections as follows:

18 (1) Revising the start times for shift differential for fixed shifts and providing for shift

19 differential for 1 2-hour shifts;

20 (2) Increasing the annual premium to $1,200 for Correction Management Employees who

21 are assigned to Special Emergency Response Team (SERT);

22 (3) Increasing the annual premium to $1,200 for Con-ection Management Employees who

23 perform duties as a Classroom Trainmg Officer;

24 (4) Providing an annual premium in the amount of $1,000 for Correction Management

25 Employees who maintain a hostage negotiations certificate; and

26 (5) Increasing the annual premium in the amount of $1,200 to Dietary Officers who

27 maintain a ServSafe certification.

28

29 WHEREAS, the proposed amendments to specialty pays are included in the Specialty

30 Pay section of the Pay Plan, attached as Exhibit B, and all other provisions of the Pay Plan



1 adopted by Council Bill No. 34-2025, as amended by Council Bill No. 48-2025, shall remain in

2 effect.

3

4 NOW, THEREFORE,

5

6 Section 1. Be It Enacted by the County Council of Howard County, Maryland that the C

7 Schedule, applicable to members of Local 3080 of the American Federation of State, Local and

8 Municipal Employees, and the CM Schedule, applicable to Corrections Management employees,

9 are amended as provided in Exhibit A to this Bill.

10

11 Section 2. And Be It Further Enacted by the County Council of Howard County, Maryland,

12 that it adopts amendments to the Specialty Pay Section of Pay Plan of Howard County, as

13 provided in Exhibit B to this Bill.

14

15 Section 3. And Be It Further Enacted by the County Council of Howard County, Maryland,

16 that all other provisions of the Pay Plan, as adopted by Council Bill No. 34-2025, as amended by

17 Council Bill No. 48-2025, shall remain in full force and effect.

18

19 Section 4. And Be It Further Enacted by the County Council of Howard County, M'aiyland that

20 the provisions of this Act shall apply to the pay period that includes July 1, 2025.

21

22 Section 5. And Be It Further Enacted by the County Council of Howard County, Maryland,

23 that this Act shall become effective 61 days after enactment.



EXHIBIT A

[[C SCHEDULE:
CORRECTIONS - HOWARD COUNTY LOCAL 3080 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES

Effective January 1,2025*

:orrectional/

Dietary
Officer

:orrectional

Corporal

:orrectional/

Dietary
Sergeant

C2

Annual

C3

Annual

C4

Annual

1

$27.59

$57,387

2

$28.29

$58,843

$29.70

$61,776

$32.38

$67,350

3

$29.00

$60,320

$30.74

$63,939

$33.51

$69,701

4

$29.72

$61,818

$31.66

$65,853

$34.67

$72,114

5

$30.47

$63,378

$32.77

$68,162

$35.90

$74,672

6

$31.22

$64,938

$33.76

$70,221

$37.14

$77,251

7

$32.00

$66,560

$34.93

$72,654

$38.45

$79,976

8

$32.80

$68,224

$35.98

$74,838

$39.78

$82,742

9

$33.79

$70,283

$37.24

$77,459

$41.17

$85,634

10

$35.82

$74,506

$39.48

$82,118

$43.64

$90,771

11

$37.08

$77,126

$40.66

$84,573

$45.17

$93,954

12

$38.37

$79,810

$42.09

$87,547

$46.75

$97,240

13

$39.72

$82,618

$43.35

$90,168

$48.39

$100,651

14

$41.10

$85,488

$44.87

$93,330

$50.09

$104,187

15

$42.54

$88.483

$46.21

$96,117

$51.85

$107,848

16

$43.82

$91,146

$47.59

$98,987

$53.41

$111,093

17

$44.47

$92,498

$48.32

$100,506

$54.20

$112,736

18

$45.80

$95,264

$49.76

$103,501

$55.83

$116,126

19

$47.17

$98,114

$51.26

$106,621

$57.51

$119,621

20

$48.60

$101,08;

$52.79

$109,80:

$59.24

$123,21'

NOTE:
* The Pay Plan will be implemented at the beginning of the pay period in which January 1, 2025, falls.]]

CSCHEDULE:
CORRECTIONS - HOWARD COUNTY LOCAL 3080 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES

EFFECTIVE JULY 01, 2025

rORRECTIONAL/

DimRY

OFFICER

CORRECTIONAL

CORPORAL

CORRECTIONAL/

DIETARY

SERGEANT

C2

ANNUAL

C3

ANNUAL

C4

ANNUAL

1

$27 59

$57.387

2

$28.29

$58.843

S29JO

S61.776

S323S

S67.350

3

$2° 00

S60.320

S3074

S63.939

$-•;.•;,51

$69.701

4

$29.72

S61.8IS

S31.(*

S(;5.S?3

S34.07

S72.II-1

5

$30.47

S63.378

S32J7

$68.162

S}}M

S7-1.672

6

S31,22

$64.938

$33 76

S70.221

$37 14

S77.251

7

$32.00

$66.560

$34.93

172.654

$3845

$79.976

8

$3; SO

$68.224

$35 9S

S74.S38

S39 78

SS2.742

9

S33 79

S70.283

537,24

$77.459

S41 17

$85.6-1-1

10

S35 82

$74.506

S59.4S

S3;. US

S43.64

S°0.771

11

$37 OS

$77.126

S4066

$84.573

$45,17

S93.954

12

$38.37

S79.810

S42,09

$57.547

S46J5

$97.240

13

S39J2

$82.618

S43.35

$90.168

S48J9

S 100.651

14

S4UO

IS5.4S8

S4487

$93.330

$5009

SI04.187

15

$42.54

S88.4S?

S46.31

$96.117

S5LS5

S107.S-18

16

$43 82

$91,146

S47 59

$98.987

S?3.4]

Sl 11,093

17

$45,13

S93.880

S4902

$101.957

S55.0I

S II 4.426

18

$46.49

$96,697

S50.49

S105.015

S56 66

I117.S59

19

$47 SS

$99.?98

S52.00

SI08.166

S5S 36

S 121.394

20

S-1932

S 102.586

S53,56

SI11.411

S60JI

Sl 25.036



C SCHEDULE:
CORRECTIONS - HOWARD COUNTY LOCAL 3080 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES

EFFECTIVE JANUARY 01,2026

:ORRECTIONAL/

DIETARY

OFFICER

CORRECTIONAL

COnPORAL

:ORRECTIONAL/

DlFTARY

SERGEANT

c:

ANNL'AL

C3

ANNUAL

C4

ANNUAL

I

$28 14

$58.535

2

$28.86

$60,020

$3029

$63,012

$33.03

$68.697

3

$29,58

$61.526

$31 35

565,218

$34 18

$71.095

4

$3031

$63.054

$3229

$67,170

$35 36

$73,095

5

$31 08

S64.646

$3343

$69.525

$36 62

$76,165

6

S31 84

$66.237

$33.44

$71.625

$37.88

$78,796

7

$32.64

$67.891

$3563

$74.107

S39.22

$81.576

8

$3346

$69.588

$36.70

$76.335

$40.58

$84.397

9

$3447

$71,689

$3798

$79.008

$4199

$87.347

10

$36.54

$75.996

$40.27

$83.760

$4451

$92.586

11

$37.82

$78,669

$41.47

586,264

$4607

$95.833

12

$39 14

$81.406

$42.93

S89.298

$4769

$99.185

13

$4051

$84,270

$44,22

$91,971

$49.36

$102.664

14

$41 92

$87.198

$45.77

$95,197

$51 09

$106.271

IS

$4339

190,253

$47 13

$98.039

$5289

$110,005

16

$4470

192.969

$48.54

S 100.967

$5448

$113.315

17

$46,04

$95.758

$50,00

$103.996

$5611

$116.714

18

$47.42

$98.631

S51 50

$107,116

$57.80

$120.216

19

$48 84

$101.590

$53 04

1110,329

S5953

$123.822

'0

S5031

(104,637

S54 63

S113.639

t61 32

8127,537

TE:
HE PAY PLAN WILL BE IMPLEMENTED AT THE BEGINNFNG OF THE PAY PERIOD IN WHICH JANUARY 1. 2026. FALLS.



[[CM SCHEDULE: CORRECTIONS MANAGEMENT
Rates Effective January 1,2025*

CM 1

CM 2

1

$34.27

$71,282

$37.70

$78,416

2

$35.47

$73,778

$39.01

$81,141

3

$36.71

$76,357

$40.38

$83,990

4

$37.98

$78,998

$41.80

$86,944

5

$39.32

$81,786

$43.25

$89,960

6

$40.71

$84,677

$44.78

$93,142

7

$42.12

$87,610

$46.33

$96,366

8

$43.59

$90,667

$47.94

$99,715

9

$45.13

$93,870

$49.64

$103,251

10

$47.59

$98,987

$52.36

$108,909

11

$49.26

$102,461

$54.18

$112,694

12

$50.98

$106,038

$56.08

$116,646

13

$52.77

$109,762

$58.05

$120,744

14

$54.62

$113,610

$60.08

$124,966

15

$56.53

$117,582

$62.19

$129,355

16

$58.23

$121,118

$64.06

$133,245

17

$60.27

$125,362

$66.30

$137,904

18

$62.38

$129,750

$68.63

$142,750

NOTE:
* The Pay Plan will be implemented at the beginning of the pay period in which January 1, 2025, falls.]]

CM SCHEDULE: CORRECTIONS MANAGEMENT
RATES EFFECTIVE JULY 1,2025

CM 1

CM 2

1

$34.27

$71,282

$37.70

$78,416

2

$35.48

$73,798

$39.01

$81,141

3

$36.71

$76,357

$40.39

$84,011

4

$37.99

$79,019

$41.79

$86,923

5

$39.33

$81,806

$43.25

$89,960

6

$40.70

$84,656

$44.78

$93,142

7

$42.12

$87,610

$46.34

$96,387

8

$43.59

$90,667

$47.95

$99,736

9

$45.12

$93,850

$49.63

$103,230

10

$46.84

$97,428

$51.61

$107,349

11

$48.51

$100,901

$53.43

$111,134

12

$50.23

$104,478

$55.33

$115,086

13

$52.02

$108,202

$57.30

$119,184

14

$53.87

$112,050

$59.33

$123,406

15

$55.53

$115,502

$61.19

$127,275

16

$57.23

$119,038

$63.06

$131,165

17

$59.27

$123,282

$65.30

$135,824

18

$61.38

$127,670

$67.63

$140,670

CORRECTIONAL MANAGEMENT EMPLOYEES SHALL RECEIVE AN ADDITIONAL $.75 PER HOUR, FOR ALL HOURS WORKED, AT THE BEGINNING OF

TEN (10) YEARS OF CONTINUOUS SERVICE WITH THE DEPARTMENT OF CORRECTIONS. CORRECTIONAL MANAGEMENT EMPLOYEES WILL

RECEIVE $ 1.00 AN HOUR ABOVE THEIR BASE HOURLY RATE FOR ALL HOURS WORKED, AT THE BEGINNING FIFTEEN ( 15) YEARS OF CONTINUOUS

SERVICE WITH THE DEPARTMENT OF CORRECTIONS. THIS PREMIUM IS SEPARATE FROM THE BASE PAY.

THE PAY PLAN WILL BE IMPLEMENTED AT THE BEGINNING OF THE PAY PERIOD IN WHICH JULY 1, 2025, FALLS.



CM SCHEDULE: CORRECTIONS MANAGEMENT
RATES EFFECTIVE JAM ARV 1,2026*

CM 1

CM 2

1

$34.96

$72,707

$38.45

$79,984

2

$36.18

$75,253

$39.79

$82,764

3

$37.44

$77,884

$41.19

$85,670

4

$38.74

$80,578

$42.64

$88,683

5

$40.11

$83,421

$44.12

$91,759

6

$41.52

$86,370

$45.68

$95,005

7

$42.96

$89,362

$47.26

$98,294

8

$44.46

$92,481

$48.90

$101,710

9

$46.03

$95,748

$50.63

$105,316

10

$47.78

$99,376

$52.64

$109,496

11

$49.48

$102,919

$54.50

$113,357

12

$51.23

$106,568

$56.44

$117,388

13

$53.06

$110,366

$58.45

$121,568

14

$54.95

$114,291

$60.52

$125,875

15

$56.64

$117,812

$62.41

$129,821

16

$58.37

$121,419

$64.32

$133,788

17

$60.46

$125,747

$66.61

$138,540

18

$62.61

$130,224

$68.98

$143,484

CORRECTIONAL MANAGEMENT EMPLOYEES SHALL RECEIVE AN ADDITIONAL $.75 PER HOUR, FOR ALL HOURS WORKED, AT THE BEGINNING OF

TEN (10) YEARS OF CONTINUOUS SERVICE WITH THE DEPARTMENT OF CORRECTIONS. CORRECTIONAL MANAGEMENT EMPLOYEES WILL RECEIVE

$ 1.00 AN HOUR ABOVE THEIR BASE HOURLY RATE FOR ALL HOURS WORKED, AT THE BEGINNING FIFTEEN (15) YEARS OF CONTINUOUS SERVICE

WITH THE DEPARTMENT OF CORRECTIONS. THIS PREMIUM IS SEPARATE FROM THE BASE PAY.

THE PAY PLAN WILL BE IMPLEMENTED AT THE BEGINNING OF THE PAY PERIOD IN WHICH JANUARY 1, 2026, FALLS.



EXHIBIT B

Specialty Pays.

(a) Shift Differentials for Classified Employees.
(1) Classified employees who work a fixed shift starting from 3:00 p.m. through

8:59 p.m. will receive a shift differential increment of 5% over their base

hourly rate of pay.
(2) Classified employees whose shifts begin from 9:00 p.m. through 4:59 a.m. will

receive a shift differential increment of 7.5% over their base hourly rate of

pay.

(3) Uniformed career personnel in the Department of Fire and Rescue Services are

not eligible for shift differential pay with the exception that Fire Captains who
are assigned to the Communications (911) Center and who work a shift beginning

between 5:00 p.m. and 4:59 a.m. shall receive an 8.3% per hour shift differential

for the entire shift.

(4) Employees paid according to the DS Schedule in the Sheriffs Department who work
(i) A shift beginning between 1,300 hours and 5:59 PM 1,759 hours shall

receive a shift differential of 6 % for all hours worked during the

shift, or

(ii) An evening shift beginning between 1800 hours and 0200 hours shall
receive a shift differential of 9.3% for all hours worked during the
shift.

(iii) Permanent night shift in the Sheriffs Office when assigned to Court, MVA
hearings, and training (except training extending beyond five days), and

excluding voluntary day shift assignments.
(5) Sworn members of the Howard County Police Department are not eligible for

shift differential pay, except that:

(i) Lieutenants who worked a night shift beginning between 5:00 p.m. and
4:59 a.m. shall receive a shift differential increment of 6% over their

base hourly rate of pay; and

(ii) Lieutenants who worked an afternoon shift beginning between 1 : 00 p.m.
and 8:59 p.m. shall receive a shift differential increment of 3% above

their base hourly rate of pay.

(6) Correctional Lieutenants and Captains who work a fixed shift starting from [[3:00 p.m.

through 8:59 p.m.]] 4:00 P.M. TO 12:00 A.M. will receive a shift differential increment of 3%

over their base hourly rate of pay and for shifts which begin from [[9:00 p.m. through 4:59
p.m.j] 12:00 A.M. 10 8:00 A.M. will receive a shift differential increment of 5% over their base

hourly rate of pay, CORRECTIONAL LIKUTENANTS AND CAPTAINS WHO WORK A 12-HOUR

SHIFT BKGINNING AT 7:00 AM SHALL RKCKIVE A THREE PERCENT' (3%) SHIFT DIFFERENTIAL

FOR THE HOURS FROM 4:00 PM THROUGH 7:00 PM. CORRECTIONAL LIEUTENANTS AND

CAPTAINS WHO WORK A 12-HOUR SI-IIF'I- BEGINNING AT 7:00 PM SHALL RECEIVK A FIVE

PERCENT (5%) SHIFT DIFFERENTIAL FOR THE HOURS FROM 12:00 MIDNIGHT THROUGH 7:00
AM. DIETARY OFFICERS WHO START AT 11:00 AM OR LATER SHALL RECEIVE A THREE

1



PI:RCI.M (3%) Sl III''I 1)]1;1''1:RI:\UAI I OR 1111: 1101 :RS WORKI.I) AIII;R 4:00 PM.

(b) Rotating Shifts.
(1) A classified employee who works a rotating shift that begins from 3:00 p.m. to

8:59 p.m. shall receive a shift differential increment of 2.5% over the employee's

base hourly rate of pay.
(2) A classified employee who works a rotating shift that begins from 9:00 p.m. to

4:59 a.m. shall receive a shift differential increment of 5% over the employee's

base hourly rate of pay.

(c) Holiday Pay
(1) Police Lieutenants will be paid at a rate of one and one-halftime their regular rate

of pay if they are required to work on:

(i) The night shift beginning on the day before Christmas;
(ii) The day or evening shift on Christmas Day; or
(iii) The day, evening, or night shift on Thanksgiving Day.

(2) (i) Police Lieutenants who are regularly scheduled to work on the July Fourth
celebration will be paid at the rate of one and one-half times their regular

hourly rate of pay.
(ii) Police Lieutenants assigned to work the July Fourth celebration who are

not regularly scheduled to work on that day shall be paid at one and one-

half their regular hourly rate of pay for all hours worked.
(iii) If a Police Lieutenant has taken a day of annual leave in order to be off

from work on the day of the July Fourth celebration, and is later called in

to work at least 4 hours on the celebration detail, the Lieutenant shall

receive a substitute day of annual leave.
(3) Police Lieutenants and Captains scheduled and required to work on, or called in to

work on, Thanksgiving, Christmas Eve, Christmas Day, or the Fourth of July will be

credited a minimum of eight hours of Annual Leave for each holiday plus any
additional hours worked during that particular shift.

(4) (i) Emergency Communication Supervisors will be paid at one and one-

half times their regular rate of pay when required to work the

following Holidays:
7 a.m. to 7 p.m. Christmas Eve

7 p.m. Christmas Eve to 7 a.m. Christmas Day

7 a.m. to 7 p.m. Christmas Day

7 p.m. Christmas Day to 7 a.m. December 26

7 p.m. New Year's Eve to 7 a.m. on January 2

7 a.m. Thanksgiving Day to 7 p.m. on the day after Thanksgiving Day

7 a.m. July 4th to 7 a.m. July 5th
(ii) Emergency Communications Supervisors scheduled and required to work on

Thanksgiving, Christmas, or the Fourth of July will be credited a minimum of
eight hours of Annual Leave for each holiday plus any additional hours

worked during that particular shift.

(iii) An Emergency Communication Supervisor who utilizes annual leave on
an above listed holiday of this section and who is called in to work will be

paid at a rate of two and one- half times their hourly rate and will be re-
credited with the number of hours actually worked, not to exceed the



amount of leave scheduled. Emergency Communication

Supervisors working overtime as part of their regularly scheduled 48-hour
week on these specified holidays are compensated at two-and-one-half times

the hourly pay rate for the overtime hours worked.
(5) Fire Captains, Battalion Chiefs and Assistant Chiefs will be paid at one and one-half

times their regular rate of pay when required to work on the following holidays:

7:00 a.m. on Easter Sunday to 7:00 a.m. on the day after Easter

7:00 a.m. on Thanksgiving Day and 7:00 a.m. on the day after Thanksgiving

7:00 p.m. on Christmas Eve and 7:00 p.m. on Christmas Day
(6) Correctional Lieutenants and Captains will be paid at one and one-half times their

regular rate of pay for hours actually worked on the following holidays:

Thanksgiving Day
Christmas Day
July 4th
Labor Day

(7) Employees paid in accordance with the DS Schedule will be paid at time and
one-halfwhen required to work on the following holidays:

Night Shift on Christmas Eve Day or night shift
Christmas Day
Day or night shift Thanksgiving Day July 4th

(d) Premium Compensation for Police Lieutenants, Captains, Majors, Cadets and Crossing Guards.

(1) Police Lieutenants assigned to the following divisions shall be paid an
annual premium compensation paid bi-weekly in the following

amounts:

(i) $2000 annually to employees not assigned to Patrol or Communications

as well as the following Specialty Assignments.

Dmg Recognition Experts (DREs)
Emergency Services Unit (ESU)
Hostage Negotiators
ESV Operators

Employees who are trained and assigned to
operate the Department's Small Unmanned Aircraft

System (SUAS)
(ii) In addition to the Specialty Pay in (I), $2,500 annually

to employees assigned to the following units:

Auto theft/Arson/Fraud/Forgery, Child Abuse,
Domestic Violence, Internal Affairs, Narcotics,

Property Crimes, Robbery, ROPE, Street Drug,

Tactical, Traffic, Vice, Violent Crimes and

Warrants.

(iii) The department's honor guard - $220.00 annually.

Police Lieutenants who are assigned to Specialty Pay assignments during light-duty

status are ineligible for corresponding Specialty Pay Benefits (This does not apply to
Police Lieutenants who are already permanently assigned to a particular Specialty

Unit while on light-duty status.)
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(2) Police Lieutenants fluent in the following languages shall be paid a premium
compensation based on the below qualifications:

(i) Employees will be paid $3,000 annually when they have tested fluent in
Spanish, Korean, or Chinese languages as designated by the Chief of Police

and provide translation services for Department business. The criteria for
fluency as determined by the Chief of Police will be predicated on a state,

regional, or national evaluation instrument or a standard developed by an

institution of higher education.

(ii) Employees will be paid an additional $1,000 annually if they have tested
at a superior level of fluency in Spanish, Korean, or Chinese languages
and have successfully completed State requirements to become court
certified. The Department will determine the number of court certified

officers and the selection process for court certification eligibility.

(3) Police Lieutenants will be paid $1,100 annually when they have tested fluent in any
language not listed above designated by the Chief of Police and provide translation

services for Department business. The criteria for fluency as determined by the Chief

of Police will be predicated on a state, regional, or national evaluation instrument or
a standard developed by an institution of higher education.

(4) Employees earning premium compensation under this section shall be ineligible for

Standby pay.
(5) A Police Lieutenant, Captain or Major who successfully passes two or fewer

components of the Department's voluntary fitness program shall receive one

hundred and twenty-five dollars ($125.00) for each testing component they pass.

If they pass three or more of the testing components, they shall receive one

hundred fifty dollars ($150.00) for each testing component. The maximum

amount for passing all four components is six hundred dollars ($600.00).
(6) Police Cadets and Crossing Guards assigned to special events shall receive a

minimum of three hours of pay for the event.

(e) Management Employees of Department of Fire and Rescue Services.
(1) Paramedic, EMT-P and Preceptor Pay

(i) Paramedic or EMT-P. An Assistant Chief, Battalion Chief or Fire
Captain who is a qualified Howard County paramedic shall receive a

paramedic premium of a flat rate of
$7,000 annually. Failure to maintain EMT-P registration will result in forfeiture

of paramedic premium pay.
(ll) Preceptor. An Assistant Chief, Battalion Chief or Fire Captain who is assigned to

precept other employees of the department in the EMT-P shall receive a flat rate

of $5.00 per hour, added to base, while engaged as a preceptor.

(2) Medical Duty Officer (M.DO) position: A Fire Captain Paramedic who is
assigned to a MDO position shall receive a premium $4000 annually. A Fire

Captain Paramedic that is MDO certified and is temporarily assigned to the
MDO position shall be compensated for a minimum of 4 consecutive hours by

prorating the $4000 annual premium to an hourly rate.
(3) Fire MARSHAL 'S Office. An Assistant Chief, Battalion Chief or Fire Captain assigned

to the Fire MARSHAL'S Office shall receive $1,250 per year while serving in this unit to
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be added to the base pay.

(4) Special Operations Pay. An Assistant Chief, Battalion Chief or Fire Captain who is

assigned to

the regional search and rescue team or the special operations team and meets the special

operations criteria established by management shall receive $ 1,250 per year to be added

to the base pay.
(5) Fire Captains assigned to work a day work schedule and not assigned a take

home vehicle shall receive a $4,000 per year day work premium added to the

base pay.
(6) Language Fluency Pay for Emergency Communications Supervisors - Assistant

Chief, Battalion Chief or Fire Captain who speaks fluent Spanish, Korean, or

Chinese (or any other language with the approval of the Fire Chief) will be paid
an annual premium of $1,250. The criteria for fluency as determined by the

Office of the Fire Chief will be predicated on a state, regional, or national

evaluation instrument or a standard developed by an institution of higher

education. The certification will not be overly burdensome (such as requiring a

diploma or degree from an institution where the non-English language is the

majority spoken) or based on the requirements of the National Board of

Certification for Medical Interpreters.

(7) Rapid Sequence Intubation (RSI) Pay: A Battalion Chief Paramedic, Captain
Paramedic that is RSI certified shall receive $2,000 annually

(8) Specialty pay received by management employees of the Department of Fire and
Rescue Services shall be prorated on an annual basis and be added to the

employee's base wage.

(9) Physical Fitness Pay. Fire management employees in the classes of Assistant

Chief, Battalion Chief and Fire Captain shall be eligible for an annual $250.00
annual physical fitness allowance.

(10) Detail Pay. A Fire Captain who is detailed to a station different than that to
which they are normally assigned shall receive $20.00 additional pay for each
shift detailed, in accordance with Department detail guidelines.

(f) Emergency Communication Supervisors

(1) Clothing Allowance - Emergency Communication Supervisors shall receive a
maximum of $30 Per Month for unifonn cleaning services.

(2) Language Fluency Pay for Emergency Communications Supervisors - Emergency
Communication Supervisors will be paid $3,000 annually when they have tested

fluent in Spanish, Korean or Chinese languages or $ 1 ,200 annually for other

languages, specifically approved by the Chief of Police and provide translation
services for Department business. The criteria for fluency as determined by the

Chief of Police will be predicated on a state, regional or national evaluation

instrument or a standard developed by an institution of higher education.
(g) Commercial Driver's License Premium

Employees in the job classification of Operations Leader I shall be eligible to receive a
premium of

$0.30 per hour for possession of a current and valid Commercial Driver's License

issued by the State of Maryland and maintained in accordance with departmental

policy, when required by job assignment. The CDL premium shall be added to base
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hourly wage. Failure to maintain the CDL license shall result in forfeiture ofCDL

premium pay.

(h) Uniformed Supervisory Employees in the Department of Corrections
Correctional employees in the job classifications of Correctional Captain, Correctional

Lieutenant and Correctional Dietary Officer:

(1) shall be eligible for an annual stipend ofone-hundred fifty dollars ($150.00)
for clothing and equipment replacement, repair and alteration; and

(2) shall receive an additional $.75 per hour, for all hours worked) |, after having

completed) ] A] • THE BEGINNING OF ten (10) years of continuous service with the

Department of Corrections.

(3) shall receive $ 1 .00 an hour above their base hourly rate for all hours

workedll, after having completedll A i nil: [SI.GINNIN(; 01 fifteen (15) years

of continuous service with the Department of Corrections.
(4) $1.200 SUM.I. fU: PAIDANNDALI.Y 1-OR l?l;IN(i ASSKjNI':!)'10 IHI-: Sl'I.CIAl.

LMKRCil-NCY RLSPONSK '['['.AM (Sl'.R'l').

(5) $1.200 SHALL WL PAID ANNUM.1.Y I OR ROI;]INI;LY PI';RI'()RMIN(; DUTIKS AS A

C'LASSROOVl '1 RAINING INSTKLCTOR.

(6) $1,000 SHALL KI-: PAID ANNUALLY I'OR MAIN I AINING A IIOSIACiL;

NFGOTIATIONS CFRTIF'K'ATC.

(7) $1.200 SHALL BE PMD ANNUALLY 10 A DlL'l ARY OFFKTR WHO MAINTAINS
A SERV'SAI'T. C'ERTIFIOVTION

(i) Uniformed Employees In The Sheriff's Office Paid in Accordance with the DS Schedule
Sheriffs Office employees in the Job Classifications of Security Officer, Sergeant Deputy
Sheriff and Lieutenant Deputy Sheriff shall receive:
(1) a quarterly clothing allowance of $350 when assigned as full-time warrant detectives;

(2) $50 per diem when assigned to field officer training duties for at least 4 hours a day;

(3) $400 annually when assigned to the honor guard detail;
(4) $ 1,600 annually when assigned as a warrant detective or as a Domestic Violence Deputy;

(5) $500 annually when assigned as full time Duty Officer or MPTC Certified Instructor
(6) $3,000 for fluency in Spanish, Korean or Chinese and providing translation services.
(7) $1,100 for fluency in language other than above and providing translation services.

(8) $ 1,000 annually when assigned as Firearm Instructor or CDL Operator.

(j) Clothing Allowance for Police Lieutenants and Captains
Police Lieutenants the Captains shall be eligible for quarterly payments of $330 for full time
plainclothes assignments requiring business attire, $264 for non-business attire assignments,

and $132 for part time plainclothes assignments.

(k) Supplemental Pay for State Health Department Positions
For retention purposes, and as authorized in the budget, the Personnel Officer may establish

supplemental pay for certain State Health Department positions, including; the Director of

Substance Abuse Services, the Deputy Health Officer, Sanitarians and the Director of Policy

and Planning.



HOWARD COUNTY DEPARTMENT OF COUNTY ADMINISTRATION
3430 Courthousc Drive • Ellicott City, Maryland 21043 • 410-313-2033

Brandec Ganz, Chief Adininistrativc Officer Voice/Rclay

Anju A. Bennett, Adminislralor, Office of Human Resources FAX 410-313-3470

August 20, 2025

TO: Brandee Ganz

Chief Administrative Officer

FROM: Anju A. Bennett, Administrator

Office of Human Resources

Lauriane Shipley, Lead Analyst

Classification and Compensation Division

SUBJECT: Amendment to the FY26 Pay Plan - Local 3080 - Corrections and Corrections Management Pay

Scales & Corrections Management Specialty Pay

Requested Action:

The Administration supports and urges the passage of Council Bill _-2025 which relates to amendments to

the Pay Plan affecting Howard County Local 3080, AFSCME Maryland Council 3 (Howard County Local 3080)

and Correction Management Employees. The updates relate to:

Updated Pay schedules for:

• Corrections positions covered represented by AFSCME, Local 3080. Please note that recommended

changes to pay schedules for Local 3080 are based on negotiated agreements, which will be

presented to the Council for action.

• Corrections Management.

Additional amendments to the Pay Plan are being proposed within the section titled, Specialty Pay

With the Personnel Boards approval, the pay schedule changes will be presented to the County Council

for their adoption.

Items for Consideration:

A) Proposed changes to the pay schedules are as follows:

1) C Schedule: Corrections Local 3080

• Add the following FY26 pay schedules:

^ Effective July 1, 2025, amend the step increase amount between Step 16 through Step 20 to

ensure a consistent 3% difference between these steps.

•' Add schedule that will be effective January 1, 2026. This will amend the January 1,

2025, schedule by adding 2% COLA across the pay scale.

2) CM Schedule - Corrections Management:
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^ Amend January 1, 2025, schedule to separate out Longevity adjustments starting

from step 10 to 18. The longevity adjustments are referenced separately to ensure

clearer application of these adjustments.

^ Add schedule that will be effective January 1, 2026. This will amend the January 1,

2025, schedule by adding 2% COLA across the pay scale.

B) Implementing Specialty Pay - Uniformed Supervisory Employees in the Department of Corrections:

(1) Revising the start times for shift differential for fixed shifts and providing for shift differential for
12-hour shifts

(2) An increase from $1,000 to $1,200 in the annual premium for Correction Management

Employees assigned to Special Emergency Response Team (SERT);

(3) An increase from $1,000 to $1,200 in the annual premium for Correction Management

Employees that perform duties as a Classroom Training Instructor;

(4) An annual premium in the amount of $1,000 for Correction Management Employees who

maintain a hostage negotiations certificate; and

(5) An increase from $1,000 to $1,200 in the annual premium for Dietary Officers that maintain a

ServSafe certification.
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BY THE COUNCIL

This Bill, having be.en approved by the Executive and returned to the Council, stands enacted on
.' ^ .h' ,-' ..^ .,2025.

~hwi>JL (^
Michelle R. Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having been passed by the yeas and nays oftwo-thirds of the members of the Council notwithstanding the
objections of the Executive, stands enacted on _, 2025.

Michelle R. Han-od, Administrator to the County Council

BY THE COUNCIL

This Bill, having received neither the approval nor the disapproval of the Executive within ten days of its

presentation, stands enacted on _,2025.

Michelle R. Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, not having been considered on final reading within the time required by Charter, stands failed for want of

consideration on _, 2025.

Michelle R. Harrod, Administrator to the County Council

BY THE COUNCIL

This Bill, having been disapproved by the Executive and having failed on passage upon consideration by the
Council stands failed on _, ,2025.

Michelle R. Harrod, Admmistrator to the County Council

BY THE COUNCIL

This Bill, the withdrawal of which received a vote oftwo-thirds (2/3) of the members of the Council, is withdrawn

from further consideration on _,2025.

Michelle R. Harrod, Administrator to the County Council
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