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Effective Date

County Council Of Howard County, Maryland
2015 Legislative Session Legislative Day No. 8

Bill No. _34 -2015

Introduced by: The Chairperson at the request of the County Executive

AN ACT amending the Pay Plan for Howard County; correcting the pay scales for certain
Sheriff employees; adding certain pay scales for members of certain collective
bargaining units that will be effective June 12, 2016; providing police and fire
management employees with the same cost-of-living adjustment provided to
certain collective bargaining units by this Act; providing for the application of this
Act; and generally relating to the Pay Plan for Howard County.

Introduced and read first time , 2015. Ordered posted and hearing scheduled.

By order

Jessica Feldmark, Administrator

Having been posted and notice of time & place of hearing & title of Bill having been published according to Charter, the Bill was read

for a second time at a public hearing on , 2015.
By order
Jessica Feldmark, Administrator
This Bill was read the third time on , 2015 and Passed ___, Passed with amendments , Failed
By order
Jessica Feldmark, Administrator
Sealed with the County Seal and presented to the County Executive for approval this __ day of ,2015at
a.m./p.m.
By order
Jessica Feldmark, Administrator
Approved/Vetoed by the County Executive , 2015

Allan H. Kittleman, County Executive

NOTE: [[text in brackets]] indicates deletions from existing law; TEXT IN SMALL CAPITALS indicates additions to existing law;
Strike-out indicates material deleted by amendment; Underlining indicates material added by amendment.
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WHEREAS, Sections 706 and 707 of the Howard County Charter and Section 1.301 of
the Howard County Code provide for the adoption of and amendment to the Pay Plan for
Howard County, which allocates each class of positions to the appropriate pay grade, and which
establishes rules for administration of the Pay Plan for positions within County government; and

WHEREAS, under Section 1.301(c) of the County Code the Pay Plan, and any
amendments thereto, are adopted by the County Council as attachments to the Council Bill
through which the County Council exercises its legislative action on the Pay Plan; and

WHEREAS, pursuant to their collective bargaining agreements, the following collective
bargaining units were guaranteed a 4% Cost of Living Adjustment (COLA) on January 1, 2016:

1. Howard County Police Officer’s Association, Lodge 21;

2. Local 2000 of the International Association of Firefighters; and

3. The Fraternal Order of Police, Lodge 143, the Howard County Police

Supervisor’s Alliance; and

WHEREAS, to address budget concerns, these collective bargaining units agreed to
defer the previously negotiated 4% COLA until the last pay period of Fiscal Year 2016 (the pay
period that starts on June 12, 2016); and

WHEREAS, after the budget for Fiscal Year 2016 was adopted, an error in the Sheriff

pay scales was discovered; and

WHEREAS, the Pay Plan is amended to:

1. Correct pay scales for certain Sheriff employees; and

2. Add a pay scale that will be effective on June 12, 2016 for the Howard County
Police Officer’s Association - Lodge 21, Local 2000 of the International
Association of Firefighters, and the Fraternal Order of Police, Lodge 143- the
Howard County Police Supervisor’s Alliance; and

3. Provide police and fire management employees the same cost of living adjustment
provided to members of Lodge 21, Local 2000 and Lodge 143.
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NOW, THEREFORE,

Section 1. Be It Enacted by the County Council of Howard County, Maryland that it adopts

amendments to the Pay Plan of Howard County, as attached to this Bill.

Section 2. And Be It Further Enacted by the County Council of Howard County, Maryland,

that payscales that are effective on June 12, 2016 shall apply with the pay period that begins
June 12, 2016 for the following:

1.
2.
3.

Howard County Police Officer’s Association - Lodge 21;

Local 2000 of the International Association of Firefighters;

Fraternal Order of Police, Lodge 143- the Howard County Police Supervisor’s Alliance;
and

Employees in police and fire management.

Section 3. And Be It Further Enacted by the County Council of Howard County, Maryland,

that this Act shall become effective 61 days after enactment.



Howard County Pay Plan
Fiscal Year 2016

Effective July 1, 2015

Salary Schedules
Hourly rates for employees of Howard County are as provided in the General Salary Schedule, the Police Management Schedule (PM), the

Corrections Management Schedule (CM), the County Sheriff Schedule (DS), the Emergency Communications Supervisor Schedule (EC), and the Fire

Management Schedule (FM) except that hourly rates for positions included in Unit Descriptions in collective bargaining agreements shall be in

accordance with the following schedules:

1) C Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local 3080
of the American Federation of State, Local and municipal employees;

@) H Schedule for employees within the Unit Description as contained in the collective bargaining agreement between the County and Local
3085 of the American Federation of State, Local and Municipal Employees;

(3) P Schedule for employees of the Police Department who are within the Unit Description as contained in the collective bargaining agreement
between the County and The Howard County’s Police Officer’s Association, Lodge 21;

4) F Schedule for employees of the Department of Fire and Rescue Services who are within the unit description as contained in the collective
bargaining agreement between the County and Local 2000 of the International Association of Firefighters;

(5) PS Schedule for Police Sergeant employees of the Police Department who are within the
description as contained in the collective bargaining agreement between the County and The Fraternal Order of Police Lodge 143, Howard
County Police Supervisor’s Alliance;

(6) D Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and The
Howard County Public Safety Dispatchers Association;

@) OS Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local
3888 of the American Federation of State, Local and Municipal employees;

(8) OT Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local
1810 of the American Federation of State, Local and Municipal Employees; and

9) CS Schedule for employees within the unit description as contained in the collective bargaining agreement between the Howard County
Sheriff and Lodge 131 of the Fraternal Order of Police.
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Howard County General Salary Schedule FY 16
Effective July 1, 2015

Grade 1 2 3 4 3 6 z 8 ] 10 i1 12 13 14 15 16 17 18 19
$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $

A | 997 |1031 |1061 |1093 |11.23 | 1160 |11.96 |1231 |1269 |13.09 | 1347 |13.86 |1429 |1473 |1517 |1563 | 1610 | 1658 | 17.08
g | 1106 | 1140 | 1175 | 1211 | 1248 | 1288 |1325 | 1365 |14.07 |1449 | 1492 | 1537 |1584 |1632 |1681 |17.31 | o0 | .oac | 1001
c | 1224 |1262 |1301 |1340 | 1380 | 1421 |1466 |1511 |1559 |16.04 | 1656 |17.02 |17.56 | 1809 | 1863 | 1920 | 1978 | 2036 | 2097
D | 1355 | 1400 | 1443 |1484 |1530 |1577 |1625 |1672 |17.25 |17.78 | 1830 | 1888 |19.44 |20.04 | 2064 | 2126 | 5192 | 2258 | 23.25
£ |1504 | 1547 | 1597 | 1645 |1695 |17.47 |17.99 | 1854 |19.09 |19.72 |20.31 |20.89 |2153 |2219 |2286 | 2354 | o425 | 2498 | 2572
F | 1666 |1717 |17.70 | 1823 |1880 |19.37 |[19.95 |20.54 | 2118 |21.84 | 2248 |23.16 |23.85 |2459 |2533 |2610 | o589 | 2771 | 2853
G | 1846 |19.02 |1960 |20.19 |2082 |2145 |2209 |2277 |2348 |2417 |2491 |2566 |2643 |27.25 |28.08 |28.92 |.9g0 | 3068 | 3161
W | 2045 | 2107 | 2170 |2239 |23.06 |23.76 |2449 |2524 |2602 |2678 |27.61 |2845 |2930 |[3021 |3L12 |3205 |3303 |3402 | 3504
| | 2265 | 2336 |2408 |2480 |2556 |2634 |27.14 |[27.93 |2878 |2969 |3058 |3L51 |3246 |3345 |3447 |3550 |g3657 |a766 | 3879
j | 2512 | 2587 | 2666 |27.46 |28.30 |20.14 |30.05 |3097 |3189 |[3289 |[3389 |3490 |3596 |37.06 |3817 |3932 | 4049 |4170 | 42.96
K | 2781 |2865 |2052 |3041 |31.38 |3231 |3331 |[3431 |3535 |3642 |3752 |3866 |39.82 |41.02 |4226 |4354 | g5 |a620 | 4759
L |3082 |[31.77 |3273 |3368 |3474 |3579 |[3688 |37.99 |3018 |4037 |4159 | 4285 |4413 |4546 |46.83 |4826 | 4970 | 5120 | 5274
M | 3414 | 3520 |3626 |37.36 |3850 |39.69 |40.88 |4211 |4338 |44.70 |46.09 |47.47 |4891 |5041 |51.92 |5349 |5511 | 5675 | 5845
N | 3783 [3899 |4016 |41.39 | 4264 |43.94 |4528 |46.67 |48.08 | 4953 |51.06 |5259 |5419 |[5583 |57.50 |59.25 |g103 |6286 | 6474
O | 4180 |4319 |4450 |4582 |47.25 |4870 |50.17 |51.69 |53.27 |548 |5655 |[58.29 |60.04 |6188 |6374 |6565 |g764 | 6967 | 71.76
p |4642 | 4782 |4930 |5081 |[5234 |[5394 |5559 |57.26 |59.01 |60.83 |62.68 |64.58 |6652 |6850 |7057 | 7270 | 7490 | 7745 | 79.45
Q |5142 |5299 |5462 |5629 |5800 |5076 |6158 |6346 |6538 |67.37 |6944 |7154 |7371 |7594 | 7824 |8059 |g30p |g551 | 88.08
R | 5698 |5872 |6049 |6234 |6424 |6621 |6823 |7031 |7244 | 7465 |7691 |79.25 |8L64 |8410 |86.64 |89.26 |g197 |9473 | 9758
s | 6314 |6505 |67.04 |69.09 |7120 |7335 |7556 |77.90 |80.28 |8271 |8522 |87.82 |90.49 |[93.18 |96.00 |9889 | 19188 | 10494 | 108.09

Hourly rates for Police Lieutenants, Captains, and Majors are contained in the PM Schedule, and hourly rates for Fire Captains, Battalion Chiefs, and
Assistant Chiefs in the Department of Fire and Rescue Services are contained in the FM Schedule. Hourly rates for Correctional Lieutenants and

Captains are contained in the CM Schedule. Hourly rates for employees within Security Officer 11, Sergeant Deputy Sheriff and Lieutenant Deputy

Sheriff job classifications are paid in accordance with the DS Schedule.
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EC Schedule FY 16
(Emergency Communications Supervisors)
Eff. July 1, 2015

1 2 3 4

[($2]
(=2}
-
[e<]
1o

10 1 12 13 14 15 16 17 18 19

$25.87 $26.87 $27.87 $28.87 $29.87 $30.87 $31.87 $32.87 $33.87 $34.87 $35.87 $36.87 $37.87 $38.87 $39.87 $40.87 $41.87 $42.87 $43.87

Note: Time in Steps = 1 year
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OT Schedule
(Local 1810 of the American Federation of State, Local and Municipal Employees)
Eff. July 1, 2015

Grade Minimum Maximum
A $9.97 $16.10
B $11.06 $17.83
C $12.24 $19.78
D $13.55 $21.92
E $15.04 $24.25
F $16.66 $26.89
G $18.46 $29.80
H $20.45 $33.03
I $22.65 $36.57
J $25.12 $40.49
K $27.81 $44.85

D Schedule

(Howard County Public Safety Dispatchers Association)
Eff. July 1, 2015

Pay Grade Minimum Base Pay | Maximum Base Pay
F Operator $17.76 $28.51
G Dispatcher 19.65 31.56
DFC Dispatcher 1* Class 23.57 32.65
H Senior Dispatcher 21.74 34.95

OS Schedule
(Lodge 131 of the Fraternal Order of Police)
Eff. July 1, 2015

Pay Grade Minimum Base Pay | Maximum Base Pay
I Operations Sup I $22.65 $36.57
J Operations Sup I1 $25.12 $40.49
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H Schedule
(Local 3085 of the American State, Local and Municipal Employees)
Eff. July 1, 2015

Pay Grade Minimum Base Pay | Maximum Base Pay
H2 $12.89 $18.19
H3 13.51 19.10
H 4 14.56 20.55
HS 15.70 22.15
H6 16.48 23.83
H7 17.32 25.67
HS 18.60 27.67
HY9 21.07 31.32
P Schedule

(Howard County Police Officer’s Association, Lodge 21)
Eff. July 1, 2015

Minimum | Maximum | p| 14 | PL15 | PL16 | PL17 | PL18 | PL 19
Pay Grade Base Pay Base Pay PL20
38.11 | 39.35 | 40.63 | 41.94 | 43.31 | 44.71 | 46.17
PO 24.38 36.82
PEC 27.99 38.11 39.35 40.63 4194 | 43.31 | 4471 | 46.17 | 47.66
CPL 31.03 40.85 4217 | 4353 | 4496 | 46.43 | 47.92 | 49.48 | 5110
P SCHEDULE
(HOWARD COUNTY PoLICE OFFICER’S ASSOCIATION, LODGE 21)
EFF. JUNE 12, 2016
PAY MINIMUM | MAXIMUM | 40 | b 15 | pLie | pL17 | PL18 | PL19 | PL20
GRADE BASE PAY BASE PAY
PO $25.36 $38.29 $39.63 | $40.92 | $42.26 | $43.62 | $45.04 | $46.50 | g450
PFC $29.11 $39.63 $40.92 | $42.26 | $4362 | $45.04 | $46.50 | $48.02 | g4q57
CPL $32.27 $42.48 $43.86 | $45.27 | $46.76 | $48.29 | $49.84 | $51.46 | ¢53 14
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PS Schedule
(The Fraternal Order of Police Lodge 143, Howard County Police Supervisor’s Alliance)
Eff. July 1, 2015

Steps| 1 2 3 4 5 6 7 8 9 L14 | L15 L 16 L17 L18 L19 | L20

Rank

mos. | 60 72 84 96 108 120 132 144 156 168 180 192 204 216 228 | 240
Sergeant

(PS)| 34.33 | 35.50 | $36.75| $38.03] $39.36| $40.78 | $42.17 | $43.70| $45.23 | $46.70| $48.21| $49.78 | $51.41 | $53.08 | $54.81| 56.59

PS SCHEDULE
(THE FRATERNAL ORDER OF POLICE LODGE 143, HOWARD COUNTY POLICE SUPERVISOR’S ALLIANCE)
EFF. JUNE 12, 2016

MINIMUM | MAXIMUM
PAY GRADE BASE PAY BASE PAY PL 14 PL 15 PL 16 PL 17 PL 18 PL 19 PL 20
SGT (PS) $35.70 $47.04 $48.57 | $50.14 $51.77 $53.47 $55.20 $57.00 $58.85
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PM Schedule
(Police Management)
Eff. July 1, 2015

Steps 1 2 3 4 5 6 7 8 9 10 L1yrl6 | L2Yrl7 | L3Yr18 | L4Yr19 | L5Yr20 | L6Yr2l
mos 72 84 9 108 120 132 144 156 168 180

Lieutenant $38.04 | $39.35 | $40.76 | $42.21 | $43.64 | $45.23 | $46.78 | $48.41 | $50.13 | $51.85 | $53.66 | $55.55 | $57.48 | $59.50 | $61.58 | $63.58
(PM2)

Captain mos. 84 9 108 120 132 144 156 168 180

(PM3) $47.03 | $48.70 | $50.45 | $52.15 | $54.05 | $55.90 | $57.86 | $59.90 | $61.96 | $64.13 | $66.37 | $68.69 | $71.10 | $73.59 | $75.98

Steps 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

Major

(PM 4) $52.90 | $54.79 | $56.75 | $58.67 | $60.81 | $62.89 | $65.08 | $67.39 | $69.71 | $72.14 | $74.67 | $77.28 | $80.00 | $82.79 | $85.49

NOTE: A Police Lieutenant or Captain shall receive, upon completion of 16, 17, 18, 19 and 20 years of County service, longevity pay equal to 3.5%
of the employee’s base rate and after 21 years, a 3.25 % longevity increase. For purposes of determining the appropriate step within the Police
Management (PM) Schedule upon appointment of an employee to the position of Police Lieutenant or Captain, the Personnel Officer shall utilize the
employee’s length of creditable service.

PM SCHEDULE
(POLICE MANAGEMENT)
EFF. JUNE 12, 2016

NOTE: A POLICE LIEUTENANT OR CAPTAIN SHALL RECEIVE, UPON COMPLETION OF YEARS 16,17, 18, 19 AND 20 OF HOWARD COUNTY SERVICE,

Pay GrapE | YUNIMUM | MAXIMUM |y PL2 PL3 PL 4 PL5 PL6
BASE PAY | BASE PAY

LT (PM2) $39.56 | $53.92 | $55.81 | $57.77 | $59.78 | $61.88 | $64.04 | $66.12

CAPTAIN(PM3) | $4891 | $64.44 | $66.70 | $69.02 | $71.44 | $73.94 | $76.53 | $79.02

gﬁ‘;‘; $55.02 | $72.50 | $75.03 | $77.66 | $80.37 | $83.20 | $86.10 | $88.91

LONGEVITY PAY EQUAL TO 3.5% OF THE EMPLOYEES' PREVIOUS BASE RATE AND AFTER 21 YEARS A 3.25% LONGEVITY INCREASE.
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F Schedule
(Local 2000 of the International Association of Firefighters)
Eff. July 1, 2015

Minimum Base Pay Maximum Base Pay
D 40 $22.99 $23.70
D 48 19.16 19.75
E 40 23.94 35.33
E 48 19.95 29.44
F 40 26.56 39.17
F 48 22.13 32.64
G 40 27.04 39.65
G 48 22.53 33.04
H 40 29.41 43.42
H 48 2451 36.18
| 40 29.89 43.90
| 48 24.91 36.58
J 40 32.58 48.14
J48 27.15 40.12

Longevity Pay: Employees who have completed 252 months of creditable service shall begin receiving Longevity Pay at
the annualized rate of $2,500.

F SCHEDULE
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS LOCAL 2000
(48 HOURS PER WEEK)
EFFECTIVE JUNE 12,2016

F SCHEDULE MINIMUM BASE PAY MAXIMUM BASE PAY
PAY GRADE

D 40 HOuRs $23.92 $24.65

D 48 HOURS $19.93 $20.54

E 40 $24.90 $36.74

E 48 $20.75 $30.62

F 40 $27.62 $40.74

F 48 $23.02 $33.95

G40 $28.10 $41.22

G 48 $23.42 $34.35

H 40 $30.59 $45.16
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F SCHEDULE MINIMUM BASE PAY MAXIMUM BASE PAY

PAY GRADE

H 48 $25.49 $37.63

140 $31.07 $45.64

148 $25.89 $38.03

J40 $33.89 $50.06

J48 $28.24 $41.72

FM Schedule
(Fire Management)
Eff. July 1, 2015

Steps | | 1 2 3 4 5 6 7 8 9 10 | 11 | 12 | 13 |14
months 66 78 90 102 114 126 138 150 162 174 186 210 234 [258
Captain
40 hrs $36.44] $37.55 $38.66] $39.89] $41.11| $42.36] $43.66] $44.95 $46.31| $47.71| $49.19| $50.69| $52.20| $53.80
48 hrs $30.37| $31.29] $32.22| $33.24] $34.26| $35.30| $36.38 $37.46] $38.59| $39.76| $40.99| $42.24| $43.50| $44.83
months 78 90 102 114 126 138 150 162 174 186 198 222 246 [270
Batt Chief
40 hrs $40.43| $41.57| $42.88 $44.16] $45.52| $46.91| $48.37| $49.82| $51.34] $52.86] $54.50| $56.16| $57.83[ $59.58
48 hrs $33.69| $34.64] $35.73] $36.80] $37.93] $39.09| $40.31| $41.52| $42.78 $44.05 $45.42| $46.80| $48.19| $49.65
months 90 102 114 126 138 150 162 174 186 198 210 234 258 [282
lAsst Chief
40 hrs $46.81| $48.24] $49.70| $51.20, $52.78 $54.34| $56.01 $57.74| $59.46| $61.31] $63.17| $65.05 $67.03( $69.07

Longevity Pay: Employees, paid according to the FM Pay Schedule, who have completed 252 months of creditable service
shall begin receiving Longevity Pay at the annualized rate of $2,500.

FM SCHEDULE

(HOWARD COUNTY FIRE AND RESCUE SERVICE MANAGEMENT)

EFF. JUNE 12, 2016

PAY GRADE MINIMUM BASE PAY MAXIMUM BASE PAY
CAPTAIN $37.90 $55.95
40 HOURS : :
48 HOURS $31.58 $46.62
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BATTALION CHIEF $42.05 $61.96
48 HOURS $35.04 $51.64
ASST CHIEF $48.68 $71.83

NOTE: EMPLOYEES WHO HAVE COMPLETED 252 MONTHS OF CREDITABLE SERVICE SHALL BEGIN RECEIVING LONGEVITY PAY
AT THE ANNUALIZED RATE OF $2,500.

C Schedule
(Local 3080 of the American Federation of State, Local and Municipal Employees)
Eff. July 1, 2015

Pay Grade Minimum Base Pay | Maximum Base Pay
C2 $190.11 $29.88
C3 21.00 32.86
C4 23.45 36.68

An employee who has completed 10 years of continuous service with the Department of Corrections shall receive
an additional $ .75 per hour over their base pay schedule rate. Employees who have completed 15 years of

continuous service within the Department of Corrections shall receive an additional $ 1.00 per hour over their
base pay schedule rate.

CM Schedule
(Corrections Management)
Eff. July 1, 2015

Pay Grade Minimum Base Pay | Maximum Base Pay
CM1 $25.63 $40.07
CM2 28.37 44.36

An employee who has completed 10 years of continuous service with the Department of Corrections shall
receive an additional $ .75 per hour over their base pay schedule rate. Employees who have completed 15

years of continuous service within the Department of Corrections shall receive an additional $ 1.00 per
hour over their base pay schedule rate.
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[ICS Schedule
(Lodge 131 of the Fraternal Order of Police)
Eff. July 1, 2015

Pay Grade Minimum Base Pay | Maximum Base Pay
CS1 $18.99 30.66
CS2 21.03 33.99
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[[DS Schedule

(Sheriff)
Eff. July 1, 2015
Grade| 1 2 3 4 5 6 z 8 9 10 1 12 13 14 15 16 v
DS1 | $15.46| $15.92| $16.44| $16.92| $17.45| $17.98 $18.52| $19.09| $19.65 $20.29| $20.91| $21.49| $22.14| $22.83| $23.52| $24.23|  $24.95
DS2 | $17.14| $17.67| $18.21| $18.76| $19.34| $19.94| $20.53| $21.13| $21.49| $22.47| $23.13| $23.84| $24.55 $25.30| $26.17| $26.86| $27.68
DSS | $23.32| $24.03| $24.79| $25.53| $26.31| $27.10| $27.93| $28.75| $29.62| $30.56| $31.48| $32.44| $33.39| $34.41| $35.47| $36.54|  $37.63
DS6 | $25.85| $26.62| $27.43| $28.26| $29.13| $30.00| $30.93| $31.88| $32.82| $33.84| $34.87| $35.92| $37.01| $38.13| $39.28| $40.46|  $41.68

Note: Timein Steps 1, 2,3,4,5,6,7,8,9,10 =1 year;

Steps 11, 12, 13, 14, 15, 16 = 2 years]]

CS SCHEDULE (LODGE 131 OF THE FRATERNAL ORDER OF POLICE) AND DS SCHEDULE (SHERIFF)
EFF. JULY 1, 2015

STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP

GRADE | 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
CS1 19.56 | 20.16 | 20.80 | 21.40 | 22.05 | 22.74 | 23.43 | 24.14 | 24.88 | 25.63 | 26.40 | 27.19 | 28.03 | 28.88 | 29.78 | 30.65 | 31.58 | 32.53
CS2 21.66 | 22.35 | 23.01 | 23.73 | 24.45 | 25.19 | 25.96 | 26.75 | 27.56 | 28.40 | 29.26 | 30.16 | 31.05 | 32.01 | 32.99 | 33.98 | 35.01 | 36.06
DS1 15.92 | 16.40 | 16.93 | 17.43 | 17.97 | 18.52 | 19.08 | 19.66 | 20.24 | 20.90 | 21.54 | 22.13 | 22.80 | 23.51 | 24.23 | 24.96 | 25.70 | NA
DS2 17.65 | 18.20 | 18.76 | 19.32 | 19.92 | 20.54 | 21.15 | 21.76 | 22.13 | 23.14 | 23.82 | 24.56 | 25.29 | 26.06 | 26.96 | 27.67 | 28.51 | NA
DS5 24.02 | 24.75 | 25.53 | 26.30 | 27.10 | 27.91 | 28.77 | 29.61 | 30.51 | 31.48 | 32.42 | 33.41 | 34.39 | 35.44 | 36.53 | 37.64 | 38.76 | 39.92
DS6 26.63 | 27.42 | 28.25 | 29.11 | 30.00 | 30.90 | 31.86 | 32.84 | 33.80 | 34.86 | 35.92 | 37.00 | 38.12 | 39.27 | 40.46 | 41.67 | 42.93 | 44.22
NOTES:

1. GRADES DS1 AND DS2: TIME IN STEPS 1 TO 10 =1 YEAR AND STEPS 11 TO 16 = 2 YEARS. ALL OTHER GRADES HAVE 1 YEAR BETWEEN STEPS.
2. STEP 18 FOR GRADES CS1, CS2, DS5 AND DS6 IS A NEW PROPOSAL AND HAS NOT YET BEEN APPROVED.
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