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1 WHEREAS, Sections 706 and 707 of the Howard County Charter and Section 1.301 of

2 the Howard County Code provide for the adoption of and amendment to the Pay Plan for

3 Howard County, which allocates each class of positions to the appropriate pay grade, and which

4 establishes rules for administration of the Pay Plan for positions within County government; and

5

6 WHEREAS, under Section 1 .301(c) of the County Code the Pay Plan, and any

7 amendments thereto, are adopted by the County Council as attachments to the Council Bill

8 through which the County Council exercises its legislative action on the Pay Plan; and

9

10 WHEREAS, pursuant to recent negotiations, the County agreed to add steps to the pay

11 scales for the following collective bargaming units:

12 1. Howard County Public Safety Dispatchers Association (one step);

13 2. Local 3080 of the American Federation of State, Local and Municipal Employees

14 (one step);

15 3. Local 3 085 of the American Federation of State, Local and Municipal Employees

16 (one step); and

17 4. Local 3888 of the American Federation of State, Local and Municipal Employees

18 (two steps); and

19

20 WHEREAS, the additional step added to the pay scale for members of Local 3080

21 (Correction employees) has also been added to the pay scale that applies to Correctional

22 management employees; and

23

24 WHEREAS, an additional step has also been added to the pay scale applicable to

25 members of Lodge 131 of the Fraternal Order of Police (Sheriff employees) and to Sheriff

26 management; and

27

28 WHEREAS, the Pay Plan is amended to:

29 1. Add steps to the pay scales for members of the following collective bargaining

30 units:

31 a. Howard County Public Safety Dispatchers Association - adds step 18;



1 b. Local 3080 of the American Federation of State, Local and Municipal

2 Employees - adds step 15;

3 c. Local 3085 of the American Federation of State, Local and Municipal

4 Employees - adds step Q; and

5 d. Local 3 888 of the American Federation of State, Local and Municipal

6 Employees - adds steps 18 and 19;

7 2. Adds step 15 to the pay scale for Corrections Management employees; and

8 3. Adds step 18 to the pay scale for certain Sheriff employees and Sheriff

9 Management employees.

10

11 NOW, THEREFORE,

12

13 Section 1. Be It Enacted by the County Council of Howard County, Maryland that it adopts

14 amendments to the Pay Plan of Howard County, as attached to this Bill.

15

16 Section 2. Anrir -Z?^ It Further Enacted by the County Council of Howard County, Maryland,

17 that the Act shall apply beginning -with the first pay date after July 1, 2015.

18

19 Section 3. And Be It Further Enacted by the County Council of Howard County, Maryland,

20 that this Act shall become effective 61 days after enactment.



Howard County Pay Plan
Fiscal Year 2016

Effective July 1,2015

Salary Schedules

Hourly rates for employees of Howard County are as provided in the General Salary Schedule, the Police Management Schedule (PM), the

Corrections Management Schedule (CM), the County Sheriff Schedule (DS), the Emergency Communications Supervisor Schedule (EC), and the Fire
Management Schedule (FM) except that hourly rates for positions included in Unit Descriptions in collective bargaining agreements shall be in
accordance with the following schedules:

(1) C Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local 3080
of the American Federation of State, Local and municipal employees;

(2) H Schedule for employees within the Unit Description as contained in the collective bargaining agreement between the County and Local

3085 of the American Federation of State, Local and Municipal Employees;

(3) P Schedule for employees of the Police Department who are within the Unit Description as contained in the collective bargaining agreement
between the County and The Howard County's Police Officer's Association, Lodge 21;

(4) F Schedule for employees of the Department of Fire and Rescue Services who are within the unit description as contained in the collective
bargaining agreement between the County and Local 2000 of the International Association ofFirefighters;

(5) PS Schedule for Police Sergeant employees of the Police Department who are within the

description as contained in the collective bargaining agreement between the County and The Fraternal Order of Police Lodge 143, Howard

County Police Supervisor's Alliance;

(6) D Schedule for employees within the imit description as contained in the collective bargaining agreement between the County and The
Howard County Public Safety Dispatchers Association;

(7) OS Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local

3888 of the American Federation of State, Local and Municipal employees;

(8) OT Schedule for employees within the unit description as contained in the collective bargaining agreement between the County and Local

1810 of the American Federation of State, Local and Municipal Employees; and
(9) CS Schedule for employees within the unit description as contained in the collective bargaining agreement between the Howard County

Sheriff and Lodge 131 of the Fraternal Order of Police.
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Howard County General Salary Schedule FY 16
Effective July 1,2015

Grade

A

B

c

D

E

F

G

H

I

J

K

L

M

N

0

p

_0^

R

s

1

$
9.97

11.06

12.24

13.55

15.04

16.66

18.46

20.45

22.65

25.12

27.81

30.82

34.14

37.83

41.89

46.42

51.42

56.98

63.14

2

$

10.31

11.40

12.62

14.00

15.47

17.17

19.02

21.07

23.36

25.87

28.65

31.77

35.20

38.99

43.19

47.82

52.99

58.72

65.05

3

_$_

10.61

11.75

13.01

14.43

15.97

17.70

19.60

21.70

24.08

26.66

29.52

32.73

36.26

40.16

44.50

49.30

54.62

60.49

67.04

4

$
10.93

12.11

13.40

14.84

16.45

18.23

20.19

22.39

24.80

27.46

30.41

33.68

37.36

41.39

45.82

50.81

56.29

62.34

69.09

5

$
11.23

12.48

13.80

15.30

16.95

18.80

20.82

23.06

25.56

28.30

31.38

34.74

38.50

42.64

47.25

52.34

58.00

64.24

71.20

6

$
11.60

12.88

14.21

15.77

17.47

19.37

21.45

23.76

26.34

29.14

32.31

35.79

39.69

43.94

48.70

53.94

59,76

66.21

73.35

7

$
11.96

13.25

14.66

16.25

17.99

19.95

22.09

24.49

27.14

30.05

33.31

36.88

40.88

45.28

50.17

55.59

61.58

68.23

75.56

8

$
12.31

13.65

15.11

16.72

18.54

20.54

22.77

25.24

27.93

30.97

34.31

37.99

42.11

46.67

51.69

57.26

63.46

70.31

77.90

9

s
12.69

14.07

15.59

17.25

19.09

21.18

23.48

26.02

28.78

31.89

35.35

39.18

43.38

48.08

53.27

59.01

65.38

72.44

80.28

10

$
13.09

14.49

16.04

17.78

19.72

21.84

24.17

26.78

29.69

32.89

36.42

40.37

44.70

49.53

54.88

60.83

67.37

74.65

82.71

11

$
13.47

14.92

16.56

18.30

20.31

22.48

24.91

27.61

30.58

33.89

37.52

41.59

46.09

51.06

56.55

62.68

69.44

76.91

85.22

12

A
13.86

15.37

17.02

18.88

20.89

23.16

25.66

28.45

31.51

34.90

38.66

42.85

47.47

52.59

58.29

64.58

71.54

79.25

87.82

13

$
14.29

15.84

17.56

19.44

21.53

23.85

26.43

29.30

32.46

35.96

39.82

44.13

48.91

54.19

60.04

66.52

73.71

81.64

90.49

u
$

14.73

16.32

18.09

20.04

22.19

24.59

27.25

30.21

33.45

37.06

41.02

45.46

50.41

55.83

61.88

68.50

75.94

84.10

93.18

15

$
15.17

16.81

18.63

20.64

22.86

25.33

28.08

31.12

34.47

38.17

42.26

46.83

51.92

57.50

63.74

70.57

78.24

86.64

96.00

16

$
15.63

17.31

19.20

21.26

23.54

26.10

28.92

32.05

35.50

39.32

43.54

48.26

53.49

59.25

65.65

72.70

80.59

89.26

98.89

n
$

16.10

17.83

19.78

21.92

24.25

26.89

29.80

33.03

36.57

40.49

44.85

49.72

55.11

61.03

67.64

74.90

83.02

91.97

101.88

18

$

16.58

18.36

20.36

22.58

24.98

27.71

30.68

34.02

37.66

41.70

46.20

51.20

56.75

62.86

69.67

77.15

85.51

94.73

104.94

19

s

17.08

18.91

20.97

23.25

25.7

28.53

31.61

35:04

38.79

42.96

47.59

52.74

58.45

64.74

71.76

79.45

88.0'

97.58

108.09

Hourly rates for Police Lieutenants, Captains, and Majors are contained in the PM Schedule, and hourly rates for Fire Captains, Battalion Chiefs, and

Assistant Chiefs in the Department of Fire and Rescue Services are contained in the FM Schedule. Hourly rates for Correctional Lieutenants and

Captains are contained in the CM 'Schedule. Hourly rates for employees within Security Officer II, Sergeant Deputy Sheriff and Lieutenant Deputy

Sheriff job classifications are paid in accordance with the DS Schedule.
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EC Schedule FY 16
(Emergency Communications Supervisors)

Eff. July 1,2015

EC

1

1

$25.87

2

$26.87

3

$27.87

4

$28.87

5

$29.87

6

$30.87

7

$31.87

8

$32.87

J_

$33.87

10

$34.87

n
$35.87

12

$36.87

13

$37.87

14

$38.87

15

$39.87

16

$40.87

17

$41.87

18

$42.87

19

$43.87

Note: Time in Steps = 1 year

P3



OT Schedule
(Local 1810 of the American Federation of State, Local and Municipal Employees)

Eff. July 1,2015

Grade

A
B

c
D

E

F
G
H
I

J
K

Minimum

$9.97

$11.06

$12.24

$13.55

$15.04

$16.66

$18.46

$20.45

$22.65

$25.12

$27.81

Maximum

$16.10

$17.83

$19.78

$21.92

$24.25

$26.89

$29.80

$33.03

$36.57

$40.49

$44.85

D Schedule
(Howard County Public Safety Dispatchers Association)

Eff. July 1,2015

Pay Grade

F Operator

G Dispatcher

DFC Dispatcher 1st Class

H Senior Dispatcher

Minimum Base Pay

$17.76

19.65

23.57

21.74

Maximum Base Pay

$rr28.51H29.37

rr3i.s6n32.5i

rf32.65H33.63

ff34.95H36.00

OS Schedule
([[Lodge 131 of the Fraternal Order of Police]] LOCAL 3888 OF THE AMERICAN FEDERATION OF STATE,

LOCAL AND MUNICIPAL EMPLOYEES)

Eff. July 1,2015

Pay Grade

I Operations Sup I

J Operations Sup II

Minimum Base Pay

$ rf22.65H23.35

$ rf25.12H25.87

Maximum Base Pay

$[[36.571138.80

$rr40.49H42.95
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H Schedule
(Local 3085 of the American State, Local and Municipal Employees)

Eff. July 1,2015

Pay Grade

H2

H3

H4

H5

H6

H7

H8

H9

Minimum Base Pay

$12.89

13.51

14.56

15.70

16.48

17.32

18.60

21.07

Maximum Base Pay

$[[18.191]18.74

rri9.ioni9.67

[[20.55]]21.17

[[22.15]]22.81

[[23.831124.54

[[25.67]]26.44

[[27.67]]28.50

[[31.32H32.26

P Schedule
(Howard County Police Officer's Association, Lodge 21)

Eff. July 1,2015

Pay Grade

PO

PFC

CPL

Minimum
Base Pay

24.38

27.99

31.03

Maximum
Base Pay

36.82

38.11

40.85

PL

38.

39.

42.

14

11

35

17

PL

39.

40.

43.

15

35

63

53

PL 16

40.63

41.94

44.96

PL

41.

43.

46.

17

94

31

43

PL

43.

44.

47.

18

31

71

92

PL

44.

46.

49.

19

71

17

48

PL20

46.17

47.66

51.10

P Schedule
(Howard County Police Officer's Association, Lodge 21)

Eff. June 13,2016

Pay Grade

PO

PFC

CPL

Minimum

Base Pay

$25.36

$29.11

$32.27

Maximum
Base Pay

$38.29

$39.63

$42.48

PL

$39

$40

$43

14

.63

.92

.86

PL 15

$40.92

$42.26

$45.27

PL 16

$42.26

$43.62

$46.76

PL

$43

$45

$48

17

.62

.04

.29

PL

$45

$46

$49

18

.04

.50

.84

PL

$46

$48

$51

19

.50

.02

.46

PL20

$48.02

$49.57

$53.14
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PS Schedule
(The Fraternal Order of Police Lodge 143, Howard County Police Supervisor's Alliance)

Eff. July 1,2015

Steps

Rank I
mos.

1

60

Sergeant

(PS) 34.33

2

72

35.50

3

84

$36.75

4

96

$38.03

5

108

$39.36

6

120

$40.78

7

132

$42.17

8

144

$43.70

9

156

$45.23

L 14

168

$46.70

L 15

180

$48.21

L 16

192

$49.78

L 17

204

$51.41

L18

216

$53.08

L19

228

$54.81

L20

240

56.59

PS Schedule
(The Fraternal Order of Police Lodge 143, Howard County Police Supervisor's Alliance)

Eff. June 13,2016

Pay Grade

SGT (PS)

Minimum
Base Pay

$35.70

Maximum
Base Pay

$47.04

PL 14

$48.57

PL 15

$50.14

PL 16

$51.77

PL 17

$53.47

PL 18

$55.20

PL 19

$57.00

PL 20

$58.85
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PM Schedule
(Police Management)

Eff. July 1,2015
Steps

mos

Lieutenant

(PM2)

Captain mos.

(PM3)

Steps

Major
(PM4)

1

72

$38.04

2

84

$39.35

84

$47.03

1

$52.90

3

96

$40.76

96

$48.70

2

$54.79

4

108

$42.21

108

$50.45

3

$56.75

5

120

$43.64

120

$52.15

4

$58.67

6

132

$45.23

132

$54.05

5

$60.81

7

144

$46.78

144

$55.90

6

$62.89

8

156

$48.41

156

$57.86

7

$65.08

9

168

$50.13

168

$59.90

8

$67.39

10

180

$51.85

180

$61.96

9

$69.71

Llyrl6

$53.66

$64.13

10

$72.14

L2Yrl7

$55.55

$66.37

11

$74.67

L3Yrl8

$57.48

$68.69

12

$77.28

L4Yrl9

$59.50

$71.10

13

$80.00

L5Yr20

$61.58

$73.59

14

$82.79

L6Yr21

$63.58

$75.98

15

$85.49

NOTE: A Police Lieutenant or Captain shall receive, upon completion of 16, 17, 18, 19 and 20 years of County service, longevity pay equal to 3.5%

of the employee's base rate and after 21 years, a 3.25 % longevity increase. For purposes of determining the appropriate step within the Police

Management (PM) Schedule upon appointment of an employee to the position of Police Lieutenant or Captain, the Personnel Officer shall utilize the

employee's length ofcreditable service.

PM Schedule
(Police Management)

Eff. June 13, 2016

Pay Grade

LT (PM 2)

Captain (PM 3)

Major
(PM4)

Minimum

Base Pay

$39.56

$48.91

$55.02

Maximum
Base Pay

$53.92

$64.44

$72.50

PL 1

$55.81

$66.70

$75.03

PL 2

$57.77

$69.02

$77.66

PL 3

$59.78

$71.44

$80.37

PL 4

$61.88

$73.94

$83.20

PL 5

$64.04

$76.53

$86.10

PL 6

$66.12

$79.02

$88.91

Note: A Police Lieutenant or Captain shall receive, upon completion of years 16,17,18,19 and 20 of Howard County Semce, longevity pay equal
to 3.5% of the employees' previous base rate and after 21 years a 3.25% longevity increase.
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F Schedule
(Local 2000 of the International Association of Firefighters)

Eff. July 1,2015

D 40

D 48

E 40

E 48

F 40

F 48

G 40

G 48

H 40

H 48

140

148

J 40

J 48

Minimum Base Pay

$22.99

19.16

23.94

19.95

26.56

22.13

27.04

22.53

29.41

24.51

29.89

24.91.

32.58

27.15

Maximum Base Pay

$23.70

19.75

35.33

29.44

39.17

32.64

39.65

33.04

43.42

36.18

43.90

36.58

48.14

40.12

Longevity Pay: Employees who have completed 252 months of creditable service shall begin receiving Longevity Pay at
the annualized rate of $2,500.

F Schedule
International Association of Firefighters Local 2000

(48 Hours per week)
Effective June 13,2016

•F Schedule

Pay Grade

D 40 Hours

D 48 Hours

E 40

E 48

F 40

F 48

G 40

G 48

H 40

Minimum Base Pay

$23.92

$19.93

$24.90

$20.75

$27.62

$23.02

$28.10

$23.42

$30.59

Maximum Base Pay

$24.65

$20.54

$36.74

$30.62

$40.74

$33.95

$41.22

$34.35

$45.16
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F Schedule
Pay Grade

H 48

140

148

J 40

J 48

Minimum Base Pay

$25.49

$31.07

$25.89

$33.89

$28.24

Maximum Base Pay

$37.63

$45.64

$38.03

$50.06

$41.72

FM Schedule
(Fire Management)
Eff. July 1,2015

Steps

months

Captain

40hrs

48hrs

months

Batt Chief
40hrs

48hrs

months

Asst Chie]

40hrs

1

66

$36.44
$30.3^

78

$40.42
$33.6C

90

$46.8]

2

78

$37.5<

$31.2C

90

$41.5';

$34.6^

102

$48.2^

3

90

$38.6(
$32.22

102

$42.8{
$35.7:

114

$49.7(

4

102

$39.8C

$33.2-^

114

$44. U

$36.8(

126

$51.2(

5

114

$41.11
$34.26

126

$45.52
$37.92

138

$52.7{

6

126

$42.36

$35.3C

138

$46.9]
$39.0C

150

$54.3^

7

138

$43.66
$36.3S

150

$48.3^
$40.3]

162

$56.0]

8

150

$44.9<

$37.4(

162

$49.8;
$41.5;

174

$57.7^

9

162

$46.3]
$38.5C

174

$51.3^

$42.7{

186

$59.4(

10

174

$47.7]
$39.7C

186

$52.8(

$44.0^

198

$61.3:

11

186

$49. lc

$40.9C

198

$54.5(
$45.4;

210

$63.r

12

210

$50.6C

$42.2^

222

$56.1(
$46.8(

234

$65.0^

13

234

$52.2C
$43.5C

246

$57.82
$48.1C

258

$67.0;

14

'58

$53.80
$44.83

no

$59.58
$49.65

282

$69.07
Longevity Pay: Employees, paid according to the FM Pay Schedule, who have completed 252 months ofcreditable service
shall begin receiving Longevity Pay at the aimualized rate of $2,500.

FM Schedule
(Howard County Fire and Rescue Service Management)

Eff. June 13, 2016

Pay Grade

Captain
40 Hours

48 Hours

Minimum Base Pay

$37.90

$31.58

Maximum Base Pay

$55.95

$46.62
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Battalion Chief

48 Hours

Asst Chief

$42.05

$35.04

$48.68

$61.96

$51.64

$71.83

Note: Employees who have completed 252 months ofcreditable service shall begin receiving Longevity Pay at the amualized
rate of $2,500.

C Schedule
(Local 3080 of the American Federation of State, Local and Municipal Employees)

E£f. July 1,2015

Pay Grade

C2

C3

C4

Minimum Base Pay

$19.11

21.00

23.45

IVIaximum Base Pay

$[[29.881130.78

rr32.86H33.85

rf36.68H37.78
An employee who has completed 10 years of continuous semce with the Department of Corrections shall receive

an additional $ .75 per hour over their base pay schedule rate. Employees who have completed 15 years of

continuous semce within the Department of Corrections shall receive an additional $ 1.00 per hour over their

base pay schedule rate.

CM Schedule
(Corrections IVlanagement)

Eff. July 1,2015

Pay Grade

CM1

CM2

Minimum Base Pay

$25.63

28.37

Maximum Base Pay

$rr4o.o7n4i.27

rf44.36H45.69

An employee who has completed 10 years of continuous service with the Department of Corrections shall

receive an additional $ .75 per hour over their base pay schedule rate. Employees who have completed 15

years of continuous service within the Department of Corrections shall receive an additional $ 1.00 per

hour over their base pay schedule rate.
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CS Schedule (Lodge 131 of the Fraternal Order of Police) and DS Schedule (Sheriff)
Eff. July 1, 2015

Grade

CS1

CS2

DS1

DS2

DS5

DS6

Step
1

19.

21.

15.

17.

24.

26.

.56

.66

.92

.65

.02

,63

Step
2

20.16

22.35

16.40

18.20

24.75

27.42

Step
3

20.80

23.01

16.93

18.76

25.53

28.25

Step
4

21.40

23.73

17.43

19.32

26.30

29.11

Step
5

22.05

24.45

17.97

19.92

27.10

30.00

Step
6

22.

25.

18.

.74

.19

.52

20.54

27.

30.

,91

,90

Step
7

23.43

25.96

19.08

21.15

28.77

31.86

Step
8

24.14

26.75

19.66

21.76

29.61

32.84

Step
9

24.88

27.56

20.24

22.13

30.51

33.80

Step
10

25.63

28.40

20.90

23.14

31.48

34.86

Step
11

26.40

29.26

21.54

23.82

32.42

35.92

Step
12

27.19

30.16

22.13

24.56

33.41

37.00

Step
13

28.03

31.05

22.80

25.29

34.39

38.12

Step
14

28.88

32.01

23.51

26.06

35.44

39.27

Step
15

29.78

32.99

24.23

26.96

36.53

40.46

Step
16

30.65

33.98

24.96

27.67

37.64

41.67

Step
17

31.58

35.01

25.70

28.51

38.76

42.93

STEP
18

32.53

36.06

NA

NA

39.92

44.22

Notes:

1. Grades DS1 and DS2; Time in Steps 1 to 10= 1 year and Steps 11 to [[16]] 17 = 2 years. All other grades have 1 year between steps.
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BY THE COUNCIL

This_BiU, havmg been approved by,fhe Executive and returned to the Council, stands enacted on
Y]^f^^J?9^\^ </ , 2015.

^ilA^^^^L^^^^^S^
Jess^a. Feldmark, Admuiistrator to the CourLty CouncIT^-

BY THE COUNCIL

This Bill, having been passed by the yeas and nays oftwo-thirds of the members of the Comcil notwithstanding the
objections of the Executive, stands enacted on_, 2015.

Jessica Feldmark, Adrmnisb-ator to the Co'imty Council

BY THE COUNCIL

This Bill, having received neither the approval nor the disapproval of the Executive within ten days of its

presentation, stands enacted on_,2015.

Jessica Feldmark, Administrator to the County Council

BY THE COUNCIL

TMs Bill, not having been considered on fmal readmg withm the time required by Charter, stands failed for want of

consideration on_, 2015.

Jessica Feldmark, Admmisb-ator to the County Council

BY THE COUNCIL

This BiU, having been disapproved by the Executive and having failed on passage upon consideration by the

Council stands failed on_,2015.

Jessica Feldmark, Administrator to the County Council

BY THE COUNCIL

TMs Bill, the withdrawal of which received a vote oftwo-thirds (2/3) of the members of the Council, is withdrawn

from further consideration on _,2015.

Jessica Feldmark, Administrator to the County Council



C% MM-ol®^

^
oward County

Internal Memorandum

Subject; Comicil Testhnoay and Fiscal Impact
Statement

To; Lonaie K.obbins
CMefAdmmisti'ativ& Or&cer

Througli: WafeMlMiinson
Human ResoiR'ces Admmistetoi

I?rom: Stacey Simmoxis*

Acting CMef, ClagsificatioiaS^ay

Date: September 28,2015

The Administration is seeking Comcii approval for a Ml adjustm.g fh.e pay plan
of four- groups of Comty eMployees: Howard Comfy Public Safety Dispatchers Associati.oiE,
Local 3080, Local 3085, Local 3888, gnd Lodge 131 (Slierrff).

In accordao.CG wifh th.e recently negotiated collective bargairmig agreements, the
County has agreed to additioaal steps in the pay plans for fh.e above 'bargammg units. Tliis will
allow tliose employees who kave reaoii-ed the top of the pay scale to receive incremenfs OIL tlieir
anniversary date based on provigions in Hie pay plan. OD.G step (Step 15) was added to tbe pay
plan for Lo&al 3080; lilcewise one step (Step Q) -was added to fhe pay plan. for Local 3085.

The additional step negotiated by Local 3080 hos also been added to the pay plan
for Correctional Management positions. The psy scale for Corrections Man.agem.ent now lias 15
steps and. employees "will be moYed into that step on their amuversaiy date.

For Local 3'888, an. additiojnal two steps have been added to the pay scale.
Employees in tiiis pay scale will now move into steps 18 & 19 OIL tlieir anniversary dates
according to the provisions m th-e pay plan.

For Lodge 131, one additional step for Deputy Slienffe and Sh-eriff Managemeitf
was negotig-ted into the new contract.

ec: Jermifer Sager


