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Section 1. Be It Enacted by the County Council of Howard County, Maryland, that the
following provision of the Howard County Code is amended:

Title 1 “Human Resources”

Subsection (e) of Section 1.302 “Starting rate of pay; promotion, demotion, and

reclassification rates”

Title 1. Human Resources
Subtitle 3. Pay Plan

Section 1.302. Starting rate of pay; promotion, demotion, and reclassification rates.
(e) Reclassification. If an occupied position is reclassified under subsection 1.202(c) of this title,
the position incumbent shall be paid at the rate of pay [[in the new grade that is closest to, but not
less than, the employee's current rate of pay.]] As FOLLOWS:
1) IF THE EMPLOYEE’S POSITION IS RECLASSIFIED TO A HIGHER GRADE, THE
EMPLOYEE’S NEW BASE HOURLY RATE OF PAY SHALL:
() BE THE BASE HOURLY RATE OF THE STEP WITHIN THE NEW GRADE WHICH
MOST CLOSELY CORRESPONDS TO, BUT IS NOT LESS THAN, THE EMPLOYEE’S
FORMER BASE HOURLY RATE, PLUS TWO STEPS; AND
(n NOT EXCEED THE MAXIMUM BASE HOURLY RATE OF PAY FOR THE NEW
GRADE.
2 IF THE EMPLOYEE’S POSITION IS RECLASSIFIED TO A LOWER GRADE FOR NON-
DISCIPLINARY REASONS:
M THE EMPLOYEE’S BASE HOURLY RATE SHALL BE AT A LEVEL WITHIN THE
NEW GRADE THAT IS CLOSEST TO, BUT NOT LESS THAN, THE EMPLOYEE’S
BASE HOURLY RATE IN THE EMPLOYEE’S FORMER GRADE; AND
() IF THE BASE HOURLY RATE AT WHICH THE EMPLOYEE WAS PAID IN THE
FORMER GRADE IS MORE THAN THE MAXIMUM BASE HOURLY RATE FOR THE
NEW GRADE, THE EMPLOYEE’S NEW BASE HOURLY RATE SHALL REMAIN THE

SAME AS THE EMPLOYEE’S BASE HOURLY RATE IN THE EMPLOYEE’S FORMER

1


https://www.municode.com/library/md/howard_county/codes/code_of_ordinances?nodeId=HOCOCO_TIT1HURE_SUBTITLE_2CLPL_S1.202OFCOCLPLGERECLPLPORE

~N o o A W N

GRADE,; AND
(3) THE PERSONNEL OFFICER MAY APPROVE A RATE OF PAY FOR AN EMPLOYEE WHOSE
POSITION IS RECLASSIFIED THAT IS HIGHER THAN THE RATE OTHERWISE PROVIDED

FOR BY THIS SUBSECTION.

Section 2. And Be It Further Enacted by the County Council of Howard County, Maryland, that

this Act shall become effective 61 days after its enactment.



